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‘‘respondent,’’ ‘‘party,’’ or other individual,
subject to paragraph (e) of this section, including but not limited to filing a formal
complaint.
(h) Preemptive effect. To the extent of a conflict between State or local law and title IX
as implemented by §§ 106.30, 106.44, and 106.45,
the obligation to comply with §§ 106.30, 106.44,
and 106.45 is not obviated or alleviated by
any State or local law.
2.At 85 FR 30579, May 19, 2020, § 106.6 was
amended by removing the parenthetical authority citation at the end of the section, effective Aug. 14, 2020.

§ 106.7 Effect of employment opportunities.
The obligation to comply with this
part is not obviated or alleviated because employment opportunities in any
occupation or profession are or may be
more limited for members of one sex
than for members of the other sex.
(Authority: Secs. 901, 902, Education Amendments of 1972, 86 Stat. 373, 374; 20 U.S.C. 1681,
1682)
EFFECTIVE DATE NOTE: At 85 FR 30579, May
19, 2020, § 106.7 was amended by removing the
parenthetical authority citation at the end
of the section, effective Aug. 14, 2020.

§ 106.8 Designation of responsible employee and adoption of grievance
procedures.
(a) Designation of responsible employee.
Each recipient shall designate at least
one employee to coordinate its efforts
to comply with and carry out its responsibilities under this part, including
any investigation of any complaint
communicated to such recipient alleging its noncompliance with this part or
alleging any actions which would be
prohibited by this part. The recipient
shall notify all its students and employees of the name, office address and
telephone number of the employee or
employees appointed pursuant to this
paragraph.
(b) Complaint procedure of recipient. A
recipient shall adopt and publish grievance procedures providing for prompt
and equitable resolution of student and
employee complaints alleging any action which would be prohibited by this
part.
(Authority: Secs. 901, 902, Education Amendments of 1972, 86 Stat. 373, 374; 20 U.S.C. 1681,
1682)

EFFECTIVE DATE NOTE: At 85 FR 30573, May
19, 2020, § 106.8 was revised, effective Aug. 14,
2020. For the convenience of the user, the revised text is set forth as follows:
§ 106.8 Designation of coordinator, dissemination of policy, and adoption of grievance procedures.
(a) Designation of coordinator. Each recipient must designate and authorize at least
one employee to coordinate its efforts to
comply with its responsibilities under this
part, which employee must be referred to as
the ‘‘Title IX Coordinator.’’ The recipient
must notify applicants for admission and
employment, students, parents or legal
guardians of elementary and secondary
school students, employees, and all unions or
professional organizations holding collective
bargaining or professional agreements with
the recipient, of the name or title, office address, electronic mail address, and telephone
number of the employee or employees designated as the Title IX Coordinator pursuant
to this paragraph. Any person may report
sex discrimination, including sexual harassment (whether or not the person reporting is
the person alleged to be the victim of conduct that could constitute sex discrimination or sexual harassment), in person, by
mail, by telephone, or by electronic mail,
using the contact information listed for the
Title IX Coordinator, or by any other means
that results in the Title IX Coordinator receiving the person’s verbal or written report.
Such a report may be made at any time (including during non-business hours) by using
the telephone number or electronic mail address, or by mail to the office address, listed
for the Title IX Coordinator.
(b) Dissemination of policy—(1) Notification
of policy. Each recipient must notify persons
entitled to a notification under paragraph (a)
of this section that the recipient does not
discriminate on the basis of sex in the education program or activity that it operates,
and that it is required by title IX and this
part not to discriminate in such a manner.
Such notification must state that the requirement not to discriminate in the education program or activity extends to admission (unless subpart C of this part does not
apply) and employment, and that inquiries
about the application of title IX and this
part to such recipient may be referred to the
recipient’s Title IX Coordinator, to the Assistant Secretary, or both.
(2) Publications. (i) Each recipient must
prominently display the contact information
required to be listed for the Title IX Coordinator under paragraph (a) of this section and
the policy described in paragraph (b)(1) of
this section on its website, if any, and in
each handbook or catalog that it makes
available to persons entitled to a notification under paragraph (a) of this section.
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§ 106.9

(ii) A recipient must not use or distribute
a publication stating that the recipient
treats applicants, students, or employees differently on the basis of sex except as such
treatment is permitted by title IX or this
part.
(c) Adoption of grievance procedures. A recipient must adopt and publish grievance
procedures that provide for the prompt and
equitable resolution of student and employee
complaints alleging any action that would be
prohibited by this part and a grievance process that complies with § 106.45 for formal
complaints as defined in § 106.30. A recipient
must provide to persons entitled to a notification under paragraph (a) of this section notice of the recipient’s grievance procedures
and grievance process, including how to report or file a complaint of sex discrimination, how to report or file a formal complaint of sexual harassment, and how the recipient will respond.
(d) Application outside the United States. The
requirements of paragraph (c) of this section
apply only to sex discrimination occurring
against a person in the United States.

§ 106.9

Dissemination of policy.

(a) Notification of policy. (1) Each recipient shall implement specific and
continuing steps to notify applicants
for admission and employment, students and parents of elementary and
secondary school students, employees,
sources of referral of applicants for admission and employment, and all
unions or professional organizations
holding collective bargaining or professional agreements with the recipient,
that it does not discriminate on the
basis of sex in the educational program
or activity which it operates, and that
it is required by title IX and this part
not to discriminate in such a manner.
Such notification shall contain such
information, and be made in such manner, as the Assistant Secretary finds
necessary to apprise such persons of
the protections against discrimination
assured them by title IX and this part,
but shall state at least that the requirement not to discriminate in the
education program or activity extends
to employment therein, and to admission thereto unless Subpart C does not
apply to the recipient, and that inquiries concerning the application of title
IX and this part to such recipient may
be referred to the employee designated
pursuant to § 106.8, or to the Assistant
Secretary.

(2) Each recipient shall make the initial notification required by paragraph
(a)(1) of this section within 90 days of
the effective date of this part or of the
date this part first applies to such recipient, whichever comes later, which
notification shall include publication
in:
(i) Local newspapers;
(ii) Newspapers and magazines operated by such recipient or by student,
alumnae, or alumni groups for or in
connection with such recipient; and
(iii) Memoranda or other written
communications distributed to every
student and employee of such recipient.
(b) Publications. (1) Each recipient
shall prominently include a statement
of the policy described in paragraph (a)
of this section in each announcement,
bulletin, catalog, or application form
which it makes available to any person
of a type, described in paragraph (a) of
this section, or which is otherwise used
in connection with the recruitment of
students or employees.
(2) A recipient shall not use or distribute a publication of the type described in this paragraph which suggests, by text or illustration, that such
recipient treats applicants, students,
or employees differently on the basis of
sex except as such treatment is permitted by this part.
(c) Distribution. Each recipient shall
distribute without discrimination on
the basis of sex each publication described in paragraph (b) of this section,
and shall apprise each of its admission
and employment recruitment representatives of the policy of nondiscrimination described in paragraph
(a) of this section, and require such
representatives to adhere to such policy.
(Authority: Secs. 901, 902, Education Amendments of 1972, 86 Stat. 373, 374; 20 U.S.C. 1681,
1682)
[45 FR 30955, May 9, 1980, as amended at 65
FR 68056, Nov. 13, 2000]
EFFECTIVE DATE NOTE: At 85 FR 30573, May
19, 2020, § 106.9 was revised, effective Aug. 14,
2020. For the convenience of the user, the revised text is set forth as follows:
§ 106.9 Severability.
If any provision of this subpart or its application to any person, act, or practice is held
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