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who use any vehicle to transport a
migrant or seasonal agricultural worker,
ensure that such vehicle conforms to
vehicle State safety standards prescribed
by MSPA and other applicable Federal
and State safety standards. The use of
forms WH-514 and WH-514a enable an
applicant to verify to the Department or
appropriate State agency that the
vehicles used to transport such workers
meet these safety standards. The WH—
514 is used to verify that Department of
Transportation safety standards are met
for all vehicles other than passenger
automobiles or station wagons, and the
WH-514a is used to verify that
Department of Labor safety standards
are met for all vehicles including
passenger automobiles or station
wagons.

Ira L. Mills,

Departmental Clearance Officer
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DEPARTMENT OF LABOR
Office of the Secretary

Submission for OMB Review:
Comment Request

May 6, 2004.

The Department of Labor (DOL) has
submitted the following public
information collection request (ICR) to
the Office of Management and Budget
(OMB) for review and approval in
accordance with the Paperwork
Reduction Act of 1995 (Pub. L. 104-13,
44 U.S.C. chapter 35). A copy of this
ICR, with applicable supporting
documentation, may be obtained by
contacting the Department of Labor
(DOL). To obtain documentation,
contact Darrin King on 202-693-4129
(this is not a toll-free number) or e-mail:
king.darrin@dol.gov.

Comments should be sent to Office of
Information and Regulatory Affairs,
Attn: OMB Desk Officer for the
Occupational Safety and Health
Administration (OSHA), Office of
Management and Budget, Room 10235,
Washington, DC 20503, 202—-395-7316
(this is not a toll-free number), within
30 days from the date of this publication
in the Federal Register.

The OMB is particularly interested in
comments which:

¢ Evaluate whether the proposed
collection of information is necessary
for the proper performance of the
functions of the agency, including
whether the information will have
practical utility;

e Evaluate tﬁe accuracy of the
agency’s estimate of the burden of the

proposed collection of information,
including the validity of the
methodology and assumptions used;

e Enhance the quality, utility, and
clarity of the information to be
collected; and

e Minimize the burden of the
collection of information on those who
are to respond, including through the
use of appropriate automated,
electronic, mechanical, or other
technological collection techniques or
other forms of information technology,
e.g., permitting electronic submission of
responses.

Agency: Occupational Safety and
Health Administration.

Type of Review: Extension of
currently approved collection.

Title: Asbestos in General Industry (29
CFR 1910.1001).

OMB Number: 1218-0133.
Frequency: On occasion.

Type of Response: Recordkeeping and
Third party disclosure.

Affected Public: Business or other for-
profit; Federal Government; and State,
local, or tribal government.

Number of Respondents: 243.
Number of Annual Responses: 65,048.

Estimated Time Per Response: Varies
from 5 minutes to maintain records to
1.5 hours for employees to receive
training or medical evaluation.

Total Burden Hours: 23,849.

Total Annualized capital/startup
costs: $0.

Total Annual Costs (operating/
maintaining systems or purchasing
services): $1,625,143.

Description: The basic purpose of the
information collection requirements in
29 CFR 1910.1001 (the Standard) is to
document that employers in general
industry are providing their employees
with protection from hazardous asbestos
exposure. Asbestos exposure results in
asbestosis, a scarring of the lung tissue;
lung cancer; mesothelioma; and
gastrointestinal cancer. The Standard
permits employers, employees and their
designated representatives, OSHA, and
other specified parties to determine the
effectiveness of an employer’s asbestos-
control program. Accordingly, the
requirements ensure that employees
exposed to asbestos receive all of the
protection afforded by the Standard.

Ira L. Mills,

Departmental Clearance Officer.
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DEPARTMENT OF LABOR
Office of Disability Employment Policy

Solicitation of Nominations for the
Secretary of Labor’s New Freedom
Initiative Award; Reopening and
Extension of Period for Submission of
Nominations

AGENCY: Office of Disability
Employment Policy, U.S. Department of
Labor.

ACTION: Reopening and Extension of
period for submission of nominations.

SUMMARY: This document re-opens and
extends the period for submission of
nominations for the Secretary of Labor’s
New Freedom Initiative Award. This
action is taken to permit increased
participation by interested stakeholders.
DATES: Nomination packages must be
submitted to the Office of Disability
Employment Policy by May 28, 2004.
Any application received after 4:45 p.m.
e.d.s.t. on May 28, 2004 will not be
considered unless it was received before
the award is made and:

1. It was sent by registered or certified
mail no later than the 3rd calendar day
before May 28, 2004;

2. It is determined by the Government
that the late receipt was due solely to
mishandling by the Government after
receipt at the U.S. Department of Labor
at the address indicated; or

3. It was sent by U.S. Postal Service
Express Mail Next Day Service—Post
Office to Addressee, not later than 5
p.m. at the place of mailing two (2)
working days, excluding weekends and
Federal holidays, prior to May 28, 2004.

The only acceptable evidence to
establish the date of mailing of a late
application sent by registered or
certified mail is the U.S. Postal Service
postmark on the envelope or wrapper
and on the original receipt from the U.S.
Postal Service. If the postmark is not
legible, an application received after the
above closing time and date will be
processed as if mailed late. “Postmark”
means a printed, stamped, or otherwise
placed impression (not a postage meter
machine impression) that is readily
identifiable without further action as
having been applied and affixed by an
employee of the U.S. Postal Service on
the date of mailing. Therefore,
applicants should request that the postal
clerk place a legible hand cancellation
“bull’s-eye” postmark on both the
receipt and the envelope or wrapper.

The only acceptable evidence to
establish the time of receipt at the U.S.
Department of Labor is the date/time
stamp of the Office of Disability
Employment Policy on the application
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