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§681.530 What are positive social and
civic behaviors?

Positive social and civic behaviors
are outcomes of leadership opportuni-
ties, which are incorporated by local
programs as part of their menu of serv-
ices. Positive social and civic behaviors
focus on areas that may include the
following:

(a) Positive attitudinal development;

(b) Self-esteem building;

(c) Openness to work with individuals
from diverse backgrounds;

(d) Maintaining healthy lifestyles,
including being alcohol- and drug-free;

(e) Maintaining positive social rela-
tionships with responsible adults and
peers, and contributing to the well-
being of one’s community, including
voting;

(f) Maintaining a commitment to
learning and academic success;

(g) Avoiding delinquency; and

(h) Positive job attitudes and work
skills.

§681.540 What is occupational skills
training?

(a) The Department defines occupa-
tional skills training as an organized
program of study that provides specific
vocational skills that lead to pro-
ficiency in performing actual tasks and
technical functions required by certain
occupational fields at entry, inter-
mediate, or advanced levels. Local
areas must give priority consideration
to training programs that lead to rec-
ognized postsecondary credentials that
align with in-demand industry sectors
or occupations in the local area. Such
training must:

(1) Be outcome-oriented and focused
on an occupational goal specified in
the individual service strategy;

(2) Be of sufficient duration to impart
the skills needed to meet the occupa-
tional goal; and

(3) Lead to the attainment of a recog-
nized postsecondary credential.

(b) The chosen occupational skills
training must meet the quality stand-
ards in WIOA sec. 123.

§681.550 Are Individual Training Ac-
counts permitted for youth partici-
pants?

Yes. In order to enhance individual
participant choice in their education

§681.560

and training plans and provide flexi-
bility to service providers, the Depart-
ment allows WIOA Individual Training
Accounts (ITAs) for OSY, ages 16 to 24
using WIOA youth funds when appro-
priate.

§681.560 What is entrepreneurial
skills training and how is it taught?

Entrepreneurial skills training pro-
vides the basics of starting and oper-
ating a small business.

(a) Such training must develop the
skills associated with entrepreneur-
ship. Such skills may include, but are
not limited to, the ability to:

(1) Take initiative;

(2) Creatively seek out and identify
business opportunities;

(3) Develop budgets and forecast re-
source needs;

(4) Understand various options for ac-
quiring capital and the trade-offs asso-
ciated with each option; and

(5) Communicate effectively and mar-
ket oneself and one’s ideas.

(b) Approaches to teaching youth en-
trepreneurial skills include, but are
not limited to, the following:

(1) Entrepreneurship education that
provides an introduction to the values
and basics of starting and running a
business. Entrepreneurship education
programs often guide youth through
the development of a business plan and
also may include simulations of busi-
ness start-up and operation.

(2) Enterprise development which
provides supports and services that in-
cubate and help youth develop their
own businesses. Enterprise develop-
ment programs go beyond entrepre-
neurship education by helping youth
access small loans or grants that are
needed to begin business operation and
by providing more individualized at-
tention to the development of viable
business ideas.

(3) Experiential programs that pro-
vide youth with experience in the day-
to-day operation of a business. These
programs may involve the development
of a youth-run business that young
people participating in the program
work in and manage. Or, they may fa-
cilitate placement in apprentice or in-
ternship positions with adult entre-
preneurs in the community.
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