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individual at least two working days
prior to the meeting to be advised of any
potential changes in the agenda.

Dated: May 6, 2004.
Medhat El-Zeftawy,

Acting Associate Director for Technical
Support, ACRS/ACNW.

[FR Doc. 04-10738 Filed 5-11-04; 8:45 am)]
BILLING CODE 7590-01-P

OFFICE OF PERSONNEL
MANAGEMENT

Federal Prevailing Rate Advisory
Committee; Open Committee Meetings

According to the provisions of section
10 of the Federal Advisory Committee
Act (Pub. L. 92-463), notice is hereby
given that meetings of the Federal
Prevailing Rate Advisory Committee
will be held on:

Thursday, May 20, 2004
Thursday, June 3, 2004

Thursday, June 17, 2004
Thursday, July 15, 2004
Thursday, July 29, 2004

The meetings will start at 10:00 a.m.
and will be held in Room 5A06A, Office
of Personnel Management Building,
1900 E Street, NW., Washington, DC.

The Federal Prevailing Rate Advisory
Committee is composed of a Chair, five
representatives from labor unions
holding exclusive bargaining rights for
Federal blue-collar employees, and five
representatives from Federal agencies.
Entitlement to membership on the
Committee is provided for in 5 U.S.C.
5347.

The Committee’s primary
responsibility is to review the Prevailing
Rate System and other matters pertinent
to establishing prevailing rates under
subchapter IV, chapter 53, 5 U.S.C., as
amended, and from time to time advise
the Office of Personnel Management.

These scheduled meetings will start
in open session with both labor and
management representatives attending.
During the meetings either the labor
members or the management members
may caucus separately with the Chair to
devise strategy and formulate positions.
Premature disclosure of the matters
discussed in these caucuses would
unacceptably impair the ability of the
Committee to reach a consensus on the
matters being considered and would
disrupt substantially the disposition of
its business. Therefore, these caucuses
will be closed to the public because of
a determination made by the Director of
the Office of Personnel Management
under the provisions of section 10(d) of
the Federal Advisory Committee Act
(Pub. L. 92—-463) and 5 U.S.C.

552b(c)(9)(B). These caucuses may,
depending on the issues involved,
constitute a substantial portion of a
meeting.

Annually, the Chair compiles a report
of pay issues discussed and concluded
recommendations. These reports are
available to the public, upon written
request to the Committee’s Secretary.

The public is invited to submit
material in writing to the Chair on
Federal Wage System pay matters felt to
be deserving of the Committee’s
attention. Additional information on
this meeting may be obtained by
contacting the Committee’s Secretary,
Office of Personnel Management,
Federal Prevailing Rate Advisory
Committee, Room 5538, 1900 E Street,
NW., Washington, DC 20415 (202) 606—
1500.

Dated: May 3, 2004.
Mary M. Rose,

Chairperson, Federal Prevailing Rate
Advisory Committee.

[FR Doc. 04—10727 Filed 5—11-04; 8:45 am]
BILLING CODE 6325-49-P

OFFICE OF PERSONNEL
MANAGEMENT

Privacy Act of 1974, as Amended:
Computer Matching Program Between
OPM/Centers for Medicare and
Medicaid Services, Department of
Health and Human Services

AGENCY: Office of Personnel
Management.

ACTION: Notice of computer matching
program.

SUMMARY: In accordance with the
provisions of the Privacy Act, as
amended, the notice announces a
computer matching program that OPM
plans to conduct with CMS.

DATES: OPM will file a report of the
subject matching program with the
Committee on governmental Affairs of
the Senate, the Committee on
Government reform and Oversight of the
House of Representatives and the Office
of Information and Regulatory Affairs,
Office of Management and Budget
(OMB). The matching program will be
effective 40 days after the Federal
Register notice has been published and
the letter to Congress and OMB have
been issued.

ADDRESSES: Interested parties may
comment on this notice by writing to
Maurice O. Duckett, Assistant Director
for RIS Support Services Programs,
Office of Personnel Management, 1900
E. Street, NW., Room 1312, Washington,
DC 20415. All comments received will

be available for public inspection at this
address.

FOR FURTHER INFORMATION CONTACT:
Contact Marc Flaster, Chief,
Management Information Branch 1900 E
Street, NW., Room 4316 Washington,
DC 20415, telephone number (202) 606—
2115.

SUPPLEMENTARY INFORMATION:
A. General

The Computer Matching and Privacy
Protection Act of 1988 (Pub. L. 100—-
503), amended the Privacy Act (5 U.S.C.
552a) by establishing the conditions
under which computer matching
involving the Federal government could
be performed and adding certain
protections for individuals applying for
and receiving Federal benefits. Section
7201 of the Omnibus Budget
Reconciliation Act of 1990 (Pub. L. 101-
508) further amended the Privacy Act
regarding protections for such
individuals.

The Privacy Act, as amended,
regulates the use of computer matching
by Federal agencies when records in a
system of records are matched with
other Federal, State, or local government
records. Among other things, it requires
Federal agencies involved in computer
matching programs to:

(1) Negotiate written agreements with
the other agency or agencies
participating in the matching programs;

(2) Obtain the approval of the match
agreement by the Data Integrity Branch
(DIB) of the participating Federal
agencies.;

(3) Furnish detailed reports about
matching programs to Congress and
OMB;

(4) Notify applicants and beneficiaries
that their records are subject to
matching; and

(5) Verify match findings before
reducing suspending, terminating or
denying an individual’s benefits or
payments.

B. OPM Computer Matches Subject to
the Privacy Act

We have taken action to ensure that
all of OPM’s computer matching
programs with the requirements of the
Privacy Act, as amended.

Kay Coles James,

Director, Office of Personnel Management.
Notice of Computer Matching Program,
Office of Personnel Management (OPM)
With the Centers for Medicare and

Medicaid Services (CMS), Department
of Health and Human Services

A. Participating Agencies
OPM and CMS.
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B. Purpose of the Matching Program

The purpose of this agreement is to
establish the conditions under which
OPM and CMS can implement the terms
and provisions of CMS’s Employer
Voluntary Data Sharing Agreement,
which will also include the Internal
Revenue Service/Social Security
Administration/CMS Data Match
Questionnaire process. Under the terms
of the matching agreement, OPM agrees
to provide coverage eligibility data to
CMS ad furthermore CMS agrees to
consider our compliance with this
agreement to constitute satisfaction of
its statutory obligations. CMS agrees to
provide coverage eligibility data to OPM
on active as well as inactive employees
and their spouses for whom the
employer provides group health
coverage. These disclosures will provide
CMS with information for use in
determining the extent to which any
Medicare beneficiary is covered under
the Federal Employees Health Benefits
Programs (FEHBP). These disclosures
will enable CMS to identify instances
where Medicare is the secondary payer
for working, nonPostal, Federal civilian
employees and their spouses who have
primary insurance because of their
Federal employment or because of their
spouse’s Federal employment. This
computer-matching program will result
in systematic, improved coordination of
benefits between Medicare and FEHBP
through data sharing.

C. Authority for Conducting the
Matching Program

The provisions of the Social Security
Act known as the Medicare Secondary
Payer (MSP) laws, codified at 42 U.S.C.
1395y(b), shift from Medicare to certain
group health plans (GHPs) primary
payment responsibility for certain
Medicare beneficiaries to the extent that
the medical expenses of those Medicare
beneficiaries are also covered by a GHP.
The MSP provisions are found at the
above citation, as amended, excepting
42 U.S.C. 1395y(b)(2)(A)(ii) and the
regulations related to the statute, as
amended and currently found at 42 CFR
411.20-.37, 411.100-.130, 411.160-.175,
and 411.200—.206.

D. Categories of Records and
Individuals Covered by the Match

OPM will disclose information from
two major records systems, the Central
Personnel Data File, last published as
OPM/GOV-1, General Personnel
Records System (65 FR 24732, April 27,
2000), and the annuity roll systems, last
published as OPM/Central-1, Civil
Service Retirement and Insurance
Records, (64 FR 54930, October 8, 1999,

as amended May 3, 2000 (65 FR 25775).
CMS will use OPM’s submission of data
to update the CMS Common Working
File, System Number 09-70-0526,
published at 53 FR 52792, December 29,
1988. CMS will further use its
Enrollment Data Base, found in System
No. 09-70-0502 to determine Medicare
eligibility for the records exchanged
between the two agencies.

E. Privacy Safeguard and Security

The personal privacy of the
individuals whose names are included
in the tapes is protected by strict
adherence to the provisions of the
Privacy Act of 1974 and OMB’s
“Guidance Interpreting the Provisions of
Public Law 100-503, the Computer
Matching and Privacy Protection Act of
1988.”” Access to the records used in the
data exchange is restricted to only those
authorized employees and officials who
need it to perform their official duties.
Records matched or created will be
stored in an area that is physically safe
from access by unauthorized personnel
during duty hours as well as nonduty
hours or when not in use. Records used
in this exchange and any records
created by this exchange will be
processed under the immediate
supervision and control of authorized
personnel in a manner which will
protect the confidentiality of the
records.

Both OPM and CMS have the right to
make onsite inspections or make other
provisions to ensure that adequate
safeguards are being maintained by the
other agency.

F. Inclusive Dates of the Match

The matching program shall become
effective upon the signing of the
agreement by both parties to the
agreement and approval of the
agreement by the Data Integrity Boards
of the respective agencies, but no sooner
than 40 days after notice of this
matching program is sent to Congress
and the Office of Management and
Budget or 30 days after publication of
this notice in the Federal Register,
whichever is later. The matching
program will continue for 18 months
from the effective date and may be
extended for an additional 12 months
thereafter, if certain conditions are met.

[FR Doc. 04-10726 Filed 5—11-04; 8:45 am)]
BILLING CODE 6325-38-M

SECURITIES AND EXCHANGE
COMMISSION

[File No. 1-15419]

Issuer Delisting; Notice of Application
of Celanese AG To Withdraw lts
Ordinary Shares, No Par Value, From
Listing and Registration on the New
York Stock Exchange, Inc.

May 6, 2004.

On May 3, 2004, Celanese AG, a
Federal Republic of Germany
corporation (“Issuer”), filed an
application with the Securities and
Exchange Commission (“Commission”),
pursuant to Section 12(d) of the
Securities Exchange Act of 1934
(“Act”)® and Rule 12d2-2(d)
thereunder,? to withdraw its Ordinary
Shares, no par value (“Security”), from
listing and registration on the New York
Stock Exchange, Inc. (“NYSE” or
“Exchange”).

The Board of Management (‘“Board”)
of the Issuer unanimously approved a
resolution on April 27, 2004 to
withdraw the Issuer’s Security from
listing on the NYSE. The Board states
that the following reasons factored into
its decision to withdraw the Security:
(1) The acquisition by BCP Crystal
Acquisition GmbH & Co. KG (“Bidder”)
of 84.32% of the Security, pursuant to
a Voluntary Public Takeover Offer
(“Offer”) that was launched on February
2, 2004, and whose subsequent
acceptance period expired on April 19,
2004; (2) the disclosure by the Bidder in
the Offer Document (‘“Document’’)
relating to the Offer, which was
published in Germany and filed with
the Commission as an Exhibit to the
Bidder’s amended Form Schedule TO
on February 2, 2004, that the Bidder
intends to acquire 100% of the Security
and seeks to effect the delisting of the
Security from the NYSE as promptly as
possible following the consummation of
the Offer; (3) the significant decrease in
average trading volume of the Security
on the NYSE from 48,133 shares per day
during the first three weeks of April
2003 to 7,000 shares per day during the
same three weeks in 2004, and to 2,520
shares per day since the expiration of
the Offer’s subsequent acceptance
period; (4) the disproportionately high
costs and obligations associated with
the continued listing of the Security on
the NYSE given the limited trading
volume and the Bidder’s intent to
acquire 100% of the Security; (5) the
Security will continue to be listed on
the Frankfurt Stock Exchange until the
Issuer’s shareholders resolve to revoke

115 U.S.C. 781(d).
217 CFR 240.12d2-2(d).
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