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this subpart. Briefly, those measures
are to—

(1) Publish a drug-free workplace
statement and establish a drug-free
awareness program for your employees
(see §§1155.205 through 1155.220); and

(2) Take actions concerning employ-
ees who are convicted of violating drug
statutes in the workplace (see
§1155.225).

(b) Second, you must identify all
known workplaces under your Federal
awards (see §1155.230).

§1155.205 What must I include in my
drug-free workplace statement?

You must publish a statement that—

(a) Tells your employees that the un-
lawful manufacture, distribution, dis-
pensing, possession, or use of a con-
trolled substance is prohibited in your
workplace;

(b) Specifies the actions that you will
take against employees for violating
that prohibition; and

(c) Lets each employee know that, as
a condition of employment under any
award, he or she:

(1) Will abide by the terms of the
statement; and

(2) Must notify you in writing if he or
she is convicted for a violation of a
criminal drug statute occurring in the
workplace and must do so no more
than five calendar days after the con-
viction.

§1155.210 To whom must I distribute
my drug-free workplace statement?

You must require that a copy of the
statement described in §1155.205 be
given to each employee who will be en-
gaged in the performance of any Fed-
eral award.

§1155.215 What must I include in my
drug-free awareness program?

You must establish an ongoing drug-
free awareness program to inform em-
ployees about—

(a) The dangers of drug abuse in the
workplace;

(b) Your policy of maintaining a
drug-free workplace;

(c) Any available drug counseling, re-
habilitation, and employee assistance
programs; and

§1155.225

(d) The penalties that you may im-
pose upon them for drug abuse viola-
tions occurring in the workplace.

§1155.220 By when must I publish my
drug-free workplace statement and
establish my drug-free awareness
program?

If you are a new recipient that does
not already have a policy statement as
described in §1155.205 and an ongoing
awareness program as described in
§1155.215, you must publish the state-
ment and establish the program by the
time given in the following table:

If. .. thenyou. . .

(a) The performance period must have the policy state-
of the award is less than ment and program in place
30 days. as soon as possible, but

before the date on which

performance is expected to
be completed.

(b) The performance period must have the policy state-
of the award is 30 days or ment and program in place
more. within 30 days after award.

(c) You believe there are ex- | may ask the NEA awarding
traordinary circumstances official to give you more
that will require more than time to do so. The amount
30 days for you to publish of additional time, if any, to
the policy statement and be given is at the discretion
establish the awareness of the awarding official.
program.

§1155.225 What actions must I take
concerning employees who are con-
victed of drug violations in the
workplace?

There are two actions you must take
if an employee is convicted of a drug
violation in the workplace:

(a) First, you must notify Federal
agencies if an employee who is engaged
in the performance of an award informs
you about a conviction, as required by
§1155.205(c)(2), or you otherwise learn
of the conviction. Your notification to
the Federal agencies must

(1) Be in writing;

(2) Include the employee’s position
title;

(3) Include the identification num-
ber(s) of each affected award;

(4) Be sent within ten calendar days
after you learn of the conviction; and

(5) Be sent to every Federal agency
on whose award the convicted em-
ployee was working. It must be sent to
every awarding official or his or her of-
ficial designee, unless the Federal
agency has specified a central point for
the receipt of the notices.
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