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BUSINESS MEETING

WEDNESDAY, MAY 24, 2023

COMMITTEE ON HOUSE ADMINISTRATION,
HOUSE OF REPRESENTATIVES,
Washington, DC.

The Committee met, pursuant to notice, at 4:06 p.m., in room
1310, Longworth House Office Building, Hon. Bryan Steil

[Chairman of the committee] presiding.

Present: Representatives Steil, Loudermilk, Murphy, Bice, Carey,
Lee, Morelle, Sewell, and Kilmer.

Staff present: Tim Monahan, Staff Director; Caleb Hays, Deputy
Staff Director, General Counsel, Acting Parliamentarian; Hillary
Lassiter, Clerk; Khalil Abboud, Minority Deputy Staff Director,
Chief Counsel; Eddie Flaherty, Minority Chief Clerk; and Jamie
Fleet, Minority Staff Director.

The CHAIRMAN. Alright. The Committee on House Administra-
tion will come to order.

I note that a quorum is present.

Without objection, the Chair may declare a recess at any time.

Thank you, Ranking Member Morelle and members of the com-
mittee, for meeting today to adopt Committee Resolution 118-16.

As noted, Committee Resolution 118-16 adopts regulations re-
garding mandatory completion of a program of training in work-
place rights and responsibilities.

Without objection, the resolution is considered as read and open
for amendment at any point.

[The resolution follows:]
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COMMITTEE ON HOUSE ADMINISTRATION
118t CONGRESS

A RESOLUTION

COMMITTEE RESOLUTION 118-16

A Resolution to Adopt Regulations Regarding Mandatory Completion of
a Program of Training in Workplace Rights and Responsibilities

Be it resolved, that the Committee on House Administration, pursuant to H. Res. 435,
hereby issue the following regulations regarding mandatory completion of a program
of training in workplace rights and responsibilities for all Members, officers, and
employees:

Mandatory Completion of a Program of Training in
Workplace Rights and Responsibilities

1. Each Member (including each Delegate or Resident Commissioner to the
Congress), officer, and employee of the House of Representatives shall complete a
program of training in the workplace rights and responsibilities applicable to
offices and employees of the House under part A of title II of the Congressional
Accountability Act of 1995 (2 U.S.C. §§ 1301 et seq.) and House Rules, including
anti-discrimination and anti- harassment training. For purposes of these
regulations, an individual serving in an office of the House of Representatives as
an intern (including an unpaid intern), a participant in a fellowship program, or a
detailee from another office of the Federal Government are required to complete a
program of training in workplace rights and responsibilities. The Committee on
House Administration shall take such steps necessary to ensure compliance with
the requirement.

2. Each individual specified in Paragraph 1 shall complete such program of
training once available and file a certification of completion of such training —

a) in the case of an individual who is serving as a Member, officer, or
employee of the House in the first session of the 118th Congress, on the
date the Committee on House Administration (“Committee”) adopts these
regulations, not later than 90 days after the first training becomes
available;

b) in the case of an individual who is serving as a Member, officer, or
employee of the House as of the first day of a subsequent Congress, not
later than 90 days after the commencement of training for the first
session of that Congress;

¢) in the case of an intern (including an unpaid intern), or a participant in a
fellowship program, once training is available not later than 30 days
from their start date;

d) in the case of any individual who becomes a Member, officer, or employee
of the House who returns to House employment after a gap of more than
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90 consecutive days and who begins House employment after either the
Committee adopts these regulations or the first day of a Congress,
whichever comes later, no later than 90 days after returning to House
employment;

in the case of any individual who becomes a Member, officer, detailee
from another office of the Federal Government or employee of the House
hired for the first time after October 1 of a calendar year, the
requirement for completion will be deferred until the next calendar year
as of the first date on which the program is available for the session, not
later than 90 days after; or

in the case of an intern (including an unpaid intern), or a participant in a
fellowship program, hired for the first time after December 1 of a
calendar year, training will be deferred in the calendar year hired and
will begin in the next calendar year as of the first date on which the
program is in operation for the session, not later than 30 days after.

3. Program of Training

a) The only recognized training program that satisfies the requirements under
H. Res. 435, 118th Congress, is the official provider(s) designated by the
Committee.

b) All training must be at least one hour in length and include:

1.

ii.

iii.

v.

Vi.

VIi.

ix.

information regarding workplace rights and responsibilities specific to
the Congressional workplace, including information specific to
employing offices, supervisors, and employees;

as appropriate, elements discussed in the June 2016 Report of the Co-
Chairs of the Select Task Force on the Study of Harassment in the
Workplace of the

U.S. Equal Employment Opportunity Commission, including risk
factors for harassment;

information regarding prevention of harassment, discrimination, and
retaliation and options for reporting complaints, including complaints
made by bystanders;

an overview of the reporting process of the Office of Congressional
Workplace Rights and the dispute resolution process;

information regarding proper responses to allegations of harassment,
discrimination, and retaliation, including examples of situations
including blatant and subtle forms of behavioral harassment,
discrimination and retaliation;

information regarding unconscious bias, including a definition of
"unconscious bias;"

information regarding workplace safety rights under the Occupational
Safety and Health Act, and information on the House Office of the
Attending Physician as a resource for guidance, information on the
Federal Employee Paid Leave Act and issues of retaliation, interactive
elements, including a question-and-answer component, and include
the ability to ask questions;

the opportunity for participants to provide feedback and evaluation of
the training at its conclusion and to do so anonymously, if they wish;
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X. aclear statement that all House employees whose location of
employment is outside of the Washington, DC, area shall have
equitable access to the resources and services provided under the
Congressional Accountability Act and House Rules, and

4. To satisfy the requirements of these regulations and to demonstrate
completion of the required training, a digital certification of completion in
the form and manner provided or specified by the Committee will be issued.
On an individual, case- by-case basis, the Chairperson and the Ranking
Member jointly may waive, upon the showing of special circumstances in a
written request, the training and/or certification requirements of these
regulations.

5. The Chairperson of the Committee shall cause to be printed in the
Congressional Record a report on compliance with the training required
under H. Res. 435, 118th Congress, and such report shall be submitted for
printing not more than 30 days after the end of each calendar year. For
purposes of complying with this paragraph for the first session of the 118th
Congress, the report shall be submitted by January 2024.

6. The Committee shall annually review the effectiveness of the program of
training based upon the feedback of the participants and in consultation
with leading experts. The Committee may issue further regulations to
improve the effectiveness of the program of training required under H. Res.
435, 118th Congress.

Adopted May 24, 2023
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The CHAIRMAN. Does any member wish to be recognized?

If not, I will move that Committee Resolution 118-16 be adopted.

All those in favor, say aye.

All those opposed, no.

The ayes have it, and the resolution is adopted.

Without objection, the motion to reconsider is laid on the table.

This concludes the order of business for today’s business meeting.

Each member will have 5 legislative days to insert additional
materials into the record to revise and extend their remarks.

If there is no further business, I want to thank the members for
their participation.

Without objection, the committee stands adjourned.

[Whereupon, at 4:07 p.m., the committee was adjourned.]

O




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue true
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages false
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth 8
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /FlateEncode
  /AutoFilterColorImages false
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages false
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth 8
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /FlateEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck true
  /PDFX3Check false
  /PDFXCompliantPDFOnly true
  /PDFXNoTrimBoxError false
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (U.S. Web Coated \050SWOP\051 v2)
  /PDFXOutputConditionIdentifier (CGATS TR 001)
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <>
    /CHT <>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV <>
    /HUN <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF che devono essere conformi o verificati in base a PDF/X-1a:2001, uno standard ISO per lo scambio di contenuto grafico. Per ulteriori informazioni sulla creazione di documenti PDF compatibili con PDF/X-1a, consultare la Guida dell'utente di Acrobat. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 4.0 e versioni successive.)
    /JPN <>
    /KOR <>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die moeten worden gecontroleerd of moeten voldoen aan PDF/X-1a:2001, een ISO-standaard voor het uitwisselen van grafische gegevens. Raadpleeg de gebruikershandleiding van Acrobat voor meer informatie over het maken van PDF-documenten die compatibel zijn met PDF/X-1a. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 4.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents that are to be checked or must conform to PDF/X-1a:2001, an ISO standard for graphic content exchange.  For more information on creating PDF/X-1a compliant PDF documents, please refer to the Acrobat User Guide.  Created PDF documents can be opened with Acrobat and Adobe Reader 4.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /HighResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


		Superintendent of Documents
	2024-03-29T11:12:36-0400
	Government Publishing Office, Washington, DC 20401
	Government Publishing Office
	Government Publishing Office attests that this document has not been altered since it was disseminated by Government Publishing Office




