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the placement fee from the new ap-
pointing agency. 

§ 362.407 Withdrawal and readmission. 

(a) Withdrawal. (1) A Fellow may 
withdraw from the Program at any 
time. Such withdrawal will be treated 
as a resignation from the Federal serv-
ice; however, any obligations estab-
lished upon admission and appointment 
(for example, as a result of accepting a 
recruitment incentive under part 575 of 
this chapter) still apply. 

(2) A Fellow who held a permanent 
appointment in the competitive service 
in an agency immediately before enter-
ing the Program, and who withdraws 
from the Program for reasons that are 
not related to misconduct, poor per-
formance, or suitability, may, at the 
employing agency’s discretion, be 
placed in a permanent competitive 
service position, as appropriate, in that 
agency. The employing agency’s deter-
mination in this regard is not subject 
to appeal. 

(3) An agency must notify OPM when 
a Fellow withdraws from the Program. 

(b) Readmission. (1) If a Fellow with-
draws from the Program for reasons 
that are related to misconduct, poor 
performance, or suitability, as deter-
mined by the agency, he or she will not 
be readmitted to the Program at any 
time. 

(2) If a Fellow withdraws from the 
Program for reasons that are not re-
lated to misconduct, poor performance, 
or suitability, he or she may petition 
the employing original agency for re-
admission and reappointment to the 
Program. Such a petition must be in 
writing and include appropriate jus-
tification. The agency may approve or 
deny the request for readmission. An 
agency must submit written notifica-
tion of approved readmission requests 
to OPM. The individual’s status in the 
Program upon readmission and re-
appointment must be addressed as part 
of the agency’s submission. The Direc-
tor may overrule the agency’s decision 
to readmit and reappoint, and the Di-
rector’s decision is not subject to ap-
peal. 

§ 362.408 Termination and reduction 
in force. 

(a) Termination. (1) An agency may 
terminate a Fellow for reasons related 
to misconduct, poor performance, or 
suitability. 

(2) As a condition of employment, a 
Fellow’s appointment expires at the 
end of the 2-year Program period, plus 
any agency-approved extension, unless 
the Participant is selected for non-
competitive conversion. If an agency 
does not convert a Fellow at the end of 
the Program, as provided in § 362.409 of 
this part, or extend the individual’s 
initial appointment under § 362.404, the 
appointment expires when certification 
for Program completion is denied or 
when the Director denies the agency’s 
request for an extension. 

(3) The agency must provide written 
notification to OPM when a Fellow is 
terminated for any reason. 

(b) Reduction in force. Fellows are in 
the excepted service Tenure Group II 
for purposes of § 351.502 of this chapter. 

§ 362.409 Conversion to the competi-
tive service. 

(a) A Fellow must complete the Pro-
gram within the time limits prescribed 
in § 362.404 of this part, including any 
agency-approved extension. At the con-
clusion of that period, the Fellow may 
be converted, as provided in paragraph 
(b) of this section. 

(b) An agency may convert, without 
a break in service, an ERB-certified 
Fellow to a competitive service term 
or permanent appointment. 
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