AUTHENTICATED
U.S. GOVERNMENT
INFORMATION

GPO

Office of Personnel Management

(1) The prohibition against soliciting
political contributions in navy yards,
forts, or arsenals (18 U.S.C. 607).

(m) The prohibition against coercing
employees of the Federal Government
to engage in, or not to engage in, any
political activity (18 U.S.C. 610).

(n) The prohibition against certain
personnel practices (b U.S.C. 2302).

(o) The prohibition against making,
requesting, considering, or accepting
political recommendations (6 TU.S.C.
3303).

(p) The prohibitions against misuse
of a Government vehicle (31 U.S.C.
1344).

(q) The requirements and prohibi-
tions stated in the Federal Election
Campaign Act (2 U.S.C. 431-455).

(r) The prohibitions against solic-
iting for gifts to superiors, giving dona-
tions for such gifts, and accepting gifts
from employees who receive a lower
rate of pay (b U.S.C. 7351).

(s) The prohibitions against solic-
iting or accepting things of value from
specified persons (5 U.S.C. 7353).

(t) The prohibitions and require-
ments stated in the Ethics in Govern-
ment Act of 1978 (6 U.S.C. App.) and Ex-
ecutive Order 12674 (54 FR 15159-15162; 3
CFR 1989 Comp. 215-218) as modified by
Executive Order 12731 (b5 FR 42547-
42550; 3 CFR 1990 Comp. 306-311).
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§735.103

EDITORIAL NOTE: Part 1001, added to this
chapter at 31 FR 873, Jan. 22, 1966 and revised
at 32 FR 11113, Aug. 1, 1967, 36 FR 6874, Apr.
9, 1971, 61 FR 36996, July 16, 1996, and 71 FR
43345, Aug. 1, 2006, supplements this part 735.

Subpart A—General Provisions

§735.101 Definitions.

In this part:

Agency means an Executive agency
(other than the Government Account-
ability Office) as defined by 5 U.S.C.
105, the Postal Service, and the Postal
Rate Commission.

Employee means any officer or em-
ployee of an agency, including a special
Government employee, but does not in-
clude a member of the uniformed serv-
ices.

Government means the United States
Government.

Special Government employee means an
officer or employee specified in 18
U.S.C. 202(a) except one who is em-
ployed in the legislative branch or by
the District of Columbia.

Uniformed services has the meaning
given that term by 5 U.S.C. 2101(3).

§735.102 What are the grounds for dis-
ciplinary action?

An employee’s violation of any of the
regulations in subpart B of this part
may be cause for disciplinary action by
the employee’s agency, which may be
in addition to any penalty prescribed
by law.

§735.103 What other regulations per-
tain to employee conduct?

In addition to the standards of con-
duct in subpart B of this part, an em-
ployee shall comply with the standards
of ethical conduct in 5 CFR part 2635,
as well as any supplemental regulation
issued by the employee’s agency under
5 CFR 2635.105. An employee’s violation
of those regulations may cause the em-
ployee’s agency to take disciplinary
action, or corrective action as that
term is used in 5 CFR part 2635. Such
disciplinary action or corrective action
may be in addition to any penalty pre-
scribed by law.
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