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If additional information is required 
contact: Mr. Robert B. Briggs, 
Department Clearance Officer, 
Information Management and Security 
Staff, Justice Management Division, 
United States Department of Justice, 
Patrick Henry Building, Suite 1600, 601 
D Street, NW., Washington, DC 20530.

Dated: September 30, 2002. 
Robert B. Briggs, 
Department Clearance Officer, Department of 
Justice.
[FR Doc. 02–25229 Filed 10–3–02; 8:45 am] 
BILLING CODE 4410–30–M

DEPARTMENT OF JUSTICE

Department of Justice Information 
Quality Guidelines for Information 
Disseminated to the Public

AGENCY: Justice Management Division, 
Justice.
ACTION: Notice of availability of 
guidelines. 

SUMMARY: The Department of Justice, in 
accordance with Section 515 of the 
Treasury and General Government 
Appropriations Act for FY 2001 (Pub. L. 
106–554) and the Office of Management 
and Budget Guidelines for Ensuring and 
Maximizing the Quality, Objectivity, 
Utility, and Integrity of Information 
Disseminated by Federal Agencies 
published in the Federal Register on 
September 28, 2001 (66 FR 49718) and 
on January 3, 2002 (67 FR 369) (and 
reprinted in their entirety on February 
22, 2002, 67 FR 8452), has posted its 
final Information Quality Guidelines for 
Information Disseminated to the Public 
on the DOJ Web site, www.usdoj.gov. 
These guidelines explain how DOJ will 
ensure and maximize the quality, 
objectivity, utility, and integrity of 
information disseminated by DOJ. The 
guidance also details the administrative 
mechanisms that will allow affected 
persons to seek and obtain appropriate 
correction of information maintained 
and disseminated by DOJ that does not 
comply with agency or OMB guidelines.
DATES: The guidelines will become 
effective on October 1, 2002.
FOR FURTHER INFORMATION CONTACT: Mr. 
Eric Nelson, (202) 307–1825.

Dated: September 26, 2002.
Dated: September 30, 2002. 

Robert F. Diegelman, 
Acting Assistant Attorney General for 
Administration. 

Dated: September 27, 2002. 
Vance Hitch, 
Chief Information Officer.
[FR Doc. 02–25274 Filed 10–3–02; 8:45 am] 
BILLING CODE 4410–AP–M

DEPARTMENT OF LABOR

Office of the Secretary 

Advisory Committee on Veterans’ 
Employment and Training; Notice of 
Renewal 

In accordance with the provisions of 
the Federal Advisory Committee Act 
and Office of Management and Budget 
Circular A–63 of March 1974, and after 
consultation with GSA, the Secretary of 
Labor has determined that the renewal 
of the Advisory Committee on Veterans’ 
Employment and Training is in the 
public interest in connection with the 
performance of duties imposed on the 
Department by section 4110 of title 38, 
United States Code. 

The Advisory Committee on Veterans’ 
Employment and Training shall: Assess 
the employment and training needs of 
veterans; determine the extent to which 
the programs and activities of the 
Department of Labor are meeting such 
needs; carry out such other activities 
that are necessary to make the reports 
and recommendations required by law; 
and, not later than July 1 of each year, 
report to the Secretary of Labor on the 
employment and training needs of 
veterans. 

The Committee shall consist of at 
least 12, but not more than 18, 
individuals appointed by the Secretary 
of Labor to serve as members of the 
Advisory Committee, consisting of 
representatives nominated by veterans’ 
organizations that have a national 
employment program; and not more 
than 6 individuals who are recognized 
authorities in the fields of business, 
employment, training, rehabilitation, or 
labor and who are not employees of the 
Department of Labor. 

The Advisory Committee will report 
to the Assistant Secretary for Veterans’ 
Employment and Training. It will 
function solely as an advisory body and 
in compliance with the provisions of the 
Federal Advisory Committee Act, and 
its charter will be filed under the Act. 

For further information contact Mr. 
John R. Muckelbauer, Executive 
Assistant, Office of the Assistant 
Secretary for Veterans’ Employment and 
Training, U.S. Department of Labor, 200 
Constitution Avenue, NW., Washington, 
DC 20210, telephone (202) 693–4700.

Signed at Washington, DC, this 30th day of 
September, 2002. 

Elaine L. Chao, 
Secretary of Labor.
[FR Doc. 02–25336 Filed 10–3–02; 8:45 am] 

BILLING CODE 4510–23–M

DEPARTMENT OF LABOR

Employment Standards 
Administration, Wage and Hour 
Division 

Minimum Wages for Federal and 
Federally Assisted Construction; 
General Wage Determination Decisions 

General wage determination decisions 
of the Secretary of Labor are issued in 
accordance with applicable law and are 
based on the information obtained by 
the Department of Labor from its study 
of local wage conditions and data made 
available from other sources. They 
specify the basic hourly wage rates and 
fringe benefits which are determined to 
be prevailing for the described classes of 
laborers and mechanics employed on 
construction projects of a similar 
character and in the localities specified 
therein. 

The determination in these decisions 
of prevailing rates and fringe benefits 
have been made in accordance with 29 
CFR Part 1, by authority of the Secretary 
of Labor pursuant to the provisions of 
the Davis-Bacon Act of March 3, 1931, 
as amended (46 Stat. 1494, as amended, 
40 U.S.C. 276(a) and of other Federal 
statutes referred to in 29 CFR Part 1, 
Appendix, as well as such additional 
statutes as may from time to time be 
enacted containing provisions for the 
payment of wages determined to be 
prevailing by the Secretary of Labor in 
accordance with the Davis-Bacon Act. 
The prevailing rates and fringe benefits 
determined in these decisions shall, in 
accordance with the provisions of the 
foregoing statutes, constitute the 
minimum wage payable on Federal and 
federally assisted construction projects 
to laborers and mechanics of the 
specified classes engaged on contract 
work of the character and in the 
localities described therein. 

Good cause is hereby found for not 
utilizing notice and public comment 
procedure thereon prior to the issuance 
of these determinations as prescribed in 
5 U.S.C. 553 and not providing for delay 
in the effective date as prescribed in that 
section, because the necessity to issue 
current construction industry wage 
determinations frequently and in large 
volume causes procedures to be 
impractical and contrary to the public 
interest. 

General wage determination 
decisions, and modifications and 
supersedeas decisions thereto, contain 
no expiration dates and are effective 
from their date of notice in the Federal 
Register, or on the date written notice 
is received by the agency, whichever is 
earlier. These decisions are to be used
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