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• Report from the August 12th 
Workshop on Broadening Participation 

• Report from the EHR AD 
• New Business 
Plenary Session of the Board (12:30 

p.m.–3:30 p.m.) 
Room 1235
• Oath of Office 
• Minutes 
• Closed Items, October 2003
• Chairman’s Report 
• Director’s Report 
• NSF Strategic Plan, 2003–2008
• NWP Report 
• Multidisciplinary Data Initiative 
• NSB Wireless Connectivity Update 
• Committee Reports 

Closed 

Committee on Programs and Plans (8 
a.m.–9:15 a.m.) 

Room 1235
• Major Research Equipment & 

Facilities Construction 
• Report on Meeting of the MREFC 

Panel 
• New MREFC Project
Plenary Session of the Board (10:30 

a.m.–12 Noon) 
Room 1235
• Closed Minutes 
• Member Proposal 
• FY 2005 Budget 
• Closed Session Committee Reports

Michael P. Crosby, 
Executive Officer, NSB.
[FR Doc. 03–20596 Filed 8–8–03; 12:48 pm] 
BILLING CODE 7555–01–M

NUCLEAR REGULATORY 
COMMISSION 

Agency Information Collection 
Activities: Submission for the Office of 
Management and Budget (OMB) 
Review; Comment Request

AGENCY: U.S. Nuclear Regulatory 
Commission (NRC).
ACTION: Notice of the OMB review of 
information collection and solicitation 
of public comment. 

SUMMARY: The NRC has recently 
submitted to OMB for review the 
following proposal for the collection of 
information under the provisions of the 
Paperwork Reduction Act of 1995 (44 
U.S.C. chapter 35). The NRC hereby 
informs potential respondents that an 
agency may not conduct or sponsor, and 
that a person is not required to respond 
to, a collection of information unless it 
displays a currently valid OMB control 
number. 

1. Type of submission, new, revision, 
or extension: Revision. 

2. The title of the information 
collection: DOE/NRC Form 741, Nuclear 
Material Transaction Report and 
NUREG/BR–0006, Instructions for 
Completing Nuclear Material 
Transaction Reports. 

3. The form number if applicable: 
DOE/NRC Form 741. 

4. How often the collection is 
required: As occasioned by special 
nuclear material or source material 
transfers, receipts or inventory changes 
that meet certain criteria. Licensees 
range from not submitting any forms to 
submitting over 5,000 forms in a year. 

5. Who will be required or asked to 
report: Persons licensed to process 
specified quantities of special nuclear 
material or source material, and 
licensees of facilities on the U.S. eligible 
list who have been notified in writing 
by the Commission that they are subject 
to Part 75. 

6. An estimate of the number of 
annual responses: 36,500 (14,600 NRC 
licensees and 21,900 Agreement State 
licensees). 

7. The estimated number of annual 
respondents: 400 (160 NRC licensees 
and 240 Agreement State licensees). 

8. An estimate of the total number of 
hours needed annually to complete the 
requirement or request: 45,625 hours 
(18,250 NRC licensees and 27,375 
Agreement State licensees). 

9. An indication of whether Section 
3507(d), Public Law 104–13 applies: N/
A. 

10. Abstract: NRC and Agreement 
State licensees are required to make 
inventory and accounting reports on 
DOE/NRC Form 741 for certain source 
or special nuclear material, or for 
transfer or receipt of 1 kilogram or more 
of source material. The use of DOE/NRC 
Form 740M, and 741, together with 
NUREG/BR–0006, the instructions for 
completing the forms, enables NRC to 
collect, retrieve, analyze as necessary, 
and submit the data to IAEA to fulfill its 
reporting responsibilities. 

A copy of the final supporting 
statement may be viewed free of charge 
at the NRC Public Document Room, One 
White Flint North, 11555 Rockville 
Pike, Room O–1 F21, Rockville, MD 
20852. OMB clearance requests are 
available at the NRC World Wide Web 
site: http://www.nrc.gov/public-involve/
doc-comment/omb/index.html. The 
document will be available on the NRC 
home page site for 60 days after the 
signature date of this notice. 

Comments and questions should be 
directed to the OMB reviewer listed 
below by September 11, 2003. 
Comments received after this date will 
be considered if it is practical to do so, 
but assurance of consideration cannot 

be given to comments received after this 
date. Bryon Allen, Office of Information 
and Regulatory Affairs (3150–0003), 
NEOB–10202, Office of Management 
and Budget, Washington, DC 20503. 

Comments can also be submitted by 
telephone at (202) 395–3087. 

The NRC Clearance Officer is Brenda 
Jo. Shelton, 301–415–7233.

Dated at Rockville, Maryland, this 6th day 
of August, 2003. 

For the Nuclear Regulatory Commission. 
Brenda Jo. Shelton, 
NRC Clearance Officer, Office of the Chief 
Information Officer.
[FR Doc. 03–20493 Filed 8–11–03; 8:45 am] 
BILLING CODE 7590–01–P

OFFICE OF PERSONNEL 
MANAGEMENT 

Submission for OMB Review; 
Comment Request for Reclearance of 
a Revised Information Collection: RI 
30–9

AGENCY: Office of Personnel 
Management.
ACTION: Notice.

SUMMARY: In accordance with the 
Paperwork Reduction Act of 1995 (Pub. 
L. 104–13, May 22, 1995), this notice 
announces that the Office of Personnel 
Management (OPM) has submitted to 
the Office of Management and Budget 
(OMB) a request for reclearance of a 
revised information collection. RI 30–9, 
Reinstatement of Disability Annuity 
Previously Terminated Because of 
Restoration to Earning Capacity, informs 
former disability annuitants of their 
right to request restoration under title 5, 
U.S.C., Section 8337. It also specifies 
the conditions to be met and the 
documentation required for a person to 
request reinstatement. 

Approximately 200 forms are 
completed annually. The form takes 
approximately 60 minutes to respond, 
including a medical examination. The 
annual estimated burden is 200 hours. 
Burden may vary depending on the time 
required for a medical examination. 

For copies of this proposal, contact 
Mary Beth Smith-Toomey on (202) 606–
8358, FAX (202) 418–3251 or via E-mail 
to mbtoomey@opm.gov. Please include a 
mailing address with your request.
DATES: Comments on this proposal 
should be received on or before 
September 11, 2003.
ADDRESSES: Send or deliver comments 
to—
Ronald W. Melton, Chief, Operations 

Support Group, Center for Retirement 
and Insurance Services, U.S. Office of 
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Personnel Management, 1900 E Street, 
NW., Room 3349, Washington, DC 
20415–3540; 

and 
Allison Eydt, OPM Desk Officer, Office 

of Information & Regulatory Affairs, 
Office of Management and Budget, 
New Executive Office Building, NW., 
Room 10235, Washington, DC 20503.

FOR INFORMATION REGARDING 
ADMINISTRATIVE COORDINATION—CONTACT: 
Cyrus S. Benson, Team Leader, 
Publications Team, RIS Support 
Services, Support Group, (202) 606–
0623.
Office of Personnel Management. 
Kay Coles James, 
Director.
[FR Doc. 03–20444 Filed 8–11–03; 8:45 am] 
BILLING CODE 6325–50–P

OFFICE OF PERSONNEL 
MANAGEMENT 

Federal Prevailing Rate Advisory 
Committee; Open Committee Meetings 

According to the provisions of section 
10 of the Federal Advisory Committee 
Act (Pub. L. 92–463), notice is hereby 
given that meetings of the Federal 
Prevailing Rate Advisory Committee 
will be held on—
Thursday, August 21, 2003, 
Thursday, September 18, 2003, 
Thursday, October 2, 2003.

The meetings will start at 10 a.m. and 
will be held in Room 5A06A, Office of 
Personnel Management Building, 1900 E 
Street, NW., Washington, DC. 

The Federal Prevailing Rate Advisory 
Committee is composed of a Chair, five 
representatives from labor unions 
holding exclusive bargaining rights for 
Federal blue-collar employees, and five 
representatives from Federal agencies. 
Entitlement to membership on the 
Committee is provided for in 5 U.S.C. 
5347. 

The Committee’s primary 
responsibility is to review the Prevailing 
Rate System and other matters pertinent 
to establishing prevailing rates under 
subchapter IV, chapter 53, 5 U.S.C., as 
amended, and from time to time advise 
the Office of Personnel Management. 

This scheduled meeting will start in 
open session with both labor and 
management representatives attending. 
During the meeting either the labor 
members or the management members 
may caucus separately with the Chair to 
devise strategy and formulate positions. 
Premature disclosure of the matters 
discussed in these caucuses would 
unacceptably impair the ability of the 
Committee to reach a consensus on the 

matters being considered and would 
disrupt substantially the disposition of 
its business. Therefore, these caucuses 
will be closed to the public because of 
a determination made by the Director of 
the Office of Personnel Management 
under the provisions of section 10(d) of 
the Federal Advisory Committee Act 
(Pub. L. 92–463) and 5 U.S.C. 
552b(c)(9)(B). These caucuses may, 
depending on the issues involved, 
constitute a substantial portion of a 
meeting. 

Annually, the Chair compiles a report 
of pay issues discussed and concluded 
recommendations. These reports are 
available to the public, upon written 
request to the Committee’s Secretary. 

The public is invited to submit 
material in writing to the Chair on 
Federal Wage System pay matters felt to 
be deserving of the Committee’s 
attention. Additional information on 
this meeting may be obtained by 
contacting the Committee’s Secretary, 
Office of Personnel Management, 
Federal Prevailing Rate Advisory 
Committee, Room 5538, 1900 E Street, 
NW., Washington, DC 20415 (202) 606–
1500.

Dated: August 4, 2003. 
Mary M. Rose, 
Chairperson, Federal Prevailing Rate 
Advisory Committee.
[FR Doc. 03–20446 Filed 8–11–03; 8:45 am] 
BILLING CODE 6325–49–M

OFFICE OF PERSONNEL 
MANAGEMENT 

Personnel Demonstration Project; 
Alternative Personnel Management 
System for the U.S. Department of 
Commerce

AGENCY: Office of Personnel 
Management.
ACTION: Notice of modification to the 
Department of Commerce Personnel 
Management Demonstration Project. 

SUMMARY: Title VI of the Civil Service 
Reform Act, now codified in 5 U.S.C. 
chapter 47, authorizes the Office of 
Personnel Management (OPM) to 
conduct demonstration projects that 
experiment with new and different 
human resources management concepts 
to determine whether changes in 
policies and procedures result in 
improved Federal human resources 
management. On December 24, 1997, 
OPM approved a demonstration project 
covering several operating units of the 
U.S. Department of Commerce (DoC). In 
accordance with 5 CFR 470.315, this 
notice modifies the existing provisions 
for the assignment of augmented service 

credit for reduction-in-force purposes 
under the performance appraisal 
system.

DATES: This notice modifying the DoC 
Demonstration Project is effective 
August 12, 2003.
FOR FURTHER INFORMATION CONTACT: 
Department of Commerce: Edward 
Liverani, U.S. Department of Commerce, 
14th and Constitution Avenue NW., 
Room 5004, Washington, DC 20230, 
(202) 482–0272; Office of Personnel 
Management: Delmar D. White, U.S. 
Office of Personnel Management, 1900 E 
Street NW., Room 6H31, Washington, 
DC 20415, (202) 606–1578.
SUPPLEMENTARY INFORMATION: 

1. Background 

OPM approved the Department of 
Commerce Demonstration Project and 
published the final plan in the Federal 
Register on Wednesday, December 24, 
1997, Volume 62, Number 247, part II. 
The project was implemented on March 
29, 1998, and modified in the Federal 
Register on Thursday, September 30, 
1999, Volume 64, Number 189 [Notices] 
[Page 52810–52812]. On February 14, 
2003, OPM authorized an extension of 
the demonstration project to March 28, 
2008, to provide time to test and 
evaluate the large number of 
innovations implemented under this 
project.

Office of Personnel Management. 
Kay Coles James, 
Director.

Table of Contents 
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III. Changes to the Project Plan

I. Executive Summary 

The Department of Commerce 
Demonstration Project utilizes many 
features similar to those implemented 
by the National Institute of Standards 
and Technology (NIST) Demonstration 
Project in 1988. The key features of the 
project involve increased delegation of 
authority and accountability to line 
managers, simplified classification and 
broad banding, pay for performance, 
hiring and pay-setting flexibilities, and 
modified reduction-in-force procedures. 
The DoC project is designed to test 
whether the innovations of the NIST 
project, which is now a permanent 
system, can be successful in other DoC 
environments. The participating 
organizations include the Technology 
Administration, the Bureau of Economic 
Analysis, the Institute for 
Telecommunication Sciences, and three 
units of the National Oceanic and 

VerDate jul<14>2003 15:12 Aug 11, 2003 Jkt 200001 PO 00000 Frm 00043 Fmt 4703 Sfmt 4703 E:\FR\FM\12AUN1.SGM 12AUN1


		Superintendent of Documents
	2024-06-07T03:41:47-0400
	Government Publishing Office, Washington, DC 20401
	Government Publishing Office
	Government Publishing Office attests that this document has not been altered since it was disseminated by Government Publishing Office




