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DEPARTMENT OF JUSTICE
Bureau of Alcohol, Tobacco, Firearms
and Explosives
[OMB Number 1140–0054]

Agency Information Collection
Activities: Proposed Collection;
Comments Requested
60-Day Notice of Information
Collection Under Review: Commerce in
Firearms and Ammunition—Annual
Inventory of Firearms.
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ACTION:

The Department of Justice (DOJ),
Bureau of Alcohol, Tobacco, Firearms
and Explosives (ATF), has submitted the
following information collection request
to the Office of Management and Budget
(OMB) for review and approval in
accordance with the Paperwork
Reduction Act of 1995. The proposed
information collection is published to
obtain comments from the public and
affected agencies. Comments are
encouraged and will be accepted for
‘‘sixty days’’ until January 8, 2007. This
process is conducted in accordance with
5 CFR 1320.10.
If you have comments especially on
the estimated public burden or
associated response time, suggestions,
or need a copy of the proposed
information collection instrument with
instructions or additional information,
please contact Teresa Marshall,
Firearms Enforcement Branch, Room
7400, 650 Massachusetts Avenue, NW.,
Washington, DC 20226.
Written comments and suggestions
from the public and affected agencies
concerning the proposed collection of
information are encouraged. Your
comments should address one or more
of the following four points:
—Evaluate whether the proposed
collection of information is necessary
for the proper performance of the
functions of the agency, including
whether the information will have
practical utility;
—Evaluate the accuracy of the agencies
estimate of the burden of the
proposed collection of information,
including the validity of the
methodology and assumptions used;
—Enhance the quality, utility, and
clarity of the information to be
collected; and
—Minimize the burden of the collection
of information on those who are to
respond, including through the use of
appropriate automated, electronic,
mechanical, or other technological
collection techniques or other forms
of information technology, e.g.,
permitting electronic submission of
responses.
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Overview of this information
collection:
(1) Type of Information Collection:
Extension of a currently approved
collection.
(2) Title of the Form/Collection:
Commerce in Firearms and
Ammunition—Annual Inventory of
Firearms.
(3) Agency form number, if any, and
the applicable component of the
Department of Justice sponsoring the
collection: Form Number: None. Bureau
of Alcohol, Tobacco, Firearms and
Explosives.
(4) Affected public who will be asked
or required to respond, as well as a brief
abstract: Primary: Business or other forprofit. Other: None. The regulations
require Federal Firearms Licensees to
conduct an annual inventory of their
firearms and clarify who is responsible
for reporting firearms that are lost or
stolen in transit.
(5) An estimate of the total number of
respondents and the amount of time
estimated for an average respondent to
respond: It is estimated that 100,293
respondents will keep firearms records
that will take approximately 1 minute to
record.
(6) An estimate of the total public
burden (in hours) associated with the
collection: There are an estimated
15,483 annual total burden hours
associated with this collection.
If additional information is required
contact: Lynn Bryant, Department
Clearance Officer, Policy and Planning
Staff, Justice Management Division,
Department of Justice, Patrick Henry
Building, Suite 1600, 601 D Street NW.,
Washington, DC 20530.
Dated: November 3, 2006.
Lynn Bryant,
Department Clearance Officer, Department of
Justice.
[FR Doc. E6–18943 Filed 11–8–06; 8:45 am]
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DEPARTMENT OF JUSTICE
Federal Bureau of Investigation
Meeting of the CJIS Advisory Policy
Board
Federal Bureau of Investigation
(FBI), Justice.
ACTION: Meeting notice.
AGENCY:

The purpose of this notice is
to announce the meeting of the Criminal
Justice Information Services (CJIS)
Advisory Policy Board (APB). The CJIS
APB is responsible for reviewing policy
issues and appropriate technical and
operational issues related to the
SUMMARY:
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programs administered by the FBI’s CJIS
Division, and thereafter, making
appropriate recommendations to the FBI
Director. The programs administered by
the CJIS Division are the Integrated
Automated Fingerprint Identification
System, the Interstate Identification
Index, Law Enforcement Online,
National Crime Information Center, the
National Instant Criminal Background
Check System, the National IncidentBased Reporting System, Law
Enforcement National Data Exchange,
and Uniform Crime Reporting.
The meeting will be open to the
public on a first-come, first-seated basis.
Any member of the public wishing to
file a written statement concerning the
CJIS Division programs or wishing to
address this session should notify
Senior CJIS Advisor Roy G. Weise at
(304) 625–2730 at least 24 hours prior
to the start of the session. The
notification should contain the
requestor’s name, corporate designation,
and consumer affiliation or government
designation along with a short statement
describing the topic to be addressed and
the time needed for the presentation. A
requestor will ordinarily be allowed no
more than 15 minutes to present a topic.
DATES AND TIMES: The APB will meet in
open session from 8:30 a.m. until 5
p.m., on December 13–14, 2006.
ADDRESSES: The meeting will take place
at the Tuscany Suites & Casino, 255 East
Flamingo Road, Las Vegas, Nevada,
(702) 893–8933.
FOR FURTHER INFORMATION CONTACT:
Inquiries may be addressed to Mrs.
Margery E. Broadwater, Management
and Program Analyst, Advisory Groups
Management Unit, Programs
Development Section, FBI CJIS Division,
Module C3, 1000 Custer Hollow Road,
Clarksburg, West Virginia 26306–0149,
telephone (304) 625–2446, facsimile
(304) 625–5090.
Dated: November 1, 2006.
Roy G. Weise,
Senior CJIS Advisor, Criminal Justice
Information Services Division, Federal Bureau
of Investigation.
[FR Doc. 06–9143 Filed 11–8–06; 8:45 am]
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NATIONAL SCIENCE FOUNDATION
No FEAR Act Notice
National Science Foundation.
Notice.

AGENCY:
ACTION:

SUMMARY: Notice is hereby given of the
National Science Foundation’s
notification of employee rights and
protections under Federal
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Antidiscrimination Laws and
Whistleblower Protection Laws (No
FEAR Act).
DATES: Effective immediately.
ADDRESSES: National Science
Foundation, 4201 Wilson Boulevard,
Arlington, VA 22230.
FOR FURTHER INFORMATION CONTACT:
Ronald Branch, Director, Office of Equal
Opportunity Programs, (703) 292–8020.
SUPPLEMENTARY INFORMATION: 5 CFR part
724, implementing the notice provisions
of the Notification and Federal
Employees Antidiscrimination and
Retaliation Act of 2002 (No FEAR Act),
requires that each agency provide public
notification of its initial No FEAR Act
Notice to employees. This notice
provides employees, former employees
and applicants notification of their
rights and applicable remedies available
to them under the Antidiscrimination
Laws and Whistleblower Protection
Laws.
Authority: Public Law 107–174.
Notification and Federal Employee
Antidiscrimination and Retaliation Act of
2002 (No FEAR Act).
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On May 15, 2002, Congress enacted
the ‘‘Notification and Federal Employee
Antidiscrimination and Retaliation Act
of 2002,’’ which is now known as the
No FEAR Act. One purpose of the Act
is to ‘‘require that Federal agencies be
accountable for violations of
antidiscrimination and whistleblower
protection laws.’’ Public Law 107–174,
Title I, General Provisions, section
101(1). In support of this purpose,
Congress found that ‘‘agencies cannot be
run effectively if those agencies practice
or tolerate discrimination.’’ Id.
The Act also requires this agency to
provide this notice to Federal
employees, former Federal employees
and applicants for Federal employment
to inform you of the rights and
protections available to you under
Federal antidiscrimination and
whistleblower protection laws.
Antidiscrimination Laws
A Federal agency cannot discriminate
against an employee or applicant with
respect to the terms, conditions or
privileges of employment on the basis of
race, color, religion, sex, national origin,
age, disability, marital status or political
affiliation. Discrimination on these
bases is prohibited by one or more of the
following statutes: 5 U.S.C. 2302(b)(1),
29 U.S.C. 206(d), 29 U.S.C. 631, 29
U.S.C. 633a, 29 U.S.C. 791 and 42 U.S.C.
2000e–16.
If you believe that you have been the
victim of unlawful discrimination on
the basis of race, color, religion, sex,
national origin or disability, you must
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contact the Office of Equal Opportunity
Programs (OEOP) and request a
counselor within 45 calendar days of
the alleged discriminatory action, or, in
the case of a personnel action, within 45
calendar days of the effective date of the
action, before you can file a formal
discrimination complaint with the
Foundation. See, e.g., 29 CFR Part 1614.
If you believe that you have been the
victim of unlawful discrimination on
the basis of age, you must either contact
an EEO counselor as noted above or give
notice of intent to sue to the Equal
Employment Opportunity Commission
(EEOC) within 180 calendar days of the
alleged discriminatory action. If you are
alleging discrimination based on marital
status or political affiliation, you may
file a written complaint with the U.S.
Office of Special Counsel [OSC] (see
contact information below). In the
alternative (or in some cases, in
addition), you may pursue a
discrimination complaint by filing a
grievance through the Foundation’s
administrative or negotiated grievance
procedures, if such procedures apply
and are available.
Whistleblower Protection Laws
A Federal employee with authority to
take, direct others to take, recommend
or approve any personnel action must
not use that authority to take or fail to
take, or threaten to take or fail to take,
a personnel action against an employee
or applicant because of disclosure of
information by that individual that is
reasonably believed to evidence
violation of law, rule or regulation; gross
mismanagement; gross waste of funds;
an abuse of authority; or a substantial
and specific danger to public health or
safety, unless disclosure of such
information is specifically prohibited by
law and such information is specifically
required by Executive order to be kept
secret in the interest of national defense
or the conduct of foreign affairs.
Retaliation against an employee or
applicant for making a protected
disclosure is prohibited by 5 U.S.C.
2302(b)(8). If you believe that you have
been the victim of whistleblower
retaliation, you may file a written
complaint [Form OSC–11] with the U.S.
Office of Special Counsel at 1730 M
Street, NW., Suite 218, Washington, DC
20036–4505 or online through the OSC
Web site—http://www.osc.gov.
Retaliation for Engaging in Protected
Activity
A Federal agency cannot retaliate
against an employee or applicant
because that individual exercises his or
her rights under any of the Federal
antidiscrimination or whistleblower
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protection laws listed above. If you
believe that you are the victim of
retaliation for engaging in protected
activity, you must follow, as
appropriate, the procedures described in
the Antidiscrimination Laws and
Whistleblower Protection Laws sections
or, if applicable, the administrative or
negotiated grievance procedures in
order to pursue any legal remedy.
Disciplinary Actions
Under the existing laws, each agency
retains the right, where appropriate, to
discipline a Federal employee for
conduct that is inconsistent with
Federal Antidiscrimination and
Whistleblower Protection Laws up to
and including removal. If OSC has
initiated an investigation under 5 U.S.C.
1214, however, according to 5 U.S.C.
1214(f), agencies must seek approval
from the Special Counsel to discipline
employees for, among other activities,
engaging in prohibited retaliation.
Nothing in the No FEAR Act alters
existing laws or permits an agency to
take unfounded disciplinary action
against a Federal employee or to violate
the procedural rights of a Federal
employee who has been accused of
discrimination.
Additional Information
For further information regarding the
No FEAR Act regulations, refer to 5 CFR
part 724, as well as the appropriate
offices within the Foundation (e.g.,
Office of Equal Opportunity Programs,
Division of Human Resource
Management or the Office of the General
Counsel). Additional information
regarding Federal antidiscrimination,
whistleblower protection and retaliation
laws can be found at the EEOC Web
site—http://www.eeoc.gov and the OSC
Web site—http://www.osc.gov.
Existing Rights Unchanged
Pursuant to section 205 of the No
FEAR Act, neither the Act nor this
notice creates, expands or reduces any
rights otherwise available to any
employee, former employee or applicant
under the laws of the United States,
including the provisions of law
specified in 5 U.S.C. 2302(d).
Ronald Branch,
Director, Office of Equal Opportunity
Programs.
[FR Doc. E6–18981 Filed 11–8–06; 8:45 am]
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