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(6) An estimate of the total public
burden (in hours) associated with the
collection: 200 annual burden hours.
Public comments on this proposed
information collection is strongly
encouraged.
Dated: November 13, 1996.
Robert B. Briggs,
Department Clearance Officer, United States
Department of Justice.
[FR Doc. 96–29521 Filed 11–18–96; 8:45 am]
BILLING CODE 4410–18–M

DEPARTMENT OF LABOR
Office of the Secretary
President’s Committee on Employment
of People with Disabilities: Notice of
Availability of Funds and a Solicitation
for Grant Applications; Correction
President’s Committee on
Employment of People with Disabilities
Labor.
ACTION: Correction.
AGENCY:

SUMMARY: In notice document 96–28655
beginning on page 57713 in the issue of
Thursday, November 7, 1996, make the
following correction:
On page 57713 in the third column,
the five-year grant period shown as ‘‘(FY
1997–2002)’’ is corrected to read as
follows: ‘‘(April 1997–April 2002)’’.

Signed at Washington, D.C., this 13th day
of November, 1996.
John Lancaster,
Executive Director, President’s Committee on
Employment of People with Disabilities.
[FR Doc. 96–29565 Filed 11–18–96; 8:45 am]
BILLING CODE 4510–23–M

in the Department of Labor Secretary’s
Conference Room, S–2508, 200
Constitution Avenue, N.W.,
Washington, D.C. from 8:30 a.m. to
noon.
Written comments are welcome and
may be submitted by addressing them
to: Mr. Charles F. Lee, Executive
Assistant, Office of the Assistant
Secretary for Veterans’ Employment and
Training, U.S. Department of Labor, 200
Constitution Avenue, N.W., Room S–
1313, Washington, D.C. 20210.
• The primary items on the agenda
for December 3, 1996, are:
• Review of the transition assistance
program (TAP) agenda and visit TAP
classroom.
• Tour CareerNet office and discuss
the One-Stop career center concept.
The primary items on the agenda for
December 4, 1996, are:
• Adoption of minutes of the
previous meeting.
• Budget briefing in Fiscal Year 1997
funding.
• Legislative update.
• Homeless veterans employment.
• Veterans preference in employment.
• Certification of military skills for
civilian employment.
The meetings are open to the public.
Persons with disabilities, needing
special accommodations, should contact
Charles F. Lee at telephone number
202–219–9116 no later than Friday,
November 29.
Signed at Washington, D.C. this 14th day
of November, 1996.
Preston M. Taylor Jr.,
Assistant Secretary of Labor for Veterans’
Employment and Training.
[FR Doc. 96–29567 Filed 11–18–96; 8:45 am]
BILLING CODE 4510–79–M

Secretary of Labor’s Advisory
Committee for Veterans Employment
and Training; Notice of Open Meeting
The Secretary’s Advisory Committee
for Veterans Employment and Training
was established under section 4100 of
title 38, United States Code, to bring to
the attention of the Secretary, problems
and issues relating to veterans’
employment and training.
Notice is hereby given that the
Secretary of Labor’s Advisory
Committee for Veterans Employment
and Training will meet on Tuesday
December 3, 1996, from 9:30 a.m. to
12:00 noon at the Navy Family Service
Center, Naval Security Group Activity
Building #9804, Fort George Meade,
Maryland; and from 12:30 p.m. to 3:30
p.m. at the Columbia CareerNet Office,
7060 Oakland Mills Road, Columbia,
Maryland. The Advisory Committee will
meet on Wednesday December 4, 1996,

Employment and Training
Administration
Proposed Data Collection; Comment
Request; Survey of Grantees Providing
Services Under Section 401 of JTPA
ACTION:

Notice.

The Department of Labor, as
part of its continuing effort to reduce
paperwork and respondent burden,
conducts a preclearance consultation
program to provide the general public
and Federal agencies with an
opportunity to comment on proposed
and/or continuing collections of
information in accordance with the
Paperwork Reduction Act of 1995
(PRA95) [44 U.S.C. 3506(c)(2)(A)]. This
program helps to ensure that requested
data can be provided in the desired
format, reporting burden (time and
SUMMARY:

financial resources) is minimized,
collection instruments are clearly
understood, and the impact of collection
requirements on respondents can be
properly assessed. Currently, ETA is
soliciting comments concerning the
proposed new collection of a survey of
grantees providing services under
Section 401 of the Job Training
Partnership Act (JTPA). A copy of the
proposed information collection request
(ICR) can be obtained by contacting the
office listed below in the addressee
section of this notice.
DATES: Written comments must be
submitted to the office listed in the
addressee section below on or before
January 21, 1997.
The Department of Labor is
particularly interested in comments
which:
• evaluate whether the proposed
collection of information is necessary
for the proper performance of the
functions of the agency, including
whether the information will have
practical utility;
• evaluate the accuracy of the
agency’s estimate of the burden of the
proposed collection of information,
including the validity of the
methodology and assumptions used;
• enhance the quality, utility, and
clarity of the information to be
collected; and
• minimize the burden of the
collection of information on those who
are to respond, including through the
use of appropriate automated,
electronic, mechanical, or other
technological collection techniques or
other forms of information technology,
e.g., permitting electronic submissions
of responses.
ADDRESSEE: Tom NaSell, Office of
Policy and Research, ETA/DOL, Room
N–5637, 200 Constitution Ave., N.W.,
Washington, DC, 20210. Voice Phone:
(202) 219–8668 (ext. 123); fax (202) 219–
5455 (these are not toll free numbers).
SUPPLEMENTARY INFORMATION:

I. Background
The U.S. Department of Labor has
funded a study of the Indian and Native
American Program, Section 401 of JTPA.
This study was undertaken with the
advice of the Indian and Native
American Employment and Training
Council to identify the range of service
designs and training strategies
undertaken by grantees funded under
Section 401, the strengths and
weaknesses of these or innovative
approaches, and steps that DOL and the
grantee community could take to
improve the overall effectiveness of the
program in meeting the needs of Indian

