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NOMINATIONS OF VENTRIS C. GIBSON AND 
PAUL M. ROSEN 

WEDNESDAY, APRIL 6, 2022 

U.S. SENATE, 
COMMITTEE ON BANKING, HOUSING, AND URBAN AFFAIRS, 

Washington, DC. 
The Committee met at 10 a.m., via Webex and in room 538, 

Dirksen Senate Office Building, Hon. Sherrod Brown, Chairman of 
the Committee, presiding. 

OPENING STATEMENT OF CHAIRMAN SHERROD BROWN 

Chairman BROWN. Good morning, everyone. The Senate Com-
mittee on Banking, Housing, and Urban Affairs will come to order. 
Today’s hearing is in a hybrid format. The two witnesses are here 
in person in front of us, with family members, and feel free to in-
troduce them when your time comes. Thank you for joining us, all 
of you. And Members have the option to appear either in person, 
virtually, or both if they choose. 

The Committee meets today to consider the nominations of Ms. 
Ventris C. Gibson to be Director of the Mint, and Mr. Paul M. 
Rosen to be Assistant Secretary of the Treasury for Investment Se-
curity. We thank the nominees for appearing, and extend you and 
your families a warm welcome. To the nominees, thank you. Both 
of you have served the public before in various capacities. Thank 
you for your willingness to serve our country. 

Ventris Gibson is the President’s nominee to serve as the Direc-
tor of the Mint. The agency to which Ms. Gibson has been nomi-
nated is the world’s largest coin manufacturer. In fiscal year 2021 
alone, the Mint shipped 14.7 billion circulating coins. The Mint op-
erates six facilities and employs some 1,600 people. 

It was also the only major world mint to maintain continuous 
production throughout the pandemic. Thanks to you and your 
workers for that. It is a testament to its dedicated workers who de-
sign, produce, and protect our national assets. 

For more than two centuries, the Mint has played an essential 
role in providing the American people and businesses with secure, 
privacy-respecting currency. It is the sole producer of circulating 
coins. 

If confirmed, Ms. Gibson would be the first African American to 
the lead the Mint. She represents yet another historic nomination 
by this Administration. We voted out of this Committee the first 
Black woman to ever serve on the Federal Reserve. I have had the 
honor of meeting Judge Jackson yesterday and knows her place in 
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history and so much more, Ms. Ferguson and others that have 
come out of this Committee. 

Ms. Gibson has devoted more than 40 years to public service, in-
cluding decades in top leadership positions throughout our Govern-
ment. A veteran of the U.S. Navy, she currently serves as the Act-
ing Director of the Mint, beginning in October, I believe. She 
served as the Director of Human Resources for the District of Co-
lumbia. Prior to her time with the D.C. government, Ms. Gibson 
served in high-level leadership positions at the Departments of 
Health and Human Services, Transportation, and Veterans Affairs. 
Thank you for nodding so that I have this right. I appreciate that. 

I am glad you can be here with us today, Ms. Gibson. Paul Rosen 
is the President’s nominee to serve as Assistant Secretary of the 
Treasury for Investment Security. It is an important national secu-
rity position that this Committee helped create in 2018 through the 
passage of the bipartisan Foreign Investment Risk Review Mod-
ernization Act, another Washington acronym, FIRRMA. 

If confirmed, Mr. Rosen would lead an office responsible for im-
plementing the Department’s responsibilities as Chair of the Com-
mittee on Foreign Investment, CFIUS, an interagency committee 
that reviews some foreign investments in U.S. businesses. 

Mr. Rosen previously held several senior leadership roles at the 
Department of Homeland Security, including serving as Chief of 
Staff to then-Secretary Jeh Johnson. Prior to joining DHS, Mr. 
Rosen served as a Federal prosecutor at the Department of Justice, 
counsel on the Senate Judiciary Committee, and Staff Director to 
the Senate Caucus on International Narcotics Control. Mr. Rosen 
is well respected, as we know, by the national security community. 

On Monday, a bipartisan group of 85 national security and law 
enforcement professionals, spanning Republican and Democratic 
administrations, sent a letter urging swift consideration and con-
firmation of Mr. Rosen. They wrote, quote, ‘‘Paul is the right per-
son with the right skills to safeguard U.S. national security when 
it comes to direct foreign investment in the United States,’’ un-
quote. The Fraternal Order of Police wrote to Ranking Member 
Toomey and to me expressing its ‘‘strong support’’ of Mr. Rosen’s 
nomination. I ask unanimous consent that these two letters be en-
tered into the record. Without objection, so entered. 

Thank you, Mr. Rosen, for your prior service to our country and 
your willingness to serve again. Thanks again for both of you being 
here. 

Senator Toomey. 

OPENING STATEMENT OF SENATOR PATRICK J. TOOMEY 

Senator TOOMEY. Thank you, Mr. Chairman. Mr. Rosen and Ms. 
Gibson, welcome to both of you. I commend you both for your long-
standing commitment to public service. Mr. Rosen, you have been 
nominated, as the Chairman pointed out, for an important role at 
the Treasury, leading the Committee on Foreign Investment in the 
United States, known as CFIUS. CFIUS is an interagency body 
with the power to review, and, in some cases, advise the President 
to block foreign direct investment into the United States, known as 
inbound FDI, on the grounds that certain investments may erode 
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America’s technological advantages that underpin our national se-
curity. 

Maintaining our defense while upholding our economic prosperity 
is a sensitive and challenging task. The broad, free flow of capital 
is a fundamental part of our remarkably successful free market 
system. In particular, inbound FDI is a source of much-needed in-
vestment in American businesses. From 2016 through 2020, be-
tween $150 billion and $500 billion in FDI has flowed into the U.S. 
each year. 

This inbound FDI can lower prices and increase the choices 
available to American consumers, strengthen the American work-
force, increasing employment and wages, and fund research and de-
velopment that contributes to technological innovation and eco-
nomic growth. 

However, foreign Governments and their agents know that in-
vesting in an innovative American firm can potentially give them 
access to valuable technology. Such investments, coupled with the 
tech transfers that may follow, have the potential to allow adver-
saries to make a technological jump that can be used against our 
national security, all without having to spend time and resources 
innovating themselves. 

There is no more problematic, and systemic, threat in this regard 
than China. As the U.S. intelligence community’s latest annual 
threat assessment says, and I quote, ‘‘Beijing uses a variety of tools 
from public investment to espionage to advance its will remain the 
top threat to U.S. technological capabilities,’’ end quote. Protecting 
against the threat of adversaries using FDI to harm our national 
security is why we have CFIUS. But given the importance of in-
bound FDI to our economy, it is vital that CFIUS remains laser fo-
cused on screening for genuine national security threats while, at 
the same time, not undermining the attractiveness of the United 
States as a place to invest and innovate. 

Mr. Rosen, if confirmed, you would be only the second Treasury 
Assistant Secretary of Investment Security. Since this position was 
created in 2018, FIRRMA made several notable changes to CFIUS. 
Before FIRRMA, CFIUS only reviewed transactions when a foreign 
person gained control or majority ownership of a U.S. company. 

FIRRMA expanded the scope of transactions that CFIUS can re-
view to include noncontrolling investments in certain U.S. busi-
nesses and certain real estate transactions near military bases and 
sensitive infrastructure sites. 

FIRRMA also created a fast-track process that allows companies 
to potentially shorten the CFIUS review process through a mecha-
nism called a declaration, as opposed to filing a traditional notifica-
tion. That process seems to be working well. I will be looking for-
ward to your reflections on that. 

Now turning to the U.S. Mint, Ms. Gibson has been nominated 
to serve as the Director of the Mint, which was established in 1792 
in the great commonwealth of Pennsylvania and the city of Phila-
delphia. 

The Founding Fathers understood that in order for the United 
States to prosper it needed its own monetary system. The Mint 
continues to play a vital role by manufacturing coins that Ameri-
cans use every day. It also produces precious metal and collectible 
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coins. And for the Mint to thrive, it must continue to innovate and 
release new products that resonate with the public. 

I look forward to hearing from our witnesses today, Mr. Chair-
man. 

Chairman BROWN. Thank you, Senator Toomey. 
Would each of you rise and raise your right hand please. 
Do you swear or affirm that the testimony you are about to give 

is the truth, the whole truth, and nothing but the truth? 
Ms. GIBSON. I do. 
Mr. ROSEN. I do. 
Chairman BROWN. And do you agree to appear and testify before 

any duly constituted committee of the U.S. Senate? 
Ms. GIBSON. I do. 
Mr. ROSEN. I do. 
Chairman BROWN. Thank you. Please be seated. 
Ms. Gibson, you are recognized to begin your testimony. Thank 

you again. 

STATEMENT OF VENTRIS C. GIBSON, OF VIRGINIA, TO BE 
DIRECTOR OF THE MINT, DEPARTMENT OF THE TREASURY 

Ms. GIBSON. Thank you, Mr. Chairman, Ranking Member, and 
distinguished Members of the Committee for allowing me to appear 
here today. With me today are my children, my son Alexander and 
his wife Katherine, my daughter Heather, and my son Charles. I 
am honored that the President nominated me to serve as the Direc-
tor of the U.S. Mint, a responsibility that I do not take lightly, and 
I would like to thank Vice President Harris, Secretary Yellen, and 
Deputy Secretary Adeyemo for their support. 

My career in public service began more than 40 years ago when, 
following high school, I joined the United States Navy. My time as 
a Navy Air Traffic Controller in Tennessee, Sicily, and Cuba was 
one of the most rewarding experiences of my life and proved to be 
the defining moments for me relevant to my values. 

After military service, I continued to serve my fellow veterans for 
23 years at the Department of Veterans Affairs. At VA, I advanced 
from an entry-level professional to one of VA’s most senior execu-
tives, Deputy Assistant Secretary. In those roles, I dedicated my 
life to our Nation’s veterans by further developing employment pro-
grams and changing the diversity landscape of the Department. 

In January 1998, I led the development of the Office of Resolu-
tion Management at the VA, where I was responsible for handling 
the Department’s unlawful discrimination complaints and its alter-
native dispute resolution cases. I was also responsible for the devel-
opment, articulation, and delivery of Department-wide human re-
sources policies, programs, and plans for 260,000 employees. 

A highlight during my time at the VA was serving as one of the 
first volunteers during the opening and dedication of the Vietnam 
Veterans Memorial. We were called upon to assist family members 
and friends in finding their loved ones’ names on the wall. I can 
still see and feel the tears of those mothers, fathers, brothers, sis-
ters, and fellow soldiers. For me, this moment crystalized our debt 
as a Nation to those fallen heroes and how their loss of life pre-
served our freedom and defended our democracy. 
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In 2003, the former Administrator for the Federal Aviation Ad-
ministration, Marion Blakey, asked me to join her team as FAA’s 
most senior human resources executive. In that role, I stabilized a 
human resources environment in the middle of a transition to a 
centralized model. I retired after 35 years of Federal service. 

In 2014, I was pulled from retirement and appointed to the De-
partment of Health and Human Services as the Associate Deputy 
Assistant Secretary for H.R. In that position, I worked with the Of-
fice of Personnel Management on several initiatives that led to 
flexible hiring programs and the future of the Federal workforce. 

In 2015, Mayor Muriel Bowser appointed me to her cabinet as 
the city’s top Director of Human Resources, where I transformed 
the District’s H.R. program into a high-performing, results-oriented 
organization, where I managed a billion-dollar health benefits pro-
gram for 80 agencies and 37,000 employees. 

Last fall, I was honored to join the U.S. Mint as its Deputy Di-
rector. The Mint has a rich and meaningful history, and it is the 
largest and most respected Mint in the world. I would consider it 
a privilege and an honor and another defining moment in my life 
to serve, if confirmed, to be the Director. 

If confirmed, I am ready to lead a workforce dedicated to con-
necting America through coins. I will focus on people, as they are 
key to the Mint’s success, on our programs, from commemorative 
medals to collectible coins to circulating coins, and on our perform-
ance, one that is highly valued and highly thought of. 

Thank you again for this opportunity to appear before the Com-
mittee, and I welcome your questions. 

Chairman BROWN. Thank you, Ms. Gibson. 
Mr. Rosen, welcome. 

STATEMENT OF PAUL M. ROSEN, OF CALIFORNIA, TO BE AS-
SISTANT SECRETARY OF THE TREASURY FOR INVESTMENT 
SECURITY, DEPARTMENT OF THE TREASURY 

Mr. ROSEN. Thank you. Chairman Brown, Ranking Member 
Toomey, distinguished Members of the Committee, it is an honor 
to sit here before you as the President’s nominee to serve as the 
Assistant Secretary for Investment Security for Treasury. 

My life’s journey into public service has its roots in these very 
halls, going back nearly 50 years. In 1973, my parents met working 
in Congress, my father, from California, a legislative assistant, and 
my mother, originally from southeast Washington, DC, a legislative 
secretary, both working for Yvonne Brathwaite Burke, the first Af-
rican-American Congressman elected from California. My parents 
were drawn to Capitol Hill by a desire to serve, which was a value 
instilled by their parents, including by my grandfather who en-
listed in the Army to fight as a Corporal in World War II, and by 
my grandmother who spent 34 years working at the U.S. Census 
Bureau. 

My parents married and relocated to California, where they 
raised my brother and me, instilling in us the same values of serv-
ice, integrity, and hard work. My mother went on to teach elemen-
tary school for 38 years, and my father practiced law with two 
friends, in addition to continuing his own public service, volun-
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teering on city commissions and arts and education boards, and 
both continue to work to this day into their 70s. 

My brother also found his own calling in community service. 
After a long and difficult battle with addiction he became a coun-
selor at a rehabilitation facility and helps at-risk youth, speaking 
to schools and students and adolescents, trying to arm them with 
healthy tools to cope with the stresses of life. I am extremely proud 
that this summer will mark his 18th year of sobriety. 

My own path, Senators, was greatly influenced by this history. 
After graduating college, I packed a suitcase and bought a one-way 
ticket to Washington, DC, with the goal of working on Capitol Hill. 
My first opportunity was volunteering as a volunteer intern for the 
late Senator Carl Levin, and later I worked as a staff assistant for 
Senator Joe Biden. 

After attending law school and then clerking for a Federal judge, 
I returned to the Senate to serve as a counsel on the Senate Judici-
ary Committee, and then for nearly another decade working in var-
ious jobs at the Justice Department and the Department of Home-
land Security, working to protect public safety and national secu-
rity. I was drawn to these roles, in part, from witnessing the 
scourge of illegal drugs and the impact they have had on victims, 
like my brother and so many others. 

And like my parents did a half century ago, I met my wife on 
this journey, and we are blessed to have a beautiful baby girl. 
Casey is with me here today, while our daughter is home in Cali-
fornia with her grandparents, watching the hearing. I cannot thank 
them and our entire family enough for their love, support, and sac-
rifice. 

Senators, the Committee on Foreign Investment in the United 
States, or CFIUS, plays a vital role in protecting U.S. national se-
curity. As technology advances at warp speed and the intentions 
and capabilities of our adversaries expand, CFIUS, and the tal-
ented career public servants who support it, are critical gate-
keepers in protecting the United States from malign foreign invest-
ment while continuing to promote an open investment environ-
ment. And there is perhaps no more consequential time in our his-
tory than now to make curtain that, working with this Committee, 
CFIUS is successful in executing on its national security mission. 

My professional path, experiences, and values have prepared me 
well to fulfill the role of Assistant Secretary. My work as a pros-
ecutor, senior Government official, and national security lawyer 
uniquely position me to fully and faithfully execute Congress’ statu-
tory mandate in the landmark Foreign Investment Risk Review 
Modernization Act, a vitally important bipartisan law that updated 
the framework, authorities, and functions of CFIUS. 

Senators, if confirmed, I would be honored to serve alongside the 
talented and dedicated career professionals in the Office of Invest-
ment Security and International Affairs to preserve an open invest-
ment environment that supports economic growth and innovation 
while protecting U.S. national security interests. 

Thank you, and I look forward to your questions. 
Chairman BROWN. Thank you, Mr. Rosen. 
I will start with you, Ms. Gibson. According to the New York 

Times, an internal report commissioned last year by the Mint 
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found the organization had, in their words, ‘‘a culture problem’’ 
marked by implicit bias, unfair hiring practices, racial tension. 
This reporting is extremely troubling to us, and I assume to you. 

As someone with decades of experience engaging in executive 
oversight and workforce development—you laid our career out 
beautifully, I thought—building inclusive teams within Govern-
ment agencies, you understand the importance of addressing cul-
ture issues directly. I know you are new to this agency. I know that 
report was from September and you joined the next month. 

What have you been doing in the months that you have been Act-
ing Director, in your current capacity, to address these issues? 
What plans do you have to continue this work, if confirmed? 

Ms. GIBSON. Thank you, Chairman, for the question. Since I have 
joined the Mint in October of last year, and after having digested 
the report and using it as a predecisional document in action plan-
ning going forward, I put in place what I call a blueprint for 
change. And this is based on my values of fairness, integrity, and 
trust, because that is so essential to leadership and the trust of the 
nearly 1,700 Mint employees. 

That being said, the blueprint for change is actually a guide to 
how we address these unlawful perceptions by employees of dis-
crimination, marginalization, and sensitivity, or, in fact, in some 
cases, workplace harassment. I have ensured the development of 
an antiharassment policy, and I have laid in place, again, that 
blueprint, which has a 10-point actual plan that I would be willing 
to sit down with you and the staff to go over in detail and provide 
an update on how we are accomplishing making sure we address 
it. 

Just two examples. I have created the Chief Equity Office, that 
will look toward our lens toward equity, and I have hired a consult-
ant to come in and help me make sure I effect change. 

Chairman BROWN. Thank you. 
Mr. Rosen, I will turn to you. The Assistant Secretary is charged 

with leading the interagency committee in reviewing certain for-
eign investments to identify and address national security concerns 
that those transactions may pose. You outlined well in your open-
ing statement how your previous Federal service will inform your 
work as Assistant Secretary. 

So my question is this. In FIRRMA, Congress recognized the na-
tional security implications of foreign investments in U.S. busi-
nesses that maintain or collect sensitive personal data. Your work 
at DHS and the private sector provided opportunities to under-
stand how companies structure transactions and business involving 
personal debt. 

How will you ensure that CFIUS is reviewing transactions in-
volving sensitive personal data, and what will you consider when 
reviewing such transactions? 

Mr. ROSEN. Chairman, thank you for that question and for rais-
ing the important issue of sensitive personal data. As you and the 
Ranking Member know, this was an issue that the authorities for 
which were enhanced in FIRRMA, and sensitive personal data now 
is one of the triggers for reviewing a noncontrolling investment. 
And as we know, with technology and the advent of various, well, 
technological advancements, sensitive personal data of Americans 
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is everywhere, and it is an issue that FIRRMA has rightly focused 
on. 

So one of the things that we would do is, of course, in assessing 
certain jurisdiction of noncontrolling investments look to the stat-
ute, look to the factors, and look to whether and to what extent 
U.S. sensitive personal data would be exposed, because there is a 
great concern that our adversaries could get a hold of sensitive per-
sonal data. They have done it before and they are looking to do it 
to exploit that data on U.S. citizens. 

And so it is something that, Senator, if confirmed, we would take 
a very close look at and making sure that we are protecting that 
sensitive information. 

Chairman BROWN. Thank you. Last question, another for you, 
Ms. Gibson. Since its founding, as the Ranking Member pointed 
out, in Philadelphia, the Mint has served the American people by 
manufacturing, distributing, and circulating coins. It has been re-
ported that the coronavirus pandemic caused disruptions to the 
normal circulation patterns for coins. As we return to normal, and 
if you are confirmed, and we return to normal and businesses re-
open to full capacity, describe what the Mint is doing to promote 
circulation. As you answer that, just tell us if you are still seeing 
those disruptions and how you are going to address it. 

Ms. GIBSON. As you can appreciate, Senator—thank you for the 
question, sir—the U.S. Mint is an operational arm of the currency 
that we produce in the United States, and at the Federal Reserve’s 
request we deliver. And we have delivered all coins requested by 
the Federal Reserve for distribution to the banks. 

That being said, we also have looked at what flowback is. We 
have participated in the U.S. Coin Task Force that made rec-
ommendations on how we can get coins back flowing from the near-
ly 128 million homes that during the pandemic have kind of kept 
coins without negotiating them through our economy. And are also 
looking at, we have a program called Get Coins Moving. I did a 
press release last week to just get out there to as many of the 
media as possible, saying, ‘‘Hey, bring the coins. Let’s get them 
back into the economy.’’ 

Chairman BROWN. Thank you. Senator Toomey. 
Senator TOOMEY. Thank you, Mr. Chairman. Mr. Rosen, as you 

know, when FIRRMA was passed it dramatically expanded the 
scope of transactions that would be subject to CFIUS review, and 
CFIUS seems to have stepped up and significantly increased the 
volume of transactions that it has looked at, evaluated, many 
under the declaration process, which is the faster process of getting 
to an approval. 

But certainly CFIUS has its hands full with this volume of trans-
actions. I am concerned that we should not, certainly any time 
soon, add to the burden or create distractions or meddle with 
CFIUS’ core mission, because it is a big job and it is a very impor-
tant job. 

I guess I would like to get your perspective on how you think 
about the specific national security threats that arise from China, 
in particular, when it comes to acquiring American technology. So 
briefly, your assessment of the nature of this threat, how serious 
is it, and how do you view how CFIUS is currently managing that. 
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Mr. ROSEN. Senator, thank you for that question and for raising 
this critical issue. The threat from China, frankly, is significant. It 
is a strategy economic competitor. It is engaged in conduct that is 
adversarial against our national security interests. They are en-
gaged in acts of stealing intellectual property, technology, and the 
like. You cited the intel assessment. It is a threat that I think we 
need to be very, very focused on, Senator, and it is one that I take 
very seriously. 

In terms of how the committee would approach that threat, 
frankly, Senator, I think you and others in FIRRMA provided sig-
nificant tools to examine and go after that threat, and they are 
tools that I intend to use. For example, the non-notified transaction 
process. Very important. Monitoring and compliance issues. Very 
important. The jurisdictional issue of being able to look at trans-
actions intended to evade CFIUS jurisdiction. Very important, be-
cause I think we need to be focused on the threat in front of us 
but also the threat of tomorrow. 

Senator TOOMEY. So in my opening remarks I mentioned how im-
portant inbound FDI is to the American economy. I assume you 
agree that that is an important asset for our economy. 

Mr. ROSEN. Yes, Senator. 
Senator TOOMEY. So my question is, given the importance of FDI 

and given that CFIUS can review and intervene and even block 
FDI, how do you both safeguard critical U.S. technology but, at the 
same time, avoid becoming a cumbersome obstacle to legitimate 
FDI, and sort of a related question, how do you make sure that 
CFIUS does not become a tool for just protectionism? 

Mr. ROSEN. Senator, thank you for raising that and for the ques-
tion. On the first, it is a balance. We need to make sure, and if con-
firmed, I would engage in this, make sure that we are efficiently 
and effectively moving transactions. Moving benign investment 
through the process is a very important piece of the CFIUS review. 
Predictability and certainty in the business community, very im-
portant, all while focusing on national security, are things that the 
balance needs to be struck. You have raised those two pieces. 

I think, moving forward, from a CFIUS operational perspective, 
I think those are the things that, if confirmed, I would be looking 
to work with this Committee on in striking that balance. 

Senator TOOMEY. Thank you. Ms. Gibson, as I mentioned in my 
opening statement, the Mint needs to continue to innovate and to 
release new products that resonate with the public. That includes 
collectibles. Two examples, and I want to ask you about them, Mor-
gan and Peace silver dollars. My understanding is that in 2021, the 
Mint released popular new versions of each of these coins, and they 
sold out within minutes. But in 2022, I understand the lack of 
availability of silver has caused a suspension of the production of 
these coins. 

I have been approached by stakeholders who are very concerned 
that if we skip a year’s production, 2022, and wait until 2023 to 
resume production, that that will have an adverse negative impact 
on the attractiveness of the series, the value of these coins. So I 
am wondering, is it possible to actually produce these coins in 
2022, rather than just waiting until 2023. 
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Ms. GIBSON. Thank you, sir, for the question. The Morgan and 
Peace program was highly popular. As you mentioned, it sold out 
in minutes. And we also received a number of complaints from cus-
tomers that were not able to obtain the Morgan and Peace. 

For 2022, we thought about how can we go about ensuring that 
we will have enough coinage, Morgan and Peace specifically, for the 
customers, especially since we sold out in 2021 and could not meet 
that customer demand. I pulled together a team of experts from 
manufacturing, sales and marketing, legal, and the chief fiscal offi-
cer, to make sure that going forward we could produce the Morgan 
and Peace in 2022, given the fact that we have to also balance our 
silver supply chain with our bullion program, which is congres-
sional mandated. 

Thus, we made the decision that we would bypass 2022, and in 
2023 make the Morgan and Peace coin, and that way make enough 
sufficient to satisfy customer demand. 

Senator TOOMEY. My time is out but my understanding is it 
would be possible to make some coins in 2022, probably not suffi-
cient to meet the full demand, but a number of constituents have 
suggested that it is better to at least meet some demand and have 
the continuity of production rather than wait until 2023, when 
maybe you will be able to meet the full demand then. 

So I would just ask you, respectfully, to consider that possibility. 
Ms. GIBSON. Thank you, sir, and I surely will. 
Chairman BROWN. Thank you, Senator Toomey. 
Senator Warren, from Massachusetts, is recognized. 
Senator WARREN. Thank you, Mr. Chairman. 
The Biden administration has rallied the world to impose historic 

sanctions against Russia for its invasion of Ukraine. These sanc-
tions include seizing yachts, mansions, financial holdings, that 
Vladimir Putin and his oligarch buddies have stashed abroad. But 
to enforce these sanctions, we need to know who owns what. 

So, Mr. Rosen, if confirmed, you would play a leading role on the 
Committee on Foreign Investment in the United States. Now 
CFIUS does not enforce sanctions but they do review foreign in-
vestments in the United States to make sure that they do not pose 
a risk to our national security. That means that they know a lot 
about the importance of finding out who is behind an investment. 

So, Mr. Rosen, let me ask you, when a shell company tries to buy 
a U.S. semiconductor company or real estate right next to a mili-
tary base, CFIUS does a tremendous amount of work to find out 
who is behind the shell company, often the entity known as the 
beneficial owner. So why is it so important to national security that 
we know the actual identity of who is investing in the United 
States? 

Mr. ROSEN. Senator Warren, thank you for that question. Cer-
tainly understanding where money is coming from, who is control-
ling the money, what does that flow look like are key consider-
ations in any national security risk assessment. 

Senator WARREN. But CFIUS only reviews a few hundred trans-
actions a year, and it focuses on investments that lead to foreign 
control of important U.S. businesses. That is its special niche. That 
prevents foreign adversaries from buying the companies that, for 
example, run our power grid, but it does not stop criminals, terror-
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ists, and sanctioned oligarchs from making other kinds of invest-
ments in the U.S., including stashing a lot of money here. 

We do have other safeguards. Know-your-customer requirements 
require the financial institutions to ask basic questions about po-
tential clients before helping them hide buckets of cash in our fi-
nancial markets. Now these rules apply to most American financial 
institutions, like banks and mutual funds, and even casinos. Cath-
erine Cortez Masto, I thought you might want to remember that. 
They are all paying attention under know-your-customer. But there 
is a huge loophole for the $11 trillion private investment industry. 

Mr. Rosen, if a Russian oligarch uses a shell company to invest 
his billions with a U.S. private equity firm, is that private equity 
firm required to find out who is actually behind that shell com-
pany? 

Mr. ROSEN. Senator, I do not believe so. 
Senator WARREN. That is right. The answer is no, and that cre-

ates a huge loophole for oligarchs to be able to evade sanctions and 
to continue to carry on business right here in the United States. 

This loophole also poses a threat to the stability of our financial 
system because we do not know what parts of the financial system 
have been infiltrated by Russian money, and that means we do not 
know what impacts sanctions could have, and it is hard to be con-
fident that private funds are actually complying with sanctions as 
required by current law. 

So, Mr. Rosen, do you agree that it is a threat to both national 
security and financial stability to allow private investment compa-
nies to blindly accept cash of Russian oligarchs, not to mention 
money from human traffickers, drug lords, and terrorists? 

Mr. ROSEN. Senator, I certainly believe that beneficial ownership 
inquiry analysis is a key national security consideration, particu-
larly when it comes to CFIUS. 

Senator WARREN. Good. You know, last year the Biden adminis-
tration committed to fixing this loophole, but Russia’s invasion of 
Ukraine has made it clear we do not have any time to waste here. 
With every day that passes, Russian oligarchs and Government of-
ficials continue to profit from illegal investments in the United 
States. That is why I sent a letter last week to the Treasury De-
partment and the SEC asking them to immediately close the know- 
your-customer loophole for the private investment industry. 

The United States has led the world in imposing strong sanctions 
against Russia, and we must use every tool possible to enforce 
those sanctions. 

Thank you, Mr. Chairman. 
Chairman BROWN. Thank you, Senator Warren. 
Senator Cortez Masto, from Nevada, where there was once a 

mint in Carson City, and now a museum, right? 
Senator CORTEZ MASTO. That is absolutely right. I was going to 

lead with that. 
Chairman BROWN. Oh, I am sorry. 
Senator CORTEZ MASTO. I was going to lead with that. So first 

of all, congratulations to the nominees. Welcome. Congratulations. 
Welcome to your family members. 

And so, Ms. Gibson, I was going to start with that, because the 
Mint, the U.S. Mint, and because of the Comstock Lode, as you 
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well know, we had a Mint in Carson City for a period of time. It 
is now part of our State history, Nevada History Museum. We are 
very proud of it. I was just there, actually. They were actually 
minting some coins. 

So let me talk to you a little bit about this because I was pleased 
to see President Trump sign into law a bill that I worked on with 
Representative Barbara Lee, Circulating Collectible Coin Redesign 
Act of 2020. And I was fortunate enough to lead this with Senator 
Fischer. We had 24 cosponsors, including Senators Toomey, Daines, 
Moran, and Smith. 

And what we did in that piece of legislation, it was to recognize 
important women in our nation’s history. I was particularly pleased 
that Maya Angelou was chosen for the inaugural quarter, as you 
well known about her legacy, which really helped to fuel greater 
fairness and understanding across our nation around activism in 
her writing. I am looking forward to collecting the next quarter 
honoring astronaut Sally Ride. 

But my question to you is, if confirmed, how would you ensure 
that the U.S. Mint increases awareness of these quarters honoring 
prominent American women, particular among children and young 
people, and how do you think this type of recognition helps with 
the work ultimately you do minting coins and making sure that 
they are out there in circulation amongst the American public? 

Ms. GIBSON. Thank you, Senator, for that question, and thank 
you for your leadership of the American Women coins program. 

As you know, we still, this year, have three remaining, and that 
is Wilma Mankiller, Nina Otero-Warren, and Anna May Wong, and 
we have announced the five women for 2023, which are Bessie 
Coleman, Jovita Idar, Edith Kanaka‘ole, Eleanor Roosevelt, and 
Maria Tallchief. And the program will continue through 2024, with 
five additional women, with your input as well, and through 2025, 
five additional women. 

The reason why this is so critical that we capture women on 
coins is because women helped contribute and build this great na-
tion, and the contributions of these trailblazers, and those that 
have gone through the suffrage movement, and those that have 
gone through voting rights, and those that have really made a dif-
ference in how we, as a country operates. We have women on the 
front lines in our military every single day. 

It is my desire, if I am confirmed, have the privilege of being con-
firmed for this position, to make sure that going forward women 
are just a natural part of the coin process, and that we do not have 
to have a special program to recognize them, that they have an 
equal voice and an equal presence in our coinage. 

Senator CORTEZ MASTO. Thank you. I want to jump to Mr. Rosen 
because I only have so much time here, but I appreciate the work 
that you are going to do around not only this but the work that 
is so crucial for the U.S. Mint, and your background clearly shows 
you have the experience to lead the helm there. 

Mr. Rosen, another area I want to highlight, some of the glowing 
letters of support that I have received in support of your nomina-
tion as well. One of those is from the National Fraternal Order of 
Police. They spoke to your ability as a reliable partner of law en-
forcement. You are described as a thorough prosecutor of crimes, 
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such as drug trafficking, violent crime, and financial crimes, and 
your work at Homeland Security serving under Secretary Johnson 
to combat threats to the homeland such as ISIS and cybersecurity. 

Talk, if you would, about your experience in cybersecurity and 
counterterrorism and how that will inform your work at CFIUS. 

Mr. ROSEN. Thank you very much, Senator, for the question and 
the reference to that letter. My experience in national security, law 
enforcement will critically inform how I approach the role of Assist-
ant Secretary. When I was chief of staff of the third-largest Cabinet 
agency we were responsible for addressing threats to the homeland 
from a variety of sources, and as you point out, those were counter-
terrorism threats, that was ISIS-inspired actors, and critically cy-
bersecurity threats to our critical infrastructure and commercial 
partners. And we worked to harden that infrastructure, both com-
mercially and on the Government side, and we worked to counter 
the threats coming from overseas, particularly from China and 
elsewhere. 

Senator, if confirmed, it is something that I will be focused on. 
Senator CORTEZ MASTO. Thank you, and I appreciate your com-

ments, because going to what Senator Toomey talked to you about 
with respect to the concerns with the Chinese Communist Party, 
I do think your background lends itself to prepare to handle issues 
such as the CCP-backed venture capitalist investors targeting 
emerging technology firms. I am hopeful that based on your back-
ground, and what you have just already talked today about the bal-
ance, and finding that balance, that you are going to be just as ef-
fective and what we need here. And that you will also come back 
to us and tell us what additional tools you might need as we ad-
dress and look at the concerns happening abroad. 

So I am done. Thank you so much. Congratulations to both of 
you. Thank you, Mr. Chairman. 

Chairman BROWN. Thank you, Senator Cortez Masto. 
Senator Hagerty is recognized, from the State of Tennessee. 
Senator HAGERTY. Thank you, Mr. Chairman, and congratula-

tions to our two nominees. 
Mr. Rosen, I would like to turn to you first and talk about a topic 

that is near and dear to my heart, which is CFIUS. Senator Cortez 
Masto, I am certain was just talk with you about that as well. And 
I want to initially ask for your commitment to work with this Com-
mittee, and in particular the National Security Subcommittee, 
which I am the Ranking Member, to continue to refine the im-
provements in our investment screening regime that are enabled in 
FIRRMA, and as enabled through the regulations that are devel-
oped and published over the past few years. 

Mr. ROSEN. You certainly have my commitment, Senator, yes. 
Senator HAGERTY. Thank you. Thank you, Mr. Rosen. 
As FIRRMA noted, investment screening is more effective if our 

like-minded allies are operating similar systems, screening out 
similar nefarious investments. And to that end, the previous Ad-
ministration established an office within Treasury to work with al-
lied nations to establish and coordinate investment screening. In 
fact, when I served as U.S. Ambassador to Japan I had teams come 
over to work with our partners there, to try to share our knowl-
edge, to share our best practices, to make certain that our allies 
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are working in the same direction that we are. I think we are all 
much better off when we have coordinated screening in that man-
ner. 

We have seen a lot of positive movement in that direction, and 
we have got more than a dozen countries now strengthening or ex-
panding their systems. So I would like, Mr. Rosen, if you would 
just talk for a few minutes, if you would, about your priorities for 
engaging with our allies to further synchronize our systems. 

Mr. ROSEN. Senator, thank you for that question, and raising 
this issue of international engagement, which is critical, as this 
Committee saw, when it enacted FIRRMA, frankly. 

As we get stronger, through the implementation of FIRRMA, and 
our systems do a better and more thorough job of screening foreign 
direct investment, we do need to be increasingly cognizant that 
those malign actors are going to go to our partners and try to get 
at that critical technology, that critical infrastructure, that know- 
how, as you point out, through other mechanisms. 

And so working with our allies it will be a priority of mine to 
help them buildup their capabilities like we built ours up in 
FIRRMA, and my experience engaging with foreign partners in 
doing so, I will leverage that experience, Senator, to work to en-
hance that. Because FIRRMA also talked about accepted foreign 
States, right, and giving an incentive for countries to do that. 

So you have my commitment that will be a focus of mine. 
Senator HAGERTY. I appreciate that. My observation, working 

with our teams in the past, was that we have very talented people 
but we have a dearth of talent as well. So it is a tough process. 
It is one that requires certain expertise. And I would love to hear 
your comments on the manpower aspect of this and what your 
plans might be to recruit and enhance that. 

Mr. ROSEN. Certainly, Senator, and thank you for that. I am not 
in the building so I have not been able to assess first-hand. My un-
derstanding is that with FIRRMA the resources, through filing fees 
and otherwise, have grown. The manpower has grown in a very 
positive way. And so I am looking forward to getting in and assess-
ing that, and you certainly have my commitment that if I identify 
gaps I will come back to this Committee. 

But in terms of the focus, I think that from what I have seen on 
the outside the office is doing a good job and working to implement 
and build those resources and devote the resources, as you point 
out, to the priority of FIRRMA. 

Senator HAGERTY. Well, back to your initial commitment of work-
ing with us, and again, my Subcommittee, I very much appreciate 
that, because I want to make American the most attractive place 
to invest capital. We have got great partners, and we can deepen 
our economic alliance, and our economic security begets national 
security. 

So I want to make certain that we have a process that facilitates 
the proper sort of investment, the proper sort of partners, but at 
the same time protects intellectual property and makes certain 
that it does not fall into the wrong hands. So I look forward to 
working with you closely on that. 

I would like to come to another aspect of CFIUS if I might, and 
that has to do with the parties who are required to file with Treas-
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ury for covered transactions. Over the years, the Government has 
discovered that many transactions are finalized that were not dis-
closed. They called them non-notified transactions. And those 
transactions, once they are discovered, then require CFIUS review. 
And once we determine that some of those transactions might actu-
ally impose risks to our national security they have to be unwound. 
Given your experience as an attorney, I think you know how com-
plicated that can be, how disruptive that can be. It takes a lot of 
our manpower and it really leads to many, many challenges. 

So I would like to understand a little bit more how you plan to 
encourage the parties that file covered transactions to do so prop-
erly and how to make certain that we do not have these non-noti-
fied transactions. Are there areas where you see opportunity there? 

Mr. ROSEN. Yes. Thank you, Senator, and I agree with you that 
we do want to encourage companies to come in the front door. 
There is an informal engagement process with CFIUS that is in 
place to allow companies to engage, to ask questions, and the like. 
Through FIRRMA there was also a declaration process put into 
place, and to your point about encouraging foreign direct invest-
ments speedy, swift resolutions to the inquiry. 

And so, Senator, if confirmed, I am going to be focused on this 
issue. I am going to be looking at resources, because I do want to 
make sure that benign investment flows efficiently and effectively 
through the system while staying laser-focused on national secu-
rity. 

Senator HAGERTY. I will look forward to working with you on 
that too, because I think a good communication program, particu-
larly with our U.S. side private equity, venture capital investors, 
to let them know what the consequences are, what the difficulty 
would be of having to unwind these transactions could be very ef-
fective. 

Thank you very much for your time. Ms. Gibson, congratulations. 
I am going to submit my questions for you for the record. 

Thank you, Mr. Chairman. 
Chairman BROWN. Thank you, Senator Hagerty. 
Thank you to the nominees today for being here and providing 

testimony. I hope we can work together as a Committee to move 
forward quickly on the nominations of both these two qualified 
nominees. 

For Senators who wish to submit questions for the hearing 
record, as Senator Hagerty said he plans to, those questions are 
due close of business on Monday, April 11th, at 5 p.m. For the 
nominees, we would like you to have your responses back to us by 
Monday, April 18th, at noon. 

Thank you again for your testimony, and the Committee is ad-
journed. 

[Whereupon, at 10:48 a.m., the hearing was adjourned.] 
[Prepared statements, biographical sketches of nominees, re-

sponses to written questions, and additional material supplied for 
the record follow:] 
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PREPARED STATEMENT OF CHAIRMAN SHERROD BROWN 

The Committee meets today to consider the nominations of: Ms. Ventris C. Gibson 
to be Director of the Mint; and Mr. Paul M. Rosen to be Assistant Secretary of the 
Treasury for Investment Security. 

We thank the nominees for appearing, and extend a warm welcome to their fami-
lies and friends in attendance and watching from home. 

To the nominees, thank you for your willingness to serve our country. 
Ventris Gibson is the President’s nominee to serve as the Director of the Mint. 

The agency to which Ms. Gibson has been nominated is the world’s largest coin 
manufacturer. 

In fiscal year 2021 alone, the Mint shipped 14.7 billion circulating coins. The Mint 
operates six facilities and employs more than 1,600 people. 

It was also the only major world mint to maintain continuous production through-
out the pandemic. All of this is a testament to its dedicated workers who design, 
produce, and protect our national assets. 

For more than two centuries, the Mint has played an essential role in providing 
the American people and businesses with secure, privacy-respecting currency. It’s 
the sole producer of circulating coins. 

If confirmed, Ms. Gibson would be the first African American to the lead the Mint. 
She represents yet another historic nomination by this Administration. 

Ms. Gibson has devoted more than 40 years to public service, decades in top lead-
ership positions throughout Government. A veteran of the U.S. Navy, she currently 
serves as the Acting Director of the Mint. Previously, Ms. Gibson served as the Di-
rector of Human Resources for the District of Columbia. 

Prior to her time with the D.C. Government, Ms. Gibson served in high level lead-
ership positions at the Departments of Health and Human Services, Transportation, 
and Veterans Affairs. 

I am glad you can be here with us today, Ms. Gibson. And thank you for your 
many years of service to our country. 

Paul Rosen is the President’s nominee to serve as Assistant Secretary of the 
Treasury for Investment Security. This is an important national security position 
we created in 2018 through the passage of this Committee’s work on the bipartisan 
Foreign Investment Risk Review Modernization Act, or FIRRMA. 

If confirmed, Mr. Rosen would lead an office responsible for implementing the De-
partment’s responsibilities as Chair of the Committee on Foreign Investment in the 
United States, or CFIUS—an interagency Committee that reviews certain foreign 
investments in U.S. businesses. 

Mr. Rosen previously held several senior leadership roles at the Department of 
Homeland Security, including serving as Chief of Staff to then-Secretary Jeh John-
son. 

Prior to joining DHS, Mr. Rosen served as a Federal prosecutor at the Depart-
ment of Justice, counsel on the Senate Judiciary Committee, and Staff Director to 
the Senate Caucus on International Narcotics Control. 

Mr. Rosen is well respected by the national security community. 
On Monday, a bipartisan group of 85 national security and law enforcement pro-

fessionals—spanning Republican and Democratic administrations—sent a letter urg-
ing swift consideration and confirmation of Mr. Rosen. They wrote that ‘‘Paul is the 
right person with the right skills to safeguard U.S. national security when it comes 
to foreign investment in the United States.’’ 

The Fraternal Order of Police wrote to Ranking Member Toomey and myself ex-
pressing its ‘‘strong support’’ of Mr. Rosen’s nomination. I ask that these two letters 
be entered into the record. 

Thank you, Mr. Rosen, for your prior service to our country and your willingness 
to serve once again. 

Thanks again to the nominees for appearing here today. I look forward to your 
testimony. 

PREPARED STATEMENT OF SENATOR PATRICK J. TOOMEY 

Mr. Chairman, thank you. 
Mr. Rosen and Ms. Gibson, welcome. I commend you both for your longstanding 

commitment to public service. 
Mr. Rosen, you’ve been nominated for an important role at Treasury leading the 

Committee on Foreign Investment in the United States, known as CFIUS. CFIUS 
is an interagency body with the power to review, and, in some cases, advise the 
president to block, foreign direct investment into the United States, known as in-
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bound FDI, on the grounds that certain investments may erode America’s techno-
logical advantages that underpin our national security. 

Maintaining our defense while upholding our economic prosperity is a sensitive 
and challenging task. The broad, free flow of capital is a fundamental part of our 
remarkably successful free market system. 

In particular, inbound FDI is a source of much needed investment in American 
businesses. From 2016 through 2020, between $150 billion and $500 billion in FDI 
has flowed into the U.S. each year. 

This inbound FDI can lower prices and increase the choices available to American 
consumers, strengthen the American workforce, increasing employment and wages, 
and fund research and development that contributes to technological innovation and 
economic growth. 

However, foreign Governments and their agents know that investing in an inno-
vative American firm can potentially give them access to its technology. Such invest-
ments, coupled with the tech transfers that may follow, have the potential to allow 
adversaries to make a technological jump that can be used against our national se-
curity—all without having to spend time and resources innovating themselves. 

There’s no more problematic, and systemic, threat in this regard than China. As 
the U.S. intelligence community’s latest annual threat assessment says, ‘‘China will 
remain the top threat to U.S. technological competitiveness as Beijing targets key 
sectors and proprietary commercial and military technology from U.S. and allied 
companies and institutions. Beijing uses a variety of tools, from public investment 
to espionage, to advance its technological capabilities.’’ 

Protecting against the threat of adversaries using FDI to harm our national secu-
rity is why we have CFIUS. But given the importance of inbound FDI to our econ-
omy, it’s vital that CFIUS remains laser focused on screening for genuine national 
security threats while, at the same time, not undermining the attractiveness of the 
United States as a place to invest and innovate. 

A slow CFIUS review process can disrupt individual deals. And a pattern of dis-
ruption will discourage valuable FDI. Most importantly, we must guard against 
CFIUS becoming a tool of economic protectionism. 

Mr. Rosen, if confirmed, you’d be only our second Treasury Assistant Secretary 
of Investment Security. This position was formally created in 2018 by the Foreign 
Investment Risk Review Modernization Act, or FIRRMA. 

FIRRMA made several notable changes to CFIUS. Before FIRRMA, CFIUS only 
reviewed transactions when a foreign person gained control or majority ownership 
of a U.S. company. 

FIRRMA expanded the scope of transactions that CFIUS can review to include 
noncontrolling investments in certain U.S. businesses involved in critical technology, 
critical infrastructure, the collection of sensitive data on U.S. citizens, and certain 
real estate transactions near military bases and sensitive infrastructure sites. 

FIRRMA also created a fast-track process that allows companies to potentially 
shorten the CFIUS review process through a mechanism called a declaration, as op-
posed to filing a traditional notification. 

In the 4 years since FIRRMA was enacted, CFIUS has been processing an increas-
ing number of transactions annually and appears to be doing so in a manner con-
sistent with FIRRMA’s intent. 

In 2019, around 94 companies sought CFIUS’ approval for their investments via 
the shorter declaration route. In 2020, that number increased by around 25 percent. 
And it is my understanding we should expect at least a similar increase in compa-
nies filing declarations in 2021 from 2020. 

This trend suggests that the private sector is viewing the CFIUS declaration op-
tion as a viable means of subjecting transactions to Government review. 

CFIUS is also increasingly approving a high percentage of declarations. CFIUS 
approved 36 percent of declarations in 2019 and 65 percent in 2020. It is my under-
standing that CFIUS approved at least 65 percent of declarations in 2021 as well. 

These data points suggest that the declaration process is useful for CFIUS as well 
by allowing it to focuses its attention on the transactions that merit the most scru-
tiny. 

Given that CFIUS has its hands full doing this work, Congress and the Adminis-
tration must be very cautious about taking any actions that would unduly burden, 
distract, or meddle with CFIUS’ core mission. The negative effects could be im-
mense, both in terms of harm to our economy and also harm to efficient and effec-
tive screenings by CFIUS. 

Now turning to the U.S. Mint. Ms. Gibson has been nominated to serve as the 
Director of the Mint, which was established in 1792 in the great Commonwealth of 
Pennsylvania in Philadelphia. 
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The Founding Fathers understood that in order for the United States to prosper 
it needed its own monetary system. The Mint continues to play a vital role by man-
ufacturing coins that Americans use every day. It also produces precious metal and 
collectible coins. For the Mint to thrive, it must continue to innovate and release 
new products that resonate with the public. 

I look forward to hearing from today’s nominees. 

PREPARED STATEMENT OF VENTRIS C. GIBSON 
TO BE DIRECTOR OF THE MINT, DEPARTMENT OF THE TREASURY 

APRIL 6, 2022 

Thank you, Mr. Chairman, Ranking Member, and distinguished Members of the 
Committee for allowing me to appear here today. With me today are my children: 
my son Alexander and his wife Katherine, my daughter Heather, and my son 
Charles. I am honored that the President nominated me to serve as the Director 
of the U.S. Mint, a responsibility that I do not take lightly; and I would like to 
thank Vice President Harris, Secretary Yellen, and Deputy Secretary Adeyemo for 
their support. 

My career in public service began more than 40 years ago when, following high 
school, I joined the U.S. Navy. My time as a Navy Air Traffic Controller in Ten-
nessee, Cuba and Sicily was one of the most rewarding experiences of my life. 

After military service, I continued to serve my fellow veterans for 23 years at the 
Department of Veterans’ Affairs. At VA, I advanced from an entry level professional 
to one of VA’s most senior executives—Deputy Assistant Secretary. In those roles, 
I dedicated my life to our Nation’s veterans by further developing employment pro-
grams and changing the diversity landscape of the Department. 

In January 1998, I led the development of the Office of Resolution Management 
at the VA, where I was responsible for handling the Department’s unlawful dis-
crimination complaints and its alternative dispute resolution cases. I was also re-
sponsible for the development, articulation, and delivery of Department-wide human 
resources policies, plans, and programs for 260,000 employees. 

A highlight during my time at the VA was serving as one of the first volunteers 
during the opening and dedication of the Vietnam Veterans Memorial. We were 
called upon to assist family members and friends in finding their loved ones’ names 
on the wall. I can still see and feel the tears of those mothers, fathers, brothers, 
sisters, and fellow soldiers. For me, this moment crystalized our debt as a Nation 
to these fallen heroes and how their loss of life preserved our freedom and defended 
our democracy. 

In 2003, the former Administrator for the Federal Aviation Administration (FAA) 
Marion Blakey, asked me to join her team as FAA’s top human resources executive. 
In that role, I stabilized a human resources environment in the middle of a transi-
tion to a centralized model without negatively affecting the agency’s mission. Then, 
in 2011, after 35 years of service I retired. In 2014, I was pulled from retirement 
and appointed to the Department of Health and Human Services (HHS) as the Asso-
ciate Deputy Assistant Secretary for Human Resources. In that position, I worked 
with the Office of Personnel Management on several initiatives that led to flexible- 
hiring programs for HHS. 

In 2015, Mayor Muriel Bowser appointed me to her cabinet as the city’s Director 
of Human Resources, where I transformed the District of Columbia’s human capital 
organization into a high performing, results-oriented organization. I managed a bil-
lion-dollar health benefits program for 80 agencies and 37,000 employees. 

Last fall, I was honored to join the U.S. Mint as Deputy Director. The Mint has 
a rich and meaningful history, and it is the largest and most respected Mint in the 
world. I would consider it a privilege and a defining moment in my professional life 
to serve as Director. 

If confirmed, I am ready to lead a workforce dedicated to connecting America 
through coins. I will focus on people—as they are key to the Mint’s success; on our 
programs—from commemorative medals to collectible coins to circulating coins; and 
on our performance—one that is high performing and results oriented. 

Thank you again for the opportunity to appear before the Committee today, and 
I welcome your questions. 
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PREPARED STATEMENT OF PAUL M. ROSEN 
TO BE ASSISTANT SECRETARY OF THE TREASURY FOR INVESTMENT SECURITY, 

DEPARTMENT OF THE TREASURY 

APRIL 6, 2022 

Chairman Brown, Ranking Member Toomey, distinguished Members of the Com-
mittee—it is an honor to sit here before you as the President’s nominee to serve as 
the Assistant Secretary of the Office of Investment Security for Treasury. 

My life’s journey into public service has roots in these very halls going back near-
ly 50 years. In 1973, my parents met working in Congress—my father, from Cali-
fornia, a legislative assistant, and my mother, originally from Southeast Wash-
ington, DC, a legislative secretary—both working for Yvonne Brathwaite Burke, the 
first African-American woman elected to Congress from California. My parents were 
drawn to Capitol Hill by a desire to serve, which was a value instilled by their par-
ents, including by my grandfather who enlisted in the Army to fight as a Corporal 
in World War II, and by my grandmother who worked for 34 years at the U.S. Cen-
sus Bureau. 

My parents married and relocated to California, where they raised my brother 
and me, instilling in us the same values of service, integrity and hard work. My 
mother went on to teach elementary school for 38 years, and my father practiced 
law with two friends while continuing public service, volunteering on city commis-
sions and arts and education boards for more than two decades. Both, now in their 
70s, continue to work to this day. My brother also found his own calling in commu-
nity service: After a long and difficult battle with addiction, he became a counselor 
at a rehabilitation facility and helps at-risk youth, speaking to schools and providing 
adolescents with healthy tools to cope with the stresses of life. I’m extremely proud 
that this summer will mark his 18th year of sobriety. 

My own path was greatly influenced by this history. After graduating college, I 
packed a suitcase and bought a one-way ticket to Washington, DC, with the goal 
of working on Capitol Hill. My first opportunity was volunteering as an intern for 
the late Senator Carl Levin, and later I worked as a staff assistant for then-Senator 
Joe Biden. After attending law school and then clerking for a Federal judge, I re-
turned to the Senate to serve as a counsel on the Senate Judiciary Committee, and 
then for another decade in various jobs at the Justice Department and Department 
of Homeland Security working to protect national security and public safety. I was 
drawn to these roles, in part, from witnessing the scourge of illegal drugs and the 
impact they’ve had on victims like my brother and so many others. 

Like my parents did a half century ago, I met my wife Casey on this journey, and 
we are blessed to have a beautiful baby girl. Casey is with me here today, while 
our daughter is home in California with her grandparents watching the hearing. I 
can’t thank them and our entire family enough for their love, support, and sacrifice. 

The Committee on Foreign Investment in the United States, or CFIUS, plays a 
vital role in protecting U.S. national security. As technology advances at warp speed 
and the intentions and capabilities of our adversaries expand, CFIUS, and the tal-
ented career public servants who support it, are a critical gatekeeper in protecting 
the United States from malign foreign investment while continuing to promote an 
open investment climate. And there is perhaps no more consequential time in our 
history than now to make sure that, working with this Committee, CFIUS is suc-
cessful in executing its critical national security mission. 

My professional path, experiences, and values have prepared me well to fulfill the 
role of Assistant Secretary. My work as a prosecutor, senior Government official and 
national security lawyer uniquely position me to fully and faithfully execute Con-
gress’ statutory mandate as set forth in the landmark Foreign Investment Risk Re-
view Modernization Act (FIRRMA), a vitally important bipartisan law that updated 
the framework of the functions and authorities of CFIUS. 

If confirmed, I would be honored to serve alongside the talented and dedicated ca-
reer professionals in the Office of Investment Security and International Affairs to 
preserve an open investment environment that supports economic growth and inno-
vation while protecting U.S. national security interests. 

I look forward to your questions. 
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RESPONSES TO WRITTEN QUESTIONS OF CHAIRMAN BROWN 
FROM VENTRIS C. GIBSON 

Q.1. Where have you excelled in past positions in attracting, hir-
ing, and promoting people of color in positions in your organiza-
tion? Where might there be room for improvement? 
A.1. In my previous positions, there were several opportunities in 
which I led efforts to attract, hire, and promote people of color that 
had meaningful and positive results. While I was employed with 
the Department of Veterans Affairs (VA), former Secretary An-
thony Principi appointed me to chair a team that focused on identi-
fying ways to increase women in the Senior Executive Service 
ranks. The report resulted in increased representation of women in 
higher grade levels, managerial positions, and the Senior Executive 
Service. The Secretary personally recognized my efforts by award-
ing me the Secretary’s Merit Award for Excellence. During my ten-
ure with the Federal Aviation Administration (FAA), I worked col-
laboratively across the organization to champion the Air Traffic 
Controller Diversity Plan and set in motion the actions FAA need-
ed to undertake to recruit and hire a diverse population of highly 
qualified applicants. The diverse applicant pool grew from less than 
15 percent to slightly over 40 percent as a result of our expanded 
recruiting efforts. In addition, I championed a memorandum of 
agreement between FAA and VA to train disabled veterans for em-
ployment as Air Traffic Controllers. While serving as the Associate 
Deputy Assistant Secretary for Human Resources (H.R.) at the De-
partment of Health and Human Services (HHS), I ensured that the 
diversity organizations within HHS’ operating divisions worked in 
partnership with H.R. organizations in recruiting, hiring, training, 
and promoting people of color, women, and those with disabilities. 
My staff and I worked tirelessly to incorporate new learning and 
development programs for employees, to recruit equitably across 
colleges and universities, and ensured that the path for employ-
ment for those with disabilities included appropriate workplace ac-
commodations and assistance. Lastly, while employed with the Dis-
trict of Columbia government, I created a number of programs de-
signed to ensure that all people had an opportunity to excel. These 
included the High School Leadership Institute which afforded 
monthly stipends to District high school students while they par-
ticipated in a mentoring and coaching program in their career field 
of interest. The program was highly successful, with graduates of 
this program going on to attend college. I also ensured a wide 
range of diversity in multiple employment programs, including the 
District Leadership Program and Capital City Fellows. Further, I 
established City University for employees to attend (virtually and 
in person) in five separate career paths (i.e., information tech-
nology, public works, medical administration, transportation, and 
human resources). Prior to leaving D.C. Government, I established 
the process for working with the private sector to train and certify 
individuals seeking CDL licenses. This initiative was designed to 
assist with attracting and retaining school bus drivers. During my 
service as Deputy Director of the Mint, I have identified key objec-
tives that I believe are important to ensure the success of the Mint 
and its employees: (a) ensuring that managers provide effective 
leadership in diversity, equity, inclusion, and accessibility; (b) hold-
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ing all employees accountable through performance for ensuring a 
workplace that is free of discrimination, harassment, workplace vi-
olence, and insensitivity; and (c) ensuring that all efforts under-
taken are fair, just, and equitable for all with a demonstrated com-
mitment to a workplace that is reflective of the American people. 
Throughout my career, I have always looked for ways to improve 
the organizations that I have led. If given the opportunity to serve 
as Director, I will continue the efforts I have already begun to 
achieve these objectives. 
Q.2. What specific measures will you use to evaluate the success 
of the U.S. Mint in understanding and addressing the needs of 
Black, Indigenous, and people of color (BIPOC)? And, will you work 
to keep Congress apprised, as appropriate, on the progress being 
made on these measures? 
A.2. As Deputy Director, I am implementing a series of initiatives 
to ensure the success of the Mint in understanding and addressing 
the needs of BIPOC, women, persons with disabilities, and others. 
If I am confirmed, I am committed to working with Congress, as 
appropriate, on the progress being made at the Mint. Listed below 
are some examples of the initiatives I am implementing: 

Establishing the Office of Equity, which will provide oversight 
and compliance of all diversity initiatives. Further, this office will 
advise on policies, procedures, and practices, and ensure commu-
nity outreach. 

Creating an Employee Experience Council comprised of Mint em-
ployees from across the nation. 

Separating EEO complaint processing from Diversity Manage-
ment and conducting root cause analysis of all complaints. Upon 
review, determining which concerns are systemic and which can be 
addressed through mediation or collaborative conversation. 

Expanding the Mint’s mediation program beyond the EEO com-
plaint process. 

Leveraging working relationships with the Mint’s unions. 
Providing relevant, targeted, and ongoing training for all employ-

ees. 
Providing a confidential email system for U.S. Mint employees to 

express concerns. 
Conducting anonymous assessments to determine the results of 

our efforts and identify where we can further improve or make ad-
justments. 
Q.3. What is your plan for creating an inclusive working environ-
ment for employees within your office? 
A.3. My values are fairness, integrity, and trust. These values were 
foremost in the development of what I call my ‘‘blueprint for 
change.’’ This document provides details of the actions I am under-
taking as Deputy Director and would continue to undertake into 
the future, if I have the privilege of being confirmed. Some exam-
ples of my actions to date include: 

Prepared a video for Mint employees explaining where we are, 
where we need to go, and what it will take for us to be an employer 
of choice and one that is perceived as having a strong employee 
value proposition. 
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Recently hired a diversity expert who will serve as a temporary 
consultant. His responsibilities are to advise on the stand-up of the 
Equity Office, to ensure that its staff has the appropriate expertise 
in the field of Diversity and Equity, develop operating procedures, 
develop metrics and standards, and build partnerships with exter-
nal stakeholders. 

Fostering an environment of open communications where em-
ployees are free, without the fear of reprisal, to bring matters for-
ward. 

Ensuring that the Mint will immediately address any acts of un-
lawful discrimination, to include taking disciplinary or adverse ac-
tion, or debarment from Federal service, as appropriate. 

Require executives to brief on diversity, equity, inclusion, and ac-
cessibility in their monthly organizational performance reports (in 
progress). 

RESPONSES TO WRITTEN QUESTIONS OF SENATOR TOOMEY 
FROM VENTRIS C. GIBSON 

Q.1. Congressional Oversight—What is your philosophy on how the 
Mint should approach and respond to Congressional information re-
quests (both documentary information and oral testimony)? 
A.1. If confirmed, I am committed to working through the accom-
modations process to comply with Congressional requests for infor-
mation consistent with the constitutional and statutory obligations 
of the Executive branch. In the past, the Mint has been an effective 
resource to Congress on Mint-related matters. If confirmed, under 
my leadership, this will continue and I will ensure that we have 
an open line of communication between Members of Congress, con-
gressional staff, Committees, and my office. Please know that I 
have always worked well with members of Congress and with their 
staff. I am hopeful of continuing such a relationship and building 
trust as well. 
Q.2. If confirmed, do you intend to respond to information requests 
differently depending on who is making the Congressional informa-
tion request (whether it is the chair of the Congressional com-
mittee, the Ranking Member, or another member of Congress)? 
Please answer ‘‘yes’’ or ‘‘no.’’ If your answer is ‘‘yes,’’ please explain. 
A.2. Congress plays an important oversight role, and I commit to 
considering all congressional information requests. If confirmed, I 
am committed to working through the accommodations process to 
comply with Congressional requests for information consistent with 
the constitutional and statutory obligations of the Executive 
branch. 
Q.3. Will you commit that, if confirmed, you will timely respond to 
and fully comply with all information requests from me? Please an-
swer ‘‘yes’’ or ‘‘no.’’ If your answer is ‘‘no,’’ please explain. 
A.3. See response to Question 2 above. 
Q.4. Will you commit that, if confirmed, you will make yourself and 
any other Mint employee expeditiously available to provide oral 
testimony (including but not limited to briefings, hearings, and 
transcribed interviews) to the Committee on any matter within its 
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jurisdiction, upon the request of either the Chairman or Ranking 
Member? Please answer ‘‘yes’’ or ‘‘no.’’ If your answer is ‘‘no,’’ please 
explain why. 
A.4. See response to Question 2 above. 
Q.5. Challenges Facing the Mint—What are the biggest challenges 
currently facing the Mint? 
A.5. The biggest challenge currently facing the Mint is supply 
chain issues. We are constantly monitoring the supply chain sup-
porting the production of circulating coins, and I am pleased to say 
that our efforts have allowed us to fulfill the Federal Reserve’s or-
ders. The most pressing supply chain issue currently is the avail-
ability of silver blanks that are critical to both our bullion and nu-
mismatic programs. Some of our Mint suppliers are still addressing 
pandemic-related staffing and supply chain issues which have re-
sulted in the reduced silver blank supply. The shortage has forced 
the Mint to make some tough decisions on the quantity of coins to 
be produced. This year, the Mint suspended the Morgan and Peace 
Silver Dollars due to the inability to produce to the necessary 
quantity to meet demand. Overall, this has had an impact on the 
quantity of numismatic and bullion coins that the Mint is able to 
produce for several of our programs. The Mint continues to work 
with suppliers to address this issue. If confirmed, I would focus on 
the following three objectives to address supply chain challenges: 
First, to ensure the successful operation and production of circu-
lating, bullion, and numismatic coins. This entails providing lead-
ership in how effective and efficient we are in manufacturing coins 
and continuing the successful partnership we have with the Fed-
eral Reserve. I am optimistic about enhancing the relationship we 
have with other Mints worldwide, the numismatic community, and 
increasing youth coin collectors. 

Second, to ensure that we have the workforce we need, now and 
into the future, I plan to commission a team to develop a ‘‘Future 
of Work’’ plan that addresses succession planning, core com-
petencies needed for the Mint’s various positions, a career path 
framework that provides employees with a clear roadmap to var-
ious occupations and expands how we recruit for key positions. 
Third, to lead the organization in a manner that reflects my core 
value of fairness, integrity, and trust, and to serve the American 
people in an accountable, creditable, and transparent manner. Fur-
thermore, I will work to protect both the assets entrusted to us and 
the law enforcement officers, who protect and serve us each and 
every day. 
Q.6. Engagement With Mint stakeholders—The Mint’s operations 
consist of large-scale manufacturing and the sale of retail coin 
products to consumers, which makes it unique among Government 
agencies. In 2021, the Mint brought in $5.4 billion in revenue, 
made over $500 million in net income and transferred $120 million 
to Treasury’s General Fund, which is used to reduce the national 
debt. According to the Mint’s annual report, the Mint has also 
transferred over $3.1 billion to the Treasury’s General Fund over 
the last 10 years. Some stakeholders believe that experience with 
a manufacturing company or other comparable for-profit manage-
ment experience is important for the Mint Director role. 
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How do you think your experience as a Government human re-
sources executive has prepared you to be the Director of the Mint? 
A.6. I have led organizations that served a population of 260,000 
employees with the Department of Veteran Affairs, 55,000 with the 
Federal Aviation Administration, 92,000 with the Department of 
Health and Human Services, and 37,000 with the District of Co-
lumbia Government. These are highly complex organizations at the 
Federal and local government levels. I was responsible for devel-
oping and delivering programs, policies, and procedures that im-
pacted health care, aviation, emergency management, legal, infor-
mation technology, and so much more. Further, in all my assign-
ments, I was recognized with awards and bonuses, and was often 
called upon to solve the most difficult and complex organizational 
and people challenges. Additionally, I have administered billion 
dollar budgets and achieved cost savings in the millions of dollars. 
Over the last 6 months, I have served as the Deputy Director, man-
aging the day-to-day operations of the United States Mint for its 
nearly 1,700 employees across the four Mints (West Point, Phila-
delphia, Denver and San Francisco), our facility at Fort Knox, and 
the Headquarters in Washington, DC. My nearly 40 years of Gov-
ernment experience managing large organizations has prepared me 
to oversee this organization and to ensure the smooth and efficient 
production of nearly 14 billion coins every year. I have already seen 
that the Director of the Mint needs to call upon many skills and 
experiences that I have used in other positions. I am confident that 
these experiences would translate, and that I can bring to this posi-
tion leadership in strategic planning, process improvement meth-
odologies, organizational excellence, customer service initiatives, 
and the necessary leadership to oversee a more than billion dollar 
budget and thousands of employees. I have significant leadership 
experience at the Federal and local level of government. In many 
of these positions, I have been called upon to take on responsibil-
ities that required me to lead people and lead change in the most 
sensitive, challenging, or secure environment. 
Q.7. What steps have you taken to understand the business aspect 
of the Mint’s operations? 
A.7. Since becoming Deputy Director, I have traveled to all Mint 
facilities to see each of their operations and talk to employees and 
visit each shift. I have also visited with several suppliers and the 
Mint’s numismatic distribution center to see their operations first 
hand. I have been thoroughly briefed on process and production 
procedures by my staff; holding several leadership meetings rel-
evant to people, programs, and performance; meeting with the 
Mint’s protection staff nationwide to understand how we protect 
our assets; and meeting routinely with the Chief Financial Officer, 
Chief Information Officer, Sales and Marketing, and Manufac-
turing Directorates. Additionally, I have been building relationship 
with the Members of the Citizens Coinage Advisory Committee and 
the Cash Product Office. All of these have been helping me better 
understand the specific business aspects of the Mint’s operations. 
Q.8. How will you engage the numismatic (i.e., coins and medals) 
community with the intent to gather feedback used to gauge de-
mand for Mint products and to aid product development? 
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A.8. There are several ways that I am planning to engage with the 
numismatic community to gather feedback. Initially, I would like 
to bring back the Numismatic Forum twice a year. This event’s 
purpose in the past was to gather individual members of stake-
holder organizations to share perspectives on the past, present, and 
future of the numismatic hobby. The forums stopped due to the 
coronavirus pandemic, and I am looking to bring back this oppor-
tunity for the Mint and myself to engage with the numismatic com-
munity. Additionally, I have also begun to engage with the Citizens 
Coinage Advisory Committee. The Citizens Coinage Advisory Com-
mittee was established by law and consists of private citizens that 
advise the Secretary of the Treasury on the themes and designs of 
all U.S. coins and medals. Its purpose is to serve as an informed, 
experienced, and impartial resource to the Secretary of the Treas-
ury and represent the interests of the American citizens and collec-
tors. I have already had the privilege in meeting with the Com-
mittee as a whole and several Members individually, and I find 
them an amazing source of information and perspective. Finally, I 
hope to look at building a relationship with various numismatic or-
ganizations, such as the American Numismatic Association and 
American Numismatic Society. 
Q.9. Racial Bias and Harassment at the Mint—In 2021, the Mint 
commissioned a report following allegations of racism and racial 
bias at the Mint that were reported in the press. Treasury’s Inspec-
tor General also is working on a related inquiry into racial bias and 
harassment. That report is expected to be released this year. It ap-
pears that the Mint may have a culture problem. 

How do you plan to improve the Mint’s culture? 
A.9. Since I joined the Mint in October 2021, and after having re-
viewed the report and using it as a predecisional document in ac-
tion planning going forward, I have put in place what I call a ‘‘blue-
print for change.’’ This is based on my values of fairness, integrity, 
and trust, because they are so essential to leadership and the trust 
of the nearly 1,700 Mint employees. The ‘‘blueprint for change’’ is 
a guide for how we address employees’ concerns and improve work-
place culture. I have developed a plan that includes establishing 
the Office of Chief Equity and the appointment of a Chief Equity 
Officer to ensure that all our actions will be taken with an eye to-
wards equity. In addition, I have hired a consultant to advise me 
in effecting these changes. Other goals of mine that are in progress 
include: 

Foster an environment of open communications where employees 
are free, without the fear of reprisal, to bring matters forward. 

Ensure managers are properly trained in fostering safe and effec-
tive communications. 

Immediately address any acts of unlawful discrimination to in-
clude taking disciplinary or adverse action, or debarment from Fed-
eral service, as appropriate. 

Require executives to brief on diversity, equity, inclusion, and ac-
cessibility in their monthly organizational performance reports. 
Q.10. If confirmed, will you commit to addressing the shortcomings 
identified by the Treasury’s Inspector General in the forthcoming 
report? 
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A.10. Yes. I plan to use the Treasury’s Inspector General Report 
in continuing to strengthen and make positive change to the work-
force environment. 
Q.11. Questions for the Record—Please describe with particularity 
the process by which you answered these questions for the record, 
including identifying who assisted you in answering these ques-
tions along with a brief description of their assistance. 
A.11. These answers were drafted by me, along with the assistance 
of the Director of the Mint’s Office of Legislative and Intergovern-
mental Affairs. 

RESPONSES TO WRITTEN QUESTIONS OF 
SENATOR VAN HOLLEN FROM VENTRIS C. GIBSON 

Q.1. There have been a number of media reports detailing issues 
at the U.S. Mint with respect to the workplace culture of the agen-
cy. As you know, an internal report commissioned by the Mint last 
year and produced by an independent human resources consulting 
firm determined that the agency had a ‘‘culture problem’’ and de-
scribed a workplace with ‘‘implicit bias’’ against people of color. 
Mint employees have also reported instances of overt acts of dis-
crimination at the agency. 

Ms. Gibson, these issues preceded your time at the U.S. Mint. 
But as you know, Maryland is home to a large percentage of the 
Federal workforce, including employees at the U.S. Mint. On behalf 
of my constituents, I want to understand what your goals are for 
fostering a healthy, respectful, and transparent workplace where 
employees feel valued. How do you plan on accomplishing these 
goals as Director of the Mint? If confirmed, will you commit to in-
corporating feedback from employees? And what metrics will you 
use to assess your success? 
A.1. As a leader, my core values of fairness, integrity, and trust are 
vital in promoting a healthy, respectful, and transparent workplace 
where employees feel valued. To accomplish this, I have already 
created the Office of Chief Equity and the Chief Equity Officer to 
look towards equity at the Mint. In addition, I have hired a con-
sultant to advise me on ways to implement improvements to the 
Mint’s workplace culture. The ‘‘blueprint for change’’ that I have 
developed will be a growing and breathing document, but one that 
will instill diversity through designing employment, promotion de-
velopment and retention initiatives that take into account diver-
sity, equity, inclusion, and accessibility enhancements. Some of 
these initiatives include: 

Creating an Employee Experience Council comprised of Mint em-
ployees from across the nation. 

Have an informatics analyst develop an Equity Dashboard with 
the specific measures we need to put in place to drive success. 

Separating EEO complaint processing from Diversity Manage-
ment and conducting root cause analysis of all complaints. Upon 
review, determining which concerns are systemic and which can be 
addressed through mediation or collaborative conversation. 

Expanding the Mint’s mediation program beyond the EEO com-
plaint process. 
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Leveraging working relationships with the Mint’s unions. 
Providing ongoing training for all employees on key areas, in-

cluding diversity, equity, inclusion, and accessibility and 
antiretaliation training. 

Foster an environment of open communications where employees 
are free, without the fear of reprisal, to bring matters forward. 

Ensure managers are properly trained in safe and effective com-
munications. 

Ensuring that the Mint will immediately address any acts of un-
lawful discrimination to include disciplinary or adverse action, or 
debarment from Federal service, as appropriate. 

Require executives to brief on diversity, equity, inclusion, and ac-
cessibility in their monthly organizational performance reports. 

Providing a confidential emailing system for employees to ex-
press concerns. 

Creating the Office of Equity which will have oversight of all di-
versity initiatives. Further, this office will advise on policies, proce-
dures and practices, and ensure community outreach. 

Conducting anonymous assessments to determine the results of 
our efforts and identify where we can further improve or make ad-
justments. 

As part of any plan, feedback from employees is vital and needs 
to be incorporated into assessing where we were and where we are 
going. In particular, Mint employees’ feedback will be as part of the 
Employee Experience Council, through engagement with the Mint’s 
unions, and the confidential emailing system. 

RESPONSES TO WRITTEN QUESTIONS OF SENATOR HAGERTY 
FROM VENTRIS C. GIBSON 

Q.1. The Coin Modernization Act passed in 2010 required mate-
rials testing and a Treasury report back to Congress with ‘‘detailed 
recommendations’’ that could be enacted into law—by elected law-
makers—on new metallic materials for our coins. Congress has al-
ready acted to explore the possibility of new metallic coin mate-
rials. Do you agree that such a decision should be made by Con-
gress and not unilaterally by the Mint? 
A.1. Yes, I believe that a decision should not be unilateral. I think 
any decision should be one that is recommended by the United 
States Mint, which pursuant to the Coin Modernization Act, con-
tinues to conduct research on potential alternative metals. The 
Mint is in a position to determine which metallic compositions are 
appropriate, seamless, reduce risk to supply chain, minimize ad-
verse impact to the public, and produce cost savings. However, that 
decision should not be made in a vacuum. If confirmed, I would 
look forward to working with Congress on enacting appropriate leg-
islation. 

RESPONSES TO WRITTEN QUESTIONS OF CHAIRMAN BROWN 
FROM PAUL M. ROSEN 

Q.1. Where have you excelled in past positions in attracting, hir-
ing, and promoting people of color in positions in your organiza-
tion? Where might there be room for improvement? 
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A.1. I believe that diverse workplaces promote creativity, inclusion, 
and healthy working environments, and I have taken steps 
throughout my career to advance these values. Whether it was at-
tracting or retaining talented and diverse attorneys, professionals, 
and support staff while employed at a law firm, or in my role as 
chief of staff at a 240,000-person cabinet-level agency, I’ve worked 
to promote diverse workplaces including in the personnel process. 
Diversity, equity, and inclusion, particularly in the recruitment, 
hiring, and retention processes, are important pillars of a healthy 
organization, and if confirmed I am committed to continue to pro-
mote and advance these principles. I am mindful that we should 
always strive to do better, and if confirmed, I would look for oppor-
tunities to improve and excel in promoting a healthy and successful 
working environment. 
Q.2. What specific measures will you use to evaluate the success 
of the Department of the Treasury in understanding and address-
ing the needs of Black, Indigenous, and people of color (BIPOC)? 
And, will you work to keep Congress apprised, as appropriate, on 
the progress being made on these measures? 
A.2. If confirmed, I look forward to working to ensure the Office of 
Investment Security promotes diversity, equity, and inclusion ef-
forts, and supports the needs of its dedicated career public serv-
ants, including Black, Indigenous, and people of color. We have an 
obligation to our public servants to advance the office’s mission 
while constantly assessing and reassessing their needs to ensure 
we operate in a healthy and productive environment that provides 
opportunity for all. If confirmed, I would be pleased to work with 
you and with Congress on these and other important issues in the 
Office of Investment Security. 
Q.3. What is your plan for creating an inclusive working environ-
ment for employees within your office? 
A.3. Creating, maintaining, and promoting an inclusive working 
environment is an important aspect of any successful organization, 
and one that as a manager I have and will continue to take very 
seriously. To do so, I believe in encouraging open and frank discus-
sions, free exchange of ideas, providing concrete and meaningful 
opportunities for junior staff, encouraging different viewpoints from 
diverse backgrounds, and providing concrete ways for everyone to 
contribute to the important mission of the Office of Investment Se-
curity. This is a core tenet of how I have worked to manage teams 
both in and out of Government and, if confirmed, promoting and 
advancing an inclusive work environment will be a priority. 

RESPONSES TO WRITTEN QUESTIONS OF SENATOR TOOMEY 
FROM PAUL M. ROSEN 

Q.1. Congressional Oversight—What is your philosophy on how the 
Committee on Foreign Investment in the United States (CFIUS) 
should respond to Congressional information requests (both docu-
mentary information and oral testimony)? 
A.1. I am committed to keeping Congress informed about the ac-
tivities of CFIUS. My philosophy is that CFIUS should provide doc-
umentary information and oral testimony to enable Congress’ im-
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portant oversight function, consistent with the oversight require-
ments set forth in section 721 of the Defense Production Act, as 
amended. 
Q.2. If confirmed, do you intend to respond to information requests 
differently depending on who is making the Congressional informa-
tion request (whether it is the chair of the Congressional com-
mittee, the Ranking Member, or another member of Congress)? 
Please answer ‘‘yes’’ or ‘‘no.’’ If your answer is ‘‘yes,’’ please explain. 
A.2. No, I am committed to keeping Congress informed about the 
activities of CFIUS. I recognize that Congress plays an important 
oversight role regarding Executive branch activities, and I recog-
nize the importance of transparency in Government. If confirmed, 
I pledge to work through the process to comply with Congressional 
requests for information consistent with the constitutional and 
statutory obligations of the Executive branch. 
Q.3. Will you commit that, if confirmed, you will timely respond to 
and fully comply with all information requests from me? Please an-
swer ‘‘yes’’ or ‘‘no.’’ If your answer is ‘‘no,’’ please explain. 
A.3. Yes, I am committed to keeping Congress informed about the 
activities of CFIUS. I recognize that Congress plays an important 
oversight role regarding Executive branch activities, and I pledge 
to thoughtfully consider all Congressional information requests, 
recognizing the importance of transparency in Government. If con-
firmed, I pledge to work through the process to comply with Con-
gressional requests for information consistent with the constitu-
tional and statutory obligations of the Executive branch. 
Q.4. Will you commit that, if confirmed, you will make yourself and 
any other CFIUS employee expeditiously available to provide oral 
testimony (including but not limited to briefings, hearings, and 
transcribed interviews) to the Committee on any matter within its 
jurisdiction, upon the request of either the Chairman or Ranking 
Member? Please answer ‘‘yes’’ or ‘‘no.’’ If your answer is ‘‘no,’’ please 
explain why. 
A.4. I recognize that oral testimony plays an important role in Con-
gress’ oversight responsibilities regarding Executive branch activi-
ties. If confirmed, I commit to appear before the Committee regard-
ing Congressional requests consistent with the constitutional and 
statutory obligations of the Executive branch 
Q.5. CFIUS—CFIUS is tasked with screening inbound foreign di-
rect investment for national security concerns. In your view, how 
should CFIUS balance the importance of maintaining an open in-
vestment climate in the United States with the protection of U.S. 
national security? 
A.5. CFIUS is and should be focused solely on protecting national 
security while maintaining an open investment climate, which sup-
ports economic growth, employment, and innovation. I understand 
that there are several protections in place to accomplish this objec-
tive, including: CFIUS’ statutory mandate to focus only on national 
security and not broader foreign policy issues; a case-by-case re-
view of transactions and the use of mitigation to the extent pos-
sible, which allows transaction parties and the U.S. economy to 
benefit economically from the transaction while protecting U.S. na-
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tional security; adherence to statutory timelines that give busi-
nesses confidence in CFIUS processes; and robust public engage-
ment, including through notice and comment on CFIUS’ regula-
tions. I commit to maintaining these important guardrails and 
strengthening them if needed. 
Q.6. The Foreign Investment Risk Review Modernization Act of 
2018 (FIRRMA) recommended that CFIUS establish a process for 
exchanging information with U.S. allies and partners to facilitate 
coordinated action with respect to trends in FDI and technology 
that pose national security risks. How do you intend to implement 
this recommendation? 
A.6. Protecting our national security from malign investments is of 
the utmost importance, and working with allies and partners to ad-
dress risks to our collective security is essential. As Congress has 
strengthened CFIUS’ authorities, we must ensure that risk does 
not migrate to other jurisdictions. I understand that Treasury, to-
gether with other CFIUS member agencies, has engaged exten-
sively with allies around the world, including Five Eyes and G7 
countries, EU Member States, and other partners in Europe, the 
Middle East, Latin America, and Asia. These are important en-
gagements and partnerships that, if confirmed, I would support 
and continue. CFIUS has been instrumental in fostering a growing 
international consensus around the need to screen foreign invest-
ment for national security risks while maintaining an open invest-
ment environment. I understand that in the past 2 years alone, 
over 30 countries have taken action to strengthen or create foreign 
investment review mechanisms focused on national security. You 
have my commitment to continue to strengthen this engagement 
and to further implement this recommendation. 
Q.7. How do you intend to identify and evaluate ‘‘non-notified’’ 
transactions that merit CFIUS’ review? 
A.7. CFIUS has various methods to identify non-notified trans-
actions, including through interagency referrals, tips from the pub-
lic, media reports, use of commercial databases, and Congressional 
notifications. Treasury has—in the spirit of FIRRMA—centralized 
many of these functions within the Office of Investment Security, 
though it works hand-in-glove with all CFIUS member agencies. 
Consistent with section 721 of the Defense Production Act, as 
amended (Section 721), I understand that CFIUS evaluates the na-
tional security considerations of a covered non-notified transaction 
through analysis of the potential risk posed by the transaction. 
CFIUS’ evaluation of the extent to which the nature of the U.S. 
business presents susceptibility to the impairment of U.S. national 
security takes into special account foreign investment into U.S. 
businesses with critical technology, critical infrastructure, and sen-
sitive personal data, each as defined in CFIUS’ regulations. 

I intend to ensure that CFIUS continues to use all available 
means to expeditiously identify and process non-notified trans-
actions and, if necessary, work with Congress to ensure that 
CFIUS has the necessary tools to accomplish this important mis-
sion. 
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Q.8. Will you commit to have CFIUS brief my staff, in person, at 
regular intervals to discuss notable transactions that CFIUS has 
made a final determination about? Such a briefing may occur in an 
appropriately secure (classified) setting. 
A.8. Yes. In addition to the Annual Report to Congress and the re-
quired certifications that accompany every reviewed transaction, I 
will continue the existing practice of having CFIUS regularly brief 
congressional staff on specific transactions for which the Com-
mittee has reached a final determination. CFIUS provides these 
briefings upon request, and I will happily continue facilitating 
these briefings, consistent with the oversight requirements set 
forth in Section 721. 
Q.9. Questions for the Record—Please describe with particularity 
the process by which you answered these questions for the record, 
including identifying who assisted you in answering these ques-
tions along with a brief description of their assistance. 
A.9. I coordinated with staff in the Department of the Treasury’s 
Office of Legislative Affairs and other relevant offices on drafting 
and technical input. Treasury staff also provided to me public infor-
mation regarding the Department’s existing positions and policies. 

RESPONSES TO WRITTEN QUESTIONS OF 
SENATOR MENENDEZ FROM PAUL M. ROSEN 

Q.1. One of the provisions that I authored in FIRRMA requires 
CFIUS to develop regulations to ensure that State-owned entities 
are declaring their transactions with CFIUS and not using complex 
financial structures to conceal their ownership or evade CFIUS re-
view. 

Do you agree that CFIUS needs to do more to evaluate the ex-
tent of foreign Government control or influence over foreign firms 
seeking to invest in the United States? 
A.1. I understand that CFIUS reviews and requests extensive in-
formation related to foreign Government control or influence over 
foreign acquirers with transactions before the Committee. You have 
my commitment to ensure such relationships are thoroughly evalu-
ated in each review. 
Q.2. Will you commit to implementing this provision of FIRRMA so 
that foreign Governments seeking to invest in critical Americans 
industries are required to file declarations with CFIUS? 
A.2. Yes. I understand that this provision of FIRRMA was imple-
mented as a legal matter in CFIUS’ current regulations. Specifi-
cally, filings are mandatory when a foreign Government has a sub-
stantial interest in a foreign person who acquires a substantial in-
terest in certain categories of U.S. businesses, as set forth in 
FIRRMA and further defined by regulation. You have my commit-
ment to implement this provision in practice. 
Q.3. Are there additional disclosure requirements—on beneficial 
ownership, for example—that you think are necessary for State- 
owned entities that want to invest in the U.S. or access our finan-
cial markets? 
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A.3. Identifying the ultimate beneficial ownership in a given trans-
action is an important part of CFIUS’ national security review. My 
understanding is that CFIUS currently has the necessary authority 
to obtain information on the beneficial ownership of any foreign 
acquirer. However, you have my commitment that, if confirmed and 
if necessary, I will work with Congress to ensure that CFIUS has 
the necessary tools to obtain any necessary beneficial ownership in-
formation to assess the national security risks of any given trans-
action. 
Q.4. Another provision I authored in FIRRMA requires CFIUS to 
establish procedures for the recusal of members that have a conflict 
of interest. Will you commit to working with my office to fully im-
plement this provision? 
A.4. Yes. I understand that Treasury already has internal proce-
dures in place to facilitate recusals from CFIUS matters that give 
rise to conflicts of interest. I will instruct my staff to continue 
using these procedures and revise them if the need arises. I would 
also be happy to work with your office. 

RESPONSES TO WRITTEN QUESTIONS OF SENATOR WARREN 
FROM PAUL M. ROSEN 

Q.1. President Biden’s Ethics Pledge (Executive Order No. 13989), 
to which you are bound, requires that, for at least 2 years, you do 
not ‘‘participate in any particular matter involving specific parties 
that is directly and substantially related to [your] former employer 
or former clients, including regulations and contracts.’’ But for you 
to have the full confidence of Congress and the American people, 
I believe more is required. 

I have introduced legislation, the Anti-Corruption and Public In-
tegrity Act, that would improve ethics standards and restore Amer-
icans’ confidence in Government officials. This legislation would re-
quire senior Government officials and White House staff to divest 
from privately owned assets that could present conflicts, including 
large companies and commercial real estate; it would require Exec-
utive branch employees to recuse from all issues that might finan-
cially benefit themselves or a previous employer or client for at 
least a 4-year period; and it would close the revolving door by ban-
ning officials from lobbying the agency at which they used to work, 
and prohibiting the world’s largest companies from hiring or paying 
any former senior Government official for 4 years after they leave 
Government service. 

Although Congress has not yet passed this legislation, it sets 
clear standards that will allow you and other officials to serve free 
of the taint of financial conflicts of interests, help reduce the speed 
of the revolving door, and reassure the American public that you 
are working for them, rather than on behalf of past or future pri-
vate-sector employers. These are standards that you should volun-
tarily seek to meet, and commitments I have secured other high- 
level Administration officials. 

Accordingly: 
1. Will you commit to recusing yourself from matters that might 

have a direct and predictable effect on the financial interests 
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of your former employers or clients for a period of 4 years 
upon your confirmation? 

2. Will you commit not to seek a waiver from these recusals? 
3. Will you commit not to seek employment or compensation 

from any company that you interact with during your time in 
Government for a period of 4 years after leaving Government 
service? 

A.1. I very much appreciated your questions during my confirma-
tion hearing, and thank you as well for your leadership in this im-
portant area. I take very seriously the obligation—in both private 
and public life—of preserving the public trust and avoiding con-
flicts of interest, both in actuality and in appearance. Throughout 
my career in public service and in practice as an attorney, I have 
always taken my ethics responsibilities seriously. During 13 years 
of service in Congress and the Executive branch, I worked in var-
ious positions, including as a prosecutor where I pursued justice for 
the victims of financial fraud from the 2008 financial crisis. I am 
also proud to have obtained a conviction against a bank employee 
who took bribes and breached his ethical obligations to consumers 
and to the public. The Biden–Harris administration has set the 
highest ethical standards of any Administration for its political ap-
pointees, and as part of my nomination I have committed to also 
fully abide by all such requirements. I have worked closely with 
both the Treasury Department and the Office of Government Eth-
ics, and made extensive ethics commitments that are documented 
in my ethics agreement. In addition, I am willing to voluntarily 
commit to additional requirements in response to your requests. 
Under the Biden–Harris ethics pledge, I will recuse myself for a pe-
riod of 2 years from participating personally and substantially in 
any particular matter involving specific parties in which I know 
that a former employer or client is a party or represents a party. 
If confirmed, I will commit to extend this recusal term from 2 years 
to 4 years. I will also work closely with Treasury’s career ethics of-
ficials to ensure a comprehensive screening process for the required 
recusals. I do not expect or intend to seek a waiver from these 
recusals described above and, pursuant to your request, I pledge 
not to do so. I also commit to fully and faithfully adhere to all of 
my post-Government employment obligations, in full compliance 
with applicable ethics rules, including under Federal law and the 
Biden–Harris administration’s ethics pledge. In addition, I will 
commit not to seek employment as a lobbyist for a period of 4 years 
after leaving Government service. If confirmed, I commit that I will 
uphold the highest standards of integrity and ethical conduct. 
Thank you again for your leadership and consideration of my nomi-
nation to this important national security role. 

RESPONSES TO WRITTEN QUESTIONS OF SENATOR HAGERTY 
FROM PAUL M. ROSEN 

Q.1. CFIUS often pursues mitigation measures to address national 
security vulnerabilities identified in covered transactions. These 
measures increase confidence in approving a transaction, but the 
volume and complexity of the mitigation arrangements agreed to 
over the years has created a significant and ongoing enforcement 
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challenge, adding cost both at the start and going forward. How 
will you reduce the number of cases settled with mitigation, sim-
plify the mitigation agreements, and improve monitoring and en-
forcement without increasing resources? 
A.1. Ensuring that benign investment that is subject to CFIUS ju-
risdiction flows quickly and efficiently is an important aspect of 
CFIUS’ work. When transactions do raise national security risks, 
however, carefully crafted mitigation agreements are important 
tools for addressing those risks arising from a given transaction. 
Mitigation must be based on a risk-based analysis and is only con-
sidered if it is reasonably calculated to be effective, verifiable, and 
monitorable over the long term. As required by FIRRMA, I intend 
to ensure that CFIUS frequently reviews the appropriateness of 
mitigation arrangements to terminate, phase out, or otherwise 
amend such mitigation arrangements if a national security risk is 
no longer present. To improve monitoring and enforcement without 
increasing resources, I will focus my efforts on ensuring effective 
interagency cooperation, enhancing staff training to further hone 
the skills needed to identify and address compliance issues, and 
leveraging technical solutions to improve record-keeping and 
metrics. Under my leadership, if confirmed, CFIUS will continue to 
consider mitigation only when it is appropriate, adequate, and rea-
sonably scoped to address the national security risk in a given 
transaction. 
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