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within 30 days from the date of this
publication in the Federal Register.

The OMB is particularly interested in
comments which:

» Evaluate whether the proposed
collection of information is necessary
for the proper performance of the
functions of the agency, including
whether the information will have
practical utility;

» Evaluate the accuracy of the
agency’s estimate of the burden of the
proposed collection of information,

including the validity of the
methodology and assumptions used;

* Enhance the quality, utility, and
clarity of the information to be
collected; and minimize the burden of
the collection of information on those
who are to respond, including through
the use of appropriate automated,
electronic, mechanical, or other
technological collection techniques or
other forms of information technology,
e.g., permitting electronic submission of
responses.

Type of Review: Extension of a
currently approved collection.

Agency: Employment Standards
Administration (ESA).

Title: Labor Organization and
Auxiliary Reports.

OMB Number: 1215-0188.

Affected Public: Not-for-profit
institutions; Business or other for-profit;
and Individuals or households.

Frequency: Semi-annually and
Annually.

ESTIMATED TIME PER RESPONSE AND TOTAL BURDEN HOURS

Hours per re- Minutes per re-
Responses/re- Burden hours (re- Burden hours Total burden

Form name sp%ndents spondeirr:;)(report- porting) ( sponlgggéigge)cord- (record-keeping) hours
253 0.83 210 5 21 231
5,932 14.75 87,497 30 2,966 90,463
12,722 6.5 82,693 15 3,181 85,874
8,108 0.83 6,730 2 270 7,000
116 0.50 58 5 10 68
427 1.50 641 20 142 783
71 0.33 23 2 2 25
110 0.33 36 1 2 38
231 0.33 76 2 8 84
36 0.50 18 5 3 21
139 0.50 70 5 12 82
82 0.50 41 5 7 48
2,142 0.17 364 2 71 435
Total ...cccovveeen. 30,369 | .o 178,457 | i, 6,695 185,152

*Simplified Annual Report Format.

Total Annualized Capital/Startup
Costs: $0.

Total Annual Cost (operating/
maintaining systems or purchasing
services): $0.

Description: The Labor-Management
Reporting and Disclosure Act (LMRDA)
requires unions to file annual financial
reports, and copies of their constitution
and bylaws with the Department of
Labor (DOL). Under certain
circumstances, reports are required of
union officers and employees,
employers, labor relations consultants,
and surety companies. Filers are
required to retain supporting records for
five years; unions are required to retain
election records for one year. All reports
are available for public disclosure.
Information supplied on the reports may
be utilized by union members to help
self-govern their unions, by the general
public, and as research material for both
outside researches and within DOL. The
information is also used to assist DOL
and other government agencies in
detecting improper practices on the part
of labor organizations, their officers
and/or representatives, and is used by
Congress in oversight and legislative
functions. The following is a list of the
reporting forms contained in this
information collection and their

regulatory and legislative citations: LM—
1, Labor Organization Information
Report, 29 CFR 402, 29 U.S.C. 431(a);
LM-2, Labor Organization Annual
Report, 29 CFR 402.5 and 403.3; 29
U.S.C. 431(b); LM-3, Labor Organization
Annual Report, 29 CFR 402.5 and 403.4;
29 U.S.C. 431(b); LM—4, Labor
Organization Annual Report, 29 CFR
402.5 and 403.4; 29 U.S.C. 431(b); LM—
10, Employer Report, 29 CFR part 405,
29 U.S.C. 433(a); LM—15, Trusteeship
Report, 29 CFR part 408, 29 U.S.C. 461;
LM-15A, Report on Selection of
Delegates and Officers, 29 CFR part 408,
29 U.S.C. 461; LM-16, Terminal
Trusteeship Report, 29 CFR part 408, 29
U.S.C. 461; LM-20, Agreement and
Activities Report, 29 CFR part 406, 29
U.S.C. 433(b); LM-21, Receipts and
Disbursements Report, 29 CFR part 406,
29 U.S.C. 433(b); LM-30, Labor
Organization Officer and Employee
Report, 29 CFR part 404, 29 U.S.C. 432;
S—1, Surety Company Annual Report, 29
CFR part 409, 29 U.S.C. 441; and
Simplified Annual Report Format, 29
CFR part 403, 29 U.S.C. 431(b).

Ira L. Mills,
Departmental Clearance Officer.

[FR Doc. 02—21090 Filed 8-19-02; 8:45 am]
BILLING CODE 4510-CP-M

DEPARTMENT OF LABOR

Employment and Training
Administration

Notice of Determinations Regarding
Eligibility to Apply for Worker

Adjustment Assistance and NAFTA
Transitional Adjustment Assistance

In accordance with section 223 of the
Trade Act of 1974, as amended, the
Department of Labor herein presents
summaries of determinations regarding
eligibility to apply for trade adjustment
assistance for workers (TA-W) issued
during the period of August, 2002.

In order for an affirmative
determination to be made and a
certification of eligibility to apply for
worker adjustment assistance to be
issued, each of the group eligibility
requirements of section 222 of the Act
must be met.

(1) That a significant number or
proportion of the workers in the
workers’ firm, or an appropriate
subdivision thereof, have become totally
or partially separated,

(2) that sales or production, or both,
of the firm or subdivision have
decreased absolutely, and
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(3) that increases of imports of articles
like or directly competitive with articles
produced by the firm or appropriate
subdivision have contributed
importantly to the separations, or threat
thereof, and to the absolute decline in
sales or production.

Negative Determinations for Worker
Adjustment Assistance

In each of the following cases the
investigation revealed that criterion (3)
has not been met. A survey of customers
indicated that increased imports did not
contribute importantly to worker
separations at the firm.

TA-W-41,352; Dana Corp., Perfect
Circle Div., Richmond Machining Plant,
Richmond, IN

TA-W-41,158; P/E Technologies, Inc.,
Cleveland, OH

TA-W-41,510; Chicago Bridge and
Iron, Provo, UT

TA-W-41,452; American Paper Tube,
Port Gibson, MS

TA-W-41,398; Acordis Cellulosic
Fibers, Inc., Axis, AL

TA-W-41,442; Ponderosa Pulp
Products, Oshkosh, WI

In the following cases, the
investigation revealed that the criteria
for eligibility have not been met for the
reasons specified.

The workers firm does not produce an
article as required for certification under
Section 222 of the Trade Act of 1974.

TA-W-41,367 & A,B; Schlumberger
Oilfield Services, Lafayette, LA, New
Iberia, LA and Houma, LA

Increased imports did not contribute
importantly to worker separations at the
firm.

TA-W-40,685; Ingersoll-Rand Co.,
Kentucky Design Center, Mayfield, KY

TA-W-41,246; Avanticase-Hoyt Corp.,
Chili, NY

TA-W-41,568; Invensys Sensor
Systems, Clarostat Sensors and
Controls, Molding Dept., El Paso, TX

TA-W-41,497; Furnimex Products
USA, Inc., Charm House Manufacturing,
Sumter, SC

The investigation revealed that
criteria (2) has not been met. Sales or
production did not decline during the
relevant period as required for
certification.

TA-W-41,575; Schlumberger Oilfield
Services, Well Services Division,
Midland, TX

Affirmative Determinations for Worker
Adjustment Assistance

The following certifications have been
issued; the date following the company
name and location of each
determination references the impact
date for all workers of such
determination.

TA-W-41,141; Garan, Inc., Kaplan,
LA: February 8, 2001.

TA-W-41,511; BP Exploration Alaska,
Inc., Anchorage, AK: April 16, 2001.

TA-W-41,521; Dekko Engineering,
Manitowoc, WI: April 16, 2001.

TA-W-41,584; Square D Company,
Oshkosh, WI: April 14, 2002.

TA-W-41,641; Southwest Cupid,
Bristow, OK: May 21, 2001.

TA-W-41,677; Ames True Temper,
Plant #2, Parkersburg, WV: May 17,
2001.

Also, pursuant to Title V of the North
American Free Trade Agreement
Implementation Act (Pub. L. 103-182)
concerning transitional adjustment
assistance hereinafter called (NAFTA—
TAA) and in accordance with section
250(a), subchapter D, chapter 2, title II,
of the Trade Act as amended, the
Department of Labor presents
summaries of determinations regarding
eligibility to apply for NAFTA-TAA
issued during the months of August,
2002.

In order for an affirmative
determination to be made and a
certification of eligibility to apply for
NAFTA-TAA the following group
eligibility requirements of Section 250
of the Trade Act must be met:

(1) That a significant number or
proportion of the workers in the
workers’ firm, or an appropriate
subdivision thereof (including workers
in any agricultural firm or appropriate
subdivision thereof), have become
totally or partially separated from
employment and either—

(2) that sales or production, or both,
of such firm or subdivision have
decreased absolutely,

(3) that imports from Mexico or
Canada of articles like or directly
competitive with articles produced by
such firm or subdivision have increased,
and that the increased imports
contributed importantly to such
workers’ separations or threat of
separation and to the decline in sales or
production of such firm or subdivision;
or

(4) that there has been a shift in
production by such workers’ firm or
subdivision to Mexico or Canada of
articles like or directly competitive with
articles which are produced by the firm
or subdivision.

Negative Determinations NAFTA-TAA

In each of the following cases the
investigation revealed that criteria (3)
and (4) were not met. Imports from
Canada or Mexico did not contribute
importantly to workers’ separations.
There was no shift in production from
the subject firm to Canada or Mexico
during the relevant period.

NAFTA-TAA-06009; Dana Corp.,
Perfect Circle Div., Richmond
Machining Plant, Richmond, IN

NAFTA-TAA-06032; Ameripol
Synpol Corp., Odessa, TX

The investigation revealed that the
criteria for eligibility have not been met
for the reasons specified.

The investigation revealed that
workers of the subject firm did not
produce an article within the meaning
of Section 250(a) of the Trade Act, as
amended.

NAFTA-TAA-06030 & A, B;
Schlumberger Oilfield Services,
Lafayette, LA, New Iberia, LA and
Houma, LA

Affirmative Determinations NAFTA-
TAA

NAFTA-TAA-06195; Invensys Sensor
Systems, Clarostat Sensors and
Controls, Molding Department, El Paso,
TX: April 29, 2001

NAFTA-TAA-06226; Fender Musical
Instruments Corp., Corona, CA: May 17,
2001

NAFTA-TAA-06152; Telect, Liberty
Lake, WA: April 19, 2001.

I hereby certify that the
aforementioned determinations were
issued during the month of August,
2002. Copies of these determinations are
available for inspection in Room C—
5311, U.S. Department of Labor, 200
Constitution Avenue, NW., Washington,
DC 20210 during normal business hours
or will be mailed to persons who write
to the above address.

Dated: August 12, 2002.
Edward A. Tomchick,

Director, Division of Trade Adjustment
Assistance.

[FR Doc. 02—21097 Filed 8—19-02; 8:45 am)]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-39, 749, TA-W-39, 749A, and TA-
W-39, 749B]

BHP Copper, Inc, Pinto Valley, Miami,
AZ; BHP Copper, Inc., Tucson/San
Manuel Operations, Tucson/San
Manuel, AZ; BHP Copper, Inc.,
Robinson Operations, Ely, NV,
Amended Certification Regarding
Eligibility To Apply for Worker
Adjustment Assistance

In accordance with section 223 of the
Trade Act of 1974 (19 USC 2273) the
Department of Labor issued a Notice of
Certification Regarding Eligibility to
Apply for Worker Adjustment
Assistance on March 25, 2002,
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