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(3) Extended use of military family hous-
ing, subject to overseas Status of Forces 
Agreements, for up to 180 days after separa-
tion on a space-available basis and potential 
rental charges, pursuant to 10 U.S.C. 1147, 
the Secretary, shall require a reasonable 
rental charge for the continued use of mili-
tary family housing under paragraph (a) of 
this appendix, except that such Secretary 
may waive all or any portion of such charge 
in any case of hardship; 

(4) Overseas relocation assistance, includ-
ing computerized job relocation assistance 
and job search information, pursuant to 10 
U.S.C. 1148; 

(5) Preference in hiring by non-appro-
priated fund instrumentalities, pursuant to 
10 U.S.C. 1143; and 

(6) Excess leave for a period not in excess 
of 30 days or permissive temporary duty for 
a period not in excess of 10 days for the pur-
pose of carrying out necessary relocation ac-
tivities, pursuant to 10 U.S.C. 1149. 

(d) Pre-Separation or Transition Counseling 
Checklist (DD Forms 2648 or 2648–1). (1) The DD 
Form 2648 and DD Form 2648–1 will be used 
by eligible Service members to record Pre- 
separation or Transition Counseling. 

(2) In accordance with 32 CFR part 310, pri-
vacy information contained within these 
forms will be maintained based on the Sys-
tem of Records Notification pertaining to 
these forms. 

(3) All items on the applicable DD Forms 
2648 or 2648–1 will be addressed during Pre- 
separation or Transition Counseling. 

(4) Pre-separation or Transition Counseling 
checklist data will be submitted electroni-
cally to DMDC through the DMDC web-based 
service or TVPO-approved systems. 

APPENDIX D TO PART 88—IDP AND ITP 

(a) IDP. (1) Eligible Service members will 
initiate an IDP in accordance with Military 
Department regulations and procedures. 

(2) Eligible Service members will document 
on the IDP the actions they must take to 
achieve their military and post-transition 
career goals and meet the CRS before separa-
tion, retirement, or release from active duty. 

(3) Commanders, or commanders’ des-
ignees, will ensure eligible Service members 
develop, update, and maintain the IDP at 
key touch points throughout the MLC TAP, 
in accordance with Military Department reg-
ulations and procedures. 

(4) The IDP should be initiated in accord-
ance with Military Departments regulations, 
but no later than 180 days after arrival at the 
first permanent active duty station for AC 
members or first home station for RC mem-
bers during their initial drilling weekends. 

(5) On the eligible Service member’s deci-
sion to separate or retire or on notification 
of involuntary separation, the IDP will mi-
grate into the ITP. 

(b) ITP. (1) Service members will be intro-
duced to the requirement of developing an 
ITP from their IDP during Pre-separation or 
Transition Counseling. 

(2) The ITP is a step-by-step plan derived 
from the eligible Service member’s IDP. 

(3) Eligible Service members are required 
to document their post-military personal 
and professional goals and objectives on the 
ITP. 

(4) The ITP is an evolving document that is 
reviewed, modified, and verified throughout 
transition preparation. 

(5) ITP responses serve as potential trig-
gers for further action by the eligible Serv-
ice member to connect to the appropriate 
interagency party or subject matter expert 
for assistance. 

(6) During the ITP review and verification 
processes, eligible Service members must 
produce evidence of the deliverables that 
meet the CRS before separation, retirement, 
or release from active duty. 

(c) ITP Checklist (DD Form 2958). (1) The 
ITP Checklist, in conjunction with the ITP, 
will be used by the commander, or com-
mander’s designee, to verify that the eligible 
Service member has or has not met the CRS. 

(2) If it is determined that the CRS or a 
viable ITP have not been achieved, then the 
ITP checklist will document confirmation of 
a warm handover to partner agencies and or 
other appropriate agencies. 

(3) During the ITP review and verification 
processes, eligible Service members must 
produce deliverables to serve as evidence 
that they are prepared to meet the CRS be-
fore separation, retirement, or release from 
active duty. 

(4) ITP Checklist data will be submitted 
electronically to DMDC through the DMDC 
web-based service or a TVPO-approved sys-
tem. 

(5) TAP staff will explain to eligible Serv-
ice members during Pre-separation or Tran-
sition Counseling how the ITP and Pre-sepa-
ration or Transition Counseling checklists 
work together to provide the Service mem-
ber with a plan for meeting the CRS. 

APPENDIX E TO PART 88—TRANSITION 
GPS (GOALS, PLANS, SUCCESS) 

(a) Transition GPS. (1) Transition GPS is 
the package of TAP resources and services 
that will be used as a vehicle to enable eligi-
ble Service members to attain the CRS 
throughout the MLC TAP. 

(2) Changes, as needed, to the standardized 
Transition GPS brick-and-mortar or virtual 
curricula, services, and learning objectives 
must be approved by TVPO for implementa-
tion across all Military Departments. 

(3) The following Transition GPS compo-
nents require mandatory participation un-
less Service members are exempt: 
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(i) Pre-separation or Transition Counseling 
is mandatory. See appendix C to part 88 for 
Pre-separation or Transition Counseling re-
quirements. 

(ii) VA Benefits Briefings I and II are man-
datory. 

(iii) Capstone is mandatory. See appendix 
H to part 88 for Capstone requirements. 

(4) Participation in the DOLEW is manda-
tory, unless exempt. See appendix F to part 
88 for specific DOLEW exemptions. 

(5) Except for the components designated 
as mandatory, participation in Transition 
GPS tracks are based on proof of the Service 
member’s ability to meet the associated 
CRS. 

(6) Transition GPS consist of these compo-
nents: 

(i) Pre-separation or Transition Counseling. 
Pre-separation or Transition Counseling is 
mandatory for all eligible Service members 
no later than 90 days before separation, in 
accordance with 10 U.S.C. 1142. See appendix 
C to part 88 for Pre-separation or Transition 
Counseling requirements. 

(ii) Transition GPS Core Curricula. Except 
for those subcomponents designated as man-
datory, completion of the following sub-
components is determined based on the eligi-
ble Service member’s ability to attain the 
CRS. The curricula consists of thefollowing 
subcomponents (defined in § 88.3): 

(A) Transition Overview; 
(B) Resilient Transitions; 
(C) MOC Crosswalk; 
(D) Personal Financial Planning for Tran-

sition; 
(E) VA Benefits Briefings I and II, to be 

conducted pursuant to 10 U.S.C. 1142. Com-
pletion of this subcomponent is mandatory; 

(F) DOLEW, to be conducted pursuant to 10 
U.S.C. 1144. Completion of this subcompo-
nent is mandatory, unless exempt. See ap-
pendix F to part 88 for DOLEW exemption 
eligibility; and 

(G) ITP Review. 
(iii) Transition GPS Tracks. (A) Eligible 

Service members may choose to participate 
in one or more, if resources, capability, and 
operational requirements allow of the Tran-
sition GPS tracks based on their interests 
and ability to meet the CRS. 

(B) The outcome of completed tracks will 
be documented in the Service member’s ITP 
and on the ITP checklist, as applicable. 

(C) Eligible Service members may partici-
pate in one or more, if resource availability 
and operational requirements allow, of the 
following Transition GPS tracks: 

(1) Accessing Higher Education Track. Eligi-
ble Service members pursuing higher edu-
cation will receive guidance to prepare for 
the application process. On completing the 
Accessing Higher Education Track, eligible 
Service members will be prepared to: 

(i) Complete an application to an accred-
ited academic institution offering a sound 

program of study towards the Service mem-
ber’s career aspirations within the member’s 
financial means. 

(ii) Schedule a session with a counselor 
from an academic institution. 

(iii) Meet individually with education 
counselors, as needed. 

(2) Career Technical Training Track. Eligible 
Service members pursuing career technical 
training will receive guidance and help in se-
lecting schools and technical fields. On com-
pletion of the Career Technical Training 
Track, eligible Service members will be pre-
pared to: 

(i) Complete an application to an accred-
ited career technical training institution of-
fering a sound program of study towards the 
Service member’s career aspirations within 
the member’s financial means. 

(ii) Schedule a session with a counselor 
from a career technical training institution. 

(iii) Meet individually with career tech-
nical training experts and VA vocational 
education counselors, as applicable. 

(3) Entrepreneurship Track. Eligible Service 
members pursuing business ownership or 
self-employment in the private or non-profit 
sectors will receive information related to 
the benefits and challenges of entrepreneur-
ship, the steps required to pursue business 
ownership and evaluate the feasibility of a 
business concept, and the SBA and other 
public and private sector resources available 
for further technical assistance and access to 
capital and contracting opportunities. Upon 
completing of Entrepreneurship Track, eligi-
ble Service members will have developed the 
initial components of a business feasibility 
plan at no cost to the participant. 

(i) Eligible Service members will be given 
the opportunity to enroll in an optional 
eight-week online entrepreneurship course 
instructed by professors and practitioners. 

(ii) Eligible Service members will be af-
forded the opportunity to connect with a 
small business owner as a mentor to assist 
with the business start-up process. A warm 
handover, as needed, will be coordinated 
through procedures established by the SBA. 

(iv) Capstone. (A) Completion of Capstone 
is mandatory. 

(B) Capstone provides an opportunity for 
eligible Service members to have attainment 
of the CRS verified by the commander or his 
or her designee. 

(C) At Capstone, if the Service member 
cannot meet the CRS before transition, the 
commander or his or her designee confirms 
and documents a warm handover to appro-
priate interagency parties, or local re-
sources. If in the judgement of the Com-
mander or commander’s designee, it is deter-
mined that the Service member does not 
meet CRS or does not have a viable ITP, 
then he or she must confirm that a warm 
handover takes place with the appropriate 
interagency parties, as needed. 
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(b) Command responsibility. (1) Commanders 
have oversight responsibility for Service 
members achieving CRS via Transition GPS. 
The oversight responsibility may not be del-
egated. Transition GPS may not be dele-
gated except as stated in paragraph (b)(2) of 
this appendix. 

(2) Commanders will: 
(i) Ensure eligible Service members are af-

forded the opportunity, resources, and time 
to meet the CRS before separation, retire-
ment, or release from active duty. 

(ii) Be fully engaged throughout the MLC 
TAP in enabling Service members the oppor-
tunity, resources, and time to meet and at-
tain the CRS and comply with statutory 
mandates before separation, retirement, or 
release from active duty. 

(iii) Verify that eligible Service members 
have met the CRS and have a viable ITP dur-
ing Capstone and ensure that members who 
did not meet the CRS or do not have a viable 
ITP receive a warm handover to the appro-
priate interagency parties or local resources. 

(iv) Ensure Transition GPS components 
are delivered at key touch points throughout 
the MLC TAP. 

(v) Ensure development and maintenance 
of the IDP throughout the MLC TAP and af-
ford Service members the opportunity, re-
sources and time to meet the CRS. 

(c) Transition GPS timeline. In anticipation 
of the discharge or release from active duty 
of an eligible Service member, and during 
key touch points in the MLC TAP, the fol-
lowing timeline is applicable: 

(1) In the case of an anticipated retire-
ment, the components of Transition GPS not 
yet completed will begin as soon as possible 
during the 24-month period before the retire-
ment date; 

(2) In the case of a separation other than a 
retirement, the components of Transition 
GPS not yet completed will begin as soon as 
possible during the 12-month period before 
the anticipated discharge date; 

(3) The incomplete components of Transi-
tion GPS will begin no later than 90 days be-
fore separation, retirement, or release from 
active duty except in those cases where stat-
ute determines specific timelines; 

(4) In the case that there is a retirement or 
an unanticipated separation, and there are 89 
days or fewer before discharge or release 
from active duty, the components of Transi-
tion GPS not yet completed will begin as 
soon as possible within the remaining period 
of service or the effective date on the DD 214, 
and the Service member must meet all re-
quirements; and 

(5) Transition GPS will begin as soon as 
possible within the remaining period of serv-
ice when: 

(i) An eligible RC member is being released 
from active duty under circumstances in 
which operational requirements, as deter-

mined by the Secretary concerned, make the 
prescribed timeline unfeasible; or 

(ii) There are 90 or fewer days before the 
anticipated release from active duty. 

APPENDIX F TO PART 88—DOLEW 
EXEMPTIONS 

(a) The only exemptions to eligible Service 
member participation in the DOLEW portion 
of the Transition GPS Core Curricula are: 

(1) Eligible Service members retiring after 
20 or more years of qualifying military serv-
ice. 

(2) Eligible Service members who, after 
serving their first 180 continuous days or 
more on active duty, pursuant to 10 U.S.C. 
1142 meet at least one of the following cri-
teria: 

(i) Are able to provide documented evi-
dence of civilian employment; or. 

(ii) Are able to provide documented accept-
ance into an accredited career technical 
training, undergraduate, or graduate degree 
program; or. 

(iii) Have specialized skills which, due to 
unavoidable circumstances, are needed to 
support a unit on orders scheduled to deploy 
within 60 days. The first commander in the 
eligible Service members’ chain of command, 
with authority pursuant to 10 U.S.C. chapter 
47, also known and referred to as the Uni-
form Code of Military Justice (UCMJ), must 
certify on the DD Form 2958 any such re-
quest for exemption from the DOLEW. A 
make-up plan must accompany the postpone-
ment certification. 

(iv) Eligible recovering Service members 
who are separating, retiring, or being re-
leased from active duty who are enrolled in 
the Education and Employment Initiative, 
or similar transition program designed to se-
cure employment, higher education, or ca-
reer technical training post-separation. The 
standardized terms and definitions for 
wounded, ill, and injured are outlined in the 
DoD/VA Wounded, Ill, and Injured Senior 
Oversight Committee Memorandum, ‘‘Im-
plementation of Wounded, Ill, and Injured 
Related Standard Definitions’’ (available at 
http://www.health.mil/Policies/2008/12/10/Imple-
mentation-of-WII-Standard-Definitions).-. 

(b) TAP staff will document on the DD 
Form 2958 the decision of eligible Service 
members who qualify for an exemption and 
elect not to participate in the DOLEW. 

(c) Eligible RC Service members who have 
previously participated in the DOLEW may 
request an exemption. 

(d) Eligible Service members who qualify 
for an exemption may still elect to partici-
pate in the DOLEW. 
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