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LABOR MANAGEMENT RELATIONS ACT, 1947 

[Chapter 120 of the 80th Congress, 61 Stat. 136] 

[As Amended Through P.L. 104–320, Enacted October 19, 1996] 

øCurrency: This publication is a compilation of the text of Chapter 120 of the 80th 
Congress. It was last amended by the public law listed in the As Amended 
Through note above and below at the bottom of each page of the pdf version and 
reflects current law through the date of the enactment of the public law listed at 
https://www.govinfo.gov/app/collection/comps/¿ 

øNote: While this publication does not represent an official version of any Federal 
statute, substantial efforts have been made to ensure the accuracy of its contents. 
The official version of Federal law is found in the United States Statutes at Large 
and in the United States Code. The legal effect to be given to the Statutes at 
Large and the United States Code is established by statute (1 U.S.C. 112, 204).¿ 

AN ACT To amend the National Labor Relations Act, to provide additional facilities 
for the mediation of labor disputes affecting commerce, to equalize legal respon-
sibilities of labor organizations and employers, and for other purposes. 

Be it enacted by the Senate and House of Representatives of the 
United States of America in Congress assembled, 

SHORT TITLE AND DECLARATION OF POLICY 

SECTION 1. (a) This Act may be cited as the ‘‘Labor Manage-
ment Relations Act, 1947’’. 

(b) Industrial strife which interferes with the normal flow of 
commerce and with the full production of articles and commodities 
for commerce, can be avoided or substantially minimized if employ-
ers, employees, and labor organizations each recognize under law 
one another’s legitimate rights in their relations with each other, 
and above all recognize under law that neither party has any right 
in its relations with any other to engage in acts or practices which 
jeopardize the public health, safety, or interest. 

It is the purpose and policy of this Act, in order to promote the 
full flow of commerce, to prescribe the legitimate rights of both em-
ployees and employers in their relations affecting commerce, to pro-
vide orderly and peaceful procedures for preventing the inter-
ference by either with the legitimate rights of the other, to protect 
the rights of individual employees in their relations with labor or-
ganizations whose activities affect commerce, to define and pro-
scribe practices on the part of labor and management which affect 
commerce and are inimical to the general welfare, and to protect 
the rights of the public in connection with labor disputes affecting 
commerce. 

ø29 U.S.C. 141¿ Enacted June 23, 1947, ch. 120, sec. 1, 61 Stat. 136. 
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2 Sec. 101 LABOR MANAGEMENT RELATIONS ACT, 1947 

1 See file in this volume called NLRA for the most up-to-date version of such law. 

TITLE I—AMENDMENT OF NATIONAL LABOR RELATIONS 
ACT 

øSEC. 101. provides for an amendment to revise the Act enti-
tled the National Labor Relations Act in its entirety. 1 

* * * * * * * 
¿ 

EFFECTIVE DATE OF CERTAIN CHANGES 

SEC. 102. No provision of this title shall be deemed to make 
an unfair labor practice any act which was performed prior to the 
date of the enactment of this Act which did not constitute an unfair 
labor practice prior thereto, and the provisions of section 8(a)(3) 
and section 8(b)(2) of the National Labor Relations Act as amended 
by this title shall not make an unfair labor practice the perform-
ance of any obligation under a collective-bargaining agreement en-
tered into prior to the date of the enactment of this Act, or (in the 
case of an agreement for a period of not more than one year) en-
tered into on or after such date of enactment, but prior to the effec-
tive date of this title, if the performance of such obligation would 
not have constituted an unfair labor practice under section 8(3) of 
the National Labor Relations Act prior to the effective date of this 
title, unless such agreement was renewed or extended subsequent 
thereto. 

(U.S.C. 158 nt) Enacted June 23, 1947, ch. 120, title I, sec. 102, 61 Stat. 152. 
SEC. 103. No provision of this title shall affect any certification 

of representatives or any determination as to the appropriate col-
lective-bargaining unit, which was made under section 9 of the Na-
tional Labor Relations Act prior to the effective date of this title 
until one year after the date of such certification or if, in respect 
of any such certification, a collective-bargaining contract was en-
tered into prior to the effective date of this title, until the end of 
the contract period or until one year after such date, whichever 
first occurs. 

ø29 U.S.C. 159 nt¿ Enacted June 23, 1947, ch. 120, title I, sec. 103, 61 Stat. 152. 
SEC. 104. The amendments made by this title shall take effect 

sixty days after the date of the enactment of this Act, except that 
the authority of the President to appoint certain officers conferred 
upon him by section 3 of the National Labor Relations Act as 
amended by this title may be exercised forthwith. 

ø29 U.S.C. 151 nt¿ Enacted June 23, 1947, ch. 120, title I, sec. 104, 61 Stat. 152. 

TITLE II—CONCILIATION OF LABOR DISPUTES IN INDUS-
TRIES AFFECTING COMMERCE; NATIONAL EMERGENCIES 

SEC. 201. That it is the policy of the United States that— 
(a) sound and stable industrial peace and the advancement 

of the general welfare, health, and safety of the Nation and of 
the best interest of employers and employees can most satisfac-
torily be secured by the settlement of issues between employers 
and employees through the processes of conference and collec-
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3 Sec. 202 LABOR MANAGEMENT RELATIONS ACT, 1947 

tive bargaining between employers and the representatives of 
their employees; 

(b) the settlement of issues between employers and em-
ployees through collective bargaining may be advanced by 
making available full and adequate governmental facilities for 
conciliation, mediation, and voluntary arbitration to aid and 
encourage employers and the representatives of their employ-
ees to reach and maintain agreements concerning rates of pay, 
hours, and working conditions, and to make all reasonable ef-
forts to settle their differences by mutual agreement reached 
through conferences and collective bargaining or by such meth-
ods as may be provided for in any applicable agreement for the 
settlement of disputes; and 

(c) certain controversies which arise between parties to col-
lective-bargaining agreements may be avoided or minimized by 
making available full and adequate governmental facilities for 
furnishing assistance to employers and the representatives of 
their employees in formulating for inclusion within such agree-
ments provision for adequate notice of any proposed changes in 
the terms of such agreements, for the final adjustment of griev-
ances or questions regarding the application or interpretation 
of such agreements, and other provisions designed to prevent 
the subsequent arising of such controversies. 

ø29 U.S.C. 171¿ Enacted June 23, 1947, ch. 120, title II, sec. 201, 61 Stat. 152. 
SEC. 202. (a) There is hereby created an independent agency 

to be known as the Federal Mediation and Conciliation Service 
(herein referred to as the ‘‘Service’’, except that for sixty days after 
the date of the enactment of this Act such term shall refer to the 
Conciliation Service of the Department of Labor). The Service shall 
be under the direction of a Federal Mediation and Conciliation Di-
rector (hereinafter referred to as the ‘‘Director’’), who shall be ap-
pointed by the President by and with the advice and consent of the 
Senate. The Director shall receive compensation at the rate of 
$12,000 per annum. The Director shall not engage in any other 
business, vocation, or employment. 

(b) The Director is authorized, subject to the civil-service laws, 
to appoint such clerical and other personnel as may be necessary 
for the execution of the functions of the Service, and shall fix their 
compensation in accordance with the Classification Act of 1923, as 
amended, and may, without regard to the provisions of the civil- 
service laws and the Classification Act of 1923, as amended, ap-
point and fix the compensation of such conciliators and mediators 
as may be necessary to carry out the functions of the Service. The 
Director is authorized to make such expenditures for supplies, fa-
cilities, and services as he deems necessary. Such expenditures 
shall be allowed and paid upon presentation of itemized vouchers 
therefor approved by the Director or by any employee designated 
by him for that purpose. 

(c) The principal office of the Service shall be in the District 
of Columbia, but the Director may establish regional offices conven-
ient to localities in which labor controversies are likely to arise. 
The Director may by order, subject to revocation at any time, dele-
gate any authority and discretion conferred upon him by this Act 
to any regional director, or other officer or employee of the Service. 
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4 Sec. 203 LABOR MANAGEMENT RELATIONS ACT, 1947 

The Director may establish suitable procedures for cooperation 
with State and local mediation agencies. The Director shall make 
an annual report in writing to Congress at the end of the fiscal 
year. 

(d) All mediation and conciliation functions of the Secretary of 
Labor or the United States Conciliation Service under section 8 of 
the Act entitled ‘‘An Act to create a Department of Labor’’, ap-
proved March 4, 1913 (U.S.C., title 29, sec. 51), and all functions 
of the United States Conciliation Service under any other law are 
hereby transferred to the Federal Mediation and Conciliation Serv-
ice, together with the personnel and records of the United States 
Conciliation Service. Such transfer shall take effect upon the six-
tieth day after the date of enactment of this Act. Such transfer 
shall not affect any proceedings pending befere the United States 
Conciliation Service or any certification, order, rule, or regulation 
theretofore made by it or by the Secretary of Labor. The Director 
and the Service shall not be subject in any way to the jurisdiction 
or authority of the Secretary of Labor or any official or division of 
the Department of Labor. 

ø29 U.S.C. 172¿ Enacted June 23, 1947, ch. 120, title II, sec. 202, 61 Stat. 153. 

FUNCTIONS OF THE SERVICE 

SEC. 203. (a) It shall be the duty of the Service, in order to pre-
vent or minimize interruptions of the free flow of commerce grow-
ing out of labor disputes, to assist parties to labor disputes in in-
dustries affecting commerce to settle such disputes through concil-
iation and mediation. 

(b) The Service may proffer its services in any labor dispute in 
any industry affecting commerce, either upon its own motion or 
upon the request of one or more of the parties to the dispute, when-
ever in its judgment such dispute threatens to cause a substantial 
interruption of commerce. The Director and the Service are di-
rected to avoid attempting to mediate disputes which would have 
only a minor effect on interstate commerce if State or other concil-
iation services are available to the parties. Whenever the Service 
does proffer its services in any dispute, it shall be the duty of the 
Service promptly to put itself in communication with the parties 
and to use its best efforts, by mediation and conciliation, to bring 
them to agreement. 

(c) If the Director is not able to bring the parties to agreement 
by conciliation within a reasonable time, he shall seek to induce 
the parties voluntarily to seek other means of settling the dispute 
without resort to strike, lock-out, or other coercion, including sub-
mission to the employees in the bargaining unit of the employer’s 
last offer of settlement for approval or rejection in a secret ballot. 
The failure or refusal of either party to agree to any procedure sug-
gested by the Director shall not be deemed a violation of any duty 
or obligation imposed by this Act. 

(d) Final adjustment by a method agreed upon by the parties 
is hereby declared to be the desirable method for settlement of 
grievance disputes arising over the application or interpretation of 
an existing collective-bargaining agreement. The Service is directed 
to make its conciliation and mediation services available in the set-
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5 Sec. 205 LABOR MANAGEMENT RELATIONS ACT, 1947 

tlement of such grievance disputes only as a last resort and in ex-
ceptional cases. 

(e) The Service is authorized and directed to encourage and 
support the establishment and operation of joint labor management 
activities conducted by plant, area, and industrywide committees 
designed to improve labor management relationships, job security 
and organizational effectiveness, in accordance with the provisions 
of section 205A. 

(f) The Service may make its services available to Federal 
agencies to aid in the resolution of disputes under the provisions 
of subchapter IV of chapter 5 of title 5, United States Code. Func-
tions performed by the Service may include assisting parties to dis-
putes related to administrative programs, training persons in skills 
and procedures employed in alternative means of dispute resolu-
tion, and furnishing officers and employees of the Service to act as 
neutrals. Only officers and employees who are qualified in accord-
ance with section 573 of title 5, United States Code, may be as-
signed to act as neutrals. The Service shall consult with the agency 
designated by, or the interagency committee designated or estab-
lished by, the President under section 573 of title 5, United States 
Code, in maintaining rosters of neutrals and arbitrators, and to 
adopt such procedures and rules as are necessary to carry out the 
services authorized in this subsection. 

ø29 U.S.C. 173¿ Enacted June 23, 1947, ch. 120, title II, sec. 203, 61 Stat. 153; 
amended October 27, 1978, P.L. 95–524, sec. 6(c)(1), 92 Stat. 2020; amended Novem-
ber 15, 1990, P.L. 101–552, sec. 7, 104 Stat. 2746; amended October 19, 1996, P.L. 
104–320, sec. 4(c), 110 Stat. 3871. 

SEC. 204. (a) In order to prevent or minimize interruptions of 
the free flow of commerce growing out of labor disputes, employers 
and employees and their representatives, in any industry affecting 
commerce, shall— 

(1) exert every reasonable effort to make and maintain 
agreements concerning rates of pay, hours, and working condi-
tions, including provision for adequate notice of any proposed 
change in the terms of such agreements; 

(2) whenever a dispute arises over the terms or application 
of a collective-bargaining agreement and a conference is re-
quested by a party or prospective party thereto, arrange 
promptly for such a conference to be held and endeavor in such 
conference to settle such dispute expeditiously; and 

(3) in case such dispute is not settled by conference, par-
ticipate fully and promptly in such meetings as may be under-
taken by the Service under this Act for the purpose of aiding 
in a settlement of the dispute. 

ø29 U.S.C. 174¿ Enacted June 23, 1947, ch. 120, title II, sec. 204, 61 Stat. 154. 
SEC. 205. (a) There is hereby created a National Labor-Man-

agement Panel which shall be composed of twelve members ap-
pointed by the President, six of whom shall be selected from among 
persons outstanding in the field of management and six of whom 
shall be selected from among persons outstanding in the field of 
labor. Each member shall hold office for a term of three years, ex-
cept that any member appointed to fill a vacancy occurring prior 
to the expiration of the term for which his predecessor was ap-
pointed shall be appointed for the remainder of such term, and the 
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6 Sec. 205A LABOR MANAGEMENT RELATIONS ACT, 1947 

terms of office of the members first taking office shall expire, as 
designated by the President at the time of appointment, four at the 
end of the first year, four at the end of the second year, and four 
at the end of the third year after the date of appointment. Mem-
bers of the panel, when serving on business of the panel, shall be 
paid compensation at the rate of $25 per day, and shall also be en-
titled to receive an allowance for actual and necessary travel and 
subsistence expenses while so serving away from their places of 
residence. 

(b) It shall be the duty of the panel, at the request of the Direc-
tor, to advise in the avoidance of industrial controversies and the 
manner in which mediation and voluntary adjustment shall be ad-
ministered, particularly with reference to controversies affecting 
the general welfare of the country. 

ø29 U.S.C. 175¿ Enacted June 23, 1947, ch. 120, title II, sec. 205, 61 Stat. 154. 
SEC. 205A. (a)(1) The Service is authorized and directed to pro-

vide assistance in the establishment and operation of plant, area 
and industrywide labor management committees which— 

(A) have been organized jointly by employers and labor or-
ganizations representing employees in that plant, area, or in-
dustry; and 

(B) are established for the purpose of improving labor 
management relationships, job security, organizational effec-
tiveness, enhancing economic development or involving work-
ers in decisions affecting their jobs including improving com-
munication with respect to subjects of mutual interest and con-
cern. 
(2) The Service is authorized and directed to enter into con-

tracts and to make grants, where necessary or appropriate, to ful-
fill its responsibilities under this section. 

(b)(1) No grant may be made, no contract may be entered into 
and no other assistance may be provided under the provisions of 
this section to a plant labor management committee unless the em-
ployees in that plant are represented by a labor organization and 
there is in effect at that plant a collective bargaining agreement. 

(2) No grant may be made, no contract may be entered into 
and no other assistance may be provided under the provisions of 
this section to an area or industrywide labor management com-
mittee unless its participants include any labor organizations cer-
tified or recognized as the representative of the employees of an 
employer participating in such committee. Nothing in this clause 
shall prohibit participation in an area industrywide committee by 
an employer whose employees are not represented by a labor orga-
nization. 

(3) No grant may be made under the provisions of this section 
to any labor management committee which the Service finds to 
have as one of its purposes the discouragement of the exercise of 
rights contained in section 7 of the National Labor Relations Act 
(29 U.S.C. 157), or the interference with collective bargaining in 
any plant, or industry. 

(c) The Service shall carry out the provisions of this section 
through an office established for that purpose. 

VerDate Mar 15 2010 14:02 Feb 21, 2020 Jkt 000000 PO 00000 Frm 00006 Fmt 9001 Sfmt 9001 G:\COMP\LABORI\LMRA1.BEL HOLC

February 21, 2020 

G:\COMP\LABORI\LABOR MANAGEMENT RELATIONS ACT, 1947.XML

    
As Amended Through P.L. 104-320, Enacted October 19, 1996



7 Sec. 208 LABOR MANAGEMENT RELATIONS ACT, 1947 

(d) There are authorized to be appropriated to carry out the 
provisions of this section $10,000,000 for the fiscal year 1979, and 
such sums as may be necessary thereafter. 

ø29 U.S.C. 175a¿ Added October 27, 1978, P.L. 95–524, sec. 6(c)(2), 92 Stat. 2020. 

NATIONAL EMERGENCIES 

SEC. 206. Whenever in the opinion of the President of the 
United States, a threatened or actual strike or lock-out affecting an 
entire industry or a substantial part thereof engaged in trade, com-
merce, transportation, transmission, or communication among the 
several States or with foreign nations, or engaged in the production 
of goods for commerce, will, if permitted to occur or to continue, im-
peril the national health or safety, he may appoint a board of in-
quiry to inquire into the issues involved in the dispute and to make 
a written report to him within such time as he shall prescribe. 
Such report shall include a statement of the facts with respect to 
the dispute, including each party’s statement of its position but 
shall not contain any recommendations. The President shall file a 
copy of such report with the Service and shall make its contents 
available to the public. 

ø29 U.S.C. 176¿ Enacted June 23, 1947, ch. 120, title II, sec. 206, 61 Stat. 155. 
SEC. 207. (a) A board of inquiry shall be composed of a chair-

man and such other members as the President shall determine, 
and shall have power to sit and act in any place within the United 
States and to conduct such hearings either in public or in private, 
as it may deem necessary or proper, to ascertain the facts with re-
spect to the causes and circumstances of the dispute. 

(b) Members of a board of inquiry shal receive compensation at 
the rate of $50 for each day actually spent by them in the work 
of the board, together with necessary travel and subsistence ex-
penses. 

(c) For the purpose of any hearing or inquiry conducted by any 
board appointed under this title, the provisions of sections 9 and 
10 (relating to the attendance of witnesses and the production of 
books, papers, and documents) of the Federal Trade Commission 
Act of September 16, 1914, as amended (U.S.C. 19, title 15, secs. 
49 and 50, as amended), are hereby made applicable to the powers 
and duties of such board. 

ø29 U.S.C. 177¿ Enacted June 23, 1947, ch. 120, title II, sec. 207, 61 Stat. 155. 
SEC. 208. (a) Upon receiving a report from a board of inquiry 

the President may direct the Attorney General to petition any dis-
trict court of the United States having jurisdiction of the parties to 
enjoin such strike or lock-out or the continuing thereof, and if the 
court finds that such threatened or actual strike or lock-out— 

(i) affects an entire industry or a substantial part thereof 
engaged in trade, commerce, transportation, transmission, or 
communication among the several States or with foreign na-
tions, or engaged in the production of goods for commerce; and 

(ii) if permitted to occur or to continue, will imperil the na-
tional health of safety, it shall have jurisdiction to enjoin any 
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8 Sec. 209 LABOR MANAGEMENT RELATIONS ACT, 1947 

1 This provision is presently codified in section 2072 of Title 28, United States Code. 

such strike or lock-out or the continuing thereof, and to make 
such other orders as may be appropriate. 
(b) In any case, the provisions of the Act of March 23, 1932, 

entitled ‘‘An Act to amend the Judicial Code and to define and limit 
the jurisdiction of courts sitting in equity, and for other purposes’’, 
shall not be applicable. 

(c) The order or orders of the court shall be subject to review 
by the appropriate court of appeals and by the Supreme Court 
upon writ of certiorari or certification as provided in sections 239 
and 240 of the Judicial Code, as amended (U.S.C., title 29, secs. 
346 and 347). 1 

ø29 U.S.C. 178¿ Enacted June 23, 1947, ch. 120, title II, sec. 208, 61 Stat. 155; 
amended May 24, 1949, ch. 139, sec. 127, 63 Stat. 107. 

SEC. 209. (a) Whenever a district court has issued an order 
under section 208 enjoining acts or practices which imperil or 
threaten to imperil the national health or safety, it shall be the 
duty of the parties to the labor dispute giving raise to such order 
to make every effort to adjust and settle their differences, with the 
assistance of the Service created by this Act. Neither party shall 
be under any duty to accept, in whole or in part, any proposal of 
settlement made by the Service. 

(b) Upon the issuance of such order, the President shall recon-
vene the board of inquiry which has previously reported with re-
spect to the dispute. At the end of a sixty-day period (unless the 
dispute has been settled by that time), the board of inquiry shall 
report to the President the current position of the parties and the 
efforts which have been made for settlement, and shall include a 
statement by each party of its position and a statement of the em-
ployer’s last offer of settlement. The President shall make such re-
port available to the public. The National Labor Relations Board, 
within the succeeding fifteen days, shall take a secret ballot of the 
employees of each employer involved in the dispute on the question 
of whether they wish to accept the final offer of settlement made 
by their employer as stated by him and shall certify the results 
thereof to the Attorney General within five days thereafter. 

ø29 U.S.C. 179¿ Enacted June 23, 1947, ch. 120, title II, sec. 209, 61 Stat. 155. 
SEC. 210. Upon the certification of the results of such ballot or 

upon a settlement being reached, whichever happens sooner, the 
Attorney General shall move the court to discharge the injunction, 
which motion shall then be granted and the injunction discharged. 
When such motion is granted, the President shall submit to the 
Congress a full and comprehensive report of the proceedings, in-
cluding the findings of the board of inquiry and the ballot taken by 
the National Labor Relations Board, together with such rec-
ommendations as he may see fit to make for consideration and ap-
propriate action. 

ø29 U.S.C. 180¿ Enacted June 23, 1947, ch. 120, title II, sec. 210, 61 Stat. 156. 

COMPILATION OF COLLECTIVE BARGAINING AGREEMENTS, ETC. 

SEC. 211. (a) For the guidance and information of interested 
representatives of employers, employees, and the general public, 
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9 Sec. 213 LABOR MANAGEMENT RELATIONS ACT, 1947 

the Bureau of Labor Statistics of the Department of Labor shall 
maintain a file of copies of all available collective bargaining agree-
ments and other available agreements and actions thereunder set-
tling or adjusting labor disputes. Such file shall be open to inspec-
tion under appropriate conditions prescribed by the Secretary of 
Labor, except that no specific information submitted in confidence 
shall be disclosed. 

(b) The Bureau of Labor Statistics in the Department of Labor 
is authorized to furnish upon request of the Service, or employers, 
employees, or their representatives, all available data and factual 
information which may aid in the settlement of any labor dispute, 
except that no specific information submitted in confidence shall be 
disclosed. 

ø29 U.S.C. 181¿ Enacted June 23, 1947, ch. 120, title II, sec. 211, 61 Stat. 156. 

EXEMPTION OF RAILWAY LABOR ACT 

SEC. 212. The provisions of this title shall not be applicable 
with respect to any matter which is subject to the provisions of the 
Railway Labor Act, as amended from time to time. 

ø29 U.S.C. 182¿ Enacted June 23, 1947, ch. 120, title II, sec. 212, 61 Stat. 156. 

CONCILIATION OF LABOR DISPUTES IN THE HEALTH CARE INDUSTRY 

SEC. 213. (a) If, in the opinion of the Director of the Federal 
Mediation and Conciliation Service a threatened or actual strike or 
lockout affecting a health care institution will, if permitted to occur 
or to continue, substantially interrupt the delivery of health care 
in the locality concerned, the Director may further assist in the res-
olution of the impasse by establishing within 30 days after the no-
tice to the Federal Mediation and Conciliation Service under clause 
(A) of the last sentence of section 8(d) (which is required by clause 
(3) of such section 8(d)), or within 10 days after the notice under 
clause (B), an impartial Board of Inquiry to investigate the issues 
involved in the dispute and to make a written report thereon to the 
parties within fifteen (15) days after the establishment of such a 
Board. The written report shall contain the findings of fact together 
with the Board’s recommendations for settling the dispute, with the 
objective of achieving a prompt, peaceful and just settlement of the 
dispute. Each such Board shall be composed of such number of in-
dividuals as the Director may deem desirable. No member ap-
pointed under this section shall have any interest or involvement 
in the health care institutions or the employee organizations in-
volved in the dispute. 

(b)(1) Members of any board established under this section who 
are otherwise employed by the Federal Government shall serve 
without compensation but shall be reimbursed for travel, subsist-
ence, and other necessary expenses incurred by them in carrying 
out its duties under this section. 

(2) Members of any board established under this section who 
are not subject to paragraph (1) shall receive compensation at a 
rate prescribed by the Director but not to exceed the daily rate pre-
scribed for GS–18 of the General Schedule under section 5332 of 
title 5, United States Code, including travel for each day they are 
engaged in the performance of their duties under this section and 
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10 Sec. 301 LABOR MANAGEMENT RELATIONS ACT, 1947 

shall be entitled to reimbursement for travel, subsistence, and 
other necessary expenses incurred by them in carrying out their 
duties under this section. 

(c) After the establishment of a board under subsection (a) of 
this section and for 15 days after any such board has issued its re-
port, no change in the status quo in effect prior to the expiration 
of the contract in the case of negotiations for a contract renewal, 
or in effect prior to the time of the impasse in the case of an initial 
bargaining negotiation, except by agreement, shall be made by the 
parties to the controversy. 

(d) There are authorized to be appropriated such sums as may 
be necessary to carry out the provisions of this section. 

ø29 U.S.C. 183¿ Added July 26, 1974, P.L. 93–360, sec. 2, 88 Stat. 396. 

TITLE III 

SUITS BY AND AGAINST LABOR ORGANIZATIONS 

SEC. 301. (a) Suits for violation of contracts between an em-
ployer and a labor organization representing employees in an in-
dustry affecting commerce as defined in this Act, or between any 
such labor organizations, may be brought in any district court of 
the United States having jurisdiction of the parties, without respect 
to the amount in controversy or without regard to the citizenship 
of the parties. 

(b) Any labor organization which represents employees in an 
industry affecting commerce as defined in this Act and any em-
ployer whose activities affect commerce as defined in this Act shall 
be bound by the act of its agents. Any such labor organization may 
sue or be sued as an entity and in behalf of the employees whom 
it reperesents in the courts of the United States. Any money judg-
ment against a labor organization in a district court of the United 
States shall be enforceable only against the organization as an en-
tity and against its assets, and shall not be enforceable against any 
individual member or his assets. 

(c) For the purposes of actions and proceedings by or against 
labor organizations in the district courts of the United States, dis-
trict courts shall be deemed to have jurisdiction of a labor organiza-
tion (1) in the district in which such orgnization maintains its prin-
cipal office, or (2) in any district in which its duly authorized offi-
cers or agents are engaged in representing or acting for employee 
members. 

(d) The service of summons, subpena, or other legal process of 
any court of the United Sates upon an officer or agent of a labor 
organization, in his capacity as such, shall constitute service upon 
the labor organization. 

(e) For the purposes of this section, in determining whether 
any person is acting as an ‘‘agent’’ of another person so as to make 
such other person responsible for his acts, the question of whether 
the specific acts performed were actually authorized or subse-
quently ratified shall not be controlling. 

ø29 U.S.C. 185¿ Enacted June 23, 1947, ch. 120, title III, sec. 301, 61 Stat. 156. 
SEC. 302. (a) It shall be unlawful for any employer or associa-

tion of employers or any person who acts as a labor relations ex-
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pert, adviser, or consultant to an employer or who acts in the inter-
est of an employer to pay, lend, or deliver, or agree to pay, lend, 
or deliver, any money or other thing of value— 

(1) to any representative of any of his employees who are 
employed in an industry affecting commerce; or 

(2) to any labor organization, or any officer or employee 
thereof, which represents, seeks to represent, or would admit 
to membership, any of the employees of such employer who are 
employed in an industry affecting commerce; or 

(3) to any employee or group or committee of employees of 
such employer employed in an industry affecting commerce in 
excess of their normal compensation for the purpose of causing 
such employee or group or committee directly or indirectly to 
influence any other employees in the exercise of the right to or-
ganize and bargain collectively through representatives of their 
own choosing; or 

(4) to any officer or employee of a labor organization en-
gaged in an industry affecting commerce with intent to influ-
ence him in respect to any of his actions, decisions, or duties 
as a representative of employees or as such officer or employee 
of such labor organization. 
(b)(1) It shall be unlawful for any person to request, demand, 

receive, or accept, or agree to receive or accept, any payment, loan, 
or delivery of any money or other thing of value prohibited by sub-
section (a). 

(2) It shall be unlawful for any labor organization, or for any 
person acting as an officer, agent, respresentative, or employee of 
such labor organization, to demand or accept from the operator of 
any motor vehicle (as defined in section 13102 of title 49, United 
States Code) employed in the transportation of property in com-
merce, or the employer of any such operator, any money or other 
thing of value payable to such organization or to an officer, agent, 
representative or employee thereof as a fee or charge for the un-
loading, or in connection with the unloading, of the cargo of such 
vehicle: Provided, That nothing in this paragraph shall be con-
strued to make unlawful any payment by an employer to any of his 
employees as compensation for their services as employees. 

(c) The provisions of this section shall not be applicable (1) re-
spect to any money or other thing of value payable by an employer 
to any of his employees whose established duties include acting 
openly for such employer in matters of labor relations or personnel 
administration or to any representative of his employees, or to any 
officer or employee of a labor organization, who is also an employee 
or former employee of such employer, as compensation for, or by 
reason of, his service as an employee of such employer; (2) with re-
spect to the payment or delivery of any money or other thing of 
value in satisfaction of a judgment of any court or a decision or 
award of an arbitrator or impartial chairman or in compromise, ad-
justment, settlement, or release of any claim, complaint, grievance, 
or dispute in the absence of fraud of duress; (3) with respect to the 
sale or purchase of an article or commodity at the prevailing mar-
ket price in the regular course of business; (4) with respect to 
money deducted from the wages of employees in payment of mem-
bership dues in a labor organization: Provided, That the employer 
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has received from each employee, on whose account such deduc-
tions are made, a written assignment which shall not be irrev-
ocable from a period of more than one year, or beyond the termi-
nation date of the applicable collective agreement, whichever occurs 
sooner; (5) with respect to money or other thing of value paid to 
a trust fund established by such representative, for the sole and ex-
clusive benefit of the employees of such employer, and their fami-
lies and dependents (or of such employees, families, and depend-
ents jointly with the employees of other employers making similar 
payments, and their families and dependents): Provided, That (A) 
such payments are held in trust for the purpose of paying, either 
from principal or income or both, for the benefit of employees, their 
families and dependents, for medical or hospital care, pensions on 
retirement or death of employees, compensation for injuries or ill-
ness resulting from occupational activity or insurance to provide 
any of the foregoing, or unemployment benefits or life insurance, 
disability, and sickness insurance, or accident insurance; (B) the 
detailed basis on which such payments are to be made is specified 
in a written agreement with the employer, and employees and em-
ployers are equally represented in the administration of such fund, 
together with such neutral persons as the representatives of the 
employers and the representatives of employees may agree upon 
and in the event the employer and employee groups deadlock on 
the administration of such fund and there are no neutral persons 
empowered to break such deadlock, such agreement provides that 
the two groups shall agree on an impartial umpire to decide such 
dispute, or in event of their failure to agree with an reasonable 
length of time, an impartial umpire to decide such dispute shall, 
on petition of either group, be appointed by the district court of the 
United States for the district where the trust fund has its principal 
office, and shall also contain provisions for an annual audit of the 
trust fund, a statement of the results of which shall be available 
for inspection by interested persons at the principal office of the 
trust fund and at such other places as may be designated in such 
written agreement; and (C) such payments as are intended to be 
used for the purpose of providing pensions or annuities for employ-
ees are made to a separate trust which provides that the funds 
held therein cannot be used for any purpose other than paying 
such pensions or annuities; (6) with respect to money or other thing 
of value paid by any employer to a trust fund established by such 
representative for the purpose of pooled vacation, holiday, sever-
ance or similar benefits, or defraying costs of apprenticeship or 
other training programs: Provided, That the requirements of clause 
(B) of the proviso to clause (5) of this subsection shall apply to such 
trust funds; (7) with respect to money or other thing of value paid 
by any employer to a pooled or individual trust fund established by 
such representative for the purpose of (A) scholarships for the ben-
efit of employees, their families, and dependents for study at edu-
cational institutions, (B) child care centers for preschool and school 
age dependents of employees, or (C) financial assistance for em-
ployee housing: Provided, That no labor organization or employer 
shall be required to bargain on the establishment of any such trust 
fund, and refusal to do so shall not constitute an unfair labor prac-
tice: Provided further, That the requirements of clause (B) of the 
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proviso to clause (5) of this subsection shall apply to such trust 
funds; (8) with respect to money or any other thing of value paid 
by any employer to a trust fund established by such representative 
for the purpose of defraying the costs of legal services for employ-
ees, their families, and dependents for counsel or plan of their 
choice: Provided, That the requirements of clause (B) of the proviso 
to clause (5) of this subsection shall apply to such trust funds: Pro-
vided further, That no such legal services shall be furnished: (A) to 
initiate any proceeding directed (i) against any such employer or its 
officers or agents except in workman’s compensation cases, or (ii) 
against such labor organization, or its parent or subordinate bod-
ies, or their officers or agents, or (iii) against any other employer 
or labor organization, or their officers or agents, in any matter aris-
ing under the National Labor Relations Act, as amended, or this 
Act; and (B) in any proceeding where a labor organization would 
be prohibited from defraying the costs of legal services by the pro-
visions of the Labor-Management Reporting and Disclosure Act of 
1959; or (9) with respect to money or other things of value paid by 
an employer to a plant, area or industrywide labor management 
committee established for one or more of the purposes set forth in 
section 5(b) of the Labor Management Cooperation Act of 1978. 

(d)(1) Any person who participates in a transaction involving 
a payment, loan, or delivery of money or other thing of value to a 
labor organization in payment of membership dues or to a joint 
labor-management trust fund as defined by clause (B) of the pro-
viso to clause (5) of subsection (c) of this section or to a plant, area, 
or industry-wide labor-management committee that is received and 
used by such labor organization, trust fund, or committee, which 
transaction does not satisfy all the applicable requirements of sub-
section (c)(4) through (c)(9) of this section, and willfully and with 
intent to benefit himself or to benefit other persons he knows are 
not permitted to receive a payment, loan, money, or other thing of 
value under subsections (c)(4) through (c)(9) violates this sub-
section, shall, upon conviction thereof, be guilty of a felony and be 
subject to a fine of not more than $15,000, or imprisoned for not 
more than five years, or both; but if the value of the amount of 
money or thing of value involved in any violation of the provisions 
of this section does not exceed $1,000, such person shall be guilty 
of a misdemeanor and be subject to a fine of not more than 
$10,000, or imprisoned for not more than one year, or both. 

(2) Except for violations involving transactions covered by sub-
section (d)(1) of this section, any person who willfully violates this 
section shall upon conviction thereof, be guilty of a felony and be 
subject to fine or not more than $15,000, or imprisoned for not 
more than five years, or both; but if the value of the amount of 
money or thing of value involved in any violation of the provisions 
of this section does not exceed $1,000, such person shall be guilty 
of a misdemeanor and be subject to a fine of not more than 
$10,000, or imprisoned for not more than one year, or both. 

(e) The district courts of the United States and the United 
States courts of the Territories and possessions shall have jurisdic-
tion, for cause shown, and subject to the provisions of section 17 
(relating to notice to opposite party) of the Act entitled ‘‘An Act to 
supplement existing laws against unlawful restraints and monopo-
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lies, and for other purposes’’, approved October 15, 1914, as amend-
ed (U.S.C., title 28, sec. 381), to restrain violations of this section, 
without regard to the provisions of sections 6 and 20 of such Act 
of October 15, 1914, as amended (U.S.C., title 15, sec. 17, and title 
29, sec. 52), and the provisions of the Act entitled ‘‘An Act to 
amend the Judicial Code and to define and limit the jurisdiction of 
courts sitting in equity, and for other purposes’’, approved March 
28, 1932 (U.S.C., title 29, secs. 101–115). 

(f) This section shall not apply to any contract in force on the 
date of enactment of this Act, until the expiration of such contract, 
or until July 1, 1948, whichever first occurs. 

(g) Compliance with the restrictions contained in subsection 
(c)(5)(B) upon contributions to trust funds, otherwise lawful, shall 
not be applicable to contributions to such trust funds established 
by collective agreement prior to January 1, 1946, nor shall sub-
section (c)(5)(A) be construed as prohibiting contributions to such 
trust funds if prior to January 1, 1947, such funds contained provi-
sions for pooled vacations benefits. 

ø29 U.S.C. 186¿ Enacted June 23, 1947, ch. 120, title III, sec. 302, 61 Stat. 157; 
amended September 14, 1959, P.L. 86–257, title V, sec. 505, 73 Stat. 537; amended 
October 14, 1969, P.L. 91–86, 83 Stat. 133; amended August 15, 1973, P.L. 93–95, 
87 Stat. 314; amended October 27, 1978, P.L. 95–524, sec. 6(d), 92 Stat. 2021; 
amended October 12, 1984, P.L. 98–473, ch. VIII, sec. 801, 98 Stat. 2131; amended 
April 18, 1990, P.L. 101–273, sec. 1, 104 Stat. 138; amended December 29, 1995, 
P.L. 104–88, sec. 337, 109 Stat. 954. 

BOYCOTTS AND OTHER UNLAWFUL COMBINATIONS 

SEC. 303. (a) It shall be unlawful, for the purpose of this sec-
tion only, in an industry or activity affecting commerce, for any 
labor organization to engage in any activity or conduct defined as 
an unfair labor practice in section 8(b)(4) of the National Labor Re-
lations Act, as amended. 

(b) Whoever shall be injured in his business or property by rea-
son or any violation of subsection (a) may sue therefor in any dis-
trict court of the United States subject to the limitations and provi-
sions of section 301 hereof without respect to the amount in con-
troversy, or in any other court having jurisdiction of the parties, 
and shall recover the damages by him sustained and the cost of the 
suit. 

ø29 U.S.C. 187¿ Enacted June 23, 1947, ch. 120, title III, sec. 303, 61 Stat. 158; 
amended September 14, 1959, P.L. 86–257, title VII, sec. 704(e), 73 Stat. 545. 

øRESTRICTIONS ON POLITICAL CONTRIBUTIONS¿ 

øSEC. 304. Repealed¿ 

ø2 U.S.C. 251, 50 App. 1509¿ Enacted June 23, 1947, ch. 120, title III, sec. 304, 
61 Stat. 159; repealed June 25, 1948, ch. 645, sec. 21, 62 Stat. 862. 

øSTRIKES BY GOVERNMENT EMPLOYEES¿ 

øSEC. 305. Repealed¿ 

ø29 U.S.C. 188¿ Enacted June 23, 1947, ch. 120, title III, sec. 305, 61 Stat. 160; 
repealed August 9, 1955, ch. 690, sec. 4(3), 69 Stat. 625. 
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TITLE IV 

CREATION OF JOINT COMMITTEE TO STUDY AND REPORT 
ON BASIC PROBLEMS AFFECTING FRIENDLY LABOR RE-
LATIONS AND PRODUCTIVITY 

SEC. 401. There is hereby established a joint congressional 
committee to be known as the Joint Committee on Labor-Manage-
ment Relations (hereafter referred to as the committee), and to be 
composed of seven Members of the Senate Committee on Labor and 
Public Welfare, to be appointed by the President pro tempore of the 
Senate, and seven Members of the House of Representatives Com-
mittee on Education and Labor, to be appointed by the Speaker of 
the House of Representatives. A vacancy in membership of the 
committee shall not affect the powers of the remaining members to 
execute the functions of the committee, and shall be filled in the 
same manner as the original selection. The committee shall select 
a chairman and a vice chairman from among its members. 

ø29 U.S.C. 191¿ Enacted June 23, 1947, ch. 120, title IV, sec. 401, 61 Stat. 160. 
SEC. 402. The committee, acting as a whole or by sub-

committee, shall conduct a thorough study and investigation of the 
entire field of labor-management relations, including but not lim-
ited to— 

(1) the means by which permanent friendly cooperation be-
tween employers and employees and stability of labor relations 
may be secured throughout the United States; 

(2) the means by which the individual employee may 
achieve a greater productivity and higher wages, including 
plans for guaranteed annual wages, incentive profit-sharing 
and bonus systems; 

(3) the internal organization and aministration of labor 
unions, with special attention to the impact on indivuduals of 
collective agreements requiring membership in unions as a 
condition of employment; 

(4) the labor relations policies and practices of employers 
and associations of employers; 

(5) the desirability of welfare funds for the benefit of em-
ployees and their relation to the social-security system; 

(6) the methods and procedures for best carrying out the 
collective-bargaining processes, with special attention to the ef-
fects of industry-wide or regional bargaining upon the national 
economy; 

(7) the administration and operation of existing Federal 
laws relating to labor relations; and 

(8) such other problems and subjects in the field of labor- 
management relations as the committee deems appropriate. 

ø29 U.S.C. 192¿ Enacted June 23, 1947, ch. 120, title IV, sec. 402, 61 Stat. 160. 
SEC. 403. The committee shall report to the Senate and the 

House of Representatives not later than March 15, 1948, the re-
sults of its study and investigation, together with such rec-
ommendations as to necessary legislation and such other rec-
ommendations as it may deem advisable, and shall make its final 
report not later than January 2, 1949. 

ø29 U.S.C. 193¿ Enacted June 23, 1947, ch. 120, title IV sec. 403, 61 Stat. 160. 
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SEC. 404. The committee shall have the power, without regard 
to the civil-service laws and the Classification Act of 1923, as 
amended, to employ and fix the compensation of such officers, ex-
perts, and employees as it deems necessary for the performance of 
its duties, including consultants who shall receive compensation at 
a rate not to exceed $35 for each day actually spent by them in the 
work of the committee, together with their necessary travel and 
subsistence expenses. The committee is further authorized, with 
the consent of the head of the department or agency concerned, to 
utilize the services, information, facilities, and personnel of all 
agencies in the executive branch of the Government and may re-
quest the governments of the several States, representatives of 
business, industry, finance, and labor, and such other persons, 
agencies, organizations, and instrumentalities as it deems appro-
priate to attend its hearings and to give and present information, 
advice, and recommendations. 

ø29 U.S.C. 194¿ Enacted June 23, 1947, ch. 120, title IV, sec. 404, 61 Stat. 161. 
SEC. 405. The committee, or any subcommittee thereof, is au-

thorized to hold such hearings; to sit and act at such times and 
places during the sessions, recesses, and adjourned periods of the 
Eightieth Congress; to require by subpena or otherwise the attend-
ance of such witnesses and the production of such books, papers, 
and documents; to administer oaths; to take such testimony; to 
have such printing and binding done; and to make such expendi-
tures within the amount appropriated therefor; as it deems advis-
able. The cost of stenographic services in reporting such hearings 
shall not be in excess of 25 cents per one hundred words. Subpenas 
shall be issued under the signature of the chairman or vice chair-
man of the committee and shall be served by any person des-
ignated by them. 

ø29 U.S.C. 195¿ Enacted June 23, 1947, ch. 120, title IV, sec. 405, 61 Stat. 161. 
SEC. 406. The members of the committee shall be reimbursed 

for travel, subsistence, and other necessary expenses incurred by 
them in the performance of the duties vested in the committee, 
other than expenses in connection with meetings of the committee 
held in the District of Columbia during such times as the Congress 
is in session. 

ø29 U.S.C. 196¿ Enacted June 23, 1947, ch. 120, title IV, sec. 406, 61 Stat. 161. 
SEC. 407. There is hereby authorized to be appropriated the 

sum of $150,000, or so much thereof as may be necessary, to carry 
out the provisions of this title, to be disbursed by the Secretary of 
the Senate on vouchers signed by the chairman. 

ø29 U.S.C. 197¿ Enacted June 23, 1947, ch. 120, title IV, sec. 407, 61 Stat. 161. 

TITLE V 

DEFINITIONS 

SEC. 501. When used in this Act— 
(1) The term ‘‘industry affecting commerce’’ means any indus-

try or activity in commerce or in which a labor dispute would bur-
den or obstruct commerce or tend to burden or obstruct commerce 
or the free flow of commerce. 
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(2) The term ‘‘strike’’ includes any strike or other concerted 
stoppage of work by employees (including a stoppage by reason of 
the expiration of a collective-bargaining agreement) and any con-
certed slow-down or other concerted interruption of operations by 
employees. 

(3) The terms ‘‘commerce’’, ‘‘labor disputes’’, ‘‘employer’’, ‘‘em-
ployee’’, ‘‘labor organization’’, ‘‘representative’’, ‘‘person’’, and ‘‘su-
pervisor’’ shall have the same meaning as when used in the Na-
tional Labor Relations Act as amended by this Act. 

ø29 U.S.C. 142¿ Enacted June 23, 1947, ch. 120, title V, sec. 501, 61 Stat. 162. 

SAVING PROVISION 

SEC. 502. Nothing in this Act shall be construed to require an 
individual employee to render labor or service without his consent, 
nor shall anything in this Act be construed to make the quitting 
of his labor by an individual employee an illegal act; nor shall any 
court issue any process to compel the performance by an individual 
employee of such labor or service, without his consent; nor shall the 
quitting of labor by an employee or employees in good faith because 
of abnormally dangerous conditions for work at the place of em-
ployment of such employee or employees be deemed a strike under 
this Act. 

ø29 U.S.C. 143¿ Enacted June 23, 1947, ch. 120, title V, sec. 502, 61 Stat. 162. 

SEPARABILITY 

SEC. 503. If any provision of this Act, or the application of such 
provision to any person or circumstance, shall be held invalid, the 
remainder of this Act, or the application of such provision to per-
sons or circumstances other than those as to which it is held in-
valid, shall not be affected thereby. 

ø29 U.S.C. 144¿ Enacted June 23, 1947, ch. 120, title V, sec. 503, 61 Stat. 162. 
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