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Information Regarding Wages Paid
Employees

§301.6051-1 Receipts for employees.

For provisions relating to statements
for employees regarding remuneration
paid during calendar year, see §31.6051—
1 of this chapter (Employment Tax
Regulations).

§301.6052-1 Information returns and
statements regarding payment of
wages in the form of group-term life
insurance.

For provisions relating to informa-
tion returns and statements required
in connection with the payment of
wages in the form of group-term life in-
surance, see §§1.60562-1 and 1.6052-2 of
this chapter (income tax regulations).

[T.D. 7275, 38 FR 11346, May 7, 1973]

§301.6056-1 Rules relating to report-
ing by applicable large employers
on health insurance coverage of-
fered wunder employer-sponsored
plans.

(a) In general. Section 6056 requires
an applicable large employer subject to
the requirements of section 4980H to re-
port certain health insurance coverage
information to the Internal Revenue
Service, and to furnish certain related
employee statements to its full-time
employees. Paragraph (b) of this sec-
tion contains definitions for purposes
of this section. Paragraph (c) of this
section prescribes general rules for fil-
ing the required information with the
IRS and furnishing the required em-
ployee statements to employees. Para-
graphs (d) and (e) of this section de-
scribe the information required to be
reported on a section 6056 information
return and the time and manner for fil-
ing. Paragraph (f) of this section pro-
vides information about the statement
required to be furnished to a full-time
employee. Paragraph (g) of this section
prescribes the time and manner of fur-
nishing the statement, including exten-
sions of time to furnish, to a full-time
employee. Paragraph (h) addresses cor-
rections of returns. Paragraph (i) of
this section describes the information
return penalties applicable to section
6056 returns. Paragraph (j) of this sec-
tion describes alternative reporting
methods available to certain applicable
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large employers with certain employ-
ees. Paragraph (k) of this section de-
scribes certain special rules applicable
to applicable large employers that are
governmental units.

(b) Definitions—(1) In general. The
definitions in this paragraph (b) apply
for purposes of this section.

(2) Applicable large employer. The term
applicable large employer has the same
meaning as in section 4980H(c)(2) and
§54.4980H-1(a)(4) of this chapter.

(3) Applicable large employer member.
The term applicable large employer mem-
ber has the same meaning as in
§54.4980H-1(a)(5) of this chapter.

(4) Dependent. The term dependent
has the same meaning as in §54.4980H-
1(a)(11) of this chapter.

(b) Eligible employer-sponsored plan.
The term eligible employer-sponsored
plan has the same meaning as in sec-
tion 5000A(f)(2) and §1.5000A-2(c)(1) of
this chapter.

(6) Full-time employee. The term full-
time employee has the same meaning as
in section 4980H and §54.5980H-1(a)(21)
of this chapter, as applied to the deter-
mination and calculation of liability
under section 4980H(a) and (b) with re-
spect to any individual employee, and
not as applied to the determination of
status as an applicable large employer,
if different.

(T Governmental unit. The term gov-
ernmental unit refers to the government
of the United States, any State or po-
litical subdivision thereof, or any In-
dian tribal government (as defined in
section 7701(a)(40)) or subdivision of an
Indian tribal government (as defined in
section 7871(d)).

(8) Agency or instrumentality of a gov-
ernmental unit. [Reserved]

(9) Minimum essential coverage. The
term minimum essential coverage has the
same meaning as in section 5000A(f)
and the regulations issued under that
section.

(10) Minimum value. The term min-
imum value has the same meaning as in
section 36B and any applicable regula-
tions.

(11) Person. The term person has the
same meaning as in section 7701(a)(1)
and applicable regulations.

(c) Content and timing of reporting by
applicable large employer members—(1) In
general. Each applicable large employer
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member required to make a return and
furnish a related statement to its full-
time employees under section 6056 for a
calendar year must make a return and
furnish the related statement using
such form(s) as may be prescribed by
the Internal Revenue Service. An appli-
cable large employer member will sat-
isfy its reporting requirements under
section 6056 if it files with the Internal
Revenue Service a return for each full-
time employee using Form 1095-C or
another form the IRS designates, and a
transmittal form using Form 1094-C or
another form the IRS designates, as
prescribed in this section and in the in-
structions to the forms. Each Form
1095-C and the transmittal Form 1094-C
will together constitute an information
return to be filed with the Internal
Revenue Service.

(2) Reporting facilitated by third par-
ties. A separate section 6056 informa-
tion return must be filed for each ap-
plicable large employer member. If
more than one section 6056 information
return is being filed for an applicable
large employer member, there must be
one authoritative section 6056 trans-
mittal (Form 1094-C) reporting aggre-
gate employer-level data for all full-
time employees of the applicable large
employer member, in accordance with
forms and instructions. Additionally,
there must be only one section 6056 em-
ployee statement (Form 1095-C) for
each full-time employee with respect
to that full-time employee’s employ-
ment with the applicable large em-
ployer member, so that all required in-
formation for a particular full-time
employee of the applicable large em-
ployer member is reflected on a single
Form 1095-C.

(d) Information required to be reported
to the Internal Revenue Service—(1) In
general. Except as provided in para-
graph (j) of this section (relating to al-
ternative reporting methods for eligi-
ble applicable large employer mem-
bers), every applicable large employer
member must make a section 6056 in-
formation return with respect to each
full-time employee. Each section 6056
information return must show—

(i) The name, address, and employer
identification number of the applicable
large employer member,
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(ii) The name and telephone number
of the applicable large employer mem-
ber’s contact person,

(iii) The calendar year for which the
information is reported,

(iv) A certification as to whether the
applicable large employer member of-
fered to its full-time employees (and
their dependents) the opportunity to
enroll in minimum essential coverage
under an eligible employer-sponsored
plan, by calendar month,

(v) The months during the calendar
yvear for which minimum essential cov-
erage under the plan was available,

(vi) Each full-time employee’s share
of the lowest cost monthly premium
(self-only) for coverage providing min-
imum value offered to that full-time
employee under an eligible employer-
sponsored plan, by calendar month;

(vii) The number of full-time employ-
ees for each month during the calendar
year,

(viii) The name, address, and tax-
payer identification number of each
full-time employee during the calendar
year and the months, if any, during
which the employee was covered under
the plan, and

(ix) Any other information specified
in forms, instructions, or published
guidance, see §§601.601(d) and 601.602 of
this chapter.

(2) Form of the return. A return re-
quired under this paragraph (d) may be
made on Forms 1094-C and 1095-C or
other form(s) designated by the Inter-
nal Revenue Service, or a substitute
form. A substitute form must include
the information required to be reported
on Forms 1094-C and 1095-C and must
comply with applicable revenue proce-
dures or other published guidance re-
lating to substitute statements. See
§601.601(d)(2) of this chapter.

(e) Time and manner for filing return.
An applicable large employer member
must file the return and transmittal
form required under paragraph (d)(2) of
this section on or before February 28
(March 31 if filed electronically) of the
year succeeding the calendar year to
which it relates in accordance with any
applicable guidance and the instruc-
tions to the form. An applicable large
employer member must file the return
and transmittal form at the address
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specified on the return form or its in-
structions. For extensions of time for
filing returns under this section, see
§§1.6081-1 and 1.6081-8 of this chapter.
See §301.6011-2 for rules relating to
electronic filing.

(f) Statements required to be furnished
to full-time employees—(1) In general. Ex-
cept as provided in paragraph (j) of this
section, every applicable large em-
ployer member required to file a return
under section 6056 must furnish to each
of its full-time employees identified on
the return a written statement show-
ing—

(i) The name, address and employer
identification number of the applicable
large employer member, and

(ii) The information required to be
shown on the section 6056 return with
respect to the full-time employee.

(2) Form of the statement. A statement
required under this paragraph (f) may
be made either by furnishing to the
full-time employee a copy of Form
1095-C or another form the IRS des-
ignates as prescribed in this section
and in the instructions to such forms,
or a substitute statement. A substitute
statement must include the informa-
tion required to be shown on the return
filed with the IRS and must comply
with requirements in published guid-
ance (see §601.601(d)(2) of this chapter)
relating to substitute statements. An
IRS truncated taxpayer identification
number may be used as the identifying
number for an individual in lieu of the
identifying number appearing on the
corresponding information return filed
with the IRS.

(g) Time and manner for furnishing
statements—(1) Time for furnishing—@)
In general. Each statement required by
this section for a calendar year must
be furnished to a full-time employee on
or before January 31 of the year suc-
ceeding that calendar year in accord-
ance with applicable Internal Revenue
Service procedures and instructions

(ii) Extensions of time—(A) In general.
For good cause upon written applica-
tion of the person required to furnish
statements under this section, the In-
ternal Revenue Service may grant an
extension of time not exceeding 30 days
in which to furnish such statements.
The application must be addressed to
the Internal Revenue Service, and
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must contain a full recital of the rea-
sons for requesting the extension to aid
the Internal Revenue Service in deter-
mining the period of the extension, if
any, that will be granted. A request in
the form of a letter to the Internal
Revenue Service, signed by the appli-
cant, suffices as an application. The ap-
plication must be filed on or before the
date prescribed in paragraph (g)(1) of
this section.

(B) Automatic extension of time. The
Commissioner may, in appropriate
cases, prescribe additional guidance or
procedures, published in the Internal
Revenue Bulletin (see §601.601(d)(2) of
this chapter), for automatic extensions
of time to furnish to one or more full-
time employees the statement required
under section 6056.

(2) Manner of furnishing. If mailed,
the statement must be sent to the full-
time employee’s last known permanent
address or, if no permanent address is
known, to the employee’s temporary
address. For purposes of this paragraph
(g), an applicable large employer mem-
ber’s first class mailing to the last
known permanent address, or if no per-
manent address is known, the tem-
porary address, discharges the require-
ment to furnish the statement. An ap-
plicable large employer member may
furnish the statement electronically in
accordance with §301.6056-2.

(h) Correction of returns. See §301.6056—
13(1)(2).

(i) Penalties—(1) In general. For provi-
sions relating to the penalty for failure
to file timely a correct information re-
turn required under section 6056, see
section 6721 and the regulations under
that section. For provisions relating to
the penalty for failure to furnish time-
ly a correct statement to full-time em-
ployees required under section 6056, see
section 6722 and the regulations under
that section. See section 6724 and the
regulations under that section for rules
relating to the waiver of penalties if a
failure to file timely or accurately is
due to reasonable cause and is not due
to willful neglect.

(2) Application of section 6721 and 6722
penalties to section 6056 reporting. For
purposes of section 6056 reporting, if
the information reported on a return
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(including a transmittal) or a state-
ment required by this section is incom-
plete or incorrect as a result of a
change in circumstances (such as a ret-
roactive change in coverage), a failure
to timely file or furnish a corrected
document is a failure to file or furnish
a correct return or statement under
sections 6721 and 6722.

(j) Alternative reporting methods for eli-
gible applicable large employer members.
In lieu of the general reporting method
described in paragraph (d) of this sec-
tion, eligible applicable large employer
members may use the following alter-
native reporting methods described in
this paragraph (j).

(1) Certification of qualifying offer. An
applicable large employer member is
an eligible applicable large employer
member and is treated as meeting its
reporting obligation under section 6056
if:

(i) The applicable large employer
member certifies on the section 6056
transmittal form, in accordance with
the form and the instructions to the
form, that it made a qualifying offer. A
qualifying offer is an offer to one or
more of its full-time employees for all
months during the year for which the
employee was a full-time employee and
which are not within a limited non-
assessment period (as defined in
§54.4980H-1(a)(26) of this chapter), of
minimum essential coverage providing
minimum value at an employee cost
for employee-only coverage not exceed-
ing 9.5 percent of the mainland single
federal poverty line, and that includes
an offer of minimum essential coverage
to the employees’ spouses and depend-
ents. For this purpose, the applicable
federal poverty line is the federal pov-
erty line as defined in §54.4980H-1(a)(19)
of this chapter, as calculated and ap-
plied to the 48 contiguous states and
the District of Columbia;

(ii) The applicable large employer
member provides on the Form 1095-C or
other form as designated by the IRS, in
accordance with the form and the in-
structions to the form, the information
with respect to each full-time em-
ployee to whom a qualifying offer, as
defined in paragraph (j)(1)(i) of this sec-
tion, is made for all twelve months of
the applicable calendar year;
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(iii) The applicable large employer
member provides a statement to each
full-time employee to whom a quali-
fying offer (as defined in paragraph
(GH)()() of this section) was made for all
twelve months of the applicable cal-
endar year, in such form and manner as
prescribed by the Secretary, or a copy
of the Form 1095-C filed with the IRS
with respect to that full-time em-
ployee; and

(D) The applicable large employer
member files section 6056 returns and
furnishes section 6056 employee state-
ments with respect to all other full-
time employees under the general re-
porting method described in paragraph
(d) of this section, in accordance with
forms and instructions.

(2) Option to report without separate
identification of full-time employees if cer-
tain conditions related to offers of cov-
erage are satisfied (98 percent offers). An
applicable large employer member that
otherwise meets its reporting obliga-
tion under section 6056 is not required
to identify on its section 6056 return
whether a particular employee is a
full-time employee for one or more cal-
endar months of the reporting year or
report the total number of its full-time
employees for the reporting year, if it
certifies that it offered minimum es-
sential coverage providing minimum
value that was affordable under section
4980H to at least 98 percent of the em-
ployees (and their dependents) with re-
spect to whom it reports for purposes
of section 6056 in accordance with para-
graph (d) of this section (regardless of
whether the employee is a full-time
employee for purposes of section 4980H
for a calendar month during the year).

(k) Special rules for governmental
units—(1) Person appropriately des-
ignated. In the case of any applicable
large employer member that is a gov-
ernmental unit or any agency or in-
strumentality thereof, the person or
persons appropriately designated under
section 6056(e) for purposes of the filing
and furnishing requirements of section
6056 must be part of or related to the
same governmental unit as the applica-
ble large employer member. The appli-
cable large employer member must
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make (or revoke) the designation be-
fore the earlier of the deadline for fil-
ing the returns or furnishing the state-
ments required by this section. A per-
son that has been appropriately des-
ignated under section 6056(e) must file
a separate section 6056 return and
transmittal for each applicable large
employer member for which the person
is reporting. The person appropriately
designated under section 6056(e) as-
sumes responsibility for the section
6056 requirements on behalf of the ap-
plicable large employer member for
which the person is designated. Not-
withstanding the designation, a sepa-
rate section 6056 information return
must be filed for each applicable large
employer member that is a govern-
mental unit. If more than one section
6056 information return is being filed
for an applicable large employer mem-
ber, there must be one authoritative
section 6056 transmittal (Form 1094-C)
reporting aggregate employer-level
data for all full-time employees of the
applicable large employer member, in
accordance with forms and instruc-
tions. In addition, notwithstanding the
designation, there must be only one
section 6056 employee statement (Form
1095-C) for each full-time employee
with respect to that full-time employ-
ee’s employment with the applicable
large employer member, so that all re-
quired information for a particular
full-time employee of the applicable
large employer member is reflected on
a single Form 1095-C.

(2) Written designation. The designa-
tion under section 6056(e) must be made
in writing, must be signed by both the
applicable large employer member and
the designated person, and must be ef-
fective under all applicable laws. The
designation must set forth the name,
address, and employer identification
number of the designated person, and
appoint such person as the person re-
sponsible for reporting under section
6056 on behalf of the applicable large
employer member. The designation
must contain information identifying
the category of full-time employees
(which may be full-time employees eli-
gible for a specified health plan, or in a
particular job category, as long as the
specific employees covered by the des-
ignation can be identified) for which
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the designated person is responsible for
reporting under section 6056 on behalf
of the applicable large employer mem-
ber. If the designated person is respon-
sible for reporting under section 6056
for all full-time employees of an appli-
cable large employer member, the des-
ignation must so indicate. The designa-
tion must contain language that the
designated person agrees and certifies
that it is the appropriately designated
person under section 6056(e), and an ac-
knowledgement that the designated
person is responsible for reporting
under section 6056 on behalf of the ap-
plicable large employer member and
subject to the requirements of section
6056, including for purposes of informa-
tion reporting requirements under sec-
tions 6721, 6722, and 6724. The designa-
tion must also set forth the name and
employer identification number of the
applicable large employer member,
identifying the applicable large em-
ployer member as the person subject to
the requirements of section 4980H. An
equivalent applicable statutory or reg-
ulatory designation containing the lan-
guage described in this paragraph (k)(2)
will be treated as a written designation
for purposes of section 6056(e) and this
section. The designation will not be
submitted to the IRS and should be
maintained under the normal record-
retention rules under section 6103.

(3) Application to alternative reporting
methods. A person designated under
this paragraph (k) may use the alter-
native reporting method identified in
paragraph (j)(1) of this section for the
full-time employees for which it is re-
porting with respect to a particular
governmental unit if that particular
governmental unit meets the eligi-
bility requirements with respect to
those employees, but may use the al-
ternative reporting method identified
in paragraph (j)(2) of this section only
if the governmental unit on whose be-
half it is reporting would itself be eligi-
ble to use that alternative reporting
method.

(1) Additional guidance. The Commis-
sioner may prescribe additional guid-
ance of general applicability, published
in the Internal Revenue Bulletin (see
§601.601(d)(2) of this chapter) to provide
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additional rules under section 6056, in-
cluding rules permitting use of alter-
native optional methods to meet re-
porting requirements.

(m) Effective/applicability date. This
section applies for calendar years be-
ginning after December 31, 2014. Re-
porting entities will not be subject to
penalties under sections 6721 or 6722 for
failure to comply with the section 6056
reporting requirements for 2014 (for in-
formation returns filed and for state-
ments furnished to employees in 2015).

[T.D. 9661, 79 FR 13247, Mar. 10, 2014]

§301.6056-2 Electronic furnishing of
statements.
(a) Electronic furnishing of state-

ments—(1) In general. An applicable
large employer member required by
§301.6056-1 to furnish a statement (fur-
nisher) to a full-time employee (a re-
cipient) as required by section 6056 may
furnish the section 6056 employee
statement (the statement) in an elec-
tronic format in lieu of a paper format,
provided that the furnisher meets the
requirements of paragraphs (a)(2)
through (a)(6) of this section. An appli-
cable large employer member who
meets the requirements of paragraphs
(a)(2) through (6) of this section is
treated as furnishing the statement in
a timely manner.

(2) Consent—(i) In general. The recipi-
ent must have affirmatively consented
to receive the statement in an elec-
tronic format. The recipient may make
the consent electronically in any man-
ner that reasonably demonstrates that
the recipient can access the statement
in the electronic format in which it
will be furnished to the recipient. Al-
ternatively, the recipient may make
the consent in a paper document if the
recipient confirms the consent elec-
tronically.

(ii) Withdrawal of consent. The con-
sent requirement of this paragraph
(a)(2) is not satisfied if the recipient
withdraws the consent and the with-
drawal takes effect before the state-
ment is furnished. The furnisher may
provide that a withdrawal of consent
takes effect either on the date it is re-
ceived by the furnisher or on a subse-
quent date. The furnisher may also
provide that a recipient’s request for a
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paper statement will be treated as a
withdrawal of the recipient’s consent.

(iii) Change in hardware or software re-
quirements. If a change in the hardware
or software required to access the
statement creates a material risk that
the recipient will not be able to access
the statement, the furnisher must,
prior to changing the hardware or soft-
ware, provide the recipient with a no-
tice. The notice must describe the re-
vised hardware and software required
to access the statement and inform the
recipient that a new consent to receive
the statement in the revised electronic
format must be provided to the fur-
nisher. After implementing the revised
hardware and software, the furnisher
must obtain from the recipient, in the
manner described in paragraph (a)(2)(i)
of this section, a new consent or con-
firmation of consent to receive the
statement electronically.

(iv) Examples. The following examples
illustrate the rules of this paragraph
(a)(2):

Example 1. Furnisher F sends Recipient R a
letter stating that R may consent to receive
the statement required under section 6056
electronically on a Web site instead of in a
paper format. The letter contains instruc-
tions explaining how to consent to receive
the statement electronically by accessing
the Web site, downloading the consent docu-
ment, completing the consent document and
emailing the completed consent back to F.
The consent document posted on the Web
site uses the same electronic format that F
will use for the electronically furnished
statement. R reads the instructions and ac-
cesses the Web site, downloads and com-
pletes the consent document, and emails the
completed consent back to F. R has con-
sented to receive the statement required
under section 6056 electronically in the man-
ner described in paragraph (a)(2)(i) of this
section.

Example 2. Furnisher F sends Recipient R
an email stating that R may consent to re-
ceive the statement required under section
6056 electronically instead of in a paper for-
mat. The email contains an attachment in-
structing R how to consent to receive the
statement electronically. The email attach-
ment uses the same electronic format that F
will use for the electronically furnished
statement. R opens the attachment, reads
the instructions, and submits the consent in
the manner provided in the instructions. R
has consented to receive the statement re-
quired under section 6056 electronically in
the manner described in paragraph (a)(2)(i) of
this section.
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