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§ 550.409 Evacuation payments during
a pandemic health crisis.
(a) An agency may order one or more
employees to evacuate from their
worksite and perform work from their
home (or an alternative location mutually agreeable to the agency and the
employee) during a pandemic health
crisis without regard to whether the
agency and the employee have a
telework agreement in place at the
time the order to evacuate is issued.
Under these circumstances, an agency
may designate the employee’s home (or
an
alternative
location
mutually
agreeable to the agency and the employee) as a safe haven and provide
evacuation payments to the employee.
An agency must compute the evacuation payments and determine the
time period during which such payments will be made in accordance with
§ 550.404. An evacuated employee at a
safe haven may be assigned to perform
any work considered necessary or required to be performed during the period of evacuation without regard to
his or her grade, level, or title. The employee must have the necessary knowledge and skills to perform the assigned
work. Failure or refusal to perform assigned work may be a basis for terminating evacuation payments, as well as
disciplinary action.
(b) The head of an agency, in his or
her sole and exclusive discretion, may
grant special allowance payments,
based upon a case-by-case analysis, to
offset the direct added expenses incidental to performing work from home
(or an alternative location mutually
agreeable to the agency and the employee) during a pandemic health crisis.
(c) An agency may terminate evacuation payments under the conditions
listed in § 550.407. An agency must
make any necessary adjustments in
pay consistent with § 550.408 after the
evacuation is terminated.
[71 FR 47693, Aug. 17, 2006, as amended at 72
FR 33148, June 15, 2007]

Subpart E—Pay From More Than
One Position
AUTHORITY: 5 U.S.C. 5533.

§ 550.501 Scope.
(a) Applicability. (1) This subpart and
section 5533 of title 5, United States
Code, apply in determining an employee’s entitlement to receive pay from
more than one position.
(2) This subpart and section 5533(a) of
title 5, United States Code, apply only
to an employee holding more than one
position when the aggregate number of
hours worked during a week exceeds 40.
(b) Coverage. This subpart and section
5533(a) of title 5, United States Code,
apply to each department and agency
(including each corporation owned or
controlled by the Government of the
United States and including nonappropriated fund instrumentalities
under the jurisdiction of the armed
forces) in the legislative (except as provided in section 5533(c) of that title),
judicial, and executive branches of the
Government of the United States and
to the government of the District of
Columbia.
§ 550.502 Definitions.
In this subpart:
Employee means a person holding a
position.
Pay means pay paid for services in a
position but excludes fees paid on other
than a time basis.
Position has the meaning given that
term by section 5531 of title 5, United
States Code.
Week means the period of 7 calendar
days from Sunday through Saturday.
[33 FR 12458, Sept. 4, 1968, as amended at 60
FR 67287, Dec. 29, 1995]

§ 550.503 Exceptions in emergencies.
Section 5533(a) of title 5, United
States Code, does not apply to pay
from a position for services performed
under emergency conditions relating to
health, safety, protection of life or
property, or national emergency.
§ 550.504 Other exceptions.
(a) When a department, agency, or
the government of the District of Columbia encounters difficulty in obtaining employees to perform required personal services because of section 5533(a)
of title 5, United States Code, it may
make an exception from that section
upon determining that the required
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§ 550.701

services cannot be readily obtained
otherwise. The exception shall specify
the position(s) to which it applies.
(b) The Office of Personnel Management will publish exceptions of general
application.

(2) An employee or individual excluded from the definition of employee
in 5 U.S.C. 5541(2), except employees excluded by 5 U.S.C. 5541(2)(ii), (iii), and
(xiv) through (xvii) are covered by this
subpart.

(5 U.S.C. 1104; Pub. L. 95–454, sec. 3(5))

§ 550.603

[44 FR 54694, Sept. 21, 1979, as amended at 66
FR 66711, Dec. 27, 2001]

§ 550.505

Report to OPM.

OPM may require a department,
agency, or the government of the District of Columbia to submit a periodic
report on its use of the exceptions from
section 5533(a) of title 5, United States
Code.
[33 FR 12458, Sept. 4, 1968. Redesignated at 37
FR 22717, Oct. 21, 1972]

Subpart F—Computation of Pay
for Biweekly Pay Periods

SOURCE: 70 FR 24477, May 10, 2005, unless
otherwise noted.

§ 550.601

Purpose.

This subpart provides regulations to
implement 5 U.S.C. 5504 to compute
pay on a biweekly pay period basis for
employees in an agency, as defined in
§ 550.603.
§ 550.602

In this subpart—
Agency means an executive agency,
as defined in 5 U.S.C. 105.
Employee has the meaning given that
term in 5 U.S.C. 2105.
§ 550.604 Biweekly pay
computation of pay.

Coverage.

(a) This subpart applies to—
(1) An employee in or under an agency, except an employee excluded by
paragraph (b) of this section;
(2) The head of an agency;
(3) The head of a military department, as defined in 5 U.S.C. 102;
(4) A Foreign Service officer;
(5) A member of the Senior Foreign
Service;
(6) A member of the Senior Executive
Service; or
(7) A member of the Federal Bureau
of Investigation and Drug Enforcement
Administration Senior Executive Service.
(b) This subpart does not apply to—
(1) An employee on the Isthmus of
Panama in the service of the Panama
Canal Commission; or

periods

Exceptions.

An agency head or designee may
deem that an employee excluded from
coverage under § 550.602(b)(2) is covered
by 5 U.S.C. 5504 in situations where he
or she determines that continuing to
calculate the pay of such employees on
a monthly or other basis would diminish the level of services provided to the
public by the agency. An agency head
or designee also may deem that otherwise excluded employees are covered
by 5 U.S.C. 5504 when he or she determines that computing the pay of such
employees under that provision of law
would provide cost savings in agency
operations.
§ 550.606 Reporting
OPM.

exceptions
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Each agency must notify OPM in
writing of any exceptions made under
§ 550.605.

Subpart G—Severance Pay
AUTHORITY: 5 U.S.C. 5595; E.O. 11257, 3 CFR,
1964–1965 Comp., p. 357.
SOURCE: 55 FR 6593, Feb. 26, 1990, unless
otherwise noted.

§ 550.701

Introduction.

This subpart contains regulations of
the Office of Personnel Management to
implement the provisions of 5 U.S.C.
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and

Agencies must apply the biweekly
pay period and computation of pay provisions of 5 U.S.C. 5504 for employees
covered by § 550.602(a).
§ 550.605

AUTHORITY: 5 U.S.C. 5504; Public Law 108–
136, 117 Stat. 1637.

Definitions.
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