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Dated: April 13, 2005. 
William J. Walker, 
Deputy Assistant Administrator, Office of 
Diversion Control, Drug Enforcement 
Administration.
[FR Doc. 05–7820 Filed 4–19–05; 8:45 am] 
BILLING CODE 4410–09–P

DEPARTMENT OF JUSTICE

Drug Enforcement Administration 

Importation of Controlled Substances; 
Notice of Application 

Pursuant to 21 U.S.C. 958(1)), the 
Attorney General shall, prior to issuing 
a registration under this Section to a 
bulk manufacturer of a controlled 
substance in Schedule I or II and prior 
to issuing a registration under 21 U.S.C. 
952(a) (2) (b) authorizing the 
importation of such substances, provide 
manufacturers holding registrations for 
the bulk manufacture of the substance 
an opportunity for a hearing. 

Therefore, in accordance with 21 CFR 
1301.34(a), this is notice that on August 
13, 2004, Clinical Trial Services (US), 
Inc., 2661 Audubon Road, Audubon, 
Pennsylvania 19403, made application 
by renewal to the Drug Enforcement 
Administration (DEA) for registration as 
an importer of Fentanyl (9801), a basic 
class of controlled substance listed in 
Schedule II. 

The company plans to import small 
quantities of the listed controlled 
substance in dosage form to conduct 
clinical trails. 

Any manufacturer who is presently, 
or is applying to be, registered with DEA 
to manufacture such basic classes of 
controlled substances may file written 
comments or objections to the issuance 
of the proposed registration and may, at 
the same time, file a written request for 
a hearing on such application pursuant 
to 21 CFR 1301.43 and in such form as 
prescribed by 21 CFR 1316.47. 

Any such written comments or 
objections being sent via regular mail 
may be addressed, in quintuplicate, to 
the Deputy Assistant Administrator, 
Office of Diversion Control, Drug 
Enforcement Administration, 
Washington, DC 20537, Attention: DEA 
Federal Register Representative, Liaison 
and Policy Section (ODL); or any being 
sent via express mail should be sent to 
DEA Headquarters, Attention: DEA 
Federal Register Representative/ODL, 
2401 Jefferson-Davis Highway, 
Alexandria, Virginia 22301; and must be 
filed no later than May 20, 2005. 

This procedure is to be conducted 
simultaneously with and independent 
of the procedures described in 21 CFR 
1301.34(b), (c), (d), (e), and (f). As noted 

in a previous notice published in the 
Federal Register on September 23, 1975, 
(40 FR 43745–46), all applicants for 
registration to import a basic class of 
any controlled substance listed in 
Schedule I or II are, and will continue 
to be required to demonstrate to the 
Deputy Assistant Administrator, Office 
of Diversion Control, Drug Enforcement 
Administration that the requirements 
for such registration pursuant to 21 
U.S.C. 958(a), 21 U.S.C. 823(a), and 21 
CFR 1301.34(b), (c), (d), (e), and (f) are 
satisfied.

Dated: April 11, 2005. 
William J. Walker, 
Deputy Assistant Administrator, Office of 
Diversion Control, Drug Enforcement 
Administration.
[FR Doc. 05–7819 Filed 4–19–05; 8:45 am] 
BILLING CODE 4410–09–P

DEPARTMENT OF LABOR

Employment Standards Administration 

Proposed Collection; Comment 
Request

ACTION: Notice.

SUMMARY: The Department of Labor, as 
part of its continuing effort to reduce 
paperwork and respondent burden, 
conducts a preclearance consultation 
program to provide the general public 
and Federal agencies with an 
opportunity to comment on proposed 
and/or continuing collections of 
information in accordance with the 
Paperwork Reduction Act of 1995 
(PRA95) [44 U.S.C. 3506(c)(2)(A)]. This 
program helps to ensure that requested 
data can be provided in the desired 
format, reporting burden (time and 
financial resources) is minimized, 
collection instruments are clearly 
understood, and the impact of collection 
requirements on respondents can be 
properly assessed. Currently, the 
Employment Standards Administration 
is soliciting comments concerning the 
proposed collection: Application for 
Authority to Employ Full-Time 
Students at Subminimum Wages in 
Retail/Service Establishments or 
Agriculture (WH–200 and WH–202). A 
copy of the proposed information 
collection request can be obtained by 
contacting the office listed below in the 
addresses section of this Notice.
DATES: Written comments must be 
submitted to the office listed in the 
addresses section below on or before 
June 20, 2005.
ADDRESSES: Ms. Hazel M. Bell, U.S. 
Department of Labor, 200 Constitution 

Ave., NW., Room S–3201, Washington, 
DC 20210, telephone (202) 693–0418, 
fax (202) 693–1451, E-mail 
bell.hazel@dol.gov. Please use only one 
method of transmission for comments 
(mail, fax, or E-mail).
SUPPLEMENTARY INFORMATION: 

I. Background 

The Fair Labor Standards Act (FLSA), 
29 U.S.C. 201 et seq., sections 14(b)(1) 
and 14(b)(2) require the Secretary of 
Labor to provide certificates authorizing 
the employment of full-time students at 
85 percent of the applicable minimum 
wage in retail or service establishments 
and in agriculture, to the extent 
necessary to prevent curtailment of 
opportunities for employment. These 
provisions set limits on such 
employment as well as prescribe 
safeguards to protect the full-time 
students so employed and full-time 
employment opportunities of other 
workers. Sections 519.3, 519.4 and 
519.6 of Regulations, 29 CFR Part 519, 
Employment of Full-Time Students at 
Subminimum Wages, set forth the 
application requirements as well as the 
terms and conditions for the (1) 
employment of full-time students at 
subminimum wages under certificates 
and (2) temporary authorization to 
employ such students at subminimum 
wages. The WH–200 and WH–202 are 
voluntary use forms that are prepared 
and signed by an authorized 
representative of the employer to 
employ full-time students at 
subminimum wage. This information is 
used to determine whether a retail or 
service or agricultural employer should 
be authorized to pay subminimum 
wages to full-time students pursuant to 
the provisions of section 14(b) of the 
Fair Labor Standards Act. This 
information collection is currently 
approved for use through October 31, 
2005. 

II. Review Focus 

The Department of Labor is 
particularly interested in comments 
which: 

• Evaluate whether the proposed 
collection of information is necessary 
for the proper performance of the 
functions of the agency, including 
whether the information will have 
practical utility; 

• Evaluate the accuracy of the 
agency’s estimate of the burden of the 
proposed collection of information, 
including the validity of the 
methodology and assumptions used; 

• Enhance the quality, utility and 
clarity of the information to be 
collected; and 

VerDate jul<14>2003 14:54 Apr 19, 2005 Jkt 205001 PO 00000 Frm 00086 Fmt 4703 Sfmt 4703 E:\FR\FM\20APN1.SGM 20APN1



20601Federal Register / Vol. 70, No. 75 / Wednesday, April 20, 2005 / Notices 

• Minimize the burden of the 
collection of information on those who 
are to respond, including through the 
use of appropriate automated, 
electronic, mechanical, or other 
technological collection techniques or 
other forms of information technology, 
e.g., permitting electronic submissions 
of responses. 

III. Current Actions 

The Department of Labor seeks the 
approval of the extension of this 
information collection to grant employer 
requests to employ students at 
subminimum wages. 

Type of Review: Extension. 
Agency: Employment Standards 

Administration. 
Titles: Application for Authority to 

Employ Full-Time Students at 
Subminimum Wages in Retail/Service 
Establishments or Agriculture. 

OMB Number: 1215–0032. 
Agency Numbers: WH–200 and WH–

202. 
Affected Public: Business or other for-

profit; Farms; Individual or households; 
No-for-profit institutions. 

Total Respondents: 240. 
Total Annual Responses: 240. 
Estimated Total Burden Hours: 43. 
Estimated Time Per Response: 10 to 

30 minutes. 
Frequency: Annually. 
Total Burden Cost (capital/startup): 

$0. 
Total Burden Cost (operating/

maintenance): $0. 
Comments submitted in response to 

this notice will be summarized and/or 
included in the request for Office of 
Management and Budget approval of the 
information collection request; they will 
also become a matter of public record.

Dated: April 14, 2005. 

Sue Blumenthal, 
Acting Chief, Branch of Management Review 
and Internal Control, Division of Financial 
Management, Office of Management, 
Administration and Planning, Employment 
Standards Administration.
[FR Doc. 05–7891 Filed 4–19–05; 8:45 am] 

BILLING CODE 4510–27–P

DEPARTMENT OF LABOR

Employment Standards Administration 

Notice of Signing of a Memorandum of 
Understanding Between the 
Departments of Justice and Labor 
Relating to the Investigation and 
Prosecution of Crimes and Civil 
Enforcement Actions Under the Labor-
Management Reporting and Disclosure 
Act of 1959

AGENCY: Employment Standards 
Administration, Labor.
ACTION: Notice of Memorandum of 
Understanding between the 
Departments of Justice and Labor. 

SUMMARY: The Department of Labor, 
Employment Standards Administration, 
is providing notice of a Memorandum of 
Understanding between the 
Departments of Justice and Labor 
(MOU), signed January 18, 2005. The 
MOU describes the responsibilities of 
each agency in the performance of 
functions under the Labor-Management 
Reporting and Disclosure Act of 1959 
(Act). The purpose of the MOU is to 
revise a previous Memorandum of 
Understanding Between the 
Departments of Justice and Labor (1960 
Memorandum of Understanding) 
concerning the allocation of such 
responsibilities. The MOU enhances 
administrative efficiency in the 
investigation and prosecution of crimes 
and civil violations arising under the 
Act. A copy of the MOU is set forth 
below.
EFFECTIVE DATE: January 18, 2005.
FOR FURTHER INFORMATION CONTACT: Mr. 
John H. Heaney, Chief, Division of 
Enforcement, Office of Labor-
Management Standards, Employment 
Standards Administration, U.S. 
Department of Labor, Room N–5119, 
Washington, DC 20210, (202) 693–1229 
(this is not a toll-free number). TTY/
TDD, 1–800–877–8339.
SUPPLEMENTARY INFORMATION: The 
Labor-Management Reporting and 
Disclosure Act of 1959 (Pub. L. 86–257; 
29 U.S.C. 401–531) is designed to 
protect the rights and interests of 
individual employees and union 
members as they relate to the activities 
of labor organizations, labor 
organization officers and employees, 
employers, labor relations consultants, 
and their officers and representatives. 
Section 607 of the Act (29 U.S.C. 527) 
provides that, in order to avoid 
unnecessary expense and duplication of 
functions among government agencies, 
the Secretary of Labor may make 
agreements for cooperation and mutual 
assistance in the performance of the 

Secretary’s functions under the Act. The 
first such agreement was entered into 
between the Departments of Labor and 
Justice in the 1960 Memorandum of 
Understanding. See 25 FR 1708 (Feb. 26, 
1960). To this same end, the MOU 
appended to this notice specifies which 
criminal matters will be investigated by 
the Department of Labor, which will be 
investigated by the Department of 
Justice, and which will be investigated 
by the Department of Justice under 
delegation from the Secretary of Labor, 
subject to specific arrangements agreed 
upon by the two Departments on a case-
by-case basis. 

In addition, the MOU contains a 
provision, not present in the 1960 
Memorandum of Understanding, that 
specifies the respective roles of the 
Departments of Justice and Labor in 
regard to relief from the employment 
disabilities arising under § 504 of title V, 
29 U.S.C. 504. Section 504 prohibits 
persons convicted of crimes specified in 
the statute from serving in stated 
capacities with an LMRDA-covered 
labor organization or employer 
association; from serving as a labor 
relations consultant or in a position 
with a corporation or association having 
specific collective bargaining authority 
or direct responsibility for labor-
management relations; and from having 
decisionmaking authority or control of 
labor organization assets (other than as 
a member of the labor organization). The 
disability imposed by Section 504 
extends until 13 years following a 
disqualifying conviction or end of any 
imprisonment resulting from such 
conviction. 

No Third-Party Rights Created: The 
MOU was adopted for the purpose of 
the internal management of the 
Executive Branch. The MOU is not 
intended to, does not, and may not be 
relied upon to, create any rights, 
substantive or procedural, enforceable at 
law or in equity by any party in any 
matter civil or criminal, nor does the 
MOU place any limitations on otherwise 
lawful investigative or litigation 
prerogatives of the United States 
Department of Justice or otherwise 
lawful investigative prerogatives of the 
United States Department of Labor.
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