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in any activity which would otherwise 
be performed by an employed worker or 
which would supplant the hiring of or 
result in the displacement of employed 
workers, or impair existing contracts 
for service. 

(c) Compensation for service. (1) An 
agency or organization to which 
AmeriCorps Seniors volunteers are as-
signed or which operates or supervises 
any AmeriCorps Seniors program shall 
not request or receive any compensa-
tion from AmeriCorps Seniors volun-
teers, or from beneficiaries, for the 
services provided by AmeriCorps Sen-
iors volunteers. 

(2) This section does not prohibit a 
sponsor from soliciting and accepting 
voluntary contributions from the com-
munity at large to meet its local sup-
port obligations under the grant or 
from entering into agreements with 
parties other than beneficiaries to sup-
port additional volunteers beyond 
those supported by AmeriCorps. 

(3) A Foster Grandparent volunteer 
station may contribute to the financial 
support of the FGP. However, this sup-
port shall not be a required pre-
condition for a potential station to ob-
tain Foster Grandparent service. 

(4) If a volunteer station agrees to 
provide funds to support additional 
Foster Grandparents or pay for other 
Foster Grandparent support costs, the 
agreement shall be stated in a written 
Memorandum of Understanding. The 
sponsor shall withdraw services if the 
station’s inability to provide monetary 
or in-kind support to the project under 
the Memorandum of Understanding di-
minishes or jeopardizes the project’s fi-
nancial capabilities to fulfill its obliga-
tions. 

(5) Under no circumstances shall a 
Foster Grandparent receive a fee for 
service from service recipients, their 
legal guardian, members of their fam-
ily, or friends. 

(d) Labor and anti-labor activity. The 
sponsor shall not use grant funds di-
rectly or indirectly to finance labor or 
anti-labor organization or related ac-
tivity. 

(e) Fair labor standards. A sponsor 
that employs laborers and mechanics 
for construction, alteration, or repair 
of facilities shall pay wages at pre-
vailing rates as determined by the Sec-

retary of Labor in accordance with the 
Davis-Bacon Act, as amended, 40 U.S.C. 
276a. 

(f) Nondiscrimination. A sponsor or 
sponsor employee shall not discrimi-
nate against a Foster Grandparent on 
the basis of race, color, national origin, 
sex, age, religion, or political affili-
ation, or on the basis of disability, if 
the Foster Grandparent with a dis-
ability is qualified to serve. 

(g) Religious activities. (1) A Foster 
Grandparent or a member of the 
project staff funded by AmeriCorps 
shall not give religious instruction, 
conduct worship services or engage in 
any form of proselytization as part of 
his/her duties. 

(2) A sponsor or volunteer station 
may retain its independence and may 
continue to carry out its mission, in-
cluding the definition, development, 
practice, and expression of its religious 
beliefs, provided that it does not use 
AmeriCorps funds to support any in-
herently religious activities, such as 
worship, religious instruction, or pros-
elytization, as part of the programs or 
services funded. If an organization con-
ducts such activities, the activities 
must be offered separately, in time or 
location, from the programs or services 
funded under this part. 

(h) Nepotism. Persons selected for 
project staff positions shall not be re-
lated by blood or marriage to other 
project staff, sponsor staff or officers, 
or members of the sponsor Board of Di-
rectors, unless there is written concur-
rence from the Advisory Council or 
community group established by the 
sponsor under subpart B of this part, 
and with notification to AmeriCorps. 

[64 FR 14126, Mar. 24, 1999, as amended at 69 
FR 60095, Oct. 7, 2004; 83 FR 64653, Dec. 17, 
2018; 89 FR 70544, Aug. 30, 2024] 

§ 2552.122 What legal coverage does 
AmeriCorps make available to Fos-
ter Grandparents? 

It is within AmeriCorps’ discretion to 
determine if Counsel is employed and 
counsel fees, court costs, bail and other 
expenses incidental to the defense of a 
FGP volunteer are paid in a criminal, 
civil or administrative proceeding, 
when such a proceeding arises directly 
out of performance of the volunteer’s 
activities. The circumstances under 
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which AmeriCorps may pay such ex-
penses are specified in 45 CFR part 1220. 

[83 FR 64654, Dec. 17, 2018, as amended at 89 
FR 70544, Aug. 30, 2024] 

PART 2553—THE RETIRED AND 
SENIOR VOLUNTEER PROGRAM 

Subpart A—General 

Sec. 
2553.11 What is the Retired and Senior Vol-

unteer Program? 
2553.12 Definitions. 

Subpart B—Eligibility and Responsibilities of 
a Sponsor 

2553.21 Who is eligible to serve as a sponsor? 
2553.22 What are the responsibilities of a 

sponsor? 
2553.23 What are a sponsor’s project respon-

sibilities? 
2553.24 What are a sponsor’s responsibilities 

for securing community participation? 
2553.25 What are a sponsor’s administrative 

responsibilities? 
2553.26 [Reserved] 

Subpart C—Suspension, Termination and 
Denial of Refunding 

2553.31 What are the rules on suspension, 
termination and denial of refunding of 
grants? 

Subpart D—Eligibility, Cost Reimbursements 
and Volunteer Assignments 

2553.41 Who is eligible to be an RSVP volun-
teer? 

2553.42 Is an RSVP volunteer a federal em-
ployee, an employee of the sponsor or of 
the volunteer station? 

2553.43 What cost reimbursements and bene-
fits may sponsors provide to RSVP vol-
unteers? 

2553.44 May cost reimbursements received 
by RSVP volunteers be subject to any 
tax or charge, treated as wages or com-
pensation, or affect eligibility to receive 
assistance from other programs? 

Subpart E—Volunteer Terms of Service 

2553.51 What are the terms of service of an 
RSVP volunteer? 

2553.52 Under what circumstances may a 
sponsor remove an RSVP volunteer from 
service? 

Subpart F—Responsibilities of a Volunteer 
Station 

2553.61 When may a sponsor serve as a vol-
unteer station? 

2553.62 What are the responsibilities of a 
volunteer station? 

Subpart G—Application and Fiscal 
Requirements 

2553.71 What is the process for application 
and award of a grant? 

2553.72 What are project funding require-
ments? 

2553.73 What are a sponsor’s legal require-
ments in managing grants? 

Subpart H—Non-AmeriCorps Funded 
Projects 

2553.81 Under what conditions may an agen-
cy or organization sponsor an RSVP 
project without AmeriCorps funding? 

2553.82 What are the resources and benefits 
to which a non-AmeriCorps funded 
project is entitled? 

2553.83 What financial obligation does 
AmeriCorps incur for non-AmeriCorps 
funded projects? 

2553.84 What happens if a non-AmeriCorps 
funded sponsor does not comply with the 
NGA? 

Subpart I—Restrictions and Legal 
Representation 

2553.91 What legal limitations apply to the 
operation of the RSVP volunteer Pro-
gram and to the expenditure of grant 
funds? 

2553.92 What legal coverage does 
AmeriCorps make available to RSVP vol-
unteers? 

Subpart J—Performance Measures 

2553.101 What is the purpose of performance 
measurement? 

2553.102 What performance measurement in-
formation must be part of an application 
for funding under RSVP? 

2553.103 Who develops the performance 
measures? 

2553.104 What performance measures must 
be submitted to AmeriCorps and how are 
these submitted? 

2553.105 How are performance measures ap-
proved and documented? 

2553.106 How does a sponsor report perform-
ance measures to AmeriCorps? 

2553.107 What must a sponsor do if it cannot 
meet its performance measures? 

2553.108 What happens if a sponsor fails to 
meet the target performance measures 
included in the approved grant applica-
tion? 

AUTHORITY: 42 U.S.C. 4950 et seq. 

SOURCE: 64 FR 14135, Mar. 24, 1999, unless 
otherwise noted. 
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