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APPENDIX
[Petitions instituted on 06/28/1999]
TA–W
36,496
36,497
36,498
36,499

......
......
......
......

Subject firm (petitioners)

Location

Core Laboratories R.P. (Comp) .................
Power Exploration, Inc. (Wkrs) ...................
Trace Ventures Explor. (Wkrs) ...................
ARCO Alaska, Inc. (Comp) ........................

Casper, WY .................
Tyler, TX .....................
Midland, TX .................
Anchorage, AK ............

[FR Doc. 99–18839 Filed 7–22–99; 8:45 am]

EFFECTIVE DATE:

BILLING CODE 4510–30–M

ADDRESSES:

DEPARTMENT OF LABOR
Employment and Training
Administration
Job Corps: Final Finding of No
Significant Impact (FONSI) for the
Relocation of the Jacksonville Job
Corps Center to a Property Located off
of Walgreen Road in Jacksonville, FL
Employment and Training
Administration, Labor.
ACTION: Notice of final finding of no
significant impact (FONSI) for the
relocation of the Jacksonville Job Corps
Center to a property located off of
Walgreen Road in Jacksonville, Florida.
AGENCY:

SUMMARY: Pursuant to the Council on
Environmental Quality Regulations (40
CFR Part 1500–08) implementing
procedural provisions of the National
Environmental Policy Act (NEPA), the
Department of Labor, Employment and
Training Administration, Office of Job
Corps, gives final notice of the proposed
relocation of the Jacksonville Job Corps
Center to a property located off of
Walgreen Road in Jacksonville, Florida,
and final notice that the construction of
the new center will not have a
significant adverse impact on the
environment. In accordance with 29
CFR 11.11(d) and 40 CFR 1501.4(e)(2),
a preliminary FONSI for the relocation
of the Jacksonville Job Corps Center was
published in the April 12, 1999, Federal
Register (64 FR 17685). No comments
were received regarding the preliminary
FONSI. The Employment and Training
Administration has reviewed the
conclusions of the environmental
assessment (EA), and agrees with the
finding of no significant impact. This
notice serves as the Final Finding of No
Significant Impact for the relocation of
the Jacksonville Job Corps Center to a
property located off of Walgreen Road in
Jacksonville, Florida. The preliminary
FONSI and the EA are adopted in final
with no change.

Date of
petition

Product(s)

06/15/1999
06/04/1999
06/14/1999
06/17/1999

August 23, 1999.

Copies of the EA and
additional information are available to
interested parties by contacting Melvin
R. Collins, Regional Director, Region IV
(Four), Office of Job Corps, 1371
Peachtree Street, NE, Room 405,
Atlanta, GA 30309, (404) 347–3178
(This is not a toll-free number).

FOR FURTHER INFORMATION CONTACT:

Examine Core Samples.
Oil and Gas.
Seismic Data Exploration.
Oil and Gas.

Signed in Washington, DC, this 15th day of
July 1999.
Grant D. Beale,
Program Manager, Office of Trade
Adjustment Assistance.
[FR Doc. 99–18838 Filed 7–22–99; 8:45 am]
BILLING CODE 4510–30–M

DEPARTMENT OF LABOR

Amy Knight, Department of Labor,
Office of Management Information and
Support, 200 Constitution Avenue, NW,
Room N4659, Washington, DC 20210,
(202) 219–5468 (This is not a toll-free
number).

Employment Standards Administration

Dated at Washington, DC, this 19th day of
July 1999.
Mary Silva,
Director of Job Corps.
[FR Doc. 99–18837 Filed 7–22–99; 8:45 am]

SUMMARY:

BILLING CODE 4510–30–P

DEPARTMENT OF LABOR
Employment and Training
Administration
[NAFTA–003132]

Fairfield Industries Incorporated,
Sugar Land, TX; Termination
Pursuant to Title V of the North
American Free Trade Agreement
Implementation Act (Pub. L. 103–1)
concerning transitional adjustment
assistance, hereinafter called NAFTA–
TAA and in accordance with Section
250(a), Subchapter D, Chapter 2, Title II,
of the Trade Act of 1974, as amended
(19 U.S.C. 2331), an investigation was
initiated on April 29, 1999, in response
to a petition filed on behalf of workers
at Fairfield Industries Incorporated,
Sugar Land, Texas. Workers produce
digital telemetry systems used in oil and
gas exploration.
The petitioner has requested that the
petition be withdrawn. Consequently,
further investigation in this case would
serve no purpose, and the investigation
has been terminated.

Proposed Collection; Comment
Request
ACTION:

Notice.

The Department of Labor, as
part of its continuing effort to reduce
paperwork and respondent burden,
conducts a preclearance consultation
program to provide the general public
and Federal agencies with an
opportunity to comment on proposed
and/or continuing collections of
information in accordance with the
Paperwork Reduction Act of 1995
(PRA95) [44 U.S.C. 3506(c)(2)(A)]. This
program helps to ensure that requested
data can be provided in the desired
format, reporting burden (time and
financial resources) is minimized,
collection instruments are clearly
understood, and the impact of collection
requirements on respondents can be
properly assessed. Currently, the
Employment Standards Administration
is soliciting comments concerning the
revised Representative Fee Request. A
copy of the proposed information
collection request can be obtained by
contacting the office listed below in the
addressee section of this notice.
DATES: Written comments must be
submitted to the office listed in the
addressee section below on or before
September 23, 1999. The Department of
Labor is particularly interested in
comments which:
• Evaluate whether the proposed
collection of information is necessary
for the proper performance of the
functions of the agency, including
whether the information will have
practical utility;
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• Evaluate the accuracy of the
agency’s estimate of the burden of the
proposed collection of information,
including the validity of the
methodology and assumptions used;
• Enhance the quality, utility and
clarity of the information to be
collected; and
• Minimize the burden of the
collection of information on those who
are to respond, including through the
use of appropriate automated,
electronic, mechanical, or other
technological collection techniques or
other forms of information technology,
e.g., permitting electronic submissions
of responses.
ADDRESSES: Ms. Patricia A. Forkel, U.S.
Department of Labor, 200 Constitution
Ave., NW, Room S–3201, Washington,
DC 20210, telephone (202) 693–0339
(this is not a toll-free number), fax (202)
693–1451.
SUPPLEMENTARY INFORMATION:
I. Background
The Office of Workers’ Compensation
Programs (OWCP) administers the
Federal Employees’ Compensation Act
and the Longshore and Harbor Workers’
Compensation Act. Individuals filing for
compensation benefits with OWCP may
be represented by an attorney or other
representative. The representative is
entitled to request a fee for services, and
this fee must be approved by the OWCP
before any demand for payment can be
made by the representative. This
information collection is reviewed by
OWCP for approval of the fee.
II. Current Actions
The Department of Labor seeks a
revision of the currently approved
information collection. Requirements
for the submission of information have
been changed to comply with new
regulations under the Federal
Employees’ Compensation Act. These
regulations are found at 20 CFR 10.700
through 703. Regulations under the
Longshore and Harbor Workers’ Act
remain unchanged. These regulations
are found at 20 CFR 702.132.
Type of Review: Revision.
Agency: Employment Standards
Administration.
Title: Representative Fee Request.
OMB Number: 1215–0078.
Affected Public: Business of other forprofit; individuals or households.
Total Respondents: 13,720.
Frequency: On occasion.
Total Responses: 13,720.
Time per Response: 30–90 minutes.
Estimated Total Burden Hours: 9,860.
Total Burden Cost (capital/startup):
$0.

Total Burden Cost (operating/
maintenance): $17,000.
Dated: July 19, 1999.
Margaret J. Sherrill,
Chief, Branch of Management Review and
Internal Control, Division of Financial
Management, Office of Management,
Administration and Planning, Employment
Standards Administration.
[FR Doc. 99–18836 Filed 7–22–99; 8:45 am]
BILLING CODE 4510–27–P

DEPARTMENT OF LABOR
Employment Standards
Administration; Wage and Hour
Division
Minimum Wages for Federal and
Federally Assisted Construction;
General Wage Determination Decisions
General wage determination decisions
of the Secretary of Labor are issued in
accordance with applicable law and are
based on the information obtained by
the Department of Labor from its study
of local wage conditions and data made
available from other sources. They
specify the basic hourly wage rates and
fringe benefits which are determined to
be prevailing for the described classes of
laborers and mechanics employed on
construction projects of a similar
character and in the localities specified
therein.
The determinations in these decisions
of prevailing rates and fringe benefits
have been made in accordance with 29
CFR Part 1, by authority of the Secretary
of Labor pursuant to the provisions of
the Davis-Bacon Act of March 3, 1931,
as amended (46 Stat. 1494, as amended,
40 U.S.C. 276(a) and of other Federal
statutes referred to in 29 CFR part 1,
Appendix, as well as such additional
statutes as may from time to time be
enacted containing provisions for the
payment of wages determined to be
prevailing by the Secretary of Labor in
accordance with the Davis-Bacon Act.
The prevailing rates and fringe benefits
determined in these decisions shall, in
accordance with the provisions of the
foregoing statutes, constitute the
minimum wages payable on Federal and
federally assisted construction projects
to laborers and mechanics of the
specified classes engaged on contract
work of the character and in the
localities described therein.
Good cause is hereby found for not
utilizing notice and public comment
procedure thereon prior to the issuance
of these determinations as prescribed in
5 U.S.C. 553 and not providing for delay
in the effective date as prescribed in that
section, because the necessity to issue
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current construction industry wage
determinations frequently and in large
volume causes procedures to be
impractical and contrary to the public
interest.
General wage determination
decisions, and modifications and
supersedes decisions, thereto, contain
no expiration dates and are effective
from their date of notice in the Federal
Register, or on the date written notice
is received by the agency, whichever is
earlier. These decisions are to be used
in accordance with the provisions of 29
CFR parts 1 and 5. Accordingly, the
applicable decision, together with any
modifications issued, must be made a
part of every contract for performance of
the described work within the
geographic area indicated as required by
an applicable Federal prevailing wage
law and 29 CFR part 5. The wage rates
and fringe benefits, notice of which is
published herein, and which are
contained in the Government Printing
Office (GPO) document entitled
‘‘General Wage Determinations Issued
Under The Davis-Bacon And Related
Act,’’ shall be the minimum paid by
contractors and subcontractors to
laborers and mechanics.
Any person, organization, or
governmental agency having an interest
in the rates determined as prevailing is
encouraged to submit wage rate and
fringe benefit information for
consideration by the Department.
Further information and selfexplanatory forms for the purpose of
submitting this data may be obtained by
writing to the US Department of Labor,
Employment Standards Administration,
Wage and Hour Division, Division of
Wage Determinations, 200 Constitution
Avenue, NW, Room S–3014,
Washington, DC 20210.
Modifications to General Wage
Determination Decisions
The number of decisions listed in the
Government Printing Office document
entitled ‘‘General Wage Determination
Issued Under the Davis-Bacon and
Related Acts’’ being modified are listed
by Volume and State. Dates of
publication in the Federal Register are
in parentheses following the decisions
being modified.
Volume I
Maine
ME990022 (Mar. 12, 1999)
Volume II
Pennsylvania
PA0001 (Mar. 12, 1999)
PA0002 (Mar. 12, 1999)
PA0003 (Mar. 12, 1999)
PA0004 (Mar. 12, 1999)
PA0005 (Mar. 12, 1999)

