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Utah

Utah Department of Workforce Services
140 E 300 Street
Salt Lake City, UT 84145–0249
Phone: (801) 526–9459

Wyoming

Department of Employment
P.O. Box 70
Rawlins, WY 82301–0070
Phone: (307) 324–3485

Region V—Chicago

Illinois

Illinois Department of Employment Security
401 South State Street, 7th Floor
Chicago, IL 60605
Phone: (312) 793–6807

Indiana

Indiana Dept. of Workforce Development
10 N. Senate Ave.
Indianapolis, IN 46204
Phone: (317) 232–7187

Iowa

Iowa Workforce Development
150 Des Moines St.
Des Moines, IA 50309–5563
Phone: (515) 281–9336

Kansas

Department of Human Resources
Division of Employment and Training
401 Southwest Topeka Blvd.
Topeka, KS 66603–3182
Phone: (785) 296–5014

Michigan

Michigan Dept of Career Development
7310 Woodward Ave.
Detroit, MI 48202
Phone: (313) 876–5284

Missouri

Division of Employment Security
P.O. Box 1087
Jefferson City, MO 65102
Phone: (573) 751–3773

Minnesota

Minnesota Dept of Economic Security
390 N. Robert St.
Minneapolis, MN 55101
Phone: (651) 296–2949

Nebraska

Nebraska Workforce Development
P.O. Box 94600
Lincoln, NE 68509
Phone: (402) 471–2776

Ohio

Ohio Dept of Jobs & Family Services
145 S. Front Street
Columbus, OH 43216
Phone: (614) 644–7288

Wisconsin

Wisconsin Dept. of Workforce Development
201 E. Washington Ave.
Madison, WI 53707
Phone: (608) 266–0017

Region VI—San Francisco

Alaska

Alaska Department of Labor & Workforce
Development

P.O. Box 25509

Juneau, AK 99802
Phone: (907) 465–5956

Arizona

Arizona Department of Economic Security
P.O. Box 6123
Phoenix, AZ 85007
Phone: (602) 542–6515

California

Employment Development
800 Capitol Mall, MIC 37
Sacramento, CA 95814
Phone: (916) 654–9270

Hawaii

Workforce Development Division
830 Punchbowl Street Room 329
Honolulu, HI 96813
Phone: (808) 586–8820

Idaho

Idaho Department of Labor
317 W Main Street
Boise, ID 83735
Phone: (208) 334–6139

Nevada

Department Employment Training &
Rehabilitation

500 East 3rd Street
Carson City, NV 89713
Phone: (775) 684–0415

Oregon

Oregon Employment Department
875 Union Street NE Rm 201
Salem, OR 97311
Phone: (503) 947–1679

Washington

Employment Security Department—
WorkSource Operations Division

P.O. Box 9046
Olympia, WA 98507–9046
Phone: (360) 438–3285
[FR Doc. 01–9574 Filed 4–17–01; 8:45 am]
BILLING CODE 4510–30–P

DEPARTMENT OF LABOR

Employment Standards Administration

Proposed Collection; Comment
Request

ACTION: Notice.

SUMMARY: The Department of Labor, as
part of its continuing effort to reduce
paperwork and respondent burden,
conducts a preclearance consultation
program to provide the general public
and Federal agencies with an
opportunity to comment on proposed
and/or continuing collections of
information in accordance with the
Paperwork Reduction Act of 1995
(PRA95) [44 U.S.C. 3506(c)(2)(A)]. This
program helps to ensure that requested
data can be provided in the desired
format, reporting burden (time and
financial resources) is minimized,
collection instruments are clearly
understood, and the impact of collection

requirements on respondents can be
properly assessed. Currently, the
Employment Standards Administration
is soliciting comments concerning the
proposed extension collection of the
following information collections: (1)
Regulations 29 CFR Part 4, Labor
Standards for Federal Service Contracts;
(2) Employer’s First Report of Injury or
Occupational Disease (LS–202),
Physician’s Report on Impairment of
Vision (LS–205), Employer’s
Supplementary Report of Accident or
Occupational Illness (LS–210); and (3)
Notice of Law Enforcement Officer’s
Injury or Occupational Disease (CA–
721) and Notice of Law Enforcement
Officer’s Death (CA–722).

DATES: Written comments must be
submitted to the office listed in the
ADDRESSES section below on or before
June 18, 2001.

ADDRESSES: Ms. Patricia A. Forkel, U. S.
Department of Labor, 200 Constitution
Ave., NW., Room S–3201, Washington,
DC 20210, telephone (202) 693–0339
(this is not a toll-free number), fax (202)
693–1451.

SUPPLEMENTARY INFORMATION:

Regulations 29 CFR Part 4—Labor
Standards for Federal Service Contracts

I. Background

The Service Contract Act (SCA) and
Regulations 29 CFR Part 4 impose
certain recordkeeping and incidental
reporting requirements applicable to
employers with employees performing
on service contracts within the Federal
government. The basic payroll
recordkeeping requirements contained
in this regulation (sections 4.6(g)(i)
through (iv)) have been previously
approved under OMB number 1215–
0017, which constitutes the basic
recordkeeping regulations for all laws
administered by the Wage and Hour
Division. This information collection
request contains three requirements not
cleared under the above information
collection. They are: a vacation benefit
seniority list, which is used by the
contractor to determine vacation fringe
benefit entitlements earned and accrued
by service contract employees who were
employed by predecessor contractors; a
conformance record report, which is
used by Wage and Hour to determine
the appropriateness of the conformance
and compliance with the SCA and its
regulations; and a collective bargaining
agreement, submitted by the contracting
agency to Wage and Hour to be used in
the issuance of wage determinations for
successor contracts subject to section
2(a) and 4(c) of the SCA.
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II. Review Focus

The Department of Labor is
particularly interested in comments
which:

• Evaluate whether the proposed
collection of information is necessary
for the proper performance of the
functions of the agency, including
whether the information will have
practical utility;

• Evaluate the accuracy of the
agency’s estimate of the burden of the
proposed collection of information,
including the validity of the
methodology and assumptions used;

• Enhance the quality, utility and
clarity of the information to be
collected; and

• Minimize the burden of the
collection of information on those who
are to respond, including through the
use of appropriate automated,
electronic, mechanical, or other
technological collection techniques or
other forms of information technology,
e.g., permitting electronic submissions
of responses.

II. Current Actions
The Department of Labor seeks the

extension of approval for this

information collection in order to carry
out the provisions of the Service
Contract Act.

Type of Review: Extension.
Agency: Employment Standards

Administration.
Title: Regulations 29 CFR Part 4—

Labor Standards for Federal Service
Contracts.

OMB Number: 1215–0150.
Affected Public: Businesses or other

for-profit; Federal government.
Frequency: On occasion.

Requirement Number of
respondents

Average time per
response Burden hours

Vacation Benefit List ........................................................................................................ 62,332 1 hour 62,332
Conformance Record ....................................................................................................... 194 1⁄2 hour 97
Collective Bargaining Agreements .................................................................................. 1,500 5 minutes 125

Total Respondents: 64,026.
Estimated Total Burden Hours:

62,554.
Total Burden Cost (capital/startup):

$0.
Total Burden Cost (operating/

maintenance): $0.

Employer’s First Report of Injury or
Occupational Disease (LS–202);
Physician’s Report on Impairment of
Vision (LS–205); Employer’s
Supplementary Report of Accident or
Occupational Illness (LS–210)

I. Background

The Longshore and Harbor Workers’
Compensation Act provides benefits to
workers injured in maritime
employment on the navigable waters of
the United States or in an adjoining area
customarily used by an employee in
loading, unloading, repairing, or
building a vessel. The LS–202 is used by
employers initially to report injuries
that have occurred which are covered
under the Longshore Act and its related
statutes. The LS–210 is used to report
additional periods of lost time from

work. The LS–205 is a medical report
based on a comprehensive examination
of visual impairment.

II. Review Focus
The Department of Labor is

particularly interested in comments
which:

• Evaluate whether the proposed
collection of information is necessary
for the proper performance of the
functions of the agency, including
whether the information will have
practical utility;

• Evaluate the accuracy of the
agency’s estimate of the burden of the
proposed collection of information,
including the validity of the
methodology and assumptions used;

• Enhance the quality, utility and
clarity of the information to be
collected; and

• Minimize the burden of the
collection of information on those who
are to respond, including through the
use of appropriate automated,
electronic, mechanical, or other
technological collection techniques or
other forms of information technology,

e.g., permitting electronic submissions
of responses.

III. Current Actions

The Department of Labor seeks the
extension of approval of this
information collection in order to
ensure that employers are complying
with the reporting requirements of the
Act and to ensure that injured claimants
receive all compensation benefits to
which they are entitled.

Type of Review: Extension.
Agency: Employment Standards

Administration.
Title: Employer’s First Report of

Injury or Occupational Disease (LS–
202); Physician’s Report on Impairment
of Vision (LS–205); Employer’s
Supplementary Report of Accident or
Occupational Illness (LS–210).

OMB Number: 1215–0031.
Agency Number: LS–202, LS–205,

LS–210.
Affected Public: Individuals or

households; Business or other for-profit;
Not-for-profit institutions.

Frequency: On occasion.

Form Total
respondents

Average time per
response Burden hours

LS–202 ............................................................................................................................. 24,000 15 minutes 6,000
LS–205 ............................................................................................................................. 80 45 minutes 60
LS–210 ............................................................................................................................. 2,580 15 minutes 645
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Total Responses: 26,660.
Estimated Total Burden Hours: 6,705.
Total Burden Cost (capital/startup):

$0.
Total Burden Cost (operating/

maintenance): $11,100.

Notice of Law Enforcement Officer’s
Injury or Occupational Illness (CA–
721); Notice of Law Enforcement
Officer’s Death (CA–722)

I. Background
The Federal Employees’

Compensation Act (FECA) provides,
under 5 U.S.C. 8191, et. seq., that non-
Federal law enforcement officers injured
or killed under certain circumstances
are entitled to the benefits of the Act, to
the same extent as if they were
employees of the Federal government.
The CA–721 and CA–722 are used by
non-Federal law enforcement officers
and their survivors to claim
compensation under the FECA. Form
CA–721 is used for claims for injury and

Form CA–722 is used for claims for
death.

II. Review Focus

The Department of Labor is
particularly interested in comments
which:

• Evaluate whether the proposed
collection of information is necessary
for the proper performance of the
functions of the agency, including
whether the information will have
practical utility;

• Evaluate the accuracy of the
agency’s estimate of the burden of the
proposed collection of information,
including the validity of the
methodology and assumptions used;

• Enhance the quality, utility and
clarity of the information to be
collected; and

• Minimize the burden of the
collection of information on those who
are to respond, including through the
use of appropriate automated,

electronic, mechanical, or other
technological collection techniques or
other forms of information technology,
e.g., permitting electronic submissions
of responses.

III. Current Actions

The Department of Labor seeks the
extension of approval of this
information collection in order to
determine eligibility for benefits.

Type of Review: Extension.
Agency: Employment Standards

Administration.
Title: Notice of Law Enforcement

Officer’s Injury or Occupational Disease
(CA–721); Notice of Law Enforcement
Officer’s Death (CA–722).

OMB Number: 1215–0116.
Agency Number: CA–721; CA–722.
Affected Public: Individuals or

households; Business or other for-profit;
State, Local or Tribal Government.

Frequency: On occasion.

Form Total
respondents

Average time per
response Burden hours

CA–721 ............................................................................................................................ 8 1 hour 8
CA–722 ............................................................................................................................ 15 1.5 hours 23

Total Responses: 23.
Estimated Total Burden Hours: 31.
Total Burden Cost (capital/startup):

$0.
Total Burden Cost (operating/

maintenance): $8.51.
Comments submitted in response to

this notice will be summarized and/or
included in the request for Office of
Management and Budget approval of the
information collection request; they will
also become a matter of public record.

Dated: April 10, 2001.
Margaret J. Sherrill,
Chief, Branch of Management Review and
Internal Control, Division of Financial
Management, Office of Management,
Administration and Planning, Employment
Standards Administration.
[FR Doc. 01–9575 Filed 4–17–01; 8:45 am]
BILLING CODE 4510–27–P

DEPARTMENT OF LABOR

Employment Standards Administration

Obligations of Federal Contractors and
Subcontractors; Notice of Employee
Rights Concerning Payment of Union
Dues or Fees

AGENCY: Employment Standards
Administration, Labor.
ACTION: Interim Procedural Notice.

SUMMARY: The Employment Standards
Administration (ESA) is issuing this
interim procedural notice to assist
federal contractors and subcontractors
in meeting their obligations under
Executive Order 13201 (66 FR 11221,
February 22, 2001) issued pursuant to
the Constitution and laws of the United
States, including the Federal Property
and Administrative Services Act, 40
U.S.C. 471 et seq. and in order to ensure
the economical and efficient
administration and completion of
Government contracts.
EFFECTIVE DATE: April 18, 2001.
FOR FURTHER INFORMATION CONTACT: Don
Todd, Deputy Assistant Secretary,
Office of Labor-Management Standards,
Employment Standards Administration,
U.S. Department of Labor, 200
Constitution Avenue, NW, Room S2321,
Washington, DC 20210 at (202) 693–
0200 (this is not a toll-free number).
Individuals with hearing impairments
may call 1–800–877–8339 (TTY/TDD).
SUPPLEMENTARY INFORMATION: This
interim procedural notice is intended to
provide guidance during the period
between the April 18, 2001 effective
date of the Order and the date ESA
issues a final rule implementing the
Order to employers who, on or after
April 18, 2001, enter into a federal
contract other than collective bargaining
agreements as defined in 5 U.S.C.

7103(a)(8) and purchases under the
‘‘Simplified Acquisition Threshold’’ as
defined in the Office of Federal
Procurement Policy Act (41 U.S.C. 403).
During this interim period, such
employers may fulfill their posting
obligations under the Order by
replicating the text of the Employee
Notice which is set forth below and
posting it in conspicuous places in and
about their plants and offices, including
all places where notices to employees
are customarily posted. Executive Order
13201 also requires federal contractors
and subcontractors to include a clause
in federally connected subcontracts and
purchase orders requiring
subcontractors and vendors to post the
notice. Following is the text of the
required Notice:

Notice to Employees

Under Federal law, employees cannot be
required to join a union or maintain
membership in a union in order to retain
their jobs. Under certain conditions, the law
permits a union and an employer to enter
into a union-security agreement requiring
employees to pay uniform periodic dues and
initiation fees. However, employees who are
not union members can object to the use of
their payments for certain purposes and can
only be required to pay their share of union
costs relating to collecting bargaining,
contract administration, or grievance
adjustment.
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