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§2522.10

Subpart A—Minimum
Requirements and Program Types

§2522.10 What definitions apply to this
part?

AmeriCorps means the Corporation for
National and Community Service, es-
tablished pursuant to section 191 of the
National and Community Service Act
of 1990, as amended, 42 U.S.C. 12651,
which operates as AmeriCorps.

You. For this part, you refers to the
grantee, unless otherwise noted.

[70 FR 39600, July 8, 2005, as amended at 89
FR 46034, May 28, 2024]

§2522.100 What are the minimum re-
quirements that every AmeriCorps
program, regardless of type, must
meet?

Although a wide range of programs
may be eligible to apply for and receive
support from AmeriCorps, all
AmeriCorps subtitle C programs must
meet certain minimum program re-
quirements. These requirements apply
regardless of whether a program is sup-
ported directly by AmeriCorps or
through a subgrant. All AmeriCorps
programs must:

(a) Address educational, public safe-
ty, human, or environmental needs,
and provide a direct and demonstrable
benefit that is valued by the commu-
nity in which the service is performed;

(b) Perform projects that are de-
signed, implemented, and evaluated
with extensive and broad-based local
input, including consultation with rep-
resentatives from the community
served, participants (or potential par-
ticipants) in the program, community-
based agencies with a demonstrated
record of experience in providing serv-
ices, and local labor organizations rep-
resenting employees of project spon-
sors (if such entities exist in the area
to be served by the program);

(c) Obtain, in the case of a program
that also proposes to serve as the
project sponsor, the written concur-
rence of any local labor organization
representing employees of the project
sponsor who are engaged in the same or
substantially similar work as that pro-
posed to be carried out by the
AmeriCorps participant;

(d) Establish and provide outcome ob-
jectives, including a strategy for
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achieving these objectives, upon which
self-assessment and AmeriCorps-assess-
ment of progress can rest. Such assess-
ment will be used to help determine
the extent to which the program has
had a positive impact: (1) On commu-
nities and persons served by the
projects performed by the program;

(2) On participants who take part in
the projects; and

(3) In such other areas as the pro-
gram or AmeriCorps may specify;

(e) Strengthen communities and en-
courage mutual respect and coopera-
tion among citizens of different races,
ethnicities, socioeconomic back-
grounds, educational levels, both men
and women and individuals with dis-
abilities;

(f) Agree to seek actively to include
participants and staff from the commu-
nities in which projects are conducted,
and agree to seek program staff and
participants of different races and
ethnicities, socioeconomic back-
grounds, educational levels, and gen-
ders as well as individuals with disabil-
ities unless a program design requires
emphasizing the recruitment of staff
and participants who share a specific
characteristic or background. In no
case may a program violate the non-
discrimination, nonduplication and
nondisplacement rules governing par-
ticipant selection described in part 2540
of this chapter. In addition, programs
are encouraged to establish, if con-
sistent with the purposes of the pro-
gram, an intergenerational component
that combines students, out-of-school
youths, and older adults as partici-
pants;

(g)(1) Determine the projects in
which participants will serve and es-
tablish minimum qualifications that
individuals must meet to be eligible to
participate in the program; these quali-
fications may vary based on the spe-
cific tasks to be performed by partici-
pants. Regardless of the educational
level or background of participants
sought, programs are encouraged to se-
lect individuals who posses leadership
potential and a commitment to the
goals of the AmeriCorps program. In
any case, programs must select partici-
pants in a non-partisan, non-political,
non-discriminatory manner, ensuring
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