
417 

Office of Personnel Management § 531.605 

(41) San Diego-Carlsbad, CA—con-
sisting of the San Diego-Carlsbad, CA 
MSA; 

(42) San Jose-San Francisco-Oakland, 
CA—consisting of the San Jose-San 
Francisco-Oakland, CA CSA and also 
including Monterey County, CA; 

(43) Seattle-Tacoma, WA—consisting 
of the Seattle-Tacoma, WA CSA and 
also including Whatcom County, WA; 

(44) St. Louis-St. Charles-Farm-
ington, MO–IL—consisting of the St. 
Louis-St. Charles-Farmington, MO–IL 
CSA; 

(45) Tucson-Nogales, AZ—consisting 
of the Tucson-Nogales, AZ CSA and 
also including Cochise County, AZ; 

(46) Washington-Baltimore-Arling-
ton, DC–MD–VA–WV–PA—consisting of 
the Washington-Baltimore-Arlington, 
DC–MD–VA–WV–PA CSA and also in-
cluding Kent County, MD, Adams 
County, PA, York County, PA, King 
George County, VA, and Morgan Coun-
ty, WV; and 

(47) Rest of U.S.—consisting of those 
portions of the United States and its 
territories and possessions as listed in 
5 CFR 591.205 not located within an-
other locality pay area. 

[58 FR 69174, Dec. 30, 1993, as amended at 61 
FR 42939, Aug. 19, 1996; 65 FR 75154, Dec. 1, 
2000; 70 FR 31302, May 31, 2005; 72 FR 34362, 
June 22, 2007; 74 FR 49308, Sept. 28, 2009; 75 FR 
60286, Sept. 30, 2010; 76 FR 32862, June 7, 2011; 
80 FR 65611, Oct. 27, 2015] 

§ 531.604 Determining an employee’s 
locality rate. 

(a) An annual locality rate consists 
of a scheduled annual rate of pay plus 
an applicable locality payment (rep-
resenting an annual dollar amount), as 
determined under paragraph (b) of this 
section. 

(b) An agency determines an employ-
ee’s locality rate by— 

(1) Determining the employee’s offi-
cial worksite consistent with the rules 
in § 531.605; 

(2) Determining the locality pay area 
in which the employee’s official work-
site is located, consistent with the lo-
cality pay areas established in § 531.603; 

(3) Identifying the locality pay per-
centage in effect in the applicable lo-
cality pay area; 

(4) Increasing the employee’s sched-
uled annual rate of pay by the applica-

ble locality pay percentage and round-
ing the result to the nearest whole dol-
lar (counting 50 cents and over as the 
next higher dollar); and 

(5) Applying any applicable limita-
tion as described in § 531.606. 

(c) A locality rate may be expressed 
as an hourly, daily, weekly, or bi-
weekly rate, as provided in § 531.607. 

[70 FR 31303, May 31, 2005] 

§ 531.605 Determining an employee’s 
official worksite. 

(a)(1) Except as otherwise provided in 
this section, the official worksite is the 
location of an employee’s position of 
record where the employee regularly 
performs his or her duties. 

(2) If the employee’s work involves 
recurring travel or the employee’s 
work location varies on a recurring 
basis, the official worksite is the loca-
tion where the work activities of the 
employee’s position of record are 
based, as determined by the employing 
agency, subject to the requirement 
that the official worksite must be in a 
locality pay area in which the em-
ployee regularly performs work. 

(3) An agency must document an em-
ployee’s official worksite on an em-
ployee’s Notification of Personnel Ac-
tion (Standard Form 50 or equivalent). 

(b) For an employee who is relocated 
and authorized to receive relocation 
expenses under 5 U.S.C. chapter 57, sub-
chapter II (or similar authority), the 
official worksite is the established 
worksite for the position in the area to 
which the employee has been relocated. 
For an employee authorized to receive 
relocation expenses under 5 U.S.C. 5737 
in connection with an extended assign-
ment resulting in a temporary change 
of station, the worksite associated 
with the extended assignment is the of-
ficial worksite. (See 41 CFR 302–1.1.) 

(c) For an employee whose assign-
ment to a new worksite is followed 
within 3 workdays by a reduction in 
force resulting in the employee’s sepa-
ration before he or she is required to 
report for duty at the new location, the 
official worksite in effect immediately 
before the assignment remains the offi-
cial worksite through the date of sepa-
ration. 

VerDate Sep<11>2014 12:42 Feb 14, 2018 Jkt 244008 PO 00000 Frm 00427 Fmt 8010 Sfmt 8010 Y:\SGML\244008.XXX 244008ns
ha

ttu
ck

 o
n 

D
S

K
9F

9S
C

42
P

R
O

D
 w

ith
 C

F
R


		Superintendent of Documents
	2020-01-08T21:30:13-0500
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




