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incurred while performing their assign-
ments.

[64 FR 14126, Mar. 24, 1999, as amended at 69
FR 19775, Apr. 14, 2004; 69 FR 56718, Sept. 22,
2004. Redesignated at 72 FR 48585, Aug. 24,
2007; 83 FR 64651, Dec. 17, 2018]

§2552.47 May the cost reimbursements
and benefits received by a Foster
Grandparent be subject to any tax
or charge, be treated as wages or
compensation, or affect eligibility
to receive assistance from other
programs?

No. Foster Grandparent’s cost reim-
bursements and benefits are not sub-
ject to any tax or charge or treated as
wages or compensation for the pur-
poses of unemployment insurance,
worker’s compensation, temporary dis-
ability, retirement, public assistance,
or similar benefit payments or min-
imum wage laws. Cost reimbursements
and benefits are not subject to garnish-
ment and do not reduce or eliminate
the level of, or eligibility for, assist-
ance or services a Foster Grandparent
may be receiving under any govern-
mental program.

[83 FR 64651, Dec. 17, 2018]

Subpart E—Foster Grandparent
Terms of Service

§2552.51 What are the terms of service
of a Foster Grandparent?

A Foster Grandparent shall serve a
minimum of 260 hours annually, or a
minimum of 5 hours per week. A Foster
Grandparent may serve a maximum of
2080 hours annually, or a maximum of
40 hours per week. Within these limita-
tions, a sponsor may set service poli-
cies consistent with local needs.

[83 FR 64652, Dec. 17, 2018]

§2552.52 What factors are considered
in determining a Foster Grand-
parent’s service schedule?

(a) Travel time between the Foster
Grandparent’s home and place of as-
signment is not part of the service
schedule and is not stipended.

(b) Travel time between individual
assignments is a part of the service
schedule and is stipended.

§2552.62

(c) Meal time may be part of the
service schedule and is stipended.

[64 FR 14126, Mar. 24, 1999, as amended at 83
FR 64652, Dec. 17, 2018]

§2552.53 Under what -circumstances
may a Foster Grandparent be re-
moved from service?

(a) A sponsor may remove a Foster
Grandparent from service for cause.
Grounds for removal include, but are
not limited to: Extensive and unau-
thorized absences; misconduct; failure
to perform assignments or failure to
accept supervision. A Foster Grand-
parent may also be removed from
stipended service for having income in
excess of the eligibility level. A Foster
Grandparent shall be removed imme-
diately if ineligible to serve based on
criminal history check results.

(b) The sponsor shall establish appro-
priate policies on removal from serv-
ice, as well as procedures for appeal.

[83 FR 64652, Dec. 17, 2018]

Subpart F—Responsibilities of a
Volunteer Station

§2552.61 May a sponsor serve as a vol-
unteer station?

Yes. A sponsor may serve as a volun-
teer station, if the activities are part
of a work plan in the approved project
application.

[83 FR 64652, Dec. 17, 2018]

§2552.62 What are the responsibilities
of a volunteer station?

A volunteer station shall undertake
the following responsibilities in sup-
port of Foster Grandparent volunteers:

(a) Develop volunteer assignments
that meet the requirements specified
in §§2552.71 through 2552.72 and regu-
larly assess those assignments for con-
tinued appropriateness.

(b) Select eligible children for as-
signed volunteers.

(c) Develop a written volunteer as-
signment plan for each Foster Grand-
parent that identifies their roles and
activities, each child served, and ex-
pected outcomes.

(d) Keep a Letter of Agreement for
each child who receives in-home serv-
ice.
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§2552.71

(e) Provide Foster Grandparents serv-
ing the station with:

(1) Orientation to the station and any
in-service training necessary to en-
hance performance of assignments; and

(2) Resources required for perform-
ance of assignments, including reason-
able accommodation, as needed, to en-
able Foster Grandparents with disabil-
ities to perform the essential functions
of their service; and

(f) Designate a staff member to over-
see fulfillment of station responsibil-
ities and supervision of Foster Grand-
parents while on assignment.

(g) Keep records and prepare reports
required by the sponsor.

(h) Provide for the safety of Foster
Grandparents assigned to it.

(i) Comply with all applicable civil
rights laws and regulations, including
providing Foster Grandparents with
disabilities reasonable accommodation,
to perform the essential functions of
their service.

(j) Undertake such other responsibil-
ities as may be necessary for the suc-
cessful performance of Foster Grand-
parents in their assignments or as
agreed to in the Memorandum of Un-
derstanding.

[64 FR 14126, Mar. 24, 1999, as amended at 83
FR 64652, Dec. 17, 2018]

Subpart G—Foster Grandparent
Placements and Assignments

§2552.71 What requirements govern
the assignment of Foster Grand-

parents?
Foster Grandparent assignments
shall:

(a) Provide for Foster Grandparents
to give direct services to one or more
eligible children.

(b) Result in person-to-person sup-
portive relationships with each child
served. Foster Grandparent volunteers
cannot be assigned to roles such as
teacher’s aides, group leaders or other
similar positions that would detract
from the person-to-person relationship.

(c) Support the development and
growth of each child served.

(d) Be meaningful to the Foster
Grandparent.

45 CFR Ch. XXV (10-1-23 Edition)

(e) Be supported by appropriate ori-
entation, training and supervision.

[64 FR 14126, Mar. 24, 1999, as amended at 83
FR 64652, Dec. 17, 2018]

§2552.72 Is a written volunteer assign-
ment plan required for each Foster
Grandparent?

(a) All Foster Grandparents shall re-
ceive a written volunteer assignment
plan developed by the volunteer station
that:

(1) Is approved by the sponsor and ac-
cepted by the Foster Grandparent;

(2) Identifies the individual child(ren)
to be served;

(3) Identifies the role and activities
of the Foster Grandparent and ex-
pected outcomes for the child;

(4) Addresses the period of time each
child should receive such services; and

(5) Is used to review the impact of the
assignment on the child(ren).

(b) [Reserved]

[64 FR 14126, Mar. 24, 1999, as amended at 83
FR 64652, Dec. 17, 2018]

Subpart H—Children and Youth
Served

§2552.81 Who is eligible to be served?

Foster Grandparents serve only chil-
dren and youth with special and excep-
tional needs, or in circumstances that
limit their academic, social, or emo-
tional development, who are less than
21 years of age.

[74 FR 46509, Sept. 10, 2009, as amended at 83
FR 64652, Dec. 17, 2018]

§2552.82 Under what circumstances
may a Foster Grandparent continue
to serve an individual beyond his or
her 21st birthday?

(a) Only when a Foster Grandparent
has been assigned to, and has developed
a relationship with an individual with
a disability, may that assignment con-
tinue beyond the individual’s 21st
birthday, provided that:

(1) Such individual was receiving
such services prior to attaining the
chronological age of 21, and the con-
tinuation of service is in the best inter-
est of the individual; and

(2) The sponsor determines that it is
in the best interest of both the Foster
Grandparent and the individual for the
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