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Signed at Washington, DG, this 28th day of
April, 2003.
Linda G. Poole,
Certifying Officer, Division of Trade
Adjustment Assistance.
[FR Doc. 03—11554 Filed 5—8—03; 8:45 am]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-51,482]

Tecumseh Products Company,
Douglas Operations, Douglas, GA;
Notice of Termination of Investigation

Pursuant to section 221 of the Trade
Act of 1974, as amended, an
investigation was initiated on April 11,
2003 in response to a petition filed by
a company official on behalf of workers
at Tecumseh Products, Douglas
Operations, Douglas, Georgia.

The petitioner has requested that the
petition be withdrawn. Consequently,
the investigation has been terminated.

Signed at Washington, DC, this 28th day of
April, 2003.

Linda G. Poole,

Certifying Officer, Division of Trade
Adjustment Assistance.

[FR Doc. 03-11556 Filed 5—8—03; 8:45 am]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-50,339]

Tower Automotive, Inc., Milwaukee, WI;
Amended Certification Regarding
Eligibility To Apply for Worker
Adjustment Assistance

In accordance with section 223 of the
Trade Act of 1974 (19 U.S.C. 2273) the
Department of Labor issued a
Certification of Eligibility to Apply for
Worker Adjustment Assistance on
January 23, 2003, applicable to workers
of Tower Automotive, Inc., Milwaukee,
Wisconsin. The notice was published in
the Federal Register on February 24,
2003 (68 FR 8623).

The Department reviewed the
certification for workers of the subject
firm. The workers produce structural
component parts and assemblies for
light truck bodies.

New findings show that there was a
previous certification, TA-W-38,407,
issued on January 31, 2001, for workers
of Tower Automotive, Inc., Milwaukee,
Wisconsin who were engaged in

employment related to the production of
structural component parts and
assemblies for light truck bodies. That
certification expired January 31, 2003.
To avoid an overlap in worker group
coverage, the certification is being
amended to change the impact date
from December 9, 2001 to February 1,
2003, for workers of the subject firm.

The amended notice applicable to
TA-W-50,339 is hereby issued as
follows:

All workers of Tower Automotive, Inc.,
Milwaukee, Wisconsin, who became totally
or partially separated from employment on or
after February 1, 2003, through January 23,
2005, are eligible to apply for adjustment
assistance under section 223 of the Trade Act
of 1974.

Signed at Washington, DC this 29th day of
April, 2003.
Richard Church,
Certifying Officer, Division of Trade
Adjustment Assistance.
[FR Doc. 03-11545 Filed 5-8-03; 8:45 am]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-51,330]

Zilog, Incorporated, MOD Il, Nampa, ID;
Notice of Termination of Investigation

Pursuant to section 221 of the Trade
Act of 1974, as amended, an
investigation was initiated on March 27,
2003 in response to a worker petition
filed by a company official on behalf of
workers at Zilog, Inc., Mod II, Nampa,
Idaho.

The petitioner has requested that the
petition be withdrawn. Consequently,
the investigation has been terminated.

Signed at Washington, DC, this 23rd day of
April, 2003.

Elliott S. Kushner,

Certifying Officer, Division of Trade
Adjustment Assistance.

[FR Doc. 03—-11550 Filed 5—8-03; 8:45 am]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment Standards Administration
Wage and Hour Division

Minimum Wages for Federal and
Federally Assisted Construction;
General Wage Determination Decisions

General wage determination decisions
of the Secretary of Labor are issued in
accordance with applicable law and are
based on the information obtained by

the Department of Labor from its study
of local wage conditions and data made
available from other sources. They
specify the basic hourly wage rates and
fringe benefits which are determined to
be prevailing for the described classes of
laborers and mechanics employed on
construction projects of a similar
character and in the localities specified
therein.

The determinations in these decisions
of prevailing rates and fringe benefits
have been made in accordance with 29
CFR part 1, by authority of the Secretary
of Labor pursuant to the provisions of
the Davis-Bacon Act of March 3, 1931,
as amended (46 Stat. 1494, as amended,
40 U.S.C. 26a) and of other Federal
statutes referred to in 29 CFR part 1,
Appendix, as well as such additional
statutes as may from time to time be
enacted containing provisions for the
payment of wages determined to be
prevailing by the Secretary of Labor in
accordance with the Davis-Bacon Act.
The prevailing rates and fringe benefits
determined in these decisions shall, in
accordance with the provisions of the
foregoing statutes, constitute the
minimum wages payable on Federal and
Federally assisted construction projects
to laborers and mechanics of the
specified classes engaged on contract
work of the character and in the
localities described therein.

Good cause is hereby found for not
utilizing notice and public comment
procedure thereon prior to the issuance
of these determinations as prescribed in
5 U.S.C. 553 and not providing for delay
in the effective date as prescribed in that
section, because the necessity to issue
current construction industry wage
determinations frequently and in large
volume causes procedures to be
impractical and contrary to the public
interest.

General wage determination
decisions, and modifications and
supersedes decisions thereto, contain no
expiration dates and are effective from
their date of notice in the Federal
Register, or on the date written notice
is received by the agency, whichever is
earlier. These decisions are to be used
in accordance with the provisions of 29
CFR part 1 and 5. Accordingly, the
applicable decision, together with any
modifications issued, must be made a
part of every contract for performance of
the described work within the
geographic area indicated as required by
an applicable Federal prevailing wage
law and 29 CFR part 5. The wage rates
and fringe benefits, notice of which is
published herein, and which are
contained in the Government Printing
Office (GPO) document entitled
“General Wage Determinations Issued
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Under The Davis-Bacon And Related
Acts,” shall be the minimum paid by
contractors and subcontractors to
laborers and mechanics.

Any person, organization, or
governmental agency having an interest
in the rates determined as prevailing is
encouraged to submit wage rate and
fringe benefit information for
consideration by the Department.

Further information and self-
explanatory forms for the purpose of
submitting this data may be obtained by
writing to the U.S. Department of Labor,
Employment Standards Administration,
Wage and Hour Division, Division of
Wage Determinations, 200 Constitution
Avenue, NW., Room S-3014,
Washington, DC 20210.

Modification to General Wage
Determination Decisions

The number of the decisions listed to
the Government Printing Office
document entitled “General Wage
Determinations Issued Under the Davis-
Bacon and Related Acts”” being modified
are listed by Volume and State. Dates of
publication in the Federal Register are
in parentheses following the decisions
being modified.

Volume I
None

Volume II
None

Volume III
None

Volume IV
None

Volume V
None

Volume VI
None

Volume VII
None

General Wage Determination
Publication

General wage determinations issued
under the Davis-Bacon and Related
Acts, including those noted above, may
be found in the Government Printing
Office (GPO) document entitled
“General Wage Determinations Issued
Under the Davis-Bacon and Related
Acts”. This publication is available at
each of the 50 Regional Government
Depository Libraries and many of the
1,400 Government Depository Libraries
across the country.

General wage determinations issued
under the Davis-Bacon and Related Acts
are available electronically at no cost on
the Government Printing Office site at
http://www.access.gpo.gov/davisbacon.

They are also available electronically by
subscription to the Davis-Bacon Online
Service (http://
davisbacon.fedworld.gov) of the
National Technical Information Service
(NTIS) of the U.S. Department of
Commerce at 1-800-363-2068. This
subscription offers value-added features
such as electronic delivery of modified
wage decisions directly to the user’s
desktop, the ability to access prior wage
decisions issued during the year,
extensive Help Desk Support, etc.

Hard-copy subscriptions may be
purchased from: Superintendent of
Documents, U.S. Government Printing
Office, Washington, DC 20402. (202)
512-1800.

When ordering hard-copy
subscription(s), be sure to specify the
State(s) of interest, since subscriptions
may be ordered for any or all of the six
separate Volumes, arranged by State.
Subscriptions include an annual edition
(issued in January or February) which
includes all current general wage
determinations for the States covered by
each volume. Throughout the remainder
of the year, regular weekly updates will
be distributed to subscribers.

Signed in Washington, DC this 30th day of
April, 2003.

Carl Poleskey,

Chief, Branch of Construction Wage
Determinations.

[FR Doc. 03—11117 Filed 5—-8-03; 8:45 am]
BILLING CODE 4510-27-M

DEPARTMENT OF LABOR
Mine Safety and Health Administration

Proposed Information Collection
Request Submitted for Public
Comment and Recommendations; Fire
Protection (Underground Coal Mines)

ACTION: Notice.

SUMMARY: The Department of Labor, as
part of its continuing effort to reduce
paperwork and respondent burden
conducts a pre-clearance consultation
program to provide the general public
and Federal agencies with an
opportunity to comment on proposed
and/or continuing collections of
information in accordance with the
Paperwork Reduction Act of 1995
(PRA95) [44 U.S.C. 3506(c)(2)(A)]. This
program helps to ensure that requested
data can be provided in the desired
format, reporting burden (time and
financial resources) is minimized,
collection instruments are clearly
understood, and the impact of collection
requirements on respondents can be
properly assessed.

Currently, the Mine Safety and Health
Administration (MSHA) is soliciting
comments concerning the extension of
the information collection related to the
30 CFR Sections 75.1100-3, 75.1101-23,
75.1103-8, & 75.1103—11; Fire
Protection (Underground Coal Mines).
DATES: Submit comments on or before
July 8, 2003.

ADDRESSES: Send comments to Jane
Tarr, Management Analyst,
Administration and Management, 1100
Wilson Boulevard, Room 2171,
Arlington, VA 22209-3939. Commenters
are encouraged to send their comments
on computer disk, or via Internet E-mail
to Tarr-Jane@Msha.Gov. Ms. Tarr can be
reached at (202) 693-9824 (voice), or
(202) 693—-9801 (facsimile).

FOR FURTHER INFORMATION CONTACT: Jane
Tarr, Management Analyst, Records
Management Group, U.S. Department of
Labor, Mine Safety and Health
Administration, Room 2171, 1100
Wilson Boulevard, Arlington, VA
22209-3939. Ms. Tarr can be reached at
Tarr-Jane@Msha.Gov (Internet E-mail),
(202) 693-9824 (voice), or (202) 693—
9801 (facsimile).

SUPPLEMENTARY INFORMATION:

I. Background

Under 30 CFR 75.1100-3, chemical
fire extinguishers must be examined
every 6 months and the date of the
examination recorded on a permanent
tag attached to the extinguisher. Under
§75.1101-23(a), operators of
underground coal mines are required to
establish a program for the instruction
of all miners in the proper fire fighting
and evacuation procedures to be
followed in event of an emergency. The
program includes a specific fire fighting
and evacuation plan designed to
acquaint miners on all shifts with
procedures for: (i) Evacuation of all
miners not required for fire fighting
activities; (ii) rapid assembly and
transportation of necessary people, fire
suppression equipment, and rescue
apparatus to the scene of the fire; and
(iii) operation of the fire suppression
equipment available in the mine. Under
75—-1101-23(c), an underground coal
mine operator is required to conduct fire
drills at intervals of not more than 90
days. The operator is to certify by
signature and date that fire drills were
conducted in accordance with the
approved program. Under § 75.1103-8, a
qualified person must examine the
automatic fire sensor and warning
device systems on a weekly basis, and
must conduct a functional test of the
complete system at least once a year.
Under § 75.1103-11, each fire hydrant
and hose must be tested at least once a
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