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UNMASKING UNION ANTISEMITISM

Tuesday, September 9, 2025

HOUSE OF REPRESENTATIVES,
SUBCOMMITTEE ON HEALTH, EMPLOYMENT, LABOR, AND
PENSIONS,
COMMITTEE ON EDUCATION AND WORKFORCE,
Washington, DC.

The Subcommittee met, pursuant to notice, at 10:15 a.m., in
Room 2175, Rayburn House Office Building, Hon. Rick Allen
(Chairman of the Subcommittee) presiding.

Present: Representatives Allen, Onder, Wilson, Foxx, Owens,
]s:‘ine, Walberg, DeSaulnier, Courtney, Norcross, Lee, Mannion, and

cott.

Also present: Representative Stefanik.

Staff present: Vlad Cerga, Director of Information Technology;
Maren Emmerson, Staff Assistant; Cabell Fleet, Intern; Amy Raaf
Jones, Director of Education and Human Services Policy; Libby
Kearns, Press Assistant; Katerina Kerska, Legislative Assistant;
Trey Kovacs, Director of Workforce Policy; Campbell Ladd, Clerk;
R.J. Laukitis, Staff Director; Danny Marca, Director of Information
Technology; Brad Mannion, Professional Staff Member; John Mar-
tin, Deputy Director of Workforce Policy/Counsel; Audra McGeorge,
Communications Director; Kevin O’Keefe, Professional Staff Mem-
ber; Alexis Morgan, Intern; Ethan Pann, Deputy Press Secretary
and Digital Director; Leah Raymond, Intern; Kane Riddell, Legisla-
tive Assistant; Sara Robertson, Press Secretary; Dominico Sassano,
Intern; Heidi Schneider, Professional Staff Member; Ann Vogel, Di-
rector of Operations; Joe Wheeler, Professional Staff Member;
James Whittaker, General Counsel; Jeanne Wilson, Retirement
Counsel; Damian Arambula, Minority Intern; Ellie Berenson, Press
Assistant; Ilana Brunner, Minority General Counsel; Zenaida De
La Cruz, Minority ChCI Fellow; Sarah Holehouse, Minority Intern;
Alexandra Pernie, Minority Intern; Stephanie Lalle, Minority Com-
munications Director; Dhrtvan Sherman, Minority Research Assist-
ant; Raiyana Malone, Minority Press Secretary; Kwesi Matthews,
Minority Einstein Fellow; Kevin McDermott, Minority Director of
Labor Policy; Eleazer Padilla, Minority Staff Assistant; Véronique
Pfluviose, Minority Staff Director; Banyon Vassar, Minority Director
of IT.

Chairman ALLEN. The Subcommittee on Health, Employment,
Labor and Pensions will come to order. I note that a quorum is
present, and without objection, the Chair is authorized to call a re-
cess at any time.
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Today’s hearing will examine the ways in which unions are using
Federal law to pursue their anti-Israel political agenda, and to har-
ass and discriminate against Jewish workers. Today we will hear
about how unions, like the United Electrical Workers, and United
Auto Workers affiliate, A Better NYLAG, N-Y-L-AG, would rather
defend union members who engage in disruptive, discrimination
and antisemitic behavior than fulfill their duty to fairly represent
all the workers they represent.

We will hear today about how their unions are selling them down
the river, even though Jewish workers have supported unions and
been leaders in the labor movement for generations. This Sub-
committee held a hearing 14 months ago because we were con-
cerned about the increase in antisemitic incidents in our country
and in our workplaces.

Unfortunately, in the last year, we have seen even more tragic
incidents of discrimination and violence against Jewish people, in-
cluding right here in our Nation’s capital. According to the FBI
crime tracking data, anti-Jewish incidents are the most common re-
ligion related hate crime, for a group that represents less than 3
percent of Americans, Jewish people are victims of roughly 60 per-
cent of all religious-based hate crimes.

Last year, the ADL reported over 9,300 antisemitic incidents
across the United States, a 5 percent increase from 2023, and the
highest number on record since the ADL began tracking
antisemitic incidents in 1979. The unions we will hear about today
have chosen to spend time and money advancing their divisive,
harmful and anti-American political agenda.

Furthermore, these unions are throwing sand in the gears of the
employers, trying to create workplaces that are not hostile or dis-
criminatory for the Jewish employees. Take for example, ABN.
ABN represents public interest lawyers in New York City. When
employees put up posters around the office celebrating the actions
of Hamas and violence against Jewish people, the employer banned
all posters about the conflict in Israel and Gaza.

The union did not go along with this quietly. Instead, ABN filed
unfair labor practice charges against the employer for this policy
designed to protect Jewish workers. Take another example, the
Cornell Graduate Student Union. This union spends its time trying
to stop Cornell from disciplining students who violate school poli-
cies. They disrupt campus life and harass Jewish students.

When Jewish graduate students respectfully ask not to have to
fund this union’s activities, the union tries to make them pay any-
way and threatens to get them fired if they do not pay dues, flout-
ing Title VII of the Civil Rights Act of 1964. Union members have
rights under the Labor Management Reporting and Disclosure Act
and the Supreme Court’s backed decision to speak out against
these unions and not pay dues for political activities they disagree
with.

Title VII protects workers who want to live their lives with integ-
rity and protects them from having to sacrifice their faith and their
principles to get and keep a job. Unions have every incentive to
keep workers in the dark about their rights.

Today we will hand the microphone over to those who are not
truly represented by their unions. We will discuss how the law pro-
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tects their political and religious convictions and how lawmakers
could provide additional protection. We might not all agree on the
appropriate role of unions in society, but I believe we can all agree
that they should use their resources to promote the workplace in-
terests of the employees and treat each worker who relies on them
with equal dignity and fairness.

With that, I yield to the Ranking Member for an opening state-
ment.

[The prepared statement of Chairman Allen follows:]
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EDUCATION COMMITTEE
¥ WORKFORCE STATEMENT

Opening Statement of Rep. Rick Allen (R-GA), Chairman
Health, Employment, Labor, and Pensions Subcommittee
“Unmasking Union Antisemitism”

September 9, 2025

(As prepared for delivery)

Today’s hearing will examine the ways in which unions are using federal labor law
to pursue their anti-Israel political agenda and to harass and discriminate against
Jewish workers. Today we will hear about how unions like the United Electrical
Workers and a United Auto Workers affiliate, A Better NYLAG would rather
defend union members who engage in disruptive, discriminatory, and antisemitic
behavior than fulfill their duty to fairly represent all the workers they represent. We
will hear today about how their unions are selling them down the river, even though
Jewish workers have supported unions and been leaders in the labor movement for
generations.

This Subcommittee held a hearing 14 months ago because we were concerned about
the increase in antisemitic incidents in our country and in our workplaces.
Unfortunately, in the last year, we have seen even more tragic incidents of
discrimination and violence against Jewish people, including right here in our
nation’s capital.

According to FBI crime-tracking data, anti-Jewish incidents are the most common
religion-related hate crime. For a group that represents less than 3 percent of
Americans, Jewish people are victims of roughly 60 percent of all religious-based
hate crimes. Last year, the ADL reported over 9,300 antisemitic incidents across the
United States, a 5 percent increase from 2023, and the highest number on record
since the ADL began tracking antisemitic incidents in 1979.
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The unions we will hear about today have chosen to spend time and money
advancing their divisive, harmful, and anti-American political agenda. Furthermore,
these unions are throwing sand in the gears of employers trying to create
workplaces that are not hostile or discriminatory for their Jewish employees.

Take for example ABN. ABN represents public-interest lawyers in New York City.
When employees put up posters around the office celebrating the actions of Hamas
and violence against Jewish people, the employer banned all posters about the
conflict in Israel and Gaza. The union did not go along with this quietly. Instead,
ABN filed unfair labor practice charges against the employer for its policy designed
to protect Jewish workers.

Or take another example: the Cornell Graduate Student Union. This union spends
its time trying to stop Cornell from disciplining students who violate school
policies, disrupt campus life, and harass Jewish students. When Jewish graduate
students respectfully ask not to have to fund this union’s activities, the union tries to
make them pay anyway and threatens to get them fired if they do not pay dues,
flouting Title VII of the Civil Rights Act of 1964.

Union members have rights under the Labor-Management Reporting and
Disclosure Act and the Supreme Court’s Beck decision to speak out against their
unions and not pay dues for political activities they disagree with. Title VII protects
workers who want to live their lives with integrity and protects them from having to
sacrifice their faith and their principles to get and keep a job. But unions have every
incentive to keep workers in the dark about their rights.

Today we will hand the microphone over to those who are not truly represented by
their unions. We will discuss how the law protects their political and religious
convictions, and how lawmakers could provide additional protection.

We might not all agree on the appropriate role of unions in society, but I believe we
can all agree that they should use their resources to promote the workplace interests
of their employees and treat each worker who relies on them with equal dignity and
fairness.
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With that, I yield to the ranking member for an opening statement.

Mr. DESAULNIER. Thank you, Mr. Chairman. Welcome back to all
the witnesses, thanks for being here. Let us start by saying no one
should be threatened, harassed, or attacked because of who they
are, who they worship, or what they stand for. I agree we should
do more to combat antisemitism in America.

I also agree with Ranking Member Scott of the full committee
who has correctly pointed out that while we have had many hear-
ings on antisemitism, we have not had one addressing racism, xen-
ophobia, sexism, Islamophobia, or similar harms confronting work-
ers and student groups.

As we discuss these issues today, I want to remind my colleagues
that the labor movement is a large, diverse coalition of workers of
Americans, including Jewish Americans, that has been a signifi-
cant force in the battle against antisemitism. We are fortunate to
have Joseph McCartin here as one of our witnesses.

He is a labor historian, and a history professor at Georgetown
University, who also serves as the Executive Director of the
Kalmanovitz Initiative for Labor and the Working Poor. Dr.
McCartin’s written testimony details how the labor movement has
been among the most important forces countering antisemitism,
and how labor unions are fundamentally diverse.

On a personal note, I will always also note that he graduated
from the best Catholic Jesuit college in the United States, Holy
Cross in Worcester, which I just happened to go to as well. As Dr.
McCartin mentions in his testimony, one of the most notable labor
leaders, and one of the most amazing Americans in our history,
was a Jewish immigrant from London, Samual Gompers, a cigar
maker by trade, and the son of Dutch Jewish working-class immi-
grants, by way of London.

He was the first President of the American Federation of Labor.
He is reported to have said, “To be free, the workers, [American
workers,] must have a choice. To have a choice they must retain
in their own hands the right to determine under what conditions
they will work.”

Throughout history, unions have been pivotal in advancing the
conditions of the right of workers. From establishing the 5-day
work week to championing minimum wage, banning child labor,
protecting workers from being maimed and killed at work, the
labor movement has been instrumental in building and sustaining
America’s middle class.

The labor movement created the American middle class, which is
now under relentless attack. Since returning to office, President
Trump and his administration have attacked workers’ right to or-
ganize, exposed them to exploitive workplaces. For example, Presi-
dent Trump has stripped nearly half a million—half a million—of
Federal workers of their hard-won protections in one of the worst,
if not the worst, act of union busting in modern American history.

He has also undermined the National Labor Relations Board,
which is responsible for cracking down on illegal union busting for
millions of private sector workers. At a time of obscene wealth in-
equality in the United States, union workers enjoy approximately
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20 percent higher wages and are more likely to have access to ben-
efits such as health insurance, paid leave, and pension plans.

Union-represented workers also have the right to resign from
union membership, the right to object to dues beyond representa-
tional activities known as the Beck right, which the Chairman re-
ferred to in his opening comments. Even the right to request reli-
gious accommodation for nonpayment of union dues.

Unions are legally required to inform workers of their Beck
rights. Conversely, employers have no obligation to directly inform
their workers of their right to organize a union and stand up for
better working conditions without retaliation. Our economic system
has been rigged against the working class for decades.

As lawmakers, we should work to strengthen workers’ rights to
balance the playing field, so that workers can afford to provide a
better life for themselves and their families, to buy a home, and to
retire in dignity, and give their children a better life than they had.

I look forward to today’s discussions. Thank you, Mr. Chairman,
and I yield back.

[The prepared statement of Ranking Member DeSaulnier fol-
lows:]
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Thank you, Mr. Chairman. Welcome back to all the witnesses, thanks for being here.

Let’s start by saying, no one should be threatened, harassed, or attacked because of who they are, who they
worship, or what they stand for. I agree we should do more to combat antisemitism in America. I also agree with
Ranking Member Scott of the full Committee, who has correctly pointed out that, while we have had many
hearings on antisemitism, we have not had one addressing racism, xenophobia, sexism, Islamophobia, or similar
harms confronting workers and student groups.

As we discuss these issues today, I want to remind my colleagues that the labor movement is a large, diverse
coalition of workers, of Americans, including Jewish Americans, that has been a significant force in the battle
against antisemitism.

We are fortunate to have Dr. Joseph McCartin here as one of our witnesses. He is a labor historian and history
professor at Georgetown University who also serves as the Executive Director of the Kalmanovitz Initiative for
Labor and the Working Poor. Dr. McCartin’s written testimony details how the labor movement has been among
the most important forces countering antisemitism and how labor unions are fundamentally diverse. And on a
personal note, I would like to note he graduated from one of the best Catholic Jesuit colleges in the United States,
Holly Cross, which I went to as well.

As Dr. McCartin mentions in his testimony, one of the most notable labor leaders and one of the most amazing
Americans in our history, a Jewish immigrant from London, was Samuel Gompers, a cigar-maker by trade and
the son of Dutch-Jewish working-class immigrants by way of London. He was the first president of the American
Federation of Labor, and he is reported to have said, “To be free, the workers must have choice. To have choice,
they must retain in their own hands the right to determine under what conditions they will work.”

Throughout history, unions have been pivotal in advancing the conditions and rights of workers, from establishing
the five-day work week to championing minimum wage laws, banning child labor, and protecting workers from
being maimed and killed at work. The labor movement has been instrumental in building and sustaining
America’s middle class. The Labor movement created the American middle class. Which is now under relentless
attack.

Since returning to office, President Trump and his Administration have attacked workers’ right to organize and
exposed them to exploitative workplaces. For example, President Trump has stripped nearly half a million federal
workers of their hard-won protections in one of the worst if not the worse, acts of union-busting in modern
American history. He has also undermined the National Labor Relations Board, which is responsible for cracking
down on illegal union-busting for millions of private sector workers.

1
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At a time of obscene wealth inequality in the United States, union workers enjoy approximately 20 percent higher
wages and are more likely to have access to benefits such as health insurance, paid leave, and pension plans.

Union-represented workers also have the right to resign from union membership, the right to object to dues beyond
representational activities, known as the “Beck” right, which the Chairman referred to in his opening, and even
the right to request a religious accommodation for nonpayment of union dues. Unions are legally required to
inform workers of their “Beck” rights. Conversely, employers have no obligation to directly inform their workers
of their right to organize a union and stand up for better working conditions without retaliation.

Our economic system has been rigged against the working class for decades, and as lawmakers, we should work
to strengthen workers’ rights to balance the playing field so that workers can afford to provide a better life for
themselves and their families, to buy a home and retire in dignity and give their children a better life than they
had.

1look forward to today’s discussion. Thank you, Mr. Chairman, and I yield back.

2

Chairman ALLEN. Okay. I thank the Ranking Member, and now
we will go to the introduction of witnesses. Sorry, excuse me. Sorry.
A few legal matters to take care of. Pursuant to Committee Rule
8(c), all members who wish to insert written statements into the
record may do so by submitting them to the Committee Clerk elec-
tronically in Microsoft Word format by 5 p.m., 14 days after this
hearing.

Without objection, the hearing record will remain open for 14
days to allow such statements and other extraneous material noted
during the hearing to be submitted for the official hearing record.
I note that some of our colleagues who are not permanent members
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of this Subcommittee may be waving on for the purpose of today’s
hearing. I was in a hurry to get to our witnesses, so I almost
missed that.

Now, we will turn to the introduction of our four distinguished
witnesses. Our first witness is Ms. Kyle Koeppel Mann, Senior
Staff Attorney for the New York Legal Assistance Group from New
York City. Our second witness is Mr. David Rubinstein, a Ph.D.
Candidate at Cornell University’s Department of History in Ithaca,
New York.

Our third witness is Dr. Joseph A. McCartin, Professor of History
and Executive Director at Georgetown’s University’s Kalmanovitz
Initiative for Labor and the Work Poor in Washington, DC. Our
last witness is Mr. Glenn Taubman, a Staff Attorney for the Na-
tional Right to Work Legal Defense Foundation in Springfield, Vir-
ginia, and I trust I got most of those names correct.

We thank the witnesses for being here today, and we look for-
ward to your testimony. Pursuant to Committee Rules, I would ask
that you each limit your oral presentation to a 3-minute summary
of your written statement. As Committee members have many
questions for you, the clock will count down from 3 minutes.

Pursuant to Committee Rule 8(d), and Committee practice, how-
ever, we will not cutoff your testimony until you reach the 5-
minute mark. I would also like to remind the witnesses to be aware
of their responsibility to provide accurate information to the Sub-
committee.

I will first recognize Ms. Mann for your testimony.

STATEMENT OF MS. KYLE KOEPPEL MANN, SENIOR STAFF AT-
TORNEY, NEW YORK LEGAL ASSISTANCE GROUP, NEW YORK
CITY, NEW YORK

Ms. MANN. Thank you. Good morning. I am Kyle Koeppel Mann,
a Coordinating Senior Staff Attorney in the Immigrant Protection
Unit at the New York Legal Assistance Group, a civil legal services
nonprofit. I am also a former member of A Better NYLAG, or ABN,
a chapter of UAW Local 2325, the exclusive bargaining representa-
tive that has a duty to fairly represent me.

NYLAG has been a part of my life for decades. It was founded
by my step grandmother in 1990 as a partner agency of United
Jewish Appeal, Federation of Jewish Philanthropies of New York,
which still funds its work. I love the work I do helping my clients,
and I once loved the office where I did it. Like you, I am a public
servant because I care deeply about improving lives.

In June 2019 I voted to unionize. I believed collective bargaining
would mean better pay, healthcare, caseloads and workplace condi-
tions. In February 2023, I walked the picket line when ABN went
on strike. However, in 2024, I withdrew from ABN as a religious
objector after its crusade against Israel following the October 7th
Hamas attacks.

The union turned NYLAG from a place where I could proudly be
Jewish and Zionist, identities inseparable for me and most Jews,
into a hostile, antisemitic workplace. For months, Jewish staff
faced posters glorifying violence against Jews and Israelis.
“Intifada Now, Long Live the Resistance, and Abolish the Settler
State,” covered NYLAG’s walls.
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In one of my many complaints to NYLAG management, I wrote
that the images called for, “the destruction of the Jewish State of
Israel, after the massacre, rape, and kidnapping of nearly 1,500
Jews by Hamas, an organization that has murdered countless
Jews. The rhetoric in these images is not vague. They are rallying
cries for murdering Jews.

As a Jew, I feel threatened when I see these and depressed that
they surround my workplace.” To its credit, NYLAG responded by
banning harassing materials that create a toxic work environment
for many Jewish employees. Instead of supporting us, ABN filed an
unfair labor practice charge against NYLAG for its opposition to
antisemitic material.

ABN has failed in its duty to fairly represent all employees. As
such, with the Brandeis Center for Human Rights Under Law, I,
and several other Jewish colleagues have filed complaints with the
National Labor Relations Board and the Equal Opportunity Em-
ployment Commission.

We cannot serve the public while enduring abuse at work. Jew-
ish union members have the right to expect that their union will
fight to remediate toxic antisemitic workplaces, not be the ones cre-
ating them. Thank you.

[The prepared statement of Ms. Mann follows:]
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U.S. House of Representatives
Committee on Education and Workforce
Subcommittee on Health, Employment, Labor and Pensions
Hearing on “Unmasking Union Antisemitism”
September 9, 2025

Kyle K. Mann
Written Testimony

The New York Legal Assistance Group (NYLAG) has been a part of my life for as long as
I can remember. The organization was founded by my step-grandmother, and I was a summer
intern in the Family Law Unit when I was 20 years old. I came back to NYLAG in 2014 as a
volunteer attorney after law school and joined the staff in 2017. 1 am currently a Coordinating
Attorney and Senior Staff Attorney in the Immigrant Protection Unit (IPU) at NYLAG. Ilove the
work I do, and I used to love the office where I did it. Like all of you, I am a public servant. 1
don’t do my job for the hefty paycheck. Ido it because I care deeply about the people I serve and
want to make their lives better. At this moment in time, when my work feels more important than
ever, it is devastating that union anti-Semitism, which is omnipresent in my office, prevents me
from doing my job.

NYLAG was founded in 1990 as a United Jewish Appeal (UJA) Federation of New York
partner agency, with significant funding from UJA, and remains so to this day. When I first joined
NYLAG, there were mezuzahs on doors, and any NYLAG-catered event was Kosher. NYLAG
was a place where 1 could proudly be Jewish and was a warm, welcoming environment for
everyone. 1loved working there and felt respected by my colleagues. In June of 2019, on my last
day in the office before going on maternity leave, I voted to unionize. I did so because I believed
that collective bargaining would give its members, including myself, amongst other benefits, better
pay, better workplace conditions, better healthcare and workload. For the first few years that
NYLAG was unionized, it felt like that was what was happening.

10/7 changed that. On October 10, three days after Hamas’ brutal terrorist attack in Israel,
NYLAG’s President and CEQ, Lisa Rivera, sent an email to all NYLAG staff and volunteers
addressing "news of mass violence and war this weekend” and encouraging everyone to take time
to breathe and take care of ourselves. Two days later, a statement made by Khaled Mashaal, a
former Hamas leader, led the NYPD and other law enforcement agencies around the United States
to believe that he had called for a Global Day of Jihad on October 13, 2023. NYLAG’s President
sent a heartfelt email to the entire organization stating that she had attended an NYPD briefing to
discuss security in NYC for 10/13 and the weekend in response to “abhorrent and devastating
social media posts and threats about violence.” She acknowledged that while the NYPD said there
were no credible threats, they were heightening security throughout the city, including at
synagogues, yeshivas, and other public places (transportation, public spaces, sports arenas,
etc.). She said that NYLAG would remain open “for those who want or need to come in,” and that
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there was no need to come to the office to satisfy NYLAG’s required two days in the office. It
was clear from the tone of her email that her intent was to make employees feel supported in a
difficult time.

The next day, Friday the 13 at 8:21pm, and again at 9:53pm, during the sabbath, A Better
NYLAG (ABN), NYLAG’s chapter of the Association of Legal Aid Attomneys (ALAA) sent a
repulsive email to NYLAG’s President and Management condemning her October 12™ email. See
Exhibit A. ABN described her decision to waive the in-person requirement as fearmongering, and
said her decision perpetuates Islamophobia. Furthermore, they called the NYPD “a racist
organization that has historically targeted Black, Brown, Muslim, and Arab communities through
intimidation and surveillance, and they are frequent collaborators with the IDF.” See Id.

The email, sent less than a week after the rape, murder, and kidnapping of innocent Israeli
civilians by a United States designated Foreign Terrorist Organization (FTO), was what changed
everything at NYLAG. As a member of ABN, I was not consulted about the union having a
position, nor was 1 made aware of ABN’s intention to disseminate such a statement. A number of
ABN members, including myself, responded to ABN’s 10/13 email denouncing its anti-Semitic
rhetoric and absurd notion that NYLAG’s President was trying to do anything other than help
NYLAG employees feel safer. On October 16%, T emailed NYLAG Management, ABN, and
ALAA leadership stating that ABN’s 10/13 email did not articulate the views of all union members
and created a toxic workplace. I demanded that the union and management immediately take
action to address the anti-Semitism displayed in the email by its authors. I received a thoughtful
and meaningful response from NYLAG’s President.

The next day, I emailed ABN rejecting union membership. That Monday in the office, I
overheard two union members discussing Israel’s illegal occupation of Gaza and the war crimes
being committed against Palestinians, with no mention of the 1400 innocent Israeli civilians who
were kidnapped and murdered by Hamas. I couldn’t believe how quickly my office transformed
from a place I loved and felt supported to somewhere I felt unwanted and misunderstood. In the
days following ABN’s 10/13 email, NYLAG radically transformed from a warm, inclusive office
to an aggressive anti-Semitic one. Talking to other Jewish employees at NYLAG, some whom I
had never met before, it was clear that we needed each other for support because our office had
become a place where we were unwelcome.

On November 14, 2023, I emailed NYLAG’s President requesting a meeting with her. 1
had received a proposed resolution from ABN on behalf of ALAA that was disturbing to my
core. On November 17, 2023, NYLAG’s President emailed all NYLAG staff urging it to vote no
on ALAA’s proposed resolution, stating that it was “deeply concerning to us, as it contains
language that many of our staff, clients, and supporters will find to be patently one-sided, anti-
Semitic, and denying the right of State of Israel to exist. In contrast to this resolution, and as I
have said before, there is no place at NYLAG for anti-Semitism, racism, Islamophobia, or any
another ism or phobia.”
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In the early months of 2024, I found it extremely difficult to be in the office but continued
to go because I love my work. Representing immigrant survivors of domestic violence requires
in-person interactions and I need the administrative support and supplies that we have at
NYLAG. Ihad come to rely on fellow Jewish employees for support in the office and discovered
that others were as harmed by the imagery surrounding the office as I was.

For months, Jewish staff faced posters glorifying violence against Jews and Israelis.
“INTIFADA NOW,” “LONG LIVE THE RESISTANCE,” and “ABOLISH THE SETTLER
STATE,” covered NYLAG's walls. See Exhibit B.

On April 24, 2024, T sent NYLAG Management an email with a few examples of the
images I had been seeing in the office for months. 1 urged them to do something, stating that it
was hard to do my job because the images posted throughout the office were legally actionable in
that they violated my right to not work in a hostile environment. I focused on three images that 1
found most disdainful, and explained how each was a blatant statement of Jewish hatred. I wrote,
“I have tried to ignore these signs (more of which are being posted every day) and focus on my
work for months now, but I just can’t do it anymore and I shouldn’t have to. Iam not asking you
to take a stance or make a public statement about how complicated a situation this is. I am
demanding that anything that can reasonably be interpreted as calls for violence against Jews
and/or the Jewish State, such as the images above, be taken down immediately. I am sick of these
illegal, anti-Semetic, hostile signs in my workplace. Expressions that support violence and
murdering Jews and the Jewish State create a hostile work environment. NYLAG has a legal
obligation to prevent a hostile work environment under the Civil Rights Act of 1866, (42 US.C.
Section 1981), Title VII of the Civil Rights Act of 1964 (42 U.S.C. Section 2000e), New York
State Human Rights Law (New York Executive Law Section 296), and New York City Human
Rights Law (NY Administrative Code Section 8-107).” See /d.

I cried to NYLAG’s President about how much I hated the environment in the office. 1
shared that many of my Jewish colleagues felt the same way but were afraid to speak up. She
commiserated with me and was truly distraught at what had transpired in our office. Shetooisa
lifelong NYLAGer and started her career at NYLAG more than 20 years ago.

On May 20, 2024, NYLAG management sent an email to all NYLAG staff and volunteers
enacting what has become its “poster policy.” The policy was very simple - NYLAG’s GC stated,
“we will not allow any posters or other postings regarding the Israel/Gaza conflict to be
displayed anywhere in NYLAG’s offices.”

The union went ballistic. As NYLAG management took down posters, ABN aggressively
defied the policy and began hanging posters that served to evoke the sentiments they wanted shared
in a way they felt complied with NYLAG policy. Within two days of NYLAG’s GC’s email, the
office was covered in posters of watermelons, a symbol of Palestinian solidarity. ABN also started
putting up posters that said, “NYLAG Silences Workers” printed over a watermelon.
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On May 22, 2024, 1 received an HR complaint from an unidentified employee who claimed
I was taking pictures of them and made them feel uncomfortable and unsafe. 1 was horrified — 1
was literally documenting my toxic workplace to share violations of NYLAG policy with
management and being gaslit for it. I emailed HR stating that I did not photograph any employee
and was documenting violations of NYLAG policy to share with management. I also told the
Director of HR that I felt threatened and unwelcome in the office, and that I couldn’t believe I was
being blamed when I was the victim. That day, ABN also sent an email to its members calling the
poster policy an “egregious infringement on our members’ speech, and a violation of labor law.”

In the past two years, NYLAG’s GC has spent countless hours taking down posters. In any
other workplace, this would not be tolerated. When similar anti-Semitic behavior took place at
Google, the employees were fired. Google has fired over 20 employees, some of whom belonged
to its union, Alphabet Workers Union (AWU), for failure to comply with company policy. Idon't
think that ALAA is providing its members with a real understanding of what an individual's rights
are in a workplace. See https://nypost.com/2024/04/17/business/google-fires-28-employees-

involved-in-sit-in-protest-over-1-2b-israel-contract/and

https://www.cnn.com/2024/04/23/tech/google-fires-employees-protest-israel.

The union has doubled down on its choice to protect its anti-Semitic members. It could
have stated that anti-Semitism is intolerable and that it won’t defend its members in claims of anti-
Semitism.

As I mentioned, I voted to unionize. I am not anti-union. When ABN went on strike in
February 2023, I walked the picket line. ABN has weaponized its power and manipulated young
liberal minds. The generational anti-Semitism is evident — it's mostly younger people in the office
that have been persuaded to support Hamas. I am constantly asked why I don’t quit. It’s deeply
disturbing, but the truth is there is nowhere else to go - almost every nonprofit legal service
provider in New York City is part of ALAA and dealing with its own anti-Semitism problems. I
love my work and don’t want to be forced out of doing a job I care deeply about.

NYLAG management again apologized for the harmful and toxic workplace but did not
enforce its own policy. Without facing any consequences for its actions, ABN escalated its
tactics. I cried at my desk after seeing a flyer inviting me to join ABN on September 17, 2024, for
a“LUNCHTIME PICKET TO DENOUNCE CENSORSHIP... DENOUNCING THE ONGOING
GENOCIDE IN PALESTINE.” See Exhibit C. 1 couldn’t go into the office that day and had to
work from home because I knew being there would be emotionally harmful to me. Many of my
other Jewish colleagues did not go in that day because they feared for their safety. I also couldn’t
look on social media anymore without feeling harassed and threatened, as ABN posted images
such as “FOR GAZA WE RISE... WE WON’T WORK FOR GENOCIDE” (see Exhibit D) and a
photo of ABN members gathered at NYLAG reception wearing keffiyehs and holding Palestinian
flags (see Exhibit E). On October 21, 2024, after seeing an image of 23 of my colleagues standing
at NYLAG’s reception wearing keffiyehs and holding Palestinian flags (see 1d.), 1 wrote to
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NYLAG management stating, “[t]his display of pro-Palestinian solidarity is against NYLAG
policy ~ it creates an anti-Semitic, hostile environment in the workplace. What action will NYLAG
management take in response? I would like to reiterate what I said in my previous email. Until
there are consequences for their actions, nothing will change. I am distraught that there still
remains a need to come to you about this - [ have seen nothing change since my last outreach. The
workplace at NYLAG remains hostile in violation of Civil Rights Act of 1866, (42 U.S.C. Section
1981), Title VII of the Civil Rights Act of 1964 (42 U S.C. Section 2000e), New York State Human
Rights Law (New York Executive Law Section 296), and New York City Human Rights Law (NY
Administrative Code Section 8-107).” Management is not trying to silence ABN members, but
rather merely asking them to refrain from making political statements at work that make other
members feel afraid.

More than a year after the policy was enacted, NYLAG’s GC is still sending out reminders
about the poster policy. NYLAG is unable to enforce its own policy because the union is defending
some of its members’ “right” to harass other of its members. In preparing this testimony, I have
been retraumatized. Ican’t believe that the environment at NYLAG is still so toxic. Qur rights as
Jews are being violated by the union, which has failed in its responsibility to fairly represent its
Jewish members. Looking back on the past almost two years, [ have wasted so much time fighting
for a fair, nontoxic workplace, but gotten nowhere.

That is why, with the Brandeis Center for Human Rights Under Law, I and several Jewish
colleagues have filed complaints with the National Labor Relations Board and the Equal
Employment Opportunity Commission. See Exhibits F and G. I sincerely hope they hear our cries
and take action. We are public servants who want to best serve our clients, and we can’t do our
jobs when we’re being abused in our office.

Thank you.
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EXHIBIT A

From: A Better NYLAG <abetternylag@gmail.com> Sent: Friday, October 13, 2023 8:21 PM
To:

Subject: Union Response to Management E-mail
To Lisa and Management,

We are writing regarding your e-mail sent yesterday evening about alleged threats to New
York City and your decision to waive the in-person requirement for today. We know that
there are staff members who are concerned for their safety, including Palestinian, Jewish,
Arab, and Muslim staff members. However, we condemn the fearmongering that your
message and decision perpetuates against Muslims and Palestinians— this kind of
messaging contradicts the mission and efforts of NYLAG as an anti-racis