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(a) Assume full responsibility for se-
curing maximum and continuing com-
munity financial and in-kind support 
to operate the project successfully. 

(b) Provide levels of staffing and re-
sources appropriate to accomplish the 
purposes of the project and carry out 
its project management responsibil-
ities. 

(c) Employ a full-time project direc-
tor to accomplish project objectives 
and manage the functions and activi-
ties delegate to project staff for Senior 
Corps project(s) within its control. The 
project director may participate in ac-
tivities to coordinate project resources 
with those of related local agencies, 
boards or organizations. A full-time 
project director shall not serve concur-
rently in another capacity, paid or un-
paid, during established working hours. 
A sponsor may negotiate the employ-
ment of a part-time project director 
with CNCS when the sponsor can dem-
onstrate that such an arrangement will 
not adversely affect the size, scope or 
quality of project operations. 

(d) Consider all project staff as spon-
sor employees subject to its personnel 
policies and procedures. 

(e) Compensate project staff at a 
level that is comparable to similar 
staff positions in the sponsor organiza-
tion and/or project service area, as is 
practicable. 

(f) Establish risk management poli-
cies and procedures covering Foster 
Grandparent project activities. This in-
cludes provision of appropriate insur-
ance coverage for Foster Grandparents, 
which includes; accident insurance, 
personal liability insurance, and excess 
automobile liability insurance. 

(g) Establish record keeping and re-
porting systems in compliance with 
CNCS requirements that ensure quality 
of program and fiscal operations, facili-
tate timely and accurate submission of 
required reports and cooperate with 
CNCS evaluation and data collection 
efforts. 

(h) Comply with, and ensure that all 
volunteer stations comply with, all ap-
plicable civil rights laws and regula-
tions, including non-discrimination 
based on disability. 

[64 FR 14126, Mar. 24, 1999, as amended at 83 
FR 64650, Dec. 17, 2018] 

§ 2552.26–2552.33 [Reserved] 

Subpart C—Suspension and Termi-
nation of Corporation Assist-
ance 

§ 2552.34 What are the rules on suspen-
sion, termination, and denial of re-
funding of grants? 

(a) The Chief Executive Officer or 

designee is authorized to suspend fur-

ther payments or to terminate pay-

ments under any grant providing as-

sistance under the Act whenever he/she 

determines there is a material failure 

to comply with applicable terms and 

conditions of the grant. The Chief Ex-

ecutive Officer shall prescribe proce-

dures to ensure that: 

(1) Assistance under the Act shall not 

be suspended for failure to comply with 

applicable terms and conditions, except 

in emergency situations for thirty 

days; 

(2) An application for refunding 

under the Act may not be denied unless 

the recipient has been given: 

(i) Notice at least 75 days before the 

denial of such application of the possi-

bility of such denial and the grounds 

for any such denial; and 

(ii) Opportunity to show cause why 

such action should not be taken; 

(3) In any case where an application 

for refunding is denied for failure to 

comply with the terms and conditions 

of the grant, the recipient shall be af-

forded an opportunity for an informal 

hearing before an impartial hearing of-

ficer, who has been agreed to by the re-

cipient and CNCS; and 

(4) Assistance under the Act shall not 

be terminated for failure to comply 

with applicable terms and conditions 

unless the recipient has been afforded 

reasonable notice and opportunity for a 

full and fair hearing. 

(b) Hearings or other meetings as 

may be necessary to fulfill the require-

ments of this section should, to the ex-

tent practicable, be held in locations 

convenient to the grant recipient. 

(c) The procedures for suspension, 

termination, and denial of refunding, 

that apply to the Foster Grandparent 
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Program are specified in 45 CFR part 
1206. 

[64 FR 14126, Mar. 24, 1999. Redesignated at 72 
FR 48584, Aug. 24, 2007; 83 FR 64650, Dec. 17, 
2018] 

Subpart D—Foster Grandparent 
Eligibility, Status, Cost Reim-
bursements and Benefits 

§ 2552.41 Who is eligible to be a Foster 
Grandparent? 

(a) To be a Foster Grandparent an in-
dividual must: 

(1) Be 55 years of age or older; and 
(2) In order to receive a stipend, have 

an income that is within the income 
eligibility guidelines specified in this 
subpart. 

(b) Eligibility to serve as a Foster 
Grandparent shall not be restricted on 
the basis of formal education, experi-
ence, race, color, national origin in-
cluding limited English proficiency, 
gender, age, religion, sexual orienta-
tion, disability, gender identity or ex-
pression, political affiliation, marital 
or parental status, or military service. 

[64 FR 14126, Mar. 24, 1999, as amended at 74 
FR 46509, Sept. 10, 2009; 83 FR 64651, Dec. 17, 
2018] 

§ 2552.42 What types of criminal con-
victions or other adjudications dis-
qualify an individual from serving 
as a Foster Grandparent or as a 
Foster Grandparent grant-funded 
employee? 

Any individual who is registered, or 
who is required to be registered, on a 
State sex offender registry, or who has 
been convicted of murder, as defined 
under Federal law in section 1111 of 
title 18, United States Code, is deemed 
unsuitable for, and may not serve in, a 
position as a Foster Grandparent or as 
a Foster Grandparent grant-funded em-
ployee. 

[74 FR 46509, Sept. 10, 2009] 

§ 2552.43 What income guidelines gov-
ern eligibility to serve as a 
stipended Foster Grandparent? 

(a) To receive a stipend, a Foster 
Grandparent may not have an annual 
income from all sources, after deduct-
ing allowable medical expenses, which 
exceeds the program’s income eligi-

bility guideline for the State in which 
he or she resides. The income eligi-
bility guideline for each State is 200 
percent of the poverty line, as set forth 
in 42 U.S.C. 9902 (2). 

(b) For applicants to become 
stipended Foster Grandparents, annual 
income is projected for the following 12 
months, based on income at the time of 
application. For serving stipended Fos-
ter Grandparents, annual income is 
counted for the past 12 months. Annual 
income includes the applicant or en-
rollee’s income and that of his/her 
spouse, if the spouse lives in the same 
residence. 

(c) Allowable medical expenses are 
annual out-of-pocket medical expenses 
for health insurance premiums, health 
care services, and medications provided 
to the applicant, enrollee, or spouse 
which were not and will not be paid by 
Medicare, Medicaid, other insurance, 
or other third party pay or, and which 
do not exceed 50 percent of the applica-
ble income guideline. 

(d) Applicants whose income is not 
more than 100 percent of the poverty 
line shall be given special consider-
ation for enrollment. 

(e) Once enrolled, a Foster Grand-
parent shall remain eligible to serve 
and to receive a stipend so long as his 
or her income, does not exceed the ap-
plicable income eligibility guideline by 
20 percent. 

[64 FR 14126, Mar. 24, 1999, as amended at 67 
FR 61000, Sept. 27, 2002; 69 FR 19775, Apr. 14, 
2004. Redesignated at 72 FR 48585, Aug. 24, 
2007; 74 FR 46509, Sept. 10, 2009; 83 FR 64651, 
Dec. 17, 2018] 

§ 2552.44 What is considered income 
for determining volunteer eligi-
bility? 

(a) For determining eligibility, ‘‘in-
come’’ refers to total cash and in-kind 
receipts before taxes from all sources 
including: 

(1) Money, wages, and salaries before 
any deduction; 

(2) Receipts from self-employment or 
from a farm or business after deduc-
tions for business or farm expenses; 

(3) Social Security, Unemployment 
or Workers Compensation, strike bene-
fits, training stipends, alimony, and 
military family allotments, or other 
regular support from an absent family 
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