§ 1650.22

5 CFR Ch. VI (1–1–11 Edition)

employing agency must report the separation and the date of separation to
the TSP record keeper. Until the TSP
record keeper receives this information
from the employing agency, it will not
pay a post-employment withdrawal.
(b) Information to be provided to the
participant. When a TSP participant
separates from Government service, his
or her employing agency must furnish
the participant with information regarding the participant’s withdrawal
options (e.g., the withdrawal booklet
and information about the TSP Web
site). The employing agency is also responsible for counseling participants
concerning TSP withdrawal options.
§ 1650.22

Accounts of $200 or more.

A participant whose account balance
is $200 or more must submit a properly
completed withdrawal election to request a post-employment withdrawal of
his or her account balance.
§ 1650.23

Accounts of less than $200.

Upon receiving information from the
employing agency that a participant
has been separated for more than 31
days and that any outstanding loans
have been closed, the TSP record keeper will send the participant a check for
the entire amount of his or her account
balance if the account balance is $5.00
or more but less than $200. The participant may not elect to leave this
amount in the TSP, nor will the TSP
transfer this amount to an eligible employer plan or traditional IRA, or pay
it by EFT. However, the participant
may elect to roll over this payment
into an eligible employer plan or traditional IRA.
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§ 1650.24 How to obtain a post-employment withdrawal.
To request a post-employment withdrawal, a participant must submit to
the TSP record keeper a properly completed paper TSP post-employment
withdrawal request form or use the
TSP Web site to initiate a request. (A
participant’s ability to complete a
post-employment withdrawal on the
Web will depend on his or her retirement system coverage, withdrawal
election, account balance, marital status, and whether or not the withdrawal

will be transferred to an eligible employer plan or traditional IRA.)
[68 FR 35503, June 13, 2003, as amended at 70
FR 32215, June 1, 2005]

§ 1650.25

[Reserved]

Subpart D—In-Service Withdrawals
§ 1650.31

Age-based withdrawals.

(a) A participant who has reached age
591⁄2 and who has not separated from
Government employment is eligible to
withdraw all or a portion of his or her
vested TSP account balance in a single
payment. The amount of an age-based
withdrawal request must be at least
$1,000, unless the withdrawal request is
for the entire vested account balance.
(b) An age-based withdrawal is an eligible rollover distribution, so a participant may request that the TSP transfer all or a portion of the withdrawal to
a traditional IRA or an eligible employer plan.
(c) A participant is permitted only
one age-based withdrawal for an account.
(d) A participant who makes an agebased withdrawal is not eligible to
make a partial withdrawal after separating from Government service.
[68 FR 35503, June 13, 2003, as amended at 75
FR 24785, May 6, 2010]

§ 1650.32 Financial
drawals.

hardship

(a) A participant who has not separated from Government employment
and who can certify that he or she has
a financial hardship is eligible to withdraw all or a portion of his or her own
contributions to the TSP (and their attributable earnings) in a single payment to meet certain specified financial obligations. The amount of a financial hardship withdrawal request
must be at least $1,000.
(b) To be eligible for a financial hardship withdrawal, a participant must
have a financial need that results from
at least one of the following four conditions:
(1) The participant’s monthly cash
flow is negative (i.e., the participant’s
income is less than his or her monthly
expenses on a recurring basis);
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