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Subpart B—Participant Eligibility, 
Requirements, and Benefits 

§ 2522.200 What are the eligibility re-
quirements for an AmeriCorps par-
ticipant? 

(a) Eligibility. An AmeriCorps partici-
pant must— 

(1)(i) Be at least 17 years of age at the 
commencement of service; or 

(ii) Be an out-of-school youth 16 
years of age at the commencement of 
service participating in a program de-
scribed in § 2522.110(b)(3) or (g); 

(2)(i) Have a high school diploma or 
its equivalent; or 

(ii) Not have dropped out of elemen-
tary or secondary school to enroll as 
an AmeriCorps participant and must 
agree to obtain a high school diploma 
or its equivalent prior to using the edu-
cation award; or 

(iii) Obtain a waiver from 
AmeriCorps of the requirements in 
paragraphs (a)(2)(i) and (a)(2)(ii) of this 
section based on an independent eval-
uation secured by the program dem-
onstrating that the individual is not 
capable of obtaining a high school di-
ploma or its equivalent; or 

(iv) Be enrolled in an institution of 
higher education on an ability to ben-
efit basis and be considered eligible for 
funds under section 484 of the Higher 
Education Act of 1965 (20 U.S.C. 1091); 

(3) Be a citizen, national, or lawful 
permanent resident alien of the United 
States; 

(4) Satisfy the National Service 
Criminal History Check eligibility cri-
teria pursuant to 45 CFR 2540.202. 

(b) Written declaration regarding high 
school diploma sufficient for enrollment. 
For purposes of enrollment, if an indi-
vidual provides a written declaration 
under penalty of law that he or she 
meets the requirements in paragraph 
(a) of this section relating to high 
school education, a program need not 
obtain additional documentation of 
that fact. 

(c) Primary documentation of status as 
a U.S. citizen or national. The following 
are acceptable forms of certifying sta-
tus as a U.S. citizen or national: 

(1) A birth certificate showing that 
the individual was born in one of the 50 
states, the District of Columbia, Puer-
to Rico, Guam, the U.S. Virgin Islands, 

American Samoa, or the Northern Mar-
iana Islands; 

(2) A United States passport; 
(3) A report of birth abroad of a U.S. 

Citizen (FS–240) issued by the State De-
partment; 

(4) A certificate of birth-foreign serv-
ice (FS 545) issued by the State Depart-
ment; 

(5) A certification of report of birth 
(DS–1350) issued by the State Depart-
ment; 

(6) A certificate of naturalization 
(Form N–550 or N–570) issued by the Im-
migration and Naturalization Service; 
or 

(7) A certificate of citizenship (Form 
N–560 or N–561) issued by the Immigra-
tion and Naturalization Service. 

(d) Primary documentation of status as 
a lawful permanent resident alien of the 
United States. The following are accept-
able forms of certifying status as a 
lawful permanent resident alien of the 
United States: 

(1) Permanent Resident Card, INS 
Form I–551; 

(2) Alien Registration Receipt Card, 
INS Form I–551; 

(3) A passport indicating that the 
INS has approved it as temporary evi-
dence of lawful admission for perma-
nent residence; or 

(4) A Departure Record (INS Form I– 
94) indicating that the INS has ap-
proved it as temporary evidence of law-
ful admission for permanent residence. 

(e) Secondary documentation of citizen-
ship or immigration status. If primary 
documentation is not available, the 
program must obtain written approval 
from AmeriCorps that other docu-
mentation is sufficient to demonstrate 
the individual’s status as a U.S. cit-
izen, U.S. national, or lawful perma-
nent resident alien. 

[64 FR 37413, July 12, 1999, as amended at 67 
FR 45360, July 9, 2002; 77 FR 60931, Oct. 5, 
2012] 

§ 2522.205 To whom must I apply eligi-
bility criteria relating to criminal 
history? 

You must apply eligibility criteria 
relating to criminal history to individ-
uals specified in 45 CFR 2540.201. 

[86 FR 11146, Feb. 24, 2021] 
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§ 2522.206 [Reserved] 

§ 2522.207 How do I determine an indi-
vidual’s eligibility to serve in a cov-
ered position? 

To determine an individual’s eligi-
bility to serve in a covered position, 
you must follow the procedures in part 
2540 of this chapter. 

[77 FR 60932, Oct. 5, 2012] 

§ 2522.210 How are AmeriCorps par-
ticipants recruited and selected? 

(a) Local recruitment and selection. In 
general, AmeriCorps participants will 
be selected locally by an approved 
AmeriCorps program, and the selection 
criteria will vary widely among the dif-
ferent programs. Nevertheless, 
AmeriCorps programs must select their 
participants in a fair and non-discrimi-
natory manner which complies with 
part 2540 of this chapter. In selecting 
participants, programs must also com-
ply with the recruitment and selection 
requirements specified in this section. 

(b)(1) National and State recruitment 
and selection. AmeriCorps and each 
State Commission will establish a sys-
tem to recruit individuals who desire 
to perform national service and to as-
sist the placement of these individuals 
in approved AmeriCorps positions, 
which may include positions available 
under titles I and II of the Domestic 
Volunteer Service Act of 1973 (42 U.S.C. 
4951 et seq.). The national and state re-
cruitment and placement system will 
be designed and operated according to 
AmeriCorps guidelines. 

(2) Dissemination of information. 
AmeriCorps and State Commissions 
will disseminate information regarding 
available approved AmeriCorps posi-
tions through cooperation with sec-
ondary schools, institutions of higher 
education, employment service offices, 
community-based organizations, State 
vocational rehabilitation agencies 
within the meaning of the Rehabilita-
tion Act of 1973 (29 U.S.C. 701 et seq.) 
and other State agencies that pri-
marily serve qualified individuals with 
disabilities, and other appropriate enti-
ties, particularly those organizations 
that provide outreach to disadvantaged 
youths and youths who are qualified 
individuals with disabilities. 

(c) National leadership pool—(1) Selec-
tion and training. From among individ-
uals recruited under paragraph (b) of 
this section or nominated by service 
programs, AmeriCorps may select indi-
viduals with significant leadership po-
tential, as determined by AmeriCorps, 
to receive special training to enhance 
their leadership ability. The leadership 
training will be provided by 
AmeriCorps directly or through a 
grant, contract, or cooperative agree-
ment as AmeriCorps determines. 

(2) Emphasis on certain individuals. In 
selecting individuals to receive leader-
ship training under this provision, 
AmeriCorps will make special efforts 
to select individuals who have served— 

(i) In the Peace Corps; 
(ii) As VISTA volunteers; 
(iii) As participants in AmeriCorps 

programs receiving assistance under 
parts 2520 through 2524 of this chapter; 

(iv) As participants in National Serv-
ice Demonstration programs that re-
ceived assistance from the Commission 
on National and Community Service; 
or 

(v) As members of the Armed Forces 
of the United States and who were hon-
orably discharged from such service. 

(3) Assignment. At the request of a 
program that receives assistance, 
AmeriCorps may assign an individual 
who receives leadership training under 
paragraph (c)(1) of this section to work 
with the program in a leadership posi-
tion and carry out assignments not 
otherwise performed by regular partici-
pants. An individual assigned to a pro-
gram will be considered to be a partici-
pant of the program. 

§ 2522.220 What are the required terms 
of service for AmeriCorps partici-
pants? 

(a) Term of Service. A term of service 
may be defined as: 

(1) Full-time service. 1,700 hours of 
service during a period of not more 
than one year. 

(2) Part-time service. 900 hours of serv-
ice during a period of not more than 
two years. 

(3) Reduced part-time term of service. 
AmeriCorps may reduce the number of 
hours required to be served in order to 
receive an educational award for cer-
tain part-time participants serving in 



758 

45 CFR Ch. XXV (10–1–24 Edition) § 2522.220 

approved AmeriCorps positions. In such 
cases, the educational award will be re-
duced in direct proportion to the reduc-
tion in required hours of service. These 
reductions may be made for summer 
programs, for categories of partici-
pants in certain approved AmeriCorps 
programs and on a case-by-case, indi-
vidual basis as determined by 
AmeriCorps. 

(4) Summer programs. A summer pro-
gram, in which less than 1700 hours of 
service are performed, are part-time 
programs. 

(b) Eligibility for subsequent term. A 
participant will only be eligible to 
serve a subsequent term of service if 
that individual has received a satisfac-
tory performance review for any pre-
vious term of service in an approved 
AmeriCorps position, in accordance 
with the requirements of paragraph (d) 
of this section and § 2525.15. Mere eligi-
bility for a second or further term of 
service in no way guarantees a partici-
pant selection or placement. 

(c) Participant evaluation. For the 
purposes of determining a participant’s 
eligibility for an educational award as 
described in § 2522.240(a) and eligibility 
to serve a second or additional term of 
service as described in paragraph (c) of 
this section, each AmeriCorps grantee 
is responsible for conducting a mid- 
term and end-of-term evaluation. A 
mid-term evaluation is not required for 
a participant who is released early 
from a term of service or in other cir-
cumstances as approved by 
AmeriCorps. The end-of-term evalua-
tion should consist of: 

(1) A determination of whether the 
participant: 

(i) Successfully completed the re-
quired term of service described in 
paragraph (a) of this section, making 
the participant eligible for an edu-
cational award as described in 
§ 2522.240(a); 

(ii) Was released from service for 
compelling personal circumstances, 
making the participant eligible for a 
pro-rated educational award as de-
scribed in § 2522.230(a)(2); or 

(iii) Was released from service for 
cause, making the participant ineli-
gible to receive an educational award 
for that term of service as described in 
§ 2522.230(b)(3); and 

(2) A participant performance and 
conduct review to determine whether 
the participant’s service was satisfac-
tory, which will assess whether the 
participant: 

(i) Has satisfactorily completed as-
signments, tasks, or projects, or, for 
those participants released from serv-
ice early, whether the participant 
made a satisfactory effort to complete 
those assignments, tasks, or projects 
that the participant could reasonably 
have addressed in the time the partici-
pant served; and 

(ii) Has met any other criteria which 
had been clearly communicated both 
orally and in writing at the beginning 
of the term of service. 

(d) Limitation. AmeriCorps may set a 
minimum or maximum percentage of 
hours of a full-time, part-time, or re-
duced term of service described in 
paragraphs (a)(1),(a)(2), and (a)(3) of 
this section that a participant may en-
gage in training, education, or other 
similar approved activities 

(e) Grievance procedure. Any 
AmeriCorps participant wishing to con-
test a program’s ruling of unsatisfac-
tory performance may file a grievance 
according to the procedures set forth in 
part 2540 of this chapter. If that griev-
ance procedure or subsequent binding 
arbitration procedure finds that the 
participant did in fact satisfactorily 
complete a term of service, then that 
individual will be eligible to receive an 
educational award and/or be eligible to 
serve a second term of service. 

(f) Extension of term for disaster pur-
poses. If approved by AmeriCorps, a 
program may permit an AmeriCorps 
participant performing service directly 
related to disaster relief efforts to con-
tinue in a term of service for a period 
of up to 90 days beyond the period oth-
erwise specified. A period of service 
performed by an AmeriCorps partici-
pant in an originally agreed-upon term 
of service and service performed under 
this paragraph shall constitute a single 
term of service for the purposes of 
§ 2525.50(a) of this chapter. 

[59 FR 13796, Mar. 23, 1994, as amended at 73 
FR 53759, Sept. 17, 2008; 74 FR 46506, Sept. 10, 
2009; 75 FR 51410, Aug. 20, 2010; 89 FR 46034, 
May 28, 2024] 
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§ 2522.230 Under what circumstances 
may an AmeriCorps participant be 
released from completing a term of 
service, and what are the con-
sequences? 

An AmeriCorps program may release 
a participant from completing a term 
of service for compelling personal cir-
cumstances, as determined by the pro-
gram, or for cause. 

(a) Release for compelling personal cir-
cumstances. 

(1) An AmeriCorps program may re-
lease a participant upon a determina-
tion by the program, consistent with 
the criteria listed in paragraphs (a)(6) 
and (a)(7) of this section, that the par-
ticipant is unable to complete the term 
of service because of compelling per-
sonal circumstances, if the participant 
has otherwise performed satisfactorily 
and has completed at least fifteen per-
cent of the agreed term of service. 

(2) A participant who is released for 
compelling personal circumstances and 
who completes at least 15 percent of 
the required term of service is eligible 
for a pro-rated education award. 

(3) The program must document the 
basis for any determination that com-
pelling personal circumstances prevent 
a participant from completing a term 
of service. 

(4) Compelling personal cir-
cumstances include: 

(i) Those that are beyond the partici-
pant’s control, such as, but not limited 
to: 

(A) A participant’s disability or seri-
ous illness; 

(B) Disability, serious illness, or 
death of a participant’s family member 
if this makes completing a term unrea-
sonably difficult or impossible; or 

(C) Conditions attributable to the 
program or otherwise unforeseeable 
and beyond the participant’s control, 
such as a natural disaster, a strike, re-
location of a spouse, or the nonrenewal 
or premature closing of a project or 
program, that make completing a term 
unreasonably difficult or impossible; 

(ii) Those that AmeriCorps, has for 
public policy reasons, determined as 
such, including: 

(A) Military service obligations; 
(B) Acceptance by a participant of an 

opportunity to make the transition 
from welfare to work; or 

(C) Acceptance of an employment op-
portunity by a participant serving in a 
program that includes in its approved 
objectives the promotion of employ-
ment among its participants. 

(5) Compelling personal cir-
cumstances do not include leaving a 
program: 

(i) To enroll in school; 
(ii) To obtain employment, other 

than in moving from welfare to work 
or in leaving a program that includes 
in its approved objectives the pro-
motion of employment among its par-
ticipants; or 

(iii) Because of dissatisfaction with 
the program. 

(6) As an alternative to releasing a 
participant, an AmeriCorps*State/Na-
tional program may, after determining 
that compelling personal cir-
cumstances exist, suspend the partici-
pant’s term of service for up to two 
years (or longer if approved by 
AmeriCorps based on extenuating cir-
cumstances) to allow the participant to 
complete service with the same or 
similar AmeriCorps program at a later 
time. 

(b) Release for cause. (1) A release for 
cause encompasses any circumstances 
other than compelling personal cir-
cumstances that warrant an individ-
ual’s release from completing a term of 
service. 

(2) AmeriCorps programs must re-
lease for cause any participant who is 
convicted of a felony or the sale or dis-
tribution of a controlled substance dur-
ing a term of service. 

(3) A participant who is released for 
cause may not receive any portion of 
the AmeriCorps education award or 
any other payment from the National 
Service Trust. 

(4) An individual who is released for 
cause must disclose that fact in any 
subsequent applications to participate 
in an AmeriCorps program. Failure to 
do so disqualifies the individual for an 
education award, regardless of whether 
the individual completes a term of 
service. 

(5) An AmeriCorps*State/National 
participant released for cause may con-
test the program’s decision by filing a 
grievance. Pending the resolution of a 
grievance procedure filed by an indi-
vidual to contest a determination by a 



760 

45 CFR Ch. XXV (10–1–24 Edition) § 2522.235 

program to release the individual for 
cause, the individual’s service is con-
sidered to be suspended. For this type 
of grievance, a program may not— 
while the grievance is pending or as 
part of its resolution—provide a partic-
ipant with federally-funded benefits 
(including payments from the National 
Service Trust) beyond those attrib-
utable to service actually performed, 
without the program receiving written 
approval from AmeriCorps. 

(6) An individual’s eligibility for a 
subsequent term of service in 
AmeriCorps will not be affected by re-
lease for cause from a prior term of 
service so long as the individual re-
ceived a satisfactory end-of-term per-
formance review as described in 
§ 2522.220(c)(2) for the period served in 
the prior term. 

(7) Except as provided in paragraph 
(e) of this section, a term of service 
from which an individual is released 
for cause counts as one of the terms of 
service described in § 2522.235 for which 
an individual may receive the benefits 
described in §§ 2522.240 through 2522.250. 

(c) Suspended service. (1) A program 
must suspend the service of an indi-
vidual who faces an official charge of a 
violent felony (e.g., rape, homicide) or 
sale or distribution of a controlled sub-
stance. 

(2) A program must suspend the serv-
ice of an individual who is convicted of 
possession of a controlled substance. 

(3) An individual may not receive a 
living allowance or other benefits, and 
may not accrue service hours, during a 
period of suspension under this provi-
sion. 

(d) Reinstatement. (1) A program may 
reinstate an individual whose service 
was suspended under paragraph (c)(1) of 
this section if the individual is found 
not guilty or if the charge is dismissed. 

(2) A program may reinstate an indi-
vidual whose service was suspended 
under paragraph (c)(2) of this section 
only if the individual demonstrates the 
following: 

(i) For an individual who has been 
convicted of a first offense of the pos-
session of a controlled substance, the 
individual must have enrolled in a drug 
rehabilitation program; 

(ii) For an individual who has been 
convicted for more than one offense of 

the possession of a controlled sub-
stance, the individual must have suc-
cessfully completed a drug rehabilita-
tion program. 

(e) Release prior to serving 15 percent of 
a term of service. If a participant is re-
leased for reasons other than mis-
conduct prior to completing 15 percent 
of a term of service, the term will not 
be considered one of the terms of serv-
ice described in § 2522.220(b) for which 
an individual may receive the benefits 
described in §§ 2522.240 through 2522.250. 

[64 FR 37413, July 12, 1999, as amended at 73 
FR 53759, Sept. 17, 2008; 74 FR 46506, Sept. 10, 
2009; 75 FR 51410, Aug. 20, 2010] 

§ 2522.235 Is there a limit on the num-
ber of terms an individual may 
serve in an AmeriCorps State and 
National program? 

The number of terms an individual 
may serve in an AmeriCorps State and 
National program are not limited, but 
an individual may attain only the ag-
gregate value of two full-time edu-
cation awards and AmeriCorps will 
fund the benefits described in §§ 2522.240 
through 2522.250 only for the number of 
terms needed to attain the aggregate 
value of two full-time education 
awards. Grantees may choose to fund 
benefits for any additional terms. 

[89 FR 46034, May 28, 2024] 

§ 2522.240 What financial benefits do 
AmeriCorps participants serving in 
approved AmeriCorps positions re-
ceive? 

(a) AmeriCorps education awards. An 
individual serving in an approved 
AmeriCorps State and National posi-
tion may receive an education award 
from the National Service Trust upon 
successful completion of their terms of 
service as defined in § 2522.220, con-
sistent with the limitations in § 2526.50. 

(b) Living allowances—(1)Amount. Sub-
ject to the provisions of this part, any 
individual who participates on a full- 
time basis in an AmeriCorps program 
carried out using assistance provided 
pursuant to § 2521.30 of this chapter, in-
cluding an AmeriCorps program that 
receives educational awards only pur-
suant to § 2521.30(c) of this chapter, will 
receive a living allowance in an 
amount equal to or greater than the 
average annual subsistence allowance 
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provided to VISTA volunteers under 
§ 105 of the Domestic Volunteer Service 
Act of 1973 (42 U.S.C. 4955). This re-
quirement will not apply to any pro-
gram that was in existence prior to 
September 21, 1993 (the date of the en-
actment of the National and Commu-
nity Service Trust Act of 1993). 

(2) Maximum living allowance. With 
the exception of a professional corps 
described in § 2522.110(a)(3), the 
AmeriCorps living allowances may not 
exceed 200 percent of the average an-
nual subsistence allowance provided to 
VISTA volunteers under section 105 of 
the Domestic Volunteer Service Act of 
1973 (42 U.S.C. 4955). A professional 
corps AmeriCorps program may pro-
vide a stipend in excess of the max-
imum, subject to the following condi-
tions: 

(i) AmeriCorps assistance may not be 
used to pay for any portion of the al-
lowance; and 

(ii) The program must be operated di-
rectly by the applicant, selected on a 
competitive basis by submitting an ap-
plication to AmeriCorps, and may not 
be included in a State’s application for 
AmeriCorps program funds distributed 
by formula under § 2521.30(a)(2) of this 
chapter. 

(3) Living allowances for part-time par-
ticipants. Programs may, but are not 
required to, provide living allowances 
to individuals participating on a part- 
time basis (or a reduced term of part- 
time service authorized under 
§ 2522.220(a)(3). Such living allowances 
should be prorated to the living allow-
ance authorized in paragraph (b)(1) of 
this section and will comply with such 
restrictions therein. 

(4) Waiver or reduction of living allow-
ance for programs. AmeriCorps may, at 
its discretion, waive or reduce the liv-
ing allowance requirements if a pro-
gram can demonstrate to the satisfac-
tion of AmeriCorps that such require-
ments are inconsistent with the objec-
tives of the program, and that partici-
pants will be able to meet the nec-
essary and reasonable costs of living 
(including food, housing, and transpor-
tation) in the area in which the pro-
gram is located. 

(5) Waiver or reduction of living allow-
ance by participants. A participant may 
waive all or part of the receipt of a liv-

ing allowance. The participant may re-
voke this waiver at any time during 
the participant’s term of service. If the 
participant revokes the living allow-
ance waiver, the participant may begin 
receiving his or her living allowance 
prospective from the date of the rev-
ocation; a participant may not receive 
any portion of the living allowance 
that may have accrued during the 
waiver period. 

(6) Limitation on Federal share. No 
AmeriCorps or other Federal funds 
may be used to pay for a portion of the 
living allowance for professional corps 
described in paragraph (b)(2)(i) of this 
section. 

(c) Financial benefits for participants 
during an extended term of service for dis-
aster purposes. An AmeriCorps partici-
pant performing extended service under 
§ 2522.220(f) may continue to receive a 
living allowance under paragraph (b) 
and other benefits under § 2522.250, but 
may not receive an additional 
AmeriCorps educational award under 
paragraph (a). 

[59 FR 13796, Mar. 23, 1994, as amended at 71 
FR 10611, Mar. 2, 2006; 73 FR 53760, Sept. 17, 
2008; 74 FR 46506, Sept. 10, 2009; 75 FR 51410, 
Aug. 20, 2010; 89 FR 46034, May 28, 2024] 

§ 2522.245 How are living allowances 
disbursed? 

A living allowance is not a wage and 
programs may not pay living allow-
ances on an hourly basis. Programs 
must distribute the living allowance at 
regular intervals and in regular incre-
ments, and may increase living allow-
ance payments only on the basis of in-
creased living expenses such as food, 
housing, or transportation. Living al-
lowance payments may only be made 
to a participant during the partici-
pant’s term of service and must cease 
when the participant concludes the 
term of service. Programs may not pro-
vide a lump sum payment to a partici-
pant who completes the originally 
agreed-upon term of service in a short-
er period of time. 

[73 FR 53760, Sept. 17, 2008] 



762 

45 CFR Ch. XXV (10–1–24 Edition) § 2522.250 

§ 2522.250 What other benefits do 
AmeriCorps participants serving in 
approved AmeriCorps positions re-
ceive? 

(a) Child Care. Grantees must provide 
child care through an eligible provider 
or a child care allowance in an amount 
determined by AmeriCorps to those 
full-time participants who need child 
care in order to participate. 

(1) Need. A participant is considered 
to need child care in order to partici-
pate in the program if he or she: 

(i) Is the parent or legal guardian of, 
or is acting in loco parentis for, a child 
under 13 who resides with the partici-
pant; 

(ii) Has a family income that does 
not exceed 75 percent of the State’s me-
dian income for a family of the same 
size; 

(iii) At the time of acceptance into 
the program, is not currently receiving 
child care assistance from another 
source, including a parent or guardian, 
which would continue to be provided 
while the participant serves in the pro-
gram; and 

(iv) Certifies that he or she needs 
child care in order to participate in the 
program. 

(2) Provider eligibility. Eligible child 
care providers are those who are eligi-
ble child care providers as defined in 
the Child Care and Development Block 
Grant Act of 1990 (42 U.S.C. 9858n(5)). 

(3) Child care allowance. The amount 
of the child-care allowance may not ex-
ceed the applicable payment rate to an 
eligible provider established by the 
State for child care funded under the 
Child Care and Development Block 
Grant Act of 1990 (42 U.S.C. 9858c(4)(A)). 

(4) AmeriCorps share. AmeriCorps will 
pay 100 percent of the child care allow-
ance, or, if the program provides child 
care through an eligible provider, the 
actual cost of the care or the amount 
of the allowance, whichever is less. 

(b) Health care. (1) Grantees must pro-
vide to all eligible participants who 
meet the requirements of paragraph 
(b)(2) of this section health care cov-
erage that— 

(i) Provides the minimum benefits 
determined by AmeriCorps; 

(ii) Provides the alternative min-
imum benefits determined by 
AmeriCorps; or 

(iii) Does not provide all of either the 
minimum or the alternative minimum 
benefits but that has a fair market 
value equal to or greater than the fair 
market value of a policy that provides 
the minimum benefits. 

(2) Participant eligibility. A full-time 
participant is eligible for health care 
benefits if he or she is not otherwise 
covered by a health benefits package 
providing minimum benefits estab-
lished by AmeriCorps at the time he or 
she is accepted into a program. If, as a 
result of participation, or if, during the 
term of service, a participant dem-
onstrates loss of coverage through no 
deliberate act of his or her own, such 
as parental or spousal job loss or dis-
qualification from Medicaid, the par-
ticipant will be eligible for health care 
benefits. 

(3) AmeriCorps share. (i) Except as 
provided in paragraph (b)(3)(ii) of this 
section, AmeriCorps’ share of the cost 
of health coverage may not exceed 85 
percent. 

(ii) AmeriCorps will pay no share of 
the cost of a policy that does not pro-
vide the minimum or alternative min-
imum benefits described in paragraphs 
(b)(1)(i) and (b)(1)(ii) of this section. 

[59 FR 13796, Mar. 23, 1994, as amended at 70 
FR 39600, July 8, 2005] 

Subpart C—Application 
Requirements 

§ 2522.300 What are the application re-
quirements for AmeriCorps pro-
gram grants? 

All eligible applicants seeking 
AmeriCorps program grants must— 

(a) Provide a description of the spe-
cific program(s) being proposed, includ-
ing the type of program and of how it 
meets the minimum program require-
ments described in § 2522.100; and 

(b) Comply with any additional re-
quirements as specified by AmeriCorps 
in the application package. 

§ 2522.310 What are the application re-
quirements for AmeriCorps edu-
cational awards only? 

(a) Eligible applicants may apply for 
AmeriCorps educational awards only 
for one of the following eligible service 
positions: (1) A position for a partici-
pant in an AmeriCorps program that: 
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