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decreased absolutely during the relevant
time period.

The Department conducted a survey
of the subject firm’s major customers
regarding their purchases of particle
board and like or directly competitive
products to particle board during the
relevant time period. The survey
revealed that none of respondents
imported particle board and like or
directly competitive products to particle
board during the relevant time period.
The investigation also revealed that the
subject firm did not increase imports of
particle board and there was no shift in
production of particle board to a foreign
country during the relevant time period.

In order for the Department to issue
a certification of eligibility to apply for
ATAA, the worker group must be
certified eligible to apply for TAA.
Since the workers are denied eligibility
to apply for TAA, the workers cannot be
certified eligible for ATAA.

Conclusion

After reconsideration, I affirm the
original notice of negative
determination of eligibility to apply for
worker adjustment assistance for
workers and former workers of Rodman
Industries, Marinette, Wisconsin.

Signed at Washington, DG, November 15,
2006.

Elliott S. Kushner,

Certifying Officer, Division of Trade
Adjustment Assistance.

[FR Doc. E6-19793 Filed 11-22-06; 8:45 am]
BILLING CODE 4510-30-P

NATIONAL CAPITAL PLANNING
COMMISSION

No FEAR Act Notice

AGENCY: National Capital Planning
Commission.

ACTION: Notice.

SUMMARY: The National Capital Planning
Commission is publishing this notice
under the “Notification and Federal
Employee Antidiscrimination and
Retaliation Act of 2002,” which is
known as the No FEAR Act, to inform
current employees, former employees,
and applicants for NCPC employment of
the rights and protections available to
them under Federal antidiscrimination,
whistleblower protection and retaliation
laws.

FOR FURTHER INFORMATION CONTACT: Lois
Schiffer, General Counsel, National
Capital Planning Commission, 401 9th
Street, NW., North Lobby 5th Floor,
Washington, DC 20004; telephone: 202—
482-7200; Fax: 202—482-7272. The e-
mail contact is: Lois.Schiffer@ncpc.gov

(for e-mail messages, the subject line
should include the reference ‘“No FEAR
Act Notice”). A copy of this No FEAR
Act Notice will be posted on NCPC’s
Web site, http://ww.ncpc.gov on
November 17, 2006. Persons who cannot
access this No FEAR Act Notice through
the Internet may request a paper or
electronic copy by contacting Ms.
Schiffer at the address, telephone
numbers, e-mail address, or fax number
listed above.

SUPPLEMENTARY INFORMATION: On May
15, 2002, Congress enacted the
“Notification and Federal Employee
Antidiscrimination and Retaliation Act
of 2002,” which is now known as the
No FEAR Act. One purpose of the Act

is to “require that Federal agencies be
accountable for violations of
antidiscrimination and whistleblower
protection laws.” Public Law 107-174,
Summary. In support of this purpose,
Congress found that “‘agencies cannot be
run effectively if those agencies practice
or tolerate discrimination.” Public Law
107—-174, Title I, General Provisions,
section 101(1).

The Act also requires this agency to
provide this notice to Federal
employees, former Federal employees
and applicants for Federal employment
to inform you of the rights and
protections available to you under
Federal antidiscrimination and
whistleblower protection laws.

Antidiscrimination Laws

A Federal agency cannot discriminate
against an employee or applicant with
respect to the terms, conditions or
privileges of employment on the basis of
race, color, religion, sex, national origin,
age, disability, marital status or political
affiliation. Discrimination on these
bases is prohibited by one or more of the
following statutes: 5 U.S.C. 2302(b)(1),
29 U.S.C. 206(d), 29 U.S.C. 631, 29
U.S.C. 633a, 29 U.S.C. 791 and 42 U.S.C.
2000e-16.

If you believe that you have been the
victim of unlawful discrimination on
the basis of race, color, religion, sex,
national origin or disability, you must
contact an Equal Employment
Opportunity (EEO) counselor within 45
calendar days of the alleged
discriminatory action, or, in the case of
a personnel action, within 45 calendar
days of the effective date of the action,
before you can file a formal complaint
of discrimination with your agency. See,
e.g., 29 CFR 1614. If you believe that
you have been the victim of unlawful
discrimination on the basis of age, you
must either contact an EEO counselor as
noted above or give notice of intent to
sue to the Equal Employment
Opportunity Commission (EEOC) within

180 calendar days of the alleged
discriminatory action. If you are alleging
discrimination based on marital status
or political affiliation, you may file a
written complaint with the U.S. Office
of Special Counsel (OSC) at 1730 M
Street, NW., Suite 218, Washington, DC
20036—4505 or online through the OSC
Web site: http://www.osc.gov. In the
alternative (or in some cases, in
addition), you may pursue a
discrimination complaint by filing a
grievance through your agency’s
administrative or negotiated grievance
procedures, if such procedures apply
and are available.

Whistleblower Protection Laws

A Federal employee with authority to
take, direct others to take, recommend
or approve any personnel action must
not use that authority to take or fail to
take, or threaten to take or fail to take,

a personnel action against an employee
or applicant because of disclosure of
information by that individual that is
reasonably believed to evidence
violations of law, rule or regulation;
gross mismanagement; gross waste of
funds; an abuse of authority; or a
substantial and specific danger to public
health or safety, unless disclosure of
such information is specifically
prohibited by law and such information
is specifically required by Executive
order to be kept secret in the interest of
national defense or the conduct of
foreign affairs.

Retaliation against an employee or
applicant for making a protected
disclosure is prohibited by 5 U.S.C.
2302(b)(8). If you believe that you have
been the victim of whistleblower
retaliation, you may file a written
complaint (Form OSC-11) with the U.S.
Office of Special Counsel at 1730 M
Street, NW., Suite 218, Washington, DC
20036—-4505 or online through the OSC
Web site: http://www.osc.gov.

Retaliation for Engaging in Protected
Activity

A Federal agency cannot retaliate
against an employee or applicant
because that individual exercises his or
her rights under any of the Federal
antidiscrimination or whistleblower
protection laws listed above. If you
believe that you are the victim of
retaliation for engaging in protected
activity, you must follow, as
appropriate, the procedures described in
the Antidiscrimination Laws and
Whistleblower Protection Laws sections
or, if applicable, the administrative or
negotiated grievance procedures in
order to pursue any legal remedy.
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Disciplinary Actions

Under the existing laws, each agency
retains the right, where appropriate, to
discipline a Federal employee for
conduct that is inconsistent with
Federal Antidiscrimination and
Whistleblower Protection Laws up to
and including removal. If OSC has
initiated an investigation under 5 U.S.C.
1214, however, according to 5 U.S.C.
1214(f), agencies must seek approval
from the Special Counsel to discipline
employees for, among other activities,
engaging in prohibited retaliation.
Nothing in the No FEAR Act alters
existing laws or permits an agency to
take unfounded disciplinary action
against a Federal employee or to violate
the procedural rights of a Federal
employee who has been accused of
discrimination.

Additional Information

For further information regarding the
No FEAR Act regulations, refer to 5 CFR
part 724, as well as the appropriate
offices and officers within the National
Capital Planning Commission (e.g.,
EEO/civil rights officer, human
resources office or General Counsel’s
office). Additional information
regarding Federal antidiscrimination,
whistleblower protection and retaliation
laws can be found at the EEOC Web site:
http://www.eeoc.gov and the OSC Web
site: http://www.osc.gov.

Existing Rights Unchanged

Pursuant to section 205 of the No
FEAR Act, neither the Act nor this
notice creates, expands or reduces any
rights otherwise available to any
employee, former employee or applicant
under the laws of the United States,
including the provisions of law
specified in 5 U.S.C. 2302(d).

Approved: November 17, 2006.
Patti Gallagher,

Executive Director, National Capital Planning
Commission.

[FR Doc. E6-19823 Filed 11-22-06; 8:45 am]|
BILLING CODE 7520-01-P

NATIONAL FOUNDATION ON THE
ARTS AND THE HUMANITIES

National Endowment for the Arts;
Proposed Collection; Comment
Request

ACTION: Correction.

SUMMARY: This document corrects the
date for comments regarding the
National Endowment for the Arts (NEA)
proposed data collection for the national
Survey of Public Participation in the

Arts that was published in the Federal
Register on November 6, 2006 (Vol. 71,
No. 214, page 65007). The correct date
for the submission of written comments
to the office listed in the address section
below is on or before January 7, 2007.
ADDRESSES: Tom Bradshaw, National
Endowment for the Arts, 1100
Pennsylvania Avenue, NW., Room 616,
Washington, DC 20506—0001, telephone
(202) 682—5527 (this is not a toll-free
number), fax (202) 682—-5677.

Murray Welsh,

Director, Administrative Services, National
Endowment for the Arts.

[FR Doc. E6-19872 Filed 11-22-06; 8:45 am]
BILLING CODE 7537-01-P

NATIONAL FOUNDATION ON THE
ARTS AND THE HUMANITIES

National Endowment for the Arts;
Proposed Collection; Comment
Request

ACTION: Notice.

SUMMARY: The National Endowment for
the Arts (NEA), as part of its continuing
effort to reduce paperwork and
respondent burden, conducts a
preclearance consultation program to
provide the general public and federal
agencies with an opportunity to
comment on proposed and/or
continuing collections of information in
accordance with the Paperwork
Reduction Act of 1995 (PRA95) [44
U.S.C. 3506(c)(A)]. This program helps
to ensure that requested data can be
provided in the desired format,
reporting burden (time and financial
resources) is minimized, collection
instruments are clearly understood, and
the impact of collection requirements on
respondents can be properly assessed.
Currently, the NEA is soliciting
comments concerning the proposed
information collection of: The Big Read
Program Evaluation. A copy of the
current information collection request
can be obtained by contacting the office
listed below in the address section of
this notice.

DATES: Written comments must be
submitted to the office listed in the
address section below on or before
January 20, 2007. The NEA is
particularly interested in comments
which:

e Evaluate whether the proposed
collection of information is necessary
for the proper performance of the
functions of the agency, including
whether the information will have
practical utility;

e Evaluate ti;e accuracy of the
agency’s estimate of the burden of the

proposed collection of information
including the validity of the
methodology and assumptions used;

e Enhance the quality, utility, and
clarity of the information to be
collected; and

e Minimize the burden of the
collection of information on those who
are to respond, including through the
use of appropriate automated,
electronic, mechanical, or other
technological collection techniques or
other forms of information technology,
e.g., permitting electronic submissions
of responses.

ADDRESSES: Sunil Iyengar, National
Endowment for the Arts, 1100
Pennsylvania Avenue, NW., Room 616,
Washington, DC 20506—0001, telephone
(202) 682—5424 (this is not a toll-free
number), fax (202) 682—-5677.

Murray Welsh,

Director, Administrative Services, National
Endowment for the Arts.

[FR Doc. E6-19873 Filed 11-22-06; 8:45 am]|
BILLING CODE 7537-01-P

NATIONAL FOUNDATION ON THE
ARTS AND THE HUMANITIES

Meetings of Humanities Panel

AGENCY: The National Endowment for
the Humanities.

ACTION: Notice of meetings.

SUMMARY: Pursuant to the provisions of
the Federal Advisory Committee Act
(Pub. L. 92-463, as amended), notice is
hereby given that the following
meetings of Humanities Panels will be
held at the Old Post Office, 1100
Pennsylvania Avenue, NW.,
Washington, DC 20506.

FOR FURTHER INFORMATION CONTACT:
Heather Gottry, Acting Advisory
Committee Management Officer,
National Endowment for the
Humanities, Washington, DC 20506;
telephone (202) 606—8322. Hearing-
impaired individuals are advised that
information on this matter may be
obtained by contacting the
Endowment’s TDD terminal on (202)
606—-8282.

SUPPLEMENTARY INFORMATION: The
proposed meetings are for the purpose
of panel review, discussion, evaluation
and recommendation on applications
for financial assistance under the
National Foundation on the Arts and the
Humanities Act of 1965, as amended,
including discussion of information
given in confidence to the agency by the
grant applicants. Because the proposed
meetings will consider information that
is likely to disclose trade secrets and
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