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§362.205

§362.205 Reduction in force (RIF) and
termination.

(a) Reduction in force. Interns are cov-
ered by part 351 of this chapter for pur-
poses of RIF.

(1) Tenure Groups. (i) An Intern serv-
ing under an appointment for an initial
period expected to last more than 1
yvear is in excepted service Tenure
Group II.

(ii) A temporary Intern, serving
under an appointment not to exceed 1
year, who has not completed 1 year of
service, is in excepted service Tenure
Group 0.

(iii) A temporary Intern serving
under an appointment not to exceed 1
year, who has completed 1 year of cur-
rent, continuous service, is in excepted
service Tenure Group III.

(2) [Reserved]

(b) Termination. As a condition of em-
ployment, an Intern appointment ex-
pires:

(1) 120 days after completion of the
designated academic course of study,
unless the Participant is selected for
noncompetitive conversion under
§362.204, or

(2) Upon expiration of the temporary
Internship appointment.

Subpart C—Recent Graduates
Program

§362.301 Program administration.

The Recent Graduates Program pro-
vides an entry-level developmental ex-
perience designed to lead to a civil
service career in the Federal Govern-
ment after successfully completing 1
year under the Program, unless the
training requirements of the position
warrant a longer and more structured
training program. Employment under
the Recent Graduates Program may
not exceed 2 years plus any agency ap-
proved extension of up to an additional
120 days. Individuals appointed under
this authority are referred to as Recent
Graduates. An agency wishing to par-
ticipate in the Recent Graduates Pro-
gram must:

(a) Identify in the MOU the duration
of its Recent Graduates Program, in-
cluding any criteria used to determine
the need for a longer and more struc-
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tured training program that exceeds 1
year;

(b) Ensure, within 90 days of appoint-
ment, that each Recent Graduate is as-
signed a mentor who is an employee
outside the Recent Graduates’ chain of
command;

(c) Ensure, within 45 days of appoint-
ment, that each Recent Graduate has
an Individual Development Plan (IDP)
that is approved by his or her super-
visor; and

(d) Provide at least 40 hours of formal
interactive training per year that ad-
vances the goals and competencies out-
lined in each Recent Graduate’s IDP.
Mandatory annual training, such as in-
formation security and ethics training,
does not count towards the 40-hour re-
quirement.

§362.302 Eligibility.

(a) A Recent Graduate is an indi-
vidual who obtained a qualifying asso-
ciates, bachelors, master’s, profes-
sional, doctorate, vocational or tech-
nical degree or certificate from a quali-
fying educational institution, within
the previous 2 years or other applicable
period provided below.

(b)(1) Except as provided in para-
graph (b)(2) of this section, an indi-
vidual may apply for a position in the
Recent Graduates Program only if the
individual’s application is received not
later than 2 years after the date the in-
dividual completed all requirements of
an academic course of study leading to
a qualifying associates, bachelor’s,
master’s, professional, doctorate, voca-
tional or technical degree or certificate
from a qualifying educational institu-
tion.

(2) A veteran, as defined in 5 U.S.C.
2108, who, due to a military service ob-
ligation, was precluded from applying
to the Recent Graduates Program dur-
ing any portion of the 2-year eligibility
period described in paragraph (b)(1) of
this section shall have a full 2-year pe-
riod of eligibility upon his or her re-
lease or discharge from active duty. In
no event, however, may the individ-
ual’s eligibility period extend beyond 6
years from the date on which the indi-
vidual completed the requirements of
an academic course of study.
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