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(1) A request for the specific amount
of match you are requesting that the
Corporation waive; and

(2) A budget and budget narrative
that reflects the requested level in
matching resources.

[70 FR 39598, July 8, 2005]

§2521.80 What matching level applies
if my program was funded in the
past but has not recently received
an AmeriCorps grant?

(a) If you have not been a direct re-
cipient of an AmeriCorps operational
grant from the Corporation or a State
commission for five years or more, as
determined by the end date of your
most recent grant period, you may
begin matching at the year one level,
as reflected in the timetable in
§2521.60(a) of this part, upon receiving
your new grant award.

(b) If you have not been a direct re-
cipient of an AmeriCorps operational
grant from the Corporation or a State
commission for fewer than five years,
you must begin matching at the same
level you were matching at the end of
your most recent grant period.

[70 FR 39598, July 8, 2005]

§2521.90 If I am a new or replacement
legal applicant for an existing pro-
gram, what will my matching re-
quirements be?

If your organization is a new or re-
placement legal applicant for an exist-
ing program, you must provide match-
ing resources at the level the previous
legal applicant had reached at the time
you took over the program.

[70 FR 39598, July 8, 2005]

§2521.95 To what extent may I use
grant funds for administrative
costs?

(a) Not more than five percent of the
grant funds provided under this part
for any fiscal year may be used to pay
for administrative costs, as defined in
§2510.20 of this chapter.

(b) The distribution of administrative
costs between the grant and any
subgrant will be subject to the ap-
proval of the Corporation.

(c) In applying the limitation on ad-
ministrative costs the Corporation will
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approve one of the following methods
in the award document:

(1) Limit the amount or rate of indi-
rect costs that may be paid with Cor-
poration funds under a grant or
subgrant to five percent of total Cor-
poration funds expended, provided
that—

(i) Organizations that have an estab-
lished indirect cost rate for Federal
awards will be limited to this method;
and

(ii) Unreimbursed indirect costs may
be applied to meeting operational
matching requirements under the Cor-
poration’s award;

(2) Specify that a fixed rate of five
percent or less (not subject to sup-
porting cost documentation) of total
Corporation funds expended may be
used to pay for administrative costs,
provided that the fixed rate is in con-
junction with an overall 15 percent ad-
ministrative cost factor to be used for
organizations that do not have estab-
lished indirect cost rates; or

(3) Utilize such other method that
the Corporation determines in writing
is consistent with OMB guidance and
other applicable requirements, helps
minimize the burden on grantees or
subgrantees, and is beneficial to grant-
ees or subgrantees and the Federal
Government.

[70 FR 39598, July 8, 2005]

PART 2522—AMERICORPS PARTICI-
PANTS, PROGRAMS, AND APPLI-
CANTS

Subpart A—Minimum Requirements and
Program Types

Sec.

2522.10 What definitions apply to this part?

2522.100 What are the minimum require-
ments that AmeriCorps subtitle C grant-
ees must meet?

2522.110 What types of programs are eligible
to compete for AmeriCorps grants?

Subpart B—Participant Eligibility,
Requirements, and Benefits

2522.200 What are the eligibility require-
ments for an AmeriCorps participant?
2522.206 To whom must I apply eligibility
criteria relating to criminal history?

2522.206 [Reserved]
2522.207 How do I determine an individual’s
eligibility to serve in a covered position?
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2522.210 How are AmeriCorps participants
recruited and selected?

2522.220 What are the required terms of
service for AmeriCorps participants?

2522.230 Under what circumstances may an
AmeriCorps participant be released from
completing a term of service, and what
are the consequences?

2522.235 Is there a limit on the number of
terms an individual may serve in an
AmeriCorps State and National program?

2522.240 What financial benefits do
AmeriCorps participants serving in ap-
proved AmeriCorps positions receive?

2522.245 How are living allowances
bursed?

2522.250 What other benefits do AmeriCorps
participants serving in approved
AmeriCorps positions receive?

dis-

Subpart C—Application Requirements

2522.300 What are the application require-
ments for AmeriCorps program grants?

2522.310 What are the application require-
ments for AmeriCorps educational
awards only?

2522.320 [Reserved]

2522.330 [Reserved]

2522.340 How will I know if two projects are
the same?

Subpart D—Selection of AmeriCorps
Programs

2522.400 What process does the Corporation
use to select new grantees?

2522.410 What is the role of the Corpora-
tion’s Board of Directors in the selection
process?

2522.415 How does the grant selection proc-
ess work?

2522.420 What basic criteria does the Cor-
poration use in making funding deci-
sions?

2522.425 [Reserved]

2522.430 [Reserved]

2522.435 [Reserved]

2522.440 What weight does the Corporation
give to each category of the basic cri-
teria?

2522.445 [Reserved]

2522.448 [Reserved]

2522.450 What types of programs or program
models may receive special consideration
in the selection process?

2522.455 How do I find out about additional
priorities governing the selection proc-
ess?

2522.460 To what extent may the Corpora-
tion or a State commission consider pri-
orities other than those stated in these
regulations or the Notice of Funding
Availability?

2522.465 What information must a State
commission submit on the relative

45 CFR Ch. XXV (10-1-23 Edition)

strengths of applicants for State com-
petitive funding?

2522.470 What other factors or information
may the Corporation consider in making
final funding decisions?

2522.475 To what extent must I use the Cor-
poration’s selection criteria and prior-
ities when selecting formula programs or
operating sites?

2522.480 Can a State’s application for for-
mula funds be rejected?

2522.485 How do I calculate my program’s
budgeted Corporation cost per member
service year (MSY)?

Subpart E—Evaluation Requirements

2522.500 What is the purpose of this subpart?

2522.510 To whom does this subpart apply?

2522.520 What special terms are used in this
subpart?

2522.530 May I use the Corporation’s pro-
gram grant funds for performance meas-
urement and evaluation?

2522.540 Do the costs of performance meas-
urement or evaluation count towards the
statutory cap on administrative costs?

PERFORMANCE MEASURES: REQUIREMENTS AND
PROCEDURES

2522.550 What basic requirements must I fol-
low in measuring performance under my
grant?

2522.560 What are performance measures
and performance measurement?

2522.570 What information on performance
measures must my grant application in-
clude?

2522.580 What performance measures am I
required to submit to the Corporation?

2522.590 Who develops my performance
measures?

2522.600 Who approves my performance
measures?

2522.610 What is the difference in perform-
ance measurements requirements for
competitive and formula programs?

2522.620 How do I report my performance
measures to the Corporation?

2522.630 What must I do if I am not able to
meet my performance measures?

2522.640 Under what circumstances may I
change my performance measures?

2522.650 What happens if I fail to meet the
performance measures included in my
grant?

EVALUATING PROGRAMS: REQUIREMENTS AND
PROCEDURES

2522.700 How does evaluation differ from
performance measurement?

2522.710 What are my evaluation require-
ments?

2522.720 How many years must my evalua-
tion cover?

2522.730 How and when do I submit my eval-
uation to the Corporation?
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2522.740 How will the Corporation use my
evaluation?

2522.800 How will the Corporation evaluate
individual AmeriCorps programs?

2522.810 What will the Corporation do to
evaluate the overall success of the
AmeriCorps programs?

2522.820 Will information on individual par-
ticipants be kept confidential?

Subpart F—Program Management
Requirements for Grantees

2522.900 What definitions apply to this sub-
part?

2522.910 What basic qualifications must an
AmeriCorps member have to serve as a
tutor?

2522.920 Are there any exceptions to the
qualifications requirements?

2522.930 [Reserved]

2522.940 What are the requirements for a
program in which AmeriCorps members
serve as tutors?

2522.950 What requirements and qualifica-
tions apply if my program focuses on
supplemental academic support activi-
ties other than tutoring?

AUTHORITY: 42 U.S.C. 12571-12595; 12651b—

12651d; E.O. 13331, 69 FR 9911, Sec. 1612, Pub.
L. 111-13.

SOURCE: 59 FR 13796, Mar. 23, 1994, unless
otherwise noted.

Subpart A—Minimum
Requirements and Program Types

§2522.10 What definitions apply to this
part?
You. For this part, you refers to the
grantee, unless otherwise noted.

[70 FR 39600, July 8, 2005]

§2522.100 What are the minimum re-
quirements that every AmeriCorps
program, regardless of type, must
meet?

Although a wide range of programs
may be eligible to apply for and receive
support from the Corporation, all
AmeriCorps subtitle C programs must
meet certain minimum program re-
quirements. These requirements apply
regardless of whether a program is sup-
ported directly by the Corporation or
through a subgrant. All AmeriCorps
programs must:

(a) Address educational, public safe-
ty, human, or environmental needs,
and provide a direct and demonstrable
benefit that is valued by the commu-
nity in which the service is performed;

§2522.100

(b) Perform projects that are de-
signed, implemented, and evaluated
with extensive and broad-based local
input, including consultation with rep-
resentatives from the community
served, participants (or potential par-
ticipants) in the program, community-
based agencies with a demonstrated
record of experience in providing serv-
ices, and local labor organizations rep-
resenting employees of project spon-
sors (if such entities exist in the area
to be served by the program);

(c) Obtain, in the case of a program
that also proposes to serve as the
project sponsor, the written concur-
rence of any local labor organization
representing employees of the project
sponsor who are engaged in the same or
substantially similar work as that pro-
posed to be carried out by the
AmeriCorps participant;

(d) Establish and provide outcome ob-
jectives, including a strategy for
achieving these objectives, upon which
self-assessment and Corporation-as-
sessment of progress can rest. Such as-
sessment will be used to help deter-
mine the extent to which the program
has had a positive impact: (1) On com-
munities and persons served by the
projects performed by the program;

(2) On participants who take part in
the projects; and

(3) In such other areas as the pro-
gram or Corporation may specify;

(e) Strengthen communities and en-
courage mutual respect and coopera-
tion among citizens of different races,
ethnicities, socioeconomic back-
grounds, educational levels, both men
and women and individuals with dis-
abilities;

(f) Agree to seek actively to include
participants and staff from the commu-
nities in which projects are conducted,
and agree to seek program staff and
participants of different races and
ethnicities, socioeconomic back-
grounds, educational levels, and gen-
ders as well as individuals with disabil-
ities unless a program design requires
emphasizing the recruitment of staff
and participants who share a specific
characteristic or background. In no
case may a program violate the non-
discrimination, nonduplication and
nondisplacement rules governing par-
ticipant selection described in part 2540
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