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Description: The Black Lung Benefits
Act, as amended, 30 U.S.C. 901 et seq.,
and 20 CFR 725.405 require that all
relevant medical evidence be
considered before a decision can be
made regarding a claimant’s eligibility
for benefits. The CM-936 is a form that
gives the claimant’s consent for release
of information required by the Privacy
Act of 1974, and contains information
required by medical institutions and
private physicians to enable them to
release pertinent medical information.

Ira L. Mills,

Department Clearance Officer.

[FR Doc. 03-25109 Filed 10-2-03; 8:45 am]
BILLING CODE 4510-23-M

DEPARTMENT OF LABOR

Employment and Training
Administration

Proposed Information Collection
Request Submitted for Public
Comment and Recommendations; Title
29 CFR Part 29, Labor Standards for
the Registration of Apprenticeship
Programs and Title 29 CFR Part 30,
Equal Employment Opportunity in
Apprenticeship and Training

ACTION: Notice.

SUMMARY: The Department of Labor, as
part of its continuing effort to reduce
paperwork and respondent burden,
conducts a preclearance consultation
program to provide the general public
and Federal agencies with an
opportunity to comment on proposed
and/or continuing collections of
information in accordance with the
Paperwork Reduction Act of 1995
(PRA95) [44 U.S.C. 3506(c)(2)(A)]. This
program helps to ensure that requested
data can be provided in the desired
format, reporting burden (time and
financial resources) is minimized,
collection instruments are clearly
understood, and the impact of collection
requirements on respondents can be
properly assessed.

DATES: Submit comments on or before
December 2, 2003.

ADDRESSES: Send comments to Anthony
Swoope, Administrator, Office of
Apprenticeship Training, Employer and
Labor Services, 200 Constitution Ave.,
NW., Room N-4671, Washington, DC
20210; Telephone number: (202) 693—
2796 (this is not a toll-free number); E-
mail Internet address:
swoope.anthony@dol.gov and Fax
number (202) 693—2808.

FOR FURTHER INFORMATION CONTACT:
Anthony Swoope, Administrator, Office

of Apprenticeship Training, Employer
and Labor Services, 200 Constitution
Ave., NW., Room N-4671, Washington,
DC 20210; Telephone number: (202)
693—2796 (this is not a toll-free
number); E-mail Internet address:
swoope.anthony@dol.gov and Fax
number (202) 693—2808.
SUPPLEMENTARY INFORMATION:

I. Background

The National Apprenticeship Act of
1937 authorizes and directs the
Secretary of Labor “to formulate and
promote the furtherance of labor
standards necessary to safeguard the
welfare of apprentices, to extend the
application of such standards by
encouraging the inclusion thereof in
contracts of apprenticeship, to bring
together employers and labor for the
formulation of programs of
apprenticeship, to cooperate with State
agencies engaged in the formulation and
promotion of standards of
apprenticeship, and to cooperate with
the Secretary of Education * * *” (29
U.S.C. 50). Section 50a of the Act
authorizes the Secretary of Labor to
“publish information relating to existing
and proposed labor standards of
apprenticeship,” and to “appoint
national advisory committees * * *”
(29 U.S.C. 50a).

Title 29 CFR part 29 sets forth labor
standards to safeguard the welfare of
apprentices, and to extend the
application of such standards by
prescribing policies and procedures
concerning registration, for certain
Federal purposes, of acceptable
apprenticeship programs with the U.S.
Department of Labor, Employment and
Training Administration, Office of
Apprenticeship Training, Employer and
Labor Services (formerly known as the
Bureau of Apprenticeship and
Training). These labor standards,
policies and procedures cover
registration, cancellation, and
deregistration of apprenticeship
programs and apprenticeship
agreements; the recognition of a State
agency as the appropriate agency for
registering local apprenticeship
programs for certain Federal purposes;
and matters relating thereto.

Title 29 CFR part 30 sets forth policies
and procedures to promote equality of
opportunity in apprenticeship programs
registered with the U.S. Department of
Labor and recognized State
Apprenticeship Agencies. These
policies and procedures apply to
recruitment and selection of
apprentices, and to all conditions of
employment and training during
apprenticeship. The procedures provide
for review of apprenticeship programs,

for registering apprenticeship programs,
for processing complaints, and for
deregistering noncomplying
apprenticeship programs. This part also
provides policies and procedures for
continuation or withdrawal of
recognition of State agencies which
register apprenticeship programs for
Federal purposes.

II. Desired Focus of Comments

Currently, the Employment and
Training Administration is soliciting
comments concerning the proposed
revision of the collection of information
on the registered apprenticeship
program under Title 29 CFR part 29
(Labor Standards for the Registration of
Apprenticeship Programs) and the
proposed extension of the collection of
information regarding Title 29 CFR part
30 (Equal Employment Opportunity in
Apprenticeship and Training) to:

» Evaluate whether the proposed
collection of information is necessary
for the proper performance of the
functions of the agency, including
whether the information will have
practical utility;

* Evaluate tﬁe accuracy of the
agency’s estimate of the burden of the
proposed collection of information,
including the validity of the
methodology and assumptions used;

* Enhance the quality, utility, and
clarity of the information to be
collected; and

* Minimize the burden of the
collection of information on those who
are to respond, including through the
use of appropriate automated,
electronic, mechanical, or other
technological collection techniques or
other forms of information technology,
e.g., permitting electronic submissions
of responses.

A copy of the proposed information
collection requests (ICRs) can be
obtained by contacting the office listed
above in the addressee section of this
notice.

III. Current Actions

Recordkeeping and data collection
activities regarding registered
apprenticeship are by-products of the
registration system. Organizations
which apply for apprenticeship
sponsorship enter into an agreement
with the Federal Government or
cognizant State government to operate
their proposed programs consistent with
29 CFR part 29. Apprenticeship
sponsors are not required to file reports
regarding their apprentices other than
individual registration and update
information as an apprentice moves
through their program. This revision
request includes the addition of
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Program Characteristics before the Title
of the current form, Apprenticeship
Agreement (ETA-671), to incorporate
the collection of information on
programs registered. It reinstates the
voluntary disclosure of the apprentice’s
social security number. It also
incorporates the identification by the
applicant of his/her status as an
incumbent worker prior to becoming an
apprentice, the pre-apprentice hourly
wage data 90 days or one quarter prior
to registration, and provides
instructions on those data elements that
are not self-explanatory as requested
previously by the Office of Management
and Budget.

Type of Review: Revision for the Title
29 CFR part 29, Labor Standards for the
Registration of Apprenticeship Programs
and Extension for the Title 29 CFR part
30, Equal Employment Opportunity in
Apprenticeship and Training.

Agency: Employment and Training
Administration.

Title: Title 29 CFR part 29, Labor
Standards for the Registration of
Apprenticeship Programs and Title 29
CFR part 30, Equal Employment
Opportunity in Apprenticeship and
Training.

OMB Number: 1205-0223 for 29 CFR
part 29 and 1205-0224 for 29 CFR part
30.

Agency Number: ETA Form 671
(1205-0223) and ETA Form 9039 (1205—
0224).

Recordkeeping: Apprenticeship
sponsors are required to keep accurate
records on recruitment, selection of the
applicant and/or apprentice and the
employment and training activities
related to the apprentice and the
qualifications of each applicant/
apprentice pertaining to determination
of compliance with the regulation.
Records must be retained, where
appropriate, regarding affirmative action
plans and evidence that qualification
standards have been validated. State
Apprenticeship Councils are also

obligated to keep adequate records
pertaining to determination of
compliance with these regulations. All
of the above records are required to be
maintained for five years. If this
information was not required, there
would be no documentation that the
apprenticeship programs were being
operated in a nondiscriminatory
manner. Many apprenticeship programs
are 4 years or more in duration;
therefore, it is important to maintain the

records for at least 5 years.

Affected Public: Applicants,
Apprentices, Sponsors, State
Apprenticeship Councils or Agencies,
Tribal Government.

Cite/Reference/Form/etc: 29 CFR part
29 and 29 CFR part 30.

Total Respondents: 290,531.

Frequency: 1-time basis.

Total Responses: 290,531.
Average Time per Response: See

Chart.

Estimated Total Burden Hours:

60,826.

SUMMARY OF BURDEN FOR 29 CFR PART 29

Sec. Total erﬁtsspond Frequency lg(t)ﬂsfs Averraelggg:]rgg P | Burden (hours)

31,956 | 1-time basis ... 31,956 | .33 hr./spon. ....... 10,546

136,617 | 1-time basis ... 136,617 | .25 hr./app. ......... 34,154

118,786 | 1-time basis ... 118,786 | .083 hr./app. ....... 9,859

1,688 | 1-time basis ... 1,688 | 2 hrs./spon. ........ 3,376

1,414 | 1-time basis ... 1,414 | 2 hrs./SAC .......... 2,828

A N RS SURRTS 40 | 1-time basis ... 40 | 1/12 hr. spon. ..... 3

2912 e (30) | 1-time basis ... (B0) | 0 eoveieeeieee 0
29.12*

2912 e 30 | 1-time basis ... 30 | 2 hrs. SAC .......... 60

20,03 s 00 v, 00 o, 0

TOAIS it 290,531 | cooviiieieeeee 290,531 | iiiciiiiieeeeeieee 60,826

* (accomplished in 1977; no new state agency expected in 2002)

Total Burden Cost (capital/startup): 0.

Total Burden Cost (operating/
maintaining): 0.

ETA Form 9039.

Total Respondents: 32,036.
Frequency: 1-time basis.
Total Responses: 53,235.

Average Time per Response: See

Chart.

Estimated Total Burden Hours: 5,714.

SUMMARY OF BURDEN FOR 29 CFR PART 30

Sec. Total respondents Frequency 182?5?5_ Averrz;ggotlnngg Per | Burden (hours)

1-time basis ... | 1,604 ....... Y2 hr./spon. ........ 802

1-time basis ... | 84 .......... 1 hr./spon. .......... 84

1-time basis ... | 5,750 ....... Y2 hr./spon. ........ 2,875

1-time basis ... | 50 ............ 5 hrs./spon. ........ 250

1-time/program | 31,956 ...... 1 min./spon. ....... 533

30 State Agencies .... | 1-time basis ... | 13,741 ..... 5 min./spon. ........ 1,145

31,956 ..coviiiiieee 1-time ............. 31,956 ...... Handout .......ccccc. | wovveviiiciiiiene

ETA 9039 50 appl./appr. ........... | 1-time basis ... | 50 ............ Yahro 25
30.15 30 State Agencies .... | 1-time ............ Completed | .ooooeeiiiiiis | e
30.19 30 State AQENCIES .... | VAIMES ....ccccies | ovviieiiiiiiies | eeviieiieeieenieniees | e
TOLAIS oo 32,036 ..o | e 53,235 it | e 5,714
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Total Burden Cost (capital/startup): 0.

Total Burden Cost (operating/
maintaining): 0.

Comments submitted in response to
this notice will be summarized and/or
included in the request for Office of
Management and Budget approval of the
information collection request; they will
also become a matter of public record.

Emily Stover DeRocco,

Assistant Secretary, Employment and
Training Administration.

[FR Doc. 03—-25105 Filed 10-2—03; 8:45 am]|
BILLING CODE 4510-30—P

DEPARTMENT OF LABOR

Employment Standards
Administration, Wage and Hour
Division

Minimum Wages for Federal and
Federally Assisted Construction;
General Wage Determination Decisions

General wage determination decisions
of the Secretary of Labor are issued in
accordance with applicable law and are
based on the information obtained by
the Department of Labor from its study
of local wage conditions and data made
available from other sources. They
specify the basic hourly wage rates and
fringe benefits which are determined to
be prevailing for the described classes of
laborers and mechanics employed on
construction projects of a similar
character and in the localities specified
therein.

The determinations in these decisions
of prevailing rates and fringe benefits
have been made in accordance with 29
CFR part 1, by authority of the Secretary
of Labor pursuant to the provisions of
the Davis-Bacon Act of March 3, 1931,
as amended (46 Stat. 1494, as amended,
40 U.S.C. 276a) and of other Federal
statutes referred to in 29 CFR part 1,
Appendix, as well as such additional
statutes as may from time to time be
enacted containing provisions for the
payment of wages determined to be
prevailing by the Secretary of Labor in
accordance with the Davis-Bacon Act.
The prevailing rates and fringe benefits
determined in these decisions shall, in
accordance with the provisions of the
foregoing statutes, constitute the
minimum wages payable on Federal and
federally assisted construction projects
to laborers and mechanics of the
specified classes engaged on contract
work of the character and in the
localities described therein.

Good cause is hereby found for not
utilizing notice and public comment
procedure thereon prior to the issuance
of these determinations as prescribed in

5 U.S.C. 553 and not providing for delay
in the effective date as prescribed in that
section, because the necessity to issue
current construction industry wage
determinations frequently and in large
volume causes procedures to be
impractical and contrary to the public
interest.

General wage determination
decisions, and modifications and
supersedeas decisions thereto, contain
no expiration dates and are effective
from their date of notice in the Federal
Register, or on the date written notice
is received by the agency, whichever is
earlier. These decisions are to be sued
in accordance with the provisions of 29
CFR parts 1 and 5. Accordingly, the
applicable decision, together with any
modifications issued, must be made a
part of every contract for performance of
the described work within the
geographic area indicated as required by
an applicable Federal prevailing wage
law and 29 CFR part 5. The wage rates
and fringe benefits, notice of which is
published herein, and which are
contained in the Government Printing
Office (GPO) document entitled
“General Wage Determinations Issued
Under The Davis-Bacon And Related
Acts,” shall be the minimum paid by
contractors and subcontractors to
laborers and mechanics.

Any person, organization, or
governmental agency having an interest
in the rates determined as prevailing is
encouraged to submit wage rate and
fringe benefit information for
consideration by the Department.

Further information and self-
explanatory forms for the purpose of
submitting this data may be obtained by
writing to the U.S. Department of Labor,
Employment Standards Administration,
Wage and Hour Division, Division of
Wage Determinations, 200 Constitution
Avenue, NW., Room 5-3014,
Washington, DC 20210.

Modification to General Wage
Determination Decisions

The number of the decisions listed to
the Government Printing Office
document entitled “General Wage
Determinations Issued Under the Davis-
Bacon and Related Acts” being modified
are listed by Volume and State. Dates of
publication in the Federal Register are
in parentheses following the decisions
being modified.

Volume I

Rhode Island
RI030001 (Jun. 13, 2003)
RI030002 (Jun. 13, 2003)
RI030003 (Jun. 13, 2003)
Volume II

District of Columbia

DC030001 (Jun. 13, 2003)
DC030002 (Jun. 13, 2003)
DC030003 (Jun. 13, 2003)

Volume III
None

Volume IV
None

Volume V
None

Volume VI

Colorado
C0030001 (Jun. 13, 2003)
C0030002 (Jun. 13, 2003)
C0030003 (Jun. 13, 2003)
C0030004 (Jun. 13, 2003)
C0030005 (Jun. 13, 2003)
C0030006 (Jun. 13, 2003)
C0030007 (Jun. 13, 2003)
C0030008 (Jun. 13, 2003)
C0030009 (Jun. 13, 2003)
C0030010 (Jun. 13, 2003)
C0030011 (Jun. 13, 2003)
C0030012 (Jun. 13, 2003)
C0030013 (Jun. 13, 2003)
C0030016 (Jun. 13, 2003)

South Dakota
SD030005 (Jun. 13, 2003)
SD030009 (Jun. 13, 2003)

Volume VII
None

General Wage Determination
Publication

General wage determinations issued
under the Davis-Bacon and related Acts,
including those noted above, may be
found in the Government Printing Office
(GPO) document entitled “General Wage
Determinations Issued Under the Davis-
Bacon And Related Acts”. This
publication is available at each of the 50
Regional Government Depository
Libraries and many of the 1,400
Government Depository Libraries across
the country.

General wage determinations issued
under the Davis-Bacon and related Acts,
are available electronically at no cost on
the Government Printing Office site at
http://www.access.gpo.gov/davisbacon.
They are also available electronically by
subscription to the Davis-Bacon Online
Service (http://
davisbacon.fedworld.gov) of the
National Technical Information Service
(NTIS) of the U.S. Department of
Commerce at 1-800-363-2068. This
subscription offers value-added features
such as electronic delivery of modified
wage decisions directly to the user’s
desktop, the ability to access prior wage
decisions issued during the year,
extensive Help desk Support, etc.

Hard-copy subscriptions may be
purchased from: Superintendent of
Documents, U.S. Government Printing
Office, Washington, DC 20402, (202)
512-1800.
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