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NOMINATION HEARING

THURSDAY, JULY 19, 2018

U.S. SENATE,
COMMITTEE ON HOMELAND SECURITY
AND GOVERNMENTAL AFFAIRS,
Washington, DC.

The Committee met, pursuant to notice, at 10:04 a.m., in room
342, Dirksen Senate Office Building, Hon. James Lankford pre-
siding.

Present: Senators Lankford, McCaskill, Heitkamp, Peters, Has-
san, and Harris.

OPENING STATEMENT OF SENATOR LANKFORD!

Senator LANKFORD. Good morning, everyone. Today we will con-
sider the nominations of Dennis Kirk, Julia Clark, Andrew Maunz
to be a Members of the Merit Systems Protection Board (MSPB).
We will also consider the nomination of Carmen McLean to be an
Associate Judge of the Superior Court for the District of Columbia.
The Committee takes these nominations very seriously and we are
pleased to have all of you appearing before us today. For all of you
this was a long journey to be able to get to this spot, and there is
still time to go.

Dennis D. Kirk, originally of Kansas, earned a Bachelor of
Science from Northern Arizona University and his J.D. from
Washburn University’s School of Law. Upon graduation, he moved
to the Washington area and began working for the Interstate Com-
merce Commission. Mr. Kirk left government service to practice
law in private practice in Northern Virginia for almost three dec-
ades before rejoining the Federal Government in 2005.

From 2005 until 2012, Mr. Kirk worked at the Pentagon for the
Department of the Army, where he was recognized with multiple
awards, including the Special Act or Service Award for saving the
Army millions of dollars.

The Honorable Julia Akins Clark is originally from the Shawnee,
Oklahoma, area, down the street from my house. She graduated
from Oklahoma Baptist University (OBU), which is a fine institu-
tion, with a B.A. in political science and then proceeded on to the
American University’s Washington College of Law where she
earned her J.D. in 1980, but I am sure it was not as good as her
time at OBU.

After completing law school, Ms. Clark also went on to work for
the Federal Government, joining the U.S. Department of Justice

1The prepared statement of Senator Lankford appears in the Appendix on page 21.
(1)
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(DOJ). After 5 years of public service, she went into private law
practice here in the Washington, DC. area, before moving on to
work briefly for the National Coalition for the Homeless. Ms. Clark
worked as the Counsel for the International Federation of Profes-
sional and Technical Engineers for over two decades before being
nominated and confirmed twice during the Obama Administration
to serve as the General Counsel of Federal Labor Relations Author-
ity (FLRA). Ms. Clark currently serves in the congressional Office
of Compliance.

Andrew Maunz of Maryland is also nominated to serve as a
Member of the MSPB. A native of Cincinnati, Ohio, Mr. Maunz re-
ceived his Bachelor of Science from Miami University in Ohio in
2005, and then attended the University of Toledo College of Law,
earning his J.D. in 2008. Like his fellow MSPB nominees, Mr.
Maunz joined the Federal Government upon completion of law
school. Mr. Maunz has worked as an attorney in the Office of Gen-
eral Counsel (OGC) at the Social Security Administration (SSA)
since 2008. He currently serves the agency as a senior attorney and
has represented the agency in employment litigation before admin-
istrative agencies, including the MSPB.

Carmen McLean is appearing before us today as a nominee to be
the Associate Judge of the Superior Court of the District of Colum-
bia. Ms. McLean was originally from Oregon, graduated with a
Bachelor of Science at George Fox University in 1998. She earned
her J.D. from Georgetown University Law Center in 2001. Ms.
McLean is a partner at Jones Day here in D.C. She has extensive
experience in contracts, torts, anti-trust law. She has also devel-
oped expertise in civil procedure and discoveries, especially dis-
covery practices relating to new technologies and social media.

I would be remiss if I did not mention Ms. McLean’s tremendous
work on behalf of at-risk children in Washington, DC. Ms. McLean
has been active with the Children’s Law Center and has provided
thousands of hours of pro bono work to help individuals and fami-
lies who want to provide a safe and permanent home for at-risk
children. In this work, Ms. McLean was named, in 2012, Pro Bono
Lawyer of the Year by the D.C. Bar Association. Thank you for
your work for the community and for those kids.

Committee staff has reached out to a variety of these nominees’
colleagues and affiliates, who spoke highly of them, you will be
glad to know. You came very highly recommended by the people
who work with you and know you the best. Committee staff has
also had the opportunity to interview all the nominees on an array
of issues. They have thoughtfully and competently answered each
question, and I look forward to speaking with you more today on
your experience and accomplishments and how you intend to bring
them to bear in a fair and impartial manner on the Merit System
Protection Board and for the District of Columbia.

We also look forward to meeting your families publicly and hope
that you will take the opportunity to be able to introduce them
when you are recognized to speak.

With that I recognize Ranking Member Peters for an opening
statement.
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OPENING STATEMENT OF SENATOR PETERS!

Senator PETERS. Well, thank you, Mr. Chairman, and thank you
to each of the nominees for your willingness to serve.

Ms. McLean, you have a rare distinction of being nominated to
the bench by both President Obama and President Trump. I would
certainly love to hear how you managed to do that. It is a great
relief to see that we have a judicial nomination without rancor or
without controversy, and I hope you do not feel left out if you may
not get a whole lot of questions here today. I am sure you will be
OK with that as well.

Today we are also considering three candidates for appointment
to the Merit Systems Protection Board, which, as its name sug-
gests, has the core function of safeguarding the merit-based system
of governance. In a merit-based system, jobs to civil servants are
not handed out based on political backgrounds or financial con-
tributions. Instead, employees must be hired and retained based on
their skills and effectiveness in carrying out the many Federal
services that our communities rely on. Whether it is securing our
borders, assisting our veterans, or protecting the environment, we
need to ensure the Federal Government is pulling from a wide vari-
ety and a diverse talent pool of Americans who are dedicated to
work hard for the public.

This is a long-term strategy, and presidents, their cabinets and
legislatures will come and go. A stable civil service is essential for
maintaining a level of consistency, reliability, and competence in
the American Government, regardless of where the political winds
may be blowing at the time.

The Merit Systems Protection Board was established in the same
legislation that codified a framework for merit-based workforce.
The Merit System Principles and Prohibited Personnel Practices
laid out in the Civil Service Reform Act (CSRA) provides us with
the necessary ingredients for protecting and preventing our civil
service from becoming a system of political patronage.

The principals include common-sense worker protections, like
equal opportunity, retention based on job performance and fair pay.
They rightfully prohibit employees from taking personal actions
based on anything other than an individual’s qualifications, per-
formance, and suitability for public service. Importantly, they also
prohibit retaliation against whistleblowers who lawfully disclose in-
stances of waste, fraud, and abuse.

With over two million employees, the Federal Government is a
large and often cumbersome entity, but the Merit System Prin-
ciples set a critical foundation for accountability, and while pro-
tecting this framework we should also diligently try to identify op-
portunities to make the workforce more efficient.

The MSPB can play a role in this. The Board is tasked with up-
holding the Merit System Principles through the precedents it
takes in adjudicating cases and by taking proactive steps through
civil service studies and review of the Office of Personnel Manage-
ment (OPM) rules.

As we consider your nominations, the question of how you will
reinforce the merit system and promote an effective Federal work-

1The prepared statement of Senator Peters appear in the Appendix on page 23.
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force is central to this conversation, especially given the unfair and,
frankly, harmful sensationalized attacks of our civil service. We
should approach these issues mindful that we have been entrusted
as stewards of taxpayer dollars and that we will work together so
the government works for everyone.

I look forward to your testimony. And, Mr. Chairman, prior to
their testimony, if I could enter into the record with two letters,
one from the National Treasury Employees Union! and the second
letter, signed by a variety of labor organizations.2

Senator LANKFORD. Without objection.

It is the custom of this Committee to swear in all witnesses that
appear before us, so if you do not mind I would ask all four of you
to stand and raise your right hand.

Do you swear the testimony that you will give before this Com-
mittee will be the truth, the whole truth, and nothing but the
truth, so help you, God?

Mr. Kirk. I do.

Ms. CLARK. I do.

Mr. MAUNZ. I do.

Ms. McLEAN. I do.

Senator LANKFORD. Thank you. You may be seated. Let the
record reflect that all witnesses answered in the affirmative.

I want to recognize all of you one at a time for your opening
statements, and I would encourage you to be able to introduce your
family, and we do that as well so we can get to know you better.
One of the challenges of this process is the family that goes
t}ﬁrough this long, painful process with you. So thank you for doing
that.

Mr. Kirk, you are recognized first.

TESTIMONY OF DENNIS D. KIRK,?> NOMINATED TO BE
CHAIRMAN, MERIT SYSTEMS PROTECTION BOARD

Mr. Kirk. Thank you, Chairman Lankford, Ranking Member
Senator Peters, and Senator Hassan. Thank you for the oppor-
tunity to appear before you on my hearing for confirmation to serve
as adMember and the Chairman of the Merit Systems Protection
Board.

I would like to introduce my family: my son, Dean, in his final
year of law school at Washburn University; My brother, Colonel
Donald R. Kirk, who spent 32 years in service to our country; my
intern, Oriet Hemenway, who is here observing how our govern-
ment works.

My thanks to the Honorable Tom Davis, my friend of over three
decades, for his supporting statement he submitted to the Com-
mittee, and I will ask its admission into the record.4 Tom appointed
me to the Fairfax County, Virginia, Consumer Protection Commis-
sion, where I am now on my 36th year of service, and Penny Gross,
my Mason District Supervisor, keeps putting me on it.

The Merit Systems Protection Board protects 2.2 million Federal
employees by conducting fair and neutral case adjudications, regu-

1The letter referenced by Senator Peters appear in the Appendix on page 150.
2The letter referenced by Senator Peters appear in the Appendix on page 260.
3The prepared statement of Mr. Kirk appears in the Appendix on page 25.
4The letter referenced by Mr. Kirk appears in the Appendix on page 94.
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latory reviews, and independent government studies to improve the
workforce. In conjunction with the Office of Personnel Management
and Office of Special Counsel (OSC), it protects the Merit System
Principles and prevents Prohibited Personnel Practices. The Con-
stitution, U.S. Code, Code of Federal Regulations, and precedents
of the MSPB and the U.S. courts all guide our Board, assuming
confirmation—not presuming confirmation—in reaching decisions
on the original, the appellate, and the specialized jurisdiction
areas.

The MSPB has a backlog now of about 1,250 cases awaiting deci-
sion because no voting board quorum exists. It literally is the ele-
phant in the room. If the nominees are confirmed, it initiates the
process toward delivering fair and equitable justice to waiting Fed-
eral employees. Employees reporting violations of law, waste,
fraud, abuse, rules and regulations, mismanagement, and specific
substantial dangers to public safety will receive our Board’s full
help, such as protecting whistleblowers against undue retaliation
or retribution for their coming forward to help our government.

If confirmed, in collegial collaboration with my fellow board
members and the excellent staff we have at the MSPB, I pledge to
ensure the Board will deliver governmentwide studies to advise
and protect the merit system by analyzing the health of the work-
force, offer best practices, seek modernization of the workforce, and
ensure fair treatment and safety for whistleblowers, and that will
insure a workplace free from Prohibited Personnel Practices.

As a proven strategic initiator of innovation, if confirmed I will
develop creative, rapidly effective solutions to complex problems.
For example, I will recruit, hire, train, educate, and deploy into the
MSPB, and thus into our government service, the very best quali-
fied diverse pool of Federal workers. This will assure fair pay with
excellent treatment for all employees, so they can exhibit the high-
est standards of integrity while conducting public service. Literally,
a fair day’s pay for a fair day’s work.

The Secretary of the Army created a position in the Office of
General Counsel. I was its first Associate General Counsel for Stra-
tegic Integration and Business Transformation. My responsibilities
were to create, design, and build out a modern business trans-
formation and modernization for the Army, and especially for the
General Counsel. I developed efficient, economical improvements in
civilian/military operational and personnel systems. This saved mil-
lions of dollars for the taxpayers. Such incredibly difficult chal-
lenges could not have been accomplished without the support of our
excellent team of excellent public servants.

It is a great honor and privilege to again hear the call to serve
our United States of America, especially in such a challenging and
noble function. I am happy to take any questions, and answer with-
in my best abilities and present knowledge about the MSPB.

Thank you, Senators, and welcome, Senator McCaskill.

Senator LANKFORD. Thank you, Mr. Kirk. Ms. Clark.
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TESTIMONY OF THE HONORABLE JULIA A. CLARK,! NOMI-
NATED TO BE A MEMBER, MERIT SYSTEMS PROTECTION
BOARD

Ms. CLARK. Thank you, Chairman Lankford, Ranking Member
MecCaskill, Senator Peters and Senator Hassan. I would like to in-
troduce my guest, my baby brother, Tim Akins, and his wife and
my good friend, Debbie Akins, who have traveled here to support
me.

Thank you for the opportunity to appear before you regarding my
nomination to be a Member of the U.S. Merit Systems Protection
Board. Thank you, in particular, for expediting this hearing in the
interest of restoring the Board’s quorum. I understand well the
challenges facing the incoming Board, who must adjudicate a back-
log that will soon be over 1,300. I am confident that if confirmed,
with the assistance of the MSPB career and non-career staff, and
the new Board members, we will be able to address the backlog as
expeditiously as possible.

I am the daughter of career public servants who taught me,
through their example, the essential role that career public serv-
ants play in the delivery of efficient, effective, and high-quality gov-
ernment services to the American people. I joined the Federal Gov-
ernment myself upon law school graduation, by accepting a position
as an Honors Program Trial Attorney in the U.S. Department of
Justice. Subsequently, I devoted my legal career to upholding the
public’s interest in maintaining a high-quality career civil service.
For over 20 years, I represented civil servants’ workplace interests
as a private labor organization attorney.

I was privileged to represent National Aeronautics and Space Ad-
ministration (NASA) scientists, engineers, and technicians, Naval
Shipyard engineers and technicians, Army Corps of Engineers re-
search scientists, Environmental Protection Agency scientists, Con-
gressional Research Service experts, Government Accountability
Office analysts, Administrative and Immigration Judges and many
others.

I was privileged to rejoin the Federal Government in August
2009, as the General Counsel of the Federal Labor Relations Au-
thority, where I was entrusted by the President and the Senate
with enforcement of the labor-management relations provisions of
the Civil Service Reform Act of 1978. And since January 2017, I
have served as the Deputy General Counsel of the Office of Compli-
ance, the Legislative Branch independent agency tasked with pro-
tecting Legislative Branch employees’ workplace rights under the
Congressional Accountability Act.

My experience as both a public servant and as a private attorney
has prepared me for the important adjudicatory responsibilities
Congress has conferred upon the MSPB Member, and I pledge my
unqualified commitment to protect the Merit System Principles and
to promote a Federal civil service free of Prohibited Personnel Prac-
tices. I further wholeheartedly embrace the MSPB’s stated vision,
that by fulfilling the agency’s statutory mission, the MSPB will
promote a highly qualified, diverse Federal workforce that is fairly

1The prepared statement of Ms. Clark appears in the Appendix on page 96.
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and effectively managed, and provides the best possible govern-
ment services to the American people.

In closing, I would like to thank the Committee staff, my fellow
nominees, and acting MSPB Chairman Robbins for their profes-
sional and collegial approach to the preparations for this hearing.
Further, I want to express my appreciation to my family, friends,
and work colleagues over the years for their guidance and support.
And most especially, I want to thank the thousands of Federal civil
servants I have been privileged to meet over the course of my ca-
reer. They are the foundation of my faith in the enduring value of
the Federal civil service system to the American people.

Thank you for allowing me the opportunity to present these re-
?arks, and I look forward to responding to any questions you may

ave.

Senator LANKFORD. Thank you, Ms. Clark. Mr. Maunz.

TESTIMONY OF ANDREW F. MAUNZ,! NOMINATED TO BE A
MEMBER, MERIT SYSTEMS PROTECTION BOARD

Mr. MAUNZ. Thank you, Senator. Quickly I will introduce my
family that is here today. My wife, Kira, our two daughters, Emory
and Margot. My parents came in from Cincinnati, Ohio, Ed and
Marie Maunz.

Chairman Lankford, Ranking Member McCaskill, Senator Pe-
ters, Senator Hassan, and the rest of the Members of the Com-
mittee and its staff, I would like to thank you for having me here
today. I would also like to thank President Trump for nominating
me to this position. To my wife Kira, our two daughters, my par-
ents, and the rest of my family, I would like to thank you for your
love and support during this process. I would also like to acknowl-
edge the friends, co-workers, and former colleagues who have sent
well wishes and congratulations. Last but not least, I would like to
thank acting Chairman of the MSPB, Mark Robbins, and his staff
for their tremendous assistance in preparing for this hearing.

First, I would like to tell the Committee a little about myself. 1
was born in a place called Clarksburg, West Virginia, where my fa-
ther owned a small men’s clothing store that was originally opened
by my great-grandfather, an Italian immigrant. A few years after
I was born, my dad closed up the store and my family moved out
of town. We eventually settled in Cincinnati, Ohio, where my dad
continued to work in retail and my mom worked as a teacher, pri-
marily at a Catholic elementary school.

My father is the hardest working person I know. He would regu-
larly work 70-80 hours a week, 67 days a week, to provide for our
family. With his work schedule, my mom had to do the bulk of
managing our household, which she did wonderfully while bal-
ancing her own career.

As an attorney working for the Social Security Administration
and as a Federal employee, I have always tried to keep in mind
that my salary is paid by the taxes of people like my parents, peo-
ple who go to work every day, work hard, and expect their govern-
ment to be responsive and efficient. These people, the American
people, deserve a Federal Government with the best workforce pos-

1The prepared statement of Mr. Maunz appears in the Appendix on page 151.
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sible. I believe that the MSPB plays a crucial role in achieving this
goal. The MSPB helps ensure that all personnel decisions are based
on merit, it helps protect whistleblowers and our veterans, it keeps
the workforce free of partisan political activity, and so much more.

In my opinion, the MSPB fulfills its mission best when it applies
the relevant legal authorities as they are written and does not
stray beyond its statutory mandates. The job of the MSPB is not
to favor one side versus the other. It is to protect our civil service
system by reviewing the facts and applying the law in a neutral
and fair way. When it performs its functions properly, the MSPB
is one of the most important entities in achieving a Federal Gov-
ernment that works best for the American people.

I am ready for the important job of serving on the MSPB. For
nearly 10 years, I have been immersed in the many complicated
issues Federal agencies face. I have litigated employment law cases
in many forums, including before the MSPB. I have provided legal
advice on a wide variety of issues, and trained agency managers on
some of the many laws they must be aware of when managing em-
ployees. I believe this experience will serve me well, if I am con-
firmed to the MSPB.

I am excited about this opportunity, and if the Senate confirms
me, it would be an honor to serve in such an important position
in our government. I will now make myself available to answer any
questions the Committee may have. Thank you.

Senator LANKFORD. Thank you, Mr. Maunz. Ms. McLean.

TESTIMONY OF CARMEN G. MCLEAN,! NOMINATED TO BE AN
ASSOCIATE JUDGE, SUPERIOR COURT OF THE DISTRICT OF
COLUMBIA

Ms. McLEAN. Thank you, Mr. Chairman, Senator Peters, Senator
McCaskill, and Senator Hassan. I am deeply grateful for the oppor-
tunity to appear before you as you consider my nomination to be
an Associate Judge of the Superior Court of the District of Colum-
bia. It is a great honor to be nominated and considered for this po-
sition.

I would like to thank the Judicial Nomination Commission and
its chair, the Honorable Emmet Sullivan, for recommending me,
and the President for nominating me. I thank Superior Court Chief
Judge Robert Morin for attending here today, and Congresswoman
Norton for her support. Finally, I would like to express my sincere
thanks and appreciation to the Committee Members and the dedi-
cated Committee staff for their hard work in considering my nomi-
nation, and for the courtesy and professionalism to me throughout
this process.

Here with me today is my husband, Carson McLean, to whom I
am immeasurably grateful for his unwavering encouragement, and
my children, 8-year-old Coen and 5-year-old Cait, who inspired me
to reach for my dream to become a judge. I love you all dearly.

I would also like to recognize my mother, Marcia Rush, also here
today; my sister, Darcy Guerricagoitia, who is on duty as a Lieu-
tenant Commander in the United States Navy today; and other
members of my family who have been endlessly supportive and are

1The prepared statement of Ms. McLean appears in the Appendix on page 210.
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watching from afar. Finally, I would like to acknowledge the many
friends and colleagues who have guided and encouraged me in a
myriad of ways. Thank you all for your kind support.

In 1998, I moved from rural Oregon to the District of Columbia
to attend Georgetown University Law Center and I have been here
ever since. In 2001, I began working just a few blocks from here,
at the Washington office of Jones Day, an international law firm.
During my nearly 17 years at Jones Day, I have been privileged
to work with many brilliant, strategic, hard-working lawyers, rep-
resent influential and innovative clients in a variety of industries,
including digital music, automotive, and pharmacology. I have
worked on large-scale litigation matters involving complex and
novel legal issues. I am extremely grateful for the lessons that I
have learned through these experiences and from my talented col-
leagues, and for the honor of working at Jones Day.

During the past 17 years, I have also dedicated a great deal of
time to pro bono and public service matters impacting the citizens
of the District of Columbia. While I have worked on a range of mat-
ters, I have spent the vast majority of my time in the service of
at-risk children who need safe, permanent, and loving homes.
Through these matters, I saw first-hand the impact of our justice
system on the citizens of the district and was motivated to further
my public service.

Through this work, I also frequently appeared before District of
Columbia Superior Court judges who demonstrated a mastery of
the relevant laws, rules, and procedures; who treated all litigants
fairly, with dignity and respect; maintained high standards for
counsel; were deliberate in their application of the law to the facts;
and provided thoughtful and timely decisions. If I am fortunate
enough to be confirmed, that is exactly the type of judge that I will
work very hard to become.

Again, thank you for the opportunity to appear here today. I am
humbled to be considered for this position, and I look forward to
answering your questions.

Senator LANKFORD. Thank you. Thank you to all of you.

We have three mandatory questions that we ask all of our nomi-
nees, that I wanted to be able to just ask each of you, and I will
ask each of you for a verbal response, and then I am going to go
directly to Senator Hassan for questions from there.

First question. Is there anything that you are aware of in your
background that might present a conflict of interest with the duties
of the office to which you have been nominated? Mr. Kirk.

Mr. Kirxk. No.

Senator LANKFORD. Ms. Clark.

Ms. CLARK. No.

Senator LANKFORD. Mr. Maunz.

Mr. MAUNZ. No, Senator. There is no fundamental conflicts, as
I mentioned in the questionnaires. There could be, it is unlikely but
there could be individual cases that I could have to recuse myself.

Senator LANKFORD. We will talk about that in a moment then.
Ms. McLean.

Ms. McLEAN. No.

Senator LANKFORD. The second one. Do you know of anything
personal or otherwise that would in any way prevent you from fully
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and honorably discharging the responsibilities of the office to which
you have been nominated? Mr. Kirk.

Mr. KirK. No.

Senator LANKFORD. Ms. Clark.

Ms. CLARK. No.

Senator LANKFORD. Mr. Maunz.

Mr. MAUNZ. No.

Senator LANKFORD. Ms. McLean.

Ms. McLEAN. No.

Senator LANKFORD. Third question. Do you agree, without res-
ervation, to comply with any request or summons to appear and
testify before a duly constituted committee of Congress if you are
confirmed? Mr. Kirk.

Mr. KiRK. Yes.

Senator LANKFORD. Ms. Clark.

Ms. CLARK. Yes.

Senator LANKFORD. Mr. Maunz.

Mr. MAUNZ. Yes.

Senator LANKFORD. Ms. McLean.

Ms. McCLEAN. Yes.

Senator LANKFORD. Thank you. Thank you all. I recognize Sen-
ator Hassan for her questions.

OPENING STATEMENT OF SENATOR HASSAN

Senator HAsSSAN. Well, thank you, Mr. Chairman, and Ranking
Member, and thank you to all of our nominees, and congratulations
on your nominations and to your families as well. Nobody does pub-
lic service on their own. They do it with the support of their fami-
lies, and we are very grateful to yours, as well as to all of you.

Ms. McLean, I wanted to just start with you. It is always impor-
tant to me, also a lawyer, to find out why people who aspire to a
judicial position became lawyers in the first place. So what inspired
you to want to go into law and what guiding principles will you
take to the Superior Court, should you be confirmed?

Ms. McLEAN. Thank you, Senator, for that question. When I was
a child, my mother was a legal secretary and a judicial assistant,
and I went to work with her on many occasions and I saw what
the men that she worked for did for a living, how they helped their
clients, how they helped the litigants before them. I decided when
I was 5 that I was going to be a lawyer, and I never wavered.

I did not voice my desire to be a judge until I started this proc-
ess, but it was always there. I always wanted to serve my commu-
nity in some capacity, and that is why, for the past 17 years, I have
been so dedicated, while in private practice, to pro bono service,
and why I now want to make the move to full-time public service.

And the quality that I would take to the bench is just an inher-
ent sense of justice, principles, and a desire to be organized and
prepared, and treat each litigant with dignity and respect, and
move cases forward in a timely manner so that all can have access
to justice.

Senator HASSAN. Well, thank you. What I am always looking for
in a nominee, and in a judge, is somebody who turns their court-
room into a place where everybody truly not only is treated proce-
durally equally but feels equal in the moment and understands
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that their case will be heard, based on the law and based on the
general principles that we respect each and every individual. So
thank you very much for your answer and for your willingness to
serve.

To the MSPB nominees, I am going to ask each of you to answer
just the same question. The MSPB has the authority to issue stays
of agency action in whistleblower cases. However, they cannot do
so when the MSPB lacks a quorum, which, as you have all noted,
is currently the case.

The Committee Chair and Ranking Member have co-sponsored
legislation to allow for the MSPB to issue additional stays in the
absence of a quorum, which would be a good step, but in an ideal
world we would always have a quorum.

I worry that this lack of urgency to have a quorum has already
had negative impacts on whistleblowers and sends a message to po-
tential whistleblowers that their protection is not a priority.

So should each of you be confirmed, how will you work to ensure
that whistleblowers are given adequate protections, and will you
advocate for changes that will ensure that they always have protec-
tions, even in the absence of a quorum?

And I will start with you, Mr. Kirk.

Mr. Kirk. Thank you for the question, Senator Hassan. Whistle-
blowers constitute one of the lights in our government where, when
it turns on, you know there is something to be done now, kind of
like the lights when the British were coming, and they deserve our
full attention, protection. Those things they are bringing to us are
urgent matters. We need to take full cognizance of them. We need
to do something about them. I find that one of the best things that
MSPB does is adjudicate those issues that typically are brought up
from the Office of Special Counsel to us, and the fact that they can-
not get justice right now, it is, like I said, the elephant in the room.

Senator HASSAN. Thank you. Ms. Clark.

Ms. CLARK. The principle step that we will be taking, that I will
be taking, if confirmed, is to adjudicate those cases fairly, impar-
tially, and expeditiously. I am sure that if we are confirmed one of
the first things we will do is be meeting with staff to come up with
an action plan for clearing the backlog and prioritizing cases. It
would not surprise me at all if a big subject of discussion is wheth-
er to make whistleblower cases one of those priorities, and how to
do that. But, principally, what we can do for whistleblowers is ad-
judicate those cases fairly and expeditiously.

With regard to change, I believe that I really need to be there
and understand the landscape, but consideration of policy rec-
ommendations or procedural changes to the MSPB that would even
more protect whistleblowers is something that I will dedicate my-
self to.

Senator HAssAN. Thank you. And Mr. Maunz.

Mr. MAUNz. Thank you, Senator. To echo my fellow nominees, 1
believe whistleblowers play a very important function in our Fed-
eral Government in identifying malfeasance. And to the extent
someone has made a disclosure that is protected under the whistle-
blower statutes, they should be protected from retaliation to the
fullest extent of the law, and I believe the best way for the MSPB
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to make sure whistleblowers are protected is to apply that law and
to take those cases very seriously that come before us.

As far as your question about changes, I think that is something
that once I get into the job, hopefully, if confirmed, that I would
be able to talk to career staff and other people that may have iden-
tified issues that have popped up now, when there was not a
quorum, that could be fixed, and things that could be changed in
the legislation to help prevent those problems from happening
again, should a lack of a quorum occur.

Senator HASSAN. Well, thank you very much, and thank you, Mr.
Chair. I yield the rest of my time.

Senator LANKFORD. Thank you. Senator Heitkamp.

OPENING STATEMENT OF SENATOR HEITKAMP

Senator HEITKAMP. Thank you, Mr. Chairman, and thank all of
you for your willingness to serve and the willingness to put your
name forward. This is kind of a grueling process. I know a number
of you have been waiting a long period of time, maybe through two
Administrations, in terms of nominating. But it is time that we get
the Board up and running and that we make sure that we have
enough judicial support in D.C. to support the important work that
that branch of government does. So congratulations to all of you.

I am struck by kind of this sense that the merit system is anti-
quated, and I am curious about the role that each one of you will
play, going forward, in protecting that system, or at least hopefully
modernizing that system. And so maybe talking about merit-based
employment, start with you, Mr. Kirk, can you give me the elevator
speech that you would give anyone who told you that Federal em-
ployees do not do a good job and that their job is unreasonably pro-
tecte(;, and that we really do not need a merit-based system any-
more?

Mr. Kirk. I come from a military background in the Army and
I can tell you that we value our fire protectors, our police, our mili-
tary. But the people do not understand. What gets delivered to
them every day is from a Federal employee. That Federal employee
goes to work, work his or her heart out, goes home to the family.
Every day they have a tough job. They go and do what we have
to have done, and we cannot just say there is no merit to their
business. They are our business.

So the merit system, in my viewpoint, would be to celebrate their
service, to give them the due they are due, and as I said earlier,
to pay them fairly for the fair day’s work they put in.

Senator HEITKAMP. Thank you. Ms. Clark?

Ms. CLARK. Sure. It always strikes me as inconsistent to question
why we should have a merit-based system when merit is such a
positive word. But the essential point of our merit-based system is,
in the first instance, to protect against arbitrary action, decisions
based on partisan or other prohibited discrimination and reasons,
to create a stable workforce, an educated workforce, and to ensure
that decisions made about their employment is always based on
merit. And at the end of the day, that means that you are going
to have the most highly qualified, highly trained, career staff who
can weather the changes in government that are the foundation of
our democracy. And what makes those changes allow for continuity
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of those outstanding government services is a merit-based civil
service.

Senator HEITKAMP. Thank you. Mr. Maunz.

Mr. MAUNZ. Thank you, Senator. Senator, I would tell this indi-
vidual that the Federal Government and the Federal workforce
work for all of us, and we do not want it to work for a particular
political party, regardless of what party you belong to, or no party
at all. You want the jobs to be—who gets the job to be determined
on who is the best person for the job. You do not want it to be
handed out through political patronage or anything like that, and
I believe our civil service laws, our Merit Systems Principles, play
an important role in ensuring that the best people are hired for the
jobs and that those people are not fired for the wrong reasons.

Senator HEITKAMP. Do you think if we did not have a merit-
based system and the protections of a merit-based system we would
be able to recruit the same quality Federal employees that we have
today? And we will start with you, Mr. Maunz.

Mr. MAUNZ. Well, I think as far as who would be attracted to the
jobs, I am not sure, but, without certain civil service laws the same
people would not apply. But I certainly think it helps ensure that
the actual people who are hired are the best people for the jobs,
and that, as I just mentioned, any time, in a government agency,
depending, there could be the motivation to hire people that are po-
litically connected or people that maybe volunteered on the cam-
paign, or something like that. And I do not think we want that,
and I know we do not want that.

SOII think the civil service law certainly helps us hire the best
people.

Senator HEITKAMP. Ms. Clark.

Ms. CLARK. I agree. I think the system does ensure that those
people who are hired are highly qualified and properly vetted, and
that the checks that are in place in terms of performance manage-
ment allow for that decision to be evaluated and corrected if made
incorrectly in the first instance.

Senator HEITKAMP. Mr. Kirk.

Mr. KirK. Senator, history informs us. We learn from the past.
Chaos happens without a merit systems protection service. We are
looking for the brightest, the best, the stars to come into the gov-
ernment. They serve because they want to serve. They do not come
here for the salary. There is not much of that. They come here be-
cause they want to be somebody, doing something for the American
public. Those are the people we want. I would never want to see
the merit system go away. Those nine principles are sacrosanct.

Senator HEITKAMP. Yes. I mean, I think quality, continuity, and
making sure that partisanship is OK, at top levels, as they fulfill
an agenda, but the daily, day-to-day work, want to draw from the
most expansive pool that you can, and that means that it cannot
be partisan-based.

And, Ms. McLean, congratulations on getting your hearing and
good luck to you. I know you will be a great judge. Thank you.

Senator LANKFORD. Senator Peters.

Senator PETERS. Thank you, Mr. Chairman. Mr. Kirk, the first
question is for you. After more than a year without a Board
quorum, what is your plan to adjudicate the more than 1,250 cases
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curreé})tly awaiting a decision from the Merit Systems Protection
Board?

Mr. Kirk. Thank you, Senator Peters. Right now we have a staff
that is working on those cases and they have brought them forward
in certain versions. Those cases have to be looked at by us in a cir-
cular manner right now. Under our authority, I, as the lead of the
agency, have the authority to reach out to other agencies and pull
in Administrative Law Judges (ALJs), administrative judges and
attorneys and staff, and bulk up our processing. They will still
come before the three of us, if confirmed. To do that, I will consult
with my colleagues, in a collegial manner, but in management I
will also start talking with the staff of the Board and find out what
ideas they have.

I have been Iincluded in processing of prior problems. At the
Army Science Board, they were years behind. I came with a Lean
Six Sigma team, three people, and in 45 days we converted that
process, reformatted it, and rolled it out, deployed a system that
now, maximum is 90 days. We bring in people to come serve be-
cause of that. But you have to think outside the box. The old ways
of doing things will not cut it, and we have a huge problem coming
up.

As you are probably aware, there may be some changes coming
in the Federal Government. If that happens, there may be Reduc-
tion in Force (RIFs), furloughs, firings. We have to deal with that,
and the way to deal with that is to fairly and quickly get a system
into place to deal with it. I believe I can do that. Thank you, Sen-
ator.

Senator PETERS. Well, if confirmed, would you institute specific
changes in policies? You mentioned one from your previous experi-
ence. Would we expect something similar to that, or do you have
something else in mind?

Mr. Kirk. Well, I have not really studied it yet and I would have
to deal with my colleagues and the Board staff, so specifics, no, I
am not going to prejudge anything because I do not know what I
am going to find when I find the lay of the land. The acting Chair-
man and present staff have given me a light briefing at the top
about things. I think they have some good handles on some things,
but they have not been able to make that move because they do
not have a quorum and they cannot vote those things through.

As administrator and chief executive officer (CEO), I will have
certain powers, but I will not execute them without the collegial
support of my Board and staff. Thank you.

Senator PETERS. So what is your understanding of how this back-
log occurred in the first place?

Mr. Kirk. Well, they can handle about 75 cases, I believe, a
month. When they had a few cases kind of bulk up on them, on
the calendar, all of a sudden the Vice Chairman left, and then the
Chairman left, and then there was no action. And you have to give
the man credit. Mark Robbins did yeoman service but he cannot
vote. And so without that it just piles up.

Senator PETERS. Thank you.

I am going to want to ask the three of you some of your thoughts
on proposed legislation, the Modern Employment Reform Improve-
ment and Transformation (MERIT) Act which would significantly
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reduce the time it takes to fire a Federal worker accused of poor
performance or misconduct. The bill reduces the time for an em-
ployee to appeal firing decisions or for the MSPB to intervene on
their behalf, and extends new employee probationary periods to 2
years. It would also allow agencies to avoid negotiated grievance
procedures, reduce benefits of workers who are convicted of a fel-
ony and fired, and rescind bonuses or other cash awards deemed
to be wrongly paid.

On Tuesday of this week, the Nation’s largest Federal union, the
American Federation of Government Employees, American Federa-
tion of Labor and Congress of Industrial Organizations (AFL-CIO),
signaled its strong opposition to the MERIT Act, arguing that the
legislation would make it easier to fire Federal employees and
would give agencies alternative mechanisms for punishment of
Federal workers.

So to each of the nominees, my question is, in your view, does
this legislation support or undermine the due process system that
provides Federal workers with a meaningful opportunity to defend
themselves when treated unfairly? And I guess we heard from you
first, Mr. Kirk, so we will start at the other end of the table and
work that way. Mr. Maunz.

Mr. MaUNZ. Thank you, Senator. I would need to study the legis-
lation more. I know I saw news reports about it passing a House
committee, I think, earlier this week. I would need to take a closer
look at all the ins and outs of the particular legislation. I think,
generally, the MSPB should stay out of the legislation that Con-
gress is proposing in this area. Our job is to take whatever laws
Congress gives us and apply those to the facts of individual cases.
I leave the making of laws to lawmakers. So, Senator, I would cer-
tainly need to study this legislation more before I could give any
type of informed opinion on it.

Senator PETERS. OK. And we will give you that opportunity and
we will be following up with some written questions after you have
had a chance to review the legislation. We look forward to having
your response.

Ms. Clark.

Ms. CLARK. Yes, Senator Peters. Similarly, I have seen the press
reports. I have not studied the legislation carefully enough to have
a professional opinion. I would also note that the statutory role of
the MSPB is not to make policy but to adjudicate cases based on
policies set by Congress, and then to offer evidence-based studies
and review of OPM personnel actions. I really look forward to that
part of the job. I know that, as a practicing attorney, I frequently
consulted MSPB’s evidence-based studies and found them to be
very useful in this area.

I also would note just that I had a significant period of time as
a Federal manager and found the existing merit system to be one
that I found to be very practical and workable in terms of holding
employees, who were my subordinates, accountable, and without
undue use of resources or undue time. And I also found, in my ex-
perience, that the due process protections not only benefited me as
a manager, to make sure that we were really doing the right thing,
we had our facts straight, but also supported the collegial atmos-
phere of the other workers who were not involved in the perform-
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ance or misconduct type issues, because not only did they see us
as holding their coworker accountable but they also saw us acting
in a way that was fair and transparent, giving them the assurance
that if they were ever in those shoes they would be treated accord-
ing to the Merit Systems Principles as they exist.

Senator PETERS. Thank you. Mr. Kirk.

Mr. KirK. Senator, I do not want to prejudge this because I have
not read the legislation. I have been here 40 years in this town,
though, and sometimes what gets introduced and passed does not
get enacted. So I would be very curious to see what is enacted. But
we follow the laws you give us, and we follow the Constitution, and
the court, once in a while, takes some of the laws you pass and
sends it back.

So I do not know which it will be. I will try to do my very best,
under the laws you give me, and I guarantee you, and I pledge to
you we will be up here, dealing and answering with your questions
any time you want us here.

Senator PETERS. So, and I understand, either one of you or all
three of you, have mentioned you have not seen the legislation so
I could indulge the Chairman, that is kind of just a general ques-
tion and does not require you looking at the legislation specifically
and knowing the details.

Just in your view, generally, and just your thoughts, quickly,
would eliminating or shortening processes for Federal workers to
challenge firing decisions of agencies and empowering agencies to
take back bonuses or garnish benefits, do you think that improves
Federal employment practices?

We can start with you, Ms. Clark, and then we will go to Mr.
Maunz and then to Mr. Kirk.

Ms. CLARK. Again, I just have to say that the array of tools avail-
able to managers to hold employees accountable is a policy deci-
sion. It is not the function of the MSPB to make those policy
choices. It is the role of Congress. And to the extent

Senator PETERS. I am asking you, just your thoughts, generally.
I am not asking you to make policy. I just want to know where you
are coming from on this issue. How do you think about it?

Ms. CLARK. Well, I can say that from my experience as a Federal
manager for 7 years with a staff of about 70, that I found the tools
at my disposal in the civil service to be adequate and practical, and
I was able to hold employees accountable for a range of perform-
ance and conduct issues without an issue, and continue to motivate
the staff that was under me.

Senator PETERS. Mr. Kirk.

Mr. Kirk. The rights and privileges of individuals, when they
begin to serve in our government, are the same rights and privi-
leges as anybody in life, but when they assume certain duties they
assume certain obligations. With rights and privileges comes duties
and obligations. I would expect people to perform their job. If there
is some tweaking needed to be done to the system, I trust you and
the other Senators and the House to tell me what you want done,
because you will have judged those issues, and I will enforce your
laws. But we do not make policy at the MSPB.

Mr. MAUNZ. Thank you, Senator. Senator, I think as far as due
process and things like that I think the Supreme Court has stated
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that public employees have the due process that the legislature
gives them. So, once again, it is up to you all and your colleagues
to determine the steps that need to be taken to remove Federal em-
ployees.

As far as the specific proposals you have given, once again I am
not trying to dodge it, but you asked my opinion. I think it would
depend on the circumstances. I do not know of any specific exam-
ples off the top of my head where a shorter timeframe would had
allowed an agency to hold an employee accountable where they
could not otherwise, but I do not know of all the situations that the
legislators that put together that particular piece of legislation
have examined or studied. So I do not know the full range of the
issues.

Senator PETERS. Thank you. Thank you, Mr. Chairman, for the
additional time.

Senator LANKFORD. Ms. McLean, you decided to be a lawyer at
5 years old, so I feel like I should swap out and put Cait in that
chair and then go ahead and begin now, questioning her and pre-
paring her for her future nomination, is what I feel like we should
do, to go ahead and get that started. Because is not Cait five?

Ms. McLEAN. Yes, Senator.

Senator LANKFORD. So maybe the next hearing, Cait, we will
bring you up and get you started in this process.

Let me ask you a couple of other questions on this. The role of
a judge is a very important role, obviously, in our democracy, but
it is to focus on the facts and the law. So my simple question for
you, do you pledge to be able to judge based on facts and law, not
based on preference?

Ms. McLEAN. Absolutely, Senator. That is the essential role of a
judge and I take that responsibility very seriously.

Senator LANKFORD. Thank you for that.

Let me ask you about your pro bono experience, which you have
done extensive work on that. How do you think that affects you as
you approach this, coming at it not from preferences or background
but coming at it with facts and law? The pro bono experience obvi-
ously affects your own family, your own background, what you
have seen, how you practiced law in the past. What do you bring
to this that is an asset?

Ms. McLEAN. My pro bono experience rounds out my overall ex-
perience in the diversity of my background, from not only just rep-
resenting large corporations but representing the individuals that
I will see in Superior Court if I am fortunate enough to be con-
firmed, because all of my clients would have been pro se had I not
been their pro bono lawyer, and as we know, Superior Court has
a tremendous number of pro se litigants. And I have understood,
over the years, what their background is.

I have learned how to communicate effectively about complicated
legal issues and processes, and it has taught me, through rep-
resenting combat veterans, a mother who wants to adopt a child
who is in the neglect system and has acquired immune deficiency
syndrome (AIDS), a father of four who is dealing with housing code
violations, I have gained respect to all of the litigants that would
come before me, and it will help me to ensure that I continue to
treat everybody with respect so that everybody gets to have their
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fair day in court. And then I can communicate with them about the
results of my decision in a means that they can understand.

Senator LANKFORD. OK. Fair enough. As we go back through a
lot of things you have written, that is the benefit of where you have
been in the past. You have a lot of writing and a lot of things there.
There is one that stood out to me. You had written a journal entry
called “Innovation Does Not Cure Constitutional Violation: Chari-
table Choice and the Establishment Clause,” where you kind of laid
out some perspective on that. Walk me through a little bit of that
particular journal, if you remember it, from there, because it has
been a while since you have written that, obviously, but just on
your perspective that came from that, where that came from, what
yﬁur perspective is on the establishment clause and charitable
choice.

Ms. McLEAN. Yes, Senator Lankford. Thanks for that question.
I wrote that note about 20 years ago——

Senator LANKFORD. OK. So it is recent.

Ms. MCLEAN [continuing]. When I was in law school. I had just
graduated from a conservative Christian university and was at-
tending Georgetown, and I was taking religion and law courses and
trying to sort of see the intersection of my faith in the extent of
time that I had spent there with the religion clauses. And I have
not reviewed that note in the past 20 years, but if I recall correctly
it was just noting that the free exercise of religion, as guaranteed
by the Constitution, is one of our core values.

Senator LANKFORD. That is great. Thank you. Sorry to pull up
a two-decade-old law journal.

So let me ask a couple of other questions of some of the folks
here for MSPB. The issue that Senator Peters brought up I think
is the dominant issue, and, Mr. Kirk, you brought this up already.
The backlog is untenable for the Federal worker at this point, and
it has to be resolved, but it has to be resolved fairly.

So you talked a little bit about the process with Senator Peters.
What I need to hear from you is this group is not going to feel the
obligation to hurry and to not give a full hearing to the cases that
are coming before them, that you are going to feel the pressure of
needing to get caught up on the backlog, but that individual that
has been waiting a long time is feeling the pressure of waiting that
long to get a good decision on it, that is fair one way or the other.

Help me understand how you are going to get the backlog but
also maintain the fairness of the process.

Mr. Kirk. Thank you, Senator Lankford. When you adjudicate a
case, you have to give every case full, unbiased, nondiscriminatory
analysis. You do your research, you check out what is important in
that case, you check out the precedents, the constitutional law.
Some cases will have neither law nor facts on their side. Those are
easy to dispose of. On the other hand you have cases that are mag-
nificently complicated, covering years of problems. Those have to
take a longer time, and a more thorough time. I would anticipate
some of those cases I will be sending back to research again, to get
those people the fairness and the justice they deserve.

These are not easy matters but every single person who comes
before us, that is his life. That is her history. That is the worth of
the individual, and they are going to get full, complete justice
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under the laws of the Constitution and our precedents in court and
the MSPB. And if you change the laws, we will enforce those laws,
but they are still going to get a fair judicial outcome.

Senator LANKFORD. That is what we are looking for.

Ms. Clark, you have been around this quite a bit, to be able to
see the functioning, to work with a lot of different clients and such.
MSPB was established in 1978, as a part of the Civil Service Re-
form Act. There is a lot that has changed since 1978, thankfully,
that has changed in that time period. Do you see things that need
to change in MSPB that are just structural changes that need to
be there, to be able to best protect workers?

Ms. CLARK. Thank you for the question. I really do believe that
I need to be there and get an in-depth understanding of the work
processes and the structural organization in order to accurately an-
swer your question. I am sorry. I am really not trying to dodge, but
that——

Senator LANKFORD. I understand that. That is fine.

Ms. CLARK [continuing]. Is also based on the experience I had at
the FLRA that it was until I got there that I really could form a
good judgment. But everything that we have been talking about, in
terms of the continuity of the career civil service, I know first-hand
how important that is, and we have that at the MSPB too. And I
believe that we are going to be able to get up to speed and answer
the kind of questions you have very quickly, if and when we are
confirmed.

Senator LANKFORD. OK. Fair enough. Mr. Maunz, you had an in-
teresting response to me when I was talking about conflicts of in-
terest, that demands some more clarification. Is there an area that
you know of right now that you are going to need recusal, or that
there may be a pending conflict of interest?

Mr. MAUNZ. No, Senator. I think I was being extra cautious.

Senator LANKFORD. Your legal training.

Mr. MAUNzZ. Like anyone who has practiced in an area of law
that they would then be overseeing cases in the same area I have
consulted with MSPB ethics staff. Potentially if there were cases
I worked on personally or situations I worked on personally at So-
cial Security Administration, I would not want to be in a role of
judging that. Obviously, if they are someone that I knew personally
or an individual that I knew on a personal level, I would not want
to be involved in deciding their case either.

So that is something I would discuss on a case-by-case basis with
the Ethics Council. I do not know of any specific cases before the
MSPB that are like that. I do not know of any huge swaths of cases
that I will have to recuse myself from. I think I was just, trying
to—

Senator LANKFORD. Being lawyerly.

Mr. MAUNZ [continuing]. Prevent myself from saying no here and
then maybe 2 years down the road I have to recuse myself from
a case and then someone points to this testimony.

Senator LANKFORD. You are right. Thank you. Thank you for
that.

Ms. Clark, you also mentioned, in your background materials,
you have done extensive work as a counsel at International Federa-
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tion of Professional and Technical Engineers. Do you anticipate
having to recuse yourself from any of those cases?

Ms. CLARK. It is highly unlikely because it has been nearly 10
years since I worked there. However, I will work the General Coun-
sel’s Office and the Ethics Officer at the MSPB to ensure that if
:cihere are any cases that I need to recuse myself from, that I will

0 S0.

Senator LANKFORD. Other issues that you would want to make
sure you get into this testimony? We have obviously pummeled you
with questions on the staff level. We have a tremendous amount
of written materials from you. Are there things that you want to
make sure that you get into the public testimony today, from any
of the four of you? Mr. Kirk.

Mr. Kirk. I would just like to thank Acting Chairman Mark Rob-
bins, Jim Eisenmann, Roz Coates, and all of the people at MSPB
that briefed us and did a good job of being our Sherpas. I would
like to thank those people who have been supportive of my can-
didacy, and particularly the President, who nominated me, and I
am just grateful to be here, Senator.

Senator LANKFORD. OK. Thank you. Ms. Clark.

Ms. CLARK. I just appreciate you all, your support in expediting
this hearing so that we can get a quorum at the Board and get
back in business. Thank you.

Senator LANKFORD. Thank you. Mr. Maunz.

Mr. MAUNZ. Senator, I do not have anything specific other than
to say if confirmed to this position it would be truly an honor to
serl\l/e, and I think this is important work that needs to be done
well.

Senator LANKFORD. I agree. Ms. McLean.

Ms. McLEAN. Chairman, I have nothing to add other than that
it is truly an honor, and if I am confirmed I will work very hard
to neutrally apply the law to the facts.

Senator LANKFORD. Thank you.

The nominees have made financial disclosures and provided re-
sponses to biographical and prehearing questions submitted by the
Committee.l Without objection, which I will assume there is no ob-
jection on the dais,? this information will be made part of the hear-
ing record,® with the exception of the financial data, which is on
file and available for public inspection in the Committee offices.4

The hearing record will remain open until noon tomorrow, Friday
the 20th, for submission of statements and questions for the record.
I would assume that the Committee will be in contact with Cait
McLean to be able to discuss the next hearing for her as well. But
thank you for bringing your families and thank you for already
your commitment to be able to fill out so many pieces of paper.
There is so much background work to be able to get to this spot.
We look forward to getting a chance to be able to move this on to
the next level in the days ahead.

With that, the hearing is adjourned.

[Whereupon, at 11:07 a.m., the Committee was adjourned.]

1The information submitted by Mr. Kirk appears in the Appendix on page 27.
2The information submitted by Ms. Clark appears in the Appendix on page 98.
3The information submitted by Mr. Maunz appears in the Appendix on page 153.
4The information submitted by Ms. McLean appears in the Appendix on page 211.
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SENATOR JAMES LAKKFORD; CHAIRMAN o Spnator Heror Herrkaus, Rankmve Mewss
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Hearing before the Homeland Security and

Government Affairs Committee

Thursday, July 19 at 10:00 AM

Nomination of Dennis D. Kirk to be Member and Chairman of the U.S, Merit Systems Protcction Board;
Nomination of The Honorable Julia A. Clark to be Member of the U.S. Merit Systems Protectiou Board;

Nomination of Mr. Andrew F. Maunz to be Member and Vice Chairman of the U.S. Merit Systems Protection
Board;

Nomination of Carmen G. McLean to be an Associate Judge, Superior Court of the District of Columbia

Good moming. Today we will consider the nominations of Dennis Kirk, Julie Clark and Andrew Maunz to be
Members of the Merit Systems Protection Board. We will also consider the nomination of Carmen MeLean to be an
Associate Judge of the Superior Court of the District of Columbia.

The Committee takes these nominations very seriously, and we are pleased to have you appearing before us today.

Dennis Dean Kirk, originally of Kansas, eamed a B.S. from Northern Arizona University and his 1.D., from the
Washburn University School of Law.

Upon graduation, he moved to the Washington arca and began warking for the Interstate Commerce Commission.

Mr. Kirk left government service to practice law in private practice in Northern Virginia for almost threc decades
before rejoining the federal government in 2005,

From 2005 until 2012, Mr. Kirk worked at the Pentagon for the Department of the Army, where he was recognized
with multiple awards including a Special Act or Service Award for saving the Army millions of dollars.

The Honorable Julia Akins Clark is originally from the Shawnee, Oklahoma area. She graduated from Oklahoma
Baptist University with a B.A. in Political Science and then proceeded on to American University’s Washington
College of Law, where she earned her J.D. in 1980.

After completing law school, Ms. Clark alsa went to work for the federal government, joining the U.S. Department
of Justice. After five years of public service, she went into private faw practice here in the area before moving on to
work briefly for the National Coalition for the Homeless.

Ms. Clark worked as Counse for the International Federation of Professional and Technical Engineers for over two
decades before being nominated and confirmed twice during the Obama Administration to serve as the General

(21)
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Counsel of the Federal Labor Relations Authority. Ms. Clark currently serves in the Congressional Office of
Compliance.

Andrew Felton Maunz, of Maryland, is also nominated to serve as a Member of the MSPB. A native of Cincinnati,
Ohio, Mr. Maunz received his B.S. from Miami University in Ghio in 2005 and then attended the University of
Toledo College of Law, earning his I.D. in 2008.

Like his fellow MSPB nominees, Mr. Maunz joined the federal government upon completion of law school. Mr.
Maunz has worked as an attorney in the Office of the General Counsel of the Social Security Administration since
2008. He currently serves the agency as a senior attorney and has represented the agency in employment litigation
before administrative agencies, including the Merit Systems Protection Board,

And Carmen McLean is appearing before us today as a nominee to be an Associate Judge of the Superior Court of
the District of Columbia. Ms. McLean, originally from Oregon, graduated with a B.S. from George Fox University
in 1998 and earned her 1.D. from Georgetown University Law Center in 2001.

Ms. McLean is a Partner at Jones Day here in Washington, DC. She has extensive experience in contracts, tort and
antitrust law. She’s also developed an expertise in civil procedure and discovery, especially discovery practices
relating to new technologies and social media.

I would be remiss if I didn’t mention Ms. McLean’s tremendous work on behalf of at-risk children in Washington,
DC. Ms, McLean has been active with the Children’s Law Center and has provided thousands of hours of pro bono
work to help individuals and families who want to provide a safe and permanent home for at-risk children. For this
work, Ms. McLean was named in 2012 Pro Bono Lawyer of the Year by the D.C. Bar Association. 1 applaud your
hard work and commitment to your community.

Committee staff reached out to a variety of these nominees’ colleagues and affiliates, who spoke highly of them.
Committee staff also had the opportunity to interview all the nominees on an array of issues.

They have thoughtfully and competently answered each question.

1 look forward to speaking with you a bit more today on your experience and accomplishments and how you intend
to bring them to bear in a fair and impartial manner for the Merit Systems Protection Board and for the District of

Columbia.

I now recognize Ranking Member Peters for his opening statement.
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U.S. Senate Homeland Security and Governmental Affairs Committee

Nomination of Dennis Kirk to be Chairman, MPSB,
Hon. Julia Clark to be a Member, MSPB
Andrew Maunz to be a Member, MSPB

Carmen McLean to be an Associate Judge, DC Superior Court
July 19, 2017
Senator Gary C. Peters, Acting as Ranking Member
Opening Statement

Thank you, Mr. Chairman, and thank you to the nominees for being here today and for your
willingness to serve.

Ms. McClean, you have the rare distinction of being nominated to the bench by President Obama
and President Trump. I'd love to hear more about how you managed that. It’s a great relief to
have a judicial nomination without rancor or controversy. I hope you won’t feel left out if you
don’t face too many questions at this hearing,

Today we are also considering three candidates for appointment to the Merit Systems Protection
Board (MSPB), which, as its name suggests, has the core function of safeguarding a merit-based
system of governance.

In a merit-based system, jobs to civil servants are not handed out based on political backgrounds
or financial contributions. Instead, employees must be hired and retained based on their skills
and effectiveness in carrying out the many federal services our communities rely on.

Whether it’s securing our borders, assisting our veterans, or protecting our environment, we necd
to ensure the federal government is pulling from a wide and diverse talent pool of Americans
who are dedicated to working hard for the public,

This is a long-term strategy. Presidents, their Cabinets, and legislators will come and go. A
stable civil service is essential for maintaining a level of consistency, reliability, and competence
in the American government, regardless of political winds.

The Merit Systems Protection Board was established in the same legislation that codificd a
framework for a merit-based workforce. The Merit System Principles and Prohibited Personnel
Practices laid out in the Civil Service Reform Act provide us with the necessary ingredients for
preventing our civil service from becoming a system of political patronage.

The principles include commonsense worker protections like equal opportunity, retention based
on job performance, and fair pay. They rightfully prohibit employees from taking personnel
actions based on anything other than an individual’s qualifications, performance, and suitability
for public service. Importantly, they also prohibit retaliation against whistleblowers who lawfully
disclose instances of waste, fraud, and abuse.



24

With over 2 million employees, the federal government is a large, often cumbersome entity. But
the merit system principles set a critical foundation for accountability. While protecting this
framework, we should also diligently try to identify opportunities to make the workforce more
efficient.

The MSPB can play a role in this. The Board is tasked with upholding the merit system
principles through the precedent it sets in adjudicating cases and by taking proactive steps
through civil service studies and reviews of OPM rules.

As we consider your nominations, the question of how you will reinforce the merit system and
promote an effective federal workforce is central to this conversation, especially given the
unfair—and frankly harmful-—sensationalized attacks on our civil service.

We should approach these issues mindful that we have been entrusted as stewards of taxpayer
dollars and that we should work together so that government works for everyone. Thank you,
and I look forward to your testimony.
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MSPB NOMINATION HEARING TESTIMONY

DENNIS DEAN KIRK
MEMBER AND CHAIRMAN
U.S. MERIT SYSTEMS PROTECTION BOARD

SENATE COMMITTEE ON HOMELAND SECURITY AND GOVERNMENT AFFAIRS
July 19, 2018

Chairman Lankford, Ranking Member Heitkamp and Members of the Committee:

Thank you for this opportunity to appear before you on my hearing for confirmation to serve as a
Member and the Chairman of the Merit Systems Protection Board (MSPB). 1’d like to introduce
my family: my son, Dean (now in his final year in law school at my alma mater, Washburn
University of Topeka, Kansas), and my brother, Colonel Donald R. Kirk, U.S. Army (Ret.), who
spent over 32 years in service to our country. My Intern, Oriet Hemenway, is here observing
how our government works.

My thanks to the Honorable Tom Davis, my friend of over three decades, for his supporting
statement he submitted to the Committee, and ask its admission into the record. Tom appointed
me to the Fairfax County (VA) Consumer Protection Commission, where I am now on my

36" year of service.

The MSPB protects 2.2 million federal employees by conducting fair and neutral case
adjudications, regulatory reviews, and independent government studies to improve the
workforce. MSPB, in conjunction with the Office of Personnel Management and Office of
Special Counsel, protects merit system principles and prevents Prohibited Personnel Practices.
The Constitution, U.S. Code, Code of Federal Regulations, and precedents in Courts and the
MSPB, all guide the Board in reaching decisions on original, appellate, and specialized
Jjurisdiction areas.

MSPB has a backlog of about 1,250 cases awaiting decision because no voting board quorum
exists. If nominees are confirmed, it initiates the process towards delivering fair and equitable
justice to waiting federal employees. Employees reporting violations of law, rules and
regulations, waste, fraud, abuse, mismanagement, and specific substantial dangers to public
safety will receive the Board’s full help, such as protecting whistleblowers against retaliation
and retribution.

If confirmed, in collegial collaboration with my other Board members and MSPB staff advisors,
I pledge to ensure the Board will deliver government-wide studies to advise and protect the merit
system by analyzing the health of the workforce, offer best practices, seek modernization of the
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Dennis Dean Kirk, Opening Statement, (cont’d) page 2 of 2

workforce, enforce fair treatment and safety for whistleblowers, and insure a workplace free
from Prohibited Personnel Practices.

As a proven strategic innovator, if confirmed I will develop creative, rapidly effective solutions
to complex problems. For example, I will recruit, hire, train, educate, and deploy into public
service at MSPB the very best qualified diverse pool of federal workers. This will assure fair
pay with excellent treatment for all employees, so they can exhibit the highest standards of
integrity while conducting public service.

The Secretary of the Army created a new position in Army OGC. 1 was its first Associate
General Counsel for Strategic Innovation and Business Transformation. My responsibilities
were to create, design and lead major business modernization. Ideveloped efficient, economical
improvements in civilian/military operational and personnel systems. This saved millions of
dollars for taxpayers. Such incredibly difficult challenges could not have been accomplished
without the support of our Army team of excellent public servants.

It is a great honor and privilege to again hear the call to serve the United States especially in suct
a challenging and noble function. I am happy to take any questions, and answer within my best
abilities and present level of knowledge about the MSPB.
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i *f{‘/ P
RE@A@?ED

HSGAC BIOGRAPHICAL QUESTIONS FOR
EXECUTIVE NOMINEES

1. Basic Biographical Information

Please provide the following information.

Member (Chairman), Merit Systems Protection 3/12/18
Board

lude

Streets
L . - 6315 Annelicse Drive
City: State: VA | Zip: 22044 | City:
Falls Charch Falis Church

State: VA i Zip: 22044
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1850 ' Pittsburg, Kansas USA

SR

Check All That Describe Your Current Situation:
Never Married Married Separated Annulted Divoreed Widowed

o u] o o Xo 0

{Che X if

None Est Est
a -]

Est Est

a n
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2. Education

List all post-secondary schools attended.

8

RS =~ v g i
g:ﬁ:::?& Community College August 1968 :u Moy 1970 llvg;)é
Junior’

College
Northern Universii Angust 1970 Est Est Presont
Arisona ty xa | May1912 xo o B.S. 11\‘;";32
University
Washburn TLaw School August 1972 Est | May 1975 Est Prescot 1D, May
University = woa 1975
Schoot of

Est Est Preseat

o o a




{A) List ali of your employment activities, including unemployment and self-employment.
If the employment activity was military duty, list separate employment activity periods to
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3. Employment

show cach change of military duty station. Do not list employment before your 18th
birthday unless to provide a minimum of two years of employment history.

Self Employed Contract’

Schmitz aﬁd

Partmer (1099)

alls Cﬁurch,

Byt

of
Enforcement

Law Partner Socarras, LLP VA Ocl2Md  xo | Prewtza o

Self Employed Law Offices o Qwner ‘ Falls Church, Est Est
Dennis Dean VA Jun, 2013 x | Presentza 0
Kirk

Self Employed Contract Joseph E, Partner (1099) | Falls Church, Est Est

Las Parther Schmitz, LLP E VA Jsn. 2003 xo | OckI0l4  xn

United States Civil Service | Departmentof | Associate Pentagon April 2007 ¥st | Dec. 202 Est
‘the Army General Arlington, b b

Counsel VA

United States Civil Service | Departmentof | Special Pentagon Eal . Est

the Anmy Assistant to Arlington, May305 - xe  Aplal? - xo
the General VA
i Counsel

Seif Employed Law Officés of | Owner Falls Church, t Est
Dennis Dean VA Avgust 1993 xo | May2008 1o
Kirk

Law Partner ‘Slocum, Boddie, | Pariner Falis Church, Bst Est
MLI!TBy, and VA July 1990 10 § Auguat 1993  xo

i Kirk

Self Bmployed Law Officesof | Owner Falls Church, Est Ba
Dennis Dean VA Moy 1982 a0 | July 199" xo
Kirk

Attorney Goff, Sims, Attorney Washington, Est Est

. Cloud, Sheppard e June 1977 xo | May1982  xg
| & Walker, P.C.

Other Federal Employment | Interstate Trial Attorney, | Washington, Est Bt
Commerce Director’s D August 1975 xa | June 1977 x0
Commission Staff; Bureau
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- Bl st
Lega t Iéan;: mm ICJS ;lkI;Jegal TOPER%KS' Augsst 1974 :r‘n May 1978 an
orporal
-Commission, Director
Deparm\entof
‘Trausportation
e ) - o ron
Legel Neonal pisrict | Boners | WEHBES H vtpion %o | vt .
8 N
Association, ‘Prosegutoria
Sedgwick Internship
County District
Attorney . -
' saislafi TEst | 3
State Government i;z;gtg:resw !:iagést::‘f‘;ve Topeka, KS Avgust 1978 xo | Moy 198 ao
(Democrat) | Administrative
Alde
§ ' sl B
e g:ﬁgslﬁtion 1312;21;:@1 Topcla ks Avgat1973. g | Miyion s
Cépmunission, Director’
Department of
- Trangportation.
State Government Senator Lagislative Topeka, KS | Bt . Est
Theodore Saar Aide.and Augw? 1973 xn | Mayl9% 3o
{Demicrat) Administrative
Alde

{B) List any advisory, consultative, ionorary or other part-timé service or positions with
federal, state; or local governments, xiot listed elséwhere.

Consumer Protection
Cormmisyion, Faiefax

Comimissioner

Oct. 1982

xo

County VA
Est Est Present
Q o u
Est Est. Prosent
o u a

4, Potential Conflict of Inferest

(A) Describe any business relatlonsblp, denling or financial ttansaction which youhave had
during the Iast 10 years, whether for' yourself, an behalf of 4 client, or acting as an agent,
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that could in any way constitute or result.in'a possilile conflict of interest in the position to
which you hiave been nominated. NONE,

(B) Describe any activity during the past 10 years i which you have ¢irgaged for the’
purpose of directly or indircetly influenciny the passage, defeat or modification of any
legislation or affecting'the administration or excaiition of law or public policy, other than
whilein a federal government capacity. NONE.

-5, Honors and Awards

List all scholarships, fellowships, konorary degrees, civilian sexvice citationg, military
medals, academic or professional heners; honorary sociéty menibershipy and any other.
special recognifion for outstanding service or achicvemsnt.

* Secretaryof the Army, Office of General Counsel
= Meritorigus Civilian Service Award {2012).
Decoration for Exceptional Civilian Service (2008).
Awarded Special Act.or Service Award Bonus, $5,000(10/17/2008),
Awarded the Army General Staff Pin (2006)..
Certificate of Appreciation for Outstanding Service, presented by Senior
Deputy Genaraf Counsel {2005),
= Awarded Performance Evalyation Pay/Bonus Increase, “Exceeds Expected
Results” {3/15/2005). _
* letter of Apprediation for Superb Leaidership; 1/18/2006, for providing vision
and legal services.to Department of Defense In first wartime Quadrennial
Defense Review.(2005).
¢ PhiKappa Phi National Honor Society
¥ Honors Program Prosecutorial Internship, Sedgewick County District Attorney {1974}

6. Memberships

List all memberships that you have held in professional, social; bﬂsih_bss_, fraternal,
scholarly, civic, or charitable organizations in the lagt 10 years..

Unless relévant t6 your nemination, you do NOT nced to include memberships in
-tharitable organizations available to the public as a résult:of a tax deducetible donation of
1,000 or less, Parent-Teacher Associafions or other organizdtions connected to schools
attended by your children, athlefic clubs or feams, antomohile support organizations (such.
a3 AAA), discounts ¢labs (such as, Groupon or Sani’s Cluh}, or affinity h
memberships/consumer clubs (such.as frequent flyer memborships).
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Circa 1984-date

Past Master 1990, 1997, & 2007

Musenm .

Anacostia. Lodge No. 21, F:AAM. | Circa 1590-date.
La France Lodge No. 93 F.AAM. | Circa 1993-tate Founding Mémber
Beottish Rite, Notthern Jurlsdiction | Circa 1985-date 32nd degres
Almas Shrine Temple Ciréa 1986-date
Tall Cedars of Lébanon Circa 1986-date.
1 Federalist Society Circa-2005-date
Heritage Foundation Circa 2005-date-
Fairfax County Republican Circa 1979-dater
Committ;e‘
Taskioial Watch Civea 3016-aata
| Arerican Civil Liberties Union Cirea 1985-date
Washington DC Police Foundation | Circa 2016-date
Association United States Army Circa 3000+date
National Women's History Circa 1996-date Charter Member

Army Historica! Fotmdstiod

Circa 2009-date

Phi Alpha Delia Law Fraternity,
International

Cirea 1973date

Former Justice of National Capital
Chipter, PAD, [975
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Kansas Bar Association ‘Cirea 1975-date”
1 Districr of Columbia Bar Circa 1977-date
Assodiation
Viiginia Bar Asyociation Circa [990-date
National Museuny of'the (.S, Army | Circa 2009-ddte: Foutiding Mémber
“Hunters.for the Hungry Circa 2005-date,
Racky Mountain Elk Foundation, | Girea 2005-date
National Rifle Association Circa 1982-date
Annandalé United Methodist “Circa 1995-date
Church
DC Grand Lodge of Masons Circa,1984-date Valentirie Reintzel Award
Repuiblican Nattonal Lawyers Circa 2005-date.
Asgociation
Senior Executives Assaciation Cirga 2007-date,
Pittsburg: Musicidns™ Protective {986~date Member Emeritus (since 1977y
Union; Lodge'No: 452 (American
Fedération of Musicians’ Union)
Ducks.Unlfmited Circa 2007-date
Rowlind Ward Guild.of Field Circa2008-date
Shortsinen
Faitfax Rod and Gun Club, Circa 1990-date
Republitan National Commiittee: Circa:2005-date
Pregident’s Club
Repubfican Party.of Virginia Cirea 1979-date.
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Persons

Consumer Protection. Commission, | 1982-date: Member; formner Chair, Vice Chait,
“Fairfax County (VA) Secretary
Northern Arlzona University Cirea 2010-date
Alunmi-Association

‘College High School (Pittsburg, Circa 1980-date
KS) Alumiii Assaciation

Hutchiaison Community Janior Circa 2010-date
College Aluinni Association

Washburn University Alumni. Circa 1977:dats-
Association

Washburn University School of Cired 1977-date
Law Alunihi-Associdtion-

Arlington Royal Arch ChapterNo. | Circa. 1989-date
35

Natichal Republican Senatorial Circa 2004-date
Committee

Safari Club [nterational Circa 2002-date
Safdri Club International - Circa 2007-date
Washington Metropolitan Chapter

‘Safari Club International — Cirea2007-date-
Chesapeake Chapter

Safart Club International — National | Citea 2007-date
Capitol Chapler

Agsoclation of Former Intefligence | Cirea 2007late,
Officers

Arnericait Adsociation of Retired Cires 2005-date
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7. Political Activity

(A) Have'you.ever been a candidate for or'been elected or appointed to a political office?

Ravenwood Pregingt Chéir, Mason Elected Est. 1979-1990;
District, Fairfax County Republican 1994-2005
Cotiunittee, VA )

County Committes Member, Fairfax Elected | Est. 1979-pregent

County Republican Comittee, VA

(B) List ay offices held in er services rendered to a political party ur election cormittee
during the Iast ten yeiirs that yau have not listed elsewhere.

an.aldl.'r_‘mx.np for Valunteer, Advisor Caalit] May])eéémber
Bresident, fnc. Development 2016 '

{© Itg‘mize_ alt individual political contributions of $200 or more that you have made in the
past five years to.any individual, campaign orgatiization, political pariy, political action

10
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committee, or similar entity. Please list ench-individual contribution and net the total
antount contributed to the person or entity during the year.

Adani Laxalt-for Governor of Névada 500 2017
Donald J. Trump. for President, Tne, (General.and Primary) 250, 250, 2016,

250,250,

250,

250, 1000.
Trump Victory 500 2016
Republican Parly of Virginia 250 2016
Republican National Committee ' 750,250 2016
Falrfer Gounty Republioan Commitios 240 2016
JEB2016 INC, 250 2015
Repiblican Nagowat Commitige 750,200 {3015
Right to Rise USA. ) 250 2015
Suzanne Scholte for Congress 200 ) 2014
Républican National Committee 1000 est.. 2014
Repyhlican National Commiiites 1600 est. | 2013
Re-elect, Tim Griffin for Congress 252 2013
Republican National Commitios. 300 12
Alay Cobbfor Congress (Gave 1000, | 2016

which was

returned by

it 7 )

1
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8. Publications and Speeches

(A) List the tifles; publishers and dates of books, articles, repoxts or other published

‘materials that you have written, including articles published on the Internet; Please.provide
the Committee with copics of 4ll listed publications. InTiew of hiard copies, electroric copies
¢air he provided via e-mail or other digital format.

None'in last'15 years

Lifting & Transportation

B & B PUBLISHING, INC, and
International magazine

Irregular column-tirca $982-2000
Publisiiing's Mdgazine

I do not have copies of these
columns.. The magdzine is-out of
business.

12
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(B) List any formal speechés yoit have delivered diiring the last five years and provide the
Committee with eopies of those speeches relévant to. thé position for which you liave been
nominated. Includé any testimony to Congress or any other legislative or sdministrative.
bady. These items can be provided electronically via e-mail or other digital format.

(C) It.is't all speq?hes and festimony you have delivered in the past ten years, excapt for
those the text of which You are providing to-the Cominittee, ' ‘

13
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A Criminal History
Since, (and inclading) your 18™ birdiday, has.any of the following li_appengd?

@ Have you been issved-2 summons,-citation, .or ticket to'appear in court in a ctiminal proceeding:against you?
{Exclude citations irivolving traffic irifractions where thé Ting vyas less than $300.and did.not include:alcohol of

drigs.) NO.

4.
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= Have you been arrested by any police officer, sheiff, marshal orany other tyge'of law enforcement official?
NO,
o Have you.been charged, canvicted, or sentenced of a crime in any court? NO.
@ Hivé you been or-are you-currently on probation or parole? NO.
‘e Are you cuirently on tiial orawaiting a trial on criminal charges? NO:

*  Toygur knowledize, have you ever.been the subject of target of a federal, state:of lacal criminal inivestigation?
NO.

1f the answer to any of the questions above.is yes, please answer.the guestions belaw for
each critiiiiial event {citation, afrest, investigation, etc.)., If the event was an invesfigation,
‘where the question bélow asks for information about the dfferise, please offer information
aboiit thé offerse under invéstigation (if known).

A) Datg of offense;
a. T this an estiiate (Yes/Na):

B) Description of the specific nature of the offense:

¢ Did the offense involve any of the following?-
1) -Dowestic. violence or a-crime of violence (siuch ad battery or assault) against your child, dependént,
-cohabitant, spouse, férmer. spouse, orsomeone with Wwhohi yiou-share a child in comihon: Yes/Ne.
.2) 'Firearms or explosives: Yes/No, ’
3} Alecholor drugs: Yes/No

D) Location where the offense occurred (city, county, state, zip code, country);

B) Warerjiou arcested;:summoned, cited or did you recéive a ticket to appearas a result ofthis offense by any
Bolice officer, sherift; marshal or dny other type of law enforcement official: Yes /No

1) Name of the law enforcement agency that arrestéd/cited/summoned you:
2) . Location of the law-enforcement ageficy(city, county, state, zip.code, country):

F} Asaresult of this.offense wére you charged, convicted, currently awaiting trial, and/or prderéd ta appear ih
cowrt in a criminal proceeding aghinst yon:” Yes / No

1) I yes, provide the name of the court and the locatior: of the court (city, county, state, 2ip codg,
T country):

2) Ifyes provideafl the charges broug}itagainsf you far' this offense; and, the outgome of each charged.
affense:(such as'found guiity, fourid not:guilty, charge dropped, or “nolle pros,” etc), If you were found
guilty-of or pleaded guilty to a lesser offenise; list separately botlr the original charge. and the lesser
offenses.

15
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3) Ifne, provide explanation:
G} Were you séntencéd as-a résult of this offense: Yés/No
HY -Provide.a description of thé seniénce:
1) Were you sentenced to imprisonnent for a term exceeding one yedr: Yes / No
1} Wereyou incafcerated as:a result of that deitence for not less than one year: Yes/No
K). Ifthie convietion tésitlted in iniprisonivient, provide the dafes that you actually were incarcerated:
L) M conviction resulted in probation.or parole, provide the dates of probation or parole:

M) Are you currently on trial, awaiting a trfal, or awaiting sentencing on criminal gharges for this offense: Yes/.
No' ’

M) Providé explanation:

10. Civil'Litigation and Administrative or Legislative Proceedings

{A) Since-(and including) youx 18th birthday, haveyou been a party to-any public record
civil court action or-administrative or legislative proceeding of any kind that resulted in (1)
a finding of wronigdoing against you, or (2) a settlement agreement for yoti, or Sonie other
person or-entity, ta make a paynient to qetﬂg allegations against you, or for you to take, or
refrain from taking, some action. Do NOT fnclude small thiims proceedings.

Circa 1992 Fairfax Charles &, Smiith Law.office rents and jease
County Realty vs Slocuim, | modification litigation

‘Court, VA | Boddie, Murray,
and Kirk {law firm)

16
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-(B) In addition to these Hsted ahove, have you or:any business of which you were an officer,
diréctor o owner.ever been fivolved as 5 party of interest in any admiinistrative agericy
proceeding or civil litigation? Please identify and provide details for any proceedings or
civil litigation that involve actions taken or omitted by you, or alieged to have been taken.or
omitted by you, wliile serving in your official eapacity.

Llrea 1985 Fairfax Dennis Dearnr Kirk, | Coflection-of Atforney Fees | Settled favorably-
County Esq. ysJoe Felter | from Client to Counsel
Court, VA

{C) For responses; to the previows question, please identify:and provide details. for any
proceejmgs or.civil litigation-that involve actions taken or omiited by you, gr
alleged to have been taken ar omitted by:you, while serving in-your official capacity.

Setflement jn hath cases.

11. Bregch of Professionsl Ethics

A) Have you-ever bieen disciplined or cited for a breach of ethics or unprofessional
conduct by, or heen the subject of a complaint to; any court; adiﬂinish".ﬂtiyea‘gency,.
Pprofessional association, disciplinary committee, or other professional gro‘ﬁp?
Exclaile cases and proceedings already Hsted, o

17
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B) Have.you ever been fired from a-job, quit.a job after being told you would be fired,
Iéft a job by mutual agreement following charges or allegations of misconduct, left a
job by ihvitual agreement following notice of nnsatisfrictory performarice, ox
received:a yyritten warming, been officially reprimanded, suspended, or disciplined
for misconduct iis the workplédce, such asviolation of a security-policy?

No.

12)Tax Compliance
(Thiis information will not Lie published in the record of the hearingon your noxination,
bat it will be retained in the Commiittee’s files and will bé available for public inspection.)

REDACTED
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REDACTED

13. Lobbying

19
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In the pastten years, have you registered s a lohhyis_t? If so, please indi‘cate the state,
federal, or local bodies-with which you have registered (e.g, Hause, Scnate, California
Secretary of State),:

No.

14. Qutside Positions

x)( See OGE Form 278. (If, for your nomination, you Have completed an OGE Forin 278
Executive Branch Personne] Public Financial Disclosuré Report, you may check the box here to
complete this section and then proceed. to the next section.)

For the preceding ten ealendar years and tfie current ealendar year, report any positions
held, whether compensated or not. Paositions include but-are notMimited to these of an
officer, director; trustee, general partner; proprietor, representative; employee, or
consulfant of any corporation, firm, patinership, or other business enterprise or any mori-
profit organization or éducaﬁonalAin'stitxitidn..Exclude'positioiis~with religious, social,

Traternial, or political entities nnd those solely of an honorary rigture.

15. Agreements or Arrangements.

20
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x,.Se2 OGE Form 278, (If; for your nomination, you havecompleted dn OGE Form 278 (
Executive Branch Personnel Public Fibancial Disclosure Repoft, you may check thebox here tor
complete this'settion and then proceéd to the next section.)

As of the date of filing your OGE Form 278, report your agreements ar-arrangements for:
(1) continuing participation in an emplayes benefit plan (e.g. pension, 401k, deferred
compensation); (2)-continuation of payment by a foxmer employer (including severance
payments);: (3) leaves of absence; and (4) future emplaymerit:

Provide information regarding any agreements or arrangements you have concerning (1)
futare employment; {2) a leave of absence during your period of Government service; (3)
continuation of payimesits by a farmer employer other than the United States -Government;
and (4) contiituing participation in an gmplayee welfareor benefit plan maintained by'a
former employer other than United States Government retirement benefits,

16. Additional Financial Data

All informition requested under this heading must be provided for yourself, your spouse,
and your dependents, (This information will not be publistied in the record of the hearing
on yeur nomination, but it will be retainedin the Comiittee’s files. and will be available for
public inspection.)

REDACTED




REDACTED

SIGNATURE AND DATE

I hereby state that I have read the foregoing Statement on Biographical and Finaneial Information and that the information
provided-thierein is, to the best of my Jitowledge, cirrent, atciirate, and complefe.

e

This ﬂ'day of %(’/'»‘420 (z,

28
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REDACTED
UNITED STATES OFFICE OF
GOVERNMENT ETHICS

March 21, 2018

The HonorableRon Johason

Chairman .

Committee on"Homeland Security
and Governmental Affairs

United States Senate

Washington, DC.20510

Dear Mr. Chairman:

In accordance with the Ethics in Governmént Act of 1978, I'enclose 2 copy of the
financiat disclosure report filed by Dennis D. Kirk, who has been nominated by President Trump
for the position of Member and Chairman, Merit Systems Pratection Board.

We have reviewed the report and have obtained advice from the agency concerning any
possible-conflict in light of its funetions.and the nominee’s proposed duties. Also entloged is an
ethics ageeernent outlining the actions thatthe nominee will undertake to avoid conflicts.of
interest. ‘Uiiless a date for compliance is indicated in the ethics agregment, the nominee must
fully comply within threc months of canfirmation with any acfion specified in. the ethics
agreement,

Based thergon, we believe thar this nominee is in compliance with applicable laws and
regulations governing conflicts of intérest.

Sincerely,
Digitatly figrmed by DAVID AVOL:
DAVID DY e e
g Covenzming Behics, SasBAVID ARIL
APOL (‘,Y,:3)!1\(9’11’0’0‘1.!@‘M-!N‘)wﬂl“'l
Deakey 2 FETIZY FFAF 46 DY
David J. Apol

‘Acting Director and General Counsel

Enclosures REDA@TED

1201 NEW-YORK AVE NW-SUITE 500 - WASHINGTON DC+20005
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“Treyer Mason-Gale : Mareh 15, 2018
Algernate Designated: Agency Ethics Official !

1.8, Merit Systems Protection Board .

1615 M Street, N.W.

Washington, DC 20419

Dear Mr. Mason-Gale: ‘

The purpose of this letter s to describe the steps that 1 will take fo-avoid any actual or
appdient-conflict of intérest in-the event that T am confirmed for the position of Member and
Chairman of the Merit Systems Protection Board.

Asrequired by 18 U.5.C. § 208(a}, 1 will not pamczpate persorially and substantially in
anly particular matier in which I koow that I have a financial interest directly and predictably
affected by the matter, or in which I know that a persen whose inter ests ave imputed to-me has.a
financidl interest directly and predictably affected by the-matter, unless I first obtain a written
waiver, pursuant to. I8 T.S.C.§ 208(b)(1), or qualify foria regulatory exermnption, pursuart to
18U. S C.§ 208(b)(2) [ understand that the interests of! 1he following persons are. imputed to.
me: any Spouse of rhifior chiild of riihe;-any general parmer of'a partnership in which [ ami a
fimited or general partner; any organization in which I sérve-as officer, director, lrus{ee, general.
partner or'employee; and any person or organization with which 1 am negotiating or have an
arrangement concerning prospective employmeiit.

[ ain the sole propriefor of my law firm, which does business a5 The Law Offices of Derinis
Dean Kirk, Esq. [am also a contract attorney with the Jawfirm of Schmitz & Socarras, LLP, Upon
confirmation, | will cease providiiig services ta my clients-and I will refer them to other legal counsel
for any ongoing legal matters..t will complete all such refetrals hefore T assitme the duties.of the
position.of Member and Chairman. If 1 agree to acoept auy} payment for referrals, { will consult your
office: tegarding the wpplicability of 18 U.S.C..§§ 203, 205, and 209 before I receive any such
payment. Upoi confirmation, | will resign from my position wilh Schimitz & Socarras, LLP, and my
iaw firm will cease engaging in any business, including the. representation of clients. During my
appointment to the position of Member-and Chairman, my law firm will remain dormant and will not
advertise. [ will not performy any services for the firm, except that | will comply with any
requiremeiits involving legal filings, taxes and fees that are; necessary to maintain my law fifin while
it'fs in an inactive status. As 2 Member and -Chairman, 1 will not participate personally end
substantially'in ariy-particular matter that to my knowledge has.a direct and predictable effect on the
financial intérests of The Law Offices of Dennis Dean Kitk, Esq. In addition, 1 will not patticipate
personally and substantially in any paticular matter involving specific parties.in which [ know
Schmitz & Socarras, LLP or a former client of mine is a- party or represents a party for a period-of
one yearafter I'last provided service to Schinitz & Socartas, LLP or to a cli¢nt of mine, unfess am.
first authorized to participate; puisuant 16 5 C.F.R. § 2635: SOZ(d)

In addition, I'may receive z contingency-fee payment ina personal injury case. The Law
Offices of Dennis Dean Kirk, Esq. apd‘the law firm of Schimitz & Socatras made a case referral
of this matter to Peter DePaohs, Esq., of Koonz Mcl_(xnné}}’, Johnson, DePaolis, & Lightfoot law
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firm (“Koonz Law Firm*) for case litigation. If the Koenz Law Firm is successful in litigating
this referral, I am entitled 10 receive a contingency fee payment that is-one-third of 33.333% of
any amgunt of the successful. gross recovery. Thiscontingency distribution will be paid to me in
a lump sim payinent if-atd when nionies are received by the firm and this may occur after I
enter Government servicg 1 will not participate personally 4nd substantially in‘any particular
matter that to my knowledge has a direct and predictable effect on the ability or willingness of
the Koonz Law Firm or Peter DePaolis, Esq., or any apposmg party to make any payments
related to this case, uniless I first obtain a written waiver pursuam‘ o 18US.C. § 2(}8(h)(1)

Upon confirmation, I wifl.also:resign from my'posmon with the Consumer. Protection
Commission of Fairfax County, Virginia. For a period of one year after my resigriation, 1 will
not participate personaily and substantially in any particular matter invalving: specific parties in
which I know the Corisumer Protection Commission is.& party or fepresents 2 party, unless | am
first authorized to participate pursuant to 5 C.F.R. § 2635.502(d).

T'will retain my position as a trusteg of the Kirk Trust. I will not receive any fees for the
yervices that T provide as.a trustee during iy appointment 1o the position.of Chairman. 1 will not
patticipate personally and substanitially in any particulat matter that to niy kriowledge has a difect
and predictable-effect on the financial interests of the K!rk Trust, unless [ first obtain a writlen
waiver, pursuant fo 18 U.S.C. § 208(b)(1), or qualify fo1 ‘aregulatory exemption, pursuant to
18 U.8.C. § 208(b)(2).

if thave a managed account or otherwise use the' services of an investment professional
during my uppmmmcnt I will ensure that the-account: rqanager or investment professional
obtains my priox approval on a case-by-case basis for the purchase of any assets other thari cash,
-casliequivalents, investment finds that qualify for the exemption at 5 C.F.R. § 2640. 201(&)
obligations of the United States, or municipal bonds..

I undcrstand that as an appointes [ will be reqmred to sign the Etliics Pledge (Exec.
Order N6, 13770) and that [ will be bound by the requireents and restrietions therein.in
‘addition to thie commitrnénts I'have made in this ethics qgreement

Iwill meet in person with you during the first week of my setvice in the position of
Chairman in order to complete the initial ethics briefing! reqmred under 5 C.F.R. § 2638.305.
Within 90 days of my eonfirmation, I will dacument my! compance with this ethics agreement
by notifying you in writing when I havé completed the skeps desctibed ini this.ethics dgreement.

Thave been advised that this ethics agreement’ wﬂl be posted publicly, consistent with
5 U.S.C. § 552, on the website of the 1.8, Office of Govemnment Ethics with ethics agreements
‘of other Presidéntial nominees who file public financial disclosure reports.

Sincerely,




52

U.S. Senate Committee on Homeland Security and Governmental Affairs
Pre-hearing Questionnaire
For the Nomination of Dennis Dean Kirk to be
Member and Chairman, Merit Systems Protection Board

I. Nomination Process and Conflicts of Interest

1. Did the President give you specific reasons why he nominated you to be the Chairman of
the Merit Systems Protection Board (MSPB)?

I have not met with the President, nor has he given me reasons (specific or otherwise) for
my selection.

2. Were any conditions, expressed or implied, attached to your nomination? If so, please
cxplain.

None. No conditions, expressed or implied, were attached to my nomination.

3. -~ Have you made any commitments with respect to the policics and principles you will
attempt to implement as Chairman of the MSPB? If so, what are they, and to whom the
commitments made?

4. Are you aware of any busincss relationship, dealing, or financial transaction that could
result in a possible conflict of interest for you or the appearance of a conflict of interest?
If s0, please explain what procedures you will usc to recuse yourself or otherwise
address the conflict. And if you will recuse yourself, explain how you will ensure your
responsibilities are not affected by your recusal.

No. T have closcd my law firm of Dennis Dean Kirk, Esq. 1 have terminated all contract
partner business relationships with Schmitz and Soccares, LLP. For your information, I
will resign from being Commissioner of the Fairfax County (VA) Consumer Protection
Commission. I will avoid all conflicts of interest and appearance of conflicts, pursuant to
applicable laws, rules, and regulations. The recusal of onc MSPB member on any single
matter docs not prevent that matter being adjudicated.

II. Background of the Nominee

5. What specific background and experience affirmatively qualify you to be Chairman of
MSPB?

T have 40-plus years' experience as an attorney representing cmployees before
administrative agencies, courts, and companies; litigating matters relating to such issues on
their behalf. 1 created a U.S. Department of the Army Office of General Counsel (OGC)
Alternative Dispute Resolution group. While in the Army OGC, I managed about

Senate Homeland Security and Governmental Affairs Commitiee Page 1
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200 military and civilian attorneys involving Army employce modernizations, updates of
processes, and strategic policy improvements.

6. What experience, if any, do you have in deciding cases, resolving disputes, or
performing the other duties required in serving as Chairman of the MSPB?

Created an Alternate Dispute Resolution Office for the Army OGC. [ have more than
40 years' experience representing matters in court, civil, criminal, mcdiation, arbitration,
and administrative procedurc actions serving employees. I also have 35 years as a

Commissioner on the Fairfax County (VA) Consumer Protection Commission.

7. Please describe:
a. Your leadership and management style.

Collaborative; listening to all points of view; rescarching Constitution, laws, and
regulations; and engaging in discussions with colleagues before decisions.

b. Your experience managingpersonnel.
Managed more than 200 military and civilian attorneys in the Army OGC for
modernization into the 21* Century, Created, organized, and ran Lean Six Sigma business
improvement teams for attorneys.

c. What is the largest number of people that have worked under you?
More than 200 Army attorncys (military and civilian) that I personally managed in 15 team

wiiits over a 2-year period.

111 Role of Chairman, MSPB

8. The Civil Service Reform Act requires that individuals appointed to the MSPB
“demonstrate[] [the] ability, background, training, or experience” necessary to “carry out
functions of the Board.”' Please describe how your abilities, background, training, and
experience qualify you for the position of Chairman of the MSPB.

My civilian and government-related practice for the last 40+ years as a Federal civilian
employee, political appointee, and Highly Qualified Expert in employment law, has served
to hone my skills and enable my service to offer employees a fair hearing of their
grievances, guide studies to improve processes, and develop agency-to-agency relationships.

'5U.8.C §1201.

Senate Homeland Security and Governmental Affairs Committee Page 2
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9. In your opinion, what is the role of the MSPB? What is the role of Chairman in carrying
out the statutory objectives of the MSPB?

For both questions, [ would follow the cnabling statute. 5 U.S.C. §1204 sets forth MSPB's
main responsibilities to (1) adjudicate matters within its jurisdiction and enforce
compliance; (2) conduct special studies relating to the civil service and to other merit
systems in the executive branch; and (3) review significant rules and regulations of the
Office of Personnel Management (OPM). Pursuant to 5 U.S.C. § 1203(a), the Board
Chairman is the chief executive and administrative officer of the agency.

10. MSPB's mission is to "protect the Merit System Principles and promote an effective
Federal workforce frec of Prohibited Personnel Practices.” How do you envision
fulfilling MSPB's mission both day-to-day, and long-term?

To serve and protect the merit system principles, fairly adjudicate whistleblower claims,
and maintain the integrity of the Federal eivil service. Study the workforce for continuous
and steady improvements and report to Congress and the American people about its
governance.

By following the Constitution, laws, rules, and regulations, in all matters; including, but not
limited to, deciding matters fairly and without bias. Protecting the merit system principles
to produce an cquitable process for all employees to enforce their rights and privileges
while meeting their duties and responsibilitics to the public.

it What do you anticipate being the greatest challenge you would face as Chairman of the
MSPB, and how would you seek to prepare for and address those challenges?

A backlog reported to be over 1,300 cases. While not presuming confirmation, under the
authority of 5 U.S.C. § 1204 (n), I will seek shared services with other agencies for
temporarily assigned or detailed staffing to work through this backlog. I will seek to
streamline and remove any obstructions or delays to fair adjudication.

12 What do you believe to be the top challenges facing the federal workforce today? What
steps do you plan to take to address these challenges, if confirmed as Chairman? Please
explain.

Communications, fair treatment, and solid knowledge of employee-employer expectations.
Justice delayed is justice denied; so MSPB must provide employees with reliable and rapid
service to hear and decide their cases as is possible and realistic.

Senate Homeland Security and Governmental Affairs Committee Page 3
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13. Do you belicve you will review and adjudicate cases that come before you with good
judgment and impartiality? Please cxplain, citing examples of prior work or experience
that could bear on your abilities, if applicable.

Yes. I have served for 35 years as a Commissioner of Consumcr Protection for Fairfax
County, VA, and heard hundreds of issues and dealt with each using an even, steady hand
by understanding and following laws, rules, and regulations. When at the Department of
the Army, all involved received impartial and unbiased results and equal justice.

IV.Policy Questions

14. What role do you think alternative dispute resolution options, including the Mediation
Appeals Program, should play in the MSPB adjudication and enforcement process?

Alternate dispute resolution generally, and MSPB's Mediation Appeals Program (MAP) in
particular, can move matters to conclusions and speedily help employces and ageneies
rcach fair and equitable outcomes. MAP in-house mediators are trained and certified and
operate confidentially. MAP is an excellent option when both parties agree to seek swift
and just resolution of their cases, separate from their work with an adjudicating AJ.

15. MSPB is statutorily responsible for conducting oversight of the Office of Personnel
Management's significant actions. How will you coordinate with OPM to ensure that
significant actions conform to the merit systems principles outlined in 5 U.S.C. § 23017

MSPB leadership and staff have a duty to examine OPM's significant actions under its
statutory obligations (Title 5 of the U.S. Code). There will be regular lines of
communieation activated between the Chairman and the leadership of OPM to promote,
foster, and encourage the merit system principles.

16, MSPB previously highlighted the nced to examine the prevalence and forms ofreprisal
for protected activity, particularly for whisticblowing.> Do you view reprisal for
whistleblowing as a significant challenge facing the federal workforce? Why or why
not?

Yes. While | haven't seen recent data, I believe whistleblowers are a valuable, proven,
critical enhancement of the Federal workforce system. They often provide a valued serviee
by bringing to light violations of laws and waste, fraud, and abuse. Prohibited Personnel
Practices are guarded against by whistleblowers. Reprisals are appropriately prohibited;
and will be investigated by agencies and OSC, and adjudicated by MSPB.

2 Merit Systems Protection Board, MSPB Research Agenda 2015-2018 (Feb. 2015), available at
https://www.mspb.gov /mspbscarch/viewdoes.aspx?docnumbe 1= | 140540&version=1 |
45045&application=ACROBAT,

Senate Homeland Security and Governmental Affairs Committee Page 4
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17. In your opinion, is the underutilization of probationary periods a critical issue? 1f
confirmed as Chairman of MSPB, what sleps would you take 1o ensure that managers
better utilize probationary periods?

Yes. Employee problems often show up in probationary periods and managers should
address them at that time in a swift manner.

If confirmed, | would ask MSPB to continue to study this issue to find the facts. By using
the best practices we identify, federal managers can create a modern and respected
Federal workforce.

18. How do you view the role of information technology at MSPB as it relates to both day-
to-day business and the overall mission objectives to uphold merit systems principles?

Effective information security and data management demands the best available
technological improvements to protect the Federal worker, prevent undue privacy losses,
and maintain future data safety. A robust information technology (IT) program enhances
MSPB's ability to safeguard the merit system principles, thus benefitting both the
government and employees.

The MSPB IT staff is assiduously working to bring the agency into the next decade. As
Chairman, [ will work with the IT staff to set priorities and goals. Technology is changing
rapidly; and what seems appropriate now is likely to be obsolete in a few years.

19. What role do you think merit systems studies, published by MSPB, play in ensuring a
competent and efficient federal workforce?

MSPB has the statutory authority under 5 U.S.C. § 1204 to conduct special studies of any
aspcct of the civil service or other merit systems to ensure that they are free of Prohibited
Personnel Practices.

These studies provide cutting-edge operating data; allowing and prompting improvements
in.real time and giving agencies the chance to make relevant changes to improve results.
The studies assist in the development of a competent and efficient Federal workforce.

a. What steps would you take to ensure that MSPB's external reports address critical
federal workforce issues?

MSPB must constantly be cognizant of the changing language, skills, and needs of the
Federal workforce to provide next-generation information through research. The Board
will offer guidance and direction to those rescarch efforts through a 5-year agenda. The
current research agenda covers 2013-2018, so a new agenda will be established by the
new Board.

Senate Homeland Security and Governmental A ffairs Committee Page 5
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e b What, if any, coordination do you believe should occur between MSPB and OPM to
address federal workforce issues raised by MPSB studies?

MSPB oversees and promotes merit principles and adjudicates PPPs; while OPM handles
personnel rules and serves as the President's HR operation. While we will continue to share
useful information with OPM, it is important that MSPB operate within its

statutory responsibilities.

20. According to MSPB's Fiscal Year 2017 annual report, 22 percent of MSPB employees,
including 25 percent of administrative judges, are eligible to retire in the next two years.
What steps will you take to ensure that MSPB conducts its own succession planning, so
that you are able to execute your statutory duties?

While not presuming confirmation, in light of these statistics I will address this matter by
studying the continuity of operations plan (COOP) that MSPB is currently utilizing. As
appropriate, | anticipate launching staff recruiters to bring in talented entrants to the
MSPB in time for orderly transitions, development, and training.

21.  InMarch 2018, MSPB published an updated survey on sexual harassment in the federal

""" workforce.® In this survey, 20.9 percent of women in the federal workforce and 8.7
percent of men experienced a type of sexual harassment in the two years preceding the
survcyf‘ Only eight percent of these employees believed corrective action was taken
against the individual who committed the harassment, possibly resulting in employees
not using agency procedures to report the harassment.* What do you believe is the role
of MSPB in ensuring accountability against harassers in the federal workplaee and in
ensuring employees can report harassment without reprisal?

Sexual harassment by managers and/or co-workers, is reprehensible and a Prohibited
Personnel Practice. MSPB will take seriously claims of sexual harassment that are
brought to us and adjudicate them appropriately. Promotion of workplace
preventative education will increase freecdom from Prohibited Personnel Practices.

22. What steps can MSPB take to improve federal supervisors' knowledge and intra-
agency support regarding disciplinary and removal processes?

The OPM Learning Connection website has a training unit called “FY18 Addressing
and Resolving Poor Performancc” that gives intensive supervisor and management
training within the laws and regulations. MSPB should continue such educational
efforts, as this docnment is easy to follow and teaches how to manage employees
properly in such circumstances.

* Merit Systems Protection Board, Update on Sexual Harassment in the Federal Workforce (Mar. 2018), available ar
https://www.mspb.gov/MSPBSE ARCH/viewdocs.aspx?docnumber=1500639& version=1506232&
application=ACROBAT.

*1d. at 4.

*1d. a1 8.

Senate Homeland Sccurity and Governmental Affairs Committee Page 6



58

23. Protecting whistieblower confidentiality is of the utmost importance to this Committee.
a. During your career how have you addressed whistleblower complaints?

[ have vigorously done so in both civilian legal practice and Federal career attorney
service. In all of such cases, [ have advocated for whistleblower protections.

b. How do you plan to implement policies within the MSPB to encourage employces to
bring constructive suggestions forward without the fear of reprisal?

Not presuming confirmation, I will eontinue MSPB's educational efforts on recognizing the
right of whistleblowers to report waste, fraud, abuse, and similar offenses. MSPB has a
website that covers these matters in detail. Its work under the NoFEAR Act is extensive
and ongoing.

c. Do you commit without reservation to work to ensure that any whistleblower within
MSPB does not face retaliation?

d. Do you commit without reservation to take all appropriate action if notified about
potential whistleblower retaliation?

Yes.
V. Relations with Congress
24, Do you agree without reservation to comply with any request or summons to appear and

testify before any duly constituted committee of Congress if you are confirmed?

Yes, pursuant to following the laws and regulations allowing such disclosures
or actions.

25. Do you agree without reservation to make any subordinate official or employee availablc
to appear and testify before, or provide information to, any duly constituted committee
of Congress if you are confirmed?

Yes, pursuant to following the laws and regulations allowing such disclosures
or actions.

26. Do you agree without reservation to comply fully, completely, and promptly to any
request for documents, communications, or any other agency material or information
from any duly constituted committee of the Congress if you are confirmed?

Yes, pursuant to following the laws and regulations allowing such disclosures
or actions,

Senate Homeland Security and Governmental Affairs Committee Page 7
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VI, Assistance

Arc these answers your own? Have you consulted with MSPB or any other interested
parties? If so, please indicate whichentities.

Yes. | have consulted with MSPB Acting Chairman Mark A, Robbins,

Senate Homeland Security and Governmental Affairs Committee
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Minority Supplemental Pre-hearing Questionnaire
For the Nomination of Dennis Dean Kirk to be
Member and Chairman, Merit Systems Protection Board

L Nomination Process and Conflicts of Interest

. Has the President or his staff asked you to sign a confidentiality or non-disclosure
agreement?

No.

. Has the President or his staff asked you to pledge loyalty to the President or
the Administration?

No.

. Have you ever represented a party in a matter before or involving the Merit
Systems Protection Board (MSPB)?
a. Ifso, please describe the matter(s) and the nature of the representation.

Yes. I represented a military and civilian Federal retiree who was denied benefits by
OPM. I won the case; plus was awarded attorneys fees’ for client reimbursement.

. Asowner of the Law Offices of Dennis Dean Kirk, have you or anyone clse associated
with the firm, ever represented a company headquartered outside the United States?

a. If so, please provide the name of the client, along with a description of the
matter(s) and the nature of the representation.

Yes. In about 1984, I negotiated and represented a one-time contract where Cometto
Industries (Milan, Italy) sold the Space Shuttle's land transport carrier computerized
motor vehicle to NASA. This vehicle moved the Shuttle around the Space Dock Yards.

In addition, I searched myself on the computer this morning and came across an article
that mentioned a case I had very limited involvement with, and had completely
forgotten about: PETA v, Sally Jewell, Secretary of the Interior, & U.S. Fish & Wildlife
Service (Case No. 1:15-CV-00600, E.D.VA, Judge Claude Hilton). Filed, May 8, 2015,
dismissed for lack of jurisdiction, September 8, 2015,

Senate Homeland Security and Governmental Affairs Committee Page 9
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I represented The Conservation Force, Dallas Safari Club, and Republic of Namibia
(Ministry of Environment and Tourism), all of which were seeking to support the U.S.
Government against this suit to force it to ccase importation of hunting trophies. I filed a
motion to intervene as co-defendents on May 8, 2015, This motion was never ruled on, as
the U.S. Government was granted its motion to dismiss for lack of jurisdiction four months
iater and the casc was dismissed.

My understanding is that The Conservation Force sought the support and approval of the
tourism hunting section of the Republic of Namibia’s Ministry of Environment and
Tourism. As a result, Namibia agreed to participate in the intervention motion. I never
had direct or indirect contact with anyone from Namibia.

My short representation was done as a favor to a friend who was past president of the
Safari Club, and also head of The Conservation Force. He is an attorney with a practice in
Florida. His staff prepared the motion and had all the contact with the three clients. Asa
member of the Virginia bar, and admitted to practice in the E.D. VA, I was happy to be

of assistance.

I charged no legal fees for my representation, and only billed the filing fee of $75. While I
represented these clients in my single capacity of the Law Office of Dennis Dean Kirk, the
filing fee was billed through the system of Schmitz and Secarras, LL.P.

I sincerely regret this omission from my original responses.

. As partner of either Schmitz and Socarras, LLP or Joseph E. Schmitz, LLP, have you or

anyone else associated with the firm, ever represented a company headquartered outside the
United States?

a. If so, please provide the name of the client, along with a description of the
matter(s) and the nature of the representation.

As an outside contracted “partner” to Schmitz and Socarras, LLP or Joseph E. Schmitz,
LLP, 1 was not aware of any such matter. Other than as identified above, [ have never
any person or entity headquartered outside the United States.

. Areyouaware of any MSPB matters brought against one or more of your current partners at

Schmitz and Socarras, LLP?

a. If'so, please provide the name of the partner, along with a description of the
matter? How will you address matters brought against individuals associated with
your current firm?

No.
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1I. Background of Nominee

7. Have you represented a whistleblower or other employee in an adversarial dispute against the
federal government?

Yes. Cascs before FBI, DOD, CIA and State Department as well as other government
agencies. Those persons are concerned about damages to their privacy and their personal
protection, so I cannot discuss or divuaige their names or scerets.

8. Do you scek out dissenting views and how do you encourage constructive critical dialogue
with subordinates?

Constructive, diverse dialogue sharpens the discussion, creating more logical legal
reasoning, and gets subordinates and colleagues engaged in energetic approaches
and governance.

9. What would you consider your greatest successes as a leader?

Building collaborative consensus to create and achieve the best transforming
modernization outcomes in government.

10. Why do you want to serve as Chairman of MSPB?

I would like to ensure positive, energetic, and meaningful merit systems protections and
strong employee (e.g., whistleblower) rights by the MSPB in its duty as adjudicator of the
merit system principles.

11. Have you sought advice about the functioning of MSPB and your potential role?

I have asked the Acting Chairman about positive opportunities that may exist, when a
quorum is restored, on addressing the backlog.

12. Through your experience, what practices would you consider vital to managing a
federal workforce?

The merit system principles help reduce instances of Prohibited Personnel Practices, and
create a wholesome well-respected modern workforce where employees are proud to serve.
‘When an agency fails its workers, whistleblowers must be protected. Studies of regulatory
methods are cssential to checking means and methods used today to improve tomorrow's
workplace for all federal workers.
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13. How would you handle jurisdictional issues between agencies similar to MSPB, like the
Equal Employment Opportunity Commission?

In accordance with Congressionally passed laws and limits, I would adhere to the
established jurisdictional issues. Collaborative discussions with Congress and these
agencies will smooth out conflicts when they occur.

14. Do you have experience addressing instances of prohibited personnel practices (PPPs)? If so,
please generally describe those instances.

While protecting clients' legal secrets, I have prevented political influences in the
workforce, and represented clients that suffered PPPs.

15.Do you have any experience adjudicating matters? If so, please provide an example.

As an example, | have served for over 35 years as a Commissioner of the Fairfax County
(VA) Consumer Protection Commission. This work involved hearing and adjudicating
multi-issue disputes between parties, reviewing cable TV license applications, food license
revocations, regulatory discipline matters of business employees, etc.

16.1f confirmed, as Chairman, you would be able to delegate certain responsibilities. Please
describe how your expcrience will assist you in delegating authority in an efficient manner.
What responsibilitics would you seek to maintain for yourself?

I practiced delegation using Lean Six Sigma when managing Army OGC teams. Each had
anywhere from 3 to 30 in a group (up to 5 groups at a time of 10-15 each), I delegated to
Team Captains and/or group leaders the daily and middle management responsibilities,
leading by example and by oversight of a nature to gain knowledge and results while
fostering their personal achievements. 1 also practiced delegation by creating and using
sub-committees and committees in my work with the Consumer Protection Commission.

17. How will your experience help MSPB maintain MSPB's Merit System Principles (MSPs)?
The merit system prineiples viewed in light of a medern Federal workforce that functions

to serve the American publie, must be zealously preserved, promoted, and protected. I have
done so for my clicnts and my agencies, and will do so for MSPB if confirmed,
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II1. Policy Questions

18. Precedents, indings, recommendations and reviews of Office of Personnel Management
"(OPM) rules by the MSPB have potential to directly affect how employees are managed and
how their appeals are decided. What role do you believe the MSPB should play in developing
personnel policy?

None. MSPB must follow the Constitution, laws, and precedents to adjudicate high quality
personnel decisions in accord with the merit system principles serving the Federal
workforce; thercby preventing Prohibited Personnel Practices and retaliation against
whistleblowers.

19. The MSPB has the statutory responsibility to conduct objective, non-partisan studies that
assess and evaluate Federal merit systems policics, operations, and practices. These studies
arc typically government-wide in scope and ensure that the workforce is managed in
accordance with MSPs and is free from PPPs. What role do you believe MSPB's data
collection should play in supporting personnel policy?

It is essential that good, reliable, proven data be obtained to ensure integrity of conclusions
and findings of MSPB proceedings. To support personnel policy, MSPB is the guardian at
the gates; conducting studies to get on the ground facts to inform Federal personnel
decisionmakers.

20.MSPB has been without a quorum of Board members since January 8, 2017, The Jack of a
quorum contributes to delays in issuing final decisions in petitions for review (PFRs) and
other cases filed at headquartcrs (HQ) and releasing reports of merit systems studies.

a. The MSPB currently estimates that it will take months or longer to process the
inventory of cases at HQ and to publish merit systems studies reports once new
Board members are nominated and confirmed. Please describe how you will
effectively and promptly address MSPB's current backlog.

Not presuming confirmation, the authority of 5 U.S.C. § 1204 (n), may allow the Board to
seek and expand partnerships with other agencies to accept shared services, and borrow
detailees for ALJ, AJ and attorney functions. This brings to bear the incrcased temporary
workforce needed to swiftly reduce the administrative backlog.

b. Please describe how your previous work experience has prepared you to
address the challenges in resolving MSPB's backlog.

In the Army, utilizing Lean Six Sigma and OGC modernization, I was able to partner with
DoD entitics to achieve exceptional temporary increases far beyond assigned regular staff
there. | created great results by delivering products no one had achieved before then.
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c. The MSPB Vice Chairman has voted on over 800 PFR cases which also await
consideration by new Board members. If confirmed, please describe how you will
work with your colleagues to consider cases awaiting decisions.

Working together gets results, Each member is statutorily empowered to research,
conclude, and write their own opinions. Collegial concurrences are both desirable and
probable as the laws are clear in many areas.

d. Do you have expericnce with resolving backlogs such as the one faced by
MSPB? If so, please describe your experience.

Yes. There was a years' long delay in processing persons offering to serve as volunteer
experts on the Army Science Board. This caused applications of exceptional people to stall
and many withdrew. | assembled a Lean Six Sigma team, rewrote the flowchart, and
changed the system managing the governance, and capping delays to 90 days maximum.

e. Have you sought advice from any current or former MSPB employces about
how to best address the current backlog? If so, please describe your
consultations.

I have discussed the backlog in general with Mark Robbins, current Acting Chairman, and
beyond the need for a 3 person board quorum nothing specific was mentioned.

21.MSPB functions as an independent, third-party adjudicatory authority for employee appeals
of adverse actions (e.g., removals, suspensions for more than 14 days, and furloughs) and
retirement decisions.

a. Please describe your experience in developing adjudicatory processes and
procedures, issuing subpoenas, calling witnesses and enforcing decisions.

As a trial attorney, | have dealt for 40+ years with complex multijurisdictional local, state,
and Federal litigation, as well as litigated and been consulted on administrative agency law
cases, | have often litigated trials in courts, and before administrative agencies in civil and
criminal matters invelving subpoenas, witnesses, and cnforcement of judgments and
court orders.

b. Please describe how your previous work experience has prepared you to
execute and supervise these actions at MSPB,

As a highly experienced litigator, I am confident in my ability to execute and supervise
these actions at MSPB.
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22.How should Board members seek to safeguard their independence?

Members of this independent Board must follow their duties and obligations under the
Constitution, laws, regulations, and precedents; and they must stay strong in their
independence to collaborate with their fellow members and observe rights and
privileges of each of the members.

23.MSPB was given the authority and responsibility to review the rules, regulations, and
significant actions of OPM. Do you have any concerns about OPM’s current rules,
regulations or recent actions? If so, plcase describe those concerns.

Not presuming confirmation, I cannot prejudge OPM actions at this point, as it would
be prejudicial to a careful analysis to be conducted under our MSPB duties and
obligations once in office.

24, Do you believe MSPB has the resources it needs to meet current challenges? Please explain.

It will need to address the more than 1,300 case backlog—when its normal process
decision flow is approximately 75 cases per month (according to acting Chairman
Mark Robbins), so borrowed resources of solid ALJs, AJs, and other attorneys might
be needed,

25. How will you address the occurrence of PPPs with internal employees of MSPB?

Prohibited Personnel Practices are not to be tolerated, and I have no data on
procedures at MSPB currently, so cannot comment on what is not known. I always
would discourage PPPs,

26.Insome cases, complainants who may be better scrved by other government agencies such as
the EEO or OSC seck assistance from the MSPB.

a. How will you work to ensure that your staff cffectively guides these
complaints to the appropriate resources?

By training in-house, the MSPB employee customer services can identify, properly
address, and deliver options to complainants.

b. Will you collaborate with other government agencies to minimize duplication?
If so, please describe how you will work to achieve this objective.

Yecs. Informational meetings, joint training sessions, and data exchanges will do a great
deal to help resolve this objective. In addition, it will be continually studied for
improvement in avoiding duplication.
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Hatch Act

27. What would you consider to be an appropriate penalty for a violation of the Hatch Act by a
senior administration official?

The Board does not adjudicate alleged Hatch Act violations by senior
administration officials.

Whistleblower protections

28. Please describe any previous experience-in the public or private sector-with handling
whistleblower complaints, and what steps you took to ensure those individuals did not
face retaliation and that their claims were thoroughly investigated?

As private counsel to private corporate entities, contractor employecs, and federal
employces ""blowing the whistle" on corrupt, criminal, fraud, or just waste and abuse
issues, 1 zealously and vigorously fought as their champion defending their legal rights
in every effort legally possible.

29.0S8C has filed an amicus brief opposing an MSPB decision that ruled against a whistleblower
alleging retaliation because the MSPB said the whistleblower's disclosure was motivated by
“interpersonal squabbling." Do you believe that the motive of the whistleblower should be
considered when examining retaliation claims? Please explain.

Not presuming confirmation, but I must not opine on what [ do not now know and
certainly do not want to prejudge any potential issues ] may be addressing later.

30.0SC filed three amicus briefs in 2017 opposing the MSPB's alleged attempts to impose
higher procedural burdens on whistleblowers, Do you believe that whistleblowers should
be subjected to higher procedural burdens before their cases are considered by
administrative judges? Please explain.

Not presuming confirmation, but I must not opine on what I do not now know and
certainly do not want to prejudge any potential issues I may be addressing later.

31.08C has also filed amicus briefs opposing the application of higher evidentiary burdens on
whistleblowers. OSC has written that this burden "runs directly counter to Congress's intent
in passing the WPEA's enhanced protections for federal whistleblowers." Do you believe
that any whistleblowers should be subjected to higher evidentiary burdens? Please explain.

Not presuming confirmation, but I must not opine on what I do not now know and
certainly do not want to prejudge any potential issues ] may be addressing later.
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32.1f confirmed, how will you ensure that whistleblower complaints are properly investigated?
The protection of whistleblowers is a paramount function for good federal governance,
and it is an essential protection of the workforce. Nothing less than an intense attention

and assurance from OSC and MSPB of these employees is mandatory in my
own opinion.

IV. Relations with Congress and the Public

33.1f confirmed, how will you make certain that you will respond in a timely manner to Member
requests for information?

Not presuming confirmation, I certainly will examine MSPB's Congressional
relationship to build, foster and promote rapport to develop greater openness,

transparency, and better partnerships.

34.1f confirmed, do you agree without reservation to reply to any reasonable request for
information from the Ranking Member of any duly constituted committec of the Congress?

Yes, pursuant to following the laws and regulations allowing such disclosures or actions.

35.1If confirmed, do you agree without rescrvation to reply to any reasonablc request for
information from members of Congrcss?

Yes, pursuant to following the laws and regulations allowing such disclosures or actions.

36.1f confirmed, do you commit to take all reasonable steps to ensure that you and your agency
comply with deadlines established for requested information?

Yes.

37.1f confirmed, do you commit to protect subordinate officials or employees from reprisal or
retaliation for any testimony, briefings or communications with members of Congress?

Yes.

38.1f confirmed, will you ensure that your staff will fully and promptly provide information and
access to appropriate documents and officials in response to requests made by the
Government Accountability Office (GAQ) and the Congressional Research Service?

Yes.
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39.If confirmed, will you agree to work with representatives from this Committee and
to promptly implement recommendations for improving MSPB's operations and
effectiveness?

Yes, pursuant to following the laws and regulations allowing such disclosures or actions;
and presuming additional funding provided for additional personnel for such actions.

40. Ifconfirmed, will you direct your staff to fully and promptly respond to Freedom of
Information Act requests submitted by the American people?

Yes.

41.If confirmed, will you ensure that political appointees are not inappropriately involved in the
review and release of Freedom of Information Act requests?

Yes.
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V1. Agsistance

42, Are these answers your own? Have you consulted with MSPB or any other interested parties?
If 80, please indicate which entities.

Yes. I have consulted with MSPB Acting Chairman Mark A. Rohbins,

L D&mn: s %/a _hereby state that I have read the foregoing Pro-Hearing
Questionnaire and Supplemental Questionnaire and that the information provided therein is, to
the best of my knowledge, current, accurate, and complete.

Yy 7

(Signatire)

This / a? "_ééay of 2018
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Executive Branch Personnel
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Filer’s Information
Kirk, Dennis Dean

Member (Chairman), Merit Systermns Protection Board

Other Federal Government Positions Held During the Preceding 12 Months:
None

Names of Congressional Committees Considering Nomination:

e Committee on Homeland Security and Governmental Affairs

Electronic Signature - | certify that the statements | have made in this form are true, complete and correct to the best of my knowledge.

/s/ Kirk, Dennis Dean [electronically signed on 11/03/2017 by Kirk, Dennis Dean in Integrity.gov]

Agency Ethics Official's Opinion - On the basis of information contained in this report, | conclude that the filer is in compliance with applicable laws and regulations
{subject to any comments below).
/s/ Mason-Gale, Treyer, Certifying Official [electronically signed on 03/15/2018 by Mason-Gale, Treyer in integrity.gov]
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1. Filer's Positions Held Qutside United States Government

# ORGANIZATION NAME CITY, STATE ORGANIZATION POSITION HELD FROM TO
TYPE

1 Law Offices of Dennis Dean Kirk, Esqg. Falls Church, Solo Legal Owner 12/2012 Present
Virginia Practice

2 Schmitz & Socarras, LLP Falls Church, Law Firm Self Employed 10/2014 Present
Virginia Contract Law

Partner

3 Kirk Trust (revocable) See Endnote Falis Church, Trust Trustee 4/2016 Present
Virginia

4 Consumer Protection Commission Fairfax County, ~ County Commissioner  12/1982 Present
Virginia Government

2. Filer's Employment Assets & Incorme and Retirement Accounts
# DESCRIPTION EIF VALUE INCOME TYPE INCOME
AMOUNT
1 Law Offices of Dennis Dean Kirk, Esg. {sole N/A $100,001 - Legal Fees $13,500
proprietor) $250,000
2 Schmitz & Socarras, LLP (faw firm) N/A None {or less Legal fees $16,625
than $1,001)
3 Koonz, McKenney, Johnson, DePaolis & N/A $15,001 - Potential $0
Lightfoot, LLP $50,000 contingency fee

case

3. Filer's Employment Agreements and Arrangements

Kirk, Dennis Dean - Page 3
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# EMPLOYER OR PARTY CITY, STATE STATUS AND TERMS DATE

1 Law Offices of Dennis Dean Kirk, Esq. See Endnote Falls Church, The firm will be placed in an inactive status during my 8/2015
Virginia appointment and the amount orfpercentage for alt
outstanding and potential client fees will be fixed

before I enter government service. Specifically, | have
an agreement with Peter DePaolis, Esq, of Koonz,
McKenney, johnson, DePaalis & Lightfoot, LLP for a
contingency fee of one-third of one-third of any
award made in a personal injury matter that {
referred to him that has not yet been filed with a
court,

4. Filer's Sources of Compensation Exceeding $5,000 in a Year

# SOURCE NAME CITY, STATE BRIEF DESCRIPTION OF DUTIES

1 Law Offices of Dennis Dean Kirk, Esq. Falls Church, Legal services as a solo practitioner
Virginia

2 Schmitz & Socarras, LLP Falts Church, Legal services as a contract attorney
virginia

3 Robert Stephenson Alexandria, Legal services
Virginia

5. Spouse's Employment Assets & income and Retirement Accounts
None

6. Other Assets and income
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# DESCRIPTION EIF VALUE INCOME TYPE INCOME

AMOUNT
1 MetLife (whole life} N/A $1,001 - $15,000 None {or less
than $201)
2 U.S. bank account {cash) N/A $15,001 - None (or less
$50,000 than $201)
7. Transactions
(N/A} - Not required for this type of report
8. Liabilities
# CREDITOR NAME TYPE AMOUNT YEAR RATE TERM
INCURRED
1 Bank of America Credit Card $15,001 - 2017 10.99 Revolving
$50,000
2 J. P. Morgan Chase Mortgage on $250,001 - 2012 3.625 30 years
Personal $500,000

Residence

9. Gifts and Travel Reimbursements

{N/A} - Not required for this type of report

Endnotes
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PART

ENDNOTE

Established in compliance with the National Firearms Act, the trust contains non-revenue producing
items used for sport.

The personal injury matter is not one in which the USG is a party or has a substantial interest.
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Summary of Contents

1. Filer's Positions Held Outside United States Government

Part 1 discloses positions that the filer held at any time during the reporting period {excluding positions with the United States Government). Positions are reportable
even if the filer did not receive compensation.

This section does not include the foliowing: (1) positions with religious, social, fraternal, or political organizations; (2) positions solely of an honorary nature; {3} positions
held as part of the filer's official duties with the United States Government; (4) mere membership in an organization; and (5) passive investment interests as a limited
partner or non-managing member of a limited Hability company.

2. Filer's Employment Assets & Income and Retirement Accounts

Part 2 discloses the following:

e Sources of earned and other non-investment income of the filer totafing more than $200 during the reporting period {e.g., salary, fees, partnership share,
honoraria, scholarships, and prizes)

e Assets related to the filer's business, employment, or other income-generating activities that (1) ended the reporting period with a value greater than $1,000 or (2)
produced more than $200 in income during the reporting period {e.g., equity in business or partnership, stock options, retirement plans/accounts and their
underlying holdings as appropriate, deferred compensation, and intellectual property, such as book deals and patents)

This section does not include assets or income from United States Government employment or assets that were acquired separately from the filer's business,
employment, or other income-generating activities (e.g., assets purchased through a brokerage account). Note: The type of income is not required if the amount of
income is $0 - $200 or if the asset qualifies as an excepted investment fund (EIF).

3. Filer's Employment Agreements and Arrangements

Part 3 discloses agreements or arrangements that the filer had during the reporting period with an employer or former employer {except the United States
Government), such as the following:

Future employment

Leave of absence

Continuing payments from an employer, incuding severance and payments not yet received for previous work {excluding ordinary salary from a current employer)
Continuing participation in an employee welfare, retirement, or other benefit plan, such as pensions or a deferred compensation plan

Retention or disposition of employer-awarded equity, sharing in profits or carried interests {e.g., vested and unvested stock options, restricted stock, future share of

a company's profits, etc.)
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4. Fiter's Sources of Compensation Exceeding $5,000 in a Year

Part 4 discloses sources {except the United States Government) that paid more than $5,000 in a calendar year for the filer's services during any year of the reporting
period.

The filer discloses payments both from employers and from any clients to whom the filer personafly provided services. The filer discloses a source even if the source
made its payment to the filer's employer and not to the filer. The filer does not disclose a client's payment to the filer's employer if the filer did not provide the services
for which the client is paying.

S. Spouse's Employment Assets & Income and Retirement Accounts

Part 5 discloses the following:

e Sources of earned income (excluding honoraria) for the filer's spouse totaling more than $1,000 during the reporting period (e.g., salary, consuiting fees, and
partnership share}

e Sources of honoraria for the filer's spouse greater than $200 during the reporting period

e Assets related to the filer's spouse‘s employment, business activities, other income-generating activities that (1) ended the reporting period with a value greater
than $1,000 or {2) produced more than $200 in income during the reporting period (e.g., equity in business or partnership, stock options, retirement plans/accounts
and their underlying holdings as appropriate, deferred compensation, and intellectual property, such as book deals and patents}

This section does not include assets or income from United States Government employment or assets that were acquired separately from the filer's spouse’s business,
employment, or other income-generating activities (e.g., assets purchased through a brokerage account). Note: The type of income is not required if the amount of
income is $0 - $200 or if the asset qualifies as an excepted investment fund (EIF). Amounts of income are not required for a spouse's earned income (excluding
honoraria).

6. Other Assets and lncome

Part 6 discloses each asset, not aiready reported, that (1) ended the reporting period with a value greater than $1,000 or {2) produced more than $200 in investment
income during the reporting period. For purposes of the value and income thresholds, the filer aggregates the filer's interests with those of the filer's spouse and
dependent children.

This section does not include the following types of assets: (1) a personal residence (unless it was rented out during the reporting period); (2) income or retirement
benefits associated with United States Government employment {e.g., Thrift Savings Plan); and (3) cash accounts (e.g., checking, savings, money market accounts} at a
single financial institution with a value of $5,000 or less (unless more than $200 of income was produced). Additional exceptions apply. Note: The type of income is not
required if the amount of income is $0 - $200 or if the asset qualifies as an excepted investment fund (EiF}.

7. Transactions
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Part 7 discloses purchases, sales, or exchanges of real property or securities in excess of $1,000 made on behalf of the filer, the filer's spouse or dependent child during
reporting period.

This section does not include transactions that cencern the following: (1) a personal residence, uniess rented out; {2) cash accounts {(e.g., checking, savings, CDs, money
market accounts) and money market mutual funds; (3) Treasury bills, bonds, and notes; and (4) holdings within a federal Thrift Savings Plan account. Additional
exceptions apply.

8. Liabilities
Part 8 discloses liabilities over $10,000 that the filer, the filer's spouse or dependent child owed at any time during the reporting period.

This section does not include the following types of liabilities: (1) mortgages on a personal residence, unless rented out (limitations apply for PAS filers); (2) loans
secured by a personal motor vehicle, household furniture, or appliances, unless the loan exceeds the item’s purchase price; and (3} revolving charge accounts, such as
credit card balances, if the outstanding fiability did not exceed $10,000 at the end of the reporting period. Additional exceptions apply.

9. Gifts and Travel Reimbursements

This section discloses:

e Gifts totaling more than $390 that the filer, the filer's spouse, and dependent children received from any one source during the reporting period.
s Travel reimbursements totaling more than $390 that the filer, the filer's spouse, and dependent children received from any one source during the reporting period.

For purposes of this section, the filer need not aggregate any gift or travel reimbursement with a value of $156 or less. Regardless of the value, this section does not
include the following items: (1} anything received from relatives; {2) anything received from the United States Government or from the District of Columbia, state, or
local governments; (3) bequests and other forms of inheritance; (4) gifts and travel reimbursements given to the filer's agency in connection with the filer's official travel;
(5) gifts of hospitality (food, lodging, entertainment) at the donor's residence or personal premises; and (6} anything received by the filer's spouse or dependent children
totally independent of their relationship to the filer. Additional exceptions apply.
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Privacy Act Statement

Title | of the Ethics in Government Act of 1978, as amended (the Act), 5 U.5.C. app. § 101 et seq., as amended by the Stop Trading on Congressional Knowledge Act of
2012 (Pub. L. 112-105) (STOCK Act), and 5 C.F.R. Part 2634 of the U. 5. Office of Government Ethics regulations require the reporting of this information. The primary use
of the information on this report is for review by Government officials to determine compliance with applicable Federal laws and regulations. This report may also be
disclosed upon request to any requesting person in accordance with sections 105 and 402(b}(1} of the Act or as otherwise authorized by law. You may inspect
applications for public access of your own form upon request. Additionat disclosures of the information on this report may be made: (1) te any requesting person,
subject to the limitation contained in section 208{d)(1) of title 18, any determination granting an exemption pursuant to sections 208(b)1) and 208(b)(3) of title 18; (2} to
a Federal, State, or local law enforcement agency if the disclosing agency becomes aware of violations or potentiat violations of faw or regulation; (3} to another Federal
agency, court or party in a court or Federal administrative proceeding when the Government is a party or in order to comply with a judge-issued subpoena; (4) to a
source when necessary to obtain information relevant to a conflict of interest investigation or determination; (5) to the National Archives and Records Administration or
the General Services Administration in records management inspections; (6) to the Office of Management and Budget during legisiative coordination on private refief
legislation; (7) to the Department of Justice or in certain legal proceedings when the disclosing agency, an employee of the disclosing agency, or the United States is a
party to litigation or has an interest in the fitigation and the use of such records is deemed relevant and necessary to the litigation; (8) to reviewing officials in a new
office, department or agency when an employee transfers or is detailed from one covered position to another; {9) to a Member of Congress or a congressional office in
response to an inquiry made on behalf of an individual who is the subject of the record; {10) to contractors and other non-Government employees working on a
contract, service or assignment for the Federal Government when necessary to accomplish a function related to an OGE Government-wide system of records; and (11)
on the OGE Website and to any person, department or agency, any written ethics agreement filed with OGE by an individual nominated by the President to a position
requiring Senate confirmation. See also the OGE/GOVT-1 executive branch-wide Privacy Act system of records.

Public Burden Information

This collection of information is estimated to take an average of three hours per response, including time for reviewing the instructions, gathering the data needed, and
completing the form. Send comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for reducing this
burden, to the Program Counsel, U.S. Office of Government Ethics (OGE), Suite 500, 1201 New York Avenue, NW., Washington, DC 20005-3917.

Pursuant to the Paperwork Reduction Act, as amended, an agency may not conduct or sponsor, and no person is required to respond to, a collection of information
unless it displays a currently valid OMB controf number (that number, 3209-0001, is displayed here and at the top of the first page of this OGE Form 278e).

Kirk, Dennis Dean - Page 10
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Chairman Ron Johnson
Post-Hearing Questions for the Record
Submitted to Mr, Dennis Kirk

Nominations of Dennis . Kirk to be Chairman of the Merit Systems Protection Board,
The Honorable Julia A. Clark to be a Member of the Merit Systems Protection Board,
Andrew F. Maunz to be a Member of the Merit Systems Protection Board, and
Carmen G. McLean to be an Associate Judge of the Superior Court of the District
of Columbia
Thursday July 19, 2018

Do you think it is appropriate to withhold in MSPB opinions the identity of an employee who is
found to have committed a prohibited personnel practice? If so, please explain the reasons you
believe the identity should be withheld.

No. Tunderstand that, while the Board may withhold the identity of an appellant or a respondent
by granting anonymous “John Doe” status, such status is granted very rarely. A party seeking
anonymity must overcome the presumption that parties’ identities are public information.
Anonymity is granted only in unusual circumstances, such as to prevent a clearly unwarranted
invasion of a third party’s privacy, to preserve the appellant’s physical safety, or when the
matters involved are of a highly sensitive or personal nature.
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Senator Claire McCaskill
Post-Hearing Questions for the Record
Submitted to Mr, Dennis Kirk

Nominations of Dennis D. Kirk to be Chairman of the Merit Systems Protection Board,
The Honorable Julia A. Clark to be a Member of the Merit Systems Protection Board,
Andrew F. Maunz to be a Member of the Merit Systems Protection Board, and
Carmen G, McLean to be an Associate Judge of the Superior Court of the District of
Columbia
Thursday July 19, 2018

Whistleblower Protections

The MSPB is one of several entities - including Inspectors General and the Office of Special
Counsel (OSC) -- that play a role in protecting whistleblowers from retaliation, and ensuring that
whistleblowers are made whole if they experience prohibited personnel practices

Congress has passed numerous laws to protect whistleblowers since the very founding of this
country. Most recently, and most relevant to MSPB, are the Whistleblower Protection
Enhancement Act (WPEA) and the recent enacted All Circuit Review Act. 1t is important to
emphasize that Congress keeps passing laws and expanding protections because we believe
whistleblowers are important and should be protected. Yet, sometimes the institutions charged
with protecting whistleblowers do not heed this intent. We need to make sure that these
institutions are operating on principles of transparency, accountability, and fairness.

Q. Under oath, will you commit that federal employees will continue to have access to all
the avenues of appeal available to them if you are confirmed?

I can only commit to the avenues of appeal available to Federal employees at the MSPB,
to the extent they exist under law, rule or regulation.

" What will you do to ensure that the MSPB fosters a reputation for being an institution
that is fair to whistleblowers?

yo)

MSPB’s job is to fairly, impartially and expeditiously adjudicate whistleblower elaims
consistent with both statutory provisions and controlling case law from Courts of
competent jurisdiction. Without speaking for my possible future colleagues, 1 believe
this will be a high priority for the Board once a quorum is restored.

Q. MSPB’s significant case backlog, soon to reach 1,300 petitions for review, can lead to
continuing injustice for whistieblowers. What will you do to address this backlog?

As Ttestified at the July 19, 2018 confirmation hearing, addressing the backlog will be
my most important priority. During the nomination and confirmation process, I have
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come to know and learn to respect the two individuals whom I hope will become my

" colleagues. 1believe we will be able to work collegially to set priorities and begin to

issue cases.

Do you believe that the Administrative Judges hearing cases have sufficient training in
whistleblower protection laws to ensure that rulings are not contrary to the law? What
will you do to ensure that all employees within MSPB have a proper understanding of
whistleblower protections?

I believe in the importance of career development training and note that most attorneys
have annual continuing legal education requirements. I do not have specific knowledge
of what types of training MSPB employees, including administrative judges, have access
to during their careers. But, if confirmed, I will work to ensure that administrative judges
and all other MSPB employees have access to all of the training they need on
whistleblower protections and all other topics.

We have seen troubling instances where there has been burden shifting onto the whistleblowers,
where the law is clear that the agency bears the responsibility to show by clear and convincing
evidence that there was no prohibited personnel practice.

Q

A

Do you have concerns with burden shifting, and, if so, what should be done to address
this? What additional efforts should be made to ensure that there is not improper
burden shifting?

Without context of the particular situations in which burden shifting might be an issue,
1 cannot answer this question.

Burden shifting is a key issue in cases where certain employees, like auditors and
investigators, are reporting concerns in the course of their duties. OSC has argued that
MSPB has wrongly determined that these employees had a higher evidentiary burden
than the law required. What are your views of this argument? Does MSPB need to look
more closely at this issue?

If confirmed, the issues and concerns raised by the Office of Special Counsel are matters
that could come before me in existing or future cases that I will adjudicate. As such, it
would be inappropriate for me to comment on this now.
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Senator Gary Peters
Post-Hearing Questions for the Record
Submitted to Mr. Dennis Kirk

Nominations of Dennis D. Kirk to be Chairman of the Merit Systems Protection Board,
The Honorable Julia A. Clark to be a Member of the Merit Systems Protection Board,
Andrew F, Maunz to be a Member of the Merit Systems Protection Board, and
Carmen G. McLean to be an Associate Judge of the Superior Court of the District
of Columbia
Thursday July 19, 2018

1. During this morning’s hearing, you stated that you have not had the opportunity to review
the proposed Modern Employment Reform, Improvement, and Transformation Act
(MERIT Act), HR. 599, which would significantly reduce the time it takes to fire a federal
worker accused of poor performance or misconduct. The bill reduces the time for an
employee to appeal firing decisions, or for the U.S. Merit Systems Protection Board
(MSPB) to intervene on their behalf, and extends new employee probationary periods to
two years. It would also allow agencies to avoid negotiated grievance procedures, reduce
benefits of workers who are convicted of a felony and fired, and rescind bonuses or other
cash awards deemed to be wrongly paid. On Tuesday, July 17, 2018, the nation’s largest
federal union, the American Federation of Government Employees, AFL-CIO (AFGE)
signaled its strong opposition to The MERIT Act, arguing that the legislation would make
it easier to fire federal employees and would give agencies alternative mechanisms for the
punishment of federal workers. After reviewing the legislation, do you believe it will
support or undermine the due process system that provides federal workers with a
meaningful opportunity to defend themselves when treated unfairly? How would the
legislation impact the ability of the MSPB to review the appeals of employees who feel
they have been wrongly terminated in a timely manner? Would eliminating or
shortening processes for federal workers to challenge firing decisions of agencies, and
empowering agencies to take-back bonuses or garnish benefits, improve federal
employment practices?

MSPB staff has reviewed the language of H.R. 599, the Modern Employment
Reform, Improvement, and Transformation (MERIT) Act, as passed by the Hous¢
Oversight Committee on July 17, 2018, and advised me that they do not believe
the legislation addresses any issues of jurisdiction, procedure, substantive case
law or any other matter concerning Board operations. MSPB staff does not
currently believe that this legislation would negatively impact the Board’s ability
to review the appeals of employees who are the subject of an agency adverse
action over which the Board has jurisdiction to adjudicate. As long as any
statutory process is consistent with Constitutional due process, the length of the
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appeals process and any other associated issues is a question of policy better
addressed by policy makers in Congress. And it should be noted that whether any
new process is consistent with Constitutional due process is an issue likely to be
raised before the Board in the first instance. As such, it would be inappropriate
for me to form an opinion in advance.

2. The House of Representatives Committee on Oversight and Government Reform recently
voted to approve a five year reauthorization for the MSPB after more than a decade since
its last authorization expired in 2007. Included in the reauthorization legislation was
language that would allow MSPB members to issue summary judgments, reduce the
burden of proof for agencies to justify adverse personnel actions from “a preponderance of
the evidence” to “substantial evidence,” and it would require federal workers to pay a filing
fee to appeal adverse personnel actions. The bill reduces the time to seven days for
employees to respond to a notice of proposed discipline; require the agency to make a final
decision within 15 days afterward; and allow only seven days, rather than 30, for the
employee to appeal to the MSPB. In your opinion, do you believe it is too hard
currently to fire federal employees? Do you believe reducing the burden of proof to
justify adverse agency decisions is appropriate? Should you be confirmed, how would
you ensure that federal employees are treated fairly?

This is a policy question not relevant to the Board’s jurisdiction or its operatiors.
But in my personal opinion, no, it is not too hard currently to fire Federal
employees. The process might be time consuming, but if current law, rules and
regulations governing adverse actions are followed, a Federal employee may be
separated for either performance issues or conduct. I will ensure that federal
employees are treated fairly by adjudicating their cases based on the Constitution,
Statutes, the Code of Federal Regulations, and the rules and procedures of

the MSPB.

3. Asnoted in some of your questionnaires, the MSPB last published its research agenda in
2015, which expires in 2018. In order to develop the agenda, the previous MSPB took
numerous steps to solicit input from stakeholders, including the heads of federal agencies,
major federal employee unions, and professional associations with expertise in federal
workforce issues. What is your plan to develop an updated research agenda? What
would you change from the outreach approach taken by the MSPB in 20157 Who
would you consider to be important stakeholders in MSPB’s research agenda? How
will you analyze the feedback from stakeholders in order to make decisions about
research topics? How will you decide which topics to prioritize?

The current research agenda was adopted by the previous Board in 2015 to last for
a period of 3-5 years. Iunderstand there are several research projects awaiting
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review by a new quorum. It will be up to the new quorum to set a research
agenda. 1am not familiar with Board history on how research agendas previously
have been adopted, including the most recent one in 2015. 1 anticipate that, if
confirmed, we will reach out to stakeholders both inside the government,
including Congress, employee representatives in both management and labor, and
outside the government, including academia, and good government groups, to get
suggestions for research which would lead to broadly beneficial studies. Not
being currently familiar with this process, 1 do not know how stakeholder
feedback is analyzed or how final decisions are ultimately made.
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Senator Heidi Heitkamp
Post-Hearing Questions for the Record
Submitted to Mr. Dennis Kirk

Nominations of Dennis D. Kirk to be Chairman of the Merit Systems Protection Board,
The Honorable Julia A. Clark to be a Member of the Merit Systems Protection Board,
Andrew F. Maunz to be a Member of the Merit Systems Protection Board, and
Carmen G. McLean to be an Associate Judge of the Superior Court of the District
of Columbia
Thursday July 19, 2018

e What is an experience or situation from your life that shaped your outlook on the critical
federal employee issues that MSPB considers and decides? Why did that situation impact
you in the way that it did?

In June 1997, my niece Jacqueline wed Major Paul Syverson, Il in the Vatican Chapel of
Choirs. My brother Colonel Don Kirk, U.S. Army was stationed at the U.S. Embassy and
we were treated graciously by the Embassy civil servants. A year later, Paul and Jackie
had a son, Paul Syverson, IV,

A soldier in the 5™ Special Forces, Paul was a hero many times over. After 9/11, in 2001,
he was severely injured in the bombing of the Fort at Mosar El Shariff, Afghanistan,
while he and his team tried to rescue Mike Spann, a civil servant trapped inside. Paul had
several surgeries at Walter Reed Army Hospital, and the incredibly brilliant civilian and
military doctors, nurses, and staff were amazing to him and our family while he was
there. With their help, he recovered and returned to his service to our country,

In April 2004, Paul and Jackie had a daughter, Amy; and Paul got a short leave home to
see his new child before he returned for the last month of his tour of duty.

In June 2004, Major Paul Syverson, III, was killed in Balad, Iraq, by enemy mortar fire.
He is buried in Section 60, Arlington National Cemetery. He was given full military
honors at the services by Acting Secretary of the Army, Les Brownlee, arranged by the
wonderfully kind and gentle ANC staff,

That placed a sharp focus on my life. Iagain answered the call of duty to my country,
and went into the Department of the Army Office of General Counsel. Service in the
Office of General Counsel during two regional wars was a life-shaping series of
phenomenal events due to the amazing men and women in civilian federal and military
service in all the branches and areas where I was privileged to work and interact. Qur
work included: the Department of Defense-wide Quadrennial Defense Review;
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overseeing Army-wide deployment of Lean Six Sigma, and the modernization teams of
civilian and military folks deployed to reshape Army legal services.

These Army and Department of Defense folks fought from the Pentagon to keep safe and
protect our fellow Americans in their everyday lives as citizens. They volunteered
countless off-the-clock hours as they strove to excel and be inspirational. I was able to
achieve results with their support. With my Defense Department and Army teams of
public servants, we modernized the current military and civilian forces by shaping
creative, innovative, and lasting enterprise operations; literally saving the Defense
Department and the Army millions of dollars of taxpayer money.

For that service, I received decorations, medals, and a hefty cash award. In honor of civil
servants, such as Major Paul Syverson, III, T donated the cash to the Secretary of the
Army’s Gift Fund, designated for the use of the 5™ Special Forces Command. That
Commander deployed it into the Morale, Welfare & Recreation funds at Ft. Campbell,
and it funded such things as a base-wide picnic for families of soldiers stationed at

the fort.

That is why I am thrilled to be called again to work with our federal civil servants; this
time, in the merit systems protection functions of the MSPB.

* What role should previous MSPB decisions or other relevant precedents play in how an
MSPB board member decides cases or makes decisions?

Precedent plays an important role in judicial and administrative decision-making, If
confirmed, I will carefully consider all relevant precedents, including whether a previous
MSPB decision was correct, and arguments raised by the parties in deciding cases that
come before the Board.

* Ifyou are confirmed and you come across a case where there is clear precedent, but,
when you look at the case closely, you begin to question if that previous decision was
decided correctly.

o How should a MSPB board member go about determining when a precedent
needs to be changed?

An adjudicator’s job is to apply the law to a given set of facts unique to the case
in question. If confirmed, 1 will carefully consider all relevant precedents and
arguments about those precedents raised by the parties in deciding cases that
come before the Board, and question precedent when it is appropriate and
necessary to do so.
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What role does the federal workforce play in the United States, and what do the
American people need from the federal workforce?

o How should MSPB board members use their authority and decide cases to ensure

those goals come to pass?

The question of what role the Federal workforce plays in the U.S. and the needs
of the American people are policy questions better addressed by policy makers in
Congress. However, to assist the policy makers in their considerations, the Board
owes it to them and the American people to provide fair, timely and impartial
decisions on matters brought to it for adjudication.

What changes need to be made to MSPB, its jurisdiction or its authority?

I’m not currently aware of any needed changes to Board jurisdiction or its authority.
Many federal employee and federal employee groups feel that recent Executive Orders
from this administration on issues such as making it easier to let go of poor performing
federal employees or curbing the use of official time are direct assaults on federal
employees and their long-held civil service rights.

o What is your opinion of these executive orders?

While I have not reviewed these executive orders in great detail, opinions on their
content is a policy question not within the Board’s jurisdiction.

How do you feel that these executive orders will impact your potential work
at MSPB?

See response above.

What are your plans to use your role on MSPB to protect the rights of
federal employees?

The Board protects Constitutional and Title 5 due process rights of Federal
employees challenging agency actions by fairly, timely and impartially
adjudicating its case load.

* Do you feel that the May 25 Executive Order, which addressed how agencies should deal

with poor-performing federal employees, can work in concert with the statutory
protections that federal employees are provided?

As discussed above, this is a policy question not within the Board’s jurisdiction.
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o What is MSPB’s role in determining how to balance the directives to agency
heads in that executive order with the statutory protections which are the
foundation of the civil service code?

The question whether there are any conflicts between provisions of Title 5 and the
May 25, 2018 executive order might arise in cases that come before the Board.
As such, it would be inappropriate for me to form an opinion at this point.

Additional questions below
Administrative Law Judges (ALJs) have unique statutory protections from unlawful removals. 5

U.S.C. §7521 generally states that an ALJ can only be removed after good cause to do so was
established and determined by the MSPB on the record after opportunity for a hearing. The
recent Executive Order that moved ALJ hiring from the competitive service to the excepted
service does not impact the 5 U.S.C. §7521 protections.

¢ In your opinion, is it important to have specific protections against the untawful removal
of ALJs in federal statute?
o Why or Why not?

Yes. Itis important to have specific protections against the unlawful removal of
administrative law judges in Federal statute. The protections contained in
5U.S.C. § 7521 and elsewhere ensure that adverse actions against administrative
taw judges are taken solely for performance or conduct reasons and not in
retaliation for decisions rendered against an agency.

* If confirmed, what steps would you take to examine a case where an agency claimed
good cause to fire an ALJ to ensure the agency claim was correct?

If confirmed, I will consider all relevant legal authorities and arguments raised by the
parties in cases before the Board, including any cases involving dismissal of an
administrative law judge.

¢ In your opinion, does 5 USC §7521 require that MSPB determine if the good cause
threshold to remove an ALJ has been met, or does it just require that MSPB determine
only if there is sufficient evidence to prove an agency’s determination of “good cause™?
o Please explain the reasoning behind your answer.

if confirmed, 1 will consider all relevant legal authorities and arguments raised
by the parties in cases before the Board, including arguments concerning
5U.8.C. § 7521, which states that actions may be taken against administrative
law judges “only for good cause established and determined by the” MSPB.

» Inrecently published news articles (https.//www.reuters.com/article/us-otc-dojmemo/in-
confidential-memo-to-agency-ges-doi-signals-ageressive-stand-on-firing-aljs-
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idUSKBN1KD2BB) about Department of Justice guidance to agencies on how to
navigate ALJ issues in the wake of the recent Lucia v. SEC Supreme Court decision, DOJ
argued that MSPB should be suitably deferential to the determinations of agency heads
when it comes to the removal of ALJs.
o What role should MSPB play in safeguarding the president’s power to
supervise the executive branch?

The MSPB’s role is to apply the law in cases that come before it. If
confirmed, T will decide cases within MSPB’s jurisdiction fairly and in
accordance with applicable law.

o How would you define “suitably deferential” in terms of MSPB’s
responsibilities to safeguard and protect federal employees from unlawful
removals?

To my knowledge, “suitably deferential” is not a standard currently contained
in Title 5, Board case law, or other binding precedent. To the extent the
concept could arise in the context of Board consideration of a matter before
the Board, it would be inappropriate for me to form an opinion prematurely.

o What role can MSPB play in ensuring that ALJs are not removed for any
invidious reasons or to influence a particular outcome?

5 U.S.C. § 7521 states that an adverse action against an administrative law
judge may be taken “only for good cause established and determined by the
Merit Systems Protection Board.” The Board can ensure this provision is
enforced by fair, impartial and timely adjudication of any such actions.

As mentioned earlier, the recent Executive Order on ALJs recently moved ALJS into the
excepted service. That means ALJs will be excepted service employees, giving agencies
greater flexibility to hire ALJs as they see fit. However, the ALJs will continue to have
significant merit system protections against removal or other significant employment
punishment without good cause?
o What challenges to a member of the MSPB are presented when federal
employees are both excepted employees and have significant merit system
protections?

I am not currently aware of any such challenges. Most excepted service
Federal employees have had appeal rights to the Board since passage of the
civil service due process amendments, P.L. No. 101-376 (Aug. 17, 1990).
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» In your opinion, what responsibility do MSPB members have to ensure that ALJs follow
agency policies, procedures or instructions?

The MSPB’s role is to apply all applicable laws in cases coming before the Board,
including cases involving adverse actions against administrative law judges, as
discussed in 5 U.S.C. § 7521. In examining whether there is good cause, the
MSPB has at times examined whether an administrative law judge has followed
lawful agency policies, procedures, or instructions.
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The Honorable Thomas M. Davis
Statement in support of
Dennis Dean Kirk,
Nominee for Chairman and
Member of the Merit System Protection Board (MSPB)

Chairman Lankford, Ranking Member Heitkamp, and distinguished members of the
United States Senate Homeland Security and Government Affairs Committee’s
Subcommittee on Regulatory Affairs and Federal Management: | am Thomas M. Davis,
former member of the U.S. House of Representatives and former Chair of the U.S.
House Committee on Government Reform. | am currently a practicing attorney and
Managing Director of Deloitte, LLP, in the District of Columbia.

| appreciate this opportunity to express my strong support on behalf of my great long-
term friend, Dennis Dean Kirk, who has been nominated to serve as Chairman and
Member of the Merit System Protection Board (MSPB).

In addition to his exceptional professional history, | believe that Dennis possesses the
necessary character and temperament appropriate to serve in this adjudicatory and
managerial capacity. Over the years, | have watched as people meet Dennis for the
first time and are struck by his calm, contemplative, and thoughtfu} nature.

My family has been friends with Dennis and his family for over 30 years. | see his son
Dean is here with us today. Dennis is a caring family man who is driven to excellence by
his strong sense of duty, honor and compassion for others.

Dennis is currently the Senior Advisor to the Chief Information Officer, Office of
Personnel Management. He is assisting in revolutionizing the employee data record
system for all federal employees.

Before his OPM appointment, he was six years in private law practice, handling many
complex employment law cases before federal agencies with the firm of Schmitz and
Socarras, LLP, and its predecessor, Joseph E. Schmitz, LLP, as their outside contract
partner for such matters.

From 2007 to 2012, he was the Associate General Counsel in the Department of the
Army Office of General Counsel, as the AGC responsible for Strategic Integration and
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Business Transformation across the Army. His accomplishments in the capacity of a
highly qualified expert transformed the civilian and military core attorneys into a
modernized force. Prior to that, Dennis was the Special Assistant to the General
Counsel of the Army from 2005-2007.

Dennis was in private practice representing civilians such as local, state and federal
employees, as well as military and business clients from 1977 to 2005. Dennis came to
Washington, DC, in 1975, serving until 1977, as a Trial Attorney on the Bureau of
Enforcement Director’s staff of the Interstate Commerce Commission.

It was at that time that | met Dennis, and | thought so highly of him that | appointed him
in 1979 as my Commissioner's Representative to the Fairfax County Consumer
Protection Commission. Subsequent Commissioners, Democrats and Republicans,
reappointed him and he has served for 36 years protecting Fairfax County consumers.

He is a graduate of Washburn Law School (J.D.), of Topeka, Kansas, of Northern
Arizona University (B.S. in Police Science and Administration) in Flagstaff, and of
Hutchinson Community Junior College of Kansas (A.A.).

Dennis has received many awards, including the Secretary of the Army’s Decoration for
Meritorious Civilian Service Medal, and the Decoration for Exceptional Civilian Service
Medal (the Secretary of the Army’s highest honor for civilian service).

{-am-confident that Dennis is ready to confront the challenges that lie ahead of him. |
urge this committee to act promptly on his nomination.

| would have no hesitation in voting for Dennis Dean Kirk. | hope you will trust me and
do the same.

Thanks again to Senator Lankford, Senator Heitkamp, and Members of the
Subcommittee, for this opportunity to speak.
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MSPB NOMINATION HEARING TESTIMONY

JULIA AKINS CLARK
MEMBER
U.S. MERIT SYSTEMS PROTECTION BOARD

SENATE COMMITTEE ON HOMELAND SECURITY AND GOVERNMENT AFFAIRS
July 19,2018

Chairman Lankford, Ranking Member Heitkamp and Members of the Committee:

Thank you for the opportunity to appear before you regarding my nomination to be a Member of
the U.S. Merit Systems Protection Board. I am honored to be nominated to this important
position and, if confirmed, pledge to serve with the highest degree of professionalism

and integrity.

I am the daughter of career public servants, who taught me through their example the essential
role career public servants play in the delivery of efficient, effective, and high-quality
government services to the American people. 1 joined the federal civil service upon law school
graduation, by accepting a position as an Honors Program Trial Attorney in the U.S. Department
of Justice. Subsequently, I devoted my legal career to upholding the public’s interest in
maintaining a high-quality career civil service. For over twenty years, I represented civil
servants’” workplace interests, as a private labor organization attorney. For the last nine years, I
have served as a senior official in two independent agencies—the Federal Labor Relations
Authority and the Congressional Office of Compliance—administering federal laws designed to
protect civil servants’ workplace rights.

In my work as private attorney, I was privileged to represent the workplace interests of NASA
scientists, engineers and technicians, Naval Shipyard engineers and technicians, including those
with nuclear energy responsibilities, Army Corps of Engineers research scientists and emergency
preparedness employees, Environmental Protection Agency scientists, Congressional Research
Service experts, General Accountability Office analysts, Administrative Law and Immigration
Judges and many others. I was privileged to rejoin the federal government in August 2009 as the
General Counsel of the Federal Labor Relations Authority, where I was entrusted by the
President and Senate with enforcement of labor-management relations provisions of the Civil
Service Reform Act of 1978. Since January 2017, I have served as Deputy General Counsel of
the Office of Compliance, the legislative branch’s independent agency tasked with protecting
legislative branch employees” workplace rights under the Congressional Accountability Act.

My experience as both a public servant and a private attorney has prepared me for the important
adjudicatory responsibilities Congress has conferred upon the MSPB Member. [ pledge my
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unqualified commitment to protect the Merit System Principles and to promote a federal civil
service free of Prohibited Personnel Practices by carrying out the MSPB Member’s
responsibilities fairly, impartially and in the public interest. I further wholeheartedly embrace
the MSPB's stated vision—that by fulfilling the agency’s statutory mission, the MSPB will
promote a highly qualified, diverse federal workforce that is fairly and effectively managed, and
provides the best possible government services to the American people.

[ want to thank the Committee for expediting the consideration of my nomination in the interest
of restoring the Board’s quorum. [ understand well the challenge facing the incoming Board
who must adjudicate well over a thousand backlogged cases. When I assumed my
responsibilities as FLRA General Counsel, a backlog of 200 unfair labor practice complaint
cases and 800 appeals cases had accumulated due to extended vacancies in the General Counsel
and Deputy General Counsel positions. Working with career staff, we developed and
implemented a plan to address the backlog and managed to clear it within six months. [am
confident that, if confirmed, the new Board will similarly develop a consensus plan, with
assistance from MSPB staff, to address the MSPB’s backlog as expeditiously as possible.

I would also like to thank the Committee staff, my fellow nominees and Acting MSPB Chairman
Robbins for their professional and collegial approach to the preparations for this hearing.
Further, [ want to express my appreciation to my family, friends and work colleagues over the
years for their guidance and support. Most especially, [ want to thank the thousands of federal
civil servants I have been privileged to meet over the course of my career. They are the
foundation of my faith in the enduring value of the federal civil service system to the

American people.



98

REDACTED

BeHSGAC BIOGRAPHICAL QUESTIONS FOR
EXECUTIVE NOMINEES

Street: 11027 Street, SE.

Zip:  Cityr: I Siste: | Zipe
20814 Washington ' ‘cha .. zégue‘

estimate). - -

Tulfa (ulle™) R | Axins. X . Es Est
: Rt Xd | 061990 A




0 g SEGE 3 @g
Check All That Describe Your Current Stvation:
Never, Married Maryied Separated ‘Amnutled Divdiced Widowed.
] . 4=} 2] o a (5}

m
(Manth/Year)
(Chicl bo if
. Estimate}

Est
a




2, Edueation,

List alt post:secondary schools atterided.-

ko
Baptist

Washington - Yaw Schaol R 151350- TID. 05458
Coliegeof ) i
‘Law




101

3. Employment
{43 Listall of your emplnymmt activities, meluding unemployment. and sélf-employment.
1f the-einployment ‘qetivity was ‘military duty; lisé separate employment activity periods to
show each change'of military duty station, Doxot list emplowncnt before your 1§th
birthiday unless fo providé a minimum-of tivoe years ‘of: employment history.

T goverament rub Steik. B F P T i vesan s
e = Grb Stezke. Food preperer T(Snl;zwnee, ;u;mm 121978
Noigovemment " Okahoina Baptis | Desk T — [ am—
) University Altendant, 0K Oyaate 1249%,
| Non-govariment Holidaytin | Waitress et | X . it X
< s aitress gﬁwxm@” kh . o‘sf:m
Torhfoderal D. C. Superior Court | Tavestigator. | Washingt | BLX. THEX
- SUpeLior Lour vestigator ?;f%ig.g‘" ‘ST oo
Wotgovamment | Aol & Borer Taw Clex | Washingt. | BLE BEX
: on D.C. | 100 nmm
- joemBC | Tt 05
- - . - . _ I . R ) ORASTSY"
Federat Federal Trade 1 Law Clerk Washingt | 06197 "} 08197
c“h\iiﬁééioxi e D
. Fedafal UmmdStates Trial Anoraey. | Washingt j"’,”ﬂ’si’ T joEnoes
. Departmiept of Tustice T {enDE.
Nor-governmont " | Blvmicnfeld & Colien | Associate | Washingt | BEX e
5 i DC AT OSHosY:
Non-governmont 1 Nettonal Coalitfon Counsef ‘Washin' gt | BRX X
¥ St th Homeloss. oD | I ‘gsirone
“Nonwgovetnment ) :nw{nMal “Cotnsel Washingt | TVB% -
o DG
Professional and i
. o] Technical Bnplisers .
Federal Employment Federal Labor- General | Washingt | %0 L9 1
Relations Auﬂ:mxty ‘Cotnsel on, D.C.
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5 ™ T - Pyl “ % ~ - Y 8 IR nim]? ‘A —
‘Federal Emplayment: Congressionat Office | Députy Washingt k preset
B P ‘of Comphiancs General onDC
. | Coimsel

(B) List apy adyisory, cinmiléative, hotioxary or éther. part-ticae sevvice.or positions with
federal; state, or loqal govemmenm, not tisted olsewhere,

RS

{A) Describe any business relationship, desling or fiiancial fransaction which yoir have had
during the last 1¢ years, whether: for: -yourself; on behalf of s elient, i acting:ds ait 2gent,
that couldin.any way constifite o¥ résiféIn 4 posihle confifct-of intérest in the posxfmn 1o
whieh you have béen nominated.

During the orie-year period preeeding my appoiritment s FLRA Genersl Counsel, X was
employed asan attorziey by the Iternational Federation of Professionial aud Techinical Brigineers
(IFPTE), & labor-oigagization that represents: foderal employeés: IFPTE-afffliaied organizations
may-currently be or conld in the futisre be reptesenting tmployees in dases before the MSPB,
although Thave no knowledge of thifs:. Jtis-also podsibile that the ELRA or-emyiloyees. f the
FLRA may.currently-be of may became pagties to cages before the MSPR, although T have no
¥nowlsdge ofthis.

(B) Descriibe any activity during the past 10 yéars in which you have. engaged for the
-purpose of divectly or fidirectly influencing the > passage, defent-or madification of any
}egiklatmn or affecting the adminiéiration or execuhon of Taw or public policy, other than
“while'n a federal government capacity.

None

5. Honors and Avwards
List sll schialarshiips, fellowships, honoksary degrees, civilian service citations, military
ntedals, académit or, professional konoxs, hanorary society memberskips and any other
special recoghition for ouistanding seivice or achievement,
Robert8. Kery Scholar i Pablic Affa;rs, Oklahoma Baptist University, 1974-1977

5
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6. Membershins

“Listall memberships that you haye-held in professional, socigl, business, fraternal,
scholarly; civic, or charitable ovgavizations in tlielast 10.years, Unless relevant to your
nomination; you do NOT need toinclude memberships in charitable organizations
avzilable fo the public dsa rezult:of 2 tax deduetible donstion of $1,000 or less, Parent-
Teachér Associations or athel dxgatizations connectéd to'schools attended byyour -
chilidren, athlétic clubs.or teans, automobile support oxganizations (Sinck as ‘AAA),
diseounts clubs. (such a5 Growpon of Saini’s Club), or affinity memberships/consumer clubs
{such as frequent Byer- membershtps)

I §

| Vaious periods 201 1-Fresent

‘Americsn Bar-Asspciation ‘nane;
Distric of Colinbia Bar 1980-Present T tione
Asgaciatioh R
| Egeroor Citizens Association 1990-Present social.chiair 20082010, Assistant
: Secretagy 02/201 8 to;present.
Tlgemoor oo 12605 Present Simmiog sommies membe
381!201710pxescnt
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{B) List dniy offices held in or services rendered-to-a political party ar election committee

during the last ten years that yor have not Bsted elsewhere.

(C) Iemize all individual political contributipris-of $200 or more that you have madein
thepast fiveyears.to any.individual, campaign organiration, political party, pelitical
action ¢omraittee, of similar enfity: Plense st each-individnal contribution and not
‘the total amount coniributed fo the person or entity during tite year.

Thaye mads political contributions, but po-singls conuibution wesmorethan $200. Thave sonteibuted
Tote:than $200-t0 8 mnglemndxdate inhe: aggregate‘ As T undiystand the question, these. conitributions are

ngtresponswe ta thzs,queshon

Aniviant

ET

NA.

WA

8. Publications and Speeclies
-(A) Tiist the titles, pﬁblishers and dates of booky, articles, reporis or gther publisked
materfals that you have wiitten, meludingarﬂcles piiblished on he Internet. Please pwvide
hie Comprittee fith copies-of all Yisted publieations. In leu of hard eopies, electroviic:copies
can be provided vig e-mail or other digital format,

White Collaf Exemptiohs 1 Ank&stmn on Labm' and Septeniber 2008
Employnient Caw ;
Fending Amendrments £o-100 Fair. ABA Fair Labor Sm’dérds Feb 1
Fending Amendn BA FRlr Labor Standards raary 1996 Iamxmablc-mlocate
Labor Standardy Act Camiittes. acopy ofthis pgper)
‘Developments in NLRB AFL-CIO] Lawycxs Coordineti 3 )
Representation Caves: ApriL2005 Comyiittee e My 2008
{ through March- 2006 :
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TiRA Protected Concerted Activity: | Labor Law Exclange-Volume:21 November, 2003,
in Cyber Space }
Tre of Electronic; Mail in Union. AFL-SIO Lawyers Coordinaling Nay:2002

izin, | Commiitiee

Qrganizing Chmp.#isns

(B) List. any formal speeches you ‘havedelivered duriag the last ﬁve years and provide the
Committee with copies- of those speeches relevant to the positiot: for which yon have bézn
noritnated. Include any testimony to Congress.or amy. .gther legisTative or: adminjsirative
bgdy. These fteris cdn be provnded electronlcally via e-mail gr-other digital format.

mmdzua;em e

Testimony (confirmatiort hearing) Wﬂshnﬂton D‘.C R April 29, 2014 '
| i Senate Homeland Sspurity and -
] Governpgental Affaus Commitles.
Reneks Society of Federal Laboraad | April 28,2016
Bisiployee Relations Pmﬁmona‘ls ;

(“SFLBR?"), Crydtal City, VA

(C) List all speeches;and-testimony you have delivered In thie pdat ten yesrs,-éxcept for
thiose the fext.of which you ave providirg to the Committee,

. ‘4 Dategs)of S;gcec

D’ .. “lacelAidlonee - "
Roloor Eclicotive Bargammg o W’ashmgton,DvC ] 1’7 2009
Projecting ALT Qualified Jud.mal { Federal Adminiglrative Law Judges
Independenics Conference. )
Testimony (confirmistion heering) | Washington, D.C. July 29, 2009
Sertte Honveland Seourity and:
| o Governmigntal AR Committee”. |
~Rémearks American Federation of Goverminent | Augtst, 2009,
i Brisplayees, Beno, Ny
Remarks Society of Federd] Labor fad " April 22, 2010

Employes Relations Professionsls

SFLERE™, Crystal City, VA

8. Criminal Histoiy.

Stnce {(and ineluding) your 18" birthday; has any of the followisig happened?

» -Hive you heen issied ‘6 sumpions, citation, opticket to yappearin.court in a oriminal pmcecamg -against you?
(Exclutie cifations; mvolvmg’(raﬁjc infractions where tfié fie was tegs'thiarn $300 siid did not inotode aloohel or

dmgs)No

- Hava you been arrested by any polipe offiper, sheriff, mhrsti] or ehy.other type of law enforcemiant ofticisl? No

+ Huve youbeen elisirged, canvisted, of gentented of a-crime in eny cowrt? Mo
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s Have you beerl 'or ‘aré you cuireritly ont probatipn'or parole? No
« Az youcurrantly 6atrial or aveiting & tdal onsofiminal chazges? No

w  Toyourkiowledge; have yod.cver beax the subject artargel ofafederal, state:or local eriminal investigation?
No

If the ahswér to Ay ‘of the.questions above is. yes, please answer the questions below for
each-criminal event. (citation, arrest; investigation; etc.): Tthe evént was.an investigation,
~ehere the questioir below sks for jriformation abidut the offense; pleasé offerinformation

abont the offense under Invesﬂgatlon (if known). NA

A) Bite-of affenser
u. g this'an estimbts {Yes/No)!
B) Desoription ofthe spevific nature of the offenss:
C) Didthe offense involve any - of the t'ollbwmg?
¥ Doiriestio vidleno of dcrime of Violencs (fuchas butta'y or assault}agﬁinst your child, . dependent,
cohahitent, spouss, former:sholise, or Someone with whont you shire a child in'common: Yés /No
-2y Fidards or explosivest Yea ! Na
%), Alcohol.or drigs: Yes /No
D) Location where the offénse ocourred:(eity; coninty, stald; zip codes countiy):

B) Weie'pdu arrested, sunsmontd, cited or did you regéive a ticket to:appear-as argault of' this: offérise by ady
police-officer, sheriff, marskeloray ofher txpe of law: chforctmant official: Yes/ No

1) Mawe of the Jaw- éhforeement agency that siroated/ciledisummioried you:
2) Location of the lawenftrcenient ageticy (oity; counlly, state, Zip ¢otle, country);

F). Asaresultof this offerise Were'you churged; copvicted, curently awaiting tiial, and/or ordered to-appoar in
todit in a oriininal preceeding sgainst you: Yes ! No

2 I ycs,prowde the, neme-of the eavur, snd the ocation af the ¢ourt. (city, oumty, stels, 2ipeode,
cuunhy)

2. ]fyer., proyide all the charges hrought dgainstyoufor this offensé, aind ho dulsomd afiench ‘charged:
offénse {such a5 found:guilty, found not:guilty, charge-dropped or*nolle’ "pros,” ote). I you were found

uilty of prpleaded gulily to-2 Jesserofferise, fist separately both, the otiginel chdrge and.(he asser
offense:.

3) Ifno, provide explenation:.
@) Were you Seutenced -as:a-vesidt b this offeriser Yo3 / No
H), Provide sdescription.of the sentence:
D Were yousentenced to impdsonment for-a tarm exceeding one'yeer: -Yeu/ No v
D Were youw.inchrcerhlcd"us & result 6F thit seatence Jor not Jess than ong yearr. Yes No
K) Ithe convititior resulted in imprisonisient, provide the-dates tist you actunlly werd incarcerated:
5
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L) Ifconviction resulted in probatici or parolc..piuvidé‘thwdalc:fofpx‘cb’ntionofPa.w,le'—

W) At you curzently ofifrisl; aviiting's irial -ar swalting sentencingiqn oriiinal clincges fof thig offerse. Yes/
A ysuasent

N). Provide explanation’ ] L
9, Civil Litigation and Administrative or,

Legislative Proceedings

(&) Since (and including) your 18th birthday, have.you been a party to any publicrecord
civil courfaction or administrative or legislative proceeding of any kind that vesulted in (1)
a finding of wrongdoitg against you,.or (2) a setflement agreement for you, or:some other-
person'or entity, to inalie 2 payment to seitfe allegations againstyou, or for you to-take, or
ref¥ain from taking, someaction. Do NOT include:small claitns proceedings, No

2 Kesﬁltsnl' )
-1 Aktion/Procecding:

A

(B)In adgition to thoselisted ibove, have you or any business.of which you were.an officer,
director or owner ever begn'involved as a‘party of intefest in any administrative agency
proceeding or civil litigation? No, Pleaseidentify and provide details for axy proceedings or
civil litigation that involyeactions,taken of-omitted by you, ot alleged {v'have been taken or
‘omitted by you, while serving in your official eapacity, NA

| Action/Proceedigy

TR

{€) For responises to the:previons question, please identify andl pravide details for any
proceedings or.clvil litigation that involve actions takex of omitted by you, or alleged fo
havé been.taken or omiitted by you, while serving in your officidl capacity. NA

19. Breach of Professionial Ethics

(A} Haveyou.ever hecn disciplined.or cited for.a breach of ¢thics or uriprofessional
" conductby, or Heen.the.subject-of a complaint to,.any court, administrative sgency;

10
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‘prafessional, asseciation, disclp‘hnary ‘committee; or-other professiomal group?
Exclude cases and procesdings alrendy listed. No

(B) Have you &vex: beerl fired from a job, quit 2 job after bemg told you would be- ﬁred, Teft:
a job by mutusf agreement following charges or-allsgations of niiscondnet,’ 1¢fta ‘job-by
‘mutugl agreentent followingnutice of unsatisfactory performarice; or-recsived a written
“warnhig, beeti officially reprimanded, suspended, or disciplioed for misconduct in the:
workplges, such as-vialation of a secuxity policy? No

11 Tax Compliance

(Thisipformation will not be pnhlishedm the record of theheuring on your nigmination,
but ftwill beretained in the Committee’s files snd will be available for public inspection:):

REDACTED
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REDACTED

13. Lobbying
"Yn the past ten years, haveyou registered.ay alobbyist? Tfgo0,please indicate the state,

federal, or loca) bedies with which you have registered {e.g., House, Senate, Catifornia
Secretury of State); No

14, Outside Posifions

12



110

| X See OGE Form 278 {If; foryour nommahoh you have- completed an OGE Form 278
Exgsontive ‘Branch Personnel Public Financial Disclogure Repért, you may check the Hox here'to
¢omplete this section and then proceed to the next segtion.)

For the preceding ten calendar years and the cenrrent calendar yéar, report any’ positions
‘héld, ihether compensated ornot. ‘Positions indlude but are fiot Hinited to thiose of an
officer, divector, trustee, general pariner, proprietor;: representative, emplayee, of
consultantofany- corporation, fi 1, partnership, or other-business entekprise or'anynon-
proﬂt organtzation or educational instifution. Exclude positions with religigis, social,
fraternal, or palitical entities-angd those solely of an ‘honprary nahire,

Posiﬁonﬁelﬂ .

“Held To
fnontlifycar)

15, Agreements or Arrangements

| X See OGEF orm 278. (H, for your nbmhmﬁbn',&qu'ha\?e completed an‘©GE Fofrn 278
Execative Branch. Personne! Public Fibanéial Disglosure Repatt, you inay chetk the box heredo
coinplete thi‘s‘ section-and thén procesd to the riext section )

As‘af the date: of filing your OGE Form 278, report your: agreements or arrangements for:
{1) continuing participation in an émployee bexnefit plan (e.. pension, 401k, deferred
compensition); (2) cotitinuation of payierit:by a former employer (includmg severance
payments); (3) leaves ¢f-absences-imd. (4) firture employment.
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Provide Information regarding any agreements or arrangements yoichave concerming (1)
“fupure-employment; (2} a Jeave of s §bvence during your period of Government service; (3)
continnation of payments bya fopmier employer other iz tive United States ‘Goyernment;
and ¢4) continuing; parbcipatmn in an employgeselfars or benefit planmaintained by a
“formeér employer other than United States Govetnment retirenient. bepéfits;

16. Additional Financial Data

Al information requested under this headmg ninstbe. prdv;decl for yoursélf, yoir spouse,
and your dependents, (Thig iiformation will nut be piblished in the fecord of the heaxing
onyouf aorination, but it-will be rétdined in the. Com,nnttee‘s files ‘and will be available for
public inspection.)

REDACTED



REDACTED

SIGNATURE AND DATE

Lbereby state fhiat 1 have xead fhe foregoing Statement oni Blographical and Financial Information and that the information
provided therein is, to thehest of my ksiowledge, currént, acciirate, and complete:

/E' ({\C-Ocﬁﬁ Tone@l , 301

24

481
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REDACTED

UNITED STATES QOFFICE OF
GOVERNMENT ETHICS

*

June 26, 2018

The Hohorabie Ron Johnson

Chairman

Comunittes on Homeland Security
and Goverrimental Affairs

United States Senate

Washington, DC 20510

Deai-Mt. Chairmar:

In actordance with the Ethics in:Government Act of 1978, [ enclose a:.copy of the
financial disclosure report filed by Julia Akins Clark, who has been nominated by
President Teump for the position of Member, Merit Systers Protection Board,

We have reviewed thie report-and have abtained advice fram the agency concerning any
possibile conflict in light of its functions and tlie nominee’s propased duties, Also enclosed is an
ethics agreement outlining the actions that the nominee-will undertake to avoid .conflicts of
interest. Unless a date for compliance is indicated in the ethics agreement, the nominee must
fully comply within three months of confirmation wilk any-action specified in the ethies
agreemernit.

Based thereon, we believe that this nominee is in compliance with applicable laws and
regulations governing cenflicts of interest,

Sincerely,

DAVID K;Egtﬂ’y signod by DAVID
APOL 3;3013‘50&25 18:8:25
David J. Apol

Acting Direstor.and General Counsel

Enclosures REDAGTEQ

- G S 2

1201 NEW YORIC AVE NW-SUITE 500-WASHINGTON DG 20005
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May 23, 2018

Treyer Masoni-Gale ‘
Alternate Desigiiated Agency Ethics Official
U.S. Merit Systems Protection Board

1615 M 'StNW

‘Washington, DC 20419

Dear Mr, Mason-Gale:

The puipose of this letter is to describe the steps that I will take to avoid any actual or
apparent conflict of interest in the event that 1 am conifirmed for the position of Member of the
Merit Systems Protection Board,

As required by 18 1).5.C, § 208(a), I will not participate personally and substantially in
any particular matter in which I khow that I have a financial interest directly and predictably
affected by the miatter, 6r in which I know that a person whose interests are imputed to me-has a
financial interest directly and predictably affected by the matter, unless I first obtaina written
waiver, pursuantio 18 U.S.C. § 208(b)(1) or qualify for a regulatory exemmption, putsuant to
18°US.C. § 208(b)(2), Lunderstand that the interests of the following persons are imputed to
‘mie: any spouse or minor child of mine; any general partner of a partnership in which I am a
Timited or general partner; any organization in-which I serve as officer; director, trustee, general
partnér or emiployee; and any. person.or orgénization with which 1 am negotiating or have an
arrangement concerning prospective employment.

Upon confirmation, I will resign from my position as Assistant. Secretary of the
Edgenioor Citizens Association.of Bethesda, Matyland. For a period of one year after my-
tesignation, I will not participate personally and substamxany inany pamcular matter involving'
specific parties in which I know the Edgemoor Citizetis Associatior is a party or represents a
party, unless I am first authorized to participate, pursnant to 5 C.FR, § 2635.502(d).

My spouse is the General Courisel of the United Food and Cormnmercial, Workers
‘International Union (UFCW), a position for which he receives a fixed: annusl salary. Foras long
a3 my spouse continues to work for. UFCW, T will not participate personally and substant]ally in
any particular matter that to my knowledge has a direct and predictable effect on my spouse’s
compensation or employment with UFCW, unless I fifst obtaif a written waiver, pursuant to
18U.8.C. § 208(b)(1): Ialso will.not; pacticipate personally and substantially in any particular
‘matter involving speclﬁc pames in which Tknow UFCW is a party or represents & party, unless I
arn first authorized to pamcxpatc, pursnant to 5 C.ER. § 2635.502(d). In addition, my-spouse’
has agreed not to cormmunicate directly with the Merit Systems Protection Boaid on ‘behalf of
UFCW during my appointment to the position of Member,
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1T have a managed account or otherwise use the services of an investment professional
during my appointment, T will ensuré that the accourit manager of investment professional
obtains my prior approval .on a case-by~case basis for the purchase of any assets-other than cash,
cash equivalents, investment funds thatqualify for the exemption.at 5 CF.R. § 2640. 201(&)
gbligations of the United States, or niunicipal bonds.

Tunderstand that as an appointee [ will be required to sign the Ethics Pledge (Exec.
Order No. 13770)-and that T will be bound by the.requirernents and restrictions therein in
addition to the commitments T have made in this ethics agreement,

T will teet it person with you during the firit week of my service in the position of
‘Board Member in orderto complete the inittal ethics briefing required under 5 CF.R. §
2638,305. Within 90 days of my confirmation, I will document my compliance with this ethics
agreement by notifying you in writing when [ have completed the steps described in this ethics
‘agreement.

[ have beeri advised that this ethics agreement will be posted publicly, consistent with
‘5 US.C. § 552, on the website of the U.S. Office of Government Ethics with ethics agreements
of other Presidential nominges who file public financial disclosure Teports..
Smcerel

AU

Julia Akins Clark
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U.S. Senate Committee on Homeland Security and Governmental Affairs
Pre-hearing Questionnaire
For the Nomination of Julia Akins Clark to be
Member, Merit Systems Protection Board

I. Nomination Process and Conflicts of Interest

1. Did the President give you specific reasons why he nominated you to be a Member of the
Merit Systems Protection Board (MSPB)?

No.

2. Were any conditions, expressed or implied, attached to your nomination? If so, please
explain. \
No.

3. Have you made any commitments with respect to the policies and principles you will

attempt to implement as a Member of the MSPB? If so, what are they, and to whom were
the commitments made?

No.

4. Are you aware of any business relationship, dealing, or financial transaction that could
result in a possible conflict of interest for you or the appearance of a conflict of interest?
If so, please explain what procedures you will use to recuse yourself or otherwise
address the conflict. And if you will recuse yourself, explain how you will ensure your
responsibilities are not affected by your recusal.

I am not aware of any such possible conflict, or appearance of a conflict of interest. I will
seek advice from and strictly adhere to guidance provided by the MSPB’s Designated
Ethics Officer (“DAEQO”) regarding any recusal and processes to follow to ensure that my
responsibilities are not affected by any recusal.

1I. Background of the Nominee

5. What specific background and experience affirmatively qualify you to be a Member of
MSPB?

For the past 9 years [ have served as a senior official in an independent agency charged
with investigating, making merit determinations and, in appropriate cases, enforcing
federal laws prohibiting federal employers and labor organizations from committing
unfair labor practices (“ULP™). Both my position as FLRA General Counsel and as

Homeland Security and Governmental Affairs Committee Page |
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Office of Compliance (“O0C”) Deputy General Counsel required me to executc these
duties fairly, impartially and consistent with applicable law.

6. What experience, if any, do you have in deciding cases, resolving disputes, or
performing the other duties required in serving on the MSPB?

As FLRA General Counsel, I was responsible for merit determinations in ULP cases. In
addition, the Office of the General Counsel (“OGC”) under my leadership developed
extensive on-line information and educational materials and provided in-person training
to labor organization and agency management representatives nationwide.

7. Please describe:

a. Your leadership and management style.

My leadership and management style is to lead by example with respect to work ethic,
mission-focus, and personal integrity. I begin work with a new team by developing an
in-depth understanding of preexisting work processes and procedures, evaluating
available resources and needs, and soliciting input from the team regarding ways to
improve work processes and more efficiently deploy resources. I engage the team
frequently to ensure that I am aware of and can proactively address workplace issues, If I
believe adjustments in work processes, procedures, assignments etc. may be required, 1
discuss my concerns and ideas with the team to get their input before making a final
decision. Ido my best to treat each employec with dignity and respect and to hold them
accountable for performing their assigned work consistent with clear and reasonable
expectations.

b. Your experience managing personnel.

As FLRA General Counsel, I was responsible for the supervision of the OGC staff,
including at headquarters and regional offices.

c. What is the largest number of people that have worked under you?
Approximately 70.

I11. Role of a Member, MSPB

8. The Civil Service Reform Act requires that individuals appointed to the MSPB
“demonstrate[] [the] ability, background, training, or experience” necessary to “carry out
functions of the Board.”' Please describe how your abilities, background, training, and
experience qualify you for the position of a Member of the MSPB.

I'received my initial on-the-job legal training as an Honors Program Trial Attorney at the
United States Department of Justice. I subsequently represented the workplace interests

'5U.8.C. § 1201.

Senate Homeland Security and Governmental Affairs Committee Page 2
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of federal career civil service employees for more than twenty years. Since August 2009,
I have served as the General Counsel and Deputy General Counsel in two independent
agencies — the FLRA and the OOC, respectively. Both agencies are tasked with
providing, inter alia, independent, fair and impartial investigative, prosecution,
adjudication and dispute resolution services to federal agencies, labor organizations and
covered employees.

9. In your opinion, what is the role of the MSPB? What is the role of members in carrying
out the statutory objectives of the MSPB?

5 U.S.C. § 1204 sets forth MSPB’s main responsibilities to (1) adjudicate matters within
its jurisdiction; (2) conduct special studies relating to the civil service and to other merit
systems in the executive branch; and (3) review significant rules and regulations of the
Office of Personnel Management (OPM). MSPB is not authorized to develop or
implement policy or programs. MSPB Members have no management role unless so
delegated by the Chairman. Instead, a Member’s role is to adjudicate matters within the
MSPB’s jurisdiction, .

10. MSPB’s mission is to “protect the Merit System Principles and promote an effective
Federal workforce free of Prohibited Personnel Practices.” How do you envision
fulfilling MSPB’s mission both day-to-day, and long-term?

I envision fulling the MSPB mission by making case decisions fairly, impartially, and
consistent with applicable law. 1 believe written case decisions should provide clear
guidance to employees and supcrvisors, thereby providing long term stability in agency
employee relations.

11, What do you anticipate being the greatest challenge you would facc as a Member of the
MSPB, and how would you seek to prepare for and address those challenges?

The greatest challenge facing the MSPB is expeditiously deciding the backlog of 1,300
cases that have accumulated due to a lack of quorum. Iwill work collaboratively with
the Chairman, Vice Chairman, and MSPB staff to develop an action plan to work the
backlogged cases and decide them as expeditiously as possible.

12. What do you believe to be the top challenges facing the federal workforce today? What
steps do you plan to take to address these challenges, if confirmed as a Member? Please
explain.

This question calls for an assessment of federal personnel policy that is beyond the scope
of the MSPB’s mission.
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Do you believe you will review and adjudicate cases that come before you with good
judgment and impartiality? Please explain, citing examples of prior work or experience
that could bear on your abilities, if applicable.

I am confident that I can review and adjudicate cases that come before the MSPB with
good judgment and impartiality based on my experience deciding the merits of ULP
cases as the FLRA General Counsel.

IV. Policy Questions

What role do you think alternative dispute resolution options, including the Mediation
Appeals Program, should play in the MSPB adjudication and enforcement process?

The Mediation Appeals Program (MAP) began as a pilot program in two regional offices
in 2002, expanded nationwide in 2005, and has grown since 2007. All MAP mediators
are Board employees who mediate cases do so as a collateral duty after training and
certification. MAP is a confidential process in which the administrative judge who is
assigned to hear the case is not involved in the mediation, and both parties must agree to
its use before a mediator will be appointed. Over the years, MAP has generally
maintained about a 60% settlement rate, but even if a case does not settle in MAP, the
mediation process can assist the parties to focus the adjudication process on matters that
are genuinely in dispute when returned to the adjudicating AJ.

MSPB is statutorily responsible for conducting oversight of the Office of Personnel
Management’s significant actions. How will you coordinate with OPM to ensure that
significant actions conform to the merit systems principles outlined in 5 U.S.C. § 23017

As required by Title 5 of the U.S. Code, each MSPB Annual Report provides a summary
and analysis of those OPM actions that MSPB considers most significant. Title 5 does
not provide for any further MSPB coordination or engagement with OPM regarding a
significant action. However, policymakers or OPM can independently act on MSPB’s
analysis. For example, MSPB’s 2008 review of OPM significant action noted that OPM
review of conversions of political appointees was limited to positions in the competitive
service, and OPM subsequently expanded its review to include positions in the Title 5
excepted service.
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16. MSPB previously highlighted the need to examine the prevalence and forms of reprisal
for protected activity, particularly for whistleblowing.> Do you view reprisal for
whistleblowing as a significant challenge facing the federal workforce? Why or why
not?

1 am not privy to agency data on the prevalence and forms of alleged whistleblowing
reprisals. But whistleblowers need to be taken seriously and have their claims
investigated by agencies and/or OSC and adjudicated by MSPB.

17. In your opinion, is the underutilization of probationary periods a critical issue? If
confirmed as a Member of MSPB, what steps would you take to ensure that managers
better utilize probationary periods?

The utilization of probationary periods for workforce competencies is an agency
management or OPM policy issue and not within the jurisdiction of the MSPB.
However, MSPB has conducted rescarch on Federal agencies” use of probationary
periods. For example, MSPB recently estimated that agencies take formal action on
approximately one-half of one percent of new supervisors for failing supervisory
probation.

18. How do you view the role of information technology at MSPB as it relates to both day-
to-day business and the overall mission objectives to uphold merit systems principles?

MSPB’s Strategic Plan highlights the importance of improving and maintaining
information technology (IT) to support its mission. More specifically, MSPB is in the
process of modernizing its core business applications (i.e., case management, document
management, and document assembly) to achieve electronic adjudication and migrate its
infrastructure to the cloud. MSPB is developing requirements for its new applications,
and expects to complete this transition in FY 2020. MSPB’s existing legacy business
applications are nearing cnd-of-life.

MSPB implemented mandatory e-filing for agencies and attorney representatives in two
regional offices in 2012. For the past two years, the Board’s Denver Field Office has
utilized 100% electronic case files. Agency-wide, in FY 2017, 61% of initial appeals and
82% of pleadings were filed electronically. Moving to 100% electronic adjudication will
allow MSPB to process cases more efficiently and improve service to our customers. In
addition, this supports MSPB's efforts to comply with Government-wide requirements for
IT security and electronic records management, and reduces costs.

2 Merit Systems Protection Board, MSPB Research Agenda 2015-2018 (Feb. 2015), available at
https://www.mspb.gov/mspbsearch/viewdocs.aspx ?docnumber=1140540& version=1145045&application=ACROB
AT.
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19. What role do you think merit systems studies, published by MSPB, play in ensuring a
competent and efficient federal workforce?

The prospective nature of merit system studies, in conjunction with MSPB’s adjudication
of individual appeals and its authority to review human resources (HR) regulations,
enables MSPB to fulfill its role as guardian of Federal merit systems and ensure the
workforce is managed in accordance with the merit system principles and free from
prohibited personnel practices. As an independent agency with a bipartisan Board,
MSPB’s merit system studies provide an evidence-based, objective perspective on how
the Federal workforce is being managed. MSPB’s broad authority enables it to examine
any civil service law, policy, or practice that materially affects the competency,
efficiency, or integrity of the Federal workforce. Because MSPB reports are submitted
directly to the President and Congress, the studies function serves as a check on
management abuses, and also informs policy makers, supervisors and practitioners about
potential improvements in the law and practice.

a. What steps would you take to ensure that MSPB’s external reports address critical
federal workforce issues?

The members of the MSPB periodically set out a research agenda for issues to be
addressed in reports. The last five-year research agenda was adopted in 2013, so the new
Board members will have an opportunity to set a new research agenda.

b. 'What, if any, coordination do you believe should occur between MSPB and OPM to
address federal workforce issues raised by MPSB studies?

The Civil Service Reform Act gave MSPB and OPM distinct responsibilities. OPM’s
role is to execute, administer, and enforce personnel management rules and regulations
and serve as the President’s agent for HR management. MSPB, in contrast, provides
independent oversight of the Federal Government’s adherence to merit principles and
freedom from prohibited personnel practices. In that capacity, it reviews how OPM
regulations, policies, and actions affect the civil service and reports to Congress and the
President. MSPB can share information about Federal workforce issues from its merit
system studies and reviews with OPM. However, to preserve its oversight and
adjudicatory independence, MSPB does not coordinate with OPM on formulating or
implementing workforce policies and practices.

20. According to MSPB’s Fiscal Year 2017 annual report, 22 percent of MSPB employees,
including 25 percent of administrative judges, are eligible to retire in the next two years.
What steps will you take to ensure that MSPB conducts its own succession planning, so
that you are able to execute your statutory duties?

I understand that the present leadership of the Board has a continuity of operations
(COOP) plan that addresses such issues. The new Chairman will have an opportunity to
review and revise as he sees fit.

A
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21. In March 2018, MSPB published an updated survey on sexual harassment in the federal
workforce.® In this survey, 20.9 percent of women in the federal workforce and 8.7
percent of men experienced a type of sexual harassment in the two years preceding the
survey.' Only eight percent of these employees believed corrective action was taken
against the individual who committed the harassment, Jaossibly resulting in employees
not using agency procedures to report the harassment.” What do you believe is the role
of MSPB in ensuring accountability against harassers in the federal workplace and in
ensuring employees can report harassment without reprisal?

Ensuring accountability against workplace harassment belongs to individual departments
and agencies or OPM. The Board adjudicates prohibited personnel practices, including
cases in which claims of sexual harassment are raised.

22. What steps can MSPB take to improve federal supervisors’ knowledge and intra-agency
support regarding diseiplinary and removal processes?

MSPB has no direct responsibility for intra-agency support regarding disciplinary and
removal processes. MSPB provides information on these topics to supervisors and others
involved in managing the Federal workforce, through publications, its website, and
outreach.

23. Protecting whistleblower confidentiality is of the utmost importance to this Committee.
a. During your career how have you addressed whistleblower complaints?

I strictly adhered to law and agency policy regarding whistleblower complaints and
cooperated and instructed my subordinates to cooperate with any whistleblower
investigation.

b. How do you plan to implement policies within the MSPB to encourage employees to
bring constructive suggestions forward without the fear of reprisal?

The MSPB website provides detailed information regarding the right of an individual to
file a complaint under the Inspector General Act when the individual suspects that a
member of the MSPB staff has committed fraud, waste, abuse, gross mismanagement or
engaged in conduct that presents a substantial and specific danger to public health or
safety involving MSPB programs or activities.

The MSPB website also contains notice of the agency’s compliance with its
responsibilities under the NoFEAR Act. The NoFEAR Act requires the agency to inform

* Merit Systems Protection Board, Update on Sexual Harassment in the Federal Workforce (Mar. 2018),
available at https://www.mspb.gov/MSPBSEARCH/viewdocs.aspx?docnumber=1500639&version=1506232&
application=ACROBAT.

“1d. at4.

S1d at 8,
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MSPB employees, former employees, and applicants for employment with the MSPB of
the rights and protections available under Federal antidiscrimination and whistleblower
protection laws.

All MSPB employees complete the NoFEAR training every two years. New employees
are provided the training within two weeks of their start date.
¢. Do you commit without reservation to work to ensure that any whistleblower within

MSPB does not face retaliation?

Yes

d. Do you commit without reservation to take all appropriate action if notified about
potential whistleblower retaliation?

Yes
Y. Relations with Congress
24, Do you agree without reservation to comply with any request or summons to appear and

testify before any duly constituted committee of Congress if you are confirmed?

Yes

25. Do you agree without reservation to make any subordinate official or employee available
to appear and testify before, or provide information to, any duly constituted committee
of Congress if you are confirmed?

Yes

26. Do you agree without reservation to comply fully, completely, and promptly to any
request for documents, communications, or any other agency material or information
from any duly constituted committee of the Congress if you are confirmed?

Yes
VI.  Assistance
27. Are these answers your own? Have you consulted with MSPB or any other interested

parties? If so, please indicate which entities,

I consulted with Acting MSPB Chairman, Mark Robbins.
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Majority Supplemental Pre-hearing Questionnaire
For the Nomination of Julia Akins Clark to be
Member, Merit Systems Protection Board

1. You hired Dennis Walsh in 2009 to be your Deputy General Counsel, one of your first
official actions as the General Counsel (GC) at the U. S. Federal Labor Relations
Authority (FLRA). A November 9, 2015 IG Report (OIG 1-516) indicated that while
serving as the Philadelphia RD for the National Labor Relations Board, and preceding
that while serving at the FLRA, Mr. Walsh was engaged in improper fundraising
activities for the Peggy Browning Fund, leading to charges of pro-Union bias. That
conflict of interest led to a 30-day suspension from his duties. Were you aware of his
activities with the Peggy Browning Fund?

I 'am not privy to this Report, however, based upon the above description I was not aware of
the activities that led to Mr. Walsh’s suspension.

2. During your tenure as General Counsel at the FLRA, you increased the number of SES
from 3 to 8, making 11.6% of the OGC component SES. During the same time, 30.8% of
the Office of General Counsel (OGC) components were classified as supervisors. Do you
believe these figures support governmental efficiency? Would you make similar staffing
decisions at MSPB? Would you commit to reducing the SES and managerial footprint of
the MSPB?

T do not have access to data that would allow me to verify the question’s representations
regarding percentages of SES and supervisory employees. However, I would note that any
such percentage would represent a snap shot in an FLRA rebuilding effort that was far from
complete at the end of my tenure. T developed a succession and rebuilding plan, which
permitted the OGC to restore the headquarters and regional offices to full functioning, after a
40% staff reduction, based on an essentially flat budget. The plan involved development of
experienced, high performing internal candidates for promotion to supervisory positions and
hiring new agents at the entry level. I did not increase the number of SES or supervisory
positions. I filled vacant SES and working supervisor positions with highly qualified internal
candidates. While proposed by me, this plan was endorsed by all FLRA PAS officials and
resulted in dramatic improvements in OGC performance, including timely case processing
and delivery of information and educational resources and in-persen training.

The MSPB Chairman will be responsible for staffing decisions, however, once I fully
understand the current MSPB staffing structure and resource needs, I will offer my opinions
and advice to the extent the MSPB Chairman seeks it.
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3. What restrictions may an agency reasonably place on the amount of official time union
representatives may use in rcpresenting employees at the MSPB?

The agency may restrict official time use consistent with the Federal Service Labor
Management Relations Statute (“FSLMRS”), 5 U.S.C. § 7101 et. seq. and the applicable
collective bargaining agreement or other bi-lateral agreement, if any.

4. Should attorney fees be awarded to unions, when a union attorney represents a Federal
employee before the MSPB but is also a salaried employee of the Union?

I am aware that the Board has developed a body of case law providing the legal
framework for the circumstances under which a prevailing party is entitled to attorneys’
fees. To the best of my knowledge, there is no legal distinction between a union attorney
and one retained from the private sector.

5. Prior to serving as GC at the FLRA, you served as the GC for the IFPTE. Would you
recuse yourself from any cases involving bargaining unit employees of IFPTE?

A recusal is legally required only if | was involved in the specific matter, or know an
individual involved, to the extent that it might compromise my impartiality.

6. When serving as a General Counsel, did you allow OGC staff to enter into settlement
negotiations with the agencies/unions prior to determining whether any violation of the
statute had occurred? If your answer is yes then do you think allowing settlement
negotiations to go forward before a determination is made to be premature and was your
primary goal to settle a case or to determine whether the law had been violated?

During my time as General Counsel of the FLRA, the agency offered alternative dispute
resolution (ADR) services to the parties. Utilization of the FLRA’s ADR services was
voluntary and offered the parties an opportunity to informally resolve their labor relations
issues and concems in a timely, economical and mutually beneficial fashion.

7. Do you believe when an FLRA agent enters into settlement negotiations with a
Tesponding party, the responding party would logically believe the Agent believed therc
was a violation of the law — otherwise wouldn’t the FLRA dismiss the charge?

As stated above, the OGC’s ADR program offered parties the opportunity to voluntarily
accept FLRA agent-provided ADR services regarding ULP cases based upon full disclosure
of pertinent, non-confidential information by the FLRA agent, including whether a merits
decision had been made.

A S
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Minority Supplemental Pre-hearing Questionnaire
For the Nomination of Julia Akins Clark to be
Member, Merit Systems Protection Board

L Nomination Process and Conflicts of Interest

1. Has the President or his staff asked you to sign a confidentiality or non-disclosure
agreement?

No

2. Has the President or his staff asked you to pledge loyalty to the President or the
Administration?

No

3. Have you ever represented a party in a matter before or involving the Merit Systems
Protection Board (MSPB)? If so, please describe the matter(s) and the nature of the
representation.

No.
II. Background of Nominee

4. Do you seek out dissenting views and how do you encourage constructive critical dialogue
with subordinates?

My management style is to engage directly with employces, seek their views and suggestions,
treat them with dignity and respect and build, day-by-day, a work atmosphere of trust and open
communications.

5. Please give examples of times in your career when you disagreed with your superiors and
aggressively advocated your position. Were you ever successful?

As General Counsel of a labor organization, I was responsible for providing legal guidance
which from time-to-time was contrary 1o a coursc of action under consideration. In that position,
I was fortunate to work for superiors who respected well-reasoned, well-researched, and well-
supported legal guidance.

6. What would you consider your greatest successes as a leader?
The following accomplishments relate to my tenure as the FLRA General Counsel:
Improved timely Unfair Labor Practice (ULF) and Representation (REP) Case Processing: ULP

timeliness improved from 50% to 70% of pending cases resolved within 120 day time target,
and, as of FY 2016, 95% of all pending cases resolved within 240 days; REP timeliness

——————— — ———
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improved from 54% to 69% of election cases resolved within 120 day time target, and, as of FY
2016, 95% of all REP cases resolved within 360 days.

Improved Quality ULP Case Processing: Established a quality review program, including a
regular audit of closed cases, to supplement on-going pending case supervision and appeals
review of pending cases.

FLRA Public Information and Training: Directed development of comprehensive, web-based
information resources including, Updated ULP and REP Case Handling Manuals and Case Law
Outlines; and Guidance on high-impact issues (Information Requests, Meetings, Furloughs, Unit
Definitions and Exclusions, Reorganizations, Electronic Notice Posting); established quarterly
Basic and Advanced Statutory Training sessions offered to labor and management
representatives through OGC regional offices.

HR University On-Line Training: Through an interagency agreement with the Department of
Veterans Affair and the Department of Defense, I led the team that developed and published free
interactive, self-paced training modules posted on the Office of Personnel Management’s on-line
HR University (www.hru.gov), which addressed core labor relations topics including, Agency
and Union ULP, Duty and Scope of Bargaining, Unit Definitions and Exclusions,
Reorganizations).

Support for OMB Reduce the Footprint Initiative: Led interagency team, including the FLRA,
Federal Mediation and Conciliation Service (FMCS), and the General Services Administration
(GSA), in the development and delivery of joint labor-management training in support of the
Office of Management and Budget’s National Strategy for the Efficient Use of Real Property and
Reduce the Footprint Policy, OMB Memorandum No, 2015-0.

Improved FLRA Employee Satisfaction: As measured by the Employee Viewpoint Survey
(EVS), administered annually by the Partnership for Public Service, FLRA employee satisfaction
improved from last place among small agencies in 2008 to consistently among the top seven
small agencies in every subsequent year. As the top-level supervisor for over 50% of the FLRA
workforce, my leadership contributed significantly to this improvement.

7. Do you have experience addressing instances of prohibited personnel practices (PPPs)? If so,
please generally describe your experience.

1 do not have relevant experience.
8. How will your experience help MSPB maintain MSPB’s Merit System Principles (MSPs)?

For the past 9 years, I have served as a senior official in an independent agency charged with
investigating, making merit determinations and, in appropriate cases, enforcing federal laws
prohibiting federal employers and labor organizations from committing ULPs. Both my position
as FLRA General Counsel and as OOC Deputy General Counsel required me to execute these
duties fairly, impartially and consistent with applicable law, In addition, as a PAS manager of
dozens of employees, 1 adhered to and required my subordinates to adhere to the MSPB’s MSPs.
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9. What lessons from your experience serving as General Counsel of the Federal Labor
Relations Authority and Deputy General Counsel of the Congressional Office of Compliance
will you bring with you to MSPB, if confirmed?

These experiences taught me the importance of developing and supporting career staff, including
succession planning, as well as the criticality of devoting time and resources to employee
engagement, consensus-building and creating a shared vision regarding mission accomplishment
among political and career employees.

10. Please describe the extent to which your published writings on labor relations might inform
your understanding of matters presented to MSPB.

My published writing on labor relations do not relate to matters presented to the MSPB.
IIL. Policy Questions

11. Precedents, findings, recommendations and reviews of Office of Personnel Management
(OPM) rules by the MSPB have potential to directly affect how employees are managed and
how their appeals are decided. What role do you believe the MSPB should play in developing
personnel policy?

None. Personnel policy development is the role of OPM, the administration and Congress, all of
which have previously utilized data from Board studies and facts and situations from the Board’s
case law in the development of policy.

12. The MSPB has the statutory responsibility to conduct objective, non-partisan studies that
assess and evaluate Federal merit systems policies, operations, and practices. These studies
are typically government-wide in scope and ensure that the workforce is managed in
accordance with MSPs and is free from PPPs. What role do you believe MSPB’s data
collection should play in supporting personnel policy?

As mentioned above, MSPB does not have a policy role concerning the Federal civil service,
However, the data that is collected and analyzed in the Board’s studies function is widely
distributed and available to the policy makers, including OPM, the administration, Congress, and
private sector/non-profit good government organizations.

13. MSPB has been without a quorum of Board members since January 8, 2017. The lack of a
quorum contributes to delays in issuing final decisions in petitions for review (PFRs) and
other cases filed at headquarters (HQ) and releasing reports of merit systems studies.

a. The MSPB currently estimates that it will take months or longer to process the
inventory of cases at HQ and to publish merit systems studies reports once new
Board members are nominated and confirmed. Please describe how you will
effectively and promptly address MSPB’s current backlog,

o—— = wsssm——
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I will work collaboratively with the Chairman, Vice Chairman, and MSPB staff to develop an
action plan to work the backlogged cases and decide them as expeditiously as possible.

b. Please describe how your previous work experience has prepared you to
address the challenges in resolving MSPB’s backlog.

When I was appointed FLRA General Counsel, the OGC had a backlog of 200 ULP complaint
cases and 800 ULP appeal cases due to a prolonged vacancy in the General Counsel and Deputy
General Counsel positions. 1 consulted with career staff who had developed a plan to clear the
backlogged cases. Based on this recommendation I approved a plan, including time targets,
which the FLRA OGC career staff executed.

c. The MSPB Vice Chairman has voted on over 800 PFR cases which also await
consideration by new Board members. If confirmed, please describe how you
will work with your colleagues to consider cases awaiting decisions.

As stated above, I will work collaboratively with the Chairman, Vice Chairman, and MSPB staff
to develop an action plan to work the backlogged cases and decide them as expeditiously as
possible.

d. Do you have experience with resolving backlogs such as the one faced by
MSPB? If so, please describe your experience.

As stated above, when I was appointed FLRA General Counsel, the OGC had a backlog of 200
ULP complaint cases and 800 ULP appeal cases due to a prolonged vacancy in the General
Counsel and Deputy General Counsel positions. I consulted with career staff who had developed
a plan to clear the backlogged cases. Based on this recommendation I approved a plan, including
time targets, which the FLRA OGC career staff executed.

¢. Have you sought advice from any current or former MSPB employees about
how to best address the current backlog? If so, please describe your
consultations,

[ have been generally briefed by the current Acting Chairman on the size and scope of the
backlog. Addressing it will be the top priority of the new Board and we will seek advice from
the career and non-career staff on case processing prioritizations.

14. MSPB functions as an independent, third-party adjudieatory authority for employee appeals
of adverse actions (e.g., removals, suspensions for more than 14 days, and furloughs) and

retirement decisions.

a. Please describe your experience in developing adjudicatory processes and
procedures, issuing subpoenas, calling witnesses and enforcing decisions.

¢ I have not had the opportunity to develop adjudicatory processes.

——— R
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» Inmy position as a trial attorney at the Department of Justice, I assisted in
the development and issuance of Civil Investigative Demands (a form of
compulsory process). As private counsel, I also prepared and subpoenas
for issuance in federal administrative proceedings.

o [ called and examined witnesses in both civil investigations and a federal
trial as a Justice Department trial attorney. As private counsel I called and
examined witnesses in administrative and arbitration hearings.

e As FLRA General Counsel, I sought and received FLRA approval to seek
enforcement in ULP cases. As OOC Deputy General Counsel, I have
represented the OOC in seeking enforcement of OOC Board decisions in
ULP cases.

b. Please describe how your previous work experience has prepared you to
execute and supervise these actions at MSPB.

For the past 9 years I have served as a senior official in an independent agency
charged with investigating, making merit determinations and, in appropriate cases,
enforcing federal laws prohibiting federal employers and labor organizations from
committing ULPs. Both my positions as FLRA General Counsel] and as QOC
Deputy General Counsel required me to execute these duties fairly, impartially and
consistent with applicable law.

15. How should Board members seek to safeguard their independence?

The Board’s independence is statutory, based in Title 5. Historically, the Board has maintained

its independence and reputation by staying focused on its statutory responsibilities and not

straying into policy discussions, which are beyond the Board’s scope of authority.

16. MSPB was given the authority and responsibility to revicw the rules, regulations, and
significant actions of OPM. Do you have any concerns about OPM’s current rulcs,
regulations or recent actions? If so, please describe those concerns.

I have not had the opportunity to review OPM’s current rules, regulations or recent actions nor

do I have access to sufficient information, which would allow me to develop an opinion in

response to this question.

17. Do you believe MSPB has the resources it needs to meet current challenges? Please explain,

I do not have sufficient information to develop an opinion regarding the adequacy of the MSPB’s
resources.

18. How will you address the occurrence of PPPs with intemal employees of MSPB?

I understand there are already internal processes and guidelines for employees who allege a PPP
within the agency.

I ———— ——
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19. In some cases, complainants who may be better served by other government agencies such as
the EEO or OSC seek assistance from the MSPB.

a. How will you work to ensure that your staff effectively guides these
complaints to the appropriate resources?

Processes are already in place to determine appropriate Board jurisdiction over issues
brought to it.

b. Will you collaborate with other government agencies to minimize duplication?
If so, please describe how you will work to achieve this objective.

T understand MSPB has working relationships with OSC, EEOC, FLRA and OPM to
address issues of jurisdiction where there may be overlap and possible duplication.

Hatch Act

20. What would you consider to be an appropriate penalty for a violation of the Hatch Act by a
senior administration official?

The Board lacks jurisdiction over alleged Hatch Act violations by senior administration officials.
Whistleblower protections

21. Please describe any previous expcrience—in the public or private sector—with handling
whistleblower complaints, and what steps you took to ensure those individuals did not face
retaliation and that their claims were thoroughly investigated?

My sole experience occurred at the FLRA. Istrictly adhered to law and agency policy regarding
whistleblower complaints and cooperated and instructed my subordinates to cooperate with any
whistleblower investigation.

22, OSC has filed an amicus brief opposing an MSPB decision that ruled against a whistleblower
alleging retaliation because the MSPB said the whistleblower’s disclosure was motivated by
"interpersonal squabbling.” Do you believe that the motive of the whistleblower should be
considered when examining retaliation claims? Please explain.

It is my understanding that, under thc whistleblowing statutes, while motive may be relevant to
determining if an individual has a reasonable belief, a disclosure is not excluded from protection
based on an individual’s motive in making it. See 5 U.S.C, § 2302(f)(1) (codifying this rule in
the WPEA).

23. OSC filed three amicus briefs in 2017 opposing the MSPB’s alleged attempts to impose
higher procedural burdens on whistleblowers. Do you believe that whistleblowers should be
subjected to higher procedural burdens before their cases are considered by administrative
judges? Please explain.

—————— S
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It is my understanding that these questions address issues that are presently pending before the
Board for consideration and resolution in active cases. It would be inappropriate to address these
whistleblowing issues now before I have had a chance to review the actual cases.

24, OSC has also filed amicus briefs opposing the application of higher evidentiary burdens on
whistleblowers. OSC has written that this burden "runs directly counter to Congress’s intent
in passing the WPEA’s enhanced protections for federal whistleblowers." Do you believe
that any whistleblowers should be subjected to higher evidentiary burdens? Please explain.

It is my understanding that these questions address issues that are presently pending before the

Board for consideration and resolution in active cases. It would be inappropriate to address these

whistleblowing issues now before I have had a chance to review the actual cases.

25. If confirmed, how will you ensure that whistleblower complaints are properly investigated?

The Board lacks jurisdiction to investigate allegations of whistleblowing reprisal. That authority

belongs to OSC. The Board adjudicates these claims.

IV. Relations with Congress and the Public

26. If confirmed, how will you make certain that you will respond in a timely manner to Member
requests for information?

Yes, consistent with the law and all applicable rules and regulations.

27. If confirmed, do you agree without reservation to reply to any reasonable request for
information from the Ranking Member of any duly constituted committee of the Congress?

Yes, consistent with the law and all applicable rules and regulations.

28. If confirmed, do you agree without reservation to reply to any reasonable request for
information from members of Congress?

Yes, consistent with the law and all applicable rules and regulations.

29. If confirmed, do you commit to take all reasonable steps to ensure that you and your agency
comply with deadlines established for requested information?

Yes, consistent with the law and all applicable rules and regulations.

30. If confirmed, do you commit to protect subordinate officials or employees from reprisal or
retaliation for any testimony, briefings or communications with members of Congress?

Yes, consistent with the law and all applicable rules and regulations.
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31. If confirmed, will you ensure that your staff will fully and promptly provide information and
access to appropriate documents and officials in response to requests made by the
Government Accountability Office (GAQ) and the Congressional Research Service?

Yes, consistent with the law and all applicable rules and regulations.

32. If confirmed, will you agree to work with representatives from this Committee and the GAO
to promptly implement recommendations for improving MSPB’s operations and
effectiveness?

Yes, consistent with the law and all applicable rules and regulations.

33. If confirmed, will you direct your staff to fully and promptly respond to Freedom of
Information Act requests submitted by the American people?

Yes, consistent with the law and all applicable rules and regulations.

34. If confirmed, will you ensure that political appointees are not inappropriately involved in the
review and release of Freedom of Information Act requests?

Yes, consistent with the law and all applicable rules and regulations.

C———— -
Senate Homeland Security and Governmental Affairs Committee Page 18
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VI. Assistance

35. Are these answers your own? Have you consuited with MSPB or any other interested
parties? If so, please indicate which entities.

Yes. Iconsulted with Acting MSPB Chairman, Mark Robbins,

I o \i a E\K“"S C\WK , hereby state that T have read the foregoing Pre-Hearing
Questionnaire and Supplemental Questionnaires and that the information provided therein is, to
the best of my knowledge, current, accurate, and complete,

A —

(Sighature)

This | day of J o\L\k) 2018

Senate Homeland Secty t » Page 19
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Chairman Ron Johnson
Post-Hearing Questions for the Record
Submitted to The Honorable Julia A, Clark

Nominations of Dennis D. Kirk to be Chairman of the Merit Systems Protection Board,
The Honorable Julia A. Clark to be a Member of the Merit Systems Protection Board,
Andrew F. Maunz to be a Member of the Merit Systems Protection Board, and
Carmen G. McLean to be an Associate Judge of the Superior Court of the District
of Columbia
Thursday July 19, 2018

Do you think it is appropriate to withhold in MSPB opinions the identity of an employee who is
found to have committed a prohibited personnel practice? If so, please explain the reasons you
believe the identity should be withheld.

No. I understand that, while the Board may withhold the identity of an appellant or a respondent
by granting anonymous “John Doe” status, such status is granted very rarely. A party seeking
anonymity must overcome the presumption that parties’ identities are public information.
Anonymity is granted only in unusual circumstances, such as to prevent a clearly unwarranted
invasion of a third party’s privacy, to preserve the appellant’s physical safety, or when the
matters involved are of a highly sensitive or personal nature.
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Senator Claire McCaskill
Post-Hearing Questions for the Record
Submitted to The Honorable Julia A. Clark

Nominations of Dennis D. Kirk to be Chairman of the Merit Systems Protection Board,
‘The Honorable Julia A. Clark to be 2 Member of the Merit Systems Protection Board,
Andrew F. Maunz to be a Member of the Merit Systems Protection Board, and
Carmen G. McLean to be an Associate Judge of the Superior Court of the District of
Columbia
Thursday July 19, 2018

Whistleblower Protections

The MSPB is one of several entities -- including Inspectors General and the Office of Special
Counsel (OSC) -- that play a role in protecting whistleblowers from retaliation, and ensuring that
whistleblowers arc made whole if they experience prohibited personnel practices

Congress has passed numerous laws to protect whistleblowers since the very founding of this
country. Most recently, and most relevant to MSPB, are the Whistleblower Protection
Enhancement Act (WPEA) and the recent enacted All Circuit Review Act. It is important to
emphasize that Congress keeps passing laws and expanding protections because we believe
whistleblowers are important and should be protecied. Yet, sometimes the institutions charged
with protecting whistleblowers do not heed this intent. We need to make sure that these
institutions are operating on principles of transparency, accountability, and fairness.

Q. o ﬁnder oath, will you commit that federal employees will continue to have access to all
the avenues of appeal available to them if you are confirmed?

I can only commit to the avenues of appeal available to Federal employees at the MSPB,
to the extent they exist under law, rule or regulation.

Q. What will you do to ensure that the MSPB fosters a reputation for being an institution
that is fair to whistleblowers?

MSPB’s job is to fairly, impartially and expeditiously adjudicate whistleblower claims
consistent with both statutory provisions and controlling case law from Courts of
competent jurisdiction. Without speaking for my possible future colleagues, I believe
this will be a high priority for the Board once a quorum is restored.

Q. MSPB’s significant case backlog, soon to reach 1,300 petitions for review, can lead to
continuing injustice for whistleblowers. What will you do to address this backlog?

As T testified at the July 19, 2018 confirmation hearing, addressing the backlog will be
my most important priority. During the nomination and confirmation process, I have
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come to know and learn to respect the two individuals whom I hope will become my
colleagues. I believe we will be able to work collegially to set priorities and begin to
issue cases.

Do you believe that the Administrative Judges hearing cases have sufficient training in
whistleblower protection laws to ensure that rulings are not contrary to the law? What
will you do to ensure that all employees within MSPB have a proper understanding of
whistleblower protections?

I believe in the importance of career development training and note that most attorneys
have annual continuing legal education requirements. I do not have specific knowledge
of what types of training MSPB employees, including administrative judges, have access
to during their careers. But, if confirmed, [ will work to ensure that administrative judges
and all other MSPB employees have access to all of the training they need on
whistleblower protections and all other topics.

We have seen troubling instances where there has been burden shifting onto the whistleblowers,
where the law is clear that the agency bears the responsibility to show by clear and convincing
evidence that there was no prohibited personnel practice.

Q.

Do you have concerns with burden shifting, and, if so, what should be done to address
this? What additional efforts should be inade to ensure that there is not improper
burden shifting?

Without context of the particular situations in which burden shifting might be an issue,
I cannot answer this question.

Burden shifting is a key issue in cascs where certain employees, like auditors and
investigators, are reporting concerns in the course of their duties. OSC has argued that
MSPB has wrongly determined that these employees had a higher evidentiary burden
than the law required. What are your views of this argument? Does MSPB need to look
more closely at this issue?

If confirmed, the issues and concerns raised by the Office of Special Counsel are matters
that could come before me in existing or future cases that I will adjudicate. As such, it
would be inappropriate for me to comment on this now.



138

Clark Nomination Questions for the Record page 12 of 15

Senator James Lankford
Post-Hearing Questions for the Record
Submitted to the Honorable Julia A. Clark

Nominations of Dennis D. Kirk to be Chairman of the Merit Systems Protection Board,
The Honorable Julia A. Clark to be a Member of the Merit Systems Protection Board,
Andrew F. Maunz to be a Member of the Merit Systems Protection Board, and
Carmen G. McLean to be an Associate Judge of the Superior Court of the District
of Columbia
Thursday July 19, 2018

1. While you were General Counsel of the Federal Labor Relations Authority (FLRA) what
was your approved protocol when, after investigation of an unfair labor practice charge,
the FLRA would find no merit to the charge? Would the charge be dismissed or would
the charging party be offered an opportunity to withdraw the charge?

The protocol I followed for handling unfair labor practice charges, which, after
investigation, werc determined by the FLRA Regional Director to lack merit can be
found in the FLRA’s Unfair Labor Practice Case Handling Manual. That Manual
implemented FLRA regulations with respect to withdrawal of unfair labor practice
charges (see 5 CFR § 2423.11(a)). The Manual is publicly available through the FLRA
website at:

https:/fwww, flra. gov/system/files/webfin/OGC/Manuals/ULP_Case Handling Manual/U
LP%20Case%20Handling%20Manual%20iuly%202016.pdf. As the FLRA website
states, this is the Manual that FLRA agents follow when processing unfair labor practice
cases. It describes the procedures for handling and investigating unfair labor practice
charges, including those, which, after investigation, are found to lack merit. The Unfair
Labor Practice Case Handling Manual does allow agents, under appropriate
circumstances, to offer the charging party an opportunity to withdraw an unfair labor
practice charge that lacks merit. The withdrawal-of-charge protocol has been in effect
since the FLRA commenced operations in 1978,

a. If the protocol allowed for the opportunity for the charging party to withdraw the
charge then how would these discussions take place? By letter, by telephone, by
¢-mail or other electronic forms of communication?

The Unfair Labor Practice Case Handling Manual provides that this
communication can include oral discussions (in-person or by telephone) but must
always include a written confirmation, which could be transmitted electronically
as well as by U.S. mail.
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b.  Would the charge party be a party to those discussions or would the conversation
solely be conducted between the charging party and the FLRA?

An agent’s communication with the charging and charged parties—including
those related to withdrawal of charges—would typically be conducted separately.
This is because the agent is performing delegated investigatory responsibilities
pursuant to 5 U.S.C. § 7104{£)(2)(A) to determine whether to prosecute an unfair
labor practice pursuant to 5 U.S.C. § 7104(f)(2)(B). As such, the agent must treat
as confidential certain investigatory and deliberative information, unless and until
an enforcement decision is made.

c. Ifthe charging party is offered a “side deal” to withdraw the charge 10 avoid
receiving a negative decision, what affect do you think that has on the appearance
of impartiality of the FLRA?

Under the protocol set forth in the above-cited Unfair Labor Practice Case
Handling Manual, charging parties were not offered a “side deal” but were
informed that their charge would be dismissed absent withdrawal and given a
reasonable opportunity to withdraw. This long-standing protocol is available to
the public. Consequently, the logical inference to be drawn from a
post-investigation withdrawal is that the FLRA Regional Director determined that
the charge lacked merit. I retained this long-standing protocol, because, in my
professional opinion and experience, it served to expeditiously resolve unfair
labor practice charges and to support effective and efficient labor-management
relations in the federal service.

2. AsaMember of the Merit Systems Protection Board, would you find such ex parte
conversation(s) with one side or the other to be appropriate?

The roles of the General Counsel at FLRA and a Member of the MSPB are completely
different. The Office of General Counsel at FLRA has investigation and prosecution
responsibilities. The MSPB adjudicates matters before it. As impartial adjudicators,

ex parte communications with parties to the specific matter before the Board are allowed
only in limited circumstances. Title 5 does provide that any single member of the Board
may seek advisory opinions from OPM. See 5 U.S.C. 1204(e). And the Board has in the
past solicited amicus briefs from non-parties on issues of wider significance.

In addition, at both the administrative judge and Board levels, MSPB prohibits oral and
written ex parte communications on the merits of matters before it between
decision-making officials of the Board and an interested party to a proceeding. See

5 C.F.R. 1201.102. Ex parte communications must be made a matter of record, the other
party must be provided a chance to respond, and sanctions appropriate to the situation
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may also be imposed. The parties may waive the rule against ex parte communications t¢
allow an administrative judge to discuss settlement outside the presence of the
other party.

If confirmed to be a MSPB Member, I would adhere strictly to these prohibitions and
restrictions on ex parte communications.
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Senator Gary Peters
Post-Hearing Questions for the Record
Submitted to The Honorable Julia A. Clark

Nominations of Dennis D. Kirk to be Chairman of the Merit Systems Protection Board,
The Honorable Julia A. Clark to be a Member of the Merit Systems Protection Board,

1.

Andrew F. Maunz to be a Member of the Merit Systems Protection Board, and
Carmen G. McLean to be an Associate Judge of the Superior Court of the District
of Columbia
Thursday July 19, 2018

During this morning’s hearing, you stated that you have not had the opportunity to review
the proposed Modern Employment Reform, Improvement, and Transformation Act
(MERIT Act), H.R. 599, which would significantly reduce the time it takes to fire a federal
worker accused of poor performance or misconduct. The bill reduces the time for an
employee to appeal firing decisions, or for the U.S. Merit Systems Protection Board
(MSPB) to intervene on their behalf, and extends new employee probationary periods to
two years. It would also allow agencies to avoid negotiated grievance procedures, reduce
benefits of workers who are convicted of a felony and fired, and rescind bonuses or other
cash awards deemed to be wrongly paid. On Tuesday, July 17, 2018, the nation’s largest
federal union, the American Federation of Government Employees, AFL-CIO (AFGE)
signaled its strong opposition to The MERIT Act, arguing that the legislation would make
it easier to fire federal employees and would give agencies alternative mechanisms for the
punishment of federal workers. After reviewing the legislation, do you believe it will
support or undermine the due process system that provides federal workers with a
meaningful opportunity to defend themselves when treated unfairly? How would the
legislation impact the ability of the MSPB to review the appeals of employees who feel
they have been wrongly terminated in a timely manner? Would eliminating or
shortening processes for federal workers to challenge firing decisions of agencies, and
empowering agencies to take-back bonuses or garnish benefits, improve federal
employment practices?

I am informed that MSPB staff has reviewed the language of H.R. 599, the
Moderm Employment Reform, Improvement, and Transformation (MERIT) Act,
as passed by the House Oversight Committee on July 17, 2018, and advised me
that they do not believe the legislation addresses any issues of jurisdiction,
procedure, substantive case law or any other matter concerning Board operations,
MSPB staff does not currently believe that this legislation would negatively
impact the Board’s operational ability to review the appeals of employees who are
the subject of an agency adverse action over which the Board has jurisdiction to
adjudicate. As long as any statutory process is consistent with Constitutional due
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process, the length of the appeals process and any other associated issues is a
question of policy better addressed by policy makers in Congress. And it should
be noted that whether any new process is consistent with Constitutional due
process is an issue likely to be raised before the Board in the first instance. As
such, it would be inappropriate for me to form an opinion on the Constitutional
question in advance.

As I stated in my responses to the Committee’s initial policy questions, I commit
to respond to Congressional inquiries, if confirmed. However, I presently do not
have access to information or data on which this proposed legislation is based and
believe it would be inappropriate and ill-advised to offer an opinion at this time. I
simply wish to reiterate my response to this question as it was posed during the
hearing. Based on my decades of experience as both an employee representative
and federal manager, current law and policy has, in my professional opinion,
allowed me to fully represent not only the employees’ interest but also the federal
agency’s and the public’s interest in a merit-based civil service system.

2. The House of Representatives Committee on Oversight and Government Reform recently
voted to approve a five year reauthorization for the MSPB after more than a decade since
its last authorization expired in 2007. Included in the reauthorization legistation was
language that would allow MSPB members 1o issue summary judgments, reduce the
burden of proof for agencies to justify adverse personnel actions from “a preponderance of
the evidence” to “substantial evidence,” and it would require federal workers to pay a filing
fee to appeal adverse personnel actions. The bill reduces the time to seven days for
employees to respond to a notice of proposed discipline; require the agency to make a final
decision within 15 days afterward; and allow only seven days, rather than 30, for the
cmployee to appeal to the MSPB. In your opinion, do you believe it is too hard
currently to fire federal employees? Do you believe redueing the burden of proof to
justify adverse agency decisions is appropriate? Should you be confirmed, how would
you ensure that federal employees are treated fairly?

This is a policy question not relevant to the Board’s jurisdiction or its operations.
But in my personal opinion, no, it is not too hard currently to fire Federal
employces. The process requircs an appropriate investment of time and resources
but if current law, rules and regulations governing adverse actions are followed, a
Federal employee can be lawfully and efficiently separated for either performance
issues or conduct, consistent with federal agencies’ and the public’s interest in
ensuring that removal actions are taken consistent with merit system principles
As stated in response to the previous question, in my professional opinion, cutrent
law and policy allows federal employees and federal agencies to fully and
appropriately represent both their interests and the public’s interest in a



143

Clark Nomination Questions for the Record page 6 of 15

merit-based civil service system. Should I be confirmed, 1 will ensure that federal
employees are treated fairly by adjudicating cases that come before the Board in a
fair, impartial and expeditious manner consistent with the law as written and
binding precedent.

3. As noted in some of your questionnaires, the MSPB last published its research agenda in
2015, which expires in 2018, In order to develop the agenda, the previous MSPB took
numerous steps to solicit input from stakeholders, including the heads of federal agencies,
major federal employee unions, and professional associations with expertise in federal
workforce issues. What is your plan to develop an updated research agenda? What
would you change from the outreach approach taken by the MSPB in 2015? Whe
would you consider to be important stakeholders in MSPB’s research agenda? How
will you analyze the feedback from stakeholders in order to make decisions about
research topics? How will you decide which topics to prioritize?

The current rescarch agenda was adopted by the previous Board in 2015 to last for
a period of 3-5 years. I understand there are several research projects awaiting
review by a new quorum. It will be up to the new quorum to set a research
agenda. I am not familiar with Board history on how research agendas previously
have been adopted, including the most recent one in 2015. 1 anticipate that, if
confirmed, we will reach out to stakeholders both inside the government,
including Congress, employee representatives in both management and labor, and
outside the government, including academia, and good governmient groups, 1o get
suggestions for research which would lead to broadly beneficial studics. Not
being currently familiar with this process, 1 do not know how stakeholder
feedback is analyzed or how final decisions are ultimately made.
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Senator Heidi Heitkamp
Post-Hearing Questions for the Record
Submitted to The Honorable Julia A. Clark

Nominations of Dennis D. Kirk to be Chairman of the Merit Systems Protection Board,
The Honorable Julia A, Clark to be a Member of the Merit Systems Protection Board,

Andrew F. Maunz to be a Member of the Merit Systems Protection Board, and
Carmen G, McLean to be an Associate Judge of the Superior Court of the District
of Columbia
Thursday July 19, 2018

What is an experience or situation from your life that shaped your outlook on the critical
federal employee issues that MSPB considers and decides? Why did that situation impact
you in the way that it did?

As a labor organization attorney, I assisted a local affiliate in representing bargaining-unit
employees during a reduction in force at a naval shipyard. This experience shaped my
outlook on federal employee merit system issues because [ was able to witness the
application of merit system principles to a large-scale personnel action, Neither the labor
organization nor the shipyard command had the power or authority to alter the
reduction-in-force decision. Nevertheless, labor and management worked collaboratively
to apply the federal merit system law, rules and regulations to ensure that once the
reduction in force was completed, employee retention was fully compliant with merit
system principles. This process required diligent efforts by both labor and management
representatives and employees to ensure that the retention register, on which the
reduction in force-based personnel actions were taken, accurately reflected each
employee’s retention status. While there were a few disputes that could not be resolved
in a bi-lateral manner, nearly all issues were resolved through open dialogue based upon
merit system principles. This experience allowcd me to witness firsthand the public
benefit of ensuring that federal personnel actions are based strictly on merit system law,
rule and regulation.

What role should previous MSPB decisions or other relevant precedents play in how an
MSPB board member decides cases or makes decisions?

Precedent plays an important role in judicial and administrative decision-making. If
confirmed, I will carefully consider all relevant precedents, including whether a previous
MSPB decision was correct, and arguments raised by the parties in deciding cases that
come before the Board.
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1f you are confirmed and you come across a case where there is clear precedent, but,
when you look at the case closely, you begin to question if that previous decision was
decided correctly.
o How should a MSPB board member go about determining when a precedent
needs to be changed?

An adjudicator’s job is to apply the law to a given set of facts unique to the case
in question. If confirmed, I will carefully consider all relevant precedents and
arguments about those precedents raised by the parties in deciding cases that
come before the Board and question precedent when it is appropriate and
necessary to do so.

What role does the fcderal workforce play in the United States, and what do the
American people need from the federal workforce?

o How should MSPB board members use their authority and decide cases to ensure
those goals come to pass?

The question of what role the Federal workforce plays in the U.S. and the needs
of the American people are policy questions better addressed by policy makers in
Congress. However, to assist the policy makers in their considerations, the Board
owes it to them and the American people to provide fair, timely and impartial
decisions on matters brought to it for adjudication.

What changes need to be made to MSPB, its jurisdiction or its authority?

I’m not currently aware of any needed changes to Board jurisdiction or authority.
Many federal employee and federal employee groups feel that recent Executive Orders
from this administration on issues such as making it easier to let go of poor performing
federal employees or curbing the use of official time are direct assaults on federal
employees and their long-held civil service rights.

o What is your opinion of these executive orders?

While I have not reviewed these executive orders in great detail, opinions on theil
content is a policy question not within the Board’s jurisdiction,

o How do you feel that these executive orders will impact your potential work
at MSPB?

See response above.



146

Ciark Nomination Questions for the Record page 9 of 15

o What are your plans to use your role on MSPB to protect the rights of
federal employees?

The Board protects Constitutional and Title 5 due process rights of Federal
employecs challenging agency actions by fairly, timely and impartially
adjudicating its case load.

* Do you feel that the May 25 Executive Order, which addressed how agencies should deal
with poor-performing federal employees, can work in concert with the statutory
protections that federal employees are provided?

As discussed above, this is a policy question not within the Board’s jurisdiction.

o What is MSPB’s role in determining how to balance the directives to agency
heads in that executive order with the statutory protections which are the
foundation of the civil service code?

The question whether there are any conflicts between provisions of Title 5 and the
May 25, 2018 executive order might arise in cases that come before the Board.
As such, it would be inappropriatc for me to form an opinion at this point.

Additional questions below

Administrative Law Judges (ALJs) have unique statutory protections from unlawful removals. 5
U.S.C. §7521 generally states that an ALJ can only be removed after good cause to do so was
established and determined by the MSPB on the record after opportunity for a hearing. The
recent Executive Order that moved ALJ hiring from the competitive service to the excepted
service does not impact the 5 U.S.C. §7521 protections.

* In your opinion, is it important to have specific protections against the unlawful rcmoval
of ALJs in federal statute?
o Why or Why not?

Yes. It is important to have specific protections against the uniawful removal of
administrative law judges in Federal statute. The protections contained in

5 U.8.C. § 7521 and elsewhere ensure that adverse actions against administrative
law judges are taken solely for performance or conduct reasons and not in
retaliation for decisions rendered against an agency.

o If confirmed, what steps would you take to examine a case where an agency claimed
good cause to fire an ALJ to ensure the agency claim was correct?

If confirmed, I will consider all relevant legal authorities and arguments raised by the
parties in cases before the Board, including any cases involving dismissal of an
administrative law judge.
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o In your opinion, does 5 USC §7521 require that MSPB determine if the good cause
threshold to remove an ALJ has been met, or does it just require that MSPB determine
only if there is sufficient evidence to prove an agency’s determination of “good cause™?

o Please explain the reasoning behind your answer.

If confirmed, [ will consider all relevant legal authorities and arguments raised
by the parties in cases before the Board, including arguments concerning

5 U.S.C. § 7521, which states that actions may be taken against administrative
law judges “only for good cause established and determined by the” MSPB.

e In recently published news articles (https://www.reuters.com/article/us-otc-dojmemo/in-
confidential-memo-to-ageney-ges-doj-signals-appressive-stand-on-firing-alis-
1dUSKBN1KD2BB) about Department of Justice guidance to agencies on how to
navigate ALJ issues in the wake of the recent Lucia v. SEC Supreme Court decision, DOJ
argucd that MSPB should be suitably deferential to the determinations of agency heads
when it comes to the removal of ALJs.

o What role should MSPB play in safeguarding the president’s power to
supervise the executive branch?

The MSPB’s role is to apply the law in cases that come before it. If
confirmed, I will decide cases within MSPB’s jurisdiction fairly and in
accordance with applicable law.

o How would you define “suitably deferential” in terms of MSPB’s
responsibilities to safeguard and protect federal employees from unlawful
removals?

To my knowledge, “suitably deferential” is not a standard currently contained
in Title 5, Board case law, or other binding precedent. To the extent the
concept could arise in the context of Board consideration of a matter before
the Board, it would be inappropriate for me to form an opinion prematurely.

o What role can MSPB play in ensuring that ALJs are not removed for any
invidious reasons or to influence a particular outcome?

5 U.8.C. § 7521 states that an adverse action against an administrative law
judge may be taken “only for good cause established and determined by the
Merit Systems Protection Board.” The Board can ensure this provision is
enforced by fair, impartial and timely adjudication of any such actions.

¢ As mentioned earlier, the recent Executive Order on ALJs recently moved ALJS into the
excepted service. That means ALJs will be excepted service employees, giving agencies
greater flexibility to hire ALIs as they see fit. However, the ALJs will continue to have
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significant merit system protections against removal or other significant employment
punishment without good cause?
o What challenges to a member of the MSPB are presented when federal
employees are both excepted employees and have significant merit system
protections?

I am not currently aware of any such challenges. Most excepted service
Federal employees have had appeal rights to the Board since passage of the
civil service due process amendments, P.L. No. 101-376 (Aug. 17, 1990).

e In your opinion, what responsibility do MSPB members have to ensure that ALJs follow
agency policies, procedures or instructions?

The MSPB’s role is to apply all applicable laws in cases coming before the Board,
including cases involving adverse actions against administrative law judges, as discusscc
in 5 U.8.C. § 7521. In examining whether there is good cause, the MSPB has at times
examined whether an administrative law judge has followed lawful agency policies,
procedures, or instructions,
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NTEU

The National Treasury Employees Union

July 11, 2018

The Honorable Ron Johnson

Chair, Senate Committee on Homeland Security and Governmental Affairs
U.S. Senate

Washington, DC 20510

Dear Senator Johnson:

As National President of the National Treasury Employees Union, I represent over
150,000 federal employees in 32 agencies. 1 am writing to give unqualified support for the
nomination of Julia Clark to the Merit Systems Protection Board (MSPB).

Ms. Clark has been involved with federal employee organizations since 1988, She knows
every aspect of federal employee rights and responsibilities. In her most recent position as
General Counsel of the Federal Labor Relations Authority, she proved herself a capable and
innovative leader. For instance, under Ms. Clark’s command, the timeliness and quality of
processing representational cases improved dramatically. Early intervention in unfair labor
practice charges and negotiability disputes was also expanded and invigorated, with the result
that many disputes were resolved short of formal litigation. In addition, she advanced labor-
management relations in the federal government by implementing nationwide training sessions
and making guidance materials readily available to the federal sector labor-management
community. In her work with the International Federation of Professional and Technical
Engineers, she acquired expertisc in federal personnel law and the statutes directly impacting the
MSPB, including chapters governing whistleblower protections, prohibited personnel practices,
adverse actions and appeals.

I believe Ms. Clark will be an invaluable asset to the MSPB, providing a keen intellect, a
judicial temperament, and expertise in federal personnel-management issues. It is also well past
time to have a functioning MSPB. I urge you to advance her nomination forward.

Sincerely,

ﬂwﬂu./ﬁwé,\

Anthony M. Reardon
National President

cc: The Honorable Claire McCaskill
The Honorable James Lankford
The Honorable Heidi Heitkamp
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ANDREW F. MAUNZ
MEMBER (TO BE DESIGNATED VICE CHAIRMAN)
U.S. MERIT SYSTEMS PROTECTION BOARD

SENATE COMMITTEE ON HOMELAND SECURITY AND GOVERNMENT AFFAIRS
July 19,2018

Chairman Lankford, Ranking Member Heitkamp, and the rest of the members of the Committee
and its staff:

I would [ike to thank you for having me here today. [ would also like to thank President Trump
for nominating me to this position. To my wife Kira, our two daughters, my parents and the rest
of my family, I would like to thank you for your love and support during this process. [ would
also like to acknowledge the friends, co-workers, and former colleagues who have sent
well-wishes and congratulations. Last, but not least, I would like to thank acting Chairman of
the MSPB Mark Robbins and his staff for their tremendous assistance in preparing for

this hearing.

First, I would like to tell the Committee a little about myseif. I was born in a place cailed
Clarksburg, West Virginia where my father owned a small men’s clothing store that was
originally opened by my great-grandfather, an Italian immigrant. A few years after | was born,
my dad closed up the store and my family moved out of town. We eventually settled in
Cincinnati, Ohio, where my dad continued to work in retail and my mom worked as a teacher,
primarily at a Catholic elementary school. My father is the hardest working person I know. He
would regularly work 70-80 hours a week, 6-7 days a week, to provide for our family. With his
work schedule, my mom had to do the bulk of managing our household, which she did
wonderfully while balancing her own career.

As an attorney working for the Social Security Administration and as a Federal employee, I have
always tried to keep in mind that my salary is paid by the taxes of people like my parents.
People who go to work everyday, work hard, and expect their government to be responsive and
efficient. These people, the American people, deserve a Federal government with the best
workforce possible. Ibelieve that the MSPB plays a crucial role in achieving this goal. The
MSPB helps ensure that all personnel decisions are based on merit, it helps protect
whistleblowers and our veterans, it keeps the federal workforce free of partisan political activity
and so much more.

In my opinion, the MSPB fulfills its mission best when it applies the relevant legal authorities as
they are written and does not stray beyond its statutory mandates. The job of the MSPB is not to
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favor one side versus the other, it is to protect our civil service system by reviewing the facts and
applying the law in a neutral and fair way. When it performs its functions properly, the MSPB is
one of the most important entities in achieving a Federal government that works best for the
American people.

I am ready for the important job of serving on the MSPB. For nearly 10 years [ have been
immersed in the many complicated issues Federal agencies face. I have litigated employment
law cases in many forums, including before the MSPB. I have provided legal advice on a wide
variety of issues, and trained agency managers on some of the many laws they must be aware of
when managing employees. I believe this experience will serve me well, if I am confirmed to
the MSPB.

I am excited about this opportunity, and if the Senate confirms me, it would be an honor to serve
in such an important position in our government. I will now make myself available to answer
any questions the Committee may have. Thank you.
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HSGAC BIOGRAPHICAL QUESTIONS FOR
EXECUTIVE NOMINEES

1. Basic Biographical Information

Please provide the following information,

Nay f Posi B
Member (Vice Chairman)- Merit Systems Protectiont #g_n_n_‘l_m_c_’g_d;_:))’ /18
Board Sent'io Senate~3/12/18

Strects 6401 Security Bivd.

City: l State: MD ! Zip: 21235
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Check All That Deseribe Your Current Situation:

Never Married Married Separated: .Annulled Divorced. Widowied

Chilcote.

Kim Elizabeth ] Chilogte B ESN Tt ]
0i/2001 X | 04720108ttt uses ne

wark} x

Kira Elizabath. Foreman st Tt
12/4985 % | 122000 X




2. Education

Listall post-seconidary schools atténded.

Miami “Unversity, Vs Est Pi T e
Uhiversity versity. 08/20ns, ‘uﬂ 052008 n' r‘ﬁm BS. 052005

University of | Law:Schaol . ¥ T . 3008

il ichoo winos o | wnong o T | 4D | 0572008

College of

Liiw
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(A)List all of your étaployinent activities, incleding unemploymeritand self-employment.
Af the-employment activity was military duty, fist.separate emiployment activity. périods to
show¢ach change.of milifal‘y"duty station: Do not list émploynient before youi 18th

birthday. unless to provide a minitum. of two years of émployment history.

g
e

Tl
emplayed)

Federal Cc\[cmmcnt ) ~Social Seeurity- Seniar Balfimor % Est | Present Eat
Admiinistration Attorney’ €, MD 120 @ s
Noti-government RemingérCo, LPA | Law Clerk Toledo/S. | .. Eat o B
Employment andusky, | 102006 x |osauis o«
. Ohio
Professor Rébecea Rescarch Toledo, Est. Est-
State Governtient Zistow- Urilversiy | Assistant ‘Ohip, WEREE x poanme x
| of Toledo
State Govetnment ‘Ohio Sixth Distriet- | Extern Taledo, . B3t Esf
Court of Appeats Ohio 05712006 = junoe
‘Non-governfyent Racky Mountain Associate Degtin, | . Est | 0812005 Est
Employment Chocoléte Factory- FL oSANE ¥
Non-government Sears Cashier. Cuhnna | one 0005 Bytx
Employtent th OH ti/0L0108 Estx
Non-governnient. RD! Marketing Telemarketer | Oxford, TH3005 Exrx 0312005 31 x
Services OH
“Non-government Primetics. Persopal West US12404 Est x TOB/I064. Estx
Fiancial Chestet,
Assigtant OH
“Non-govethment 1 Adow Professionals- | Sales Cificinng | V3001 Rsta TS24 Bstx
Cincinnati: Bell ti, OH
Non-government Adow Proféssionals- | Recefitiotist Cinéinna. | {22003 Exx 1272003 (TEMP
Wine Cellar ti, OH 108
Inndvations
Not-gevernment Adow Professionals- | Volunteer Cincinna | 95003 Est. TH7603 stz
Musculas Dystraphy | Recriitmént 4, 0H
Assogiation Coordinator




157

: a : 0312603 Earx 72003 Estx
Non-gavernment ‘45 East Barand Grill | Busbioy/ Oxford, £
Nom-gave Dishwasher Ohior
7 TIOTnG | OS/E001-08/2001 ] UNL0U2 Rsta,
Non-government {oney lIsland- PrzzaMaker/ | Cincinna =20 0
e ' Larosa’s Cashier t, Ohio | 9570
. Estx
3 : dware fer fricthna: - §12002 (Warked:
Non-govérithent ‘Séars Hardware. Cashier ‘C_.‘mcmna- 1999 Est'x :m "3"-?;;"“
1, OH sigh it sod
Intermittentiy.in’
the begiabing of
) £l
‘Nori-gaverpment Tony Romals Busboy Cmciana- | 922001 Ests 2001 Est x
- ' 4, QH

(B) List any ddvisory, cansaltative, lofiorary ok other part-time service or positions with
federal, state, or local gavernméns, not Jistéd elseivhére.

‘Nore.

4. Potential Conilict of Interest

{A) Describe gny husjiness"relationship, dealiig o finaiicial transaction Which youn have had
during the last 10 years, whether for.yourself, on behalf of a.client, or acting as-an agent,
thit ¢quld in any way constitute or Tesult in a possible conflict of iriterest in the pasition tor
which you have been namingted,

1 have' worked at the Social Security Administration for nearly:the past 10 years: 'weuld recuse
aiyself from any matters that 1 was personally involved in at SSA. 1 would consult with the
MSPB's ethies staff on if there are any. other issues Involving SSA from which I.should récuse
fyself.

in addition, my wife.is c’ui-rehﬂjg. a Federal employée. She works as.an Attorngy-Advisor in the
Social Security Administration’s Offiée of ‘Appellafe Operations where she assjsts in.deciding.
disubility claims and-works on policies telated fo the-agency’s disability adjudication system.
Office'of Government Ethics regulations make it cleas that issues arising-generally from &
spouse”s Federal employment da not areate & conflict of interest, See'5 C.F.R. §2640.203(d):
However, 1 wouild-tecuse myse!f-should dny matter corfie Before the MSPR that directlyinvolves
or involved my wife,

AB) Deserilieany activity during the past 1) years in which you have.enigaged for thé
purpose of direcfly or indirectly .’in‘_ﬂuencingj the passage, defedt 6r modification of any
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legisiation or affecting the administration or execution.of law or public policy, other than
while.in a federal government capacity.

1n 2009, in my personal capacity, | wrotea letter to. Chio State Senator Bill Seitz encouraging
hiin to support.a passengér rail bill in Ohio.

In 2009, in my persondl capacity, I called Congressman Steve Driehaus’s office, spoke 1o a staff
meniber; and encouraged the congressman 3-vote against the.Cap and Trade Bill.

5. Honors and Awards

List all seholarships, _fgllowships,-honﬂraljy,degrees, civilinn sérvice citations, military
medals, academiic or professional honors, honorary society memberships and any other
special recognifion for oufstanding setvice or achievement.

LawSéhool- Full Tuitiofi Scholarship 20052008, graduated magna cum lqude antl made Dean’s
List:several times, ddmitied to the Ordér of the Coif Legal Honor Sociaty.

Awvards while working at $SA-

Monetary Awards Received:

PERFORMANGE.AWARD (RGC)  INDIvVIgrienor
PERFORMANCE AWARD (ROC) A |INDIV} 611222016
INDIVIDUAL CASH-AWARD NRB INDIV | 6/13/2015
PEREORMANCE AWARD (ROC) o INDIV [6/12/2015
INDIVIDUAL CASH AWARD NRB INDIV | 6/12/2015
INDIVIDUAL CASH AWARD NRE ' , 1INDIV | 8/27/2014
PERFORMANCE AWARD (ROC) » INDIV | 6/29/2014
INDIVIDUAL CASH AWARD NRB ; _|INDIV [9/3/2012 |
{RREG PERF PAY ‘ TNDIV-{§/31/2013 }
PERFORMANCE AWARD (ROC) ' INDIV:{8/22/201 1
INDIVIDUAL CASH AWARD NRB DIV 3/29/2018
PERFORMANCE AWARD (ROC) ‘ INDIV | 32872010
EXEMPLARY CONTRIBUTION OR SERVICE AWARD (ECSA) | INDIV | 7722/2009

Non-Monetary Awards Recgived:.

Commissionet!s. Team Awatd- 2016
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General Counse! Excellence in Service Teamy Award- 2016

Deputy Commissioner Citation- Office of Disability Adjudication and Review-2012

6. Memberships

List all membershlps that  you have held in profe.ssmnal, social, business, fraternal,
scholarly, civic, or charitable organizations in-the last 10 years.

TUtifess relevant to your wominatisn, yowdo NOT néed to include memberships in
charitable organizations available to the public as a-fesult of a tax deductiblé donation of
- §1,000.0¢ less, Parent-Teacher Associatiofis gt other orgaunizations cannected to schaols
gttended by your childyen, athletic clubs.or teams, automobile support erganizations (such:
23 AAA), discounts clubs (such a3 Groupon or Sam's Club), oF affinity
membeistips/consumer-chibs (such as frequent ﬂyer memberships).

TheFe:d-:rahst Society A_pr - Present

" Pavishionér- Cathedral of Mary. March 2017- Present : 1 None
‘Qur Queens Cathofic Cluirch

Parishiotier — Bagiiica.of the 2008~ March 2017 Nore,

Natiohal Shrine of the Assumptian

‘of thie Blessed Virgin Maiy,
Catliolic:Church

Member- Boltan Swim and Ténnis. | 2012-Present Nong
Toledo' Law Review 2006~ May.zof)_i_ Note and Comment Editor
Qider of the Coif Legal Honor Admitted 2008 None.
Saciety ’
Ofijo State Bar ASSOSIAtioN — T March 2609- March 010 None

voluntary bar association in-Ohio. | January 2016- December 2016,
Practice.of law is.regulated by-Ohio- o
Supreme Court by which Lhave
been ficensed 1o practice law
tontintousty since November 2008,

7. Political Activity
{A) Hive you ever been a-candidate for or been elected or appdinted 6 a political office?

No.
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(B) List any offices held in or services renderei.to a political party or’ lection committee
dufing the last ten years'that you have'not listed clsewhete,

‘None.

(C) Ttémize all individual polifical contributions of "$200 or more that you have niade iir the
past five years to any individual, campmgn orgarnization, pulitical party, political action
committee, or similar entity. Please list each individual coniributian and not the total
aount contributed to tlie-person or entity during the year,

None.

8. Publications and Speeches,

(A) List the titles, publishiers and dates of books, articles, reports-or other published
‘materials that yoii have written; incliding articles published on the Internet, Please provide
the Committee vith copies of all lisied publications. Inliew of hard ¢opies, electronic copies
éan bé provided via e-mail or other digital format; C

1 do not have any formally published writings. However, in the interest of full disélosure, T'am
providing three blog posts 1 made for d shert-lived sports'blog in 2006.

ERRTI E , Eablisher Pnbng:n:fn
| posted-these under the name “Walton4life” Self publishcd
on the
Jason Whttlock is- insightfu!- ' blogspot.com
tweschatt.bloi . platform:
712472006
: 81412006,

what—are—referegg-weanng,btmf?m~
"NFL Week 1~

9/11/2006
week-l html?m 1 -
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(B) List any formal speeches you have delivered during the last fivé years-and provide the
Comuniittee with copies:of-those speechu relevant fo the position. for which you have bieen
nominated. Iniclude any testimony to- Congress ar any other legislativé or admnustrahve

body.. These items. can be provided elecironically via e-mail or other dlglt‘al format.

“The items belaw-do not concem Federal employient issues, but they do' concetn Administrative
Lawand the F¢deral gbverninent, so [ am listing them here. They are presenitations I gave to
various groups.oh ¢ompliance with SSA"s regulations at'20 C.F.R. seétions 404,1700-:1799,

416.1500-,1599.

Tifle/T

Representaly v Rules of Conduct
and Sanctions

= Discussed the obligations
of reptesentatives under
the Social Security
Admmmmnon's
Regulatmns

[ did not havé prepared remarks,.

tut, upon requist; I ¢an provide the
PowerPoint ] used, if the Commitiee
would fike that, ]l‘ there is:videoor
A Lransanpt of y presentation, the
organizatipn EGSSCR would have'
it,

Seeurity Claimants Representatwes
(FOSSCR} 70‘15 Confcmnqe

San Atitonio, Texas

February 28, 2015

.Presented on'the obligations of
representatives under SSA's
regulations,

Onice again, I did not have prepared
remnarks, but, upon request, I can
provide a copy of any materials
preserited to the group, if the.
Commineé would 1;ke that. ifthere
is Videa or-a transeript of my

_presentation the.drganization
NADR would have it,

National Association of Disability
Representatives (NADR) National
Socidl Seourity Law Conférence

‘Washington, DC.

March 15,2014

Ethjcal Consideration when
Representmg -Speial Security
-Claimants-

~-Presented on the obligdtions.of
representatives orider SSA's
regulations.

National Organization of Socidl
Security Clmmanis Reépresentatives
(NOSSCR] Conference

Washington, DC’

May. 17, 2013
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Onceé apsin, I did not ifive prepared
remarks, but, upon request, L can
providé a copy-of lite PowerPoint [
uied, if the Committee would liko
that, If there is Video or'a transeript
ofsny‘presentation the drganization
NOSSCR would have it.

(€} List all speeches and testimony you have delivered in the past ten years; except for

those the text of which-you are providing to the Commitfee.

Security Representatives,

Seminar

CLE Alabama o
University of Alabama School-of
Law

Blrmingham, Alsbarna

Ethic presentation on-compliance | Natjonal Assocition of Disability | .Aptil 14, 20
with 8SA’s regulations.. Representatives Sacial Security
’ Law Confererice:
- Présentétion onthe

agency’s Rules of Coridust | L5 Vegas; NV

for a group of

representatives, .
‘Ethics Presentation for Soctal Social Seewrity-Disability Law November 5, 2010

Eshical Considerations in Practice’
before the Office of Disability
Adjudication and Review..

Sdcial Security Seminar

Institute of Continuing Legdl
Education in Georgia

February 13,2009

9. Criminal History

Since (and inclisding) your 18 hirthday, has any of the fdllowing happened?

«  Haie you beén Issyed-d summons, <itation, or ticket ta appear in court in a criminat proceeding against you?

(Excludé citations involviqgtrafﬁé.infractiqns,wliare ‘the fine was less than $300.and did not include alcokial or

drugs.)

Yes 1 citation for open ontainér in 2001,

‘e Haye you'been arested by any police officer, sheri(f, niaishat-or any ofhér type. of layw enforcement official?”
Na.

«  Have you'bten charged, convicted, or sentenced ofa ¢rime in any court? No:

¢ Have you beén-orare you currently on probation or parole? No.

«+ Are.youl currently on trial or awaiting a trial on criminal charges? No.

10
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‘s To your knowlédge, have you evet been the:fubject-or target-of a-federal, siate 'or 1ocal criming! intvestigation?
No,

If the answer fo any of the questions above is yes, please answer the questions below for
eacli criminal event (citation, drrest, investigation; etc,). H the'event was an investigation,
where the question below asks for information abaiit the offense, please offer information
about the.offense under investigation (if known).

A) Date of offenses 07/09/200]
& Istliis an estimate (Yes/No):No
B} Description of the specific nature of the offense;
Was given a.citation for qgien aicaliv! eontaingr,
€) Did the offense invalve anyqfthe fallowing? .
1} 'Damestic violence'or a erime of violence (such as battery. orassault) against your-chiid, depentlent,
cohabitarit, spouse, former spouse,.or sémeone with whom you share a child in comman: Yes / No-
Na. ’
2) Tirearmsor explosives: Yes/No-No.
3) Alcoholor drugs: Yes/No-~ Yes, sleahol,
D) Lotatioh where the offense occurred {city, county, state, %ip code, countey):

-Haniilton .Coi:ﬁty Ohio:

E) Were you atrested, summoned, cited or did, you recelve e ficket to appear as 4 result of this:offense by any
polici offlcer, sheriff, tharshial or any. other type of law enforcement official: Yes / No- Yes, citation.

i) Nome of the faw eénforcemént agency !hat»ai-‘re‘sted!oitéd/summmieﬂ:you: Hamilton County SherilT's
Office,

2) Location of the law enforcement agency (ciry,.c_ou'n_‘t}{_., state, zip-code, cquntry):
1600 Syeanore Streét. Ciricinnafi, Ohio-45202

E) As aresult of this offense were'yon charged, convicted, curiently awaiting trial, and/or ardered to:appear in
court. in 2 ciiminal proceeding against yon:; Yes/No ~Na, I paid'the fine..

1) Hiyes, prdvide the name of the coutt and the locatior: of the court (¢ity, copnty, state, zip code,
toubity):

2) Ifyes, provide alt the charges brought against you for this offénse, and.the outcome of.each charged
offense (such as [ound guilty, found not-guilty, charge dropped oF “nollc pros,? etc). If you were found
guilty of or'pleaded guilty to-alester offénse, list separately bath the original charge and the lesser
affensé:

'3} H'no, provide explanation:

G) Weére you sefitericed as a result of this-offense: Ves;f No- No.

11
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H) Provide:n description of thesentence:

I} Wereyou ‘sentenced. to:imprisoﬁmje'ntfdf @ term exceeding ohe'year: Yes / No- No.

1) Wereyou inddreerited 55.a resuit of that senicnce for not less than one.year: Yes/ No-Na.

K) ifithe conviction resulted i imprisonmeat, provide the tates that you actually were incarcérated:
L) If conviction resulted in probation or parole, provide the daies of probation ot parole:

M) Ate you curtently otr trial, awaiting a trial, orawaiting.sentencing on criminal charges for-this offense: Yes/
N6+ No. i

N} Frovide explanation:

Was provided an apén Container citatitn for-alcobol biefore a concelt. Matter was expunged from my recard on July
8, 2004, '

12
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10. Civil Litigation and Administrative or Legislative Proceedings

‘A¥Since.(and inicluding) your 18th birthday, kave you been a party té any public fecord:
gﬁi?::ﬁ&?:i::: or adlgzizi'strative or lé'gis’litive pr}';ceeding of any kind that resulted iin (1)
a finding of wrongdoing against you, or (2) a seftlement agreement-for you, or so,nienther
person or entity, t6 maké 4 payment fo settle allegations against you; or for yon to take, or
refrain from taking, some acion. Do NOT include small claims progeedings.

Nos.

(B) In addition to those listed above; liave you or ahy business of which you were-an officer,
director or owner ever, beew involved as a party of isiterest in any admiriistrative agéncy
proceeding or civil lifigation? Please identify and provide details for any proceedings or
civil litigation that involve acfions taken or omitted by.you, or alleged to hayve been taken or
omitted by you, while §¢rving in yaur official capacity,

No.

(C) For responses, ta the:previous question, pleaseidentify-and provide details for any
protéedings or ¢ivil litigation that involve actions taken or-omitted by you, or alleged fo
have beon taken or omifted by you, while serving i your official capacity.

No.
11. Breach of Professional Ethics

{A) Have youeverbeen disciplined or cited for a breach-of ethics or inprofessional-conduct
by, ot been-the subject of a complaint to, dny-conit, administrative agency, professional.
associatioh, disciplinary comunittee; or other professional group? Exclude cases and
proceedings already-listed. )

No,

(B) Have you ever been fired from a job, quit a job after being told you would be fired, left
& job by thuteal agreenient following charges or-allégations of misconduct, left a job by
mutualagreement following: notice of unsatisfactory perforntance, or feceivéd a vritten
warning, beewofficially reprimanded, suspended, or disciplined for misconduct in. the
workplace; such as violation.of a security palicy?

No,
12. Tax Compliince

(This informatian will:ngt be published in the record of the hesring on your nomination,
‘but it will be retained in the Cormittee’s files and will be svailable for public inspection.)

13
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REDACTED

13. Lobbying

In the past ten'years; havé you registered s a lobbyist? Ifso, please indicate the state,
federal, or local bodies:withi which you. have registered (e.g,, House, Senate,-California
Segretary of State).

No. o
14. Duiside Positions

[l Sec OGE:Form 278. (if, for your nqmination, you havecompleted an OGE Form 278
Execitive Branch Persohnel Public. Financial Disélosure Report, you may check the hox here to
comiplete this section and;then proceed tg the next section.)

For the preceding ten calendar ye:its and the carrent calendar year, report any positions
held, whether compensated or not. Pasitions inctude but are not limited to. ¢those of.an
officer, dlrector; trustee, general parfuer, proprietot, représentstive, employee, or
congultant of any corporation, firm, partnership, or other businéss-enterprise or-any non-
prdfit-organization or educational institution. Exclude positions iith religious, social,
fraternal, or politica) entities and those sclely of an honorary nature,

15
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15. Agreeménts or Arrangements’

I- See OGE. Form 273. (If, for yournominaticn, you have completed an OGE Form 278
Executive Branch Personnel Public Finarclal Disclosure Report, you may check the box: here tor
complete this section.and then proceed ta the next.section.)

Ak of the date of filing your OGE Fornr 278, report your agreements. or-arrangemeuts for:.
(1) continuirig-participation in an cinployee benefit plan {e.g. peusion, 401k, deferred
comipens:dtion}; (2) continuation of payment by.a former employer (including severance
payments); (3) léaves of absence; and (4) future employment;

Provide informatiov regarding any agreements or arrangements you have concerning (1)
future employment; (2) a leave of absence during your peripd of Government service; (3)
‘continuation of payments by a fofmer ¢mployer other than the United States Government;
and.(4) continging participation iu an employee welfare or benefit plan maintained by a.
former -emp‘ioyer’ otlier than United States Gavérnmént retirement benefits,

16.-Additional Firiancial Data

All informiafion requested under this heading must be provided for yourself, your spouse,
and your dependents. (This information will not be published in the record. of the heai-iné‘
o1t your nomination, but it will be refained.in the Committee’s files and will be available for
public inspection.)

16
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SIGNATURE AND DATE

Thereby staté that I hiave réad the foregoing, Statement on Biographical and Financial Information and that the information
provided therein is, to:the best of my knowledge; current, acenfaté, and. complete.

i

This_ X B4k day of "Wy 2014

24

891
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REDACTED

UNITED. STATES OFFICE OF
GOVERNMENT ETHICS
bt

March 14, 2018

Thie:Honotable Ron Johrison.

Chairman

Committee an Homeland Security
and Gayemnmiental Affairs

United States Senate

Washington, DC 20510

Dear Mr. Chairman:

In-accordance with the Ethios: in Goyernmerit Act of 1978, L enclosea copy of the
financia} disclosure eport filed by Andrew F, Maunz, who has been nominated by
President Trump for-the position of Member, Merit Systems Protection Board.

We have reviewed the report and have ohtzined advice from. the agency conceming any
possible confliet in light of its functions and the nomiriee’s proposed duties, - Also enclosed is an
ethics agreement outlining the actions that the nominee will undertake to. avoid conflicts of
interest. Unless a‘date for comipliance is indicated in the ethics.agreemient, the nominee must
fully comply within thres months.of confirmation with any action specified in the ethics
agreement,

Based thereon, we believe that this nominee is in-compliance with. applicable laws and
regulations govérning canflicts of interest.

Sinterely,

r . Oigitaly signed bs DAVID APOL

DA VIiD DR, oS, o115, Gierdtie,ou 0o
d of Goommicrs Eiskes, cowDAVID APGL,

APOL g?.l!-ﬂ.l‘)m.‘fl‘»‘ll” =S40 10029ntE

5
Doz 018,348 WI045 Do

David 1. Apot
Acting Director and Géneral Counsel

Enclosures REDACTED

Yok ok X

120 NEW YORK AVE NW-5UITE 500-WASHINGTON DC-20005
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January 13,2018

Treyer Mason-Gale )
Alernate Designated Agency Ethics Official
U.S. Merit Systems Protection Board

[615 M StNW

Washington, DC 20419

Dear Mr, Mason-Gale:

The purpose of this.letter is to describe thi steps. that [ will take to avoid any-actual or
apparent conflict of interest in the event that T am confirmed for the-position of Member and
Vice Chairman of the Merit Systenis Protéction Board.

As required by I8 USLC. § 208(a), I will not participate personally and substantially in
any particular matter in which I Know that I have a financial interest directly and predictably
affected by the maiter, or in which T know that a person whose interests are imputed to me has a
‘financial interest directly and predictably affected by the matter, unless 1 first obtain a written
waiver; pursuant to 18 U.8.C. § 208(b)(1}, or qualify for-a regulatary exemption, pursuast to 18
USC. § 208(b)(2) I understand that the interests of the: followmg persons are imputed to me:
aty spouse or minor child of mine; any general partner of a partnership in which T am a limited
or general partner; any.organization in which 1 serve as-officer, director, trustee, gencral partner
ot employec; . and any person or organizatian with which Tam negotiating or have-an
arrangemeat concerning prospective employmerit.

ITT have a managed-account or otherwise uge the services of an investment professional
‘during my appointment, 1 will ensure that the account manager or investment professional
pbting. my prior approval on a case-byscase basis for the purchase of any assets other than cash,
cash equivalents; investment furids that qualify for the exemptlon at 5 C.F.R..§ 2640.201(a),
obiligations of the United States, or municipal honds,

I'understand that ‘as an appointee I will be required to sign the. Ethics Pledge (Exec.
Order No. 13770) and that I will be bound by the requirements and resirictions therein in
addition to the commitments I have made in this ethics agreement..

T will meet in person with you during the first week of my service in.the position of
Member and Vice Chairman in order to-complete the initial ethics briefing required under 5
C.F.R. § 2638.305. Within 90 days of my confirmation, I will- document my compliance, with
this ethics- agreement by notifying you in writing when 1 have completed the steps described in
this ethics dgreement.
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T have been advised that this ethics agreement will be posted publicly, consistent with,
"5 US.C. § 552, on the website of the U.S. Office of Government Ethics with ethics agreements
of other Presidential nomitiees-who file public financial disclosure reports.

Sincérely,

Andrew F. Maunz
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U.S. Senate Committee on Homeland Security and Governmental Affairs
Pre-hearing Questionnaire
For the Nomination of Andrew F. Maunz to be
Member (to be designated Vice Chairman), Merit Systems Protection Board

1. Nomination Process and Conflicts of Interest

Did the President give you specific reasons why he nominated you to serve as Vice
Chairman of the Merit Systems Protection Board (MSPB)?

No.

Were any conditions, expressed or implied, attached to your nomination? If so, please
explain.

No.

Have you made any commitments with respect to the policies and principles you will
attempt to implement as Vice Chairman of the MSPB? If so, what are they, and to whom
were the commitments made?

No.

Are you aware of any business relationship, dealing, or financial transaction that couid
result in a possible conflict of interest for you or the appearance of a conflict of interest?
If so, please explain what procedures you will use to recuse yourself or otherwise
address the conflict. And if you will recuse yourself, explain how you will ensure your
responsibilities are not affected by your recusal.

I have no business relationships, dealings, or financial transactions that would cause a

a conflict of interest in this position. In addition, there is nothing else that causes a
fundamental conflict of interest that would interfere in my ability to serve in this position.
I will consult the appropriate ethics officials on the standards for recusal on any particular
case. As [ mentioned previously in my biographical questionnaire, it is possible that
cases that involve work I was personally involved in at SSA may require me to recuse
myself. Also, due to the fact that my wife is a current federal employee (attorney at
SSA), it is possible I might have to recuse myself from any cases that come before the
MSPB, directly involving her, either personally or as an attorney representing a party. [
believe that the chances that a case would come before the Board under either of these
scenarios is slim. On the rare chance that [ must recuse myself from a specific case, I
would leave it up to my fellow MSPB members to make the decision without me.
Otherwise, my responsibilities at the MSPB would not be affected.

—
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II. Background of the Nominee

5. What specific background and experience affirmatively qualify you to be Vice Chairman
of MSPB?

I have been involved in the full spectrum of employment law in the federal government.
| have litigated employment cases in a wide variety of forums, including before the
MSPB. I have trained agency managers on employment issues, and 1 have researched
and provided the agency guidance on the types of employment issues that the MSPB
must decide.

In addition to my employment law experience, I have been involved in several other
aspects of administrative law, such as drafting agency regulations and policies that will
assist me in my duties at the MSPB.

6. What experience, if any, do you have in deciding cases, resolving disputes, or
performing the other duties required in serving as Vice Chairman of the MSPB?

As someone litigating cases, I have always had to evaluate the strengths and weaknesses
of each side’s case, which is similar to what a member of the MSPB must do to decide
cases. I have also successfully resolves many cases through settlements. This has
involved working with the other side to find common ground and ways we can resolve
often contentious cases.

1 have also been heavily involved in SSA’s Freedom of Information Act (FOIA)
workload in recent years. When a FOIA case is made to the agency, the agency issues an
initial decision and an appeal decision before the requester can challenge the agency’s
decision in federal court. One of my roles as an SSA attorney has been to review these
decisions for legal sufficiency and to ensure the agency is issuing a legally correct
decision in response to the FOIA request.

Furthermore, SSA’s Office of the General Counsel has delegated authority to issue
decisions in cases where employees are seeking a waiver of an overpayment and in
requests for testimony under the Touhy process. In my capacity as an attorney at SSA, 1
have been involved in deciding these requests.

7. Please describe:
a. Your leadership and management style.

1 am someone that believes true leaders lead by example and set a positive tone for all the
other individuals in their organization through their own positive behavior.

As far as managing the work of others and delegating tasks, I believe it is important to let
all individuals know that, whatever they are doing, they are playing an important role in
the ultimate process of completing the task. I believe that the best managers make sure

.
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their subordinates feel that they are able to contribute their own talents and perspectives
to a project. It is important to stay engaged with the people you are managing to ensure
the tasks are completed timely and correctly, but I believe that you must trust their
abilities and not micromanage.

b. Your experience managing personnel.

I have served as an acting division director on many occasions. Ihave also led projects
and organized trainings when [ have had to get many people on the same page to
complete the task. In addition, I often review other attorneys’ work when requested to
provide constructive feedback and try to serve as a resource and mentor for newer
attorneys in my office.

c. What is the largest number of people that have worked under you?

When serving as an acting division director, I have been responsible for about 5-7
attorneys and 1 paralegal.

III. Role of Vice Chairman, MSPB

8. The Civil Service Reform Act requires that individuals appointed to the MSPB
“demonstrate[] [the] ability, background, training, or experience” necessary to “carry out
functions of the Board.”! Please describe how your abilities, background, training, and
experience qualify you for the position of Vice Chairman of the MSPB.

As discussed above in question 5, I have ample experience with the types of employment
law issues the MSPB handles. I believe that I am a skilled lawyer who can analyze
several complex legal issues at the same time, which will help me in deciding cases at
the MSPB. In addition to my training as a lawyer, I have attended several trainings
specific to MSPB issues.

9. In your opinion, what is the role of the MSPB? What is the role of Vice Chairman in
carrying out the statutory objectives of the MSPB?

As an administrative agency, the MSPB’s role is laid out by statutes. Primarily, it is to
decide the various cases it has the authority to decide within the bounds of the relevant
legal authorities. A large portion of the MSPB workload is to review federal agencies’
major disciplinary actions to ensure they are lawful and have not violated the employee’s
rights. Tt also plays an important role in protecting whistleblowers, keeping the federal
workforce free of partisan political activity on government time, preventing of prohibited
personnel practices, and other important functions by reviewing personne! actions and
applying the law as written. The MSPB also has the authority to conduct studies and
review Office of Personnel Management regulations.

'5U.8.C. §1201.
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While the Chairman has the authority to run the administration of the MSPB, the Vice
Chairman’s role is to provide support and advice to the Chairman in fulfilling these tasks,
when needed. The Vice Chairman must also be ready to serve as Acting Chairman when
necessary.

10. MSPB’s mission is to “protect the Merit System Principles and promote an effective
Federal workforce free of Prohibited Personnel Practices.” How do you envision
fuifilling MSPB’s mission both day-to-day, and long-term?

Day-to-day, the most important way for the MSPB to fulfill its mission is to issue
decisions that apply the law as it is written. Long term, the MSPB can fulfill its mission
by establishing clear precedents that closely follow the text of the law. This will allow
employees and agencies to have a clear picture of the legal landscape when they make
their decisions.

11. What do you anticipate being the greatest challenge you would face as Vice Chairman of
the MSPB, and how would you seek to prepare for and address those challenges?

The greatest challenge currently facing the MSPB is the number of cases currently
waiting for a decision. As Vice Chairman, I would address this challenge by working as
hard as possible to issue legally correct decisions as quickly as 1 can. I will also be
willing to explore innovations and changes that could help the MSPB issue more
decisions quickly.

12. What do you believe to be the top challenges facing the federal workforce today? What
steps do you plan to take to address these challenges, if confirmed as Vice Chairman?
Please explain.

This question largely focuses on policy, which is the domain of the Office of Personnel
Management. The MSPB’s primary role in addressing any issue in the federal workforce
is to issue legally correct decisions. It also can help identify current and potential issues
through the studies it has the authority to conduct.

13. Do you believe you will review and adjudicate cases that come before you with good
Jjudgment and impartiality? Please explain, citing examples of prior work or experience
that could bear on your abilities, if applicable.

Yes, as discussed above, when litigating cases and providing SSA advice, I have had to
look at the situation from an impartial perspective to make sure I am considering all
issues and perspectives. [ have also had to perform some of my work from a neutral
standpoint, like the FOIA decisions I mentioned.

I believe the people 1 work with view me as someone who is level-headed and has good
judgment. Iam known in my office as someone who can look at issues and problems

S——— —— —
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from a calm perspective and as someone who is able to review the facts and the law to
reach the right conclusion, without my personal preferences entering into the analysis.

IV. Policy Questions

What role do you think alternative dispute resolution options, including the Mediation
Appeals Program, should play in the MSPB adjudication and enforcement process?

Alternative dispute resolution, including mediation, plays an important role in nearly all
litigation these days. Mediation can be an effective way to resolve disputes without the
costs of a trial. I personally have participated in mediation in attempts to resolve
disputes on multiple occasions. There are different techniques for mediation and [
believe that some techniques are more effective than others. As Vice Chairman, I would
work to make sure that the MSPB’s mediation program uses the most effective
approaches to resolve cases and allows all parties involved to feel that the mediation was
a productive use of time.

MSPB is statutorily responsible for conducting oversight of the Office of Personnel
Management’s significant actions. How will you coordinate with OPM to ensure any
significant actions conform to the merit systems principles outlined in 5 U.S.C. § 2301?

5 U.S.C. § 1204(f) allows the MSPB to review OPM rules and regulations “after the
effective date.” Also, 5 U.S.C. § 1206 states that the MSPB’s annual report will review
the significant actions of OPM. The best way for the MSPB to ensure that OPM’s
actions conform to merit systems principles is to use these authorities to conduct
meaningful oversight of OPM’s actions.

MSPB previously highlighted the need to examine the prevalence and forms of reprisal
for protected activity, particularly for whistleblowing.? Do you view reprisal for
whistleblowing as a significant challenge facing the federal workforce? Why or why
not?

I believe that whistleblowers play an important role in identifying malfeasance in the
federal government. If an individual makes a protected whistleblower disclosure or
engages in protected whistleblower activities, he or she should be protected from
retaliation to the fullest extent the law allows. Any illegal reprisal against
whistleblowers is significant and should be remedied immediately. I do not have access
to the data at this time to determine how many of these incidents occur throughout the
federal government.

In your opinion, is the underutilization of probationary periods a critical issue? If
confirmed as Vice Chairman of MSPB, what steps would you take to ensure that
managers better utilize probationary periods?

% Merit Systems Protection Board, MSPB Research Agenda 2015-2018 (Feb. 2015), available ar

https://www.mspb.gov/mspbsearch/viewdocs.aspx?docnumber=1140540&version=1145045 &application=ACROB

AT.

S ——
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This is a workforce management issue that should be left to OPM. I would decide any
cases involving probationary periods in accordance with the applicable legal standards.

How do you view the role of information technology at MSPB as it relates to both day-
to-day business and the overall mission objectives to uphold merit systems principles?

Information technology plays an important role in both how the agency decides cases
and how it conducts agency business. As a practitioner, I have always been impressed
with the MSPB’s electronic case filing system. I believe the MSPB should explore all
avenues in how information technology can allow it to hold more hearings and process
cases quicker.

Information technology can also enhance the way the agency communicates with its
employees across the country. I believe to the greatest extent possible the MSPB should
be using technologies like video teleconferencing to allow its offices to communicate
with each other and save on costly travel.

What role do you think merit systems studies, published by MSPB, play in ensuring a
competent and efficient federal workforce?

These studies play an important role in identifying and examining emerging issues in the
federal government. I believe they can be an important tool for agencies, OPM,
Congress, and the White House in developing policies for the federal government
workforce.

a. What steps would you take to ensure that MSPB’s external reports address critical

federal workforce issues?

The best step that can be taken is to solicit feedback from outside MSPB to see which
issues stakeholders in this field want to see studied. The MSPB members can take
what has been suggested from the outside, as well as ideas from inside the MSPB,
and use it to develop an agenda that it relevant to the federal government community.

b. What, if any, coordination do you believe should occur between MSPB and OPM to

address federal workforce issues raised by MPSB studies?

Ultimately, as the policy making agency, OPM has the responsibility to use these
studies to determine what policies it should implement. However, I believe the
MSPB shouid solicit feedback from OPM, as it would other interested parties, on
what areas it would like to see studied and what information it thinks the MSPB
should collect in order to study a particular area.

According to MSPB’s Fiscal Year 2017 annual report, 22 percent of MSPB employees,
including 25 percent of administrative judges, are eligible to retire in the next two years.
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What steps will you take to ensure that MSPB conducts its own succession planning, so
that you are able to execute your statutory duties?

The MSPB should periodically review all succession planning to ensure that it is up to
date on the realities of its workforce. It should also work to make sure it is recruiting the
best people to come work at the MSPB. In addition to succession planning and
recruitment, the MSPB should also examine what, if any, changes it can make to its case
processing that would allow it to process more cases with fewer people.

21. In March 2018, MSPB published an updated survey on sexual harassment in the federal
workforce.> In this survey, 20.9 percent of women in the federal workforce and 8.7
percent of men experienced a type of sexual harassment in the two years preceding the
survey.* Only eight percent of these employees believed corrective action was taken
against the individual who committed the harassment, possibly resulting in employees
not using agency procedures to report the harassment.* What do you believe is the role
of MSPB in ensuring accountability against harassers in the federal workplace and in
ensuring employees can report harassment without reprisal?

The MSPB’s primary role is in reviewing the disciplinary cases of the harassers and
issuing clear, predictable decisions in accordance with the law.

The law also makes it clear that it is illegal to engage in reprisal against someone who
reports harassment. The MSPB can help remedy this situation by issuing decisions in the
cases that come before it that clearly uphold the law and state that illegal reprisal will not
be tolerated in the federal government.

22. What steps can MSPB take to improve federal supervisors’ knowledge and intra-agency
support regarding disciplinary and removal processes?

In order to inform not just supervisors, but the public in general, the best step the MSPB
can take is to issue clear decisions that can be understood by a layperson, and not create a
disciplinary process that is more complicated than the Jaw requires. The MSPB can also
continue to engage in outreach at federal government conferences and other events in
order to let supervisors, employees, agency attorneys, and plaintiffs’ attorneys know
about the latest developments in this field.

23. Protecting whistleblower confidentiality is of the utmost importance to this Committee.

a. During your career how have you addressed whistleblower complaints?

3 Merit Systems Protection Board, Update on Sexual Harassment in the Federal Workforce (Mar. 2018),
available at https://www.mspb.gov/MSPBSEARCH/viewdocs.aspx?docnumber=1500639&version=1506232&
application=ACROBAT.

——
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I believe that all whistleblower complaints should be taken seriously and a thorough
examination of the facts should take place to determine what happened.

My firsthand experience with whistleblower issues consists of an administrative law
judge (ALJ) discipline case where a whistleblower defense was raised briefly, but not
central to the case. [ also assisted in the SSA’s production of documents for an Office
of Special Counsel investigation. Ialso did extensive research and wrote an internal
SSA white paper of the issue of federal employees’ First Amendment rights, which
often coincide with whistleblower issues. Also, while not specific to whistieblowers,
1 have trained managers on retaliation and reprisal issues and informed them that they
should not base any personnel actions on illegal retaliatory motives.

b. How do you plan to implement policies within the MSPB to encourage employees to
bring constructive suggestions forward without the fear of reprisal?

1 believe in having an open door policy where employees can come to me with
suggestions, concerns, and criticisms. I am not someone who is easily offended by
someone disagreeing with me or having different views. I will welcome all
perspectives at the MSPB, and any illegal reprisal will not be tolerated.

¢. Do you commit without reservation to work to ensure that any whistleblower within
MSPB does not face retaliation?

Yes.

d. Do you commit without reservation to take all appropriate action if notified about
potential whistleblower retaliation?

Yes.
V. Relations with Congress
24. Do you agree without reservation to comply with any request or summons to appear and

testify before any duly constituted committee of Congress if you are confirmed?
Yes, consistent with the law and applicable rules and regulations.

25. Do you agree without reservation to make any subordinate official or employee available
to appear and testify before, or provide information to, any duly constituted committee
of Congress if you are confirmed?

Yes, consistent with the law and applicable rules and regulations.
26. Do you agree without reservation to comply fully, completely, and promptly to any

request for documents, communications, or any other agency material or information
from any duly constituted committee of the Congress if you are confirmed?
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Yes, consistent with the law and applicable rules and regulations.
V. Assistance

27. Are these answers your own? Have you consulted with MSPB or any other interested
parties? If so, please indicate which entities.

The answers are my own. [ shared a draft with acting MSPB Chairman Mark Robbins
and MSPB staft to allow them to review.
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Minority Supplemental Pre-hearing Questionnaire
For the Nomination of Andrew Felton Maunz to be
Member (to be designated Vice Chairman), Merit Systems Protection Board

1. Nomination Process and Confliets of Interest

Has the President or his staff asked you to sign a confidentiality or non-disclosure
agreement?

Has the President or his staff asked you to pledge loyalty to the President or the
Administration?

Have you ever represented a party in a matter before or involving the Merit Systems
Protection Board (MSPB)?

a. If so, please describe the matter(s) and the nature of the representation.

Yes. Since these are administrative proceedings, I am providing initials of the names of the
litigants, unless there is a public decision of the case, in order to protect these individuals from
public scrutiny.

SSA v. JP, Docket No. CB-7521-13-0004-T-1: I represented SSA in this ALJ discipline
case, which settled.

SSA v. McQuary, Docket No. CB-7521-11-0003-T-1: I represented SSA in this ALJ
discipline case.
https://www.mspb.gov/MSPBSEARCH/viewdocs.aspx?docnumber=736991&version=73
93597 &application=ACROBAT.

DM v. SSA, Docket No. PH-0432-10-0028-I-1: 1 briefly entered an appearance to
represent the agency in this performance removal case, but soon left the case to deal with
other more pressing workloads.

TL v. SSA, Docket No. PH-0752-09-0463-1-1: I represented the agency in this
suspension case, which settled.

LB v. SSA, Docket No. DE-0752-08-0436-A-1: [ represented the agency in this litigation
over attorney fees after the individual had successfully got her removal overturned. Idid
not represent the agency in the original action challenging the removal.

Have you ever represented the Social Security Administration in a matter involving the Civil
Rights Act of 1964, the Age Discrimination in Employment Act, the Privacy Act of 1974, or
the Equal Access to Justice Act?

a. If'so, please describe the matter(s) and the nature of the representation.

e
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Yes, these four laws were listed in the first paragraph of the complaint in the case of
Ridgell-Boltz v. Astrue/Colvin No. 2010-cv-00252. I began representing the agency in this
case as a Department of Justice Special Assistant United States Attorney/ Special Attorney
in September 2011. Under this status, [ was working under the authority and supervision
of the civil chief of the New Mexico U.S. Attorney’s Office. A colleague and 1
represented the agency at a jury trial in the summer of 2012. I served as the second chair
attorney at the trial. 1also represented the agency in two appeals of the case to the 10
Circuit (Ridgell-Boltz v. Colvin No, 12-1495 and Ridgell-Boltz v. Colvin No. 15-1361). 1
continued to serve as the agency’s counsel in the case until early 2017 when the case was
finally resolved after I negotiated a settlement with the plaintiff and her counsel.

Civil Rights Act of 1964, Age Discrimination in Employment Act, and other civil
rights laws.

I have represented the agency in several other cases that involve these laws in litigation
before the Equal Employment Opportunity Commission. Iam listing the cases I have
handled before the EEOC that involve these civil rights laws below. As I did with the
MSPB cases, [ am listing the litigants® names as initials.

- African American Males Class Action, EEOC No. 531-2013-00129X. 1 have represented
the agency for the past several years as the lead attorney in this multi-million dollar class
action case that stems from a finding the agency breached a settlement agreement to
resolve the original class action.

- RA V. SSA, EEOC No. 531-2009-0056X

- LB v. SSA, Petition No. 0320100006

- RJv.SSA, EEOC No, 531-2010-00095X

- RKv.SSA, EEOC No. 531-2011-00027X

- EKv. SSA, EEOC No. 531-2008-00174X

- HMv. SSA, EEOC No. 531-2009-00244X

- HMv. SSA, EEOC No. 531-2011-00309X

- HRv. SSA, EEOC No. 531-2008-0228X

- DS v.SSA, EEOC No. 531-2008-00298X

- LBv.SSA, EEOC No. 541-2010-00033X

- DL v. SSA, EEOC No. 541-2010-00023X

- MSv. SSA, EEOC No. 570-2009-00769X

- CSv.SSA, EEOC No. 531-2009-00243X

- SBv. SSA, EEOC No. 460-2012-00002X

Privacy Act of 1974
- Robinson, et al. v. SSA, Civil No. 11-10524-GAOQ. 1did not enter an appearance in the

case, but I assisted the Assistant US Attorney in defending the agency in this Privacy Act
case.
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Egual Access to Justice Act

EAJA primarily serves to provide attorney fees to litigants who are litigating against the
federal government. Most of the cases I am involved in feature laws that have specific
provisions providing attorney fees, so I have not directly handled any cases where EAJA
was an issue. It was only briefly mentioned in the Ridgeli-Boltz case.

II. Accountability

. During your career, has your conduct as a federal employee ever been subject to an
investigation or audit by CIGIE, Office of Special Counsel, Equal Employment Opportunity
Commission, Department of Justice, or any other federal investigative entity? If so, please
describe the investigation or audit and its outcome.

No.
III. Publications and Speeches

. Please describe the purpose and name of your blog:
wherehaveyougonemargeschott.blogspot.com.

The purpose of the blog was just to be a fun way for me and my friend to talk about sports
and to serve as a distraction from law school. It was quickly abandoned because we both got
too busy.

The name was a take-off of the line “Where have you gone Joe DiMaggio?” from the Simon
and Garfunkel song “Mrs. Robinson.” The name was supposed to be a tongue in cheek
reference to how long-suffering Ohio sports fans (my friend was a Cleveland Browns fan and
I was a Cincinnati Reds and Bengals fan) often long for the “good old days,” even if the
people who led the teams in those days were controversial, like Marge Schott. The name in
no way was meant to celebrate Mrs. Schott, nor condone any of her behavior or statements.

. Do you maintain any other public blog(s)? If so, please share the appropriate links to each.

No.
IV. Background of Nominee

. Have you represented a whistleblower or other employee in an adversarial dispute against the
federal government?

No.

. Do you seek out dissenting views and how do you encourage constructive critical dialogue
with subordinates?

Yes, please see my answer to question 23b of the majority questionnaire.
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Please give examples of times in your career when you disagreed with your superiors and
aggressively advocated your position. Were you ever successful?

While I am not sure I disagreed with my superiors or “aggressively advocated” my position,
one situation that 1 can think of where [ was able to convince not just my immediate
supervisors, but also agency executives, to take an action they may not have taken otherwise
is when I convinced the agency to ask for an opinion from the Department of Justice Office
of Legal Counse! (OLC) on the legality of an EEOC order. Iadvocated my idea at several
levels of the agency and was able to convince all relevant individuals that this was the right
course of action. Ultimately, OLC agreed with my position and issued an order in the
agency’s favor. https://www.justice.gov/opinion/file/833591/download

. What would you consider your greatest successes as a leader?

I consider my greatest success as a leader the securing of the OLC opinion I described above
in question 10. I truly feel that [ was able to lead the agency to a result that it likely would
not have otherwise pursued.

. Why do you want to serve as Vice Chairman of MSPB?

It would be a great opportunity to serve in such an important role in our government and to
help ensure that our civil service laws are applied properly.

. What type of managerial style do you think is necessary for the role of Vice Chairman of

MSPB?

I believe that the Vice Chairman of the MSPB should lead by example and set the tone for
the agency by conducting himself with integrity. Please also see my answer to question 7a of
the majority questionnaire.

If an accusation of discrimination were to arise within an office under your management,
what actions would you take to address such an accusation?

I would ensure that the allegations are processed under the appropriate procedures in
accordance with MSPB’s policies for handling discrimination claims.

. Do you have experience addressing instances of prohibited personnel practices (PPPs)? If so,

please generally describe your experience.

As described above, I have litigated numerous discrimination cases before the EEOC.
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16. Do you have any experience adjudicating matters? If so, please provide an example.
Yes, please see my answer to question 6 of the majority questionnaire.
17. How will your experience help MSPB maintain MSPB’s Merit System Principles (MSPs)?

My experience in the federal government has given me first-hand experience in how
important it is that MSPs are maintained and that the federal government operates under the
highest standards. Using this background, I will be able to take the necessary actions to
maintain MSPs.

18. What lessons from your time as a Senior Attorney with the Social Security Administration
(SSA), will you bring with you to MSPB, if confirmed?

My experience with SSA has not only given me familiarity with many of the laws that the
MSPB administers, but also has given me experience for how agencies actually operate. [
have learned lessons about the challenges agencies face in managing their workforce and also
about the perspectives that many employees have. Familiarity with these issues will be
invaluable to my work with the MSPB, if [ am confirmed.

V. Policy Questions

19. Precedents, findings, recommendations and reviews of Office of Personnel Management
(OPM) rules by the MSPB have potential to directly affect how employees are managed and
how their appeals are decided. What role do you believe the MSPB should play in developing
personnel policy?

The role of the MSPB is to issue legally correct decisions. Other agencies are responsible for
developing personnel policies.

20. The MSPB has the statutory responsibility to conduct objective, non-partisan studies that
assess and evaluate Federal merit systems policies, operations, and practices. These studies
are typically government-wide in scope and ensure that the workforce is managed in
accordance with MSPs and is free from PPPs. What role do you believe MSPB’s data
collection should play in supporting personnel policy?

My understanding is that the data the MSPB collects for its studies is available to policy
makers to use to make their decisions.

2

—

. MSPB has been without a quorum of Board members since January 8, 2017. The lack of a
quorum contributes to delays in issuing final decisions in petitions for review (PFRs) and
other cases filed at headquarters (HQ) and releasing reports of merit systems studies.

a. The MSPB currently estimates that it will take months or longer to process the
inventory of cases at HQ and to publish merit systems studies reports once new

—
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Board members are nominated and confirmed. Please describe how you will
effectively and promptly address MSPB’s current backlog.

One of the first things that I believe the newly confirmed members of the
MSPB should do is develop a plan to try to address the backlog as quickly as
possible. Personally, I am committed to working as quickly as possible so the
agency can issue cases as fast as it can.

b. Please describe how your previous work experience has prepared you to
address the challenges in resolving MSPB’s backlog.

While at SSA, one of the main focuses of the agency during my career has
been reducing the number of cases pending for a hearing before an ALJ.
Therefore, I am familiar with an agency working to reduce its backlog and
have been involved in some of the agency’s efforts to process cases faster. In
particular, I have been invoived in providing legal guidance for the agency’s
policies concerning the claimants’ representatives that appear before the
agency. Many of these policies have been focused on the agency’s ability to
process cases quickly. As examples, | have worked with the agency to
implement new regulations, clarify the agency’s submission of evidence rules,
and require representatives to use the agency’s electronic services in certain
situations.

c. The MSPB Vice Chairman has voted on over 800 PFR cases which also await
consideration by new Board members. If confirmed, please describe how you
will work with your colleagues to consider cases awaiting decisions.

As I stated above, I believe my colleagues and I should immediately work on a
plan to tackle the number of cases pending before the MSPB.

d. Do you have experience with resolving backlogs such as the one faced by
MSPB? If so, please describe your experience.

Yes, my experience with SSA as described above in the answer to 21b.
e. Have you sought advice from any current or former MSPB employees about
how to best address the current backiog? If so, please describe your

consultations.

The current acting Chairman Mark Robbins has generally explained the
situation to all of the nominees.

S————————
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MSPB functions as an independent, third-party adjudicatory authority for employee appeals
of adverse actions (e.g., removals, suspensions for more than 14 days, and furloughs) and
retirement decisions.

a. Please describe your experience in developing adjudicatory processes and
procedures, issuing subpoenas, calling witnesses and enforcing decisions.

In addition to my litigation experience that [ have already described, I have
worked to help develop the adjudicatory processes SSA uses to disqualify
claimants’ representatives from appearing before the agency. See 20 C.F.R. §§
404.1700-.1799. I have also handled actions to disqualify representatives from
practice before SSA. In those actions, I have requested subpoenas and
implemented the agency’s decision to disqualify the representative.

b. Please describe how your previous work experience has prepared you to
execute and supervise these actions at MSPB.

I have a variety of experience litigating in various forums. This experience has
prepared me for fulfilling my role at the MSPB.

How should Board members seek to safeguard their independence?

The best way for Board members to safeguard their independence is to issue decisions that
are based on nothing more than the appropriate legal standards and to only issue decisions
that are based on their best judgment, not the pressures from any outside forces.

MSPB was given the authority and responsibility to review the rules, regulations, and
significant actions of OPM. Do you have any concerns about OPM’s current rules,

regulations or recent actions? If so, please describe those concerns.

I would have to better familiarize myself with all of OPM’s rules, regulations, and significant
actions before I could answer this question.

Do you believe MSPB has the resources it needs to meet current challenges? Please explain.

I 'am not in a position to answer this without more information on the internal workings of the
MSPB and its current resources.

How will you address the occurrence of PPPs with internal employees of MSPB?
MSPB managers should be trained appropriately so that PPPs do not occur in the first place.
If there are allegations of PPPs at the MSPB, I would ensure that the complaint is handled

properly in accordance with the MSPB’s processes.

In some cases, complainants who may be better served by other government agencies such as
the EEO or OSC seek assistance from the MSPB.

——————— —
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a. How will you work to ensure that your staff effectively guides these
complaints to the appropriate resources?

Make sure staff reroutes cases that are not in the MSPB’s jurisdiction quickly and
efficiently.

b. Will you collaborate with other government agencies to minimize duplication?
If so, please describe how you will work to achieve this objective.

I believe agencies should communicate with each other and the public to ensure
that the appropriate cases are filed with the correct agency.

Hatch Act

28. What would you consider to be an appropriate penalty for a violation of the Hatch Actby a
senior administration official?

While I am not sure what you mean by “senior administration official,” most individuals who
would fall under that term are exempted from the MSPB’s Hatch Act jurisdiction. The
penalty for any Hatch Act violation should depend on the facts of the case.

Whistleblower protections

29. Please describe any previous experience—in the public or private sector—with handling
whistleblower complaints, and what steps you took to ensure those individuals did not face
retaliation and that their claims were thoroughly investigated?
Please see my answer to question 23a of the majority questionnaire.

30. OSC has filed an amicus brief opposing an MSPB decision that ruled against a whistleblower
alleging retaliation because the MSPB said the whistleblower’s disclosure was motivated by
"interpersonal squabbling.” Do you believe that the motive of the whistleblower should be

considered when examining retaliation claims? Please explain.

I am not familiar with that specific case and would need to examine the issue in more detail
before I can opine.

3

—

. OSC filed three amicus briefs in 2017 opposing the MSPB’s alleged attempts to impose
higher procedural burdens on whistleblowers. Do you believe that whistleblowers should be
subjected to higher procedural burdens before their cases are considered by administrative
judges? Please explain.

I am not familiar with that specific case and would need to examine the issue in more detail
before I can opine.

————
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OSC has also filed amicus briefs opposing the application of higher evidentiary burdens on
whistleblowers. OSC has written that this burden "runs directly counter to Congress’s intent
in passing the WPEA’s enhanced protections for federal whistleblowers." Do you believe
that any whistleblowers should be subjected to higher evidentiary burdens? Please explain.

I am not familiar with that specific case and would need to examine the issue in more detail
before I can opine.

If confirmed, how will you ensure that whistleblower complaints are properly investigated?
The Office of Special Counsel has the responsibility for investigating whistleblower
complaints. MSPB can ensure that the complaints are properly investigated by using its

authority under 5 U.S.C. § 1212(b)(3)(A) to enforce OSC subpoenas.

VI. Relations with Congress and the Public

If confirmed, how will you make certain that you will respond in a timely manner to Member
requests for information?

Yes, consistent with the law and applicable rules and regulations.

If confirmed, do you agree without reservation to reply to any reasonable request for
information from the Ranking Member of any duly constituted committee of the Congress?

Yes, consistent with the law and applicable rules and regulations.

If confirmed, do you agree without reservation to reply to any reasonable request for
information from members of Congress?

Yes, consistent with the law and applicable rules and regulations.

If confirmed, do you commit to take ali reasonable steps to ensure that you and your agency
comply with deadlines established for requested information?

Yes, consistent with the law and applicable rules and regulations.

If confirmed, do you commit to protect subordinate officials or employees from reprisal or
retaliation for any testimony, briefings or communications with members of Congress?

Yes, consistent with the law and applicable rules and regulations.

———
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If confirmed, will you ensure that your staff will fully and promptly provide information and
access to appropriate documents and officials in response to requests made by the
Government Accountability Office (GAO) and the Congressional Research Service?

Yes, consistent with the law and applicable rules and regulations.

If confirmed, will you agree to work with representatives from this Committee and the GAO
to promptly implement recommendations for improving MSPB’s operations and
effectiveness?

Yes, consistent with the law and applicable rules and regulations.

If confirmed, will you direct your staff to fully and promptly respond to Freedom of
Information Act requests submitted by the American people?

Yes, consistent with the law and applicable rules and regulations.

If confirmed, will you ensure that political appointees are not inappropriately involved in the
review and release of Freedom of Information Act requests?

Yes, consistent with the law and applicable rules and regulations.

VIL. Assistance

Are these answers your own? Have you consulted with MSPB or any other interested
parties? If so, please indicate which entities.

The answers are my own. I provided a draft to acting MSPB Chairman Mark Robbins and
the staff of the MSPB for their review.

.
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Chairman Ron Johnson
Post-Hearing Questions for the Record
Submitted to Mr. Andrew F. Maunz

Nominations of Dennis D. Kirk to be Chairman of the Merit Systems Proteetion Board,
The Honorable Julia A, Clark to be a Member of the Merit Systems Proteetion Board,
Andrew F. Maunz to be a Member of the Merit Systems Protection Board, and
Carmen G. MeLean to be an Associate Judge of the Superior Court of the District
of Columbia
Thursday July 19, 2018

Do you think it is appropriate to withhold in MSPB opinions the identity of an employee who is
found to have committed a prohibited personnel practice? If so, please explain the reasons you
believe the identity should be withheld.

No. Tunderstand that, while the Board may withhold the identity of an appellant or a respondent
by granting anonymous “John Doe” status, such status is granted very rarely. A party seeking
anonymity must overcome the presumption that parties’ identities are public information.
Anonymity is granted only in unusual circumstances, such as to prevent a clearly unwarranted
invasion of a third party’s privacy, to preserve the appellant’s physical safety, or when the
matters involved are of a highly sensitive or personal nature.
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Senator Claire McCaskiil
Post-Hearing Questions for the Record
Submitted to Mr. Andrew F. Maunz

Nominations of Dennis D. Kirk to be Chairman of the Merit Systems Protection Board,
The Honorable Julia A. Clark to be a Member of the Merit Systems Protection Board,
Andrew F. Maunz to be a Member of the Merit Systems Protection Board, and
Carmen G. McLean to be an Associate Judge of the Superior Court of the District of
Columbia
Thursday July 19, 2018

Whistleblower Protections

The MSPB is one of several entities -- including Inspectors General and the Office of Special
Counsel {OSC) -- that play a role in protecting whistleblowers from retaliation, and ensuring that
whistleblowers are made whole if they experience prohibited personnel practices

Congress has passed numerous laws to protect whistieblowers since the very founding of this
country. Most recently, and most relevant to MSPB, are the Whistleblower Protection
Enhancement Act (WPEA) and the recent enacted All Circuit Review Act. It is important to
emphasize that Congress keeps passing laws and expanding protections because we believe
whistleblowers are important and should be protected. Yet, sometimes the institutions charged
with protecting whistleblowers do not heed this intent. We need to make sure that these
institutions are operating on principles of transparency, accountability, and fairness.

Q. Under oath, will you commit that federal employees will continue to have access to all
the avenues of appeal available to them if you are confirmed?

I can only commit to the avenues of appeal available to Federal employees at the MSPB,
to the extent they exist under law, rule or regulation.

Q. What will you do to ensure that the MSPB fosters a reputation for being an institution
_ that is fair to whistleblowers?

MSPB’s job is to fairly, impartially and expeditiously adjudicate whistleblower claims
consistent with both statutory provisions and controlling case law from Courts of
competent jurisdiction. Without speaking for my possible future colleagues, 1 believe
this will be a high priority for the Board once a quorum is restored.

Q. MSPB’s significant case backlog, soon to reach 1,300 petitions for review, can lead to
continuing injustice for whistleblowers. What will you do to address this backlog?

Addressing the backlog quickly, while still providing high-quality decisions, will be one
of my top priorities if I serve on the MSPB. 1 believe that my fellow nominees and I will
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be able to work well together to establish a plan to decide cases quickly and accurately to
bring down this backlog as soon as possible.

Do you believe that the Administrative Judges hearing cases have sufficient training in
whistleblower protection laws to ensure that rulings are not contrary to the law? What
will you do to ensure that all employees within MSPB have a proper understanding of

* whistleblower protections?

I believe that all employees should receive the training they need to perform their jobs to
the best of their abilities. I do not have specific knowledge of what types of training
MSPB employees, including administrative judges, have access to during their careers. If
confirmed, I will ensure that administrative judges and all other MSPB employees have
access to all of the training they need on whistleblower protections and all other topics.

We have seen troubling instances where therc has been burden shifting onto the whistieblowers,
where the law is clear that the ageney bears the responsibility to show by clear and convincing
evidence that there was no prohibited personnel practice.

Q.

Do you have concerns with burden shifting, and, if so, what should be done to address
this? What additional efforts should be made to ensure that there is not improper
burden shifting?

Without context of the particular situations in which burden shifting might be an issue,
I cannot answer this question.

Burden shifting is a key issue in cases where certain employees, like auditors and
investigators, are reporting concerns in the course of their duties. OSC has argued that
MSPB has wrongly determined that these employees had a higher evidentiary burden
than the law required. What are your views of this argument? Does MSPB need to look
more closely at this issue?

If confirmed, the issues and concerns raised by the Office of Special Counsel are matters
that could come before me in existing or future cases that I will adjudicate. As such, it
would be inappropriate for me to comment on this now.



195

Maunz Nomination Questions for the Record page 4 of 14

Senator Gary Peters
Post-Hearing Questions for the Record
Submitted to Mr. Andrew F. Maunz

Nominations of Dennis D. Kirk to be Chairman of the Merit Systems Protection Board,
The Honorable Julia A. Clark to be a Member of the Merit Systems Protection Board,
Andrew F. Maunz to be a Member of the Merit Systems Protection Board, and
Carmen G. McLean to be an Associate Judge of the Superior Court of the District
of Columbia
Thursday July 19, 2018

1. During this moming’s hearing, you stated that you have not had the opportunity to review
the proposed Modern Employment Reform, Improvement, and Transformation Act
(MERIT Act), H.R. 599, which would significantly reduce the time it takes to fire a federal
worker accused of poor performance or misconduct. The bill reduces the time for an
employee to appeal firing decisions, or for the U.S. Merit Systems Protection Board
(MSPB) to intervene on their behalf, and extends new employee probationary periods to
two years. It would also allow agencies to avoid negotiated grievance procedures, reduce
benefits of workers who are convicted of a felony and fired, and rescind bonuses or other
cash awards deemed to be wrongly paid. On Tuesday, July 17, 2018, the nation’s largest
federal union, the American Federation of Government Employees, AFL-CIO (AFGE)
signaled its strong opposition to The MERIT Act, arguing that the legislation would make
it easier to fire federal employees and would give agencies alternative mechanisms for the
punishment of federal workers. After reviewing the legislation, do you believe it will
support or undermine the due process system that provides federal workers with a
meaningful opportunity to defend themselves when treated unfairly? How would the
legislation impact the ability of the MSPB to review the appeals of employees who feel
they have been wrongly terminated in a timely manner? Would eliminating or
shortening processes for federal workers to challenge firing decisions of agencies, and
empowering agencies to take-back bonuses or garnish benefits, improve federal
employment practices?

MSPB staff has reviewed the language of H.R. 599, the Modern Employment
Reform, Improvement, and Transformation (MERIT) Act, as passed by the House
Oversight Committee on July 17, 2018, and advised me that they do not believe
the legislation addresses any issues of jurisdiction, procedure, substantive case
law or any other matter concerning Board operations. MSPB staff does not
currently believe that this legislation would negatively impact the Board’s ability
to review the appeals of employees who are the subject of an agency adverse
action over which the Board has jurisdiction to adjudicate. As I mentioned at the
hearing, the Supreme Court has provided clear guidance on when due process
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rights for public employees attach and what pre-termination steps must be taken
to satisfy due process requirements. See Cleveland Bd. of Educ. v. Loudermill,
470 U.S. 532, 538-46 (1985). As long as any statutory process is consistent with
these due process requirements, the length of the appeals process and any other
associated issues is a question of policy better addressed by policy makers in
Congress. And it should be noted that whether any new process is consistent with
Constitutional due process is an issue likely to be raised before the Board in the
first instance. As such, it would be inappropriate for me to form an opinion

in advance.

2. The House of Representatives Committee on Oversight and Government Reform recently
voted to approve a five year reauthorization for the MSPB after more than a decade since
its last authorization expired in 2007. Included in the reauthorization legislation was
language that would allow MSPB members to issue summary judgments, reduce the
burden of proof for agencies to justify adverse personnel actions from “a preponderance of
the evidence” to “substantial evidence,” and it would requirc federal workers to pay a filing
fee to appeal adverse personnel actions. The bill reduces the time to seven days for
employees to respond to a notice of proposed discipline; require the agency to make a final
decision within 15 days afterward; and allow only seven days, rather than 30, for the
employee to appeal to the MSPB. In your opinion, do you believe it is too hard
currently to fire federal employees? Do you believe reducing the burden of proof to
justify adverse agency decisions is appropriate? Should you be confirmed, how would
you ensure that federal employees are treated fairly?

This is largely a policy question not relevant to the Board’s jurisdiction or its
operations. I believe that if the MSPB issues clear, understandable decisions that
are within the bounds of the law, current law gives sufficicnt tools to agencies to
hold employees accountable. Issues such as burdens of proof are best left to
policy makers in Congress to decide. If confirmed, I would ensure that federal
workers are treated fairly by reviewing cvery case with an open mind and making
my decision based on the facts and relevant legal authorities.
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3. As noted in some of your questionnaires, the MSPB last published its research agenda in
20135, which expires in 2018. In order to develop the agenda, the previous MSPB took
numerous steps to solicit input from stakeholders, including the heads of federal agencies,
major federal employee unions, and professional associations with expertise in federal
workforce issues. What is your plan to develop an updated research agenda? What
would you change from the outreach approach taken by the MSPB in 20157 Who
would you consider to be important stakeholders in MSPB’s research agenda? How
will you analyze the feedback from stakeholders in order to make decisions about
research topics? How will you decide which topics to prioritize?

The current research agenda was adopted by the previous Board in 2015 to last for
aperiod of 3-5 years. I understand there are several research projects awaiting
review by a new quorum. It will be up to the new quorum to set a research
agenda. Tam not familiar with Board history on how research agendas previously
have been adopted, including the most recent one in 2015, I anticipate that, if
confirmed, we will reach out to stakeholders both inside the government,
including Congress, employee representatives in both management and labor, and
outside the government, including academia, and good government groups, to get
suggestions for research which would lead to broadly beneficial studies. Not
being currently familiar with this process, I do not know how stakeholder
feedback is analyzed or how final decisions are ultimately made.
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Senator Heidi Heitkamp
Post-Hearing Questions for the Record
Submitted to Mr. Andrew F. Maunz

Nominations of Dennis D. Kirk to be Chairman of the Merit Systems Protection Board,
The Honorable Julia A, Clark to be a Member of the Merit Systems Protection Board,
Andrew F. Maunz to be a Member of the Merit Systems Protection Board, and
Carmen G. McLean to be an Associate Judge of the Superior Court of the District
of Columbia
Thursday July 19, 2018

» What is an experience or situation from your life that shaped your outlook on the critical
federal employee issues that MSPB considers and decides? Why did that situation impact
you in the way that it did?

I'have worked in the federal government as a career employee since 2008. While
working in the government, 1 have secn what an important role the MSPB plays in
cnsuring that our government operates efficiently for the American people and that
federal employees are treated fairly. My exposure to the inner workings of the federal
government has given me great insight into what a positive force for “good government”
the MSPB can be.

<o What role should previous MSPB decisions or other relevant precedents play in how an
MSPB board member decides cases or makes decisions?

Precedent plays an important role in judicial and administrative decision-making. 1f
confirmed, I will carefully consider all relevant precedents, including whether a previous
MSPB decision was correct, and arguments raised by the parties in deciding cases that
come before the Board.

¢ Ifyou are confirmed and you come across a case where there is clear precedent, but,
when you look at the case closely, you begin to question if that previous decision was
decided correctly.
o How should a MSPB board member go about determining when a precedent
needs to be changed?

An adjudicator’s job is to apply the law to a given set of facts unique to the case
in question, If confirmed, I will carefully consider all relevant precedents and
arguments about those precedents raised by the parties in deciding cases that
come before the Board and question precedent when it is appropriate and
necessary to do so.
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What role does the federal workforce play in the United States, and what do the
American people need from the federal workforce?

o How should MSPB board members use their authority and decide cases to ensure
those goals come to pass?

The question of what role the Federal workforce plays in the U.S. and the needs
of the American people are policy questions better addressed by policy makers in
Congress. However, to assist the policy makers in their considerations, the Board
owes it to them and the American people to provide fair, timely and impartial
decisions on matters brought to it for adjudication.

What changes nced to be made to MSPB, its jurisdiction or its authority?
I’m not currently aware of any needed changes to Board jurisdiction or authority.

Many federal employee and federal employee groups feel that recent Executive Orders
from this administration on issues such as making it easier to let go of poor performing
federal employees or curbing the use of official time are direct assaults on federal
employees and their long-hcld civil service rights.

o What is your opinion of these executive orders?

Opinions on the content of the Executive Orders is a policy question not within
the Board’s jurisdiction.

o How do you feel that these executive orders will impact your potential work
at MSPB?

The Executive Orders do not make any direct requirements on the MSPB’s
adjudication process, but issues discussed in the Executive Orders may be raised
by litigants before the MSPB.

o What are your plans to use your role on MSPB to protect the rights of
federal employees?

The Board protects the rights of federal cmployees by fairly, timely and
impartially adjudicating its case load.
Do you feel that the May 25 Executive Order, which addressed how agencies should deal
with poor-performing federal employees, can work in concert with the statutory
protections that federal employees are provided?

As discussed above, this is a policy question not within the Board’s jurisdiction.
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o What is MSPB’s role in determining how to balance the directives to agency
heads in that executive order with the statutory protections which are the
foundation of the civil service code?

The question whether there are any conflicts between provisions of Title 5 and the
May 25, 2018 executive order might arise in cases that come before the Board.
As such, it would be inappropriate for me to form an opinion at this point.

Additional guestions below
Administrative Law Judges (ALJs) have unique statutory protections from unlawful removals. $

U.S.C. §7521 generally states that an ALJ can only be removed after good cause to do so was
established and determined by the MSPB on the record after opportunity for a hearing. The
recent Exccutive Order that moved ALJ hiring from the competitive service to the excepted
service does not impact the 5 U.S.C. §7521 protections.

¢ In your opinion, is it important to have specific protections against the unlawful removal
of ALJs in federal statute?
o Why or Why not?

Yes, Itisimportant to have specific protections against the unlawful removal of
administrative law judges in Federal statute, The protections contained in

5 U.S.C. § 7521 ensure that adverse actions against administrative law judges are
taken solely for performance or conduct reasons and not an effort to interfere with
an administrative law judge’s qualified decisional independence.,

e If confirmed, what steps would you take to examine a case where an agency claimed
good cause to fire an ALJ to ensure the agency claim was correct?

If confirmed, I will consider all relevant legal authorities and arguments raised by the
parties in cases before the Board, including any cascs involving dismissal of an
administrative law judge.

® In your opinion, does 5 USC §7521 require that MSPB determine if the good cause
threshold to remove an ALJ has been met, or does it just require that MSPB determine
only if there is sufficient cvidence to prove an agency’s determination of “good cause™?
o Please explain the reasoning behind your answer.

If confirmed, I will consider all relevant legal authorities and arguments raised
by the parties in cases before the Board, including arguments concerning

5 U.S8.C. § 7521, which states that actions may be taken against administrative
law judges “only for good cause established and determined by the” MSPB.

o In recently published news articles (hitps://www.reuters.com/article/us-otc-dojmemo/in-
confidential-memo-to-agency-ges-doj-signals-aggressive-stand-on-firing-aljs-
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idUSKBN1KD2BB) about Department of Justice guidance to agencies on how to
navigate ALJ issues in the wake of the recent Lucia v. SEC Supreme Court decision, DOJ
argued that MSPB should be suitably deferential 1o the determinations of agency heads
when it comes to the removal of ALJs.
o What role should MSPB play in safeguarding the president’s power to
supervise the executive branch?

The MSPB’s role is to apply the law in cases that come before it. If
confirmed, I will decide cases within MSPB’s jurisdiction fairly and in
accordance with applicable law.

o How would you define “suitably deferential” in terms of MSPB’s
responsibilities to safeguard and protect federal employees from unlawtul
removals?

To my knowledge, “suitably deferential” is not a standard currently contained
in Title 5, Board case law, or other binding precedent. To the extent the
concept could arise in the context of Board consideration of a matter before
the Board, it would be inappropriate for me to form an opinion prematurely.

o What role can MSPB play in ensuring that ALJs are not removed for any
invidious reasons or to influence a particular outcome?

5 U.8.C. § 7521 states that an adverse action against an administrative law
Jjudge may be taken “only for good cause established and determined by the
Merit Systems Protection Board.” The Board can ensure this provision is
enforced by fair, impartial and timely adjudication of any such actions.

As mentioned earlier, the recent Executive Order on ALJs recently moved ALIJS into the
excepted service. That means ALJs will be excepted service employees, giving agencies
greater flexibility to hire ALJs as they see fit. However, the ALJs will continue to have
significant merit system protections against removal or other significant employment
punishment without good cause?
o What challenges to a member of the MSPB are presented when federal
employees are both excepted employees and have significant merit system
protections?

I am not currently aware of any such challenges. Most excepted service
Federal employees have had appeal rights to the Board since passage of the
Civil Service Due Process Amendments, P.L. No. 101-376 (Aug. 17, 1990).
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In your opinion, what responsibility do MSPB members have to ensure that ALJs follow
agency policies, procedures or instructions?

The MSPB’s role is to apply all applicable faws in cases coming before the Board,
including cases involving adverse actions against administrative law judges, as discussed
in 5 U.S.C. § 7521. In examining whether there is good cause, the MSPB has at times
examined whether an administrative law judge has followed lawful agency policies,
procedures, or instructions.
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Senator Kamala Harris
Post-Hearing Questions for the Record

Submitted to Andrew F. Maunz

Nominations of Dennis D. Kirk to be Chairman of the Merit Systems Protection Board,
The Honorable Julia A. Clark to be a Member of the Merit Systems Protection Board,
Andrew F. Maunz to be a Member of the Merit Systems Protection Board, and Carmen G.
McLean to be an Associate Judge of the Superior Court of the District of Columbia

Thursday July 19, 2018

Ability to Appear Fair and Uninterested

While in law school you contributed to a sports blog — “Where have you gone Marge
Schott?” — named after the former Cincinnati Reds owner who made racist, homophobie, and
anti-Semitic remarks. The blog includes writing that is demeaning to people with disabilities,
LGBTQ people, people of color, and women; some of the posts are by you and some of them are
by other contributors.

For instance, you wrote: “Yet when I turn on my T.V. all I hear about is how great this
team is, or how terrible this other one is. I mean for christ sakes John Clayton is slobbing on
more knobs than Paris Hilton at a Greek shipping heir convention.” (Citation:
http://wherehaveyougonemargeschott.blogspot.com/)

In response to a committee staff question about that comment, you stated that you could
not have misogynistic attitudes or gender bias because you have female family members that you
love and respect. This further raises concerns, as it suggests a lack of understanding as to why it
raises concerns. Nor did you actually address the substance of your comments.

The MSPB is tasked with protecting federal employees from Prohibited Personnel
Practices, including hearing appeals in which an employee alleges discrimination on the basis of
race, religion, national origin, orientation, sexual orientation, or disability. These comments,
along with others written on a blog named after Marge Schott, raise concerns that you may not
be able to serve as a fair adjudicator of discrimination claims.
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T.

How can women, people of color, LGBTQ people, or people with disabilities be
confident that you would be an impartial adjudicator of their cases considering your
comments and the content of that blog?

I am an open-minded person who believes in treating every person | encounter with
dignity and respect. I choose to live in a diverse neighborhood in the city of Baltimore.
My community contains people of different races, ethnicities, religions, and sexual
orientations. For example, my neighbors are two gay African American men with whom
my family has exchanged gifts on several occasions. On a daily basis, both in my
personal and profcssional lives, I encounter people of various backgrounds. I treat
everyone as [ would like to be treated myself, and I teach my children to do the same.
The FBI and this Committec have thoroughly investigated my background. No incidents
of bigotry or bias were found because none exist.

I believe in viewing people as individuals and not prejudging them. I will bring this
approach 1o deciding cases at the MSPB. I will approach every case with an open mind,
and my decision will be driven by the facts of the case and the law. Every person will be
able to receive justice from the MSPB, if I am a member.

Regarding the blog, when I voluntarily disclosed its existence to the Committee, [ pointed
to the three posts for which I was responsible. The Committee staff read from several
posts I did not write. The only langunage they rcad that was from something I wrote is the
above quoted language about Paris Hilton. [ had no editorial control over what anyone
else wrote on the site.

Do you believe that having female family members means that one cannot show
gender bias?

No.

. If not, then please explain your response to that blog post?

In the interview with staffers, I did address the substance of my comments. I said the
language was crude and inappropriate, | disavowed it and said I would not use that
language today, and said that if T had the opportunity, 1 would apologize to Paris Hilton.
I mentioned the many women I love and respect in my life to give insight into who I am.
TI'have been surrounded by strong, independent women my entire life. My wife is a
lawyer, my sister is a doctor, my mother is an incredibly independent person, and I am
raising my daughters to be the same. I celebrate all of their accomplishments.
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L Anﬁmu F me\L . bereby state that | have read the foregoing
Post-Hearing Questions for the Record and that the information provided therein is. to the
best of my knowledge. curvent, accurate, and complete.

(Signature)

ms%%\\day of Jm\\(l L2008
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July 26,2018

US. Senate Committee on Homeland Sccurity
and Governmental Affairs

340 Dirksen Senatc Office Building
Washington, D.C. 20510

To Whom It May Concern:

My namc is Kira Chilcote Maunz and I'm an attorncey, mother, and lifclong Democrat. [
am also the wifc of Merit Systems Protection Board member nominee Drew Maunz,

I grew up in rural Ohio where we had few Democrats and virtually no female attorneys. I
became politically engaged at a young age and latcr became the President of the Holmes
County, Ohio Young Democrats in high school. Through this role, I endlessly volunteered
and worked at local events to elect Democrats in local, state, and federal elections. In
college, I had the privilege of intcrning full-time for six months for my childhood role
model, U.S. House Democratic Leader, Rep. Nancy Pelosi, in her leadership office.
Following this expericnce, I worked on a small campaign staff’ to elect former U.S. Rep.
Zack Space of Ohio to flip Rep. Bob Ney's scat blue. In law school, I was an active
member of the Women’s Law Student Association. My social circle includes a strong,
diverse group of women. While I personally do not approve of the language my husband
uscd regarding Ms. Hilton in 2006, it is not indicative of who he is as a person. Given my
personal and professional background, I could not and would not tolcrate having a
misogynist as an acquaintance let alonc a partner.

Drew Maunz is a person who supports and champions women. This is not by virtue of
familial relationships, but based upon his core values and respect for women. In his
personal life, he goes out of his way to offer career advice, childearc assistanee, and moral
support to our friends. He has helped so many of my femalc friends with carcer assistance
that I have lost count.

In our personal lives, my hushand performs many roles that were once associated with
women, He washes dishes, packs lunches, changed virtually all the diapers for two
children, and takes our kids to and from school, dance class, soccer, basketball, etc. He
does not demand recognition for his efforts and has never told me thesc chores arc
rescrved for women.
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Instead, he does them because he is their parent and our children are blessed to have an
active malc carcgiver in their lives.

I grew up with a single mom in a home with my grandparents and adult aunt with an
intellectual disorder. My aunt was unable to live independently or work, and could not
read or writc beyond a second grade level. I do not surround myself with individuals who
use slurs against the disabled. My husband has not once used that repulsive language.

Finally, the day my husband received the Committee’s post-hearing supplemental
qucstionnaire inquiring as to whether he was a misogynist, he had just returned from
donating boxcs of diapers to a neighborhood charity for women and children.

Best regards,
Ch D
Mo U T

Kira Chilcote Maunz
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July 25, 2018
To Whom It May Concern:

This letter is written in support of Drew Maunz in his pursuit of a position with the Merit
Systems Protection Board (MSPB). 1 consider Drew and his wife Kira Chilcote Maunz, a
colleague of mine, to be dear family friends.

I am a single mother to two girls, ages five and eight. I have been the primary caregiver to them
since October 2016. When my husband and I first separated and | was on my own, I was
overwhelmed. Drew and Kira were quick to offer their support and company whenever I needed
it. We have spent time in each other’s homes and our daughters have become friends. I have
observed Drew with his daughters and with my own, and he is an amazing father. He shares
parenting responsibilities with Kira equally and contributes in the home with both childcare and
household maintenance duties.

Drew provides advice and ongoing encouragement in support of my pursuits in my career. He
sets an outstanding example of someone who maintains high standards of ethics and morality
throughout every facet of his life, from the personal to professional. I can think of no one else
that I would recommend as strongly and sincerely as I would Drew for a position with the
MSPB. [ have every confidence that in that position, Drew will continue to maintain the same
level of impartiality and professionalism that he has maintained thus far.

Thank you,

/s/ Jennifer Margolese, Esq.
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July 24,2018

To Whom It May Concern:

My friend and former colleague Kira Chilcote Maunz has asked me to provide a
statement to the US Senate Committee on Homeland Security and Governmental
Affairs regarding her husband Drew Maunz's ability to be fair towards members of
the LGBT community. [ understand Drew is being considered for a position with the
Merit Systems Protection Board. T also understand this position would require him
to adjudicate personnel disputes and it's likely that some of these disputes would
involve LGBT personnel.

I met Drew through Kira in approximately 2011. I've interacted with Drew several
times at dinners, brunches and barbecues. My partner (now husband) has always
been present at these occasions, so I'm sure Drew knows I'm gay. | have never
observed or even suspected any anti-LGBT bias from Drew. For example, my
husband and I held a small barbecue at our house several years ago. Drew, Kira and
their infant daughter Emery spent several hours at our house and Drew seemed
perfectly at ease. There were other gay people at this small gathering, and I never
detected any discomfort from Drew with being around gay people.

Drew’s wife Kira was a colleague of mine at the Social Security Administration for
the entire time [ worked there (about six years). She is gay-friendly and has always
expressed support for me and my husband personally and for gay people in general.
I don't have any reason to believe that Drew's attitudes are any different.

Drew has always struck me as highly intelligent and professional. Based on my

interations with him, I have no doubt that he is able to treat LGBT people with
empathy, respect and fairness in any situation, including MSPB adjudications.

Thank you,

/s/ William H. Owen
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Opening Statement of Carmen Guerricagoitia McLean
Nominee to be an Associate Judge of the District of Columbia Superior Court
July 19,2018

Mr. Chairman and members of the Committee, | am deeply grateful for the opportunity to
appear before you as you consider my nomination to be an Associate Judge of the Superior Court
of the District of Columbia. It is a great honor to be nominated and considered for this position.
I would like to thank the Judicial Nomination Commission and its chair, the Honorable Emmet
Sullivan, for recommending me to the White House, and the President for nominating me. I also
would like to thank Congresswoman Norton for her support. Finally, I would like to express my
sincere thanks and appreciation to the Committee members and the dedicated Committee staff
for their hard work, for considering my nomination, and for the courtesy and professionalism
they have extended to me throughout this process.

Here with me today is my husband, William Carson McLean, to whom I am
immeasurably grateful for his unwavering encouragement, and my children, eight year old Coen
and five year old Cait, who inspired me to reach for my dream of becoming a judge. Ilove you
all dearly. I would also like to recognize my mother, Marcia Rush, also here with me today; my
sister, Darcy Guerricagoitia, a Lieutenant Commander in the United States Navy; and other
members of my family who have been endlessly supportive and are watching from afar. Finally,
1 would like to acknowledge the many friends and colleagues, several of whom are here today,
who have guided and encouraged me in a myriad of ways over the years. Thank you all for your
kind and unwavering support.

In August of 1998, I moved from rural Oregon to the District of Columbia to attend
Georgetown University Law Center and [ have lived here ever since. In 2001, I began working
just a few blocks from here, at Washington office of Jones Day, an international law firm.
During my nearly seventeen years at Jones Day, [ have been privileged to work with many
brilliant, strategic, and hard-working attorneys; represent influential and innovative clients in a
variety of industries, including digital music, automotive, and pharmacology; and work on large
scale litigation matters involving complex and novel legal issues. I am extremely grateful for the
lessons 1 have learned through these experiences and from my talented collcagues, and for the
honor of working at Jones Day.

During my time at Jones Day [ have also dedicated a great deal of time to pro bono and
public service matters impacting citizens of the District of Columbia. While [ have worked on a
range of matters, I have spent the vast majority of my time in the service of at-risk children who
need safe, permanent, and loving homes. Through these matters, I saw first-hand the impact of
our justice system on individual lives and was motivated to further my public service. Through
this work, I also frequently appeared before District of Columbia Superior Court judges who
demonstrated a mastery of relevant laws, rules, and procedures; treated all litigants with dignity
and respect; maintained high standards for counsel; were deliberate in their application of the law
to the facts; and provided thoughtful and timely decisions. If I am fortunate enough to be
confirmed, that is exactly the type of judge 1 will work very hard to be.

Again, thank you for the opportunity to appear today. I am humbled to be considered for
this position, and I look forward to answering your questions.
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REDACTED

QUESTIONNAIRE FOR NOMINEES TO THE DISTRICT OF COLUMBIA COURTS

2?

6.

COMMITTEE ON HOMELAND SECURITY AND GOVERNMENTAL AFFAIRS,

UNITED STATES SENATE
1. BIOGRAPHICAL AND PROFESSIONAL INFORMATION
Full name (include any former:-names nsed).
Carmen Guerricagoitia McLean. (formerty Carmen May Guerricagoitia).

Citizenship (if you are a naturalized U.S, citizen, please provide proof of your
naturalization).

I am a citizen of the United States.

Current office address and telephonie number.
Jones Day

51 Louisiana Aveniue, N'W

Washington, D.C. 20001

202-875-3744

Date and place of birth,

September 25, 1976; Ontario, OR.

Marital status (if married, include maiden.name of wife, or husband’s name). List
spouse’s occupation, employer’s naime and business address{es).

Larn married t6 William Carson McLean, an Assistant Director in:the Office of Cléarance:
and Settlement.of the Division of Trading-and Markets of the United States Securities and
Exchange Commission, 100 F Street, NE, Washiington, D.C.20549.

Names anda_ges of children. List occupation and employer’s name if appropriate.

B REDACTED

Education..List secondary school(s), college(s), law schooi(s), and any other _
institutions of higher education attended; list dates of attendance, degree received,
and date each degree was received. Please list dating back from most recent to
earliest..

Georgetown University Law Center; Washington, D.C.; September 1998 — May 2001;
Juris Doctor awarded 2001.
f
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George Fox University, Newberg, Oregon; September {994 — May 1998; Bachelor of
Science awarded 1998.

Keble College, Oxford University, Oxford, United Kingdom;, June 1997 — August 1997;
no degrée awarded.

Coalition of Christian Colleges and Univecsities, Washington, D.C:; August 1996 —
December 1996; no degree awarded.

Portland Commiuriity College, Portland, Oregon; June 1996 —August 1996; no degree:
awarded.

Rainier High School, Rainier, Oregon; August 1991 ~ June 1994; High School Diploma
awarded June 1994,

Burns. High School, Bums, Oregon; August 1990 — June 1991; no degree awarded.

Employment record. List all jobs held since college, othier thait legal experiénce’
‘covered in question 16, including the dates of employment, job title or description of
joh,-and-name-and address of employer. Please list datiri back from mostrecent to
-earliest, If you have served in the US military, please list dates of service, rank or
rate, serial number, and iypej of discharge received.

September 1998 — May 1999

Georgetown Uhiversity Law Center

600 New Jersey Avenue, NW

Washington; D.C. 20001

Library Work Study

Honors and awards. List any scholarships, fellowships, honorary degrees, academie
or professional honors, honorary society memberships, military awards, and any’
ather special recégnition for outstanding service or achievement.

Best Lawyers it America: Litigation — Antitrust (2016, 2017, 2018)

D.C. Rising Star, Nativnal Law Jourrial (2015)

Pro Bono Lawyer.of the Year, District of Columbia Bar {2012)

Champion of the Legal Profession, National Law Jouradl (2011)

Qutstanding Recent Alumna; George Fox University (2004)

Summa Cum Laude designation upon graduating from George:Fox University (1998)
2
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Business relationships. List all positions currently ot formerly held as an officer,
director, trustee, partner, propriefor, agent, rep resentative; or consultant of any

‘corporation, compaiy, firm, partnership, or other business entefprise, or

educational or-other institution.

Capitol Hill Cluster Scheol Parent Teacher Association:
Board {2014 —2017)

Children's Law Center
Emeritus Board (2015 — presetit)
Board of Directors (2009 —2015)
Advisery Board Chair (2010 -2011)

BEST Kids
Board of Directors (2008)

Bar associations. List all bar associations, legal or judicial-related committees,
conferences, or organizations of which you areor have ever been a member, and
provide titles and dates of any offices which you have held in such groups.

American Bar Association
Member (2001 — present}
Anititrust Section (2008 —2016)

Oregoh State Bar House of Delegates
Delegate (2005 — 2008)

Oregon Bar Association ,
Member (2001 — present)

District of Columbia Bar Association
Member (2002 — present):

Other memberships. List all memberships and offices currently and formerly held
in professional, business, fraternal, scholarly, civic, public, charitable; of other
organizations, other than those listed in response to Question 11. Please indicate
whether any of these organizations formerly discriminated. or cu rrently
discriminates on the basis of race, sex, orreligion..

Capitol Hill Cluster-Schoo!
Parent Teacher Association (2013 — present)

Georgetown Journal on Poverty Law & Policy
Editorial Staff (1999 ~2001)
3
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Law Students in Court Clinical Pragram

Student (1995 ~2000)

George Fox University
Associated Student Community Vice President (1997 — 1998)

None of these organizations forrerty-of currently discriminate based on'race, sex or
religion.

Court admissions. List all courts in whicli. you liaye been admitted to practice, with
dates of admission and lapses in admission if any such memberships have Iapsed.
Please explain the reason forany lapse in membership. Please.provide the same
information for any administrative bodies which require special admission to
practice:

Oregon Bar, admitted October 24, 2001,

District of Columbia Bar, admitted April 8, 2002,

U.S. Court of Appeals for the District of Columbia Circuit, admitted February 9, 2005.
U.S. Digtrict Court for the District of Columbia, admitted July 10, 2006.

U.S. Disttict Court for the Eastern District of Michigan, adimitted April 4, 2016,

None of thése membershipshave lapsed.

Published writings. List the titles, publishers, and dates,of books, articles, reports,
or other published material you have written or edited.

Co-Author, Noteworthy Trends from Cases Decided Under the Recently Amendéd
Federal Rules of Civil Procedure, Jones Day Commeritary (September 2016).

Authiar, Relief from ESI Over-Preservation, Metropalitah Corpordte Counsef (December
2015).

Co-Authar, Significant Changes fo the Federal Rules of Civil Procedure Expected lo
Take Ejﬁct December I, 2015: Practical Implications ind What Litigator's Need to
Krow, Jones-Day White Papet (September 2015).

Go-Author, Proposed Changes to the Federal Rules of Civil Procedure, Jones Day White
Paper {(March 2014),

Ca-Author, Will Recent Court Approval of Computer-Assisied Document Review Spur
Accepiance in.Antitrust Investigations?, Jones Day Alert (March-2012),

Author, Innovation Does Not Cure Constitutional Violation: Charitable Choice and the
Establishment Claitse; Georgetown Jourtial on Poverty Law & Policy, Vol, VIII (Summer

2001).

&



15,

215

Speeches. List the titles of any formal speeches you have delivered during the last
five (5) years-and the date and place where they were delivered. Please provide the
Committee with four (4) copies of any of these speeches.

I have'not givenany fotmal speeches in‘the last five years; but I have taught numetous
continuing legal education courses: [ list those courses below,

November'3, 2016; Co-Presenter, The Federal Rules of Civil Peocedure a Year Later:
The Latest Decisions and other Devclopmcnts West LegalEd, Webcast.. Powerpoint
presentation-supplied.

Jarary 21, 2016: Panelist, The 2016 Amendments to the FRCP, Part IT: Rule 26,
Pr oporttonallly, Judicial Intervention, and Mastering the Discovery Juggernau,
Anierican Bar-Association, Webcast, PowerPoint presentation supplied.

October29, 2015: Presenter, E—Discduery—?_ﬂ,lj' : Recent Decisions and Practical
Implications for 41l ditorneys, West LegalEid, Webcast. PowerPoint presentation
supplied.

June 18, 2015: Co-Bresentet, The Role of Social Media in E-Discovery: Current
Developments for All Attorneys, West LegalEd, Webcast. PowerPoint presentation
supplied.

June 24, 2014: Co-Presenter, Cross-Border E-Discovery, West LegalEd, Webcast.
PowerPoint presentation supplied.

January 29, 2014; Presenter, On Notice: Using Proposed Changes to the Federal Rules of
Civil Procedure to Inform Preservaiion and Litigation Sirategies Now, West LegalEd,
Webcast. PowerPoint presentation supplied.

June: 11,2013; Presenter, Is There A Middle Ground Betweeri Document Over
Preservation and Allegations af Spoliation? An Analysis for-m-House and-Corporate
Counsel, West LegalEd, Webcast. PowerPoint presentation supplied.

May 16, 2013: Panelist, New Antitrust Challenges for U.S. Companies Around the Globe,
Jones Day, Washington, D.C, PowerPoint presentation siipplied.

August 22, 2012: Co-Presénter, Nuts and Bolts of Compiter-dssisted Document Review:
A Primer for All Atiorrieys, West LegalEd, Webcast. PowerPoint presentation supplied.

April 25, 2012: Co-Presenter, Ride 26() Conferences: How fo Prepare & What fo
Discuss, West LegalEd, Webcast. PowerPoint presentation supplied.
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16,  Legal career.

A. Describe chronologically your law practice and experience after graduation
from Taw school, including:

(1)  Whether you servéd as a law clerk to a judge, and if so, the name of
the judge; the court, and the dates of your clerkship;

I have never served as a law clerk to a judge.
(2) Whether you practiced alone, and if so, the addresses and dates;
I have never practiced alorne,

(3)  The dates, names, and address of law.fitms, companies, or
governmental agencies with which you have been employed.

June 1998 — August 1998

Gaty M. Bullock and'Associates, P,C.
1000 W' Broadway, Suite 2460
Portland, OR 97205

Legal Assistant and Receptionist

Jung 1999 — August 1999
Judge Advocate General Corps
U.S. Army Garrison Ansbach
Kattetbach, Germany

Civilian Infern

September 1999 — May 2000

Becket Fund for Religious Liberty

1200 New Hampshire Avenue, NW; Suite 700
Washingtan, D:C. 20036

Intern/Work Study

May-2000 —August 2000
Steel Rives, LLP

760 SW'9th Avenue
Portland, OR 97203
Summer Associate

October 2000 —May 2001
Jones Day
51 Louisiana:Avenue, NW
Washington, D.C. 20001

6
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Law Clerk

Qctober 2001 — present

Jones Day

51 Louisiana Avenue, NW

Washington, D.C. 20001

Partner (January 2011 - present)

Associate (October 2001 — December 2010)

Describe the generl character of your law practice, dividing it into periods
with dates if its charactér has-changed aver the years,

I have spent the eritirety of my Jegal careei-at Jones Day working as a corporate
litigator and trial attorney. Although I have developed a deep knowiedge of
certain substiintive areas, including:contrdets, copyright, tort, and antitrust, I
consider myself a generalist with well-developed litigation skills, including
expertise in ¢ivil procedure, discovery, and motions practice, that are applicable
across substantive practice-aréas.

From the tinie [ joined Jones Day in October 2001 through. approximately August
2002, T was a member of a team that arbitrated a non-publit. contract dispute.
between two software companies, In that matter, T shared responisibility for
discovery, witness and exhibit preparation, demonstratives, and pre-and post-
arbitration briefing,

From dpproximately winter. 2002 through approximately November 2006, [
focused primarily on.a copyright matter related to the streaming of di gital music
ot the internet. T was & kéy member-of this team {itigating issues of first
impression from discovery through motions in fimine. During this period I began
my work. for at-risk :childrenin-the District of Columbia by.acting as first chait in
at least two representations each of which included multiple status:-hearings and a
bench trial.

Prom November 2006 through March 2010, the bulk of my time was split
between thre. matters. First, a criminal investigation by the Depaitment of
Justice related to price fixing and bid rigging in-the marine hose industry and the
ensuing classaction lawsuits. Second, a trial matter in the United States District
Court for the District of Seuth Carolina related to issues of contract interpretation
and suecessor hab;hty Third, a dispute-in the Circuit Court of the Fifteenth
Judicial Circuit of Florida regarding the afleged violation of a non-competition
agreement and misappropriation of trade secrets. .During this périod I also
reguilarly appeared in Superior Court hearings or tefals related to the pefmanency
of at-risk children in the District of Columbia, including first chamng a custody

trial before Superior Court Judge J. Michael Ryan that spanned six days.

7
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Frotn March 2010 through fall 2016, the majority of my work focused-on a !arge-
scale criminal investigation by the Department of Justice related fo price fixing
and bid rigging in the automotive industry and the ensuing ¢lass.action lawsuits. 1
spent substantial tishe negotiating with counsel répresenting the: Depattment of
Justice and civil plaintiffs, drafling motions, and defending depositions. During
the samié period, ['appeared at hearings and trials in Superior Coutt fof seven
maiters related to the permanency of at-risk children in the, District of Columbia,
In these representations, | led teamts of juniof-attorneys with the goal of helping
them develop litigation skills, including case strategy and presentation. of
arguments.and-evidence at hearings and trials.

From fall 2016 to the present, the focus of my work has been advising a Fortune
500 pharmaceuytical ¢ompany regarding litigation réadiness. Additionally, T have
represented two pro bono clients: a United States Army Cambat Medic'who
returned from three deployments in Afghanistan with« traumatic brain injury and
post-traumatic stress disorder related to a criminal’ charge and a'single father of
foui who resided in substandard living conditions. Both representations were in
the Superior Court.of the District of Columbia. Finally, [ have overseen the pro
borio, public service, and diversity effoits for Jones Day's Washington Office.

Describe your typical former clients and describe the areas of practice, if
any, in which you havé specialized.

Throughout my career my billable clients have almost-exclusively beeri large-
companies involved in hiigh-stakes litigation. These representations have spanned
multiple substantive areas. My pro bono clients are predominately individuals or
families who want to provide a safe and permanent home.to at-risk children in the
District of Colunibia. '

Describe the general nature-of your litigation experience, including:

(1)  Whether you have appieared in court frequently, occasionally, or not
at all. If the frequency of your court appearances has varied over
time, please deseribe in detail cach such variance and give apiplicable
dates. '

During my career [ have regularly appéared in Federal court, District of
Columbia Supetior Court, and before arbitrators. [ first-chaired several
trials in Superior Court related to the pecmanency ofat-risk children, 1
secand-chaired a multi-day trial related to a contract.dispute in the United
States District Court for the Disteict of South Carolina. In addifion to the
above trial matters, I second-chaired many hearings in the Circuit Court of
the Fifteenth Judicial Circtit of Florida and United. States District Court
for the Southern District of New York. [ also regularly appeared in
Superior Court for status: hearings and evidentiary hearings in adoption,

8
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custody; guardianship, and ngglect matters..

What percentage of these appearances was in:,

(a)  Federal courts (including Federal courts inD.C.);

(b)  State courts of record (excluding D.C. courts);

(¢)  D.C.courts (Superior-Court and D.C. Court of Appeals only);

(d)  other courts and administrative bodies.

My. practice has been approximately 95 % in Federal courts and § % in the
Superior Court for the District of Columbia,

What percentage of your litigation has been:

(@) civil;

(b).  criminal.

"My practice has been approximately 95 % civil and 5 % criminal, and T

have beet involved in numerous settlements,

What is the total number of ¢ases in c¢ourts of re¢ord you tried to
verdict or judgment (rathier than settled or resolved, but may include

cases decided on motion if they are tabulated Separately).,lndicate
whether you were sole.counsel, lead counsel, or asseciate counsel in

these cases.

[ estimate that [ have tried 15 matters fo verdict in Federal court or

‘Superior: Court. Iserved as lead counsel in approximiately 13 of these

matters and was associaté counsel in the remaining matters.

“What percentage of these trials wasto

@  ajury; _ _
(b) the court (include cases decided on motion but-tabilate thiem
separately).

All 15 matters that [ have tried to verdict in Fedeéral court or Superior
Court were bench trials.
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Describe the five (5) most significant litigated matters which you personally
haridled. Provide citations, if the cases were reported, or the docket numbér and
date if unreported. ‘Give a capsule summary-of the substance of each case and g

-succinct statément.of what you believe was of particular significance about the case.

Identify the par‘_ty/p‘:‘_artics you represented and describe in detail the nature of your

participation in the litigation and the final disposition of the case. Also staté asto

each case; (d) the.date of representation; (b) the court and the name of the judge or
judges before wham the case was litigafed; and (¢) the name(s) and address(es) and,.
telephone number(s) of co-counsel and of the principal counsel for the other parties,

1. Inre Auto. Parfs Antitrust Litip., 50 F. Supp. 3d 836 (E.D. Mich. 2014) and [
re Auto. Parts Antitrust Litig., 50 E. Supp. 3d 869 (E.D. Mich. 2014)

In February 2010, the United States Department of Justice (“DCI™) and the Federal
Bureau of Investigation faided Yazaki Corperation and Yazaki North Ametica, Inc.
(co ectwely1 “Yazaki“}-arid sefved a grand jury subpoena-alleging price fixing and bid
nggma of automotive parts. The DOJ characterized this matter-as mvolvmg the world’s
largest piice fixing cartel. Yazaki, a major supplier of automotive wire liarnesses, was
one of the first parties raided. Immediately after its raid, Yazaki retained Jones Day to
defend the criminal investigation and resulting civil litigation. In October 2011, the first
of what would eventually be over 40 class action complaints was filed.on the basis.of the
DOF s allegations. These complaints were latet conisolidated into a multidistrict fitigatian
inthe Eastern District of Michigan. U.S. Disteict Court Judge George: Caram Steeh
oversaw the ctiminal plea, and U.S. District Court Judge Matianne ‘O: Battani is
overseeing the ¢ivil multidistrict litigation.

To resolve the criminal case; in January 2012, Yazaki agreed to. pay a $470 million
criminal fine, one of the | argest fines in-the histocy of the DOJ’s Antitrust Division. In
the subsequent mionths, :six Yazaki employces all foreign nationals, agrced ta enter plea
agreements that required substantial prison terms. Despite the severity of these.penalties,
it was.a véry suceessful result for Yazaki in light of the facts and volume of commerce at
issue. We have settled with the four civil plaintiff groups (the amounts of the settlements
ace confidential).

Senior Cgo-Courisel:

Steven'F. Cherry

WilmerHale

1875 Pennsylvania Avenue, NW
‘Washington, D.C. 20006
202-663-6321

Senior Co-Corinsel;
Marguerite:Sullivan’
Latham & Watkins
555 11th Street, NW; Suite 1000
10
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Washington, D.C. 20004
202-637-2200

Senior Co-Counsel:
Michael A, Rubin
Arnold & Porter

555 12th Street; NW
Washmgton, D.C.20004
202-942-6171

Counsel for Plaintiffs:

Michael E. Moskovitz

Freed Kantier London & Millen LLC
2201 Waukegan Road, Suite 130
Bannockburn, 1L 60015
224-632-4506

Counsel for Government:

Kathryn Hellings

[Then at United States Department of Justice, Antitrust Division]
Hogan Lovells

555 {3th Street, NW

Washington, D.C. 20004

202-637-5483

Counsel for Government:

Shane Cralle.

[Then at United States Department of Justice, Antitrust Division]
United States Attorney’s Office for the Eastern District of Michigan
211 W. Fort Street, Suite 2001

Detroit, M1 48226

313-226-9551

3. lnre Marine Hose Antitrust Litig.. 531 F. Supp. 2d 1381 {J.P.M.L. 2008)

On May 1, 2007, the United States Department of Justice (“DOJ”) and the Federal
‘Bureau of Investigation conducted.a raid ata meetmg of suppliers of marine hose held in
Houstion, Texas. After that raid, the head of marine hose business for Parker Hannifin
Corporation and Parker TR, S.r.l. (collectively; “Parker”) was arrested and Parker was
seived with 4 grand jury subpoena in the Southern District of Texas before United States
District Court Iudge Sim Lake, that alleged that Parker had been a part of a canspiracy to!
rig bids aind fix prices for maririe hose. Parker promptly retained Jories Day ‘to represent
the-company. In the days and months that followed the raid, compe_txtron authorit{es in
Europe, Japan, Korea, Australia, and Brazil initiated their own investigations into.
competition in the marine hose industry. Private litigants filed suit in the United States,
Tl
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arid the suits were consalidated inta a multidistrict litigation. in the Southern District of
Florida before United States District Court Judge Donald L. Graham. While litigating the
muitidistrict litigation, we conducted fact and expert document and deposition discovery
and filed dispositive btiefs. We negotiated a plea agreenienit with the DOJ, settled with-
the civil litigants-in the United States, avoided threatened litigation in Europe, and

resolved the civil govérnmental investigations in Japan, Korea, Australia, and Brazil:

Counsel for Goverhient:

_Portia Brown Bamiduro

fThen at United States Department of Justice, Antitcust Division]
United States Senate

Homeland Security and Governmental Affairs Committee

340 Dirksen Senate Office. Building

Washington, D.C. 20510

202-228-3164

Counsel. for Government:

Craig:Y. Lee.

United States Department of Justice, Antitrust Division
450 Sth.Street, NW,.Suite 11300

‘Washington, D.C. 20530

202-307-1044

Coutisel for Plaintiffs:

Gregory P. Hansel

Preti, Flahéerty Belivéau & Pachios LLP
One Clty Center

P:0. Box 9546

Portland, ME 04112

207-791-3000

Counsel for Plaintiffs:
Jan R. Bartelli
“Nussbaum Law Graup, P.C.
1211 Avenue of the Americas, 40th Floor
New Yotk, NY 10036
212-702-7053

Counsel for Plaintiffs;

Hollis L. Salzrhan

Robins Kaplan LLP

601 Lexington Avenue, Suite 3400
New Yark, NY 10022
212-980-7400
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Counsel for Plaintiffs:

Brian Rather and Reena A. Garnbhir
Hausfeld:Global Legal Solutions
1700 K Street, NW, Suite 650
Washington, D.C. 20004
202-540-7220

3. Reed Elsevier. Inc.. et al. v. Henry E. Asher.-et. al. (Fifteenth Jud. Circ. Ct.of F1.
2009)

Reed Elsevier Inc.,-a large publishing company, putchased Seisint, a personal
information database business created by Henty E. Asher, for $775 million on August 31,
2004. The purchase agreement. included a non-competition agreement with an excéption
for Mr. Asher’s charitable work for the National Center for Missing and Exploited
Children and [awenforcement ageneies. Following the deal, Mr. Ashet went on to create
-a new-company and a new personal information database., Reed Elsevier claimed that
Mr. Asher bad violdted the non-competition terms of the'purchase agreement and
misappropriated business secrets by creating.a database that Reed Elsevier alleged was:in
direct competition with Reed Elsevier and iis affiliates. Jones Day was hired by Ashiec
mid-litigation, after Mr. Asher had terminated several other firms. There were several
pending. mations in the Circuit Court of the Fiftéenth Judicial Cir¢uit of Florida that
requiréd Briefing and a variety of outstanding discovery requests that required immediate
action. Approximately two months'after we took over the matter, the parties.agreed to
settle on terms that were favorable for Mr. Ashér. Judge David E. French of the Fifteen
Judicial Cirgujt Court of Florida presided over the matter.

Counsel! for Plaintiffs:

H. Lamar Mixson

Bondurant, Mixson & Elmaye, LLP
1201 West Peaclitree Street, NW
Atlanta, GA 30309-3417
404-881-4171

Counsel_for Plaintiffs:

Edward A. Marod

Gunster

777 South Flagler Drive, Siite 500.East
West Palm Beach, FL 33401
561-650-0669

Clounsel for Plaintiffs:

Bruge S. Rogow:
Bruce S, Rogow; PA.
Broward Finarcial Centre
I3
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500 East Broward Boulevard, Suite 1930
Fort:Lauderdale, FL 33394
9544767-8909

Counsel for Plaintiffs;

Faith E. Gay

Quinn Emanugl

-51.Madison Avenue,21id Floor
New York, NY 10010
212-849-7000

Counsel for Defendants:

Robett A, Butterworth
Buchanan:Ingersoll & Rooney PC

401 East Las Olas Boulevard, Suite 2250
Fort Lauderdale, FL 33301
954-335-1582

‘Counsel for Defendants;

Michael Moore

Michael Moore Law Firm, LLC

10 Canebrake Boulevard, Suite 150
Flowood, MS 39232.
601-933-0070

4, Ashley Il of Charleston, LLCrv. PCS Nitepgen, Ine., 746 F. Supp. 2d 692 (D.S.C..
2010y, Ashiey I of Charleston, LLC:v. PCS:Nitrogen. Inc., 791 F. Supp. 2d 431
(D.S.C. 2011), Ashley Il of Chiarleston, LLC v, PGS Nitrogen. Inc,, 791 F. Supp. 2d
431 (0.8:C. 2011), Ashley Il of Charleston, LLC v. PCS Nitrogen. Inc;, 763 S.E.2d
19(S.C.2014) '

PCS Nitrogen purchased several fertilizer facilities and related assets. One of the assets-
was a laige piece of land on the Ashley River near Charleston, South Carolina, where &
fertilizer plant was previously aperated, PCS Nitrogen sold the land, which was later
designated as a Superfund site due to tontamination that occurred during the operation of
the fertilizer plant. Eventually that land was-acquired by a land development company,
which could not develop the land unless it undertook an expensive effort to remediate the
environmental issues, In Ashiey It of Charleston. LLC v. PCS Nitrogen, before Judge'C.
Weston Houck of the U.S. District Court of the District of South:Caroliria, the
development company sued PCS Nitrogen seeking damages for the cost of remediation:.
PCS Nitrogen engaged Jones Day to defend the litigation.. We filed counterclaims
against officets and diréctors of the company who owned the land af the time the
fettilizer;plant was in operation. The issues for trial were predominately contract
interpretation, successor liability and tort;

4
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Counsel for Defendants:
John B. Williams

Williams Lopatte PLLC
1707 L.Street NW,:Suite 550
‘Washington, D.C. 20036
202-296-1665

Counsel for Plaintiffs: ,
Joseph Rutledge Young, Jr. (deceased)

Jaimes Hartzell (retired)
212 East Park Drive
Raleéigh, NC 27605
919-819-6173

5. AristaRecords, LLC.v. Launch Media, Inc., 578°F.3d 148 (2d Cir. 2009)

LAUNCHCcast was an early online streaming music service that aliowed users to indicate
certain preferences {e.g., fating songs, artists and albums), The Recording Industry
Association of America filed suit against LAUNCHecast on behalf of several of its
members, four of the five-inajor record labels, to argue that the degree of uset infliiehce
rendered LAUNCHcast “intecactive” and, as a result, LAUNCHcast should have
negotiated individual Hcenses with the owners of the copyrighted works. LAUNCHoast
argued before Judge Richard Owen of the U.S. District Court for the Southetn District of
Wew- York, that the user influence was insufficient to.render LAUNCHcast “interactive™
and, as such, Launch was-permitted to-exercise the statutory license provided by the
Digital Music Copyright Act (“DMCA™). This case was the first to address the issue of
interdctivity under the DMCGA and had a significant impact.on the developmeént of music
distribution over the internet. Launch engaged Jones Day to-defend the litigation,

Plaintiffs argued-infringement of thousands of sound recordings (i.e., the performance of
a song.rather than-the separately copyrightable music and lyrics) and, if plaintiffs were
gble to prove infringement, statutory dainages would have been substantial.- In the course
of discovery, T recognized that most record labels claimed ownership of sound recordings
as “works made for hire,” a form of copyright ownership that requires specific factual.
elements. [ determined that the plaintiffs® claims of ownership of most of the allegedly-
infringed works failed for one of more reasons. We engaged experts to testify about.my
factual analysis as well as to provide supporting evidence about the recording industry
that was relevant to challenging plaintiffs’ ownership. On this basis, we filed a:motion in
limine to challenge platntiffs’ right to allege infringement of works that were subject to
one of the identified defects, We won that motion. Yahoo! decided to transition the
matter to another firm for trial. The case was tried using the facts and arguments 1
developed with my Jones Day colleagues and.the jury found that LAUNCHcast was.not
interactive. That decision was upheéld by the Second Circuit.

15
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Counsel for Plaintiffs:

Hadrian Katz

Sterne, Kessler, Goldstein and Fox

1100 New York Avenue; NW, Suite 600.
Washington, D.C. 20005

703-863-7644

Counsel for Plaintiffs:
Robert Goodman »
Current contact information urknows

Counsel for Plaintiffs:

Brad Newberg

MeGuire Woods .
1750 Tysons Boulevard, Suite 1800
Tysons, VA 22102

703-712-5061

Counsel for Recording Industry Association of Americar
Dean C. Garfield

Information Technology Industry Coungil

{101 K Street, NW, Suite 610

Washington, D.C, 200035

202-737-8888

Describe the most signifieant legal activities you have pursued, including significant
litigation which did. not.proceed to trial or legal matters that did not.fnvelve.
litigatioh, Describe the nature of your participation in ezch instance described, but
you may omit any information protected by the attorney-client privitege (unless the

‘privilege has been waived).

I have taken several leadership positions in Jones Day’s Washington.office.

Singe Octo.bcr,ZO‘lS, I have co-chaired the Diversity Committee, In‘that role [ have:
evaluated diversity inthe Washingtor officé of Jones Day and defined priorities for the
future, including creation of a women's initiative facused on addressing retention of
wemen, expanding out pro bona work:into areas that serve the LGBTQ community, and
training lawyers about implicit biases that may impact-how they view andfor

‘communicate with colleagues, clients; witnesses, judges, and jurors.

Since August 2014, T have been the Pactner in Charge of Pro Bono and Public Service. In
that role-] encourage imy colleagues to engage in pro bono work, help colleagues identify
pro bono matters: that satisfy their interests and goals, evaluate the merit and scope ofall
potential pro bono engagemeérits, plan service events in the:community, chair our
¢ommittee on pro.bono and public service, and coordinate opportunities to discuss

16
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ongoing pro hong work and the firm’s. relationships with vatious pro bono.and public
serviée organizations in the District of Coluinbia,

In 2010, recognizing the need toensure that our lawyers were properly trained regarding
clectronic document discovery, including the technological and fegal issues assocfated
with electronic docurent discovery, I requested permiission to create a training progtam,
Through this program [ have: trained rmore than 300 Jories Day attorneys during more than
40 continuing tegal education programs in areas such as litigation holds, coliection, cost
and timing considerations, etics, Federal Rule of Civil Procedure 26(f) conferences,

spoliation, social media, predictive coding, search terms, negotiating agreements with

opposing counsel,-and current judicial treatment of issues related to electronic dotument
dlSGOVBry As a resuit of my efforts, [ became the E-Discovery Partner in Jones Day’s:
Washmgton office and partners and clients throughout the United States consult me on
issues related to complex document discovery.

Finally, T have dedicated over'3,000 hours to representing pro bong clients in the District
of Columbia. This time has been exclusively on matters in Supetior Court and

predominately related to securing safe and permanent homes. for at-risk children in the

District.

Have you ever held judicial office? H s, please give the details of such service,
including the court(s) on which you served; whether you weré elected or appointed,
the dgtes of your service, and a description of the jurisdiction of the court. Please
provide four (4) copies of all opinions you wroté during such service as a judge.
No,

A, List all'court decisionis you have made which were reversed or otherwise
criticized on appeal.

Have you ever been a candidate for elective, judicial; or any other public office? If
so, please give the details, including the date{s) of the clection, the office(s) sought,
and the-results of the election(s).

No.

Political activities and affiliations.

Listall public:offices, either elected or appointed, which you have held or sought as
a candidate or applicant.

None.

List all memberships-and offices held in and services rendered to any political party
or glection committee during the Iast ten {10) years,
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None,

Ttemize atl political contributions to any individual, campaign organization, political
party, pohtxcal action committee, or similar entity during the last five:(5) years of
$50 or moye..

None.

To your knowlédge, have you ever been investigated, arrested, charged, or convicted
(include pleas of guilty or nolo contendere) by federal, State, local, or other law
eniforcement authorities for violations of any fedetal, State, county, or municlpal
law, other than for a minor fraffic offense? If so, please provide details.

No..

Have you or any business of which you are or weré an officer, director or-owner
ever been a party or otherwise invelved as a party in any other legal or
administrative proceedings? If so, give the particulars. Do not list any proceedings
in which you were merely a guardian.-ad fitem or stakeliolder. Include all
proceedings:in which yon werea party in interest, 4 material witness; were named
as-a co-conspiratoror co-respondent, and list any grand § Jury investigation in which.
you appeaied as a witiess,

No.

Have you ever been disciplined ot cited for.a breach of ethics for unprofessional
conduct by, or been the subject of a complaint to-any court, administrative agency,.
bar or professional association, disciplinary committee, or other professional group?
1f s, please provide the details. ' S

No.

18



3

5

229

II. POTENTIAL CONFLICTS OF INTEREST

Will you sever all.connections with your present employer(s), business firm(s),
business association(s), or busineéss organization(s) if you are confirmed?

Yes. )
Describe.all financial arrangements, deferred compensation agreements, or other
continuiitg dealings with your law firm, business associates, or clients.

Each March, Jones Day sets my compensation for.that calendar year. My compensation
is distributed in the form. of a monthly draw that is 2 set amount and does not vary by
year. The remainder of that year’s. income is paid the following year at various

percentages in January, April, June, Séptemnber and December. Each year! makea

capital investment in Jones Day. T have:confirmed that when [ resign my partnership, my
unpaid income and my capital investment will be returned to ne save a rétainer to pay
taxes for certain states and international jurisdictions where Jones Day files aggregated
returns for partriers (this does not include taxés to the United States of America, the
District of Columbia, and Califomia, which I pay individually). Twill:also continue to.
have the retifement bienefits accrued duting my time at Jones Day: a 401K retirement
plan and a pension, Estimated amounts. forthese accounts, my capital account, and my
unpaid compensation are included in response to Quistion 111, below.

Tadicate any investments, obligations, liabilities, or other relationskips which could
involve potential conflicts of interest.

Noné,

Describe any business refationship, dealing, or financial transaction which you have
had in the last ten (10) years, whether for yourself, on behalf of a client; or acting as
an agent, that could in any. way constitute or result’in a'possible conflict of interest
other than whilein a federal government capacity.

None:

Describe any activity during the last teir (10) years in which you have engaged for
the purpose of directly or indirectly influencing the passage, defeat, or modification
of legislation or affecting the admiitistration and execution of law or pabli¢ policy

other than while as a federal government employee.

As a parent and a member of the Capitol Hill Cluster School Parent Teacher Association

Board of Direetars (“PTA™), I testified Before the District of Cotumbia Council at two
-separate hearings. [n February 2017, [ requested that fuinding be aliocated. for a shuttle:

bus between two campuses of the Capitol Hill Cluster Schoal. Tn April 2017, Lestified
regdrding the investment of funds the. PTA made into the Capite} Hill Cluster School.

19
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Do you have any plans, commitments, or agreements to pursue outside employment,
with or withoit compensation, during your service as a judge? If so, explain.

No:
Explain how you will resolve any potential conflicts of interest, incliding any that
may have been disclosed by your responses to the above items. Please provide three

(3) copies of any trust or other relevant agreements.

I foresee no potential conflict of interest. If onewere to arise I would resolve it pursuant
to the District of Columbia Code of Judicial' Conduct.

If confirmed, do you expect to serve out your full term?

Yes.

20
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II1. FINANCIAL DATA

All information Fequested nnder-this heading must be provided for yourself, your spouse,
and your d\epenﬂ‘ents.(l‘ his-information will riot be published in the record of the hearing
.on your fipmination, but it will be retained in the Committee’s files-and will be available for
public inspection.)

REDACTED



232

IV. DISTRICT OF COLUMBIA REQUIREMENTS

Supplemental questions concerning specific statutory qualifications for service as a judge

in‘the courts of the District 6F Columbia pursuant to the District of Columbia Court _

Reform and Criminal Procedure Act of 1970, D.C, Code Section LI~ 150 1 (), as:amended.

1 ‘Are you a citizen of the United States?

Yes.

2% Are you a member of the bar of the District of Colunibia?
Yes.

3. Have yoit been a teriber of the bar of ¢he District 6f Columbia for at least five (5)
years? Please provide the date you were admitied (o practice.in the District of
Columbii,

Yes, April-8, 2002,
4.. If the answer to Question 3 is “no” --

A.  Areyou a professor of law in a Jaw school in the District of Cofuribia?

B. Areyou a lawyer employed in the District of Columbia by the United States
or the District of Columbia?

C, Have: you béen eligible for ineniberskip in the bar of the District of Columbia
for at least five (5) years?

D.  Upon what grounds is that eligibility based?
5. Are you a bona fide resident of the District of Columbia?

Yes..

6. Have'you maintained ax actual place of abodein the greater Washington, D.C. area
for at least five (5) years? Please list the addresses of' your actual places of ahode
(including temporary residences) with dates.of occupancy for the last five (5)years,

“  REDACTED
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Are you a membei of the District.of Columbia Commission on Judicial Disabilities
and Tenure:or the District of Columbia Judicial Nominating Commission?

No.
Have you been 2 member of either of these Commissions within the-last 12 months?
No.

Please provide the committee with four (4) copies of your District of Columbia
Judicial Nomination Commission questionnaire..

See attached. -
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AFFIDAVIT

Carmen Guerricagoitia McLean being duly sworn, hereby states that he/she has read and
signed the foregoing Statement on Biographical and Financial Information-and that the
complete.

information provided therein is, to the best of his/her knowledge, current, accurate, and

e

SUBSCRIBED end SWORN TO before methis_ /5> dayof Miember 2017,

D :
nee i . 72,71, D
Notary Pdblic
A orenee F“'?"' ;
25N wt 2‘1 .
: S
[oifeo. WMot g
Lot 1-1-2018 F0s
LAt S a8
LT,
"'.' }P . e g bg“ %i
w20 G

JAMIE M. TANIS .
%ﬁy PUBLIC DISTRICT OF COLUMNA
i

Commisalon Expires Jarivary 1, 2018
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U.S. Senate Committee on Homeland Security and Governmental Affairs
Pre-hearing Questionnaire
For the Nomination of Andrew F. Maunz to be
Member (to be designated Vice Chairman), Merit Systems Protection Board

1. Nomination Process and Conflicts of Interest

Did the President give you specific reasons why he nominated you to serve as Vice
Chairman of the Merit Systems Protection Board (MSPB)?

No.

2. Were any conditions, expressed or implied, attached to your nomination? If so, please
explain.
No.

3. Have you made any commitments with respect to the policies and principles you will

attempt to implement as Vice Chairman of the MSPB? If so, what are they, and to whom
were the commitments made?

No.

4. Are you aware of any business relationship, dealing, or financial transaction that could
result in a possible conflict of interest for you or the appearance of a conflict of interest?
If so, please explain what procedures you will use to recuse yourself or otherwise
address the conflict. And if you will recuse yourself, explain how you will ensure your
responsibilities are not affected by your recusal.

[ have no business relationships, dealings, or financia! transactions that would cause a

a conflict of interest in this position. In addition, there is nothing else that causes a
fundamental conflict of interest that would interfere in my ability to serve in this position.
I will consult the appropriate ethics officials on the standards for recusal on any particular
case. As I mentioned previously in my biographical questionnaire, it is possible that
cases that involve work I was personally involved in at SSA may require me to recuse
myself. Also, due to the fact that my wife is a current federal employee (attorney at
SSA), it is possible I might have to recuse myself from any cases that come before the
MSPB, directly involving her, either personally or as an attorney representing a party. I
believe that the chances that a case would come before the Board under either of these
scenarios is slim. On the rare chance that | must recuse myself from a specific case, |
would leave it up to my fellow MSPB members to make the decision without me.
Otherwise, my responsibilities at the MSPB would not be affected.

Senate Homeland Security and Governmental Affairs Committee Page 1
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IL. Background of the Nominee

3. What specific background and experience affirmatively qualify you to be Vice Chairman
of MSPB?

1 have been involved in the full spectrum of employment law in the federal government.
I have litigated employment cases in a wide variety of forums, including before the
MSPB. Thave trained agency managers on employment issues, and I have researched
and provided the agency guidance on the types of employment issues that the MSPB
must decide.

In addition to my employment law experience, I have been involved in several other
aspects of administrative law, such as drafting agency regulations and policies that will
assist me in my duties at the MSPB.

6. What experience, if any, do you have in deciding cases, resolving disputes, or
performing the other duties required in serving as Vice Chairman of the MSPB?

As someone litigating cases, 1 have always had to evaluate the strengths and weaknesses
of each side’s case, which is similar to what a member of the MSPB must do to decide
cases. I have also successfully resolves many cases through settlements. This has
involved working with the other side to find common ground and ways we can resolve
often contentious cases.

I have also been heavily involved in SSA’s Freedom of Information Act (FOIA)
workload in recent years. When a FOIA case is made to the agency, the agency issues an
initial decision and an appeal decision before the requester can challenge the agency’s
decision in federal court. One of my roles as an SSA attorney has been to review these
decisions for legal sufficiency and to ensure the agency is issuing a legally correct
decision in response to the FOIA request.

Furthermore, SSA’s Office of the General Counsel has delegated authority to issue
decisions in cases where employees are seeking a waiver of an overpayment and in
requests. for testimony under the Towky process. In my capacity as an attorney at SSA, [
have been involved in deciding these requests.

7. Please describe:

a. Your leadership and management style.

I am someone that believes true leaders lead by example and set a positive tone for all the
other individuals in their organization through their own positive behavior.

As far as managing the work of others and delegating tasks, I believe it is important to let
all individuals know that, whatever they are doing, they are playing an important role in
the ultimate process of completing the task. Ibelieve that the best managers make sure

Senate Homeland Security and Governmental A ffairs Committee Page 2



237

their subordinates feel that they are able to contribute their own talents and perspectives
to a project. It is important to stay engaged with the people you are managing to ensure
the tasks are completed timely and correctly, but I believe that you must trust their
abilities and not micromanage.

b. Your experience managing personnel.

I have served as an acting division director on many occasions. Ihave also led projects
and organized trainings when I have had to get many people on the same page to
complete the task. In addition, [ often review other attorneys’ work when requested to
provide constructive feedback and try to serve as a resource and mentor for newer
attorneys in my office.

c. What is the Jargest number of people that have worked under you?

When serving as an acting division director, | have been responsible for about 5-7

attorneys and 1 paralegal.

HI. Role of Vice Chairman, MSPB

8. The Civil Service Reform Act requires that individuals appointed to the MSPB
“demonstrate[] [the] ability, background, training, or experience” necessary to “carry out
functions of the Board.”! Please describe how your abilities, background, training, and
experience qualify you for the position of Vice Chairman of the MSPB.

As discussed above in question 5, T have ample experience with the types of employment
law issues the MSPB handles. I believe that T am a skilled lawyer who can analyze
several complex legal issues at the same time, which will help me in deciding cases at
the MSPB. In addition to my training as a lawyer, I have attended several trainings
specific to MSPB issues.

9. In your opinion, what is the role of the MSPB? What is the role of Vice Chairman in
carrying out the statutory objectives of the MSPB?

As an administrative agency, the MSPB’s role is laid out by statutes. Primarily, it is to
decide the various cases it has the authority 1o decide within the bounds of the relevant
legal authorities. A large portion of the MSPB workload is to review federal agencies’
major disciplinary actions to ensure they are lawful and have not violated the employee’s
rights. It also plays an important role in protecting whistieblowers, keeping the federal
workforce free of partisan political activity on government time, preventing of prohibited
personnel practices, and other important functions by reviewing personnel actions and
applying the law as written. The MSPB also has the authority to conduct studies and
review Office of Personnel Management regulations.

15US8.C. § 1201.

Senate Homeland Security and Governmental Affairs Committee Page 3
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While the Chairman has the authority to run the administration of the MSPB, the Vice
Chairman’s role is to provide support and advice to the Chairman in fulfilling these tasks,
when needed. The Vice Chairman must also be ready to serve as Acting Chairman when
necessary.

10. MSPB’s mission is to “protect the Merit System Principles and promote an effective
Federal workforce free of Prohibited Personnel Practices.” How do you envision
fulfilling MSPB’s mission both day-to-day, and long-term?

Day-to-day, the most important way for the MSPB to fulfill its mission is to issue
decisions that apply the law as it is written. Long term, the MSPB can fulfill its mission
by establishing clear precedents that closely follow the text of the law. This will allow
employees and agencies to have a clear picture of the legal landscape when they make
their decisions.

11. What do you anticipate being the greatest challenge you would face as Vice Chairman of
the MSPB, and how would you seek to prepare for and address those challenges?

The greatest challenge currently facing the MSPB is the number of cases currently
waiting for a decision. As Vice Chairman, I would address this chalienge by working as
hard as possible to issue legally correct decisions as quickly as I can. 1 will also be
willing to explore innovations and changes that could help the MSPB issue more
decisions quickly.

12. What do you believe to be the top challenges facing the federal workforce today? What
steps do you pian to take to address these challenges, if confirmed as Vice Chairman?
Please explain.

This question largely focuses on policy, which is the domain of the Office of Personnel
Management. The MSPB’s primary role in addressing any issue in the federal workforce
is to issue legally correct decisions. It also can help identify current and potential issues
through the studies it has the authority to conduct.

13. Do you believe you will review and adjudicate cases that come before you with good
judgment and impartiality? Please explain, citing examples of prior work or experience
that could bear on your abilities, if applicable.

Yes, as discussed above, when litigating cases and providing SSA advice, I have had to
look at the situation from an impartial perspective to make sure I am considering all
issues and perspectives. Ihave also had to perform some of my work from a neutral
standpoint, like the FOIA decisions I mentioned.

I believe the people 1 work with view me as someone who is level-headed and has good
judgment. [ am known in my office as someone who can look at issues and problems
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from a calm perspective and as someone who is able to review the facts and the law to
reach the right conclusion, without my personal preferences entering into the analysis.

IV. Policy Questions

What role do you think alternative dispute resolution options, including the Mediation
Appeals Program, should play in the MSPB adjudication and enforcement process?

Alternative dispute resolution, including mediation, plays an important role in nearly all
litigation these days. Mediation can be an effective way to resolve disputes without the
costs of a trial. I personally have participated in mediation in attempts to resolve
disputes on multiple occasions. There are different techniques for mediation and I
believe that some techniques arc more effective than others. As Vice Chairman, [ would
work to make sure that the MSPB’s mediation program uses the most effective
approaches to resolve cases and allows all parties involved to feel that the mediation was
a productive use of time.

MSPB is statutorily responsible for conducting oversight of the Office of Personnel
Management’s significant actions. How will you coordinate with OPM to ensure any
significant actions conform to the merit systems principles outlined in 5 U.S.C. § 23012

5 U.S.C. § 1204(f) allows the MSPB to review OPM rules and regulations “after the
effective date.” Also, 5 U.S.C. § 1206 states that the MSPB’s annual report will review
the significant actions of OPM. The best way for the MSPB to ensure that OPM’s
actions conform to merit systems principles is to use these authorities to conduct
meaningful oversight of OPM’s actions.

MSPB previously highlighted the need to examine the prevalence and forms of reprisal
for protected activity, particularly for whistieblowing.? Do you view reprisal for
whistleblowing as a significant chalienge facing the federal workforce? Why or why
not?

I believe that whistleblowers play an important role in identifying malfeasance in the
federal government. If an individual makes a protected whistleblower disclosure or
engages in protected whistleblower activities, he or she should be protected from
retaliation to the fullest extent the law allows. Any illegal reprisal against
whistleblowers is significant and should be remedied immediately. 1do not have access
to the data at this time to determine how many of thesc incidents occur throughout the
federal government.

In your opinion, is the underutilization of probationary periods a critical issue? If
confirmed as Vice Chairman of MSPB, what steps would you take to ensure that
managers better utilize probationary periods?

2 Merit Systems Protection Board, MSPB Research Agenda 2015-2018 (Feb. 2015), available at

https://www.mspb.gov/mspbsearch/viewdocs.aspx?docnumber=1140540&version=1145045& application=ACROB

AT,
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This is a workforce management issue that should be feft to OPM. I would decide any
cases involving probationary periods in accordance with the applicable legal standards.

18. How do you view the role of information technology at MSPB as it relates to both day-
to-day business and the overall mission objectives to uphold merit systems principles?

Information technology plays an important role in both how the agency decides cases
and how it conducts agency business. As a practitioner, I have always been impressed
with the MSPB’s electronic case filing system. 1 believe the MSPB should explore all
avenues in how information technology can allow it to hold more hearings and process
cases quicker.

Information technology can also enhance the way the agency communicates with its
employees across the country. I believe to the greatest extent possible the MSPB should
be using technologies like video teleconferencing to allow its offices to communicate
with each other and save on costly travel.

19. What role do you think merit systems studies, published by MSPB, play in ensuring a
competent and efficient federal workforce?

These studies play an important role in identifying and examining emerging issues in the
federal government. I believe they can be an important tool for agencies, OPM,
Congress, and the White House in developing policies for the federal government
workforce.

a. What steps would you take to ensure that MSPB’s external reports address critical
federal workforce issues?

The best step that can be taken is to solicit feedback from outside MSPB to see which
issues stakeholders in this field want to see studied. The MSPB members can take
what has been suggested from the outside, as well as idcas from inside the MSPB,
and use it to develop an agenda that it relevant to the federal government community.

b. What, if any, coordination do you believe should occur between MSPB and OPM to
address federal workforce issues raised by MPSB studies?

Ultimately, as the policy making agency, OPM has the responsibility to use these
studies to determine what policies it should implement. However, [ believe the
MSPB should solicit feedback from OPM, as it would other interested parties, on
what areas it would like to see studied and what information it thinks the MSPB
should collect in order to study a particular area.

20. According to MSPB’s Fiscal Year 2017 annual report, 22 percent of MSPB employees,
including 25 percent of administrative judges, are eligible to retire in the next two years.
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What steps will you take to ensure that MSPB conducts its own succession planning, so
that you are able to execute your statutory duties?

The MSPB should periodically review all succession planning to ensure that it is up to
date on the realities of its workforce. It should also work to make sure it is recruiting the
best people to come work at the MSPB. In addition to succession planning and
recruitment, the MSPB should also examine what, if any, changes it can make to its case
processing that would allow it to process more cases with fewer people.

21 In March 2018, MSPB published an updated survey on sexual harassment in the federal
workforce.? In this survey, 20.9 percent of women in the federal workforce and 8.7
percent of men experienced a type of sexual harassment in the two years preceding the
survey.* Only eight percent of these employees believed corrective action was taken
against the individual who committed the harassment, possibly resulting in employees
not using agency procedures to report the harassment.” What do you believe is the role
of MSPB in ensuring accountability against harassers in the federal workplace and in
ensuring employees can report harassment without reprisal?

The MSPB’s primary role is in reviewing the disciplinary cases of the harassers and
issuing clear, predictable decisions in accordance with the law.

The law also makes it clear that it is illegal to engage in reprisal against someone who
reports harassment. The MSPB can help remedy this situation by issuing decisions in the
cases that come before it that clearly uphold the law and state that illegal reprisal will not
be tolerated in the federal government.

22. What steps can MSPB take to improve federal supervisors’ knowledge and intra-agency
support regarding disciplinary and removal processes?

In order to inform not just supervisors, but the public in general, the best step the MSPB
can take is 1o issue clear decisions that can be understood by a layperson, and not create a
disciplinary process that is more complicated than the law requires. The MSPB can also
continue to engage in outreach at federal government conferences and other events in
order to let supervisors, employees, agency attorneys, and plaintiffs’ attorneys know
about the latest developments in this field.

23, Protecting whistleblower confidentiality is of the utmost importance to this Committee.

a. During your career how have you addressed whistleblower complaints?

* Merit Systems Protection Board, Update on Sexua! Harassment in the Federal Workforce (Mar, 2018),
available at https://www.mspb.gov/MSPBSEARCH/viewdocs.aspx?docnumber=1500639&version=1506232&
application=ACROBAT.

“ld. at 4.

SId at8.
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I believe that all whistleblower complaints should be taken seriously and a thorough
examination of the facts should take place to determine what happened.

My firsthand experience with whistleblower issues consists of an administrative law
judge (ALJ) discipline case where a whistleblower defense was raised briefly, but not
central to the case. [ also assisted in the SSA’s production of documents for an Office
of Special Counsel investigation. I also did extensive research and wrote an internal
SSA white paper of the issue of federal employees’ First Amendment rights, which
often coincide with whistleblower issues. Also, while not specific to whistleblowers,
1 have trained managers on retaliation and reprisal issues and informed them that they
should not base any personnel actions on illegal retaliatory motives.

b. How do you plan to implement policies within the MSPB to encourage employees to

bring construetive suggestions forward without the fear of reprisal?

1 believe in having an open door policy where employees can come to me with
suggestions, concerns, and criticisms. [ am not someone who is easily offended by
someone disagreeing with me or having different views. 1 will welcome all
perspectives at the MSPB, and any illegal reprisal will not be tolerated.

c. Do you commit without reservation to work to ensure that any whistleblower within

MSPB does not face retaliation?

Yes.

d. Do you commit without reservation to take all appropriate action if notified about

potential whistleblower retaliation?
Yes.

V. Relations with Congress

Do you agree without reservation to comply with any request or summons to appear and
testify before any duly constituted committee of Congress if you are confirmed?

Yes, consistent with the law and applicable rules and regulations.
Do you agree without reservation to make any subordinate official or employee available

to appear and testify before, or provide information to, any duly constituted committee
of Congress if you are confirmed?

Yes, consistent with the law and applicable rules and regulations.

Do you agree without reservation to comply fully, completely, and promptly to any
request for documents, communications, or any other agency material or information
from any duly constituted committee of the Congress if you are confirmed?
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Yes, consistent with the law and applicable rules and regulations.
V. Assistance

27. Are these answers your own? Have you consulted with MSPB or any other interested
parties? If so, please indicate which entities.

The answers are my own. I shared a draft with acting MSPB Chairman Mark Robbins
and MSPB staff to allow them to review.

L.
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Minority Supplemental Pre-hearing Questionnaire
For the Nomination of Andrew Felton Maunz to be
Member (to be designated Vice Chairman), Merit Systems Protection Board

I. Nomination Process and Conflicts of Interest

1. Has the President or his staff asked you to sign a confidentiality or non-disclosure
agreement?

No.

2. Has the President or his staff asked you to pledge loyalty to the President or the
Administration?

No.

3. Have you ever represented a party in a matter before or involving the Merit Systems
Protection Board (MSPB)?

a. If so, please describe the matter(s) and the nature of the representation.

Yes. Since these are administrative proceedings, [ am providing initials of the names of the
litigants, unless there is a public decision of the case, in order to protect these individuals from
public scrutiny.

- SSA v.JP, Docket No. CB-7521-13-0004-T-1: I represented SSA in this ALJ discipline
case, which settled.

- SSA v. McQuary, Docket No. CB-7521-11-0003-T-1: 1 represented SSA in this ALJ
discipline case.
https:/fwww.mspb.gov/IMSPBSEARCH/viewdocs.aspx?docnumber=736991 &version=73
9597 &application=ACROBAT.

- DMyv. SSA, Docket No. PH-0432-10-0028-1-1: 1 briefly entered an appearance to
represent the agency in this performance removal case, but soon left the case to deal with
other more pressing workloads.

- TLv. SSA, Docket No. PH-0752-09-0463-1-1: 1 represented the agency in this
suspension case, which settled.

- LB v. SSA, Docket No. DE-0752-08-0436-A-1: 1 represented the agency in this litigation
over attorney fees after the individual had successfully got her removal overturned. I did
not represent the agency in the original action challenging the removal.

4. Have you ever represented the Social Security Administration in a matter involving the Civil
Rights Act of 1964, the Age Discrimination in Employment Act, the Privacy Act of 1974, or
the Equal Access to Justice Act?

a. If so, please describe the matter(s) and the nature of the representation.
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Yes, these four laws were listed in the first paragraph of the complaint in the case of
Ridgell-Boliz v. Astrue/Colvin No. 2010-cv-00252. Ibegan representing the agency in this
case as a Department of Justice Special Assistant United States Attorney/ Special Attorney
in September 201 1. Under this status, I was working under the authority and supervision
of the civil chief of the New Mexico U.S. Attorney’s Office. A colleague and |
represented the agency at a jury trial in the summer of 2012. 1 served as the second chair
attorney at the trial. I also represented the agency in two appeals of the case to the 10
Circuit (Ridgeli-Boltz v. Colvin No, 12-1495 and Ridgell-Boltz v. Colvin No. 15-1361). 1
continued to serve as the agency’s counsel in the case until early 2017 when the case was
finally resolved after I negotiated a settlement with the plaintiff and her counsel.

Civil Rights Act of 1964, Age Discrimination in Employment Act, and other civil
rights laws.

I have represented the agency in several other cases that involve these laws in litigation
before the Equal Employment Opportunity Commission. 1 am listing the cases I have
handled before the EEOC that involve these civil rights taws below. As I did with the
MSPB cases, I am listing the litigants’ names as initials.

- African American Males Class Action, EEOC No. 531-2013-00129X. Ihave represented
the agency for the past several years as the lead attorney in this multi-million dollar class
action case that stems from a finding the agency breached a settlement agreement to
resolve the original class action.

- RAv.SSA, EEOC No. 531-2009-0056X

- LB v. SSA, Petition No. 0320100006

- RIv.SSA, EEOC No, 531-2010-00095X

- RKv.SSA, EEOC No. 531-2011-00027X

- EKv. SSA, EEOC No. 531-2008-00174X

- HMv. SSA, EEOC No. 531-2009-00244X

- HMv. SSA, EEOC No. 531-2011-00309X

- HRv.S8SA, EEOC No. 531-2008-0228X

- DS v.SSA, EEOC No. 531-2008-00298X

- LBv.SSA, EEOC No. 541-2010-00033X

- DL v. SSA, EEOC No. 541-2010-00023X

- MSv.SSA, EEOQC No. 570-2009-00769X

- CSv.SSA, EEOC No. 531-2009-00243X

- SBv.SSA, EEOC No. 460-2012-00002X

Privacy Act of 1974
- Robinson, et al. v. SSA, Civil No. 11-10524-GAO. I did not enter an appearance in the

case, but [ assisted the Assistant US Attorney in defending the agency in this Privacy Act
case.
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Equal Access to Justice Act

EAJA primarily serves to provide attorney fees to litigants who are litigating against the
federal government. Most of the cases I am involved in feature laws that have specific
provisions providing attorney fees, so [ have not directly handled any cases where EAJA
was an issue. [t was only briefly mentioned in the Ridgell-Boltz case.

II. Accountability

. During your carcer, has your conduct as a federal employee ever been subject to an
investigation or audit by CIGIE, Office of Special Counsel, Equal Employment Opportunity
Commission, Department of Justice, or any other federal investigative entity? If so, please
describe the investigation or audit and its outcome.

No.
IIL. Publications and Specches

. Please describe the purpose and name of your blog:
wherehaveyougonemargeschott.blogspot.com.

The purpose of the blog was just to be a fun way for me and my friend to talk about sports
and to serve as a distraction from law school. It was quickly abandoned because we both got
too busy.

The name was a take-off of the line “Where have you gone Joe DiMaggio?” from the Simon
and Garfunkel song “Mrs. Robinson.” The name was supposed to be a tongue in cheek
reference to how long-suffering Ohio sports fans (my friend was a Cleveland Browns fan and
I was a Cincinnati Reds and Bengals fan) often long for the “good old days,” even if the
people who led the teams in those days were controversial, like Marge Schott. The name in
no way was meant to celebrate Mrs. Schott, nor condone any of her behavior or statements.

. Do you maintain any other public blog(s)? If so, please share the appropriate links to each.

No.
IV. Background of Nomincc

. Have you represented a whistleblower or other employee in an adversarial dispute against the
federal government?

No.

. Do you seek out dissenting views and how do you encourage constructive critical dialogue
with subordinates?

Yes, please see my answer to question 23b of the majority questionnaire.
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Please give examples of times in your career when you disagreed with your superiors and
aggressively advocated your position. Were you ever successful?

While I am not sure I disagreed with my superiors or “aggressively advocated” my position,
one situation that | can think of where [ was able to convince not just my immediate
supervisors, but also agency executives, to take an action they may not have taken otherwise
is when I convinced the agency to ask for an opinion from the Department of Justice Office
of Legal Counsel (OLC) on the legality of an EEOC order. [ advocated my idea at several
levels of the agency and was able to convince all relevant individuals that this was the right
course of action. Ultimately, OLC agreed with my position and issued an order in the
agency’s favor. hitps://www.justice.gov/opinion/file/833591/download

What would you consider your greatest successes as a leader?

I consider my greatest success as a leader the securing of the OLC opinion I described above
in question 10. 1 truly feel that I was able to lead the agency to a result that it likely would
not have otherwise pursued.

Why do you want to serve as Vice Chairman of MSPB?

It would be a great opportunity to serve in such an important role in our government and to
help ensure that our civil service laws are applied properly.

What type of managerial style do you think is necessary for the role of Vice Chairman of
MSPB?

I believe that the Vice Chairman of the MSPB should lead by example and set the tone for
the agency by conducting himself with integrity. Please also see my answer to question 7a of

the majority questionnaire.

If an accusation of discrimination were to arise within an office under your management,
what actions would you take to address such an accusation?

I would ensure that the allegations are processed under the appropriate procedures in
accordance with MSPB’s policics for handling discrimination claims.

Do you have experience addressing instances of prohibited personnel practices (PPPs)? If so,
please generally describe your experience.

As described above, I have litigated numerous discrimination cases before the EEOC.
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16. Do you have any experience adjudicating matters? If so, please provide an example.
Yes, please see my answer to question 6 of the majority questionnaire.
17. How will your experience help MSPB maintain MSPB’s Merit System Principles (MSPs)?

My experience in the federal government has given me first-hand experience in how
important it is that MSPs are maintained and that the federal government operates under the
highest standards. Using this background, I will be able to take the necessary actions to
maintain MSPs.

18. What lessons from your time as a Senior Attorney with the Social Security Administration
(8SA), will you bring with you to MSPB, if confirmed?

My experience with SSA has not only given me familiarity with many of the laws that the
MSPB administers, but also has given me experience for how agencies actually operate. 1
have learned lessons about the challenges agencies face in managing their workforce and also
about the perspectives that many employees have. Familiarity with these issues will be
invaluable to my work with the MSPB, if | am confirmed.

V. Policy Questions

19. Precedents, findings, recommendations and reviews of Office of Personnel Management
(OPM) rules by the MSPB have potential to directly affect how employees are managed and
how their appeals are decided. What role do you believe the MSPB should play in developing
personnel policy?

The role of the MSPB is to issue legally correct decisions. Other agencies are responsible for
developing personnel policies.

20. The MSPB has the statutory responsibility to conduct objective, non-partisan studies that
assess and evaluate Federal merit systems policies, operations, and practices. These studies
are typically government-wide in scope and ensure that the workforce is managed in
accordance with MSPs and is free from PPPs. What role do you believe MSPB’s data
collection should play in supporting personnel policy?

My understanding is that the data the MSPB collects for its studies is available to policy
makers to use to make their decisions.

2

—_

. MSPB has been without a quorum of Board members since January 8, 2017. The lack of a
quorum contributes to delays in issuing final decisions in petitions for review (PFRs) and
other cases filed at headquarters (HQ) and releasing reports of merit systems studies.

a. The MSPB currently estimates that it will take months or longer to process the
inventory of cases at HQ and to publish merit systems studies reports once new
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Board members are nominated and confirmed. Please describe how you will
effectively and promptly address MSPB’s current backlog.

One of the first things that I believe the newly confirmed members of the
MSPB should do is develop a plan to try to address the backlog as quickly as
possible. Personally, [ am committed to working as quickly as possible so the
agency can issue cases as fast as it can.

b. Please describe how your previous work experience has prepared you to
address the challenges in resolving MSPB’s backlog.

While at SSA, one of the main focuses of the agency during my career has
been reducing the number of cases pending for a hearing before an ALJ.
Therefore, I am familiar with an agency working to reduce its backlog and
have been involved in some of the agency’s efforts to process cases faster. In
particular, [ have been involved in providing legal guidance for the agency’s
policies concerning the claimants’ representatives that appear before the
agency. Many ofthese policies have been focused on the agency’s ability to
process cases quickly. As examples, | have worked with the agency to
implement new regulations, clarify the agency’s submission of evidence rules,
and require representatives to use the agency’s electronic services in certain
situations.

¢. The MSPB Vice Chairman has voted on over 800 PFR cases which also await
consideration by new Board members. If confirmed, please describe how you
will work with your colleagues to consider cases awaiting decisions.

As | stated above, I believe my colleagues and I should immediately work on a
plan to tackle the number of cases pending before the MSPB.

d. ‘Do you have experience with resolving backiogs such as the one faced by
MSPB? If so, please describe your experience.

Yes, my experience with SSA as described above in the answer to 21b.
e. Have you sought advice from any current or former MSPB employees about
how to best address the current backlog? If so, please describe your

consultations.

The current acting Chairman Mark Robbins has generally explained the
situation to all of the nominees.
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MSPB functions as an independent, third-party adjudicatory authority for employee appeals
of adverse actions (e.g., removals, suspensions for more than 14 days, and furloughs) and
retirement decisions.

a. Please describe your experience in developing adjudicatory processes and
procedures, issuing subpoenas, calling witnesses and enforcing decisions.

In addition to my litigation experience that I have already described, I have
worked to help develop the adjudicatory processes SSA uses to disqualify
claimants’ representatives from appearing before the agency. See 20 C.F.R. §§
404.1700-.1799. I have also handled actions to disqualify representatives from
practice before SSA. In those actions, I have requested subpoenas and
implemented the agency’s decision to disqualify the representative.

b. Please describe how your previous work experience has prepared you to
execute and supervise these actions at MSPB.

I have a variety of experience litigating in various forums. This experience has
prepared me for fulfilling my role at the MSPB.

How should Board members seek to safeguard their independence?

The best way for Board members to safeguard their independence is to issue decisions that
are based on nothing more than the appropriate legal standards and to only issue decisions
that are based on their best judgment, not the pressures from any outside forces.

MSPB was given the authority and responsibility to review the rules, regulations, and
significant actions of OPM. Do you have any concerns about OPM’s current rules,

regulations or recent actions? If so, please describe those concerns.

I would have to better familiarize myself with all of OPM’s rules, regulations, and significant
actions before 1 could answer this question.

Do you believe MSPB has the resources it needs to meet current challenges? Please explain.

I am not in a position to answer this without more information on the internal workings of the
MSPB and its current resources.

How will you address the occurrence of PPPs with internal employees of MSPB?
MSPB managers should be trained appropriately so that PPPs do not occur in the first place.
If there are allegations of PPPs at the MSPB, I would ensure that the complaint is handled

properly in accordance with the MSPB’s processes.

In some cases, complainants who may be better served by other government agencies such as
the EEO or OSC scek assistance from the MSPB.
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a. How will you work to ensure that your staff effectively guides these
complaints to the appropriate resources?

Make sure staff reroutes cases that are not in the MSPB’s jurisdiction quickly and
efficiently.

b. Will you collaborate with other government agencies to minimize duplication?
If so, please describe how you will work to achieve this objective.

I believe agencies should communicate with each other and the public to ensure
that the appropriate cases are filed with the correct agency.

Hatch Act

28. What would you consider to be an appropriate penalty for a violation of the Hatch Actby a
senior administration official?

While I am not sure what you mean by “senior administration official,” most individuals who
would fall under that term are exempted from the MSPB’s Hatch Act jurisdiction. The
penalty for any Hatch Act violation should depend on the facts of the case.

Whistleblower protections

29. Please describe any previous experience—in the public or private sector—with handling
whistleblower complaints, and what steps you took to ensure those individuals did not face
retaliation and that their claims were thoroughly investigated?

Please see my answer to question 23a of the majority questionnaire.

3

<

. OSC has filed an amicus brief opposing an MSPB decision that ruled against a whistleblower
alleging retaliation becausc the MSPB said the whistleblower’s disclosure was motivated by
"interpersonal squabbling.” Do you believe that the motive of the whistleblower should be
considered when examining retaliation claims? Please explain.

I am not familiar with that specific case and would need to examine the issue in more detail
before I can opine.

3

-

. OSC filed three amicus briefs in 2017 opposing the MSPB’s alleged attempts to impose
higher procedural burdens on whistleblowers. Do you believe that whistleblowers should be
subjected to higher procedural burdens before their cases are considered by administrative
judges? Please explain.

I am not familiar with that specific case and would need to examine the issue in more detail
before I can opine.
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OSC has also filed amicus briefs opposing the application of higher evidentiary burdens on
whistleblowers. OSC has written that this burden "runs directly counter to Congress’s intent
in passing the WPEA’s enhanced protections for federal whistleblowers." Do you believe
that any whistleblowers should be subjected to higher evidentiary burdens? Please explain.

I am not familiar with that specific case and would need to examine the issue in more detail
before I can opine.

If confirmed, how will you ensure that whistleblower complaints are properly investigated?
The Office of Special Counsel has the responsibility for investigating whistleblower
complaints. MSPB can ensure that the complaints are properly investigated by using its

authority under 5 U.S.C. § 1212(b)}(3)(A) to enforce OSC subpoenas.

VI. Relations with Congress and the Public

If confirmed, how will you make certain that you will respond in a timely manner to Member
requests for information?

Yes, consistent with the law and applicable rules and regulations.

If confirmed, do you agree without reservation to reply to any reasonable request for
information from the Ranking Member of any duly constituted committee of the Congress?

Yes, consistent with the law and applicable rules and regulations.

If confirmed, do you agree without reservation to reply to any reasonable request for
information from members of Congress?

Yes, consistent with the law and applicable rules and regulations.

If confirmed, do you commit to take all reasonable steps to ensure that you and your agency
comply with deadlines established for requested information?

Yes, consistent with the law and applicable rules and regulations.

If confirmed, do you commit to protect subordinate officials or employees from reprisal or
retaliation for any testimony, briefings or communications with members of Congress?

Yes, consistent with the law and applicable rules and regulations.
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39. If confirmed, will you ensure that your staff will fully and promptly provide information and
access to appropriate documents and officials in response to requests made by the
Government Accountability Office (GAO) and the Congressional Research Service?

Yes, consistent with the law and applicable rules and regulations.

40. If confirmed, will you agree to work with representatives from this Committee and the GAO
to promptly implement recommendations for improving MSPB’s operations and
effectiveness?

Yes, consistent with the law and applicable rules and regulations.

41. If confirmed, will you direct your staff to fully and promptly respond to Freedom of
Information Act requests submitted by the American people?

Yes, consistent with the law and applicable rules and regulations.

42, If confirmed, will you ensure that political appointees are not inappropriately involved in the
review and release of Freedom of Information Act requests?

Yes, consistent with the law and applicable rules and regulations.

VII. Assistance

43, Are these answers your own? Have you consulted with MSPB or any other interested
parties? If so, please indicate which entities.

The answers are my own. I provided a draft to acting MSPB Chairman Mark Robbins and
the staff of the MSPB for their review.
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A
L AY\&J&J F / /?!M'm L. hereby state that I have read the foregoing Pre-Hearing
Questionnaire and Supplemental Questionnaire and that the information provided therein is, to

the best of my knowledge, current, accurate, and complete.

(Signature) /
This, “H\ day of«]v\\?l 2018
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Senator Gary Peters
Post-Hearing Questions for the Record
Submitted to Carmen G. McLean

Nominations of Dennis D. Kirk to be Chairman of the Merit Systems Protection Board,
The Honorable Julia A. Clark to be a Member of the Merit Systems Protection Board,
Andrew F. Maunz to be a Member of the Merit Systems Protection Board, and Carmen G.
McLean to be an Associate Judge of the Superior Court of the District of Columbia
Thursday July 19,2018

1. Ms. McLean, you stated that you decided at the age of five to dedicate your life to public
service. Since then, you’ve spent your entire legal career in a corporate litigation practice
and your career and published writings have been rewarded with honors and awards such
as the Best Lawyers in America 2016-2018, D.C. Rising Star, and the Pro Bono Lawyer
of the Year. The day-to-day business of the DC Superior Court certainly differs in
significant ways from your practice as a litigator. What experiences, professional or
otherwise, will you bring to bear when presiding over matters before the Superior
Court?

I appreciate the opportunity to provide additional information about my background and
experience. Respectfully, I would like to clarify the portion of my testimony summarized in the
question. During my testimony before the Committee I noted that 1 wanted to be a lawyer from
age five, that I have been very dedicated to public service during my 17 years in private practice,
and that my extensive pro bono work is what motivates my desire to transition into full-time
public service. During my meeting with Senate staff we spoke in greater detail about my
personal background, why I entered privatc practice, and my desire to transition to full-time
public service.

I believe my 17 years of litigation experience, including experience in the Superior Court, has
prepared me well for an appointment to the Superior Court.

T have substantial experience in Supcrior Court. When I was named D.C. Bar Pro Bono Lawyer
of the Year, it was in recognition of my thousands of hours of work in Superior Court on behalf
of low-income residents of the District of Columbia. I am familiar with Superior Court’s fast
pace and varied docket. T know how quickly a judge there must pivot and [ am comfortable doing
so. My experience also gives me particular insight into the importance of pro se litigation in
Superior Court. In fact, most of my clients would have been pro se had I not represented them. In
addition, I am proud to say that in every one of my cases in Superior Court I obtained the result
desired by my clients. Through my many appearances in Superior Court I learned a great deal
about the type of judge that | would like to become should I be confirmed: I would like to work
hard to master relevant laws, rules, and procedures; treat all litigants fairly and with dignity and
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respect; maintain high standards for counsel before me; be deliberate in my application of the
law to the facts; and provide thoughtful and timely decisions.

Throughout my career as a trial attorney I have represented clients in complex litigation, trials,
and arbitrations in both federal and state courts. [ have been fortunate to have a diverse range of
experiences which I would bring to bear should I be confirmed. First, I bring with me substantial
courtroom experience as | have had many opportunities to first and second chair trials, argue
motions and evidentiary issues, and negotiate resolutions in both Federal and Superior Courts,
Second, I have substantial experience in a broad range of subject matters, including antitrust,
copyright, successor liability, contract interpretation, and client counseling on litigation readiness
and electronic discovery. Through these experiences I have gained substantive expertise; learned
how to efficiently locate, learn, and apply new areas of law to the facts of a particular matter; and
learned to neutrally assess the strengths and weakness of legal arguments. Third, I have
represented a broad range of clients, ranging from the firm’s traditional corporate clients to the
pro bono clients I routinely represented in Superior Court. Through these representations, I have
learned how to adjust my methods of communication, both oral and written, as necessary, and
counsel my clients regarding complicated legal and practical issues. Finally, I have both civil and
criminal experience. In addition to the many civil lawsuits [ have litigated, [ have defended
matters brought by the Department of Justice, grand juries, and United States Attorneys. I am
confident that this diversity of experience has prepared me to efficiently and effectively address
the wide variety of Superior Court dockets and litigants.

I also believe my personal qualities would make me an effective Superior Court judge. I have a
strong commitment to serving my community, which [ have demonstrated through my pro bono
work and volunteer service to several District of Columbia non-profits. I believe that judicial
independence is central to the role of the judge and fundamental to equal access to justice. My
decisiveness, commitment to the rule of law, and respect for others would allow me to
demonstrate a positive judicial temperament. And I am a leader and a person of integrity, as has
been recognized by lawyers inside and outside of my firm who have placed me in leadership
roles and selected me to receive various awards. I am humbled by the public support I have
received from prominent partners at my law firm, over 50 lawyers whom I have mentored, the
Solicitor General, a former Chief Judge of the Family Court, the Executive Director of the
Children’s Law Center, the District of Columbia Hispanic Bar Association, and the District of
Columbia Asian Pacific American Bar Association.

Should I be confirmed, I would bring to bear 17 years of litigation experience, inctuding my
extensive practice in the District of Columbia Superior Court, and the personal qualities
described above. The combination makes me well suited to serve as a Superior Court judge.
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KERRI S. KUHLMANN

July 16,2018

Via electronic delivery

Hon. Ron Johnson, Chairman

Hon. Claire McCaskill, Ranking Member

Hon. Committee Members

Homeland Security and Governmental Affairs Committee

United States Senate

whistleblowerpronjohnson senate.gov
@HSGAC .senate.gov

whistleblowersi@imeccaskill.senate.gov

B 1 SGAC senate, gov

RE:  Hearing on the President’s Nominations to the Merit Systems Protection Board:
Addressing MSPB’s Practice of Concealing Identities of Federal Agency Officials
Who Violate Whisileblower Protection Laws

Dear Senator Johnson, Senator McCaskill, and Committee Members:

" In your hearing on the President’s nominations to the Merit Systems Protection Board
(MSPB or Board), I respectfully request that the Committee ask the nominees whether, if
confirmed, they will halt MSPB’s unauthorized, unjust practice of protecting from public
disclosure the identities of federal agency management officials who violate, or participate in
violating, the Whistleblower Protection Act of 1989, as amended by the Whistleblower
Protection Enhancement Act of 2012 (collectively, WPA).

I. Background

In or around 2014, the MSPB unilaterally decided to begin scrubbing from its published
decisions the identities of all federal agency management officials who are named as wrongdoers
or witnesses in Board appeals. See, e.g., Ayers v. Department of the Army, 123 M.SP.R. 11
(2015) (MSPB disguised identities of agency management officials who violated WPA);
Thompson v. Department of the Army, 122 M.S.P.R. 372 (2015) (MSPB concealed identities of
agency management officials by referring only to their job titles). There is no legal or statutory
authority, nor any legitimate public interest, justifying the MSPB’s actions; rather, MSPB career
employees implemented this practice of their own accord with the obvious goal of protecting
agency managers with whom they sympathize,! See MSPB Judges Handbook, Ch. 2, Reviewing

" MSPRB's so-called “administrative judges,” who are merely MSPB career-employee-attorneys, are
notoriously biased against whistleblowers, and rarely rule in their favor. See, e.g,
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the Appeal, 5. Pseudonymous Appeals, e. Non-Party Anonymity, and Ch. 12, Initial Decisions,
8. Sanitization of Initial Decisions.

https://www.mspb.gov/mspbsearch/viewdocs.aspx ?docnumber=241913& version=242 182 &appli
cation=ACROBAT. In brief, MSPB career employees decided that whistleblowers and other
employees who appeal erroneous “initial decisions” to the full Board waive their right to
privacy—as if they had a choice. Id at Ch. 12, Sanitization of Initial Decisions. MSPB decided
that whistleblowers “generally will not be granted anonymity,” even when “harm is likely”
because the whistleblowers’ “identities are public information” and “public interest in the
disclosure of parties’ identities” outweighs protecting the whistleblower. /d. at Ch. 2, 5.¢.3.

In stark contrast to their treatment of whistleblowers—whose reputations they
unreservedly expose to public scrutiny—MSPB career employees essentially invented, with no
legal authority, enhanced privacy rights for misbehaving agency officials. MSPB attempts to
rationalize those fictitious enhanced privacy rights by characterizing said agency officials—
which include Senior Executive Service (SES) employees and career Agency heads—as “non-
parties.” One need not be the proverbial “rocket scientist” to see the flaws in that rationalization.

With regard to MSPB’s specious assertion that agency heads, Senior Executives, and
other agency managers are “non-parties” to whistleblower appeals in which they play a role,
please consider MSPB whistleblower appeal Docket Number DC-1221-17-0437-W-1 (2017).2
In that case, several high-level senior executives, including the agency head, were accused of
violating the WPA, and testified as hearing witnesses. Some of those senior executives were
afforded the agency’s alleged attorney-client privilege to avoid answering questions about the
extent of the coaching they received from the agency’s lawyers, which included coordinating
testimony and documentary evidence while the hearing was in progress. Plus, the accused SES-
agency-head-witness, a Deputy Assistant Secretary, was the “deciding official” with regard to
directing the litigation, and was responsible for rejecting all possibility of settlement. These are
not the actions and privileges of “non-parties.” Moreover, even if those agency management
officials could be described as “non-parties,” there still is no law, public policy, or Freedom of
Information Act (FOIA) exemption justifying MSPB’s gratuitously granting them anonymity.
Taxpayer-salaried public servants, especially agency managers and other high-level officials, do
not have a privacy interest in the conduct of their official duties. This probably explains why the
MSPB has not offered or identified any legitimately-applicable legal authority or “compelling
need” justifying the masking of their identities. Thus, MSPB’s stated excuse for scrubbing public
employees’ names from its published decisions is nothing less than career MSPB employees’
bald and illegitimate attempt to shield their fellow agency officials (and former clients and
colleagues) from public scrutiny of their official conduct, and this practice must be stopped.

httpshvww hisgac. senate. govéhearings/blowing-the-whistle-on-retaliation-accounts-gf-current-and-
Jormer-federal-agency-whistleblowers and https://oversight.house. gov/hearing/five-years-later-review-
whistleblower-protection-enhancement-act. That bias perhaps stems from the fact that many of MSPB’s
career employees previously worked as federal agency lawyers, and began their federal careers by
defending bureaucratic misconduct. MSPB’s recently-devised practice of concealing agency managers’
identities further reveals that bias.

* Available upon request.
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1. Abuse of Discretion - MSPB’s Actions Violate Public Policy and Undermine the
WPA and Congressional Intent

American jurisprudence dictates that, except in exceptional circumstances, all material
participants in a legal proceeding should be identified; a practice that discourages perjury and
bias and promotes the appearance fairness. The public has a vested interest in ensuring
transparency, openness, and oversight within the government and its legal systems.® Further, one
of the WPA’s cornerstone principles is to encourage federal employees to report government
fraud, waste, and abuse, in exchange for which Congress promised that the WPA and MSPB will
protect them from retaliation and hold accountable those who violate their rights.

Although it has been six years since Congress enacted the WPEA, would-be
whistleblowers continue to hide in the shadows for fear of retaliation. The MSPB’s practice of
protecting retaliatory managers tells whistleblowers that the shadows are where they should stay,
because even if they prove their case, their careers and reputations will be destroyed, while the
public officials who retaliated against them will enjoy complete anonymity and freedom from
consequences for their actions. See MSPB Judge’s Handbook, at Ch. 2, 5.e. (MSPB disguises
managers’ names so that they are not “apparent to a reader unfamiliar with the facts of the
case”™). This puts whistleblowers at a severe disadvantage, deters whistleblowing and the public
interest it serves, and thus undermines Congressional intent.

II1. Conclusion

Congress premised the WPA’s protections on a federal employee’s disclosing
wrongdoing, because exposing government wrongdoing serves a legitimate public interest.
MSPB career employees have turned that concept on its head with their unilateral decision to
cease disclosing the wrongdoers’ identities. This practice, which lays bare MSPB career
employees’ well-publicized pro-agency, anti-whistleblower bent, cannot withstand scrutiny and
must be stopped. I hope you will agree.

Thank you for addressing this very important issue.
Sincerely,

Kevri S. Kuhlmonn

® See Redschlag v. Department of the Avmy, 89 M.S.P.R. 589, fn.1 (2001) (MSPB denied employee-
appellant’s request for anonymity and a protective order, claiming that FOIA mandates disclosure of
MSPB proceedings); Coons v. Department of the Treasury, 85 M.S.P.R. 631, 123 (2000) (noting that
FOIA policy does not favor sealing records, and FOIA exemptions must be narrowly construed).

3
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July 18,2018

The Honorable Ron Johnson The Honorable Claire McCaskill

Chairman Ranking Member

Senate Committee on Senate Committee on

Homeland Security and Governmental Affairs Homeland Security and Governmental Affairs
42 Dirkson Senate Office Building 304 Dirkson Senate Office Building
Washington, DC 20510 Washington, DC 20510

Dear Chairman and Ranking Member,

We are federal sector unions collectively representing over one million workers and we are writing
today to express our opposition to the nominations of Andrew Maunz and Dennis Dean Kirk for the
positions of Vice Chairman and Chair, respectively, for the Merit Systems Protection Board
(MSPB). In addition, we are all unified in our unequivocal support for the nominee Julia Clarke,
whose long and excellent service in the public good as a labor advocate and at the FLRA make her
supremely qualified for this position on the MSPB.

Both the Vice Chair and Chair nominees clearly lack the experience that would make them qualified
for these positions. Neither have spent considerable time representing employees or agencies before
the MSPB and are notably lacking in significant experience with labor/employment/or personnel
law, In fact, within his very sparse federal representation experience, the Vice Chair nominee,
Andrew Maunz, received a scathing comeuppance from a District Court Judge for being
unprofessional and lacking the temperament to conduct himself appropriately in his role as a
representative of the Social Security Administration.

It was originally unclear, based upon his rather unrelated legal experience, why Dennis Kirk would
even be considered for Chair of the MSPB. Through additional research we have learned of facts
that leave us deeply concerned not just with the nominee’s qualifications, but also about his possible
connections to other ongoing investigations. Enough serious concerns havc been raised by simply
reviewing the public record that a much deeper Congressional investigation is warranted prior to
considering this nomination.

Dennis. Kirk is a partner in the law firm Schmitz & Socarras, LLP, which specializes in
representing numerous foreign corporations and “investors,” including those in Russia. The firm’s
website states that one area of representation is “regulatory compliance challenges” and includes a
list of clients. One client is Sukhoi, a Russian aircraft manufacturing company with a long history of
producing aircraft for the Soviet and now Russian Air Force. They also produce civilian aircraft,
and like many Russian companies have historical roots in previous Soviet society. Sukhoi now has a
parent company, United Aircraft Corporation, which was created in February 20, 2006 by Russian
President Vladimir Putin in Presidential Decree No. 140.

Thus, funds received by the faw firm of Schmitz and Socarras, LLP, from the subsidiary, Sukhoi,
would have clear financial and management ties to the Putin-created company, United Aircraft. We
do not know the scope of work performed by Dennis Kirk and/or his law firm on behalf of Sukhoi,
or if it would require, for instance, filing as a foreign agent. However, nothing in the firm’s
description indicates that it performs the kind of work that would typically be performed by a
qualified candidate for the MSPB.
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In addition, there are troubling indications that Dennis Kirk’s law partner, Joseph Schmitz, served
as General Counsel to Erik Prince’s organization, the Prince Group, served as a noted foreign policy
advisor to the Trump campaign, and claimed during the election to be in possession of the missing
30,000 Hillary Clinton emails from a client, presumably of Kirk’s law firm, known as “patriot”.
Considering this is a three-person law firm, his partner’s long history of representing the interests of
Russia should be noted, and Mr. Kirk’s involvement in and/or enrichment from these activities
merit further investigation.

Positions on the Merit Systems Protection Board afford the occupants access to extensive amounts
of personal data on employees of the government. Just as we have expressed deep concern with the
OPM data breach, we, and all federal employees, including those with all levels of security and
sensitive clearances, need to be secure in the knowledge that the MSPB provides a fair and
transparent venue for personnel appeals. We need to know that federal employees will not be
compromised or silenced for speaking up as whistleblowers and not betrayed by political pressure
from either party, or from any foreign influences, at the MSPB.

The Merit Systems Protection Board by comparison to many other federal agencies can seem to be
a rather small, obscure agency; normally, it should be. The MSPB for the most part quietly handles
personnel issues in federal employment. But, it plays a vital role in ensuring that merit principles
apply and not political cronyism. The unusual connections of this three-partner law firm raise
troubling questions about the nomination of Mr. Kirk for the position that essentially umpires
terminations of federal employees, including those alleging retaliation for whistleblowing.

In conclusion, we do not feel that Dennis Kirk’s background and professional career demonstrate
appropriate experience for a position on the MSPB. Furthermore, his connections through his law
firm to Joseph Schmitz and issues related to the Russia investigations, raise red flags about his
placement in a position with oversight over federal employees and whistleblowers.

Sincerely,

American Federation of Government Employees (AFGE)

International Association of Fire Fighters (IAFF)

International Association of Machinists and Aerospace Workers 1AMAW)
International Brotherhood of Teamsters (IBT)

International Federation of Professional and Technical Engineers (IFPTE)
Marine Engineers’ Beneficial Association (MEBA)

Metal Trades Department, AFL-CIO (MTD)

National Association of Government Employees, SEIU (NAGE)

National Federation of Federal Employees (NFFE)

National Weather Service Employees Organization NWSEQ)

Patent Office Professional Association (POPA)
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