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be processed under those procedures in 

which they were originally raised. 

(b) The submission of class com-

plaints alleging illegal discrimination 

as defined above will be handled in ac-

cordance with the procedure outlined 

in subpart C. 

§ 1225.5 Representation. 

Any aggrieved party may be rep-

resented and assisted in all stages of 

these procedures by an attorney or rep-

resentative of his or her own choosing. 

An aggrieved party must immediately 

inform the agency if counsel is re-

tained. Attorney fees or other appro-

priate relief may be awarded in the fol-

lowing circumstances; 

(a) Informal adjustment of a complaint. 
An informal adjustment of a complaint 

may include an award of attorney fees 

or other relief deemed appropriate by 

the EEOP Director. Where the parties 

agree on an adjustment of the com-

plaint, but cannot agree on whether at-

torney fees or costs should be awarded, 

or on their amount, this issue may be 

appealed to the CEO, or their designee, 

in the manner detailed in § 1225.11. 

(b) Final agency decision. When dis-

crimination is found, the CEO, or their 

designee, shall advise the complainant 

that any request for attorney fees or 

costs must be documented and sub-

mitted for review within 20 calendar 

days after his or her receipt of the final 

agency decision. The amount of such 

awards shall be determined under 

§ 1225.11. In the unusual situation in 

which it is determined not to award at-

torney fees or other costs to a pre-

vailing complainant, the CEO, or their 

designee, in his or her final decision 

shall set forth the specific reasons 

thereof. 

§ 1225.6 Freedom from reprisal. 

Aggrieved parties, their representa-

tives, and witnesses will be free from 

restraint, interference, coercion, dis-

crimination, or reprisal at any stage in 

the presentation and processing of a 

complaint, including the counseling 

stage described in § 1225.8, or any time 

thereafter. 

§ 1225.7 Review of allegations of re-
prisal. 

An aggrieved party, his or her rep-
resentative, or a witness who alleges 
restraint, interference, coercion, dis-
crimination, or reprisal in connection 
with the presentation of a complaint 
under this part, may if covered by this 
part, request in writing that the alle-
gation be reviewed as an individual 
complaint of discrimination subject to 
the procedures described in subpart B 
or that the allegation be considered as 
an issue in the complaint at hand. 

Subpart B—Processing Individual 
Complaints of Discrimination 

§ 1225.8 Precomplaint procedure. 

(a) An aggrieved person who believes 
that he or she has been subject to ille-
gal discrimination shall bring such al-
legations to the attention of the appro-
priate Counselor within 30 days of the 
alleged discrimination to attempt to 
resolve them. Aggrieved applicants, 
candidates, members, and volunteers 
applying for, or enrolled in programs 
operated by CNCS, or by recipients or 
subrecipients of CNCS assistance or re-
sources, shall direct their allegations 
to the designated counselor. 

(b) Upon receipt of the allegation, the 
counselor or designee shall make what-
ever inquiry is deemed necessary into 
the facts alleged by the aggrieved 
party and shall counsel the aggrieved 
party for the purpose of attempting an 
informal resolution agreeable to all 
parties. The counselor will keep a writ-
ten record of his or her activities which 
will be submitted to the EEOP Director 
if a formal complaint concerning the 
matter is filed. 

(c) If after such inquiry and coun-
seling an informal resolution to the al-
legation is not reached, the counselor 
shall notify the aggrieved party in 
writing of the right to file a complaint 
of discrimination with the EEOP Direc-
tor within 15 calendar days of the ag-
grieved party’s receipt of the notice. 

(d) The counselor shall not reveal the 
identity of the aggrieved party who has 
come to him or her for consultation, 
except when authorized to do so by the 
aggrieved party. However, the identity 
of the aggrieved party may be revealed 
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