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EXAMINING THE RACIAL AND GENDER
WEALTH GAP IN AMERICA

Tuesday, September 24, 2019

U.S. HOUSE OF REPRESENTATIVES,
SUBCOMMITTEE ON DIVERSITY
AND INCLUSION,
COMMITTEE ON FINANCIAL SERVICES,
Washington, D.C.

The subcommittee met, pursuant to notice, at 2:07 p.m., in room
2128, Rayburn House Office Building, Hon. Joyce Beatty [chair-
woman of the subcommittee] presiding.

Members present: Representatives Beatty, Clay, Green,
Gottheimer, Gonzalez of Texas, Pressley, Adams, Dean, Garcia of
Texas, Phillips; Wagner, Kustoff, Hollingsworth, Gonzalez of Ohio,
Steil, and Gooden.

Ex officio present: Representatives Waters and McHenry.

Chairwoman BEATTY. The Subcommittee on Diversity and Inclu-
sion will come to order.

Without objection, the Chair is authorized to declare a recess of
the subcommittee at any time.

Also, without objection, members of the full Financial Services
Committee who are not members of this subcommittee are author-
ized to participate in today’s hearing.

Today’s hearing is entitled, “Examining the Racial and Gender
Wealth Gap in America.”

I now recognize myself for 4 minutes to give an opening state-
ment.

Today’s hearing is centered around a critical mission of why this
subcommittee exists. The racial and gender wealth gap is real, un-
acceptable, and actually much larger than people think.

True wealth can be defined by adding up total assets including
cash, retirement accounts, or your home, and then subtracting li-
abilities such as credit card debt, student loans, and mortgages, to
reach your net worth.

But according to the United States Census Bureau, the median
net worth of white households was $130,800, while the median net
worth of Latino households was $17,530, and for Black households,
it was $9,590.

For nearly all working families, the most powerful wealth-build-
ing tools are homeownership and retirement savings. However, due
to structural racism, redlining practices, outright discrimination,
disparities, and the list goes on, along with predatory lending prac-
tices that disproportionately affect women and communities of
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color, it has been more difficult for certain families to actually build
wealth across multiple generations.

There is always talk about disparities in income between women
and people of color as compared to their white peers, but socio-
economic differences do not explain away racial inequities.

Today’s reality is that the homeownership rate for Black house-
holds today is the same as it was in 1967, when race-based dis-
crimination in housing was legal and did not happen by accident.
And we have all heard those stories. Racial and gender inequities
are not caused by individual behavior, but steeped in systems and
policies that perpetuate past injustices.

This subcommittee was founded to help leaders and Members of
Congress confront the reality that our systems, our institutions,
and our outcomes emanate from an unjust hierarchy on which the
United States was built.

According to Richard Rothstein, who authored, “The Color of
Law: A Forgotten History of How Our Government Segregated
America,” “We have created a caste system in this country with Af-
rican Americans kept exploited and geographically separated by ra-
cial explicit government policies, and although most of these poli-
cies are now off the books, they have never been remedied and
their effects endure.”

So, for that reason, I am proud to have today’s hearing to help
identify an underlying issue that perpetuates the racial and gender
wealth divide, and to help set the stage for bold, comprehensive so-
lutions to this pressing problem facing the nation.

Barriers to wealth accumulation remain a growing issue facing
our communities, in particular my constituents in the Third Con-
gressional District of Ohio, and the nation at large. There is no one
size that fits all. And I call on my colleagues within this committee
to give this topic the full attention it deserves and to work together
to implement multifaceted Federal policy solutions.

I reserve the balance of my time for the Chair of the full Finan-
cial Services Committee, Chairwoman Maxine Waters.

The Chair now recognizes the ranking member of ther sub-
committee, Congresswoman Ann Wagner, for 5 minutes for her
opening statement

Mrs. WAGNER. Madam Chairwoman, thank you so much for put-
ting together this hearing today. It is a critical hearing as we direct
congressional efforts towards addressing the racial and gender pay
and wealth gaps.

In 1976, one in twenty women were the sole breadwinners in
their households. By 2013, it was one in four. And today, women
are the breadwinner or co-breadwinner in nearly two-thirds of fam-
ilies with children.

Given these substantial gains in the percentage of women par-
ticipating in the workforce and growing our economy, we must en-
sure that women have equal access to opportunities to support
their families, save for the future, and build assets.

The good news is that we have seen a tremendous improvement
in how women are compensated in the past few decades. A 2018
pay scale study—which I would ask, Madam Chairwoman, that we
submit for the record—

Chairwoman BEATTY. Without objection, it is so ordered.
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Mrs. WAGNER. —comparing men and women with similar experi-
ence, industry and job level, found that women actually receive 98
cents for every dollar earned by men. This is fantastic progress.
But there is still much to be done, particularly in addressing the
wealth gap and the managers gap and ensuring that the American
workforce is more flexible and family-friendly so that mothers can
participate without facing unnecessary hurdles or sacrificing the
well-being of their children, America’s next generation.

As a working woman, I worked before, during, and after I had
my children. I have always been a passionate defender of equal pay
for equal work. And in order to close the pay gap and empower
more women and people of color to be leaders in our workforce, I
am a proud cosponsor of H.R. 1935, the Wage Equity Act.

This legislation would empower employees to utilize flexible work
arrangements, proactively incentivize businesses to fix pay dispari-
ties, protect individuals in negotiating employment based upon
merit, not salary history, target negotiation education for women,
and protect employees in discussing their compensation with their
colleagues.

In 2017, the U.S. Government Accountability Office (GAO) found
that women are underrepresented in the financial services indus-
try, especially in management.

In this industry, mathematicians, engineers, and physicists work
alongside financiers and economists, but women receive far fewer
degrees in math, statistics, computer science, and engineering,
compared to men. The underrepresentation of women and minori-
ties in well-paid Science, Technology, Engineering, and Math
(STEM) careers is one of the underlying causes of the wealth gap.

Creating greater diversity in STEM education and doing it at an
early age is critical, not only for improving opportunities for women
and minorities in finance, but across all workforce sectors. It is key
to sustaining robust economic growth in the United States.

That is why I sent a letter yesterday to the GAO—which I would
like to submit for the record, Madam Chairwoman—

Chairwoman BEATTY. Without objection, it is so ordered.

Mrs. WAGNER. —requesting a study to assess how firms are sup-
porting increased participation among women in STEM programs
at the secondary, undergraduate, and graduate levels, and what
best practices firms are using to recruit and retain women with
STEM degrees. This study will help us continue to find solutions
as we strengthen the U.S. financial services industry.

I thank you. And I will now yield the remainder of my time to
the ranking member of the full Financial Services Committee,
Ranking Member Patrick McHenry from North Carolina.

Mr. McHENRY. I thank the ranking member, and I thank the
chairwoman for holding this subcommittee hearing.

This subcommittee’s principle is pretty simple: Every American
should have full and equal access to the same economic opportuni-
ties. The data indicating that there are gender and racial wealth
gaps tells us that that is not the case.

Financial firms and other companies of all types have recognized
the negative consequences of the wealth gaps in this country.
Firms are taking proactive steps to address the underlying condi-
tions which result in women and minorities earning less, and thus
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saving less. Initiatives such as financial literacy training, and
changes to family leave and childcare policies, that I have been
supportive of, and pushes for higher participation in STEM pro-
grams have been effective, but we need to do more.

So, thank you for your participation, thank you for your initia-
tives, and we look forward to a good hearing.

Chairwoman BEATTY. Thank you.

Today, we welcome the testimony of a very diverse and distin-
guished panel of five witnesses. Thank you.

First, we welcome the testimony of Dedrick Asante-Muhammad,
the chief of race, wealth, and community at the National Commu-
nity Reinvestment Coalition (NCRC). He oversees the NCRC’s fair
housing, fair lending, and small-business programs. Prior to his
role, he was the senior director of the economic department and ex-
ecutive director of the Financial Freedom Center.

Second, we welcome the testimony of Kilolo Kijakazi, who is an
institute fellow at the Urban Institute. Ms. Kijakazi’s research is
focused on economic security, structural racism, and the racial
wealth gap. She is the author of the book, “African-American Eco-
nomic Development and Small Business Ownership.” She is also an
advisor for the Closing the Women’s Wealth Gap Initiative, and
was a member of the bipartisan Commission on Retirement Secu-
rity and Personal Savings.

Third, we welcome the testimony of Dr. Mariko Pyle, a re-
searcher and independent consultant specializing in external eval-
uation of grants that seek to increase faculty diversity and bring
underrepresented groups into STEM. Dr. Pyle is a national expert
on the wealth gap, especially gender and racial dimensions of
wealth and equality. She is also a founding member of the Closing
the Women’s Wealth Gap Initiative, and a member of the Insight
Center’s Experts of Color Network.

Fourth, we welcome the testimony of Sally Krawcheck, who is
the Chair of the Ellevest Network, a 135,000-strong global profes-
sional women’s network. Ms. Krawcheck is the CEO and co-founder
of Ellevest, a digitally first mission-driven investment platform for
women.

Before launching Ellevest, Ms. Krawcheck built a successful ca-
reer as the CEO of Merrill Lynch, Smith Barney, U.S. Trust, Citi
Private Bank, and Sanford C. Bernstein. She was also chief finan-
cial officer for Citigroup.

And finally, we welcome the testimony of Dr. Lisa Cook, an asso-
ciate professor in the Department of Economics at the James Madi-
son College at Michigan State University. She served as president
of the National Economic Association from 2015 to 2016, and cur-
rently serves as co-director of the American Economic Association
Summer Training Program.

Prior to this academic appointment, and while on the faculty at
Harvard University’s Kennedy School of Government, she was also
the deputy director for African Research and Programs at the Cen-
ter for International Development at Harvard University. Wow!

The witnesses are reminded that their oral testimony will be lim-
ited to 5 minutes.

And without objection, your written statements will be made a
part of the record.
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The witnesses are reminded to turn on their microphones and
abide by the three lights in front of you: Green means go, yellow
means wrap up, and red means stop.

We are going to start with Ms. Kijakazi. And you are now recog-
nized for 5 minutes to give an oral presentation of your testimony.

STATEMENT OF KILOLO KIJAKAZI, INSTITUTE FELLOW,
URBAN INSTITUTE

Ms. Kijakazi. Chairwoman Beatty, Ranking Member Wagner,
and members of the subcommittee, thank you for inviting me to
testify today.

The views expressed are my own and should not be attributed to
the Urban Institute, its trustees, or its funders.

This hearing represents a critical step in work that has been
done to bring the racial and gender wealth gaps to national atten-
tion.

My remarks will focus on three key points. First, the racial
wealth gap is not the result of bad financial choices by people of
color. It was created through structural racism. Second, to under-
stand and effectively address the racial wealth gap, we need more
expansive data collection that is federally funded. Third, the gap
can be closed, but it will require bold equitable solutions that focus
on policy change, not changing people’s behavior.

The racial wealth gap is the difference in net worth between fam-
ilies of color and white families. The median wealth of white fami-
lies in 2016 was 10 times the wealth of Black families, and 8 times
the wealth of Latinx families.

Research demonstrates that the racial wealth gap was created by
policies, programs, and institutional practices designed to facilitate
wealth accumulation by white families, while impeding wealth-
building by, or stripping wealth from, families of color.

These policies include human trafficking and bondage of people
of African descent to build wealth for white people, followed by
policies that restricted Black home and business ownership, em-
ployment, and educational opportunities. Latinx families experi-
enced extensive land loss, especially during the Manifest Destiny
period and displacement through deportation thereafter.

Native Americans lost much of their land and natural resources
through wars, treaties, and forced displacement, including through
the Homestead Act. Asian Americans faced special fees, taxes, and
regulations that made them less competitive with white people,
and Japanese Americans were interned during World War II, los-
ing their freedom and their assets.

It was not until 1900 that all States passed legislation allowing
women to control their property, and codified labor market dis-
crimination existed into the 1970s. More recently, families of color
were targeted for subprime mortgages, even when they qualified
for prime loans, resulting in a loss of homeownership and equity.

The racial wealth gap persists even when Black families make
all of the “right” choices. Black people with college degrees have
less wealth than white high school dropouts. Black people who
work full-time have less wealth than unemployed white people.
Two-parent Black families have less wealth than single-parent
white families.
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The Ford Foundation funded the first research that was specifi-
cally designed to measure the racial wealth gap and to
disaggregate the data not only by race and ethnicity but also by
country of origin and Tribal affiliation. But the study was limited
to 5 cities, for 1 year.

We need federally funded data collected periodically to better un-
derstand the drivers of the racial and gender wealth gaps and to
inform policymakers. A possible solution is to expand the Federal
Reserve Board’s Survey of Consumer Finances.

The racial and gender wealth gaps are not unsolvable problems,
but they require bold, equitable policy solutions to eliminate them.

“Baby bonds” are a bold solution proposed by Darrick Hamilton
that would give all newborns a publicly funded endowment ranging
from $500 to $60,000 based on the family’s wealth. These bonds
would be held by the Federal Government until the child becomes
a young adult and can use them to pay for an asset like higher
education or a home. One analysis showed that baby bonds nearly
closed the racial wealth gap. The cost of baby bonds could be cov-
ered by a more equitable use of existing tax expenditures for asset
building.

Over 70 percent of tax expenditures intended to help families
build wealth go to the top 20 percent of income earners. A more
gqugcable use of these tax subsidies would cover the cost of baby

onds.

So, in summary, wealth gaps are caused by discriminatory poli-
cies and practices.

Thank you.

[The prepared statement of Ms. Kijakazi can be found on page
105 of the appendix.]

Chairwoman BEATTY. Thank you so much, Ms. Kijakazi.

And now, I would like to recognize Mr. Asante-Muhammad for 5
minutes.

STATEMENT OF DEDRICK ASANTE-MUHAMMAD, CHIEF OF
RACE, WEALTH, AND COMMUNITY, NATIONAL COMMUNITY
REINVESTMENT COALITION (NCRC)

Mr. ASANTE-MUHAMMAD. Good afternoon, and thank you for in-
viting me here, as chief of race, wealth, and community at the Na-
tional Community Reinvestment Coalition, to speak about the ra-
cial wealth divide and what must be done to address this critical
issue.

NCRC was formed in 1990 and has grown into an association of
more than 600 community-based organizations that promote access
to essential banking services, affordable housing, entrepreneurship,
job creation, and vibrant communities for America’s working fami-
lies.

Thanks to the groundbreaking work of colleagues like Dr. Kilolo
Kijakazi and Dr. Mariko Chang Pyle, there is growing recognition
of the ongoing challenge of a deep and too-often growing racial
wealth divide.

As T often state, the foundation of racial inequality is racial eco-
nomic inequality, and the foundation of racial economic inequality
is racial wealth inequality.
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As the country’s demographics continue to change, the racial
wealth divide is no longer primarily a challenge of disenfranchised
minorities but rather a threat to the American middle class. As the
report, “Dreams Deferred,” notes, since the early 1980s, median
wealth among Black and Latino families has been stuck at less
than $10,000, while white household median wealth grew from
about $105,000 to $140,000.

In spite of the growth of white wealth, national median wealth
has slightly declined from about $84,000 to $82,000, showing how
the }Il'alcial wealth divide is weakening the American middle class as
a whole.

Similar to the racial wealth divide, there has been ongoing racial
inequality for the two largest assets in Americans’ wealth portfolio:
business ownership, and home ownership.

For the last 40 years, Black and Latino homeownership rates
have stayed below 50 percent while white homeownership has re-
mained at about 70 percent. In the second quarter of 2019, whites
had a homeownership rate of 73 percent, with Latino homeowner-
ship at almost 47 percent, and Black homeownership near 41 per-
cent.

In regard to business ownership, although 13 percent of the U.S.
population is Black, only 10 percent of African Americans are busi-
nesses owners, and only 2 percent of businesses with employees are
Black-owned. Hispanics comprise 17 percent of the population, but
own only 6 percent of small businesses with employees.

As was done to jump-start the white American middle class, sig-
nificant investment capital must be invested to build African-Amer-
ican, Latino, and Native-American wealth. The report, “Ten Solu-
tions to Bridge the Racial Wealth Divide,” reviews proposals to
bridge racial and economic equality as a whole, and the racial
wealth divide in particular.

This report was a collaboration between NCRC, the Kirwan In-
stitute for the Study of Race and Ethnicity at the Ohio State Uni-
versity, and the Inequality Project of the Institute for Policy Stud-
ies. These proposals include “baby bonds”, as was previously men-
tioned, similar to those in Senator Cory Bookers’ 2018 bill, the
American Opportunity Accounts Act.

We also propose a significant investment into affordable housing
and homeownership, as exemplified in Senator Elizabeth Warren’s
American Housing and Economic Mobility Act, and Senator Bernie
Sanders’ Housing for All plan. Our paper also promotes the pas-
sage of H.R. 40, to establish a commission to study and develop
reparation proposals for African Americans. Finally, improving
data collection on race and wealth is another proposed solution.

NCRC strongly advocates for improving data collection in regards
to the racial wealth divide, such as the full implementation of Sec-
tion 1071 of the Dodd-Frank Act, which would require the CFPB
to collect and disclose better data on loans made to minority,
women-owned, and small businesses.

Similarly, NCRC advocates for the provisions of the previously
mentioned American Housing and Economic Mobility Act that re-
quires banks be examined where they are making a significant
amount of retail loans outside the geographical area of bank
branches and leveling the playing field for financial institutions by
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requiring nonbanks to be examined under the Community Rein-
vestment Act (CRA).

Bold policy proposals are needed to address the national crisis of
racial wealth inequality, and we thank the House Financial Serv-
ices Committee’s Subcommittee on Diversity and Inclusion for the
opportunity to discuss these necessary reforms.

[The prepared statement of Mr. Asante-Muhammad can be found
on page 32 of the appendix.]

Chairwoman BEATTY. Thank you very much.

Ms. Pyle, you are now recognized for 5 minutes to give an oral
presentation on your testimony.

STATEMENT OF MARIKO CHANG PYLE, RESEARCHER,
AUTHOR, AND PRESIDENT, MARIKO CHANG CONSULTING, INC.

Ms. PyLE. Chairwoman Beatty, Ranking Member Wagner, and
members of the subcommittee, my name is Mariko Chang Pyle, and
I am a former associate professor of sociology at Harvard Univer-
sity, and I'm currently the president of Mariko Chang Consulting.
I appreciate the opportunity to testify about the women’s wealth
gap.

The women’s wealth gap not only impacts women, it affects men,
families, and especially children. Two-thirds of mothers are the
family breadwinners or co-breadwinners. About one quarter of chil-
dren under age 18 live in a single-mother family. More than ever
gefore, the economic security of families rests on women’s shoul-

ers.

Data from the 2013 Survey of Consumer Finances, provided by
the Federal Reserve Board, revealed a significant wealth gap be-
tween single men and women during their prime working ages of
18 to 64. Single men, those who had never been married or were
divorced or widowed, had a median wealth of $10,150. In compari-
son, single women owned $3,210. Expressed as a proportion, single
women had 32 cents for every dollar of wealth owned by single
men. These gaps remain when we take into consideration other fac-
tors that impact wealth such as age, income, and level of education.

And the wealth gap is magnified for women of color. Single Black
women of prime working age have a median wealth of $200. And
for single Hispanic women, it is $100, which amounts to less than
a penny of wealth for every dollar owned by their single, white,
non-Hispanic male counterparts.

Women of all races also experience a motherhood wealth penalty,
with mothers possessing only 20 percent as much wealth as fa-
thers. Again, this penalty is much greater for women of color. Black
and Hispanic women with children under age 18 have a median
wealth of zero, and $50, respectively. In contrast, single white men
who are fathers have a median wealth of more than $41,000.

While wages no doubt contribute to wealth-building, they are not
the sole determinant. To illustrate, never-married women working
full-time have almost closed the wage gap, but they have only
about one-third as much wealth as never-married men.

Closing the wage gap is insufficient for closing the wealth gap for
two reasons. The first reason is that women bear a negative eco-
nomic cost of parenthood. Mothers experience a wage penalty, and
women are more likely to be single parents supporting more people
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on a single income. And two or more people cannot live as cheaply
as one.

The second reason is that women lack full access to what I have
termed the “wealth escalator.” The wealth escalator is made up of
mechanisms built into our current systems that help people turn
their incomes into wealth more quickly. The wealth escalator con-
sists of government benefits, such as Social Security; employer-re-
lated fringe benefits, such as paid sick days and contributions to
retirement plans; and tax breaks that help people retain wealth.

Women, and especially women of color, lack full access to the
wealth escalator because of the types of jobs they have, because
they engage in caregiving, and because they have lower incomes.
Women are also carrying more debt, which further restricts their
ability to build wealth.

Differential access to the wealth escalator cements other inequi-
ties into place, magnifying the impact of the wage gap, the mother-
hood wealth penalty, and for women of color, the racial wealth gap.

To reduce the wealth gap, we need to focus on pay equity, but
we must also expand access to the wealth escalator so it is more
accessible to those of lower income, and so that caregivers are not
penalized.

I will give three examples of ways this can be done. First, Social
Security reforms could incorporate caregiver credits, so the years
spent out of the labor market or working part-time for caregiving
do not lower average retirement benefits. Second, access to paid
family and medical leave is essential.

Third, if asset limits to qualify for public benefits are raised, or
if certain types of assets, such as vehicles, are excluded from limits,
these assets can help low-income women get back on their feet in
times of temporary need rather than becoming an additional bar-
rier to building wealth.

In summary, reducing the women’s wealth gap is not only about
addressing the wage gap. It requires a more comprehensive ap-
proach. Doing so is not only good for women, but it is essential for
improving the well-being of children, families, and our nation.

I appreciate the opportunity to be here, and I welcome your ques-
tions.

[The prepared statement of Ms. Pyle can be found on page 34 of
the appendix.]

Chairwoman BEATTY. Thank you very much.

Ms. Krawcheck, you are now recognized for 5 minutes to give an
oral presentation of your testimony.

STATEMENT OF SALLY KRAWCHECK, CO-FOUNDER AND CHIEF
EXECUTIVE OFFICER, ELLEVEST

Ms. KRAWCHECK. Thank you, and good afternoon to everyone.

Madam Chairwoman, ranking members, and members of the
subcommittee, thank you for the invitation to testify on the state
of the gender wealth divide in America today.

My passion for this topic was the result of a recognition a few
years ago that the retirement savings gap, the retirement savings
crisis in this country, can be looked at through the lens of gender.
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Women today live 6 to 8 years longer than men; 75 percent-plus
of women die single; and women retire with two-thirds the money
of men, and less for women of color.

The wealth gap, as noted by this panel, is the result of many
things: the gender and racial pay gap; the “pink tax”; the debt gap;
the promotion gap; and the domestic work gap, among others. And
I would add another one to it and to your wealth escalator, which
is the gender-investing gap, in which women today keep 71 cents
out of every dollar of their wealth in cash, more than men do, rath-
er than invest it.

There are many structural reasons for this and much data show-
ing this. I would like to address a couple of issues that aren’t typi-
cally addressed in terms of the investment gap and the money
gaps.

The first is, in our society today, boys and girls receive different
messages about money. They receive them from childhood through
adulthood. And so we, the genders, internalize different beliefs
about and approaches to money. Research shows that young boys
in our households today are told to go out and earn money, become
a CEO. They are taught to invest, they see dad invest, and girls
are taught to be careful, clip coupons, and save.

Boys today receive higher allowances for the same chores as
girls, and boys today receive higher grades in math for the same
answers as girls.

Later in life, as girls grow into young women, we tend to be pa-
tronized about money. Articles in women’s magazines explain to us
why budgeting is hard; websites tell us to take the quiz to see your
money type; and entire books are written to guilt women into giv-
ing up the latte, with the off-basis premise that giving up these
small luxuries will be the key to her financial security.

In contrast, young men are told to dare and grow their money.

So we women tend to, over the course of our lives, internalize
that we are bad with money. In fact, it is today an attractive femi-
nine characteristic in our society to be bad with money as a female.
Is it any wonder, then, that we are less confident, and that money
today for women is associated with loneliness and stress and isola-
tion, not with power and independence?

The second issue relates to the representation of females in the
money industry. In my old industry, the industry in which I spent
more than 2% decades on Wall Street, today: 86 percent of finan-
cial advisors are men, overwhelmingly white men; 90 percent of
Wall Street traders are men; 90 percent of mutual fund managers
are men; and 98 percent of mutual fund assets are managed by
men. This, despite the fact that the research tells us that women
are as good or better money managers than men.

But lest one miss the point, the industry symbol of Wall Street
is a bull, a big, snorting, angry, anatomically correct,
hypermasculine bull. And it isn’t getting any better.

Instead, the diversity actually went backwards after the financial
crisis. Again, even though research shows that women are as good
or better investors, and even though the research points clearly to
the superior performance of companies with diverse leadership
teams—and by “superior performance,” that includes lowering risk,
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which is something I think would be important for all of us to have
done for Wall Street.

Given the skew in the industry that serves us all in the money
industry, it should perhaps be no surprise that women today invest
less than men do.

This gender wealth gap is important and is a ripple effect. For
example, the power inequity that allows the harassment of the
#MeToo movement is also a money inequity. I like to say that the
amount of money that women historically could have earned from
investing is “No More #MeToo” money; get-your-hand-off-my-leg
money.

And so, getting more money in the hands of women and others
is why we founded Ellevest. We built an investing algorithm that
works to remove gender bias by adjusting for the fact that women
live longer and our salaries peak sooner, and we work to be as ac-
cessible as possible, having very low investing minimums to make
it accessible for more people. And we are among the most quickly
of the digital investment platforms engaging with more money in
a positive, nonpatronizing way.

Today, many women’s primary emotions around money are
shame and loneliness, but our research indicates that a key driver
of a woman’s confidence in achieving her future goals is whether
they are actually investing and saving.

[The prepared statement of Ms. Krawcheck can be found on page
117 of the appendix.]

Chairwoman BEATTY. Thank you.

Dr. Cook, you are now recognized for 5 minutes to give an oral
presentation of your testimony.

STATEMENT OF LISA COOK, PROFESSOR OF ECONOMICS,
MICHIGAN STATE UNIVERSITY

Ms. Cook. Chairwoman Beatty, Ranking Member Wagner, and
eminent members of this subcommittee, thank you for the oppor-
tunity to testify today about examining the racial and gender
wealth gap in America.

First, 11 to 1: from the survey of consumer finances, this is the
ratio of white median household net worth to Black median house-
hold net worth.

Second, 31,000 to 1: from the Federal Reserve Bank of Boston,
Sandy Darity, Darrick Hamilton, and the co-authors of the “Color
of Wealth in Boston” report, this is the ratio of white median
household net worth to Black median household net worth in Bos-
ton.

Third, 50 to 1: from the Census Annual Survey of Entrepreneurs,
this is the number of white to Black entrepreneurs in the United
States.

In a widely covered speech on income and wealth inequality in
2014, then-Chair of the Federal Reserve, Janet Yellen, identified
four pillars of opportunity or building blocks for the gains in in-
come and wealth that most Americans hope are within reach of
those who strive for them: resources available for children, includ-
ing education; affordable higher education; business ownership;
and inherited wealth. Given the data on entrepreneurship and net
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worth, it appears that the pathways to opportunity in America are
blocked for many racial and ethnic minorities.

What we know from American economic history and current data
is that laws, policies, institutions, and practices that impede oppor-
tunity have emerged, and these are diminishing their expected out-
comes.

To quote the opening to the Roosevelt Institute’s 2016 report,
“Rewrite the Racial Rules: Building an Inclusive American Econ-
omy,” until economic and social rules work for all, they are not
working.

In the short time I have left, I would like to illustrate how this
works through one of the critical inputs to economic growth, inven-
tion and innovation, the focus of my long-term research.

Despite major gains in the 1970s, women and African Americans
remain underrepresented in the innovation economy. Allow me to
start with a few basic facts about the innovation economy. In 2014,
the median innovation worker earned $81,000 compared to $36,000
for all workers. In general, innovation economy jobs are growing
faster than in other sectors, and employment rates are lower.

My research suggests that inequality exists at every stage in the
innovation process for women and underrepresented minorities,
that is, education, training, and commercialization of invention. I
will review each in turn.

Education: In 1970, 9 percent of Ph.D.’s in science and engineer-
ing fields were awarded to women, and by 2014, it was 41.6 per-
cent. In 1970, 1 percent of all science and engineering Ph.D.s went
to African Americans. In 2014, the share that went to African
Americans was 3.5 percent. The trends are similar for master’s de-
grees and bachelor’s degrees and are comparable through 2014.

What is preventing participation in STEM fields? We have some
clues. The recent research of economist Dania Francis suggests
that Black girls are disproportionately underrecommended for AP
calculus classes by math teachers, and we know these classes are
the pathways to STEM careers.

There is a lot more research that suggests that women in under-
represented minorities (UIRM), are interested in STEM, but are
not consistently supported throughout their academic careers.

A second stage in participating in the innovation economy is to
be actively engaged in invention. Although participation has in-
creased at this critical training stage, in 2015, white women made
up only 18 percent of scientists and engineers working in science
and engineering occupations; African American women, 2 percent;
and African American men, 3 percent.

Unemployment for underrepresented minority men at just above
4 percent is higher than for white and Asian men, and higher than
the average for all scientists and engineers. The unemployment
rate for African American women is higher than the unemployment
rate overall, nearly double that of all scientists and engineers.

There are big divides with respect to patenting as well.

The third and final stage is the one where wealth is accumu-
lated.

Finally, my co-author, Yanyan Yang, and I calculated that U.S.
GDP per capita can be 0.6 percent to 4.4 percent higher if more
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women and African Americans participated at the beginning of the
innovation process.

[The prepared statement of Dr. Cook can be found on page 94 of
the appendix.]

Chairwoman BEATTY. Thank you.

And thank you to all of the witnesses.

I now yield myself 5 minutes for questions. I am going to try to
get through several questions quickly.

The first question will go to Dr. Cook, Ms. Krawcheck, and Mr.
Asante-Muhammad.

Evidence shows that an additional way or pathway to building
wealth is through investments and in securities. Yet, Black fami-
lies are less likely to own stock than white families, partly because
Black families have less discretionary income, with little or none
to invest.

Several of you mentioned my good friend, Darrick Hamilton, and
the baby bonds issue. In 2014, President Obama established the
My Retirement Accout (myRA) program to help low- and middle-
income workers, regardless of color, who don’t have access to, let’s
say, a 401(k) or a pension plan, to start saving for retirement. In
2017, the Trump Administration ended this program.

So, to the three of you, how could programs like myRA or other
Federal saving programs help families invest comfortably to build
a nest egg in the future?

Ms. Cook. I would just suggest that this program be reinstituted.
It is not exactly my research, but I know the work of Darrick Ham-
ilton and Sandy Darity—I used to be Sandy Darity’s research as-
sistant, so I am quite familiar with their research.

But I would say that this is urgent because we are starting from
so far back that we are talking about Boston with a 30,000-to-1 net
worth ratio, it is urgent that programs like this be reinstated.

Mr. ASANTE-MUHAMMAD. And I would add that I think, defi-
nitely, programs like myRA should be reinstated. We see the great-
est wealth inequality happening in later years, but I think also ad-
ditional programs—as was mentioned, for example, the baby bonds
program—that provide investment opportunity and financial oppor-
tunities for people in their young adult lives are also essential.

And I will just finally note that—and I do believe that the main
challenge around investment for African American and Latino fam-
ilies is not just lack of discretionary income, it is that deep asset
poverty. If you are not a homeowner, it is kind of challenging to
say, I am going to go invest in stocks, before you have even solidi-
fied your household by owning a house.

Chairwoman BEATTY. Okay. Thank you.

Anything you want to add, Ms. Krawcheck?

Ms. KRAWCHECK. Yes, I would agree with all of that. I think
more avenues to tax-deferred retirement savings are important,
taking care of the finances of the family, credit card debt, existing
student loan debt, et cetera, which keep individuals from investing
for retirement.

What we are trying to do at Ellevest for the private sector is
keeping our minimums very low. High investment minimums, by
their nature, really are sexist and racist at the end of the day, be-
cause if they are the ones who have the money and are able to



14

overcome those high investment minimums, and working to keep
it as plain-English, intuitive as possible, as opposed to—it is about
reacll{ling one’s goals as opposed to buying this mutual fund or that
stock.

Chairwoman BEATTY. And let me say, thank you.

Earlier, we were having a conversation, talking about disparities,
and we were talking about algorithms. And it was quite interesting
that I told the story, as an African-American female, that when I
stick my hands under the water fountain, that is based on people
being in trials, 9 out of 10 times the water does not come on, and
somebody next to me will put their hands under there and the
water would come on.

And so, when we talk about oftentimes people watching want to
know, why do we always talk about race and ethnicity so much
when we talk about disparities? And you finished the story for me.
Do you want to say what you said with—

Ms. KRAWCHECK. What we were talking about earlier is just so
much medical research was done on a white male’s heart attack,
and crash dummies are built in the image of a male, so, the invest-
ing industry, probably not surprisingly, is an industry that has
really been built by and for men. It is probably no surprise that
so much about investing reminds you of sports, buying low, selling
high, et cetera.

Chairwoman BEATTY. Thank you.

My last question, because the time is—and Ms. Kijakazi and Ms.
Pyle, we have a lot of young people sitting in the audience today.

And so, when I think about the future and I think about debt,
I can’t help but think about the student loan debt.

Can you share how that affects young people and millennials,
who should be included in wanting to have a prosperous future?

Ms. Kigarazi. Debt definitely impacts the ability of a young per-
son to accumulate wealth over their lifetime.

African American students are more likely to incur debt, which
means that they have to delay when they are going to purchase a
home, which means that the rate at which they can accumulate eq-
uity in their home is slower than that of white students. It abso-
%utely affects how they can move forward in terms of asset accumu-
ation.

So, going back to baby bonds, if they had that kind of endowment
at the beginning of their young adulthood, they would be able to
invest in higher education without incurring as much, if any, debt,
if that is the choice that they made for using their investment.

Chairwoman BEATTY. Thank you. My time is up.

Ms. Pyle, we may be able to fit you in on someone else’s question.
But, thank you.

I now yield 5 minutes for questioning to the ranking member of
the subcommittee, Congresswoman Wagner.

Mrs. WAGNER. Thank you, Chairwoman Beatty.

Studies have shown that when children are introduced to oppor-
tunities in different professions at a young age, they are more like-
ly to enter those fields.

Dr. Cook, because I know you have done research on this—and
I was stunned to hear about the underrecommended for AP courses
for people of color and oftentimes young girls are seeing.
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What efforts are proactive companies undertaking to increase the
number of women and minorities earning degrees in STEM pro-
grams? And what more can be done to increase that number, in
your estimation?

Ms. Cook. Thank you for your question.

I happen to be the director of the American Economic Associa-
tion’s summer programs. Economics is a STEM field, and they
come to Michigan State University. This is supported by the Na-
tional Science Foundation. This is intensive mentoring. And it is
Lntensive in the sense that I tell them all the time, “You belong

ere.”

Mrs. WAGNER. At what age do you start?

Ms. Cook. This is for undergraduates. This is to encourage
underrepresented minorities to do Ph.D.s in economics.

Mrs. WAGNER. Okay.

Ms. CooK. And one thing they have always been told, many
times throughout their educational career, is that they don’t belong
there. They don’t belong in higher-level math courses, they don’t
belong in economics classes, in econometrics classes, in data science
classes, in Al classes, for example.

So, a lot of this has to do with mentoring, and that is what I do
in this 2-month-long course. And I think most programs that are
similar to it have a similar focus. And they also focus on different
pathways to these careers.

One that I would suggest, in addition to my own, is going to the
Lemelson Center for the Study of Invention and Innovation at the
National Museum of American History, to Spark!Lab, where chil-
dren can go through the steps—there are about eight steps related
to invention and innovation, and the last thing they do is develop
innovation.

So I think you are exactly right, in terms of the beginning of
your statement. The earlier the exposure—Raj Chetty and his co-
authors have work showing that children who are exposed to inven-
tion early have much better life outcomes, and they accumulate
wealth. There are many outcomes that are better. So, I think that
is perceptive.

Mrs. WAGNER. Thank you.

Diversity and inclusion are two distinct but equally important
factors with respect to hiring and retaining a diverse workforce.

Dr. Cook, research has shown that recruitment efforts are only
effective for increasing overall diversity when the company’s cul-
ture is such that women and minorities want to stay. What strate-
gies l}?ave you seen as effective for creating a more inclusive work-
space?

Ms. Cook. I am glad you asked.

I think one of the biggest problems with respect to invention and
innovation, if we are just talking about one sector of the economy,
is workplace climate. You mentioned making workplaces more
friendly for women. I interview entrepreneurs and tech firms every
October, and one thing that I find is that women are kept out of
a lot of the project management, a lot of the projects, because they
have to go home and take care of children, for example. They have
household duties. And the men on those teams tell me that they
get punished—they see it, and they get punished. It might be im-
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plicit, but they get punished for not being there. So changing work-
place climate, I think, is critical.

Mrs. WAGNER. Flexibility is absolutely key, workplace flexibility
without there being repercussions because of that.

I read your issue brief published in the Washington Center for
Equitable Growth in July. And one topic that you discussed related
to retention within STEM participation is the peer effects in doc-
toral STEM programs. You touched on it a little bit and how these
efforts can impact whether women graduate within 6 years or po-
tentially leave after the first year of a Ph.D. program.

Can you elaborate briefly—we are going to run out of time—on
these efforts and how we can improve this retention?

Ms. CooK. One key thing with respect to science and engineering
programs—and I will include economics in that—is that you can’t
just admit one woman into each cohort, because what you do is,
allow them to be isolated. And if there are no women faculty—and
that is true for many economics departments—you don’t have the
kind of mentorship or even role modeling that you need. So it is
not only getting more in; it is getting them seen by others.

Mrs. WAGNER. It goes back to the whole concept of not just diver-
sity but inclusion and acceptance.

I have run out of time, and I have to run to the Floor, Madam
Chairwoman, to give a Floor speech. I believe Mr. Gonzalez will be
taking my seat, and then I will come back. I have more questions.
I yield back.

Thank you all very, very much.

Chairwoman BEATTY. Thank you very much.

The Chair now recognizes the gentleman from Missouri, Con-
gressman Clay, who is also the Chair of our Subcommittee on
Housing, Community Development, and Insurance.

You are now recognized for 5 minutes.

Mr. CrAY. Thank you, Madam Chairwoman, and thank you for
holding this hearing. And thank the panelists for your participation
today.

Let me start with Ms. Pyle.

I recently hosted a panel on the racial wealth gap. One of the
panelists held the belief that we cannot discuss closing the wealth
gap without acknowledging that middle- and upper-class Black
families have lost and are still losing wealth due to the segregation
and denied benefits of African Americans.

What do you think about that, and what are some solutions to
amend these actions?

Ms. PYLE. I see the racial and the gender wealth gaps as intri-
cately interconnected. They have distinct components, but yet there
are very similar structural causes that continue to exacerbate ex-
isting inequities. So, I feel that we can’t talk about one without
talking about the other.

Women of color are experiencing both gaps. And actually, I argue
that you cannot close the racial wealth gap unless you also close
the gender wealth gap. Because women of color are more likely to
be single, they are more likely to be raising the next generation,
and so the two are intricately related.

Mr. CLAY. Thank you.
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Mr. Asante-Muhammad, how do we close the racial wealth gap,
in your opinion?

Mr. ASANTE-MUHAMMAD. As mentioned, we helped produce a re-
port entitled, “Ten Solutions to Bridge the Racial Wealth Divide.”
And I think, what is very helpful in looking at inequality in the
frame of wealth is that wealth helps us see the kind of multifaceted
aspect, that it is not just getting the person into the right edu-
cation program; it is not just household composition, because with
all of these things, we still see deep wealth inequality. And that is
because, again, wealth is an economic indicator that kind of factors
in over generations.

So, if we are going to address this issue, it is going to have to
be kind of a comprehensive program to deal with these issues,
things like, again, as mentioned, baby bonds, and full employment.
I think one of the most important things government can do is
make sure there is good, adequate information and understanding
of our economic data in a racialized way.

Mr. CLAY. One of the other topics of discussion among the panel-
ists and audience—and I am curious to hear your view—was of rep-
arations and its role in closing the wealth gap.

Do you have a view on reparations?

Mr. ASANTE-MUHAMMAD. Yes, I do. I believe reparations for Afri-
can Americans, and separatereparations for Native Americans are
essential. I think it is an important component of bridging racial
wealth equality, and it is an important component of this country
moving forward in terms of racial justice.

I will make a note, though, that I think in a very regressive econ-
omy like we have today, even with a strong reparations program,
we still could have ongoing racial wealth inequality. We need rep-
arations and comprehensive progressive policy to actually help
make sure we have more equity. Reparations alone won’t do it, but
it is definitely an essential step, I believe.

Mr. CrAY. Thank you for that response.

Dr. Cook, what kind of solutions would you offer for closing the
racial wealth gap? And are reparations included in any of those
equations?

Ms. Cook. I haven’t studied many of the proposals for repara-
tions closely. But I agree with what my colleague just said, that it
can’t be just money; it has to be reducing these barriers to partici-
pation in the economy.

But one solution that I would suggest would be to augment com-
munity development financial institutions (CDFIs) that are particu-
larly focused on closing the racial wealth gap. For example, Rende
Progress Capital, in Grand Rapids, Michigan, is specifically focused
on closing the racial wealth gap.

They look at projects that have positive externalities for the com-
munity. They are profit-maximizing, but some of these would get
overlooked by traditional credit committees when they were put
forward. This is a less-than-2-year-old business, and I think that
it has the right kind of focus on addressing the racial wealth gap.
And I think there can be more of those. Those can be encouraged.

Mr. CrAY. And with closing the homeownership gap, to help fam-
ilies build equity and build investment.
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Ms. COOK. Absolutely. Entrepreneurship is a pathway to inher-
ited wealth, for example. Homeownership—if we had the same con-
ditions that we had pre-2008, I would not want homeownership. I
would want—well, okay, I wouldn’t want business ownership ei-
ther. But I try to address broadly the conditions that are associated
with financial crises.

But I would say that the path to inherited wealth is entrepre-
neurship, not just homeownership, because lots of African Amer-
ican families and Hispanic families lost their entire intergenera-
tional wealth in one home.

Mr. CrAY. Because they were steered into toxic mortgages.

Ms. Cook. Absolutely.

Mr. CrAY. I yield back. Thank you.

Chairwoman BEATTY. I now recognize the gentleman from Indi-
ana, Congressman Hollingsworth, for 5 minutes.

Mr. HOLLINGSWORTH. Good afternoon. I am excited to see such
a great panel, and I really appreciate the Chair and the Majority
holding this very important hearing.

This is a discussion that needs to be ongoing. I know much re-
search has been dedicated to this area, and I really appreciate the
work that everybody on the panel has done and all the conversa-
tion thus far.

I was having a debate with a far-more-intelligent friend of mine
a few months ago, and he was chastising me and maybe chiding
the whole system a little bit in that we in public policy too fre-
quently ask the question of, what has gone wrong, instead of ask-
ing a more thoughtful question about what went right in individual
cases where something went well for either an individual, a group
of individuals, or the country overall.

And his point was that there are a lot of ways that things can
go wrong, a lot of places where people can get stuck in an exit or
an off-ramp from a pathway to success. But typically, a lot of
things have to go right in order for an individual to break free and
get to that success, get to their American Dream. Kind of that old
Tolstoy principle: “Happy families are all alike; every unhappy
family is unhappy in its own way.” And his point was we should
find what works and extrapolate from that, and that microcosm,
that smaller setting, instead of talking about grand, broad, sweep-
ing policies that are based on research, based on theory, but might
not pan out in practice.

So I wondered if each of you might talk a little bit about a spe-
cific example, maybe a program, maybe a group or community that
came together and was able to break through some of these bar-
riers, and was able to get people to success because I, like you,
share that passion and that crusade to make sure every American,
no matter their ZIP Code, no matter the color of their skin, has the
opportunity to be able to hope for a brighter and better future.

So, I wonder if each of you might talk a little bit about that?

Ms. Kijarazi. I would say, an initiative that worke was chil-
dren’s savings accounts, which was proposed by Michael
Sherraden, and he really shifted our focus from just income to rec-
ognizing the importance of asset accumulation.

Mr. HOLLINGSWORTH. These have been implemented?
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Ms. KiJakAZI. Yes. There was a demonstration of children’s sav-
ings accounts which demonstrated that low-income households—
and the test was with low-income households—do save and invest.
The issue is that we cannot save our way out of the racial wealth
gap because it was not created as a result of people not saving. It
was created as a result of structural racism, discriminatory policies
and practices.

Mr. HOLLINGSWORTH. Okay. What are some—

Ms. Kisagazi. What we need—

Mr. HOLLINGSWORTH. Reclaiming my time, what are some of the
examples—that is a great example, and I appreciate you bringing
that up. What are some other examples of practices that have
worked and perhaps fully closed the gap or helped individuals get
to a better place in their own lives?

Ms. Ki1jakazi. The proposal of baby bonds has not been tested—

Mr. HOLLINGSWORTH. Correct.

Ms. KwyARAzZI. —but has been analyzed, and the determination
was that it would almost close the wealth gap.

Mr. HOLLINGSWORTH. Yes, a lot of theories.

Yes, please, anybody?

Mr. ASANTE-MUHAMMAD. Yes, sir. One thing that has historically
really moved millions of people forward and really created the
white American middle class was the policies of the 1940s and
1950s that created massive subsidies in homeownership, massive
subsidies in education.

I think most of us who study racial wealth inequality recognize
that disenfranchised minorities were not included in that massive
initial investment, so we need that once again, but for the first
time to be inclusive. So I think that is a historic example of what
can really move people forward and create a strong, secure eco-
nomic security.

I will also just put forward a more specific example. I have been
in much conversation with the Association for Financial Planners,
and one big challenge we have seen is that most financial edu-
cation—as was mentioned by a colleague—has not been designed to
really deal with the depth of racial wealth inequality.

They make basic assumptions about middle income, high income,
and assign a wealth value that Blacks and Latinos, even of the
same income, are never there. So we have seen some success in
better being able to work with households of color by actually fac-
toring racial wealth inequality into their financial planning.

Mr. HOLLINGSWORTH. Ms. Krawcheck, I have been a big fan of
your career and followed you closely, and I really appreciate some
of the work that you have done, especially with this new venture.

I heard something that you said earlier which I found very inter-
esting, that high minimums are inherently racist and sexist. That
is something I know this committee, and specifically the Minority
has been really, really focused on is, how do we lower some of the
regulatory burdens that hold firms to these higher levels of invest-
ment, because they are holding people back and keeping people out
of the system that we otherwise want in the system?

I know something that the ranking member, whom I know had
to step out, has been really passionate about is making sure that
we have a thoughtful best interest policy coming out of the SEC so
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that we can enable and empower those with more moderate means
to also get the advantages of financial planners.

So, I appreciate the work that you have done in this area to en-
sure that everyone has a financial planner that they can help rely
on, not just a robo-planner. Thank you so much.

Ms. KRAWCHECK. Thank you.

Mr. HOLLINGSWORTH. I yield back.

Chairwoman BEATTY. Thank you.

The Chair now recognizes the gentlewoman from Massachusetts,
Congresswoman Pressley, for 5 minutes.

Ms. PRESSLEY. Thank you, Madam Chairwoman. And thank you,
Chairwoman Waters, for creating this subcommittee. And thank
you, Chairwoman Beatty, for your continued leadership in this
space.

And I thank all of you for not only coming here today to testify,
but for what you are doing each and every day. We are certainly
grateful for your counsel and your expertise and your presentation
today. And I apologize that I had to step out for a moment. I am
working with some restaurant workers to eliminate the submin-
imum wage, which in many ways, given who represents that work-
force, contributes to the very issue we are discussing today.

But over the past 4 decades, wealth and income inequality has
skyrocketed. Nearly half of all wealth grown since 1986, as you
well know, has gone to the top 1 percent of our households, while
the top 1 percent controls 42 percent of the nation’s wealth. The
wealth held by the bottom 90 percent of Americans is rapidly
shrinking.

You have spoken about my district already, some of you, in your
testimony here today. The Massachusetts Seventh Congressional
District, which includes Boston, is one of the most diverse and un-
equal districts in the nation. White households have a net worth
of $247,500, while Black households have a median net worth of
just $8. Yes, you heard that correctly, and it always bears repeat-
ing because it is a sobering and devastating confirmation of the
work that we have to do.

Now, none of this happens in a vacuum. This reality is as much
an indictment of our inaction as it is of the Federal Government’s
role in selectively facilitating the wealth-building of some while ac-
tively excluding others.

But we are not here today just to double down on the problem;
we are here to be prescriptive and solution-focused. And many of
you have referenced the bicameral legislation that I have intro-
duced in partnership with Senator Cory Booker, on baby bonds.

And so I just wanted to just do a little bit of a deeper dive on
that. There are some who would dismiss this baby bonds bill as an-
other radical proposal. The legislation is simple: Upon birth, every
child is given a seed savings account with annual contributions
from the Federal Government until that child turns 18, and a sta-
ble 3 percent return. By their 18th birthday, children from the
poorest families would receive up to $47,000. That is money to-
wards tuition, a down payment on a home, or an investment in a
small business.

Again, some think this is radical. But in my district—where me-
dian household income drops by $50,000 in a 3-mile radius, and life
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expectancy by 30 years—we do need to be doing something radical
and bold to address that.

So would anyone on the panel wish to speak more to the scale
of our nation’s wealth inequality and whether or not baby bonds
are a measure proportionate to the problem?

Ms. K1sagazi. Given the inequitable policies that have caused the
racial and gender wealth gaps and the magnitude that you indi-
cated, you call it radical, I call it bold solutions are needed, and
baby bonds represent one of those bold solutions.

You mentioned the data from Boston. That data was gathered by
Darrick Hamilton and Sandy Darity with the data collection effort
that was funded by the Ford Foundation that I referenced. It is in-
formation like that that lets us know just how great this problem
is and that there is a strong need to do something about that.

And I know that Darrick feels that the forming of your bill has
improved on his concept by adjusting annually the amount that
would be contributed to the endowment. So it is contributing to
helping to, one, enlighten us about what is needed. We need addi-
tional data. I argue that additional data is important. And your bill
asks for the Comptroller General to gather more information about
providing additional information on the wealth of families, and I
think that is only beneficial.

Ms. PRESSLEY. Thank you.

Mr. Asante-Muhammad, again, since we arrived here because of
policy, the path forward is going to require policy. So, in my re-
maining time here, do you mind just ticking off again the litany of
legislative solutions that you are supportive of, because you did in-
clude baby bonds in that?

Mr. ASANTE-MUHAMMAD. Yes. I think, again, one of the most im-
portant things about the baby bonds proposal is that it is sustained
long-term investment into households, because the racial wealth di-
vide is so deep that, unless it is 20 years or longer, having that
type of investment won’t deal with this massive effect of racial
wealth inequality.

But we also have things like full employment with a high min-
imum wage, as you noted you are fighting for with restaurant
workers. We also have noted Medicare for all because medical cost
is a number-one source for bankruptcy.

We also, again, have—collecting data and making sure that there
is actually a racial wealth divide audit of our policies, because we
can look at our policies and have an understanding of who it is
going to benefit more and whether it is going to increase the racial
wealth divide or bridge it.

Ms. PRESSLEY. And H.R. 40, and Senator Warren’s bill, you also
support? Okay.

Mr. ASANTE-MUHAMMAD. You know my 10 solutions better than
I do, yes, ma’am.

Ms. PRESSLEY. Okay. All right.

Thank you. I yield back.

Chairwoman BEATTY. Thank you.

The Chair now recognizes the gentleman from Wisconsin, Mr.
Steil, for 5 minutes.

Mr. STEIL. Thank you, Madam Chairwoman, and thank you for
holding today’s hearing on a critical topic.
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I want to dive in a little bit on the education side, if I can. I want
to look at it from a couple of different angles, from college and
Ph.D., and K-12.

Dr. Cook, in your issue brief, you mainly discussed the relation-
ship between low female and minority participation in STEM Ph.D.
programs and these groups’ comparatively low rates of patents and
inventions.

While it is clearly an important area for us to focus on, I think
there are many well-paying jobs that require STEM skills that can
be obtained with 2-year technical college degrees. This is especially
true in my home State of Wisconsin, where advanced manufac-
turing and skills trade jobs can secure workers a place in the mid-
dle class.

Can you comment a little bit on what role a 2-year technical col-
lege education can play in addressing gender and minority dispari-
ties in STEM career participation?

Ms. COOK. Sure, I can say something about that. One thing that
I want to stress is that, while I was giving data on Ph.D. attain-
ment, that was just signaling. A lot of the jobs in the innovation
economy require 2-year degrees, and they require specialization.
Their programs, as in Massachusetts, at UMass Law, that focus on,
say, advanced manufacturing, and those degrees are 2-year, 4-year,
and so on.

We have to have a workforce that is adequately prepared, and
sometimes that is not always a bachelor’s degree. So we have to be
prepared any way we can be prepared, but that sputnik moment
still has to come no matter whether it is a 2-year degree or a 4-
year degree or a 6-year degree or a 10-year degree.

Mr. StEIL. Thank you. I am going to go backwards in progres-
sion. I want to dive into K-12 here just a little bit with you, if I
can. I look at the legacy of discrimination and how that plays a role
in young students’ trajectories through school and into the work-
force.

Providing kids with this exposure to STEM education, informing
them about the career opportunities that are there, and ultimately
chipping away at some of the empirical data that we have in front
of us, that leaves a lot to be desired.

As I look at this, I think there is a lot of kids who are locked
into schools that don’t provide them with the opportunities that can
put them on that path to a better life. And in particular, I look at
school choice and some of the innovative K through 12 programs
that exist in the State of Wisconsin and how school choice is giving,
and particularly, underrepresented minorities an opportunity to ob-
tain an education that is not locked into their specific ZIP code,
giving them the opportunity to live out a broader American Dream.

Could you comment if any of your research has looked into school
choice, in particular as it would impact underrepresented minori-
ties pursuing a career in the STEM field?

Ms. CooK. My research hasn’t touched on that. I know that the
evidence is fairly mixed with respect to school choice. But there are
a lot of things that can be done right now that don’t involve sort
of grand plans related to, say, school choice on that level.

If we just had lanes and stores where there weren’t all of the cool
toys, scientific toys associated with boys rather than with girls, and
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all of the pink things, fluffy and uninteresting things related to
girls, and all of the ones related to Star Trek related to boys, there
are simple things that could be done, or going to Spark!Lab at the
Lemelson Center at the Smithsonian.

There are simple things that can be done that don’t require much
money. The next time you run into Party Center, ask someone why
all the rockets are over there in the boys’ center.

Mr. STEIL. And I am not doubting that there is not—I think a
lot of the things that we have brought up here today are actually
really informative and helpful to think about. I do think that there
could be additional research, in particular as to the impact the
school choice could have, in particular for underrepresented minori-
ties to be able to obtain that early education to get them on the
track early.

I have had the opportunity to see that firsthand in southeast
Wisconsin, in the community of Racine and other areas in our
State, where I believe school choice has given individuals who are
from areas where maybe their local school isn’t the right fit for
them, an opportunity and a helping hand up, and I think that
could be uniquely impactful. And so as we go forward, I hope that
is an area we can continue to explore.

I appreciate everybody being here, I appreciate the hearing, and
I yield back.

Chairwoman BEATTY. Thank you.

The Chair now recognizes the gentlewoman from North Carolina,
Ms. Adams, for 5 minutes.

Ms. ApAMS. Thank you, Madam Chairwoman, and thank you for
convening this hearing. It is a topic that we need to be talking
about. I want to thank all of the witnesses for being here.

Many of us here have been shouting about, fighting for, and re-
searching these issues for decades, and so having this conversation
with this focus is long overdue. Let me just get right to my ques-
tions.

Ms. Cook, in what ways have local and Federal policies created
the racial and gender wealth gaps, and what are some of your pro-
posed solutions?

Ms. COOK. I can give one example with respect to Federal policy.
The intentional destruction of Black neighborhoods with revitaliza-
tion cannot be understated.

One of the things that we know about patent teams—and I will
get to my argument quickly. This won’t take long—the highest
number, the peak year for patenting for African Americans was
1899. There is still a median size of a patent team with African
Americans on it of one.

What you did was to break all of these social networks that Afri-
can Americans had. These were independent inventors. They
interacted with inventors. And what you did with revitalization,
what happened with revitalization was that these communities
were further separated from businesses, from economic activity. So
that is one policy. African Americans not being able to take full ad-
vantage of the GI bill, that is another policy. These are broad poli-
cies, but they are everywhere. They are not in just one place.

Were you asking me for recommendations, or were you asking
me just to name some of those policies?
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Ms. Abams. Well, recommendations.

Ms. Cook. Okay, recommendations. I mentioned CDFIs. But
also, again, this is from my research, the Small Business Innova-
tion Research (SBIR), and the Small Business Technology Transfer
(STTR) programs have been effective in bringing new invention
and innovation to the fore. That is something that can be pushed
more, and there can be more outreach and engagement with re-
spect to women.

I thank you all for passing the SUCCESS (the Study of Under-
represented Classes Chasing Engineering and Science Success) Act,
which was based on my research, from my reading of it. And the
IDEA (Individuals with Disabilities Education) Act is before you
now. Those can encourage innovation by women and underrep-
resented minorities simply by counting them. That is an important
part of it.

And I would say that more support for programs like my own,
the American Economic Association Summer Program, that provide
mentoring and provide training with respect to STEM fields, I
think, would be very useful, but that is long term.

Ms. Apams. Thank you very much.

Ms. Krawcheck, what is your opinion on the current corporate ef-
forts towards closing their own gender pay gaps? We know that
there is not a lot of transparency there. I am curious about what
you think.

Ms. KRAWCHECK. The research tells us that the gender pay gaps
are decades away from closing for white women; 100-plus years for
Black women; and 200-plus years for Latinx women, which is very
little progress.

Companies today tend to double down on what they have been
doing in order to close it, active inertia, in which they just do the
things they have been doing that haven’t been working and just
continue to do more of it. Where it has been successful is where
CEOs like a Marc Benioff at Salesforce have simply decided to
close the gender pay gap and have just done it.

Ms. Apams. Okay. So does any other witness have a solution for
encouraging companies to become more transparent about racial
and gender compensation data? Because oftentimes, they don’t
know what that is.

Ms. PyLE. I think transparency in wages and salary is absolutely
essential for closing all of these gaps. People often don’t know how
much the person sitting next to them doing the same job is earn-
ing. I think people should be able to freely discuss their pay with
each other.

I think that the average pay for workers by gender and by race
and ethnicity at certain categories should be publicly available, not
by individual names necessarily but by categories, so that people
have a better sense of where they fall along the continuum. But
that transparency is absolutely essential.

Ms. Apams. Okay. Does anyone else want to add something?

Mr. ASANTE-MUHAMMAD. [ will just put forward that I think
companies need to boldly name these challenges. JPMorgan Chase
recently created the Advancing Black Pathways program, that is
focusing on a multitude of levels of one having much more clear
data on how African Americans are doing in their company, doing
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mentorship, doing direct outreach. So, I think those types of bold
policy programs are required in a corporate sector.

Ms. Apams. Thank you very much.

Madam Chairwoman, I am going to yield back my time.

Chairwoman BEATTY. Thank you.

The Chair now recognizes the gentleman from Ohio, Mr. Gon-
zalez, for 5 minutes.

Mr. GONZALEZ OF OHIO. Thank you, Madam Chairwoman, for
leading this important hearing, and thank you, everybody, for your
participation.

The data is clear and overwhelming, and I, for one, am thrilled
that we are starting to have serious conversations about what the
drivers are and how we can fix this. We may have different an-
swers ultimately, but the fact that the conversations are taking
place in a serious manner, I think is really important, and so I just
want to thank you all for all your contributions today and in gen-
eral.

One area that I would like to focus on with respect to wealth in-
equality is borrowing costs and lending costs. The reality is, if you
are borrowing at a 5-percent rate, a 4-percent rate, or a 3-percent
rate, compounding capital and building wealth can occur. If you are
disconnected from that environment, it can be awfully difficult if
your rates are 10, 20, or 100 percent. Warren Buffett can’t build
wealth that way.

So I guess with that, I will start with Dr. Pyle. Specifically, in
your testimony, you discuss how women are more likely to receive
high-cost loans such as subprime home loans. How could the use
of financial technology help address this problem by providing more
access to credit? And I know we have some issues there too, but
I just want to talk about the opportunity.

Ms. PyLE. I think, given appropriate financial information and
education, women are extremely savvy financial decision-makers. I
think that they were unfairly targeted, and at the same levels of
credit score and repayment ability they were targeted with much
higher interest rates, and this really undercut their ability to build
wealth.

I think there are a lot of opportunities out there for products and
for services for women to really help close that gap. And I think
it is absolutely, absolutely essential because wealth is not just
about how much you are earning in terms of interest; it is how
much you are not paying in these other types of fees and interest
rates.

So I feel that women are really savvy, but they need a little bit
more information and a little bit more transparency in the products
that are being offered to them.

Mr. GONZALEZ OF OHIO. Great. And I think that is one of the
great promises about technology. Technology—I think people have
ascribed value to it, but I think it is value- neutral. It depends on
how you apply it. And in this instance, I think it creates some real-
ly exciting opportunities.

Dr. Cook, in your report you discuss how mentorships can be a
valuable tool for retention within the STEM fields. Can you give
some specific examples, kind of to Representative Hollingsworth’s
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questions earlier? What specific examples have you seen that have
worked really well?

Ms. COOK. One example that comes up in my research is that of
James West at AT&T. He mentored at least two generations of
Ph.D. students who were at AT&T, and AT&T used to have one of
the most sweeping programs for Ph.D. students, for undergraduate
and Ph.D. students promoting equity, so lots of women, and lots of
underrepresented minorities.

And he had a distinguished career of invention and including
those students on patent teams, for example. So this is where a lot
of women and underrepresented minorities get excluded.

My research shows that single-sex teams are less productive
than coed teams, patent teams. So we are leaving a lot of money
on the table if we have either single-sex male or single-sex female
patent teams. So that is a sort of concrete way in which there can
be changes made in patenting.

Mr. GonzALEZ OF OHIO. That makes a lot of sense. Thank you
for sharing that.

And then, Dr. Pyle, I was looking through your testimony, and
you provide the mean and median wealth for couples, single men,
and single women. And there is obviously a huge gap between sin-
gle males and single females: $10,000 in median wealth for single
males versus $3,200 for single females.

What I believe is that the bigger gap, or the one that I really
wish we could solve, is the couples one. So the couples, $78,000.
And when I say that, what I mean is this: I believe one of the main
drivers to a lot of the problems we have in our society today is the
breakdown of the family. I think we have seen that across ethnic
minorities, but also across the entire society.

And this is why I think this is so important. We know that one
of the biggest drivers to family breakdown is financial stress. And
so, if we get this right and we find ways to be more inclusive in
the financial system, my hope is that what we will see is a world
where we have more families forming and staying together, be-
cause it is my belief that if we truly want to rebuild this country,
we have to rebuild our families.

And with that, I yield back.

Chairwoman BEATTY. Thank you.

The Chair now recognizes the gentlewoman from Texas, Ms. Gar-
cia, for 5 minutes.

Ms. GarciA OF TExAS. Thank you, Madam Chairwoman. And
thank you for holding this hearing on such an important topic to
many of us, and it is not just to some of us who may be women
or may be minorities, but really it does impact all of us and, more
importantly, the nation’s economy.

I want to thank all of the panel members today. And, quite
frankly, Madam Chairwoman, I don’t know about you, but I am
still trying to digest the last statement that Ms. Krawcheck made—
it will take Latinas 200 years to catch up? And African Americans,
100 years? Madam Chairwoman, I don’t think we are going to be
around to make any of those rewards or gains or whatever that
might be.

I am just completely astounded by that. I knew it was bad, but,
quite frankly, until you see the numbers, you really don’t get the
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message about how bad it is. And I know there seems sometimes
a narrative that, well, it is all individual choice, if the individual
just took responsibility, if they just decided to do what they could.

But the reality is that, even though we can say that we should
make opportunities so that no one, no matter what their ZIP Code,
that they can achieve, the reality is that your ZIP Code makes a
big difference, doesn’t it?

Because what we are faced with is not something that can be
fixed overnight or that one law or two laws can pass and we fix
it. It is the infrastructure. It is all of the things together that have
existed, not just today but many years ago, and have been building
and building.

So I am just somewhat perplexed trying to figure out, of all the
things all of you all have mentioned—Dbecause all of those are great
policy interventions, but we have done some of that already. And
in Texas, we have this saying that you can take the horse to the
water, but you can’t make the horse drink the water.

So my question to you is, with which of these policies can we get
that horse to drink the water, not only to see that there is a CRA
and there are housing incentives, that there is equal pay for equal
work, how do we get that damn horse to drink the water and really
get engaged and buy-in? And quickly, everybody, I think we have
maybe less than a minute for each of you.

Ms. KiJAkAzI. Thank you. I think that it takes a package of poli-
cies to dismantle the structural racism that exists. So it is not just
one policy, and perhaps it didn’t work because one policy was tried
at a time, but the combination or a package of change in policies
that are intended to change.

Ms. GARCIA OF TEXAS. Great.

Mr. Asante-Muhammad?

Mr. ASANTE-MUHAMMAD. Yes. And to take your analogy, I don’t
think the issue so much—I am not exactly sure who is the horse
and what is the water, but I don’t think so much the analogy is
that the horse isn’t taking the water, meaning communities of col-
ors aren’t willing to take the investments needed to actually create
a stable middle-class economy for themselves. It is that the country
has never provided water to these communities that would allow
this type of stability.

And so, again, for the first time, we have to do a massive middle-
class investment that was done for white America in the 1930s,
1940s, and 1950s, but has never been done for disenfranchised mi-
norities.

Ms. GARcIA OF TEXAS. Okay.

Ms. Pyle?

Ms. PyLE. I took the horse-and-water analogy a little bit dif-
ferently, talking about how leaders could come together and drink
the water.

Ms. GARCIA OF TEXAS. And the institutions, the banks can really
embrace and take ownership and really do something with the
Community Reinvestment Act. Housing developers can really take
the housing incentives and other tools to really build communities
for lower, affordable housing, et cetera. We can put it there, but
they may not do it. They don’t do it.
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Ms. PyYLE. I think what we have to realize is that these are not
just policies that benefit a small subset of the population. These
are policies and these are actions that will benefit the entire na-
tion.

So, if there is a community in the nation that is not living up
to its full potential because they are being denied opportunities in
STEM or in the labor market, for example, or if they are being de-
nied housing because of discriminatory policies, that impacts not
just that particular person or that particular community, it really
impacts our entire nation, our entire ability to grow economically.
So I think that we are very shortsighted when we think about
these types of policies as benefiting only a small subgroup rather
than the nation as a whole.

Ms. GARcIA OF TEXAS. Agreed.

Ms. Krawcheck?

Ms. KRAWCHECK. I would like to add one very quickly that we
haven’t talked about today. Coming at it from a private-sector per-
spective, if there was one thing I could change, it would be to have
mandated paid parental leave. That is where we see the gender
pay gap really kick in, as women begin to have babies.

And this is despite the research that just a minority of compa-
nies in this country have this type of paid leave. Despite the re-
search that shows us that it is not an expense, it is an investment
that pays for itself in less than a year. Because if a woman and
her family are allowed to bond and come together in those early
days, weeks, and months, she is more likely to return to work. The
company therefore doesn’t have to find a replacement and pay for
them and train that replacement. So if I could do one thing, that
is what it would be.

Ms. GARcCIA OF TExAS. Ms. Cook, quickly, because I might run
out of time, and I am working on the Chair’s indulgence at this mo-
ment.

Ms. Cook. Okay. I would make one quick, narrow suggestion.
Private universities can’t or don’t reveal their data like public uni-
versities have to. All of them have 501(c)(3) status or 40—whatever
their nonprofits.

Ms. GARCIA OF TEXAS. Or at least a foundation.

Ms. Cook. Right. And they receive Federal funding. So if they
don’t supply these data, so we can talk about voluntarily doing
this, but those are huge universities, and they have a lot of influ-
ence. And this affects the entire stream that we are talking about,
the entire innovative process, the financial literacy, financial edu-
cation. Those universities should be made to make their wage data
public as well.

Ms. GARCIA OF TEXAS. Thank you.

And thank you, Madam Chairwoman.

Chairwoman BEATTY. Thank you.

And thank you to all of our witnesses today for your testimony:
Ms. Kijakazi; Mr. Asante-Muhammad; Ms. Pyle; Ms. Krawcheck;
and Dr. Cook.

I have several articles that, without objection, I would like to
enter into the record.

Without objection, it is so ordered.
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The Chair notes that some Members may have additional ques-
tions for this panel, which they may wish to submit in writing.
Without objection, the hearing record will remain open for 5 legis-
lative days for Members to submit written questions to these wit-
nesses and to place their responses in the record. Also, without ob-
jection, Members will have 5 legislative days to submit extraneous
materials to the Chair for inclusion in the record.

This hearing is now adjourned.

[Whereupon, at 3:39 p.m., the hearing was adjourned.]
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Good afternoon, thank you for inviting me here as Chief of Race, Wealth and Community of the
National Comprunity Reinvestment Coalition to speak about the racial wealth divide and what
must be done to address this critical issue.

NCRC was formed in 1990 and has grown into an association of more than 600 community-
based organizations that promote access to essential banking services, affordable housing,
entrepreneurship, job creation and vibrant communities for America’s working families.

Thanks to the groundbreaking work of colleagues like Dr. Kilolo Kijakazi and Dr. Mariko
Chang, there is growing recognition of the ongoing challenge of a deep and too often growing
racial wealth divide. As I often state: the foundation of racial inequality is racial economic
inequality, and the foundation of racial economic inequality is racial wealth inequality.

As the country’s demographics continue to change, the racial wealth divide is no longer
primarily a challenge of disenfranchised minorities but rather a threat to the American middle
class. As the report “Dreams Deferred” notes, since the early 1980s, median wealth among Black
and Latino families have been stuck at less than $10,000 while white household median wealth
grew from $105,300 to $140,500. In spite of the growth of white wealth, national median wealth
has slightly declined from $84,111 to $81,704, showing how the racial wealth divide is
weakening the American middle class as a whole.

Similar to the racial wealth divide, there has been ongoing racial inequality for the two largest
assets in Americans wealth portfolio: business ownership and homeownership. For the last 40
years, Black and Latino homeownership rates have stayed below 50% while white
homeownership has remained at about 70%. In the 2nd quarter of 2019, whites had a
homeownership rate of 73.1%, with Latino homeownership at 46.6% and Black homeownership
at a low 40.6%. In regards to business ownership, although 12.6% of the U.S. population is
Black, only 9.5% of African Americans are business owners, and only 2.1% of business with
employees are Black-owned. Hispanics are 16.9% of the population but only own 5.6% of small
businesses with employees. [ White businesses are §1.6% of the total, with 62.8% of the total
population.]

As was done to jump-start the white American middle class, significant investment capital must
be invested to build African American, Latino, and Native American wealth. As Mehrsa
Baradaran writes in her important A Homestead Act for the 21st Century

Starting with the New Deal’s mortgage programs, the federal government invested in white
homeownership. That initial investment has compounded exponentially over four generations
and continues to affect racial disparities in home values. In turn, this affected the quality of
public schools and infrastructure, access to credit, and lifetime health and earnings.
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The report “Ten Solutions to Bridge the Racial Wealth Divide” reviews bold proposals to bridge
racial economic inequality as a whole and the racial wealth divide in particular. This report was a
collaboration between NCRC, the Kirwan Institute for the Study of Race and Ethnicity of Ohio
State University, and the Inequality Project of the Institute for Policy Studies.

These proposals include Baby Bonds similar to those in Senator Cory Bookers 2018 bill titled
the American Opportunity Accounts Act. We also propose a significant investment into
affordable housing and homeownership exemplified in Senator Elizabeth Warren’s “American
Housing and Economic Mobility Act” and Senator Bernie Sander’s “Housing for All” Plan. Our
paper also promotes the passage of H.R. 40 to establish the Commission to Study and Develop
Reparation Proposals for African-Americans. Finally, improving data collection on race and
wealth is another proposed solution.

NCRC strongly advocates for improving data collection in regards to the racial wealth divide
such as the full implementation of Section 1071 of the Dodd-Frank Act, which would require
lending institutions to submit data on small business loans made to minority and women-owned
business. Similarly, NCRC advocates for the provisions of the previously mentioned American
Housing and Economic Mobility Act that adds assessment areas beyond the geographical areas
of bank branches and requiring non-bank mortgage companies that are affiliates or subsidiaries
of banks to be automatically included in CRA exams.

Bold policy proposals are needed to address the national crisis of racial wealth inequality, and we
thank the House Finance Subcommittee on Diversity and Inclusion to discuss these necessary
reforms.
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