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§29.11

receipt of the decision, a party dissatis-
fied with the decision files a petition
for review with the Administrative Re-
view Board, specifically identifying the
procedure, fact, law, or policy to which
exception is taken. Any exception not
specifically urged is deemed to have
been waived. A copy of the petition for
review must be sent to the opposing
party at the same time. Thereafter, the
decision of the Administrative Law
Judge remains final agency action un-
less the Administrative Review Board,
within 30 days of the filing of the peti-
tion for review, notifies the parties
that it has accepted the case for re-
view. The Administrative Review
Board may set a briefing schedule or
decide the matter on the record. The
Administrative Review Board must
issue a decision in any case it accepts
for review within 180 days of the close
of the record. If a decision is not so
issued, the Administrative Law Judge’s
decision constitutes final agency ac-
tion.

[73 FR 64425, Oct. 29, 2008, as amended at 85
FR 13033, Mar. 6, 2020; 85 FR 14387, Mar. 11,
2020; 85 FR 30619, May 20, 2020]

§29.11 Limitations.

Nothing in this subpart or in any ap-
prenticeship agreement will operate to
invalidate:

(a) Any apprenticeship provision in
any collective bargaining agreement
between employers and employees es-
tablishing higher apprenticeship stand-
ards; or

(b) Any special provision for vet-
erans, minority persons, or women in
the standards, apprentice qualifica-
tions or operation of the program, or in
the apprenticeship agreement, which is
not otherwise prohibited by law, Exec-
utive Order, or authorized regulation.

[73 FR 64425, Oct. 29, 2008, as amended at 85
FR 14387, Mar. 11, 2020]

§29.12 Complaints.

(a) This section is not applicable to
any complaint concerning discrimina-
tion or other equal opportunity mat-
ters; all such complaints must be sub-
mitted, processed and resolved in ac-
cordance with applicable provisions in
29 CFR part 30, or applicable provisions
of a State Plan for Equal Employment

29 CFR Subtitle A (7-1-20 Edition)

Opportunity in Apprenticeship adopted
pursuant to 29 CFR part 30 and ap-
proved by the Department.

(b) Except for matters described in
paragraph (a) of this section, any con-
troversy or difference arising under an
apprenticeship agreement which can-
not be adjusted locally and which is
not covered by a collective bargaining
agreement, may be submitted by an ap-
prentice, or the apprentice’s authorized
representative, to the appropriate Reg-
istration Authority, either Federal or
State, which has registered and/or ap-
proved the program in which the ap-
prentice is enrolled, for review. Mat-
ters covered by a collective bargaining
agreement are not subject to such re-
view.

(c) The complaint must be in writing
and signed by the complainant, or au-
thorized representative, and must be
submitted within 60 days of the final
local decision. It must set forth the
specific matter(s) complained of, to-
gether with relevant facts and cir-
cumstances. Copies of pertinent docu-
ments and correspondence must accom-
pany the complaint.

(d) The Office of Apprenticeship or
recognized State Apprenticeship Agen-
cy, as appropriate, will render an opin-
ion within 90 days after receipt of the
complaint, based upon such investiga-
tion of the matters submitted as may
be found necessary, and the record be-
fore it. During the 90-day period, the
Office of Apprenticeship or recognized
State Apprenticeship Agency will
make reasonable efforts to effect a sat-
isfactory resolution between the par-
ties involved. If so resolved, the parties
will be notified that the case is closed.
Where an opinion is rendered, copies
will be sent to all interested parties.

(e) Nothing in this section precludes
an apprentice from pursuing any other
remedy authorized under another Fed-
eral, State, or local law.

(f) A State Apprenticeship Agency
may adopt a complaint review proce-
dure differing in detail from that given
in this section provided it is submitted
for review and approval by the Office of
Apprenticeship.
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