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This section of the FEDERAL REGISTER
contains notices to the public of the proposed
issuance of rules and regulations. The
purpose of these notices is to give interested
persons an opportunity to participate in the
rule making prior to the adoption of the final
rules.

OFFICE OF PERSONNEL
MANAGEMENT
5 CFR Part 890
RIN: 3206–AK98

FEHB Coverage and Premiums for
Active Duty Members of the Military
Office of Personnel
Management.
ACTION: Proposed rule with request for
comment.
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AGENCY:

SUMMARY: The Office of Personnel
Management is issuing a proposed
regulation to change the Federal
Employee Health Benefits (FEHB)
Program regulations that govern
continued coverage for employees who
are called or ordered to serve in the
uniformed services. These regulations
provide extended FEHB coverage for up
to 24 months to Federal employees
called or ordered to active duty and who
meet certain requirements, including
serving in support of a contingency
operation. Those employees who are
called or ordered to active duty in
support of a contingency operation are
also eligible for premium payments by
their employing agency. The purpose of
these regulations is to authorize Federal
agencies to continue health benefits
coverage for up to 24 months for those
employees called or ordered to active
duty, with certain employees qualifying
for agency premium contributions.
DATES: Comments must be received on
or before August 21, 2006.
FOR FURTHER INFORMATION CONTACT:
Michael W. Kaszynski, Policy Analyst,
Insurance Policy, OPM, Room 3425,
1900 E Street, NW., Washington, DC
20415–0001. Phone number: 202–606–
0004. E-mail: mwkaszy@opm.gov.
SUPPLEMENTARY INFORMATION: The
National Defense Authorization Act for
2005 (Pub. L. 108–375) amended FEHB
law to provide up to 24 months of
continued FEHB coverage for Federal
employees who are called or ordered to
active duty in support of a contingency
operation (5 U.S.C. 8905a), and to

VerDate Aug<31>2005

15:59 Jun 19, 2006

Jkt 208001

authorize agencies to pay the
employee’s share and the Government’s
share of premiums for up to 24 months
(5 U.S.C. 8906 (e)(3)). The Act provides
that this enhanced benefit is available
for any employee who:
(1) Is enrolled in the FEHB Program;
(2) Is a member of a reserve
component of the armed forces;
(3) Is called or ordered to active duty
in support of a contingency operation
(as defined in section 101(a)(13) of title
10 U.S.C.);
(4) Is placed on leave without pay or
separated from service to perform active
duty; and
(5) Serves on active duty for more
than 30 consecutive days.
The expanded authority for agency
premium payments authorized by
Public Law 108–375 is a valuable
benefit that helps reservists and their
families shoulder the cost of health care
during a time when they need it most.
Public Law 108–454, the Veterans’
Benefits Improvement Act of 2004, was
enacted December 10, 2004. It amended
38 U.S.C. 4317(a)(1)(A) to extend from
18 to 24 months the length of an
employee’s health insurance coverage
when the employee is absent because of
service in the uniformed services. For
FEHB purposes, this law applies to
employees who are called to active duty
but do not meet all the requirements of
Public Law 108–375. Generally, these
employees have orders that do not show
that they are called to active duty in
support of a contingency operation. As
before, they do not meet the
requirements of FEHB law for agency
premium payment during active duty.
These regulations propose to place into
rulemaking the requirements of Public
Law 108–375 and Public Law 108–454.
Regulatory Flexibility Act
I certify that this regulation will not
have a significant economic impact on
a substantial number of small entities
because the regulation affects only
health insurance carriers under the
Federal Employees Health Benefits
Program.
Executive Order 12866, Regulatory
Review
This regulation has been reviewed by
the Office of Management and Budget in
accordance with Executive Order 12866.
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List of Subjects in 5 CFR Part 890
Administrative practice and
procedure, Government employees,
Health facilities, Health insurance,
Health professionals, Hostages, Iraq,
Kuwait, Lebanon, Military Personnel,
Reporting and recordkeeping
requirements, Retirement.
Office of Personnel Management.
Linda M. Springer,
Director.

For the reasons set forth in the
preamble, OPM is amending 5 CFR part
890 as follows:
PART 890—FEDERAL EMPLOYEES
HEALTH BENEFITS PROGRAM
1. The authority citation for part 890
continues to read as follows:
Authority: 5 U.S.C. 8913; § 890.803 also
issued under 50 U.S.C. 403p, 22 U.S.C. 4069c
and 4069c–1; subpart L also issued under
section 599C of Pub. L. 101–513, 104 Stat.
2064, as amended; § 890.102 also issued
under sections 11202(f), 11232(e), 11246 (b)
and (c) of Pub. L. 105–33, 111 Stat. 251; and
section 721 of Pub. L. 105–261, 112 Stat.
2061, unless otherwise noted.

2. Section 890.303 paragraph (i) is
revised to read as follows:
§ 890.303

Continuation of enrollment.

*

*
*
*
*
(i) Service in the uniformed services.
(1) The enrollment of an individual who
separates, enters military furlough, or is
placed in nonpay status to serve in the
uniformed services under conditions
that entitle him or her to benefits under
part 353 of this chapter, or similar
authority, may continue for the 24month period beginning on the date that
the absence to serve in the uniformed
services begins, provided that the
individual continues to be entitled to
benefits under part 353 of this chapter,
or similar authority. As provided for by
5 U.S.C. 8905(a), the continuation of
enrollment for up to 24 months applies
to employees called or ordered to active
duty in support of a contingency
operation on or after September 14,
2001. The enrollment of an employee
who met the requirements of chapter 43
of title 38, United States Code, on or
after December 10, 2004, may continue
for the 24-month period beginning on
the date that the absence to serve in the
uniformed services began, provided that
the employee continues to be entitled to
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continued coverage under part 353 of
this chapter, or similar authority.
(2) An employee in nonpay status is
entitled to continued coverage under
paragraph (e) of this section if the
employee’s entitlement to benefits
under part 353 of this chapter, or similar
authority, ends before the expiration of
365 days in nonpay status.
(3) If the enrollment of an employee
had terminated due to the expiration of
365 days in nonpay status or because of
the employee’s separation from service,
it may be reinstated for the remainder of
the 24-month period beginning on the
date that the absence to serve in the
uniformed service began, provided that
the employee continues to be entitled to
continued coverage under part 353 of
this chapter, or similar authority.
3. Section 890.304 paragraphs
(a)(1)(vi), (a)(1)(vii), and (a)(1)(viii) are
revised to read as follows:
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§ 890.304

Termination of enrollment.

(a) * * *
(1) * * *
(vi) The day he or she is separated,
furloughed, or placed on leave of
absence to serve in the uniformed
services under conditions entitling him
or her to benefits under part 353 of this
chapter, or similar authority, for the
purpose of performing duty not limited
to 30 days or less, provided the
employee elects in writing to have the
enrollment so terminated.
(vii) For an employee who separates
to serve in the uniformed services under
conditions entitling him or her to
benefits under part 353 of this chapter,
or similar authority, for the purpose of
performing duty not limited to 30 days
or less, the date that is 24 months after
the date that the absence to serve in the
uniformed services began or the date
entitlement to benefits under part 353 of
this chapter, or similar authority, ends,
whichever is earlier, unless the
enrollment is terminated under
paragraph (a)(1)(vi) of this section.
(viii) For an employee who is
furloughed or placed on leave of
absence under conditions entitling him
or her to benefits under part 353 of this
chapter, or similar authority, the date
that is 24 months after the date that the
absence to serve in the uniformed
services began or the date entitlement to
benefits under part 353 of this chapter,
or similar authority, ends, whichever is
earlier, but not earlier than the date the
enrollment would otherwise terminate
under paragraph (a)(1)(v) of this section.
*
*
*
*
*
4. Section 890.502 paragraph (f) is
revised to read as follows:
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§ 890.502 Employee withholdings and
contributions.

*

*
*
*
*
(f) Uniformed services. (1) Except as
provided in paragraph (f)(2) of this
section, an employee whose coverage
continues under § 890.303(i) is
responsible for payment of the
employee share of the cost of enrollment
for every pay period for which the
enrollment continues for the first 365
days of continued coverage as set forth
under paragraph (b) of this section. For
coverage that continues after 365 days
in nonpay status, the employee must
pay, on a current basis, the full
subscription charge, including both the
employee and Government shares, plus
an additional 2 percent of the full
subscription charge.
(2) As provided by 5 U.S.C.
8906(e)(3), an employing agency may
pay both the Government and employee
contributions and any additional
administrative expenses for the cost of
coverage for the employee and the
employee’s family for a period of 24
months for employees called or ordered
to active duty in support of a
contingency operation on or after
September 14, 2001. Payment of these
contributions and expenses is solely at
the discretion of the employing agency.
[FR Doc. E6–9666 Filed 6–19–06; 8:45 am]
BILLING CODE 6325–39–P

DEPARTMENT OF TRANSPORTATION
Federal Aviation Administration
14 CFR Part 39
[Docket No. FAA–2006–24710; Directorate
Identifier 2006–CE–29–AD]
RIN 2120–AA64

Airworthiness Directives; Air Tractor,
Inc. Models AT–802 and AT–802A
Airplanes
Federal Aviation
Administration (FAA), Department of
Transportation (DOT).
ACTION: Notice of proposed rulemaking
(NPRM).
AGENCY:

SUMMARY: We propose to adopt a new
airworthiness directive (AD) for certain
Air Tractor, Inc. Models AT–802 and
AT–802A airplanes. This proposed AD
would require you to repetitively
inspect the attach angles on the firewall
mounted hopper rinse tank shelf for
damage and/or cracks and replace
damaged and/or cracked attach angles.
Replacing the attach angles with steel
attach angles would terminate the
proposed repetitive inspection
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requirement. Reports of an
uncommanded change in the engine
power setting caused by separation of
the hopper rinse tank shelf from the
firewall prompted this proposed AD.
We are proposing this AD to detect and
correct damage and/or cracks in the
attach angles on the firewall mounted
hopper rinse tank shelf, which could
result in failure of the attach angles.
This failure could lead to shelf
movement under maneuver load and
shifting of the engine power cables,
which could result in an uncommanded
engine power setting change.
DATES: We must receive comments on
this proposed AD by August 18, 2006.
ADDRESSES: Use one of the following
addresses to comment on this proposed
AD:
• DOT Docket Web site: Go to
http://dms.dot.gov and follow the
instructions for sending your comments
electronically.
• Government-wide rulemaking Web
site: Go to http://www.regulations.gov
and follow the instructions for sending
your comments electronically.
• Mail: Docket Management Facility;
U.S. Department of Transportation, 400
Seventh Street, SW., Nassif Building,
Room PL–401, Washington, DC 20590–
0001.
• Fax: (202) 493–2251.
• Hand Delivery: Room PL–401 on
the plaza level of the Nassif Building,
400 Seventh Street, SW., Washington,
DC, between 9 a.m. and 5 p.m., Monday
through Friday, except Federal holidays.
For service information identified in
this proposed AD, contact Air Tractor,
Inc., P.O. Box 485, Olney, Texas 76374;
telephone: (940) 564–5616; facsimile:
(940) 564–5612.
FOR FURTHER INFORMATION CONTACT:
Andrew McAnaul, Aerospace Engineer,
ASW–150 (c/o MIDO–43), 10100
Reunion Place, Suite 650, San Antonio,
Texas 78216; telephone: (210) 308–
3365; facsimile: (210) 308–3370.
SUPPLEMENTARY INFORMATION:
Comments Invited
We invite you to send any written
relevant data, views, or arguments
regarding this proposed AD. Send your
comments to an address listed under the
ADDRESSES section. Include the docket
number, ‘‘FAA–2006–24710; Directorate
Identifier 2006–CE–29–AD’’ at the
beginning of your comments. We
specifically invite comments on the
overall regulatory, economic,
environmental, and energy aspects of
the proposed AD. We will consider all
comments received by the closing date
and may amend the proposed AD in
light of those comments.
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