Department of Health and Human Services
(b) The law prohibits an employee
from receiving any salary or any contribution to, or supplementation of, his
or her salary as compensation for services as an officer or employee of the
Government from any source other
than the United States or any State,
county or municipality. This law does
not prohibit an employee from continuing to participate in a bona fide
pension, retirement, group life, health
or accident insurance, profit-sharing,
stock bonus or other employee welfare
or benefit plan maintained by a former
employer. 18 U.S.C. 209.
Example 1: A corporate executive is asked
to accept a position in the Department. The
corporation offers to continue to pay the executive the difference between his or her salary as a Government employee and that received by an employee of the corporation.
Such payment would be considered to be
‘‘compensation for’’ the employee’s Government service and is prohibited.
Example 2: A corporate executive is asked
to accept a position in the Department. The
corporation proposes to pay him or her a special severance payment in anticipation of
this or her serving in the Government. This
proposal would be prohibited because there is
no distinction between the proposed lumpsum payment and the prohibited continuation of salary payments described in the example above.
Example 3: A corporate executive is asked
to accept a position in the Department. The
corporation has an established policy which
provides for an amount of severance pay to
be paid any departing executive and proposes
to make payment based on that policy when
the executive leaves. The executive may accept the payment. Under these circumstances it is clear that the severance pay
is in payment for past services not in anticipation of the future services for the Government.

§ 73.735–504

Gifts to official superiors.

An employee shall not solicit a contribution from another employee for a
gift to an official superior, make a donation as a gift to an official superior,
or accept a gift from an employee receiving less pay than himself or herself. 5 U.S.C. 7351. This section does not
prohibit a voluntary gift of nominal
value or donation in nominal amount
made on a special occasion such as
marriage, illness or retirement.

§ 73.735–506

§ 73.735–505 Acceptance of awards and
prizes.
(a) Employees may accept awards, including cash awards, given in recognition of a meritorious public contribution or achievement. However, if there
is any indication that the award may
improperly influence the employee in
the performance of his or her offical
duties, advice about the acceptance of
it should be sought from a deputy ethics counselor. Also, an employee may
not accept an award from an organization which the employee knows, or
should know, has a contractual or
other business arrangement with, or is
regulated by, the principal operating
component, or a sub-unit, in which he
or she is employed or with respect to
which the employee has official duties,
unless acceptance is approved by the
head of the employee’s principal operating component. The head of the component may not approve acceptance
unless he or she is satisfied that no actual conflict of interest would result.
(b) Employees may generally accept
trophies, entertainment, rewards, and
prizes given to competitors in contests
or events which are open to the public.
(c) Employees may not accept gifts,
awards, decorations or other things of
value from a foreign government except as provided in § 73.735–506.
§ 73.735–506 Gifts
and
decorations
from foreign governments.
(a) An employee may not request or
otherwise encourage the tender of a
gift or decorations from a foreign government or official thereof.
(b) An employee may accept from a
foreign government:
(1) A gift which is in the nature of
medical treatment or an educational
scholarship;
(2) A tangible gift of minimal value
tendered or received as a mark of courtesy; (‘‘Minimal value’’ means a retail
value in the United States at the time
of acceptance of not more than one
hundred dollars, unless the Administrator of the General Services Administration adjusts the value by regulation.) or
(3) A tangible gift of more than minimal value when it appears that to
refuse the gift would be likely to cause
offense or embarrassment or otherwise
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