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member or someone not living in the 
household; 

(4) Government employee pensions, 
private pensions, regular insurance or 
annuity payments, and 401(k) or other 
retirement savings plans; 

(5) Income from dividends, interest, 
net rents, royalties, or income from es-
tates and trusts. 

(b) For eligibility purposes, income 
does not refer to the following money 
receipts: 

(1) Any assets drawn down as with-
drawals from a bank, sale of property, 
house or car, tax refunds, gifts, one- 
time insurance payments or compensa-
tion from injury. 

(2) Non-cash income, such as the 
bonus value of food and fuel produced 
and consumed on farms and the im-
puted value of rent from owner-occu-
pied farm or non-farm housing. 

(3) Regular payments for public as-
sistance including the Supplemental 
Nutrition Assistance Program (SNAP). 

(4) Social Security Disability or any 
type of disability payment. 

(5) Food or rent received in lieu of 
wages. 

[64 FR 14126, Mar. 24, 1999. Redesignated at 72 
FR 48585, Aug. 24, 2007; 83 FR 64651, Dec. 17, 
2018] 

§ 2552.45 Is a Foster Grandparent a 
federal employee, an employee of 
the sponsor or of the volunteer sta-
tion? 

Foster Grandparents are volunteers, 
and are not employees of the sponsor, 
the volunteer station, CNCS or the 
Federal Government. 

[83 FR 64651, Dec. 17, 2018] 

§ 2552.46 What cost reimbursements 
and benefits do sponsors provide to 
Foster Grandparents? 

Cost reimbursements and benefits in-
clude: 

(a) Stipend. The stipend is paid for 
the time Foster Grandparents spend 
with their assigned children, for earned 
leave, and for attendance at official 
project events. 

(b) Insurance. A Foster Grandparent 
is provided with the CNCS specified 
minimum levels of insurance as fol-
lows: 

(1) Accident insurance. Accident insur-
ance covers Foster Grandparents for 

personal injury during travel between 

their homes and places of assignment, 

during their service, during meal peri-

ods while serving as a Foster Grand-

parent, and while attending project- 

sponsored activities. Protection shall 

be provided against claims in excess of 

any benefits or services for medical 

care or treatment available to the Fos-

ter Grandparent from other sources. 

(2) Personal liability insurance. Protec-

tion is provided against claims in ex-

cess of protection provided by other in-

surance. Such protection does not in-

clude professional liability coverage. 

(3) Excess automobile liability insur-
ance. (i) For Foster Grandparents who 

drive in connection with their service, 

protection is provided against claims 

in excess of the greater of either: 

(A) Liability insurance Foster Grand-

parents carry on their own auto-

mobiles; or 

(B) The limits of applicable state fi-

nancial responsibility law, or in its ab-

sence, levels of protection to be deter-

mined by CNCS for each person, each 

accident, and for property damage. 

(ii) Foster Grandparents who drive 

their personal vehicles to, or on, as-

signments or project-related activities, 

shall maintain personal automobile li-

ability insurance equal to or exceeding 

the levels established by CNCS. 

(c) Transportation. Foster Grand-

parents shall receive assistance with 

the cost of transportation to and from, 

assignments and official project activi-

ties, including orientation, training, 

and recognition events. 

(d) Meals. Foster Grandparents may 

be provided assistance with the cost of 

meals taken while on assignment, 

within limits of the project’s available 

resources. 

(e) Recognition. Foster Grandparent 

volunteers shall be provided recogni-

tion for their service. 

(f) Physical examination. Foster 

Grandparents may be provided a phys-

ical examination or assistance with the 

cost of a physical examination prior to 

assignment and annually thereafter. 

(g) Other volunteer expenses. Foster 

Grandparents may also be reimbursed 

for allowable out-of-pocket expenses 
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incurred while performing their assign-

ments. 

[64 FR 14126, Mar. 24, 1999, as amended at 69 

FR 19775, Apr. 14, 2004; 69 FR 56718, Sept. 22, 

2004. Redesignated at 72 FR 48585, Aug. 24, 

2007; 83 FR 64651, Dec. 17, 2018] 

§ 2552.47 May the cost reimbursements 
and benefits received by a Foster 
Grandparent be subject to any tax 
or charge, be treated as wages or 
compensation, or affect eligibility 
to receive assistance from other 
programs? 

No. Foster Grandparent’s cost reim-

bursements and benefits are not sub-

ject to any tax or charge or treated as 

wages or compensation for the pur-

poses of unemployment insurance, 

worker’s compensation, temporary dis-

ability, retirement, public assistance, 

or similar benefit payments or min-

imum wage laws. Cost reimbursements 

and benefits are not subject to garnish-

ment and do not reduce or eliminate 

the level of, or eligibility for, assist-

ance or services a Foster Grandparent 

may be receiving under any govern-

mental program. 

[83 FR 64651, Dec. 17, 2018] 

Subpart E—Foster Grandparent 
Terms of Service 

§ 2552.51 What are the terms of service 
of a Foster Grandparent? 

A Foster Grandparent shall serve a 

minimum of 260 hours annually, or a 

minimum of 5 hours per week. A Foster 

Grandparent may serve a maximum of 

2080 hours annually, or a maximum of 

40 hours per week. Within these limita-

tions, a sponsor may set service poli-

cies consistent with local needs. 

[83 FR 64652, Dec. 17, 2018] 

§ 2552.52 What factors are considered 
in determining a Foster Grand-
parent’s service schedule? 

(a) Travel time between the Foster 

Grandparent’s home and place of as-

signment is not part of the service 

schedule and is not stipended. 

(b) Travel time between individual 

assignments is a part of the service 

schedule and is stipended. 

(c) Meal time may be part of the 
service schedule and is stipended. 

[64 FR 14126, Mar. 24, 1999, as amended at 83 
FR 64652, Dec. 17, 2018] 

§ 2552.53 Under what circumstances 
may a Foster Grandparent be re-
moved from service? 

(a) A sponsor may remove a Foster 
Grandparent from service for cause. 
Grounds for removal include, but are 
not limited to: Extensive and unau-
thorized absences; misconduct; failure 
to perform assignments or failure to 
accept supervision. A Foster Grand-
parent may also be removed from 
stipended service for having income in 
excess of the eligibility level. A Foster 
Grandparent shall be removed imme-
diately if ineligible to serve based on 
criminal history check results. 

(b) The sponsor shall establish appro-
priate policies on removal from serv-
ice, as well as procedures for appeal. 

[83 FR 64652, Dec. 17, 2018] 

Subpart F—Responsibilities of a 
Volunteer Station 

§ 2552.61 May a sponsor serve as a vol-
unteer station? 

Yes. A sponsor may serve as a volun-
teer station, if the activities are part 
of a work plan in the approved project 
application. 

[83 FR 64652, Dec. 17, 2018] 

§ 2552.62 What are the responsibilities 
of a volunteer station? 

A volunteer station shall undertake 
the following responsibilities in sup-
port of Foster Grandparent volunteers: 

(a) Develop volunteer assignments 
that meet the requirements specified 
in §§ 2552.71 through 2552.72 and regu-
larly assess those assignments for con-
tinued appropriateness. 

(b) Select eligible children for as-
signed volunteers. 

(c) Develop a written volunteer as-
signment plan for each Foster Grand-
parent that identifies their roles and 
activities, each child served, and ex-
pected outcomes. 

(d) Keep a Letter of Agreement for 
each child who receives in-home serv-
ice. 
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