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WordPerfect or ASCII file format. Avoid 
the use of special characters and any 
form of encryption. 

2. By mail. Send your comments to: 
Public Information and Records 
Integrity Branch (PIRIB) (7502C), Office 
of Pesticide Programs (OPP), 
Environmental Protection Agency, 1200 
Pennsylvania Ave., NW., Washington, 
DC 20460–0001, Attention: Docket ID 
Number OPP–2003–0187. 

3. By hand delivery or courier. Deliver 
your comments to: Public Information 
and Records Integrity Branch (PIRIB), 
Office of Pesticide Programs (OPP), 
Environmental Protection Agency, Rm. 
119, Crystal Mall #2, 1921 Jefferson 
Davis Hwy., Arlington, VA, Attention: 
Docket ID Number OPP–2003–0187. 
Such deliveries are only accepted 
during the docket’s normal hours of 
operation as identified in Unit I.B.1. 

D. How Should I Submit CBI to the 
Agency? 

Do not submit information that you 
consider to be CBI electronically 
through EPA’s electronic public docket 
or by e-mail. You may claim 
information that you submit to EPA as 
CBI by marking any part or all of that 
information as CBI (if you submit CBI 
on disk or CD ROM, mark the outside 
of the disk or CD ROM as CBI and then 
identify electronically within the disk or 
CD ROM the specific information that is 
CBI). Information so marked will not be 
disclosed except in accordance with 
procedures set forth in 40 CFR part 2. 

In addition to one complete version of 
the comment that includes any 
information claimed as CBI, a copy of 
the comment that does not contain the 
information claimed as CBI must be 
submitted for inclusion in the public 
docket and EPA’s electronic public 
docket. If you submit the copy that does 
not contain CBI on disk or CD ROM, 
mark the outside of the disk or CD ROM 
clearly that it does not contain CBI. 
Information not marked as CBI will be 
included in the public docket and EPA’s 
electronic public docket without prior 
notice. If you have any questions about 
CBI or the procedures for claiming CBI, 
please consult the person listed under 
FOR FURTHER INFORMATION CONTACT. 

E. What Should I Consider as I Prepare 
My Comments for EPA? 

You may find the following 
suggestions helpful for preparing your 
comments: 

1. Explain your views as clearly as 
possible. 

2. Describe any assumptions that you 
used. 

3. Provide copies of any technical 
information and/or data you used that 
support your views. 

4. If you estimate potential burden or 
costs, explain how you arrived at the 
estimate that you provide. 

5. Provide specific examples to 
illustrate your concerns. 

6. Offer alternative ways to improve 
the notice. 

7. Make sure to submit your 
comments by the deadline in this 
document. 

8. To ensure proper receipt by EPA, 
be sure to identify the docket ID number 
assigned to this action in the subject 
line on the first page of your response. 
You may also provide the name, date, 
and Federal Register citation. 

II. Background 
Circle One Global, Inc., One Arthur 

St., P.O. Box 28, Shellman, GA 39886–
0028, has applied for an EUP for field 
testing of a new end-use product of a 
microbial pesticide containing the 
active ingredient, Aspergillus flavus 
NRRL 21882, in a non-crop destruct 
program. The product is to be ground 
applied and is a granular formulation. 
At the proposed use rate of 20 lbs/acre, 
the equivalent amount of active 
ingredient applied is only 0.002 lbs/
acre. The requested EUP is for a total of 
5,000 acres to be treated for a total 
application of 10 lbs of the active 
ingredient. Concurrent with this 
application, the applicant filed a 
pesticide petition number 3G6559 for a 
temporary exemption from tolerance for 
residues of Aspergillus flavus NRRL 
21882 in/on the food/feed commodity 
peanut. Application of the pesticide is 
proposed to reduce aflatoxin-producing 
colonies of Aspergillus flavus on the 
crop and in the soil by competitive 
displacement. Testing of 100 lbs of the 
active ingredient will occur in three 
States: Alabama, Florida, and Georgia. 

III. What Action is the Agency Taking? 
Following the review of the Circle 

One Global, Inc. application and any 
comments and data received in response 
to this notice, EPA will decide whether 
to issue or deny the EUP request for this 
EUP program, and if issued, the 
conditions under which it is to be 
conducted. Any issuance of an EUP will 
be announced in the Federal Register. 

IV. What is the Agency’s Authority for 
Taking this Action? 

The Agency’s authority for taking this 
action is under FIFRA section 5

List of Subjects 
Environmental protection, 

Experimental use permits.

Dated: June 2, 2003. 
Janet L. Andersen, 
Director, Biopesticides and Pollution 
Prevention Division, Office of Pesticide 
Programs.

[FR Doc. 03–14462 Filed 6–10–03; 8:45 am]
BILLING CODE 6560–50–S

ENVIRONMENTAL PROTECTION 
AGENCY 
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Horseshoe Bend Dump Superfund 
Site; Notice of Proposed Settlement

AGENCY: Environmental Protection 
Agency.
ACTION: Notice of proposed settlement.

SUMMARY: Under section 122(h) of the 
Comprehensive Environmental 
Response, Compensation and Liability 
Act (CERCLA), the Environmental 
Protection Agency (EPA) has offered a 
settlement at the Horseshoe Bend Dump 
Superfund Site in Lawrenceburg, 
Lawrence County, Tennessee under a 
CERCLA 122(h) Agreement for recovery 
of Response Costs to settle claims for 
past costs at the Site. The two (2) parties 
to the agreement have returned 
signature pages accepting EPA’s 
settlement offer. EPA will consider 
public comments on the proposed 
settlement until July 11, 2003. EPA may 
withdraw from or modify the proposed 
settlement should such comments 
disclose facts or considerations which 
indicate the proposed settlement is 
inappropriate, improper or inadequate. 
Copies of the proposed settlement are 
available from: Ms. Paula V. Batchelor, 
U.S. Environmental Protection Agency, 
Region 4, CERCLA Program Services 
Branch, 61 Forsyth Street, SW., Atlanta, 
Georgia 30303, (404) 562–8887. 

Written Comments made be submitted 
to Ms. Paula V. Batchelor at the above 
address within 30 days of the date of 
publication.

Dated: May 21, 2003. 
Archie Lee, 
Chief, CERCLA Program Services Branch, 
Waste Management Division.
[FR Doc. 03–14747 Filed 6–10–03; 8:45 am] 
BILLING CODE 6560–50–P

EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION 

Agency Information Collection 
Activities: Proposed Collection; 
Comments Request

AGENCY: Equal Employment 
Opportunity Commission
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ACTION: Notice.

SUMMARY: In accordance with section 
3506(c)(2)(A) of the Paperwork 
Reduction Act of 1995, the Commission 
announces that it intends to submit to 
the Office of Management and Budget 
(OMB) a request for an extension 
without change of the existing 
recordkeeping requirements under 29 
CFR part 1602 et seq. Recordkeeping 
and Reporting Requirements under Title 
VII and the ADA. The Commission is 
seeking public comments on the 
proposed extension.
DATES: Written comments on this notice 
must be submitted on or before August 
11, 2003.
ADDRESSES: Comments should be 
submitted to Frances M. Hart, Executive 
Officer, Executive Secretariat, Equal 
Employment Opportunity Commission, 
10th Floor, 1801 L Street, NW, 
Washington, DC 20507. As a 
convenience to commentators, the 
Executive Secretariat will accept 
comments transmitted by facsimile 
(‘‘FAX’’) machine. The telephone 
number of the FAX receiver is (202) 
663–4114. (This is not a toll free 
number.) Only comments of six or fewer 
pages will be accepted via FAX 
transmittal. This limitation is necessary 
to assure access to the equipment. 
Receipt of FAX transmittals will not be 
acknowledged, except that the sender 
may request confirmation of receipt by 
calling the Executive Secretariat staff at 
(202) 663–4070 (voice) or (202) 663–
4074 (TDD). (These are not toll-free 
telephone numbers.) Copies of 
comments submitted by the public will 
be available for review at the 
Commission’s library, Room 6502, 1801 
L Street, NW, Washington, DC 20507 
between the hours of 9:30 a.m. and 5 
p.m.
FOR FURTHER INFORMATION CONTACT: 
Richard V. Roscio, Assistant Legal 
Counsel, Legal Services Programs, 
Thomas J. Schlageter, Assistant Legal 
Counsel or Mona Papillon, General 
Attorney, at (202) 663–4669 or TDD 
(202) 663–4074. This notice is also 
available in the following formats: large 
print, braille, audio tape and electronic 
file on computer disk. Requests for this 
notice in an alternative format should be 
made to the Publication Center at 1–
800–669–3362.
SUPPLEMENTARY INFORMATION: The Equal 
Employment Opportunity Commission 
(EEOC) enforces Title VII of the Civil 
Rights Act of 1964 and Title I of the 
Americans with Disabilities Act, which 
prohibit discrimination on the basis of 
race, color, religion, sex, national origin 
or disability. Sections 709(c) of Title VII 

and section 107(a) of the ADA authorize 
the EEOC to issue recordkeeping and 
reporting regulations that are deemed 
reasonable, necessary or appropriate. 
EEOC has promulgated recordkeeping 
regulations under those authorities that 
are contained in 29 CFR part 1602 et 
seq. Those regulations do not require 
the creation of any particular records 
but generally require employers to 
preserve any personnel and 
employment records they make or keep 
for a period of one year. The EEOC seeks 
extension of these regulations without 
change. 

Overview of This Information 
Collection 

Collection Title: Recordkeeping under 
Title VII and the ADA. 

OMB-Number: 3046–0040. 
Description of Affected Public: 

Employers with 15 or more employees 
are subject to Title VII and the ADA. 

Number of Responses: 627,000.
Reporting Hours: One. 
Number of Forms: None. 
Federal Cost: None. 
Abstract: Section 709(c) of Title VII, 

42 U.S.C. 2000e–8(c) and section 107(a) 
of the ADA, 42 U.S.C. 12117(a) require 
the Commission to establish regulations 
pursuant to which employers subject to 
those Acts shall make and preserve 
certain records to assist the EEOC in 
assuring compliance with the Acts’ 
nondiscrimination in employment 
requirements. This is a recordkeeping 
requirement. Any of the records 
maintained which are subsequently 
disclosed to the EEOC during an 
investigation are protected from public 
disclosure by the confidentiality 
provisions of section 706(b) and 709(e) 
of Title VII which are also incorporated 
by reference into the ADA at section 
107(a). 

Burden Statement: The estimated 
number of respondents is approximately 
627,000 employers. The recordkeeping 
requirement does not require reports or 
the creation of new documents; it 
merely requires retention of documents 
that the employer has made or kept. 
Thus, the burden imposed by these 
regulations is minimal. The burden is 
estimated to be less than one hour per 
employer. 

Pursuant to section 3506(c)(2)(A) of 
the Paperwork Reduction Act of 1995, 
and OMB regulation 5 CFR 1320.8(d)(1), 
the Commission solicits public 
comment to enable it to: 

(1) Evaluate whether the proposed 
collection of information is necessary 
for the proper performance of the 
Commission’s functions, including 
whether the information will have 
practical utility; 

(2) Evaluate the accuracy of the 
Commission’s estimate of the burden of 
the proposed collection of information, 
including the validity of the 
methodology and assumptions used; 

(3) Enhance the quality, utility, and 
clarity of the information to be 
collected; and 

(4) Minimize the burden of the 
collection of information on those who 
are to respond, including the use of 
appropriate automated, electronic, 
mechanical, or other technological 
collection techniques or other forms of 
information technology, e.g., permitting 
electronic submission of responses.

Dated: June 4, 2003.
For the Commission. 

Cari M. Dominguez, 
Chair.
[FR Doc. 03–14628 Filed 6–10–03; 8:45 am] 
BILLING CODE 6570–01–M

EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION 

Agency Information Collection 
Activities: Revision of the Employer 
Information Report (EEO–1) Comment 
Request

AGENCY: Equal Employment 
Opportunity Commission.
ACTION: Proposed revision of the 
Employer Information Report (EEO–1). 

SUMMARY: In the late 1990’s, the Office 
of Management and Budget (OMB) 
issued revisions of three standard 
Federal classifications related to the 
U.S. Equal Employment Opportunity 
Commission’s Employer Information 
Report (EEO–1)—the North American 
Industry Classification System (1997), 
the Standards for the Classification of 
Federal Data on Race and Ethnicity 
(1997), and the Standard Occupational 
Classification (1999). 

In response to the changes in the 
OMB classification standards, and 
under § 709(c) of Title VII of the Civil 
Rights Act of 1964, as amended (42 
U.S.C. 200e–8(c)), the U.S. Equal 
Employment Opportunity Commission 
(EEOC or Commission) is proposing 
modifications to the system currently 
used to classify the race and ethnicity 
and job categories used by respondents 
to file annual EEO–1 reports. This 
notice solicits public comment on the 
EEOC proposals. The proposed EEO–1 
form can be found at http://
www.eeoc.gov/eeo1.
DATES: Written comments on this notice 
must be submitted on or before August 
11, 2003. A public hearing concerning 
these proposed changes will be held on 

VerDate Jan<31>2003 23:27 Jun 10, 2003 Jkt 200001 PO 00000 Frm 00068 Fmt 4703 Sfmt 4703 E:\FR\FM\11JNN1.SGM 11JNN1


		Superintendent of Documents
	2024-06-07T05:26:07-0400
	Government Publishing Office, Washington, DC 20401
	Government Publishing Office
	Government Publishing Office attests that this document has not been altered since it was disseminated by Government Publishing Office




