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term, conditions, or privileges of
employment because the employee
engages in any of the protected activities
specified by the “whistle blower”
provisions of the Federal statutes.

These Federal statutes are covered
under the following regulations: 29 CFR
Part 24, Procedures for the Handling of
Discrimination Complaints under
Federal Employee Protection (29 CFR
Part 24 covers: Safe Water Drinking Act,
42 U.S.C. 300j—9(i); Water Pollution
Control Act, 33 U.S.C. 1367; Toxic
Substances Control Act, 15 U.S.C. 2622;
Solid Waste Disposal Act, 42 U.S.C.
6971; Clean Air Act 42 U.S.C. 7622;
Energy Reorganization Act of 1974, 42
U.S.C. 5851; Comprehensive
Environmental Response, Compensation
and Liability Act of 1980, 42 U.S.C.
9610); 29 CFR part 1979, Procedures for
Handling Discrimination Complaints
Under Wendell H. Ford Aviation
Investment and Reform Act for the 21st
Century; 29 CFR part 1980, Procedures
for Handling of Discrimination
Complaints Under Section 806 of the
Corporate and Criminal Fraud
Accountability Act of 2002, Title VIII of
the Sarbanes-Oxley Act 2002; and 29
CFR part 1981 Procedures for the
Handling of Discrimination Complaints
under Section 6 of the Pipeline Safety
and Improvement Act of 2002.

These regulations specify the
procedures that an employee must use
to file a complaint with OSHA alleging
that their employer violated a “whistle
blower” provision for which the Agency
has investigative responsibility. Any
employee who believes that such a
violation occurred may file a compliant,
or have the complaint filed on their
behalf. While OSHA specifies no
particular form for filing a complaint,
these regulations require that a
complaint must be in writing and
should include a full statement of the
acts and omissions, with pertinent
dates, which are believed to constitute
the violation.

III. Special Issues for Comment

OSHA has a particular interest in
comments on the following issues:

e Whether the proposed information-
collection requirements are necessary
for the proper performance of the
Agency’s functions to protect workers,
including whether the information is
useful;

e The accuracy of OSHA'’s estimate of
the burden (time and costs) of the
information-collection requirements,
including the validity of the
methodology and assumptions used;

e The quality, utility, and clarity of
the information collected; and

¢ Ways to minimize the burden on
employers who must comply; for
example, by using automated or other
technological information collection
and transmission techniques.

IV. Proposed Actions

OSHA proposes to extend OMB’s
approval of the collection-of-
information requirements contained in
Regulations Containing Procedures for
Handling Discrimination Complaints.
The Agency will summarize the
comments submitted in response to this
notice, and will include this summary
in its request to OMB to extend the
approval of these information-collection
requirements.

Type of Review: Extension of a
currently-approved information-
collection requirement.

Title: Regulations Containing
Procedures for Handling of
Discrimination Complaints.

OMB Number: 1218-0236.

Affected Public: Individuals.

Number of Respondents: 368.

Frequency of Recordkeeping: On
occasion.

Average Time per Response: 1 Hour.

Estimated Total Burden Hours: 368
hours.

Estimated Cost (Operation and
Maintenance): $0

V. Authority and Signature

John L. Henshaw, Assistant Secretary
of Labor for Occupational Safety and
Health, directed the preparation of this
notice. The authority for this notice is
the Paperwork Reduction Act of 1995
(44 U.S.C. 3506), and Secretary of
Labor’s Order No. 5-2002 (67 FR
65008).

Signed at Washington, DC, on June 18th,
2004.

John L. Henshaw,

Assistant Secretary of Labor.

[FR Doc. 04-14331 Filed 6—-23-04; 8:45 am]
BILLING CODE 4510-26-M

NATIONAL CREDIT UNION
ADMINISTRATION

Agency Information Collection
Activities: Submission to OMB for
Reinstatement, With Change, of a
Previously Approved Collection;
Comment Request

AGENCY: National Credit Union
Administration (NCUA).

ACTION: Request for comment.

SUMMARY: The NCUA is submitting the
following information collection to the
Office of Management and Budget

(OMB) for review and clearance under

the Paperwork Reduction Act of 1995
(Pub. L. 104-13, 44 U.S.C. Chapter 35).
This information collection is published
to obtain comments from the public.
DATES: Comments will be accepted until
July 26, 2004.

ADDRESSES: Interested parties are
invited to submit written comments to
the NCUA Clearance Officer listed
below:

Clearance Officer: Mr. Neil
McNamara, National Credit Union
Administration, 1775 Duke Street,
Alexandria, VA 22314-3428, Fax No.
703-518-6669, E-mail:
mcenamara@ncua.gov.

FOR FURTHER INFORMATION CONTACT:
Requests for additional information or a
copy of the information collection
request, should be directed to Tracy
Sumpter at the National Credit Union
Administration, 1775 Duke Street,
Alexandria, VA 22314-3428, or at (703)
518-6444.

SUPPLEMENTARY INFORMATION: Proposal
for the following collection of
information:

Title: 12 CFR Part 708b—Mergers of
Federally Insured Credit Unions.

OMB Number: 3133-0024.

Form Number: N/A.

Type of Review: Reinstatement, with
change, of a previously approved
collection for which approval has
expired.

Description: The rule sets forth merger
procedures for federally insured credit
unions.

Respondents: All credit unions.

Estimated No. of Respondents/Record
keepers: 304.

Estimated Burden Hours Per
Response: 15 hours.

Frequency of Response: Other.
Information disclosures required are
made on an on-going basis.

Estimated Total Annual Burden
Hours: 4,560.

Estimated Total Annual Cost:
$67,853.00.

By the National Credit Union
Administration Board on June 14, 2004.
Becky Baker,

Secretary of the Board.
[FR Doc. 04-14347 Filed 6—23—-04; 8:45 am]
BILLING CODE 7535-01-P

NATIONAL CREDIT UNION
ADMINISTRATION

Agency Information Collection
Activities: Submission to OMB for
Reinstatement, Without Change, of a
Previously Approved Collection;
Comment Request

AGENCY: National Credit Union
Administration (NCUA).
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