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NJ; Chevron, Richmond, CA; Amoco
Corporation, Chicago, IL; Unocal
Corporation, Los Angeles, CA; Atlantic-
Richfield Corporation, Los Angeles, CA.

The objective of the venture is to
evaluate toxicological testing needs for
North American refinery products; to
sponsor or conduct such toxicological
testing as appropriate; to share results of
such testing with the Members of the
Council in order to promote product
stewardship and to enhance their
understanding of those products or
product blending streams; to cooperate
with other national and international
organizations having similar objectives;
and to comply with all applicable
government laws and regulations
regarding the reporting of test data or
other applicable provisions.
Constance K. Robinson,
Director of Operations, Antitrust Division.
[FR Doc. 95–4567 Filed 2–23–95; 8:45 am]
BILLING CODE 4410–01–M

DEPARTMENT OF LABOR

Office of the Secretary

Glass Ceiling Commission; Open
Meeting by Teleconference

Summary: Pursuant to Title II of the
Civil Rights Act of 1991 (Pub. L. 102–
166) and Section 9 of the Federal
Advisory Committee Act (FACA) (Pub.
L. 92–262, 5 U.S.C. app. II) a notice of
establishment of the Glass Ceiling
Commission was published in the
Federal Register on March 30, 1992 (57
FR 10776). Pursuant to section 10(a) of
FACA, this is to announce an open
meeting of the Commission for
Wednesday, March 8, 1995 from 12 pm
to 1 pm E.S.T. The meeting will be
conducted by telephone teleconference.
The purpose of the Commission is to,
among other things, focus greater
attention on the importance of
eliminating artificial barriers to the
advancement of minorities and women
to management and decisionmaking
positions in business. The Commission
has the practical task of: (a) Conducting
basic research into practices, policies,
and manner in which management and
decisionmaking positions in business
are filled; (b) conducting comparative
research of businesses and industries in
which minorities and women are
promoted or are not promoted; and (c)
recommending measures to enhance
opportunities for and the elimination of
artificial barriers to the advancement of
minorities and women to management
and decisionmaking positions.

Time and Place: The meeting will be
held by teleconference, Wednesday,

March 8, 1995 (Eastern Standard Time)
in the Department of Labor 2nd Floor
Room C2313. The meeting is open to the
public, and will be held from 12 pm to
1 pm EST. This meeting will take the
place of an earlier February 13th and
February 1st meeting which had to be
postponed.

The Commission will meet to discuss
the status of the activities and tasks of
the Commission. The agenda for the
meeting include: Review of Report.

Individuals with disabilities should
contact Ms. René A. Redwood at (202)
219–7342 no later than March 3, 1995
if special accommodations are needed.

Due to scheduling difficulties, we are
providing less than 15 days of advance
notice of this meeting.

For Further Information Contact: Ms.
René A. Redwood, Executive Director,
Glass Ceiling Commission, U.S.
Department of Labor, 200 Constitution
Avenue, NW., Room C–2313,
Washington, DC 20210, (202) 219–7342.

Signed at Washington, DC this 22nd day of
February 1995.
René A. Redwood,
Executive Director.
[FR Doc. 95–4735 Filed 2–23–95; 8:45 am]
BILLING CODE 4510–23–M

Office of the Assistant Secretary for
Veterans’ Employment and Training

Secretary of Labor’s Advisory
Committee for Veterans’ Employment
and Training; Notice of Meeting

The Secretary’s Advisory Committee
for Veterans’ Employment and Training
was established under Section 4110 of
title 38, United States Code, to bring to
the attention of the Secretary, problems
and issues relating to veterans’
employment and training.

Notice is hereby given that the
Secretary of Labor’s Advisory
Committee for Veterans’ Employment
and Training will meet on March 14 and
15 in Rooms S4215 A, B, and C at the
Department of Labor, 200 Constitution
Avenue, N.W., Washington, D.C. The
meeting on Tuesday, March 14, will be
from approximately 9:00 AM to 4:00
PM, and on Wednesday, March 15, will
be from approximately 8:30 AM to
Noon.

Written comments are welcome and
may be submitted by addressing them
to: Mr. Thomas S. Keefe, Special
Assistant, Office of the Assistant
Secretary for Veterans’ Employment and
Training, U.S. Department of Labor, 200
Constitution Avenue, N.W., Room
S1315, Washington, D.C. 20210.

The primary items on the agenda are:

• Adoption of minutes of previous
meeting.

• Report from the Task Forces—
—Rewrite of the Dictionary of

Occupational Titles
—Employee Unions Not Recognizing

Military Training
—Women Veterans’ Issues
—Minority and Low Income (homeless

and dislocated workers)
—Overview of All Training Programs

That Exist
—Standards Indicators Used by the

Department of Labor
—JTPA Titles II and III information

breakdown
• Any other business.
The meeting will be open to the

public.
Persons with disabilities, needing

special accommodations, should contact
Thomas S. Keefe at telephone number
202–219–9116 no later than Friday,
March 10.

Signed at Washington, D.C. this 21st day of
February, 1995.
Preston M. Taylor Jr.,
Assistant Secretary for Veterans’ Employment
and Training.
[FR Doc. 95–4605 Filed 2–23–95; 8:45 am]
BILLING CODE 4510–79–M

Employment Standards Administration

Wage and Hour Division; Minimum
Wages for Federal and Federally
Assisted Construction; General Wage
Determination Decisions

General wage determination decisions
of the Secretary of Labor are issued in
accordance with applicable law and are
based on the information obtained by
the Department of Labor from its study
of local wage conditions and data made
available from other sources. They
specify the basic hourly wage rates and
fringe benefits which are determined to
be prevailing for the described classes of
laborers and mechanics employed on
construction projects of a similar
character and in the localities specified
therein.

The determinations in these decisions
of prevailing rates and fringe benefits
have been made in accordance with 29
CFR part 1, by authority of the Secretary
of Labor pursuant to the provisions of
the Davis-Bacon Act of March 3, 1931,
as amended (46 Stat. 1494, as amended,
40 U.S.C. 276a) and of other Federal
statutes referred to in 29 CFR part 1,
Appendix, as well as such additional
statutes as may from time to time be
enacted containing provisions for the
payment of wages determined to be
prevailing by the Secretary of Labor in
accordance with the Davis-Bacon Act.
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