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(3) The equipment or item is enclosed
or placed in sealed, impermeable bags
or containers to prevent the release of
beryllium dust during handling and
transportation.

§850.32 Waste disposal.

(a) The responsible employer must
control the generation of beryllium-
containing waste, and beryllium-con-
taminated equipment and other items
that are disposed of as waste, through
the application of waste minimization
principles.

(b) Beryllium-containing waste, and
beryllium-contaminated equipment
and other items that are disposed of as
waste, must be disposed of in sealed,
impermeable bags, containers, or en-
closures to prevent the release of beryl-
lium dust during handling and trans-
portation. The bags, containers, and
enclosures that are used for disposal of
beryllium waste must be labeled ac-
cording to §850.38.

§850.33 Beryllium emergencies.

(a) The responsible employer must
comply with 29 CFR 1910.120(1) for han-
dling beryllium emergencies related to
decontamination and decommissioning
operations.

(b) The responsible employer must
comply with 29 CFR 1910.120(q) for han-
dling beryllium emergencies related to
all other operations.

§850.34 Medical surveillance.

(a) General. (1) The responsible em-
ployer must establish and implement a
medical surveillance program for be-
ryllium-associated workers who volun-
tarily participate in the program.

(2) The responsible employer must
designate a Site Occupational Medical
Director (SOMD) who is responsible for
administering the medical surveillance
program.

(3) The responsible employer must
ensure that the medical evaluations
and procedures required by this section
are performed by, or under the super-
vision of, a licensed physician who is
familiar with the health effects of be-
ryllium.

(4) The responsible employer must es-
tablish, and maintain, a list of beryl-
lium-associated workers who may be

§850.34

eligible for protective measures under
this part. The list must be:

(i) Based on the hazard assessment,
exposure records, and other informa-
tion regarding the identity of beryl-
lium-associated workers; and

(ii) Adjusted at regular intervals
based on periodic evaluations of beryl-
lium-associated workers performed
under paragraph (b)(2) of this section;

(6) The responsible employer must
provide the SOMD with the informa-
tion needed to operate and administer
the medical surveillance program, in-
cluding the:

(i) List of beryllium-associated work-
ers required by paragraph (a)(4) of this
section;

(ii) Baseline inventory;

(iii) Hazard assessment and exposure
monitoring data;

(iv) Identity and nature of activities
or operations on the site that are cov-
ered under the CBDPP, related duties
of beryllium-associated workers; and

(v) Type of personal protective equip-
ment used.

(6) The responsible employer must
provide the following information to
the SOMD and the examining physi-
cian:

(i) A copy of this rule and its pre-
amble;

(ii) A description of the worker’s du-
ties as they pertain to beryllium expo-
sure;

(iii) Records of the worker’s beryl-
lium exposure; and

(iv) A description of the personal pro-
tective and vrespiratory protective
equipment used by the worker in the
past, present, or anticipated future use.

(b) Medical evaluations and procedures.
The responsible employer must pro-
vide, to beryllium-associated workers
who voluntarily participate in the
medical surveillance program, the
medical evaluations and procedures re-
quired by this section at no cost and at
a time and place that is reasonable and
convenient to the worker.

(1) Baseline medical evaluation. The re-
sponsible employer must provide a
baseline medical evaluation to beryl-
lium-associated workers. This evalua-
tion must include:

(i) A detailed medical and work his-
tory with emphasis on past, present,
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