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to refer to such child after the enrollee’s divorce from the spouse or death of
the spouse, so long as the child continues to live with the enrollee in a
regular parent-child relationship.
(c) Child incapable of self-support.
When an individual’s enrollment for
self plus one or self and family includes
a child who has become 26 years of age
and is incapable of self-support, the
employing office must require such enrollee to submit a physician’s certificate verifying the child’s disability.
The certificate must—
(1) State that the child is incapable
of self-support because of a physical or
mental disability that existed before
the child became 26 years of age and
that can be expected to continue for
more than 1 year;
(2) Include a statement of the name
of the child, the nature of the disability, the period of time it has existed, and its probable future course
and duration; and,
(3) Be signed by the physician and
show the physician’s office address.
The employing office must require the
enrollee to submit the certificate on or
before the date the child becomes 26
years of age. However, the employing
office may accept otherwise satisfactory evidence of incapacity that is not
timely filed.
(d) Renewal of certificates of incapacity. The employing office must require an enrollee who has submitted a
certificate of incapacity to renew that
certificate on the expiration of the
minimum period of disability certified.
(e) Determination of incapacity. (1) Except as provided in paragraph (e)(2) of
this section, the employing office shall
make determinations of incapacity.
(2) Either the employing office or the
carrier may make a determination of
incapacity if a medical condition, as
specified by OPM, exists that would
cause a child to be incapable of selfsupport during adulthood.
(f) Switching a covered family member.
(1) An enrollee with a self plus one enrollment may switch his or her covered
family member during the annual Open
Season, upon a change in family status, upon a change in coverage, or upon
a change in eligibility, so long as
switching a covered family member is

consistent with the event that has
taken place.
(2) Switching a covered family member under a self plus one enrollment
will be effective on the first day of the
first pay period that begins after the
date the employing office receives an
appropriate request to switch the covered family member.
[78 FR 64876, Oct. 30, 2013, as amended at 80
FR 55735, Sept. 17, 2015; 81 FR 86906, Dec. 2,
2016; 83 FR 3061, Jan. 23, 2018; 83 FR 32192,
July 12, 2018]
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Continuation of enrollment.

(a) On transfer or retirement. (1) Except as otherwise provided by this part,
the enrollment of an employee or annuitant eligible to continue enrollment
continues without change when he or
she moves from one employing office to
another, without a break in service of
more than 3 days, whether the personnel action is designated as a transfer or not.
(2) In order for an employee to continue an enrollment as an annuitant,
he or she must meet the participation
requirements set forth at 8905(b) of
title 5, United States Code, for continuing an enrollment as an annuitant
as of the commencing date of his or her
annuity or monthly compensation.
(3) For the purpose of this part, an
employee is considered to have enrolled at his or her first opportunity if
the employee enrolled during the first
of the periods set forth in § 890.301 in
which he or she was eligible to enroll
or was covered at that time by the enrollment of another employee or annuitant, or whose enrollment was effective not later than December 31, 1964.
(4) Enrollment or eligibility for enrollment under subparts H or K of this
part of an individual who is not an employee eligible for coverage under
other provisions of this part is not considered in determining whether a retiring employee has met the participation
requirements of § 8905(b) of title 5, U.S.
Code. Coverage under subparts H or K
of this part of an individual who is an
employee eligible for coverage under
other provisions of this part may be
considered in determining whether a
retiring employee has met the participation requirements.
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(b) Change of enrolled employees to certain excluded positions. Employees and
annuitants enrolled under this part
who move, without a break in service
or after a separation of 3 days or less,
to an employment in which they are
excluded by § 890.102(c), continue to be
enrolled unless excluded by paragraphs
(c)(4), (5), (6), (7), or (9) of § 890.102.
(c) On death. The enrollment of a deceased employee or annuitant who is
enrolled for self plus one or self and
family (as opposed to self only) is
transferred automatically to his or her
eligible survivor annuitant(s) covered
by the enrollment, as applicable. For
self and family, the enrollment is considered to be that of:
(1) The survivor annuitant from
whose annuity all or the greatest portion of the withholding for health benefits is made; or
(2) The surviving spouse entitled to a
basic employee death benefit. The enrollment covers members of the family
of the deceased employee or annuitant.
In those instances in which the annuity is split among surviving family
members, multiple enrollments are allowed. A remarried spouse is not a
member of the family of the deceased
employee or annuitant unless annuity
under section 8341 or 8442 of title 5,
United States Code, continues after remarriage.
(d)(1) Survivor annuitants. If an employee who is entitled to health benefits coverage as a survivor annuitant
elects to enroll or to continue to be enrolled under his eligibility as an employee, and is thereafter separated
without entitlement to continued enrollment based on his own service, he is
entitled to reinstatement of his employee-acquired enrollment on application to his retirement office. Reinstatement is effective immediately
after termination of his employee-acquired enrollment if the application is
received by the retirement office within 60 days of separation; otherwise reinstatement is effective on the first
day of the first pay period after receipt
of the application. The retirement office shall withhold from the annuity
that the former employee receives as a
survivor annuitant, the amounts necessary to pay his share of the cost of
the enrollment.

(2) Employee becomes a survivor annuitant. (i) If an employee who is entitled
to health benefits coverage as a survivor annuitant elects to enroll or to
continue to be enrolled under his or her
eligibility as an employee, and is
thereafter separated without entitlement to continued enrollment based on
his or her own service, the employee is
entitled to reinstatement of the enrollment as a survivor annuitant on application to the retirement office. Reinstatement as a survivor annuitant is
effective on the day after the termination date of the employee-acquired
enrollment if the application is received by the retirement office within
60 days of separation; otherwise, reinstatement is effective on the first day
of the first pay period after receipt of
the application. The retirement office
shall withhold from the annuity that
the former employee receives as a survivor annuitant the amounts necessary
to pay the health benefits premium.
(ii) If the surviving spouse of a deceased employee or annuitant is enrolled as an employee with a self plus
one or self and family enrollment (or,
if both the decedent and the surviving
spouse were enrolled in a self only or
self plus one enrollment) at the time
the surviving spouse becomes a survivor annuitant and the surviving
spouse is thereafter separated without
entitlement to continued enrollment
as a retiree, the surviving spouse is entitled to enroll as a survivor annuitant.
The change from coverage as an employee to coverage as a survivor annuitant must be made within 30 days of
separation from service.
(iii) Except for an employee who
meets the definition of former spouse
under 5 U.S.C. 8901(10) based on an individual’s deferred annuity under 5
U.S.C. 8341(h) or 8445(f), the employee
survivor of an annuitant receiving deferred retirement benefits is not eligible for FEHB Program enrollment as a
survivor annuitant and therefore may
not enroll as a survivor annuitant
based on coverage obtained as an employee.
(3) Insurable interest survivor annuity.
A current spouse who is an insurable
interest beneficiary under § 831.606(b) or
§ 842.605(b) of this title is eligible to
continue health benefits enrollment as
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an insurable interest survivor annuitant so long as he or she was covered
as a family member at the time of the
annuitant’s death. This entitlement
applies even if the spouse is eligible for
continued enrollment as a survivor annuitant under another section of 5 CFR
parts 831 or 843. To prevent dual coverage, the spouse must be covered
under only one health benefits enrollment under this part.
(e) In nonpay status. (1) Except as
otherwise provided by law, the enrollment of an employee continues while
he/she is in nonpay status for up to 365
days. The 365 days’ nonpay status may
be continuous or broken by periods of
less than 4 consecutive months in pay
status. If an employee has at least 4
consecutive months in pay status after
a period of nonpay status he/she is entitled to begin the 365 days’ continuation of enrollment anew. For the purposes of this paragraph, 4 consecutive
months in pay status means any 4month period during which the employee is in pay status for at least part
of each pay period.
(2) However, in the case of an employee who is employed under an OPM
approved career-related work-study
program under Schedule D of at least
one year’s duration and who is expected to be in a pay status during not
less than one-third of the total period
of time from the date of the first appointment to the completion of the
work-study program, his/her enrollment continues while he/she is in nonpay status so long as he/she is participating in the work-study program.
(f) [Reserved]
(g) Former spouse entitled to coverage
as employee or member of family. An individual entitled to health benefits as a
former spouse who also has or becomes
entitled to health benefits coverage as
a Federal employee or as a family
member under another enrollment
under this part may defer or suspend
coverage as a former spouse and continue his or her coverage as an employee or family member. The former
spouse must have established entitlement to the health benefits coverage
under § 890.803 of this part and filed all
required documents with the employing office responsible for maintaining
the former spouse enrollment within

the time limits specified in § 890.805 of
this part. The employing office shall
note in the former spouse’s file that
the former spouse health benefits enrollment is being deferred or suspended
until coverage as a Federal employee
or as a family member ends. Upon loss
of coverage as a Federal employee or as
a family member, the individual is entitled to enroll or resume the enrollment as a former spouse, provided he
or she remains eligible as such. A
former spouse who enrolls because he
or she lost coverage under another enrollment under this part for a reason
other than cancellation must meet the
requirements of § 890.301(g)(2). A former
spouse who enrolls because he or she
lost coverage under another enrollment
under this part as a result of cancellation of the covering enrollment must
meet the requirements of § 890.301(g)(4).
(h) Temporary continuation of coverage. Certain former employees who
lose coverage because of a separation
from Federal service, certain children
who lose coverage because they cease
to meet the requirements for coverage
as children, and certain former spouses
who lose coverage because their marriage to the enrollee ends and who are
not eligible for coverage under subpart
H of this part may elect temporary
continuation of coverage under the
provisions of subpart K of this part.
(i) Service in the uniformed services. (1)
The enrollment of an individual who
separates, enters military furlough, or
is placed in nonpay status to serve in
the uniformed services under conditions that entitle him or her to benefits under part 353 of this chapter, or
similar authority, may continue for
the 24-month period beginning on the
date that the employee is placed on
leave without pay or separated from
service to perform active duty in the
uniformed services, provided that the
individual continues to be entitled to
benefits under part 353 of this chapter,
or similar authority. As provided for
by 5 U.S.C. 8905(a), the continuation of
enrollment for up to 24 months applies
to employees called or ordered to active duty in support of a contingency
operation on or after September 14,
2001. The enrollment of an employee
who met the requirements of chapter 43
of title 38, United States Code, on or
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after December 10, 2004, may continue
for the 24-month period beginning on
the date that the employee is placed on
leave without pay or separated from
service to perform active duty in the
uniformed services, provided that the
employee continues to be entitled to
continued coverage under part 353 of
this chapter, or similar authority.
(2) An employee in nonpay status is
entitled to continued coverage under
paragraph (e) of this section if the employee’s entitlement to benefits under
part 353 of this chapter, or similar authority, ends before the expiration of
365 days in nonpay status.
(3) If the enrollment of an employee
had terminated due to the expiration of
365 days in nonpay status or because of
the employee’s separation from service, it may be reinstated for the remainder of the 24-month period beginning on the date that the employee is
placed on leave without pay or separated from service to perform active
duty in the uniformed services, provided that the employee continues to
be entitled to continued coverage
under part 353 of this chapter, or similar authority.
[33 FR 12510, Sept. 4, 1968]
EDITORIAL NOTE: For FEDERAL REGISTER citations affecting § 890.303, see the List of CFR
Sections Affected, which appears in the
Finding Aids section of the printed volume
and at www.govinfo.gov.

§ 890.304 Termination of enrollment.
(a) Employees. (1) An employee’s enrollment terminates, subject to the
temporary extension of coverage for
conversion, at midnight of the earliest
of the following dates:
(i) The last day of the pay period in
which he/she is separated from the
service other than by retirement under
conditions entitling him/her to continue his/her enrollment.
(ii) The last day of the pay period in
which he or she separates after meeting the requirements for an immediate
annuity under § 842.204(a)(1) of this
chapter, but postpones receipt of annuity as provided by § 842.204(c).
(iii) The last day of the pay period in
which his or her employment status or
the eligibility of his or her position
changes so that he or she is excluded
from enrollment.

(iv) The last day of the pay period in
which he dies, unless he leaves a member of the family entitled to continue
enrollment as a survivor annuitant.
(v) The last day of the pay period
which includes the day on which the
continuation of enrollment under
§ 890.303(e) expires, or, if he/she is not
entitled to any further continuation
because he/she has not had 4 consecutive months of pay status since exhausting his/her 365 days’ continuation
of coverage in nonpay status, the last
day of his/her last pay period in pay
status.
(vi) The day he or she is separated,
furloughed, or placed on leave of absence to serve in the uniformed services under conditions entitling him or
her to benefits under part 353 of this
chapter, or similar authority, for the
purpose of performing duty not limited
to 30 days or less, provided the employee elects in writing to have the enrollment so terminated.
(vii) For an employee who separates
to serve in the uniformed services
under conditions entitling him or her
to benefits under part 353 of this chapter, or similar authority, for the purpose of performing duty not limited to
30 days or less, the date that is 24
months after the date that the employee is placed on leave without pay
or separated from service to perform
active duty in the uniformed services,
or the date entitlement to benefits
under part 353 of this chapter, or similar authority, ends, whichever is earlier, unless the enrollment is terminated under paragraph (a)(1)(vi) of this
section.
(viii) For an employee who is furloughed or placed on leave of absence
under conditions entitling him or her
to benefits under part 353 of this chapter, or similar authority, the date that
is 24 months after the date that the
employee is placed on leave without
pay or separated from service to perform active duty to serve in the uniformed services, or the date entitlement to benefits under part 353 of this
chapter, or similar authority, ends,
whichever is earlier, but not earlier
than the date the enrollment would
otherwise terminate under paragraph
(a)(1)(v) of this section.
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