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§680.750

(b) If the apprentice is unemployed at
the time of participation, the OJT
must be conducted as described in
§680.700. If the apprentice is employed
at the time of participation, the OJT
must be conducted as described in
§680.710.

§680.750 Can Individual Training Ac-
count and on-the-job training funds
be combined to support placing
participants into a registered ap-
prenticeship program?

There is no Federal prohibition on
using both ITA and OJT funds when
placing participants into a registered
apprenticeship program. See §680.330 on
using ITAs to support participants in
registered apprenticeship.

§680.760 What is customized training?

Customized training is training:

(a) That is designed to meet the spe-
cial requirements of an employer (in-
cluding a group of employers);

(b) That is conducted with a commit-
ment by the employer to employ an in-
dividual upon successful completion of
the training; and

(c) For which the employer pays for a
significant cost of the training, as de-
termined by the Local WDB in accord-
ance with the factors identified in
WIOA sec. 3(14).

§680.770 What are the requirements
for customized training for em-
ployed workers?

Customized training of an eligible
employed individual may be provided
for an employer or a group of employ-
ers when:

(a) The employee is not earning a
self-sufficient wage or wages com-
parable to or higher than wages from
previous employment, as determined
by Local WDB policy;

(b) The requirements in §680.760 are
met; and

(c) The customized training relates
to the purposes described in §680.710(c)
or other appropriate purposes identi-
fied by the Local WDB.

§680.780 Who is an “incumbent work-
er” for purposes of statewide and
local employment and training ac-
tivities?

States and local areas must establish
policies and definitions to determine
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which workers, or groups of workers,
are eligible for incumbent worker serv-
ices. To qualify as an incumbent work-
er, the incumbent worker needs to be
employed, meet the Fair Labor Stand-
ards Act requirements for an employer-
employee relationship, and have an es-
tablished employment history with the
employer for 6 months or more, with
the following exception: In the event
that the incumbent worker training is
being provided to a cohort of employ-
ees, not every employee in the cohort
must have an established employment
history with the employer for 6 months
or more as long as a majority of those
employees being trained do meet the
employment history requirement. An
incumbent worker does not have to
meet the eligibility requirements for
career and training services for adults
and dislocated workers under WIOA,
unless they also are enrolled as a par-
ticipant in the WIOA adult or dis-
located worker program.

§680.790 What is incumbent worker
training?

Incumbent worker training must sat-
isfy the requirements in WIOA sec.
134(d)(4) and increase the competitive-
ness of the employee or employer. For
purposes of WIOA sec. 134(d)(4)(B), in-
cumbent worker training is training:

(a) Designed to meet the special re-
quirements of an employer (including a
group of employers) to retain a skilled
workforce or avert the need to lay off
employees by assisting the workers in
obtaining the skills necessary to retain
employment.

(b) Conducted with a commitment by
the employer to retain or avert the
layoffs of the incumbent worker(s)
trained.

§680.800 What funds may be used for
incumbent worker training?

(a) The local area may reserve up to
20 percent of their combined total of
adult and dislocated worker alloca-
tions for incumbent worker training as
described in §680.790;

(b) The State may use their state-
wide activities funds (per WIOA sec.
134(a)(3)(A)(1)) and Rapid Response
funds for statewide incumbent worker
training activities (see §§682.210(b) and
682.320(b)(4) of this chapter).
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