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necessary terms of any voluntary re-
payment agreement. No repayment 
agreement will be binding on the Cor-
poration unless it is in writing and 
signed by both you and the Chief Exec-
utive Officer. At the Corporation’s op-
tion, you may be required to provide 
security as part of the agreement to 
make payments in installments. Not-
withstanding the provisions of this sec-
tion, 31 U.S.C. 3711 will govern any re-
duction or compromise of a debt. 

§ 2506.20 What is the extent of the 
Chief Executive Officer’s authority 
to compromise debts owed to the 
Corporation, or to suspend or ter-
minate collection action on such 
debts? 

(a) The Chief Executive Officer may 
compromise, suspend, or terminate col-
lection action on those debts owed to 
the Corporation that do not exceed 
$100,000 excluding interest, in con-
formity with the Federal Claims Col-
lection Act of 1966, as amended. The 
Corporation will follow the policies in 
§ 902.2 of the FCCS. 

(b) The uncollected portion of a debt 
owed to the Corporation that is not re-
covered as the result of a compromise 
will be reported to the Internal Rev-
enue Service (IRS) as income to the 
debtor in accordance with IRS proce-
dures if this uncollected amount is at 
least $600.00. 

§ 2506.21 May the Corporation’s failure 
to comply with these regulations be 
used as a defense to a debt? 

No, the failure of the Corporation to 
comply with any standard in the FCCS 
or these regulations will not be avail-
able to any debtor as a defense. 

Subpart C—Salary Offset 

§ 2506.30 What debts are included or 
excluded from coverage of these 
regulations on salary offset? 

(a) The regulations in this subpart 
provide the Corporation procedures for 
the collection by salary offset of a Fed-
eral employee’s pay to satisfy certain 
debts owed to the Corporation or to 
other Federal agencies. 

(b) The regulations in this subpart do 
not apply to any case where collection 
of a debt by salary offset is explicitly 

provided for or prohibited by another 
statute. 

(c) Nothing in the regulations in this 
subpart precludes the compromise, sus-
pension, or termination of collection 
actions under the Federal Claims Col-
lection Act of 1966, as amended, or the 
FCCS. 

(d) A levy imposed under the Internal 
Revenue Code takes precedence over a 
salary offset under this subpart, as pro-
vided in 5 U.S.C. 5514(d). 

§ 2506.31 May I ask the Corporation to 
waive an overpayment that other-
wise would be collected by offset-
ting my salary as a Federal em-
ployee? 

Yes, the regulations in this subpart 
do not preclude you from requesting 
waiver of an overpayment under 5 
U.S.C. 5584 or 8346(b), 10 U.S.C. 2774, 32 
U.S.C. 716, or other statutory provi-
sions pertaining to the particular debts 
being collected. 

§ 2506.32 What are the Corporation’s 
procedures for salary offset? 

(a) The Corporation will coordinate 
salary deductions under this subpart as 
appropriate. 

(b) If you are a Corporation employee 
who owes a debt to the Corporation, 
the Corporation’s payroll office in 
Human Resources will determine the 
amount of your disposable pay and will 
implement the salary offset. 

(c) Deductions will begin within 
three official pay periods following re-
ceipt by the Corporation’s payroll of-
fice of certification of debt from the 
creditor agency. 

(d) The Notice provisions of these 
regulations do not apply to certain 
debts arising under this section (see 
§ 2506.14(c)). 

(e) Types of collection. (1) Lump-sum 
offset. If the amount of the debt is 
equal to or less than 15 percent of dis-
posable pay, the debt generally will be 
collected through one lump-sum offset. 

(2) Installment deductions. Installment 
deductions will be made over a period 
not greater than the anticipated period 
of employment. The size and frequency 
of installment deductions will bear a 
reasonable relation to the size of the 
debt and your ability to pay. However, 
the amount deducted from any period 
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