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§550.33

§550.33 Administrative supervision.

REE employees are prohibited from
engaging in matters related to coop-
erator employer/employee relations
such as personnel, performance and
time management issues. The coop-
erator is solely responsible for the ad-
ministrative supervision of its employ-
ees.

§550.34 Research misconduct.

(a) The Cooperator bears the primary
responsibility for prevention and detec-
tion of research misconduct and for the
inquiry, investigation and adjudication
of research misconduct alleged to have
occurred in association with their own
institution.

(b) The Cooperator shall:

(1) maintain procedures for respond-
ing to allegations or instances of re-
search misconduct that has the fol-
lowing components:

(i) Objectivity;

(ii) Due process;

(iii) Whistle blower protection;

(iv) Confidentiality;

(v) Timely resolution;

(2) Promptly conduct an inquiry into
any allegation of research misconduct;

(3) Conduct an investigation if an in-
quiry determines that the allegation or
apparent instance of research mis-
conduct has substance;

(4) Provide appropriate separation of
responsibilities between those respon-
sible for inquiry and investigation, and
those responsible for adjudication;

(5) Advise REE Agency of outcome at
end of inquiries and investigations into
allegations or instances of research
misconduct; and

(6) Upon request, provide the REE
Agency, upon request, hard copy (or
website address) of their policies and
procedures related to research mis-
conduct.

(¢c) Research misconduct or allega-
tions of research misconduct shall be
reported to the USDA Research Integ-
rity Officer (RIO) and/or to the USDA,
Office of Inspector General (OIG) Hot-
line.

(1) The USDA RIO can be reached at:
USDA Research Integrity Officer, 214—
W Whitten Building, Washington, DC
20250, Telephone: 202-720-5923, Email:
researchintegrity@usda.gov.
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(2) The USDA OIG Hotline can be
reached on: 1-800-424-9121.

§550.35 Rules of the workplace.

Cooperator employees, while engaged
in work at the REE Agency’s facilities,
will abide by the Agency’s standard op-
erating procedures regarding the main-
tenance of laboratory notebooks, dis-
semination of information, equipment
operation standards, hours of work,
conduct, and other incidental matters
stated in the rules and regulations of
the Agency.

EQUIPMENT/PROPERTY STANDARDS

§550.36 Purpose of equipment/prop-
erty standards.

Sections 550.37 through 550.42 of this
part set forth uniform standards gov-
erning management and disposition of
property furnished by the Federal Gov-
ernment or acquired by the Cooperator
with funds provided by the Federal
Government. The Cooperator may use
its own property management stand-
ards and procedures provided it ob-
serves other applicable provisions of
this Part.

§550.37 Title to equipment.

(a) As authorized by 7 U.S.C. 3318(d),
title to expendable and nonexpendable
equipment, supplies, and other tangible
personal property purchased with Fed-
eral funding in connection with a non
assistance cooperative agreement shall
vest in the Cooperator from date of ac-
quisition unless otherwise stated in the
cooperative agreement.

(b) Notwithstanding any other provi-
sion of this rule the REE Agency may,
at its discretion, retain title to equip-
ment described in paragraph (a) of this
section that is or may be purchased
with Federal funds when the REE agen-
cy determines that it is in the best in-
terest of the Federal Government.

§550.38 Equipment.

(a) The Cooperator shall not use
equipment acquired with Federal funds
to provide services to non-Federal out-
side organizations for a fee that is less
than private companies charge for
equivalent services, unless specifically
authorized by Federal statute, for as
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