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under section 246 of the Trade Act of 
1974, as amended, the Department of 
Labor issued a Certification of Eligibility 
to Apply for Worker Adjustment 
Assistance and Alternative Trade 
Adjustment Assistance on September 
11, 2003, applicable to workers of Paper 
Converting Machine Company located 
in Green Bay, Wisconsin. The notice 
was published in the Federal Register 
on October 10, 2003 (68 FR 58720). 

At the request of the State Agency, the 
Department reviewed the certification 
for workers of the subject firm. The 
workers produce paper converting 
machinery. 

The review shows that all workers of 
Paper Converting Machine Company, 
Green Bay, Wisconsin, were certified 
eligible to apply for adjustment 
assistance under TA–W–39,100, which 
does not expire until January 18, 2004. 

Therefore, in order to avoid an 
overlap in worker group coverage, the 
Department is amending the August 14, 
2002 impact date established for TA–
W–52,626, to read January 19, 2004. 

The amended notice applicable to 
TA–W–52,626 is hereby issued as 
follows:

‘‘All workers of Paper Converting Machine 
Company, Green Bay, Wisconsin, who 
become totally or partially separated from 
employment on or after January 19, 2004, 
through September 11, 2005, are eligible to 
apply for adjustment assistance under 
Section 223 of the Trade Act of 1974, and are 
also eligible to apply for alternative trade 
adjustment assistance under Section 246 of 
the Trade Act of 1974, as amended.’’

Signed at Washington, DC, this 22nd day 
of December 2003. 
Elliott S. Kushner, 
Certifying Officer, Division of Trade 
Adjustment Assistance.
[FR Doc. 03–31989 Filed 12–30–03; 8:45 am] 
BILLING CODE 4510–30–P

DEPARTMENT OF LABOR

Employment and Training 
Administration 

[TA–W–51,595] 

Paradise Fisheries, Kodiak, AK; 
Dismissal of Application for 
Reconsideration 

Pursuant to 29 CFR 90.18(C) an 
application for administrative 
reconsideration was filed with the 
Director of the Division of Trade 
Adjustment Assistance for workers at 
Paradise Fisheries, Kodiak, Alaska. The 
application contained no new 
substantial information which would 
bear importantly on the Department’s 

determination. Therefore, dismissal of 
the application was issued.
TA–W–51,595; Paradise Fisheries, 

Kodiak, Alaska (August 7, 2003).
Signed at Washington, DC this 28th day of 

November, 2003. 
Timothy Sullivan, 
Director, Division of Trade Adjustment 
Assistance.
[FR Doc. 03–31981 Filed 12–30–03; 8:45 am] 
BILLING CODE 4510–30–M

DEPARTMENT OF LABOR

Employment and Training 
Administration 

[TA–W–53,365] 

Tietex International, Ltd, Rocky Mount 
Plant, Spartanburg, South Carolina; 
Notice of Termination of Investigation 

Pursuant to section 221 of the Trade 
Act of 1974, as amended, an 
investigation was initiated on October 
28, 2003 in response to a worker 
petition filed on behalf of workers at 
Tietex International, LTD, Rocky Mount 
Plant, Spartanburg, South Carolina. 

Further review of the petition and 
information provided by one of the 
petitioners, finds that the Rocky Mount 
Plant is in Rocky Mount, North 
Carolina, not Spartanburg, South 
Carolina. Workers of Tietex 
International, LTD, Rocky Mount Plant, 
Rocky Mount, Virginia, are covered 
under an existing certification to apply 
for trade adjustment assistance, petition 
number TA–W–53,273. Consequently, 
further investigation in this case would 
serve no purpose, and the investigation 
has been terminated.

Signed at Washington, DC this 17th day of 
November, 2003. 
Linda G. Poole, 
Certifying Officer, Division of Trade 
Adjustment Assistance.
[FR Doc. 03–31986 Filed 12–30–03; 8:45 am] 
BILLING CODE 4510–30–P

DEPARTMENT OF LABOR

Employment and Training 
Administration 

[TA–W–53,476] 

Weidmann Systems International, Inc., 
St. Johnsbury, Vermont; Notice of 
Termination of Investigation 

Pursuant to section 221 of the Trade 
Act of 1974, an investigation was 
initiated on November 7, 2003 in 
response to a worker petition which was 
filed on behalf of workers at Weidmann 

Systems International, Inc., St, 
Johnsbury, Vermont. 

An active certification covering the 
petitioning group of workers is already 
in effect (TA–W–42,222A, as amended). 
Consequently, further investigation in 
this case would serve no purpose, and 
the investigation has been terminated.

Signed in Washington, DC this 25th day of 
November 2003. 
Elliott S. Kushner, 
Certifying Officer, Division of Trade 
Adjustment Assistance.
[FR Doc. 03–31984 Filed 12–30–03; 8:45 am] 
BILLING CODE 4510–30–P

DEPARTMENT OF LABOR

Employment and Training 
Administration 

[TA–W–52,904] 

York International Corporation, York, 
Pennsylvania; Amended Certification 
Regarding Eligibility To Apply for 
Worker Adjustment Assistance and 
Alternative Trade Adjustment 
Assistance 

In accordance with section 223 of the 
Trade Act of 1974 (19 U.S.C. 2273) the 
Department of Labor issued a 
Certification of Eligibility to Apply for 
Worker Adjustment Assistance on 
October 30, 2003, applicable to workers 
of York International Corporation 
located in York, Pennsylvania. The 
notice was published in the Federal 
Register on November 28, 2003 (68 FR 
66880). 

At the request of the petitioner, the 
Department reviewed the certification 
for workers of the subject firm 
producing industrial large tonnage 
chillers. 

The review shows that the 
Department inadvertently omitted its 
findings regarding worker group 
eligibility to apply for Alternative Trade 
Adjustment Assistance under section 
246 of the Trade Act of 1974, as 
amended. In order for the Department to 
issue a certification of eligibility to 
apply for ATAA, the group eligibility 
requirements of section 246 of the Trade 
Act must be met. The Department 
determined in this case that the 
requirements of Section 246 were met. 

A significant number of workers at the 
firm are age 50 or over and possess 
skills that are not easily transferable. 
Competitive conditions within the 
industry are adverse. 

Therefore, the Department is 
amending the certification to include 
eligibility for workers of the subject firm 
to apply for ATAA. 
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The amended notice applicable to 
TA–W–52,904 is hereby issued as 
follows:

‘‘All workers of York International 
Corporation, York, Pennsylvania, who 
became totally or partially separated from 
employment on or after September 9, 2002 
through October 30, 2005, are eligible to 
apply for adjustment assistance under section 
223 of the Trade Act of 1974, and are eligible 
to apply for alternative trade adjustment 
assistance under section 246 of the Trade Act 
of 1974, as amended.’’

Signed at Washington, DC, this 2nd day of 
December 2003. 
Linda G. Poole, 
Certifying Officer, Division of Trade 
Adjustment Assistance.
[FR Doc. 03–31988 Filed 12–30–03; 8:45 am] 
BILLING CODE 4510–30–P

DEPARTMENT OF LABOR

Employment and Training 
Administration 

Workforce Investment Act—Indian and 
Native American Employment and 
Training Programs; Solicitation for 
Grant Applications—Final Grantee 
Designation Procedures for Program 
Years 2004 and 2005 

Announcement Type: New. Notice of 
final designation procedures for 
grantees. 

Funding Opportunity Number: SGA/
DFA–04–100. 

Catalog of Federal Domestic 
Assistance (CFDA) Number: 17.265. 

Key Dates: Deadline for Notice of 
Intent Part A—January 30, 2004. 

I. Funding Opportunity Description 

Section 166 of the Workforce 
Investment Act (WIA) authorizes 
programs to serve the employment and 
training needs of Indians and Native 
Americans through competitive award 
by the Department of Labor (DOL) of 
two-year grants, contracts, or 
cooperative agreements with Indian 
tribes, tribal organizations, Alaska 
Native entities, Indian-controlled 
organizations serving Indians, or Native 
Hawaiian organizations. See section 
166, Public Law 105–220 as amended, 
codified at 29 U.S.C. 2911. Special 
employment and training services for 
Indian and Native American people 
were previously provided under the Job 
Training Partnership Act (JTPA) Section 
401 and its predecessor, Section 302 of 
the Comprehensive Employment and 
Training Act (CETA). DOL has issued 
two previous rounds of WIA section 166 
awards—for Program Years (PY) 2000–
2001 and 2002–2003. 

In anticipation of Congressional 
reauthorization of WIA, this Solicitation 
for Grant Applications (SGA) contains 
the procedures by which DOL will 
select and designate service providers 
for PY 2004 and 2005 (July 1, 2004 to 
June 30, 2006) to operate Indian and 
Native American Employment and 
Training Programs under WIA section 
166 within specified ‘‘service areas.’’ 
Grantees must ensure that all eligible 
population members have equitable 
access to employment and training 
services within the service area. 
Requirements for these programs are set 
forth in WIA section 166 and its 
regulations, found at 20 CFR part 668, 
published at 65 FR 49294, 49435 
(August 11, 2000). The specific 
eligibility and application requirements 
for designation are set forth at 20 CFR 
part 668, subpart B, which is attached 
to this SGA as Exhibit A. 

Under the statutory and regulatory 
requirements, DOL will select entities 
for section 166 funding for a two-year 
period. Designated service providers 
will be funded annually during the 
designation period, contingent upon all 
other grant award requirements being 
met, Congress’ reauthorization of WIA, 
any new or modified terms of WIA 
reauthorization, and the continuing 
availability of Federal funds. 

All applicants for designation as a 
section 166 service provider for PY 2004 
and 2005 must submit a Notice of Intent 
Part A in accordance with this SGA if 
they wish to receive or continue to 
receive WIA funds. DOL has determined 
that no waivers of competition under 
WIA section 166(c)(2) will be available 
for the current two-year designation 
cycle because such waivers were 
allowed in the last designation cycle for 
PY 2002 and 2003. Existing grantees and 
potential eligible providers participating 
in Public Law 102–477 Demonstration 
Projects, which allow Federally 
recognized tribes to consolidate 
formula-funded employment, training, 
and related dollars under a single 
service plan administered by the Bureau 
of Indian Affairs, also must submit an 
application in accordance with this 
SGA. 

This SGA provides the information 
that all applicants need to submit 
requests for WIA section 166 
designation. A ‘‘responsibility review’’ 
will be conducted of all applications as 
part of the designation process, in 
accordance with 20 CFR 667.170, 
668.220, and 668.230, to ensure that 
applicants are capable of properly 
handling and accounting for Federal 
funds. Entities new to this process 
should be aware that being designated 
as a section 166 service provider 

according to this SGA will not 
automatically result in a grant award. 
Entities that successfully complete the 
designation process, including winning 
any competition(s) for service area(s) 
that may occur as defined in this SGA, 
must prepare a two-year Comprehensive 
Services Plan that must be approved by 
DOL. Instructions for preparation of the 
Comprehensive Services Plan will be 
issued to all designated service 
providers in accordance with 20 CFR 
part 668, subpart G. 

Potential applicants should be aware 
that Comprehensive Services Plans for 
PY 2004 and 2005 will be required to 
include an agreement to maintain 
records adequate to evaluate the 
grantee’s annual performance against 
the ‘‘Common Measures’’ from the U.S. 
Office of Management and Budget 
(OMB) for evaluating all Federally 
funded employment and training 
programs. See Employment and 
Training Administration (ETA) Training 
and Employment Notice No. 8–02 
(March 27, 2003) (available at http://
ows.doleta.gov/dmstree/ten/ten2k2/
ten_08-02.htm). The Comprehensive 
Services Plan also will be required to 
include estimates of expected grantee 
performance against the OMB Common 
Measures. For the Comprehensive 
Services (i.e., Indian ‘‘adult’’) 
employment and training program, the 
Common Measures are as follows: 

• Entered Employment 
• Retention in Employment 
• Earnings Increase 
• Program Efficiency 
For those entities serving reservation 

areas and qualifying for Supplemental 
Youth Services funding, the ‘‘youth’’ 
Common Measures are as follows: 

• Placement in Employment or 
Education 

• Attainment of a Degree or 
Certificate by Participants 

• Literacy and Numeracy Gains (by 
Participants) 

• Program Efficiency 
After a section 166 designee’s 

Comprehensive Services Plan is 
approved by DOL, a grant agreement 
(‘‘Notice of Obligation’’ or NOO) must 
be executed in accordance with 20 CFR 
668.292. Each NOO will reflect the 
amount of section 166 funds awarded as 
determined in accordance with 20 CFR 
668.296 and 668.440. 

In preparing applications for 
designation, applicants should bear in 
mind that the purpose of section 166 of 
WIA is ‘‘to support employment and 
training activities for Indian, Alaska 
Native, and Native Hawaiian 
individuals in order— 
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